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MOBIILSUS TOOTURUL

Tooturg on pidevas liikumises. Noored tulevad
tooturule, keskealised vahetavad aeg-ajalt tookohta,
vanemaealised lahkuvad to6turult.

Noored siirduvad tooturule ja hakkavad otsima oma
esimest  tookohta.  Sageli saadakse esimesed
tookogemused juba Opingute ajal, kas koolivaheajal
voi Opingute korvalt tootades. Tehakse juhutdid,
tihekordseid lepingulisi toid vdi tootatakse osaajaga
Opitavale erialale sarnasel tookohal. T#napdeva
paindlik haridussiisteem vdimaldab dpingute ajal
mdningal méadral ka tiisajaga tottada.

Esimese tookoha leidmine votab iihel vihem, teisel
rohkem aega. T66j6u haridustase on aasta-aastalt
kasvanud, samas kasvavad ka tooturu vajadused ja
nduded t66joule. Tookogemusteta noortel on esimest
alalist t60d jérjest raskem leida.

Need, kes tooturul juba kanda kinnitanud ja pidevale
toole asunud, vahetavad aeg-ajalt tookohta karjadri
tegemise eesmargil, perekondlikel vOi muudel
pohjustel. Mehed vahetavad tookohta sagedamini kui
naised.

Koik ei ole tooturul iihtviisi edukad. Kel vidhem
oskusi vOi rohkem ebadnne, satub tootute sekka.
Selleni viivad kas tooandjapoolsed (pankrot,
likvideerimine, reorganiseerimine jms) voi isiklikud
seigad (vallandamine, omal soovil t66lt lahkumine
jms). Ka neil, kel soov tookoht parema vastu
vahetada, ei pruugi see Onnestuda ilma lithema voi
pikema tdotusperioodita.

Hoiveseisundi muutused

To6jou-uuringu  andmete kohaselt on viimastel
aastatel tooealiste arv hdiveseisundi jérgi suhteliselt
vihe muutunud. Niiteks kasvas hoivatute arv
594 000st 2003. aastal 596 000ni 2004. aastal.

Missugused muutused on aga toimunud hdivatute
hulgas? Kui paljud 2004. aasta hdivatutest olid seda
ka aasta varem? Kui palju inimesi vahetas aasta
jooksul tookohta? Kui palju oli uusi tooturule tulijaid?
Kui palju to6tuid leidis aastaga tookoha? Kui palju
inimesi tooturult lahkus? Neile kiisimustele saab
vastata analiitisides liikumisi tooturul ehk to6turu
voogusid.

Tooturu voogudena kisitletakse liikumist
hoiveseisundite (hdivatud, t66tud, mitteaktiivsed)
vahel ja hoivesisest lilkumist. Muutused fikseeritakse,
vorreldes inimese hoiveseisundit tema
hoiveseisundiga eelmise aasta samal ajal.

Todturg 2004
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Tootuks jaddes voib osutuda voimatuks leida tood
kodu ldhedal. Sel juhul on lahenduseks kolida sinna,
kus on t66d vodi kaugemal t66] kéia. Vastasel korral
on oht sattuda heitunute kategooriasse.

Pika toodelu jooksul esineb perioode, mil ei ole
voimalik tootada. Ollakse lapsehoolduspuhkusel,
pikemaajalisel tdienddppel. Pikaajaline haigus vdib
pohjustada tooturult eemale jaidmise moneks ajaks voi
alatiselt. Need, kel lapsed suuremaks kasvanud,
tiiendope ldbitud voi tervis paranenud, siirduvad
tooturule tagasi.

Vanemaealised lahkuvad to6turult kas enne
seaduslikku  pensioniikka  joudmist, pensioniea
saabudes vodi pirast seda. Vihesed pensionile jddnud
asuvad hiljem uuesti t6ole.

Tooealised liiguvad tooturul toohdive, todtuse ja
mitteaktiivsuse seisundi vahel. Liikumiste arv t6oturul
on aastate kaupa erinev. Ulatuslikud reformid
majanduses vOi majanduskriisid pdhjustavad tooturu
mobiilsuse suurenemist. Stabiilsema majandusega
aastatel to6turu mobiilsus viheneb.

Teatud elanikeriihma liikumist to6turul  voivad
mdjutada  iihiskonnas toimuvad muutused, ka
seadusandlus. Niiteks siindimuse kasvuga viheneb
naiste osalemine to6turul. Vanemahiivitise maksmine
lapsehoolduspuhkusel olijale pikendab lapsega kodus
olemise aega, seega tooturult ajutiselt eemal viibimise
kestust.

Niiteks kuuluvad hdivatud, kes aasta tagasi olid
tootud, voogu “toGtus—hdive” (tabel 1). Hoivatud, kes
olid hodivatud ka aasta tagasi, kuid tootasid teisel
tookohal, moodustavad VOO “hoive—hodive”
(hoivesisene liikumine). Need hoivatud, kes aasta
tagasi tootasid samal tookohal, tooturul ei liikunud ja
seetdttu tooturu voogudesse ei kuulu. Tabelis 1 on nad
esitatud real “hoive”.

Rithmitades tooturu vood hdiveseisundi jirgi,
saadakse selle hodiveseisundi sisse- ja viljavoolud.
Niiteks moodustavad liikumised “to6tus—hoive” ja
“mitteaktiivsus—hdive” sissevoolu hdivesse, liiku-
mised “hdive-tootus” ja  “hdive—mitteaktiivsus”
viljavoolu hoivest.

Samamoodi nagu hdivega seotud vood on méiratletud
tootuse ja mitteaktiivsuse vahelised vood.

Labour Market 2004
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Tooturu voogude hindamisel vaadeldakse seisundi
muutusi eelmise aasta sama ajaga vorreldes. Seega
satuvad hodivesisese liikumise voogu need, kellel ei
jaanud {thelt tookohalt teise liikumise vahele ei
tootus- ega mitteaktiivsusperioodi voi oli see periood

mitteaktiivsusperioodid on tavaliselt pikemad kui iiks
aasta, siis mojutab selline seisundi muutuste kisitlus
hoive ja mitteaktiivsuse vooge suhteliselt vihe.
Tootusega seotud vooge mdjutab see kisitlus rohkem,
sest ligikaudu pooled tootutest leiavad t66 vihem kui

lilhem kui aasta. Kuna hoive- ja  aastaga.

Tabel 1. 15-74-aastaste liikumine t6oturul, 1997-2004*
Table 1. Flows of population aged 15-74 in the labour market, 1997-2004*

1997/ 1998/ 1999/ 2000/ 2001/ 2002/ 2003/

1998 1999 2000 2001 2002 2003 2004
Tuhat — Thousands
Hoive 500.8 490.5 476.8 4872 488.0 4972 506.3 Employment
Hoive—-hdive 70.9 57.9 50.9 46.6 54.1 51.0 46.7 Employment—employment
Hbive-tootus 19.4 30.0 31.0 25.5 20.0 20.5 15.8 Employment—unemployment
Hoive—mitteaktiivsus 23.5 27.8 25.1 259 25.3 224 25.1 Employment—inactivity
Too6tus 394 40.0 52.1 442 349 343 35.5 Unemployment
Tootus—hdive 21.7 21.3 224 24.5 224 23.7 22.2 Unemployment—employment
To6tus—mitteaktiivsus 4.5 5.1 5.5 11.3 12.1 8.6 7.0 Unemployment—inactivity
Mitteaktiivsus 3414 3515 3533 3492 357.0 3564 356.5 Inactivity
Mitteaktiivsus—hoive 25.2 18.9 19.6 194 21.0 22.5 20.3 Inactivity—employment
Mitteaktiivsus—tootus 9.1 7.9 10.1 13.4 12.3 11.4 12.4 Inactivity-unemployment
KOKKU 15-74-AASTASED 1 055.8 1051.1 1046.8 1047.2 10472 1047.8 1047.8 TOTAL AGED 15-74
KOKKU LIIKUMISED 1742 169.0 1645 166.6 1672 160.0 149.5 TOTAL FLOWS
Sissevool tootusesse 28.5 37.9 41.1 38.9 322 31.9 28.2 Inflow to unemployment
Viljavool tootusest 26.2 26.5 27.9 35.8 345 322 29.2  Outflow from unemployment
Sissevool hdivesse 46.8 40.3 41.9 43.9 43.4 46.1 42.5 Inflow to employment
Viljavool hdivest 42.8 57.8 56.1 514 453 43.0 40.9 Outflow from employment
Sissevool mitteaktiivsusesse 28.0 329 30.6 372 374 31.0 32.2 Inflow to inactivity
Viljavool mitteaktiivsusest 343 26.9 29.6 32.8 333 33.8 32.7 Outflow from inactivity
Protsenti — Percentages
Hoive-hoive 40.7 343 30.9 28.0 323 31.9 31.2 Employment—employment
Hobive—-tootus 11.1 17.7 18.8 15.3 12.0 12.8 10.6 Employment—unemployment
Hoive—mitteaktiivsus 13.5 16.4 15.3 15.6 15.1 14.0 16.8 Employment—inactivity
Tootus—hdive 12.4 12.6 13.6 14.7 13.4 14.8 14.8 Unemployment—employment
To6tus—mitteaktiivsus 2.6 3.0 3.4 6.8 7.3 5.4 4.7 Unemployment—inactivity
Mitteaktiivsus—hoive 14.5 11.2 11.9 11.6 12.6 14.0 13.6 Inactivity—-employment
Mitteaktiivsus—tootus 5.2 4.7 6.1 8.1 7.3 7.1 8.3 Inactivity—unemployment
KOKKU LIIKUMISED 100.0 100.0 100.0 100.0 100.0 100.0 100.0 TOTAL FLOWS

* Aastate 1997/1998-1999/2000 puhul mdistetakse liikumisena seisundi muutust jaanuaris eelmise aasta jaanuariga
vorreldes, 2000/2001-2003/2004 puhul seisundi muutust eelmise aasta sama kuuga vdrreldes.

* For 1997/1998-1999/2000, mobility has been defined in terms of change in status in January, compared with January a
year ago; for 2000/2001-2003/2004, in terms of change of status, compared with the same month a year ago.

2003. ja 2004. aastal liikumiste arv tooturul vihenes.
See tulenes tddturu stabiilsest arengust viimastel
aastatel. Liikumiste arv kasvab tavaliselt siis, kui
to6turul toimuvad suured muutused.

Niiteks tooturu iimberstruktureerumisega iileminekul
kdsumajanduselt turumajandusele 1990. aastate alguse
Eestis kasvas ka todturu mobiilsus. 1990. aastate
16pus mdjutas Eesti todturgu Venemaa majanduskriis,
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mis t6i kaasa tootuse kiire kasvu. See kajastub
ilmekalt ka tooturu liikkumiste arvu kasvus.

Viimase seitsme aasta vordluses oli tooturg kdige
mobiilsem aastatel 1998-1999. Kui 1998. aasta oli
suurim hoivesiseste liikkumiste aasta, siis 1999. aastat
iseloomustab hdivest viljavoolu kasv ja sissevoolu
kahanemine. Aastatel 2000-2001 aga, vastupidi,
sissevool hdivesse suurenes ja viljavool vihenes.
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Joonis 1. Sissevool hoivesse ja viljavool hoivest, 1997-2004
Figure 1. Inflow to employment and outflow from employment, 1997-2004
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Vorreldes sissevoolu hdivesse ja viljavoolu hdivest
on selgelt nidha hdivevoogude jarsku muutust
1999. aastal, mil majanduskriisi mdju oli kdige suu-
rem, ja hdivevoogude sujuvamat muutust jargmistel
aastatel, mil likvideeriti majanduskriisi tagajéirgi
(joonis 1).

Hoivevood tasakaalustusid uuesti alles 2002. aastal.
2003. ja 2004. aastal oli sissevool hdivesse veidi
suurem kui viljavool, selle tulemusena hdivatute arv
kasvas.

2004. aastal oli sissevool hdivesse 43 000 inimest,
neist 22000 olid aasta tagasi tootud, 20 000
mitteaktiivsed.

Joonis 2. Hoivesisene liikkumine ja viljavool hoivest, 1997-2004
Figure 2. Job-to-job mobility and outflow from employment, 1997-2004
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Kbdige suurema osa tooturu liikumistest holmab
hoivesisene liikumine. Viimasel kolmel aastal on see
olnud 31-32% kdigist liitkumistest.

1990. aastate alguses alanud t66hdive vidhenemise
trend kestis kuni 2000. aastani. Alates 2001. aastast
on hoivatute arv taas iga aastaga kasvanud.
2004. aastal oli hd&ivatuid 596 000. Suurem oli
hoéivatute arv viimati 1998. aastal (607 000).

Hoivatute arv oli 2004. aastal 1998. aastaga vorreldes
vaid 2% viiksem, samas vihenes hodivesiseste liiku-
miste arv kolmandiku vorra (joonis 2). 1998. aasta
hoivatutest oli aasta jooksul tookohta vahetanud iile
70 000. See on suurim hdivesiseste liikumiste arv
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viimase seitsme aasta jooksul. 1999.-2001. aastal
tookoha vahetajate arv vihenes, igal jirgmisel aastal
oli tookohavahetusi 50 000 ringis.

Mehed vahetavad tookohta sagedamini kui naised.
Kui meeste puhul on hdivesisese liikumise osatidhtsus
koigist liitkumistest 40%, siis naiste puhul vaid 25%.
Naiste liikumist tooturul iseloomustavad suuremad
hdive ja mitteaktiivsuse vahelised vood, mis pdhiliselt
tulenevad lapsehoolduspuhkusele jddmisest ja selle
16ppedes toole naasmisest.

2004. aastal oli hdivest mitteaktiivsusesse liikumise
osatdahtsus 17%, mitteaktiivsusest hdivesse litkumise
osatdhtsus 14%. Sealhulgas oli naiste puhul hdivest
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mitteaktiivsusesse  liikumise  osatdhtsus  21%,
mitteaktiivsusest hoivesse liikumise osatdhtsus 16%.
Meeste puhul olid need niitajad iile kahe korra
viiksemad (vastavalt 9% ja 7%).

Liikumine hoivest to0tusesse on otseselt seotud
tootuse trendidega. Tootuse kasvuga suureneb hdivest
tootusesse liikumiste arv, tootuse vihenemisega see
viheneb. 1999.-2000. aastal liikumine hdivest
tootusesse kasvas, hiljem vihenes.

Ko&ige stabiilsem to6turu voog on 1997.-2004. aastal
olnud liikumine hdivest mitteaktiivsusesse. Kindlat

trendi vélja tuua ei saa, kogu perioodi jooksul on see
plisinud viikeste muutustega enam-vihem samal
tasemel.

Kuna mitteaktiivsusesse liikkumise pdhjused on
enamasti isiklikud vdi perekondlikud, siis muutused
tooturul mojutavad seda voogu vihem kui niiteks
tootusega seotud vooge. Ainult 1999. aastal, suurima
to0tuse kasvu aastal, vois tiheldada suuremat hoivest
mitteaktiivsusesse litkumist.

Tabel 2. Sissevool mitteaktiivsusesse mitteaktiivsuse pohjuse jiargi, 2002-2004
Table 2. Inflow to inactivity by reason of inactivity, 2002-2004

2001/ 2002/ 2003/
2002 2003 2004
tuhat — thousands

Pensioniealised 9.5 8.9 9.8
Oppimas voi tiiendusoppel 4.0 2.3 3.1
Lapsehoolduspuhkusel 7.1 5.4 7.6
Hoolitsevad laste vdi teiste 3.5 2.1 2.1
pereliikmete eest
Haiged voi invaliidid 4.9 44 33
Heitunud isikud 4.6 3.1 34
Muud péhjused 3.7 4.9 29
KOKKU 37.4 31.0 322
Ligi kolmandiku mitteaktiivsusesse  sissevoolu

juhtude puhul on tegemist pensionile minekuga
(tabel 2). Viimasel kolmel aastal on tootamise 15pe-
tanud 9000—10 000 pensioniealist inimest aastas.

Suuruselt teine mitteaktiivsusesse liikujate voog on
lapsehoolduspuhkusele siirdujad. 2004. aastal kasvas
nende arv 7600ni (2003. aastal 5400). Kasvu pdhjus
oli 2004. aastal rakendunud vanemahiivitise seadus,
mille tulemusena oldi lapsehoolduspuhkusel rohkem
kui varasematel aastatel. Veidi kasvas ka siindide arv.

Suurema  osa sissevoolust  mitteaktiivsusesse
moodustab litkkumine hoivest mitteaktiivsusesse.
Kuigi t66tu olles on eesmirk leida t66d, liigutakse
tootusest siiski mitte ainult hodivesse, vaid ka
mitteaktiivsusesse.

2004. aastal oli sissevool mitteaktiivsusesse 32 000
inimest, sealhulgas oli hodivatute hulgast tulijaid
25000 ja tootute hulgast tulijaid 7000. Tootusest

mitteaktiivsusesse liikujate arv  kasvas  5000st
1998. aastal  12000ni  2001. aastal.  Aastatel
2002-2004 see voog vihenes.
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2001/ 2002/ 2003/
2002 2003 2004
%
25.5 28.6 30.5 Retired
10.6 7.4 9.8 Studying or receiving
additional training
19.0 17.4 23.7 On parental leave
9.5 6.7 6.4 Taking care of children or
other members of family
13.2 14.1 10.1 Ill or disabled
124 10.0 10.4 Discouraged persons
9.9 15.7 9.1 Other reasons
100.0 100.0 100.0 TOTAL

Ligikaudu pooled tootute seast mitteaktiivsete sekka
liikujatest on tulemusteta tdootsingutest loobunud
inimesed (heitunud isikud). Heitunute arv ongi
pohiline mdjutaja selle voo puhul. Heitunute arv
kasvas 15 000st 1997. aastal 22 000ni 2001. aastal,
2002.-2004. aastal piisis 18 000 timber. See trend

sarnaneb  to0tusest  mitteaktiivsusesse  liikumise
trendiga.
Tooturu  kdige  mobiilsem  vanuserihm  on

15-24-aastased. Ometi on noorte liikumine t66turul
vorreldes 1990. aastate 10puga kdige rohkem véhe-
nenud. Tooturul hdiveseisundit vahetanute osatdhtsus
noorte hulgas vihenes 25%st 1998. aastal 18%ni
2004. aastal, samal ajal 15-74-aastaste hulgas 17%st
14%ni (joonis 3).

Erinevalt noortest ja keskealistest on vanemaealiste
(50-74-aastaste) mobiilsus to6turul viiksem, kuid
siiski see kasvas aastatel 2001-2002 ja oli ka
2004. aastal veel suurem kui 1998. aastal. Péhjuseks
on ilmselt aasta-aastalt kasvav tooturult lahkujate
vanus. Jarkjarguline pensioniea tdstmine hoiab
inimesi kauem t66turul.

Labour Market 2004
Statistical Office of Estonia



Joonis 3. Hoiveseisundit voi tookohta vahetanute osatihtsus vanuseriihma jirgi, 1997-2004
Figure 3. Share of persons having changed their labour status or job by age group, 1997-2004
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Tooturuliikumiste struktuur erineb vanuseriihmade
kaupa. 15-24-aastaste liikumisest holmab koige
suurema osa liikkumine mitteaktiivsusest hdivesse ja
tootusesse (véljavool mitteaktiivsusest), sest selles
vanuses lopetatakse dpingud ja tullakse todturule.

Keskealisi (25-49-aastased) iseloomustab suurim
hoivesiseste liikumiste osatidhtsus, sest selles vanuses
juba ollakse tooturul. Tookohta vahetatakse eelkdige
paremate tootingimuste ja karjadritegemise eesmargil.

Tooturule tulijad

2001.-2004. aastal oli viljavool mitteaktiivsusest
33 000-34 000 inimest aastas. Need on tooturule
tulijad — inimesed, kes asuvad t66le voi t66d otsima
pdrast mitteaktiivsust. Suurem osa neist on tooturul
olnud ka varem ja poorduvad pidrast ajutist
eemalolekut tagasi. Ulejdinud on uued to6turule
tulijad, s.t asuvad oma esimesele tookohale voi
otsivad seda. 2004. aastal oli mitteaktiivsusest vilja-
voolus tooturule tagasi tulijaid 60% ja uusi tooturule
tulijaid 40%.

Koige tavalisem tooturule tulek on selline, et
mitteaktiivne inimene hakkab t66d otsima ja, selle
leidnud, asub toole. Seega liigutakse koigepealt
mitteaktiivsusest ~ toOtusesse, seejdrel  tOGtusest
hoivesse. Voogude suuruste vordlusest selgub, et
mitteaktiivsusest hdivesse tulijate arv on vaid veidi
viiksem kui tootusest hdivesse tulijate arv. Kuna
vaadeldakse seisundi muutusi vorreldes eelmise aasta
sama ajaga, siis need mitteaktiivsusest tulijad, kel t60
otsimine kestnud vidhem kui aasta, liikumisega
“mitteaktiivsus—tootus” holmatud el ole.
Liihemaajaliste  seisundi ~ muutuste  kaasamine
vihendaks mitteaktiivsusest hdivesse liikumiste arvu
ning suurendaks mitteaktiivsusest toGtusesse ja
tootusest hoivesse liikumiste arvu.

2004. aasta 13 000 uue tooturule tulija hulgas oli mehi
rohkem kui naisi (tabel 3). Kuna nooremates
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Hbiveseisundite vahelised litkumised on pdhiliselt
ajutised.

Kui noored on enamasti tooturule tulijad ja
keskealised  tooturul — olijjad, siis suur osa
vanemaealistest on tooturult lahkujad. 50-74-aastaste
puhul on suurima osatdhtsusega (2004. aastal 38%)
liikumine hoivest mitteaktiivsusesse. Suhteliselt suur
on ka vanemaealiste hoivesisese liikumise osakaal.
Erinevalt teistest vanuseriihmadest ei ole see viimasel
kahel aastal vihenenud, piisides 27-29% ringis.

vanuseriihmades ongi to6turul rohkem mehi kui naisi,
siis on loogiline, et ka uusi todturule tulevaid mehi on
rohkem.

Uute tooturule tulijate osatdhtsus t66jous on samuti
meeste puhul suurem kui naiste puhul. See viib
jarelduseni, et noorte naiste majanduslik aktiivsus
vorreldes noorte meestega viheneb. Seda niitavad ka
teised andmed. 15-24-aastaste meeste t66jous osale-
mise mair vihenes 2004. aastal vorreldes 2003. aas-
taga 1,6 protsendipunkti (42%st 40,4%ni), noorte
naiste t60jous osalemise méadr vihenes mérkimis-
vidrselt rohkem — 2,8 protsendipunkti (30,5%st
27,7%ni).

Naiste majandusliku aktiivsuse vidhenemist mdjutab
asjaolu, et korgkoolides Opib meestega vorreldes
jarjest rohkem naisi, seetdttu on naiste kooliaeg pikem
ja tooturule tullakse meestega vorreldes hiljem.
Samuti mdjutab selles vanuses naiste majanduslikku
aktiivsust lapsehoolduspuhkusega seonduv seadus-
andlus, mis alates 2004. aastast soodustab lapsega
kauem kodus viibimist.

Esimest korda tooturule tulijad olid 2004. aastal
valdavalt (92%) alla 25-aastased. 25-aastasena voi
hiljem asutakse esimesele tookohale voi seda otsima
suhteliselt harva (8%). Selle 8% hulgas ongi pohiliselt

naised, kes  korgkoolidpingute  vdi  lapse-
hoolduspuhkuse tottu tulevad to6turule hiljem.
Labour Market 2004
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Tabel 3. Uued tooturule tulijad soo, vanuse, hdiveseisundi ja t60 liigi jargi, 20022004
Table 3. New entrants to the labour market by sex, age, labour status and kind of job, 2002-2004

2001/ 2002/ 2003/
2002 2003 2004
tuhat
thousands
Kokku 13.9 15.6 13.2
Sugu — Sex
Mehed 7.6 8.3 7.3
Naised 6.3 7.3 5.9
Vanuseriihm — Age group
15-24 12.9 14.5 12.1
25-49 (1.1) (1.2) (1.1)
50-74 - - -
Hoiveseisund — Labour status
Hoivatud 8.7 9.8 7.0
alaline t60 8.0 8.7 5.9
ajutine t60 0.7) (1.1) (1.1)
Tootud 5.2 5.6 6.2
otsisid alalist to6d 4.6 4.8 4.7
otsisid ajutist t66d 0.7) (0.8) (1.5)

Esimene tookoht on sageli ajutine t66. 2004. aastal oli
alalise t66 puhul see t66 esimene 1% jaoks, ajutise t66
puhul aga 7% jaoks. Tootute puhul on see tendents
veelgi ilmsem. Tootutest, kes otsisid 2004. aastal
alalist t66d, ei olnud varem tootanud 8%. Ajutist t66d
otsinutest ei olnud varem to6tanud aga 63%.

Uute tooturule tulijate osatdhtsus nii ajutiste tootajate
kui ka ajutist to6d otsivate tootute hulgas on viimasel

2001/ 2002/ 2003/
2002 2003 2004
% t66j0ust
% of labour force
2.1 24 2.0 Total
2.3 2.5 2.2 Males
2.0 2.3 1.8 Females
18.8 19.4 173 15-24
(0.3) (0.3) 0.3) 2549
- - - 50-74
1.5 1.7 1.2 Employed
1.4 1.5 1.0 permanent job
4.5) (7.4) (7.3) temporary job
7.8 8.6 9.9  Unemployed
7.0 7.6 7.8 seeking permanent job
(41.6) (50.6) (62.9) seeking temporary job

kahel aastal kasvanud. Jirjest rohkem tootatakse
oppimise korvalt ja sellisel juhul on ajutine t66
sobilikum.

Suurenenud on uute tooturule tulijate osatdhtsus
alalist t66d otsivate tootute hulgas, samas on neid
alalise tooga hdivatute hulgas vdhem. Seega on
esimest alalist t60d leida jérjest raskem.

Joonis 4. Tootud ja esimest tookohta otsivad tostud, 2000-2004
Figure 4. Unemployed and unemployed seeking first job, 2000-2004
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2004
. Unemployed
2003 sh otsivad esimest tookohta
incl. seeking first job
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2000 Tuhat

Thousands
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Eespool kisitleti uusi tooturule tulijaid aasta jooksul,
s.t neid, kes aasta tagasi olid olnud mitteaktiivsed.
Jargnevalt on vaatluse all koik esimese tookoha
otsijad, ka need, kelle todotsingud olid kestnud
rohkem kui aasta. 2004. aastal oli tootute hulgas
10 000 esimese tookoha otsijat (joonis 4). See arv on
olnud 10000 iimber alates 2000. aastast, ainult
2002. aastal oli esimese tookoha otsijate arv vdiksem
(8000). Kuna 2002. aasta oli suurim to6puuduse
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vihenemise aasta, siis vihenes ka noorte tootute arv.
2004. aastal oli esimese tookoha otsijaid sama palju
kui 2000. aastal, kuid to0tute arv vidhenes 30%
(90 000st 64 000ni).

Kui 2000. aastal oli todtute hulgas esimese tookoha
otsijaid 11%, siis 2004. aastaks oli nende osatidhtsus
kasvanud 16%ni. See kinnitab veel kord, et kuigi
iildine toopuudus on vihenenud, ei ole esimese
tookoha leidmiseks kuluv aeg lithenenud.
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Joonis 5. 15-24-aastased tootud tootuse kestuse jéirgi, 2000-2004
Figure 5. Unemployed persons aged 15-24 by duration of unemployment, 2000-2004
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Enamik 15-24-aastastest otsib oma esimest tookohta.
Seega vOib esimese tookoha otsijate toootsingute
kestuse kohta saada iilevaate 15-24-aastaste tootuse
kestust analiiiisides.

Viimase viie aasta tendents on, et noorte pikaajaline
tootus kasvab. Kui 2000. aastal oli noortest tdotutest
vihem kui 6 kuud to6ta olnuid iile 60%, siis
2004. aastaks oli nende osatihtsus langenud alla poole

2003

12 kuud v&i rohkem
12 months or more

6-11 kuud
6—11 months

Vihem kui 6 kaud
Less than 6 months

2004

(joonis 5). Noorte puhul Kkisitletakse pikaajalise
tootusena 6 kuud vOi rohkem toota olemist.
2000. aastal oli 15-24-aastaste pikaajaliste tootute
osatdhtsus 38%, 2004. aastal 52%. Sealhulgas on
kasvanud 6-11 kuud t66ta olnute osatdhtsus noorte
tootute hulgas 16%st 2000. aastal 19%ni 2004. aastal
ja 12 kuud vdi rohkem td6ta olnute osatihtsus 25%st
33%ni. 2004. aastal oli iga kolmas t66tu noor inimene
otsinud t66d aasta vdi rohkem.

Tabel 4. Tootavate oppijate osatihtsus 15-74-aastaste oppijate hulgas haridustaseme jirgi, 20022004
Table 4. The share of the employed students among students aged 15-74 by level of education, 2002-2004

(protsenti — percentages)

2002 2003

Esimene ja teine tase (alg-, pohi-, 32 5.7

kesk-, kutse- ja kutsekeskharidus)

Kolmas tase 423 45.2
kutsekorgharidusope 46.2 42.5
rakenduskdrgharidusope, diplomidpe 46.5 50.5
bakalaureusedpe 34.6 36.1
magistridpe, doktoridpe 75.7 83.0

KOKKU 19.5 22.0

Aasta-aastalt on kasvanud oppimise kdrvalt toGtamine
(tabel 4). 2002. aastal tootas iga viies Oppija.
2004. aastal oli tooga hdivatute osatidhtsus Oppijate
hulgas kasvanud 22%ni.

Kbige suurem on magistri- voi doktorikraadi
omandajate toohdive midr. 2004. aastal tootas neist
80%. Rakenduskdrgharidus- ja diplomidppes olijatest
tootas iile poole.

2003.-2004. aastal vidhenes toOtamine ainult
kutsekdrgharidusdppe puhul, teistel tasemetel Sppijate
todtamine on suurenenud. Kasvanud on ka esimesel ja
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2004
6.1 Primary and below upper secondary

education (primary, basic, vocational and
vocational secondary education)

45.2 Tertiary education

31.5 professional higher education courses

51.0 applied higher education courses, diploma

courses

39.1 bachelor courses

79.6 master courses, doctor courses

224 TOTAL

teisel tasemel Oppijate toOtamine.
pohiliselt todtamist koolivaheaegadel.

See kajastab

2004. aastal tootas 45% kolmandal tasemel dppijatest,
sama palju kui 2003. aastal (joonis 6). Eelmisel kahel
aastal kolmandal tasemel Sppijate tootamine kasvas.

Suurem osa tOoOtavatest Oppijatest tootab tdisajaga.

2004. aastal tootas 80% tootavatest Oppijatest
tiisajaga ja 20% osaajaga. 2001. ja 2002. aastal
osaajaga tOOtavate Oppijate osatdhtsus vihenes,
2003. aastal kasvas taas.

Labour Market 2004
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Joonis 6. Kolmanda taseme hariduse omandajad téootamise jargi, 1999-2003
Figure 6. Persons attaining tertiary level education by working, 1999-2003
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2003.-2004. aastal oli sissevool mitteaktiivsusesse
31 000-32 000 inimest aastas. Need inimesed aasta
tagasi tootasid voi otsisid tood. Suurem osa neist
poordub pirast ajutist eemalolekut tooturule tagasi.
Ulejiznud on tosturult lahkujad, s.t inimesed, kes on

70 80 90 100

oma tdoelu 1dpetanud ja siirduvad pensionile voi
Idpetavad tootamise muul pdhjusel, niiteks tervise
tottu. Et hinnata too6turult lahkujate hulka sissevoolus
mitteaktiivsusesse, tuleb analiilisida mitteaktiivsuse
pohjuseid.

Joonis 7. Viljavool mitteaktiivsusest ja sissevool mitteaktiivsusesse pohjuse jirgi, 2004
Figure 7. Outflow from inactivity and inflow to inactivity by reason, 2004
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Ulevaate saamiseks, millistel pohjustel liigutakse
tooturule ja milliste]l pdhjustel tooturult dra ning
millistel juhtudel on see ajutine liikkumine, vordleme
mitteaktiivsuse pohjusi sisse- ja viljavoolu puhul
(joonis 7).

Ilmekalt on niha, et kdige olulisem mitteaktiivsusest
lahkumise pohjus on 6pingud — Spingute 16petamine,
toole asumine voi t0O otsimise alustamine Gpingute
ajal. Samuti on mdirgata, et dpingud vodivad olla ka
tooturult ajutiselt lahkumise pohjus, kuigi suhteliselt
harva. See tihendab pikemat tdienddpet voi ka niiteks
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Heitunud Haiged voi
isikud invaliidid
Discouraged 1l or disabled
persons

korgkooli dppima asumist, kui ollakse juba toGturul
olnud. Samuti peetakse silmas dppijad, kes tootavad
opingute kdrval periooditi, mitte pidevalt. 2004. aastal
tuli dppimise juurest tooturule 16 000 inimest, samas
lahkus t66turult Sppima 3000 inimest.

Mitteaktiivsusesse sissevoolu peamine pohjus on
pensioniiga. 2004. aastal lahkus t66turult 10 000
pensioniealist inimest. Mitte kdik ei jad pensionile
seadusjidrgse pensioniea saabudes. Viimasel kolmel
aastal on tootavate pensioniealiste arv olnud 50 000
iimber. Neist, kes juba pensionile jadnud, poorduvad
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hiljem to6turule tagasi suhteliselt vihesed. 2004. aas-
tal asus uuesti toole voi to6d otsima 1000 pensionéri.

Lisaks pensionile siirdumisele on teine oluline
tooturult lahkumise poéhjus pikaajaline haigus voi
invaliidsus. Tervise tottu  toGturult  lahkunud
poorduvad hiljem tooturule tagasi suhteliselt harva.
2004. aastal lahkus tervise tottu tdoturult ile 3000
inimese, tooturule poordus tagasi alla tuhande varem
terviseprobleemide  tSttu  mitteaktiivseks jddnud
inimese.

Kolmas oluline mitteaktiivsusesse sissevoolu pdhjus
on toootsingutest loobumine (heitumine). Heitunute
tooturule tagasi toomise probleemi késitletakse kui
iiht raskemat, sest need inimesed on ise alla andnud,
nad ei tegutse aktiivselt oma seisundi parandamiseks.
See olukord sarnaneb pikaajaliste tootute tochdive-
probleemidega, millega tooturupoliitikud aktiivselt
tegelevad. Pikaajalisi tootuid oli 2004. aastal 52%
tootutest, seega leiavad ligi pooled to6tud aasta
jooksul to6.

Heitunutest tuleb tooturule tagasi siiski tile poole. Kui
2004. aastal liikus tooturult heitunute kategooriasse
tile 3000 inimese, siis samal ajal tuli tooturule tagasi
ligi 2000 inimest, kes olid varem heitunute hulgas
olnud. Seega ei saa koiki heitunuid késitleda kui
tooturult lahkujaid. Alla 50-aastastest heitunutest tuli
hiljem to6turule tagasi enamik (80%), S0-aastastest ja
vanematest aga vaid iga neljas.

Kokkuvote

Vorreldes 2003. aastaga liikus 2004. aastal tooturul
1 048 000 15—74-aastasest inimesest 150 000. Sellest
liikkumisest ligi kolmandik oli hdéivesisene liikumine,
kaks kolmandikku hdiveseisundite vaheline liikumine
(joonis 8).

2004. aasta hoivatutest (595 500) tootas aasta tagasi
samal tokohal 506 000. Ulejiinud olid oma toole
asunud viimase aasta jooksul. 2004. aasta tootutest

Mehed satuvad heitunute kategooriasse sagedamini
kui naised. 2004. aastal oli heitunuid 18 000, neist
58% olid mehed. Mehed loobuvad t6ootsingutest
kergekéelisemalt kui naised, samas tuleb heitunud
mehi tooturule tagasi rohkem kui heitunud naisi. Kui
2004. aastal oli tooturule tagasi tulnud heitunud naisi
vorreldes tooturult heitununa lahkunud naistega 50%,
siis meeste puhul oli see niitaja tile 60%.

Peamine too6turult ajutise lahkumise pohjus on laste
voi teiste pereliikmete eest hoolitsemine, sealhulgas
lapsehoolduspuhkus. Selle pdhjusega seotud liiku-
mised mitteaktiivsusesse ja sealt tagasi on enam-
vihem tasakaalus. 2004. aastal oli lapsehooldus-
puhkusele jddjaid rohkem kui sealt tagasi tulijaid.
Selle pdhjuseks nagu juba eespool mainitud, on
vanemabhiivitise seadus.

Vottes niitid kokku mitteaktiivsuse pShjuste analiitisi
tulemused voib tooturult lahkujatena kisitleda
pensionile jadjaid ja tervise tottu todturult lahkujaid.
Selle kohaselt oli 2004. aastal mitteaktiivsusesse
sissevoolus ajutisi todturult lahkujaid 60% ja to6turult
lahkujaid 40%. Kuna 2004. aastal vorreldes 2003. jéi
rahvastiku majanduslik aktiivsus samaks, to6turul oli
660 000 inimest, siis olid mitteaktiivsuse sisse- ja
véiljavood tasakaalus, sealhulgas wuusi tooturule
tulijaid oli 13 000 ja t6oturult lahkujaid samapalju.

(64 000) olid rohkem kui pooled (36 000) olnud t6ota
ka aasta tagasi. 16 000 tootul oli aasta tagasi tookoht
ja 12 000 tootut olid aasta tagasi mitteaktiivsed.

Kdige suurema mobiilsusega on tootuse seisund ja
koige viiksema mobiilsusega mitteaktiivsuse seisund.
2004. aasta hoivatutest liikus aasta jooksul tooturul
15%, tootutest 44% ja mitteaktiivsetest 8%.

Joonis 8. 15-74-aastaste liikumine tooturul, 20032004
Figure 8. Flows of the population aged 15-74 in the labour market, 2003-2004
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MOBILITY IN THE LABOUR MARKET

There is a continuous movement in the labour market.
Young people are entering the labour market, middle-
aged people are changing jobs from time to time and
elderly people are leaving the labour market.

Young people are entering the labour market and they
start to look for the first job. Often the first job
experiences are received at the same time with
studies, during school holidays or working beside
school. The students have temporary jobs, project
work on contractual basis or part-time work similar
to the field of education they are studying. Nowadays
the flexible educational system also allows full-time
working during the studies.

Finding of the first job takes more time for one person
than for another. The educational level of the labour
force has grown year by year. At the same time the
demands of the labour market and for the
qualification of the labour force are growing. It is
more difficult to find the first permanent job for youth
without work experience.

Those who already are in the labour market and have
permanent job are changing their job from time to
time to make career, due to personal or other reasons.
Men change jobs more often compared to women.

Everybody does not succeed in the labour market.
Who is less qualified or unlucky can get unemployed.
The reasons are from the employer’s side
(bankruptcy, reorganization of enterprise, etc.) or
personal (dismissal, quitting a job, etc.). Those who
wish to change a job cannot always manage without
shorter or longer period of unemployment.

Changes in labour status

According to the data of the labour force survey the
number of working-age population by labour status
has changed only slightly during last years. For
example, the number of employed persons increased
Sfrom 594,000 in 2003 to 596,000 in 2004.

But what changes took place among employed
persons? How many of persons employed in 2004
were employed also a year ago? How many people
did move from one job to another? How many new
entrants were to the labour market? How many
unemployed persons did find a job during the year?
How many people did leave labour market? These
questions can be answered when analysing the
movements in the labour market or labour market
flows.

The labour market flows are flows between labour
statuses (employed, unemployed, inactive) and flows
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When a person gets unemployed, it may be impossible
for him/her to find a job near home. In this case the
solution is to move to the place where job is available
or to go to work farther. Otherwise there is a risk to
get to the category of discouraged persons.

During long working life people have periods when
they cannot work. They are on parental leave, on
long-term qualification training courses. Long-
standing health problem can cause absence from the
labour market for some time or permanently. These
persons will return to the labour market when the
children have grown, training courses have been
passed or health is better.

Elderly people are leaving labour market when they
retire, before or after it. Only some retired people will
start to work later again.

Working-age people are moving in the labour market
between employment, unemployment and inactivity
status. The number of flows in the labour market
differs by years. Large-scale economic reforms or
economic crisis cause the increase of labour market
mobility. During the years of more stable economy the
mobility of labour market decreases.

The movement of certain population group in the
labour market can be influenced by changes in
society, also by legislation. For example, increasing
birth rate causes decrease of participation in the
labour market for women. Parental benefit for
persons on parental leave lengthens the time when
mothers are with children at home and consequently
the duration of temporary absence from labour
market.

from one job to another. The mobility has been
defined as a change in labour status compared to the
same time in the previous year.

For example, the employed persons who were
unemployed a year ago are included in the flow
“unemployment—employment” (Table 1). Employed
persons, who were employed also a year ago but who
had another job, form the flow “employment-
employment”  (job-to-job  mobility).  Employed
persons, who had the same job a year ago, did not
move in the labour market and do not belong to any
flow. In Table 1 they are presented on the row
“employment”.

Labour market flows grouped by labour status form
the inflow and outflow for this labour status. For
example, the flows “unemployment—employment” and
“inactivity—employment” form inflow to employment.
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The flows  “employment—unemployment”  and
“employment—inactivity”  form  outflow  from
employment.

Analogously to flows related to employment, flows
between unemployment and inactivity are defined.

The change of status compared to the period a year
ago is examined when estimating the size of labour
market flows. Consequently persons, who did not have
a period of unemployment or inactivity between
moving from one job to another or this period was
shorter than one year, are falling into job-to-job flow.
As the periods of employment and inactivity are
usually longer than one year, this approach
influences the employment and inactivity flows only
slightly. Unemployment flows are more influenced
because according to the share of long-term
unemployment more than half of the unemployed find
a job with less than one year.

The movements in the labour market have decreased
in 2003 and 2004. This is caused by the stable
development of the labour market in last years. The
flows usually increase when significant changes take
place in the labour market.

For example, at the beginning of 1990s, with the
restructuring of labour market from command
economy to the market economy, the mobility of
labour market increased. At the end of 1990s, the
Estonian labour market was affected by the economic
crisis in Russia. The results of it are expressively
reflected in increasing mobility of the labour market.

During last seven years, the labour market was most
active in 1998-1999. 1998 was the year with biggest
Jjob-to-job movements, while 1999 is characterized by
increase of outflow from employment and decrease of
inflow to employment. In 2000-2001, on the contrary,
inflow to employment increased and outflow
decreased.

Comparing inflow to employment to outflow from
employment the rapid change of employment flows is
seen in 1999 when the influence of economic crisis
was the biggest, and the change was more smooth
during next years when the results of the crisis were
being liquidated (Figure 1).

The employment flows steadied again only in 2002.
In 2003 and 2004 the inflow to employment was
slightly bigger than outflow and as a result the
employment increased.

In 2004, the inflow to employment was 43,000
persons, of which 22,000 were unemployed and
20,000 inactive a year ago.

Job-to-job flow accounts for the largest share of
labour market flows. During last three years the share
of job-to-job flow has been 31-32% of all flows.

The declining trend of employment, which started at
the beginning of 1990s, continued until 2000. Since
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2001 the employment has increased again with every
year. The number of employed persons was 596,000
in 2004. Last this number was bigger only in 1998
(607,000).

In 2004 compared to 1998, the number of employed
persons was 2% smaller, while the number of job-to-
job movements decreased by one third (Figure 2).
70,000 of persons employed in 1998 were moved from
one job to another during the year. It is the biggest
number of job-to-job movements during last seven
years. In 1999-2001 job-to-job movement decreased,
during next years it was about 50,000 per year.

Men are changing jobs more often than women. For
men the share of job-to-job flow among total flows is
40%, while that of women only 25%. For women,
labour market flows between employment and
inactivity are more typical. This is mainly due to the
start of parental leave and after the end of it due to
the return of women to the labour market.

In 2004, the share of flow from employment to
inactivity was 17%, from inactivity to employment
14%. For women the share of flow from employment
to inactivity was 21%, from inactivity to employment
16%. For men these shares were more than two times
smaller (9% and 7%, respectively).

Flows from employment to unemployment are directly
related to unemployment trends. With increasing
unemployment the flow from employment to
unemployment is  growing, with  decreasing
unemployment it declines. In 1999-2000 the flow
from employment to unemployment increased, later it
decreased.

The most stable labour market flow in 1997-2004 has
been movement from employment to inactivity. There
is no certain trend for it in these years. During all this
period it has remained with small changes at the same
level.

As the reasons for moving to inactivity are mainly
personal or related to family, the changes in the
labour market influence this flow less than for
example flows related to the unemployment. Only
in 1999, when the unemployment growth was the
biggest;, the growth of flow from employment to
inactivity was also notable.

Observing the inflow to inactivity by reason of
inactivity it appears that for almost third of cases the
reason is transition to retirement (Table 2). During
the last three years 9,000-10,000 pension-aged
persons have stopped working every year.

Next flow by size of inflow to inactivity is persons
moving to parental leave. This number increased to
7,600 in 2004 (5,400 in 2003). The reason for growth
is the Parental Benefit Act, which entered into force
in 2004 and as a result of which more people use
parental leave than in earlier years. The number of
births also slightly increased.
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The biggest share of inflow to inactivity is formed by
flow from employment to inactivity. Even if the
purpose for unemployed person is to find a job,
people are moving from unemployment not only to
employment but also to inactivity.

In 2004, inflow to employment was 32,000, of which
25,000 came from employment and 7,000 from
unemployment. The flow from unemployment to
inactivity increased from 5,000 in 1998 to 12,000
in 2001, in 2002-2004 this flow decreased.

About half of flows from unemployment to inactivity
form persons who have stopped job seeking
(discouraged persons). The number of discouraged
persons is the main factor influencing this flow. The
number of discouraged persons increased from
15,000 in 1997 to 22,000 in 2001; in 2002-2004 it
was about 18,000. This is a similar trend to the flow
from unemployment to inactivity.

Persons aged 15-24 are most mobile in the labour
market, whereas compared to the end of 1990s, the
mobility of youth in the labour market has also
decreased most. The share of youth who have moved
in the labour market decreased from 25% in 1998 to
18% in 2004, and for persons aged 15-74 the
respective indicators are 17% and 14% (Figure 3).

Different from youth and middle-aged, the mobility of
elderly people (aged 50-74) in the labour market is

Labour market entrants

In 2001-2004 the outflow from inactivity has been
33,000-34,000 persons per year. These are labour
market entrants — persons who have started to work
or to seek for a job after inactivity. Most of them have
been in the labour market also earlier and return
back after temporary absence. The other are new
labour market entrants, i.e. employed for the first time
or looking for the first job. In 2004, 60% of outflow
from inactivity were re-entrants and 40% were new
entrants to the labour market.

The usual way of entering the labour market is that
inactive person is starting to seek a job and finding it
gets employed. Consequently the first movement is
from inactivity to unemployment, then from
unemployment to employment. Comparing the size of
flows, it appears that the number of movements from
inactivity to employment is slightly smaller than the
number of movements from unemployment to
employment. Thus it is important to remember that we
observe changes of status compared to the same time
of the previous year. It means that the persons coming
from inactivity whose unemployment period was
shorter than one year are not included in the flow
from inactivity to unemployment. Covering of short-
term changes of status would decrease the number of
movements from inactivity to employment and
increase the number of movements from inactivity to
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smaller, but it increased in 2001-2002 and in 2004
compared to 1998 was also bigger. The reason for it
is obviously the growing exit age from the labour
market. The gradual rise of the pension age keeps
persons in the labour market for longer time.

The structure of labour market flows differs by age
groups. For persons aged 15-24 the flow from
inactivity to employment and unemployment (outflow
from inactivity) accounts for the biggest share,
because at this age people are entering to the labour
market.

Middle-aged (persons aged 25-49) can be
characterised by the biggest share of job-to-job
movements, because at this age people already are in
the labour market. Jobs are changed for getting better
working conditions and to make a career. Movements
between labour statuses are mainly temporary for this
age group.

If the youth are mainly new entrants to the labour
market and middle-aged are persons being in the
labour market, then biggest share of elderly people
are leaving the labour market. For persons aged
50-74 the biggest share of flows (38% in 2004) is the
flow from employment to inactivity. Relatively high
for elderly people is also the share of job-to-job
movements. Differently of other age groups this share
has not changed in last two years, being around
27-29%.

unemployment  and  from  unemployment  to

employment.

In 2004, there were more men than women among
13,000 new labour market entrants (Table 3). It is
logical because there are more men in the labour
market in younger age groups.

Comparing the share of new entrants in the labour
force by sex it appears that this share is also larger
for men, consequently the economic activity of young
women is decreasing compared to young men. Other
data also prove this. The labour force participation
rate for men aged 15-24 decreased by 1.6 percentage
points in 2004 compared to 2003 (from 42% to
40.4%), that for young women decreased remarkably
more — by 2.8 percentage points (from 30.5% to
27.7%).

The decrease in economic activity of young women
can be explained by the fact that there are more
women than men studying in the high schools. The
school time is longer for women and they come to the
labour market later than men. The other reason is the
new legislation since 2004, which encourages women
to stay on parental leave for longer time.

In 2004, new labour market entrants were mainly less
than 25 years old (92%). At the age of 25 or more the
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cases when first job has been found or seeking for
first job has been started are very rare (8%). Among
these 8% are mainly women who due to the studies in
high school or parental leave enter the labour market
later.

The first job is usually a temporary job. In 2004, for
1% of persons with permanent job this job was the
first, while for 7% of persons with temporary job. For
unemployed persons this tendency is even more
remarkable. 8% of unemployed persons, who were
looking for permanent job in 2004 had never worked
before. 63% of persons looking for temporary job had
never worked before.

The share of new labour market entrants among
temporary employed and unemployed looking for
temporary job has increased during the last two
years. This can be explained by the fact that more and
more students are working beside their studies and
for them temporary jobs are more suitable.

The share of new labour market entrants among
unemployed looking for permanent job has increased,
while their share among persons employed with
permanent job is smaller. This indicates that to find
the first job is more and more difficult.

Hereinabove new labour market entrants during one
year were observed, i.e. persons who a year ago were
inactive. Next let us observe all unemployed looking
for their first job, including those whose duration of
job search has lasted more than one year. In 2004,
10,000 unemployed persons were looking for the first
job (Figure 4). This number has been around 10,000
since 2000; only in 2002 it was smaller (8,000).
As 2002 was the year with the biggest unemployment
decrease, then the number of young unemployed also
decreased. In 2004, the number of unemployed
looking for the first job was the same as in 2000,
while the total number of unemployed persons
decreased at the same time by 30% (from 90,000 to
64,000).

If in 2000 the share of first job seekers among
unemployed was 11%, then in 2004 this share has
grown to 16%. This confirms again that the time
needed to find the first job has not shortened, even if
the overall unemployment has decreased.

Transition to retirement

In 2003-2004 the inflow to inactivity was 31,000-
32,000 persons per year. These are persons who a
year ago were employed or unemployed and moved to
inactivity. Most of them re-enter the labour market
after temporary leave. Other are persons who are
leaving labour market, i.e. persons who stop working
and retire or stop working for other reasons, for
example due to the health problems. For estimating
the size of transition to retirement among inflow to
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Most of unemployed aged 15-24 are looking for the
first job. Consequently to get an overview about
duration of job search for the first job seekers the
duration of unemployment of persons aged 15-24 can
be analysed.

The tendency of the last five years is the increasing
youth long-term unemployment. If in 2000 66% of
young unemployed looked for a job less than
6 months, then in 2004 this share has decreased to
below half (Figure 5). Youth long-term unemployment
is treated as job search for more than six months.
In 2004 the share of long-term unemployment of
unemployed aged 15-24 was 52%, in 2000 38%,
whereas the share of youth unemployed for 6-11
months has increased from 16% in 2000 to 19%
in 2004 and the share of youth unemployed 12 months
or more from 25% to 33%. In 2004, every third young
unemployed person had looked for a job for a year or
more.

Year by year the number of people working beside
their studies has been growing (Table 4). In 2002,
every fifth student was working. In 2004, the share of
employed students increased to 22%.

The employment rate is the highest for persons
studying at master or doctor courses. In 2004, 80% of
them were employed. More than a half of students
were employed while attaining applied higher
education or studying at diploma courses.

In 2003-2004, the employment rate has decreased
only for persons studying at professional higher
education courses, for students at other educational
levels it has increased. The employment rate has
increased also for students studying at below upper
secondary and upper secondary education. This
reflects mainly working during school holidays.

In 2004, 45% of persons attaining tertiary education
were employed, as much as in 2003 (Figure 6). In the
previous two years the employment rate of persons
attaining tertiary education increased. Most of
students are working full-time. In 2004, 80% of
employed students were working full-time and 20%
part-time. In 2001 and 2002 the share of students

working part-time decreased, in 2003 increased
again.

inactivity, the reasons of inactivity have to be
observed.

To get an overview of reasons for entering the labour
market, leaving the labour market, and on which
cases it is temporary movement, the reasons of
inactivity for inflow and outflow are compared
(Figure 7).

It can be seen that the most important reason for
outflow from inactivity is studying — graduation,
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start of working or job seeking beside studies. It is
noticeable that studies can also be the reason for
temporary leave from labour market, even though
quite rarely. In this case it is attending long-term
training course or high school after already been in
the labour market. Also persons who work temporary
not continuously beside their studies can be in this
group. In 2004, 16,000 persons moved from school to
the labour market, at the same time 3,000 moved from
labour market to study.

The main reason of inflow to inactivity is pension age.
In 2004, 10,000 pension-aged persons left labour
market. All persons do not retire when they get
pension-aged. During the last three years the number
of pension-aged employed persons was around
50,000. Only a few people who have retired will later
return to the labour market. In 2004, 1,000
pensioners started to work or look for a work again.

The second important reason for leaving labour
market is longstanding illness or disability. Those
who have left labour market due to the health
problems return back quite rarely. In 2004, 3,000
persons left labour market due to the health problems,
but less than 1,000 persons who have got inactive due
to the health problems earlier, returned.

The third reason for inflow to inactivity is stopping of
job search (discouraged persons). The problem of
bringing discouraged persons back to the labour
market is treated as quite difficult, because these
people are passive, they do not do anything to
improve their situation. The problem is similar with
long-term unemployment, which is under active
attention of labour market politicians. In 2004, 52%
of the unemployed persons were long-term
unemployed or about half of unemployed did not find
a job during one year.

More than a half of discouraged persons still come
back to the labour market. If in 2004 more than 3,000

Conclusion

There were 1,048,000 persons aged 15-74 in 2004, of
which 150,000 have moved in the labour market
compared to 2003. One third of movements were job-
to-job movements and two thirds were movements
between labour statuses (Figure 8).

In 2004, out of 595,500 employed persons 506,000
had the same job a year ago, the rest have changed
the job during the year. More than a half (36,000) of
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persons moved from labour force to the category of
discouraged persons, then at the same time almost
2,000 discouraged persons came back to labour
market. Consequently, all discouraged persons cannot
be treated as leavers from the labour market.
Comparing discouraged persons by age, most (80%)
of under 50-year-old discouraged persons come back
to the labour market, but only every fourth of
discouraged persons older than 50.

Men get among discouraged persons more often than
women. There were 18,000 discouraged persons
in 2004, of which 58% were men. Men stop job
seeking more easily than women but also more
discouraged men come back to the labour market
compared to women. In 2004, the share of
discouraged women who returned to the labour
market among discouraged women who left labour
market was 50%. The same indicator for men was
over 60%.

The main reason for temporary leave from the labour
market is taking care of children or other members of
family, including parental leave. Flows related to this
reason are more or less balanced. In 2004, more
people stay on parental leave compared to those who
come back to work from parental leave. The reason,
as already mentioned before, is Parental Benefit Act.

Summarising the analysis of reasons for inactivity,
retiring persons and persons moving to inactivity
because of health problems can be considered as
leavers from labour market. Consequently 60% of
persons were leaving temporarily and 40% of persons
were leaving labour market to inactivity in 2004. As
in 2004 compared to 2003 the economic activity of
population did not change, there were 660,000
persons in the labour market, inflow and outflow for
inactivity were balanced, including 13,000 new
entrants to the labour market and as much leavers
from the labour market.

unemployed persons (64,000) in 2004 were
unemployed also a year ago. 16,000 unemployed were
employed a year ago and 12,000 were inactive.

The most mobile is unemployment status and the least
mobile — inactivity status. 15% of persons employed
in 2004 moved during the year, 44% of unemployed
and 8% of inactive persons.
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TOOTURU PIIRKONDLIKUD ERISUSED EESTIS

Euroopa Liidu Lissaboni tippkohtumine seadis
eesmargi muuta Euroopa Liit koige
konkurentsivdimelisema majandusega piirkonnaks
maailmas. Selle saavutamisel on tdhtis koht
tooturupoliitikal ja eelkdige toohdive suurendamisel.
Vananeva ja kahaneva rahvastikuga piirkondades
annab hdéive suurendamine olulise vdimaluse
majanduse arengut kindlustada. Héive suurendamine
takistab tootajate arvu vidhenemist. Tootajate arvu
vihenemine, kui seda ei suudeta kompenseerida uute
tehnoloogiate kasutuselevotuga, voib kaasa tuua
tootmise  mahu  vidhenemise.  Hoive  méidra
suurendamine tagab aga selle, et iihiskonnal on vaja
suunata vihem vahendeid {ilalpeetavate vajaduste
rahuldamiseks, seega avaneb vdimalus suurendada
investeeringuid majandusarengusse.

Euroopa Liidu Lissaboni tippkohtumisel piistitati
hdive suurendamiseks jargmised eesmirgid:

e saavutada 2005. aastaks 15-64-aastaste toOhoive
médraks 67% ja 2010. aastaks 70%;

saavutada 2005. aastaks 15-64-aastaste naiste
toohdive méaraks 57% ja 2010. aastaks 60%;
saavutada 2010. aastaks vanemaealiste (55-64)

toohdive madraks 50%.

Eesti majanduse arengust réddkides vaadeldakse
toopuuduse  teema  korval iiha  sagedamini
toojoupuuduse teemat. Mitmel kohalikku arengut
kisitleval foorumil on vilja o6eldud, et tdna on
investori esmane kiisimus: kuidas on lood t66jouga?
kas seda jitkub ja kas seda jatkub ka homme?

Too6joupuudus on Eesti majanduse arengu tdsine
probleem. Probleemi aitaks leevendada héive miéra
tdstmine. Oluline on keskenduda madala hdivega
riihmadele ja madala hdivega piirkondadele.

Jargnevalt leiavad kisitlemist hoivatute arvu ja
toohdive midra diinaamika Eestis ning t66hdive
piirkondlikud erinevused.

15-64-aastaste arv vihenes Eestis aastatel 1989-2004
122 200 vorra. Vidhenemine toimus kdigis maa-
kondades, kuid Harju maakonnas (ilma Tallinnata)
suurenes 15—64-aastaste arv 3300 vorra. Hoivatute arv
samas vanuseriihmas vihenes vaadeldaval perioodil
240 900 vorra. Vihenemine toimus koigis maa-
kondades ja samuti Harju maakonnas (ilma
Tallinnata). Sealse tooturu seisund vajab ilmselt
lahemat uurimist, kuid see pole kéesoleva artikli
eesmark.

Suhteliselt kdige vidhem vidhenes hdivatute arv
ajavahemikul 1989-2004 Tartu maakonnas, kus
2004. aastal oli hoivatuid 83,7% 1989. aasta tasemest.
Suhteliselt suurim oli hdivatute arvu langus Ida-Viru
maakonnas, seal oli 2004. aastal hoivatuid 54,9%
1989. aasta tasemest (joonis 9).

15—64-aastaste toohdive midra muutus aastatel 1989—
2004 oli samuti kdige vidiksem Tartu maakonnas.
Kbdige suurem tochdive midra langus oli Jogeva
maakonnas. Ida-Viru maakond on selles pingereas
eelviimasel kohal (joonis 10).

Joonis 9. 15-64-aastaste hoivatute arv maakondades 2004. aastal vorreldes 1989. aastaga
Figure 9. Number of employed persons aged 15-64 in counties, in 2004 compared to 1989
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Joonis 10. 15-64-aastaste toohoive mair maakondades 2004. aastal vorreldes 1989. aastaga
Figure 10. Employment rate of persons aged 15-64 in counties, in 2004 compared to 1989
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Ida-Viru maakonna ja Tartu maakonna to6turu
kiditumine aastatel 1989-2004 on olnud mérgatavalt
erinev. Perioodi algul oli hdive miédr Tartu maa-
konnas Eesti madalaim, samas ometi korgem
Lissaboni strateegias piistitatud eesmargist 2010. aas-
taks. Sellega voib seletada Tartu maakonna suhteliselt
héid néitajaid 2004. aastal vorreldes 1989. aastaga —
algseis oli Tartu maakonna jaoks lihtsalt “soodsam”.
Ida-Viru maakonna hdive maér oli 1989. aastal Eesti
tiks korgemaid. Jittes ldhemalt analiiisimata hdive
middra  muutumise  perioodi  algul,  vOime

-10 0

2001. aasta kohta nentida, et Ida-Viru maakonnas ja
Tartu maakonnas oli hdive maidr praktiliselt vordne
ning tunduvalt madalam Eesti keskmisest. 2002. aas-
tast algas Tartu maakonnas hdive mddra kiire tdus
ning 2004. aastaks oli see joudnud oluliselt iile Eesti
keskmise taseme. Ida-Viru maakonnas piisis hdive
midr samal perioodil suhtelisest stabiilsena Eesti
keskmisest tasemest tunduvalt allpool. Tartu
maakonnas on tooturu aktiviseerimine viimastel
aastatel onnestunud oluliselt paremini kui Ida-Viru
maakonnas (joonis 11).

Joonis 11. 15-64-aastaste toohoive mair Eestis, Ida-Viru maakonnas ja Tartu maakonnas, 1989-2004
Figure 11. Employment rate of persons aged 15-64 in Estonia, in Ida-Viru and Tartu counties, 1989-2004
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Lissaboni strateegias 2005. aastaks piistitatud eesmérk
tahendab Eestile iilesannet tuua 2005. aastal hdivesse
40 000 inimest. Selle eesméirgi tditmiseks peaks
olema 40 000 vakantset tookohta ja 40 000 inimest,
kes soovivad just neid vakantse tdita.

Maakonniti on pilt oluliselt erinev. Hiiu ja Jdrva
maakonnas on Lissaboni strateegia eesmirk peaaegu

tdidetud, kuid Ida-Viru maakonnas tuleb hdivesse
tuua 13 000 inimest. Piirkondadest torkab silma
Lduna-Eesti, kus tuleb hdivesse tuua 16 000 inimest
(joonis 12). Pannes kokku Ida-Viru maakonna ja
Louna-Eesti piirkonna, saame tulemuseks juba ka
mitmest teisest uuringust selgunud tdsiasja, et Peipsi
jarve ja Lati Vabariigiga piirnev Eesti ala on
tilejadnud Eestiga vorreldes probleemsem.

Joonis 12. Lissaboni strateegias 2005. aastaks piistitatud eesmiirgi tiitmiseks vajalik 15-64-aastaste
hoivatute arvu suurendamine maakondades ja piirkondades*, 2004
Figure 12. Increase needed in the number of employed persons aged 15—64 in counties and in regions*
to achieve the target set by Lisbon strategy for the year 2005, 2004

Maakond, linn / Piirkond

Ida-Viru |2
Jogeva

Pirnu |8

Pdlva

Voru
Lidne-Viru |8
Harju
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Tartu
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Tallinn (pealinn / capital)

Jdrva

Hiiu

Louna-Eesti — Southern Estonia |i
Kirde-Eesti — Northeastern Estonia

Lidne-Eesti — Western Estonia
Kesk-Eesti — Central Estonia
Pohja-Eesti — Northern Estonia

County, city / Region

Tuhat
Thousands
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* Eesti piirkondlike iiksuste statistilise klassifikaatori (vastab
rahvusvahelisele klassifikaatorile Nomenclature of Territorial
Units for Statistics — NUTS) 3. taseme piirkonnad:
P&hja-Eesti — Harju maakond (sh Tallinn);

Lidne-Eesti — Hiiu, Lédédne, Pdrnu, Saare maakond;
Kesk-Eesti — Jarva, Ladne-Viru, Rapla maakond;
Kirde-Eesti — Ida-Viru maakond;

Lduna-Eesti — Jogeva, Polva, Tartu, Valga, Viljandi, Voru
maakond.

15—-64-aastaste naiste toohdive méadr oli Eestis
2004. aastal 59,8%, mis iiletab Lissaboni strateegias
2005. aastaks piistitatud eesmérgi, kuid jddb napilt
allapoole 2010. aastaks piistitatud eesmargist. Arves-
tades naiste toohdive méira viikest tdusutrendi Eestis
viimastel aastatel, voib prognoosida, et 2010. aastaks
pustitatud eesmérgi tditmine on reaalne iilesanne
(joonis 13). Samas oli Eestis kuus maakonda (Jdgeva,
Pdlva, Ida-Viru, Valga, Voru, Viljandi maakond), kus

15—-64-aastaste naiste tochdive midr oli allpool
Lissaboni strateegias 2005. aastaks piistitatud
eesmirki (joonis 14). Viiest piirkonnast kahes

(Louna-Eesti, Kirde-Eesti) oli naiste t66hdive méar
véiksem kui 57%.
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* The regions according to the international classification
NUTS Il — Nomenclature of Territorial Units for Statistics:

Northern Estonia — Harju county (incl. Tallinn);

Western Estonia — Hiiu, Léicine, Péirnu, Saare counties;
Central Estonia — Jdrva, Liidne-Viru, Rapla counties;
Northeastern Estonia — Ida-Viru county;

Southern Estonia — Jogeva, Polva, Tartu, Valga, Viljandi,
Véru counties.

2002. aastal iiletas Eesti 55—64-aastaste to6hdive mair
Lissaboni strateegias eesmirgiks seatud 50% joone.
Arvestades seda, et Eestis tduseb naiste pensionile
jaamise iga, et tdna on olemas tooturu surve hdive
tousuks, et vanemaealiste t66hdive maidr pole
viimastel aastatel langenud (joonis 15) ning prognoo-
sid majanduse kasvuks on jitkuvalt soodsad, voib
loota, et Lissaboni strateegia sellest rajajoonest Eesti
allapoole ei lange. Piirkondlikud erinevused olid
2004. aastal vanemaealiste toohdive puhul aga
oluliselt suuremad kui naiste toohdive puhul. Naiste
toohdive médra maakondlikud erisused mahtusid
18 protsendipunkti sisse. Vanemaealiste toohdive
midr erines maakondade kaupa pea 30 protsendi-
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punkti. Allapoole 50% joont oli 55-64-aastaste to0-
hdive midr seitsmes maakonnas, Lissaboni strateegia
mdistes probleemsete maakondade hulka kuulusid
Ida-Viru, Léine-Viru, Jogeva, Valga, Saare, Voru ja
P6lva maakond (joonis 16). Nendest maakondadest

Lidne-Viru ja Saare maakonnas ei olnud aga 55-64-
aastaste naiste toohdive midr alla 50%. Viiest
piirkonnast kolmes — Kirde-Eestis, Kesk-Eestis ja
Louna-Eestis oli 2004. aastal vanemaealiste
toohdive médr alla 50%.
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Joonis 13. 15-64-aastaste naiste toohoive méér, 1989-2004 *
Figure 13. Employment rate of females aged 15-64, 1989-2004*
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Joonis 14. 15—-64-aastaste naiste toohoive méir maakonniti, 2004 *
Figure 14. Employment rate of females aged 15-64 by counties, 2004 *

Maakond
County

Jogeva
Polva
Ida-Viru
Valga
Voru
Viljandi
EL 2005

EU 2005
Léddne-Viru

Péarnu

EESTI KOKKU
ESTONIA TOTAL
Saare

Tartu
Léédne
Harju
Rapla

Jarva

Hiiu

%

* EL 2005 — Euroopa Liidu Lissaboni strateegia eesmérk
2005. aastaks;
EL 2010 — Euroopa Liidu Lissaboni strateegia eesmirk
2010. aastaks.
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* EU 2005 — the target of EU Lisbon strategy for the year
2005;
EU 2010 — the target of EU Lisbon strategy for the year
2010.
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Joonis 15. 55-64-aastaste toohoive méir, 1989-2004
Figure 15. Employment rate of persons aged 55-64, 1989-2004
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Joonis 16. 55-64-aastaste toohoive méiir maakonniti, 2004
Figure 16. Employment rate of persons aged 55-64 by counties, 2004
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Tooturu olulised erinevused maakonniti ja piirkonniti
dratavad huvi t66j0u riigisisese liikumise vastu.

Eesti to0jou-uuring kisitleb vastavalt Rahvusvahelise
Tooorganisatsiooni  (ILO) metoodikale tooealise
elanikkonnana inimesi vanuses 15-74 eluaastat.
Jargnevalt vaadeldakse selleealiste elukohavahetusi
aastatel 1997-2004. Elukohavahetuseks loetakse
olukorda, kus inimene elas aasta tagasi teises linnas
(kaasa arvatud vallasisene linn) voi vallas.

Ajavahemikul 1997-2004 toimus kdige rohkem
riigisiseseid elukohavahetusi aastal 1998 — 29 400
elukohavahetust. Aastatel 1999-2003 elukohavahe-
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tuste arv pidevalt vihenes. Sisuliselt alates 2002. aas-
tast on elukohavahetuste arv Eestis stabiliseerunud
13 000 vahetuse timber aastas (joonis 17). 1998. aas-
tal vahetas elukohta 2,8% koikidest 15-74-astastest
elanikest ja 2004. aastal 1,2%. V&ib arvata, et t66j0u-

uuringuga saadud hinnang t66jou riigisisestele
elukohavahetustele on veidi alahinnatud, kuid
kirjeldatud trend on dige. To6jou riigisiseste

elukohavahetuste arvu kahanemist toetab ka hiipotees,
et suurenenud on vilismaale toole asunute arv. Selle
trendi mdStmiseks ei ole t66jou-uuring piisavalt tipne
instrument.
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Joonis 17. 15-74-aastaste elukohavahetused, 1997-2004
Figure 17. Persons aged 15-74 changing the place of residence, 1997-2004

Tuhat
Thousands

30

25

™~

20

~_

15

\_’

1997 1998 1999 2000

Elukoha vahetamise pdhjusi to6jou-uuring igal aastal
ei kisitle. 2002. aastal korraldatud uuring néitas, et
aastatel 1997-2001 tingisid tookohaga otseselt seotud
poOhjused 25-74-aastaste elukohavahetuse keskmiselt
13% juhtudest. Olulisemate elukoha vahetamise
pohjustena toodi esile vaid soovi parandada
elukeskkonda, elamistingimusi (23,5%) ja soovi asuda
abikaasa v0i elukaaslasega iihisele pinnale elama
(19%). 15-24-aastaste seas oli elukoha vahetamise
oluline pdhjus tooleasumine pirast Opingute
16petamist.

Kuigi tookohaga otseselt seotud pdhjused ei ole
elukoha vahetamisel koige middravamad, mojutab
t66jou liikumine kindlasti oluliselt olukorda to6turul.
Vaadeldes t66jou  liikumist kahel viieaastasel
perioodil — 1997-2001 ja 2000-2004 — selgub, et
Eestis on kaks t66jou tdmbekeskust, Harju maakond
ja Tartu maakond. Mdlemal perioodil oli nendesse
maakondadesse mujalt Eestist elama asunuid oluliselt
rohkem kui sealt teistesse Eesti piirkondadesse
lahkunuid. Harju maakonna atraktiivsus on ometi
langenud, Tartu maakonna seisund on olnud stabiilne.
Kui kisitleda Harju maakonda kahes osas — Tallinn
ja iilejddanud Harju maakond — néhtub, et Tallinn ei
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ole vordluses iilejddnud Harjumaaga atraktiivne
elupaik, sest Tallinnast {ilejadnud maakonda elama
asunuid on oluliselt rohkem kui iilejadnud
maakonnast Tallinna asunuid. V6ib oletada, et
enamiku Harjumaale elamaasunute tookoht on siiski
Tallinnas, kuigi mdnigi suur td6andja on oma
tootmise maale iile viinud. Ulejisinud maakonna
toojou positiivne ridndeiive Tallinnaga vorreldes on
absoluutnumbrites viimasel perioodil vihenenud, see
voib tidhendada, et Tallinna ldhiimbruse paremad
elukohad on juba hdivatud voi et inimesed, kellel on
finantsvdimalus linnast vilja kolida, on seda juba
teinud voi et linnast viljas elamise vdlud on jdrjest
vihem moes. Igal juhul nditab maakondade vaheline

toojou  liikkumine, et kolmeteistkiimnel Eesti
maakonnal on muretsemiseks tdsiselt pdhjust
(tabel 5).

Mehed ja naised vahetavad elukohta enam-vihem
sama palju, suhteliselt rohkem on vahetajaid
vanuseriihmas 15-24, kdige vihem vanuseriihmas
50-74. Eestlaste seas on elukohavahetajaid
muulastega vorreldes suhteliselt rohkem, tootute ja
mitteaktiivsete seas on elukohavahetajaid suhteliselt
rohkem kui hdivatute seas.
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Tabel 5. 15-74-aastaste elukohavahetuste* saldo maakonna jérgi, 1997-2004
Table 5. Persons aged 15-74 having changed the place of residence™ by county, 1997-2004

(tuhat — thousands)

Linn, maakond 1997-2001
City, county

Tallinn 7.1
Harju, v.a/ excl. Tallinn 4.3
Hiiu -(0.7)
Ida-Viru -1.5
Jogeva -0.1
Jarva -2.1
Lééne -0.4
Ligne-Viru 2.4
Polva 0.5
Parnu 2.2
Rapla -0.1
Saare -1.3
Tartu 2.6
Valga -0.6
Viljandi 2.2
Voru -1.0

2000-2004

3.9
3.2
-(0.5)
-1.1
-1.3
-1.5
-0.3
-1.2
-0.9
-1.9
-0.1
-0.4
2.8
-0.2
0.6
-1.1

* Elukohavahetus — olukord, kus aasta tagasi elati teises maakonnas, v.a vilismaal.
* Change of place of residence — the situation when a person was living in another county a year ago, excl. living abroad.

Kokkuvote

Eesti tooturu olukorra analiilisimisel on seni rohkem
keskendutud to6puuduse teemale. Edaspidi on oluline
hakata enam tdhelepanu podrama hdive tdstmisele.
Toopuuduse médr ja toohdive midr on kiill omavahel
tihedalt seotud, kuid pShimétteliselt on vahe suur —
kas keskenduda negatiivse ndhtuse tdrjumisele, mis
toob kaasa ka positiivseid muutusi, vdi keskenduda
positiivse ndhtuse arendamisele, mille kidigus viheneb
ka negatiivne nihtus. Olulisem on tdsiasi, et ainult
toopuuduse  vidhendamisest ei  pruugi jatkuda
to6ojoupuuduse probleemi lahendamiseks. Hoive médr
on siiski laiem mdiste kui tOoOtuse maidr, sest hdive

maédraga on seotud kogu todealine elanikkond, toGtuse
madraga aga ainult majanduslikult aktiivne rahvastik.

Eesti on Lissaboni strateegia t6ohdive suurendamise
eesmirkide tditmisel naiste hdive ja vanemaealiste
hoive keskmiste niitajate poolest heas seisus, kuid
suured piirkondlikud erinevused ei anna pdhjust
rahuloluks. Hdive suurendamisel on oluline hakata
enam tihelepanu podrama parimas tooeas meestele.
Ka noorte sisenemine tooturule vidrib  tosist
tdhelepanu.

REGIONAL DIFFERENCES IN LABOUR MARKET IN ESTONIA

At the EU summit meeting in Lisbon, the European
Union has set a target to turn the European Union
into the region with the most competitive economy in
the world. Labour market policy and increase of
employment has an essential role in achieving this
target. Increase of employment is one of important
possibilities to ensure the economic development of
economy in the regions where population is ageing
and decreasing. The increase of employment helps to
guarantee the stability in the number of employees.
The decrease in the number of employees if not
compensated by applying new technologies may result
in the decrease of production (the production will
diminish in bulk).
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The increase of the employment rate will guarantee
the decrease in the means of satisfying the
dependents’ needs, thus it is possible to increase the
investments in economy.

At the summit meeting in Lisbon, the European Union
set the following targets for increasing the
employment:

e for the year 2005 the employment
persons aged 15-64 should be 67%
year 2010 — 70%;

e for the year 2005 the employment
females aged 15-64 should be 57%
year 2010 — 60%;

e for the year 2010 the employment
persons aged 55—-64 should be 50%.

rate among

and for the

rate among
and for the

rate among
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While discussing the development of Estonian
economy, besides unemployment the shortage of
labour force must also be dealt with. The shortage of
labour force is a serious problem in the development
of Estonian economy. The increase of the employment
rate would alleviate the problem. It is important to
focus on groups of persons and on regions with low
employment rate. The following gives an overview of
the dynamics of unemployment rate and regional
differences in employment.

In 1989-2004, the number of persons aged 15-64
decreased by 122,200 persons. The decrease was in
all counties, but in Harju county (without Tallinn) the
number of persons aged 15-64 increased by 3,300.
The number of employed persons in this age group
decreased by 240,900 persons, the decrease was in all
counties (incl. in Harju county without Tallinn). The
status of labour market in rural area of Harju county
needs a further surveying.

In 2004 compared to 1989, the decrease in the
number of employed persons has been relatively
smallest in Tartu, where in 2004 employed persons
accounted for 83.7% of the level of 1989. The
decrease in the number of employed persons was
relatively largest in Ida-Viru county, where in 2004
employed persons accounted for 54.9% of the level of
1989 (Figure 9).

While comparing the years 2004 and 1989, the
change in the employment rate of the population aged
15-64 was also smallest in Tartu county. The
decrease in the employment rate was the largest in
Jogeva county. Ida-Viru county is the last but one
(Figure 10).

The situation in the labour market of Ida-Viru and
Tartu counties in 1989-2004 has been completely
different. At the beginning of the period, the
employment rate in Tartu county was the lowest in
Estonia (at the same time it was still higher than the
target set for the year 2010 in Lisbon strategy). This
is the reason why labour market indicators in Tartu
county were relatively high in 2004 compared to
1989. In 1989, the employment rate of Ida-Viru
county was one of the highest in Estonia. In 2001, the
employment rate in Ida-Viru and Tartu counties was
practically on the same level (significantly lower than
the average of Estonia). Starting from 2002, a rapid
growth in the employment rate of Tartu county started
and for 2004 it had exceeded the average of Estonia.
The employment rate of Ida-Viru county at the same
period was relatively stable, remaining far below the
average level of Estonia. During last years, in Tartu
county the labour market became much more active
compared to Ida-Viru county (Figure 11).

The target set in Lisbon strategy for the year 2005
means that 40,000 persons should be employed in
Estonia for the year 2005. To fulfil this aim, there
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should be 40,000 vacant jobs in Estonia and 40,000
persons to fill in these vacancies.

By counties the picture is quite different. In Hiiu and
Jdrva counties, the target set by Lisbon strategy has
almost been fulfilled, but Ida-Viru county needs
13,000 more employed persons. Southern Estonia
needs 16,000 more employed persons (Figure 12).
Estonian regions which border Lake Peipus and the
Republic of Latvia are more problematic in
comparison with other regions.

In 2004, the employment rate of women aged 15-64
was 59.8%, which exceeds the target set for 2005 in
Lisbon strategy, but is still slightly lower than the
target set for 2010. Taking into consideration the
growth trend of women’s employment rate in Estonia
during last years, it may be forecasted that fulfilling
the target set for 2010 is real (Figure 13). At the same
time there are six counties in Estonia (Jogeva, Polva,
Ida-Viru, Valga, Voru and Viljandi counties) where
the employment rate of women aged 15-64 is lower
than the target set for 2005 in Lisbon strategy
(Figure 14). Out of five regions of NUTS III, in two
regions (in Southern and Northeastern Estonia) the
women’s employment rate is lower than 57%.

In 2002, the employment rate of population aged
55-64 surpassed 50% (the target set by Lisbon
strategy). Taking into account the facts that the
pension age for women is growing, that the
employment rate of elderly people has not fallen in
Estonia during last years (Figure 15), and that the
prognoses for the economic growth of Estonia are
favourable, it may be expected that Estonia will not
fall below the 50%-level.

But regional differences in the employment rate of
elderly population of Estonia are larger than the
differences in women’s employment. The differences
in women’s employment rate by counties were up to
18 percentage points. The differences of elderly
people’s employment rate by counties are almost 30
percentage points. In seven counties (lda-Viru,
Lddne-Viru, Jogeva, Valga, Saare, Voru and Pdlva)
the employment rate of persons aged 55-64 was
below 50% (Figure 16). Of these counties, in Lddine-
Viru and Saare counties the employment rate of
women aged 55-64 was not below 50%. In 2004, out
of five regions of NUTS III, in three the employment
rate of elderly persons was below 50% — in
Northeastern, Central and Southern Estonia.

The significant differences of labour market by
counties and by regions evoke interest in the
movement of labour force within the country.

According to the Labour Force Survey and pursuant
to the ILO methodology the population aged
15-74 is working-age population. The changes of
places of residence of persons at that age group
during 1997-2004 are observed as follows. Change of
place of residence is the situation when a person lived
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in another city (incl. cities without municipal status)
or rural municipality a year ago.

During the period 1997-2004, most changes of the
place of residence within the country took place in
1998 — 29,400 in a year. In 1999-2003, the number
of changes of the place of residence continuously
decreased. Since 2002, the number of changes of the
place of residence has stabilised — about 13,000
changes of place of residence in a year (Figure 17).
In 1998, 2.8% of the total number of persons aged
15-74 changed the place of residence, in 2004 the
respective indicator was 1.2%. The decrease in the
number of changes of the place of residence within
the country is proved by the increase in the number of
persons going to work abroad. To measure this trend,
the Labour Force Survey is not exact enough.

The reasons for the change of the place of residence
are not studied every year by the Labour Force
Survey. The Labour Force Survey 2002 proved that in
1997-2001, about 13% cases when the place of
residence was changed were caused by reasons
related to the place of work (population aged 25-74).
The place of residence was also changed in order to
improve the living conditions (23.5%), or to live
together with a spouse or cohabiting partner (19%).
Among the population aged 15-24 one of the reasons
for changing the place of residence was going to work
after finishing school.

Although the reasons directly related to the place of
work are not most decisive in changing the place of
residence, labour force movement definitely
influences the labour market situation. While
observing labour force movement during two periods
— 1997-2001 and 2000-2004 — it is evident that

Conclusion

Up to now, the analysis of the labour market situation
has focused on unemployment. From now on, it is
essential to pay more attention to increasing the
employment. The unemployment rate and employment
rate are closely connected, but the difference is
whether to focus on the liquidation of the negative
phenomenon which brings along positive changes or
to focus on the development of the positive
phenomenon, in the course of which also negative
phenomena decrease. More important is the fact that
only the decrease in the unemployment may not be
enough for solving the problems of labour shortage.
The employment rate is a broader concept than
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labour force has been focused on two centres —
Harju and Tartu counties. However, the attraction of
Harju county has decreased. The position of Tartu
county has remained stable. Observing Harju county
in two parts — Tallinn and the rest of Harju county, it
is clear that Tallinn is not attractive as compared to
the rest of Harju county, since the number of persons
moving from Tallinn to the rest of Harju county is
larger than the number of those moving from the rest
of Harju county to Tallinn. Presumably the place of
work of most people moving from Tallinn to Harju
county is still in Tallinn, although some employers
have moved their enterprises to Harju county. The
migration growth of the labour force in the rest of
Harju county compared to Tallinn has decreased in
absolute numbers during the last period, which may
mean that better places of residence near Tallinn
have already been occupied or that the people who
have financial possibilities to move out of town have
done it already or that living outside town is not as
popular as it used to be. The labour force movement
between counties shows, that 13 Estonian counties
have reasons to be concerned about this problem
(Table 5).

Some information is available also about the gender
and age distribution of persons who change the place
of residence. The number of males and females is
fairly similar, the number of persons changing the
place of residence is relatively largest in the age
group 15-24 and smallest in the age group 50-74.
Estonians change the place of residence more often
compared to non-Estonians, unemployed and inactive
persons change the place of residence more
frequently than employed persons.

unemployment rate, as the whole working-age
population is related to the employment rate, but only
economically active population is related to
unemployment rate.

In achieving the targets set in Lisbon strategy (to
increase the employment), Estonia has a good
position as concerns the employment of females and
elderly people, but the regional differences cause
problems. Increasing the general level of employment,
it is important to pay more attention to males in the
best working age. The entering of youth into the
labour market is also an important issue.
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Tooealiste hoiveseisund

15-74-aastased hoiveseisundi jargi, 1997-2004
Population aged 15-74 by labour status, 1997-2004

Labour status of working-age population
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Allikas: Statistikaamet.
Source: Statistical Office of Estonia.

To66jou-uuringu andmetel oli 2004. aastal 15—74-aas-
taste hulgas t6oga hdivatuid 596 000, t66tuid 64 000
ja mitteaktiivseid 389 000. Vorreldes 2003. aastaga
olid muutused suhteliselt viikesed. H&ivatute ja
mitteaktiivsete arv veidi suurenes, tOo0tute arv
vihenes.

Toohdive on suurenenud ja tootus vihenenud alates
2001. aastast. 2001.-2003. aastal kasvas toohdive
igal aastal 1-1,5%, 2004. aastal oli kasv viiksem
(0,2%). Tootute arv oli Eesti taasiseseisvusaja suurim
2000. aastal (90 000). 2004. aastal oli tootuid
vorreldes 2000. aastaga 29% vidhem.

Tooealiste hoiveseisund — tooealine rahvastik
jaguneb hdiveseisundi jargi
tootud ja mitteaktiivsed.
Tooealine rahvastik — rahvastiku majandusliku
aktiivsuse uurimisel aluseks vdetavas ehk to6jou-
uuringu objektiks olevas vanusevahemikus rahvastik
(15-74-aastased).

(Tooga) hoivatu — isik, kes uuritaval perioodil

1) tootab ja saab selle eest tasu kas palgattotajana,
ettevotjana voi vabakutselisena;

2) tootab otsese tasuta pereettevottes voi oma talus;
3) ajutiselt ei toota.

Tootu — isik, kelle puhul on iiheaegselt tdidetud
kolm tingimust:

1) on ilma toota (ei toota mitte kusagil ega puudu
ajutiselt toolt);

2) on t60 leidmisel valmis kohe (kahe nédala
jooksul) t66d alustama;

3) otsib aktiivselt to6d.

Mitteaktiivne — isik, kes ei soovi t6otada voi ei ole
selleks voimeline (Oppija, kodune, pensiondr,
heitunud isik ehk inimene, kes ei usu enam too
leidmise voimalusse jt).

Todturg 2004
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According to the data of the Estonian Labour Force
Survey, in 2004, 596,000 of the population aged 15-74
were employed, 64,000 were unemployed and 389,000
were economically inactive. Compared to 2003, the
changes were small. The employment and inactivity
slightly increased, while the unemployment decreased.

The employment has increased and the unemployment
decreased since 2001. In 2001-2003, the employment
increased by 1-1.5% every year, in 2004 the growth
was smaller (0.2%). Since Estonia regained its
independence, the number of the unemployed persons
was the biggest in 2000 (90,000). There were 29% less
unemployed persons in 2004 compared to 2000.

Labour status of working-age population — by

kolmeks: hdivatud, labour status the working-age population is divided
into three groups: employed, unemployed and
inactive.

Working-age population — the part of the population
that is used as the basis when examining the economic
activity of the population, or in other words, the
population of the age that is the object of the Labour
Force Survey (persons aged 15-74).

Employed — a person who during the reference
period

1) worked and was paid as a wage earner,
entrepreneur or a free-lancer;

2) worked without direct payment in a family
enterprise or on his/her own farm;

3) was temporarily absent from work.

Unemployed — a person who fulfils the following
three conditions:

1) he or she is without work (does not work anywhere
at the moment and is not temporarily absent from
work);

2) he or she is currently (in the course of two weeks)
available for work if there should be work;

3) he or she is actively seeking work.

Inactive — person who does not wish or is not able to
work  (student,  homemaker, retired  person,
discouraged person, i.e. person who had lost hope to
find a job, etc.).

Labour Market 2004
Statistical Office of Estonia



Toojous osalemise maar

Labour force participation rate

Toojous osalemise méir vanuserithma ja soo jirgi, 2002-2004
Labour force participation rate by age group and sex, 2002-2004

(protsenti — percentages)

Vanuseriihm, sugu 2002 2003 2004
15-74-aastased — Persons aged 15-74

Mehed ja naised 62.3 63.0 62.9
Mehed 68.5 69.0 68.5
Naised 57.0 57.8 58.1
15-64-aastased — Persons aged 15-64

Mehed ja naised 69.0 69.8 69.5
Mehed 74.1 74.5 73.5
Naised 64.3 65.5 65.8
15-24-aastased — Persons aged 15-24

Mehed ja naised 33.8 36.3 342
Mehed 39.5 42.0 40.4
Naised 27.8 30.5 27.7
25-54-aastased — Persons aged 25-54

Mehed ja naised 85.3 85.6 86.1
Mehed 90.0 89.5 89.5
Naised 80.9 82.0 83.0
55—-64-aastased — Persons aged 55-64

Mehed ja naised 55.5 56.1 55.4
Mehed 63.3 64.3 60.5
Naised 49.7 49.9 51.6

15-74-aastaste t60jous osalemise méadr oli 2004. aas-
tal 62,9%. Seejuures kasvas naiste majanduslik
aktiivsus 2003. aastaga vorreldes 0,3 protsendipunkti,
meeste majanduslik aktiivsus védhenes 0,5 protsendi-
punkti. 15-64-aastaste t00jous osalemise médra
puhul on erinevused naiste ja meeste vahel veelgi
suuremad, sest 15-64-aastaste meeste td0jous
osalemise midr vihenes rohkem kui 15-74-aastastel
meestel — 1 protsendipunkt.

Muutus, +/-  Muutus, +/- Age group, sex
Change, +/-  Change, +/-
2002-2003 2003-2004
0.7 -0.1 Males and females
0.5 -0.5 Males
0.8 0.3 Females
0.8 -0.3 Males and females
0.4 -1.0 Males
1.2 0.3 Females
2.5 -2.1 Males and females
2.5 -1.6 Males
2.7 -2.8 Females
0.3 0.5 Males and females
-0.5 0.0 Males
1.1 1.0 Females
0.6 -0.7 Males and females
1.0 -3.8 Males
0.2 1.7 Females

The labour force participation rate of the population
aged 15-74 was 62.9% in 2004. Whereby the
economic activity of women increased by 0.3
percentage points and that of men decreased by 0.5
percentage points. The differences between men and
women are even bigger when comparing the labour
force participation rates for population aged 15-64,
because the labour force participation of men aged
15-64 decreased more — by 1 percentage point.

To0jous osalemise méir vanuseriihma jargi, 1994-2004
Labour force participation rate by age group, 1994-2004
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Allikas: Statistikaamet.
Source: Statistical Office of Estonia.

Toojous osalemise midr / aktiivsuse miar —
t00jou osatéhtsus tooealises rahvastikus.
Majanduslikult aktiivne rahvastik ehk toojoud —
isikud, kes soovivad tootada ja on vdimelised
tootama (hoivatute ja todtute summa).

Todturg 2004
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Labour force participation rate / activity rate — the
share of the labour force (total number of the
employed and unemployed) in the working-age
population.

Economically active population / labour force —
persons who wish and are able to work (total of
employed and unemployed persons).

Labour Market 2004
Statistical Office of Estonia



Erinevus meeste ja naiste to6jous osalemises vihenes
2004. aastal koige rohkem = 55-64-aastaste
vanuseriihmas.

55—64-aastaste to0jous osalemise miir, mis liheksa-
kiimnendate keskel oli 45%, kasvas kuni 2002. aastani
ja jdi siis plisima 55-56% tasemele. 2004. aastal
vihenes 55-64-aastaste meeste t00jous osalemise
midr 3,8 protsendipunkti, naistel aga kasvas
1,7 protsendipunkti.

25-54-aastaste majanduslik aktiivsus vihenes aastatel
1994-2002 pidevalt. 2003. ja 2004. aastal selle
vanuseriihma majanduslik aktiivsus kasvas, kuid
ainult naiste majandusliku aktiivsuse suurenemise
arvel.

15-24-aastaste majanduslik aktiivsus vidhenes kuni
2002. aastani ja jéi seejérel piisima 34-36% tasemele.

The difference between the labour force participation
rate of men and women decreased in 2004 the most
among persons aged 55—64.

The labour force participation rate for population
aged 55-64, which was 45% in the middle of the
1990s, grew until 2002 and then remained at around
55-56%. In 2004, the labour force participation rate
of men aged 55-64 decreased by 3.8 percentage
points, while that of women increased by 1.7
percentage points.

The economic activity of population aged 25-54
decreased continuously in 1994-2002. In 2003 and
2004 it increased but only due to the increasing
economic activity of women.

The economic activity of persons aged 15-24
decreased until 2002 and then remained at around
34-36%.

15-64-aastaste t60jous osalemise méir soo jargi, 1994-2004
Labour force participation rate for population aged 15-64 by sex, 1994-2004
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Allikas: Statistikaamet.
Source: Statistical Office of Estonia.

Naiste ja meeste t00jous osalemise midra erinevuse
vihenemine 2004. aastal jitkab iiheksakiimnendate
keskel alanud tendentsi. Uhelt poolt on see kooskdlas
Euroopa toohdivestrateegia  suunisega  oluliselt
vihendada meeste ja naiste erinevust tooturul
osalemises. Samas ei ole see kooskélas suunisega
suurendada rahvastiku majanduslikku aktiivsust, sest
erinevuste vihenemine tuleneb meeste majandusliku
aktiivsuse suuremast vihenemisest naistega vorreldes.

Uheksakiimnendate alguses alanud majandusliku
aktiivsuse vihenemine jidtkus meeste puhul ka
2004. aastal. Naiste majandusliku aktiivsuse langus
peatus 2003. aastal, mil 15-64-aastaste naiste t66jous
osalemise midr kasvas eelmise aastaga vorreldes
1,2 protsendipunkti. 2004. aastal kasvas naiste t66jous
osalemise maér 2003. aastaga vorreldes 0,3 protsendi-
punkti.

Todturg 2004
Statistikaamet

The decreasing difference between the labour force
participation rate of men and that of women in 2004
is a continuation of the same tendency having started
in the middle of the 1990s. On the one hand, it is in
accordance with the guideline of the European
Employment Strategy about substantial reduction in
gender gaps in labour market participation. On the
other hand, it is not in accordance with the guideline
about increasing the economic activity because the
decreasing difference is caused by a bigger decline of
economic activity of men compared to women.

The tendency of the decrease in the labour force
participation of men, which started at the beginning
of 1990s, continued also in 2004. The fall of labour
force participation of women stopped in 2003, when
the labour force participation rate for women aged
15-64 increased by 1.2 percentage points compared
to the year before. In 2004 compared to 2003, the
labour force participation rate for women increased
by 0.3 percentage point.

Labour Market 2004
Statistical Office of Estonia



Toojous osalemise méir soo ja vanuserithma jiargi, 2004
Labour force participation rate by sex and age group, 2004
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Allikas: Statistikaamet.
Source: Statistical Office of Estonia.

15—74-aastaste naiste to0jous osalemise miidr oli
2004. aastal iile 10 protsendipunkti vdiksem kui mees-
tel, kuid nii ei olnud igas vanuses. 40-54-aastaste
puhul oli hoopis naiste t66jdus osalemise méadr
suurem.

Mehed tulevad to6turule hiljemalt 25-29-aastasena,
siis on nende t60jous osalemise médr iile 90%. Naised
on maksimaalselt t66turul rakendatud alates
40.-45. eluaastast ja siis saavutab nende t66jous
osalemise miir kdrgeima taseme, mis on samuti ile
90%. 2004. aastal oli selles vanuses naiste to6jous
osalemise mdidr meeste niitajast veidi suurem
(vastavalt 91,4% ja 91,1%).

45-49- ja 50-54-aastaste puhul oli naiste t66jous
osalemise madra ja meeste to0jous osalemise méira
vahe monevdrra suurem. 55-59-aastaste seas ja
vanemates vanuserithmades oli jillegi meeste t66jous
osalemise médr suurem. Kuna selles vanuses naisi oli
rohkem kui mehi, siis vaatamata viiksemale t66jous
osalemise maéirale oli selles vanuses naisi ka tooturul
rohkem kui mehi.

Todturg 2004
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Even the labour force participation rate of women
was by more than 10 percentage points smaller
compared to that of men, it was not the same in all
age groups. While comparing the participation in
labour force by 5-year age groups, it appears that
among persons aged 40-54 the labour force
participation rate of women is bigger compared to
that of men.

Men come to the labour market at the latest at the age
25-29, then the labour force participation rate for
them is over 90%. Women are fully active in labour
market since the age of 40—45, then the labour force
participation rate for them is the maximum, which is
also over 90%. In 2004, it was even slightly higher
(91.4%) compared to men (91.1%).

In case of persons aged 45-49 and 50-54 the
difference between the labour force participation rate
Sfor women and for men was even bigger. For the age
group 55-59 and older the labour force participation
rate for men was higher again. As in this age group
there are more women than men, then despite of
smaller labour force participation rate the number of
women in the labour market is also larger than that of
men.

Labour Market 2004
Statistical Office of Estonia



Heitunud isikud

Discouraged persons

Heitunud isikud elukoha jirgi, 1994-2004
Discouraged persons by place of residence, 1994-2004
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Allikas: Statistikaamet.
Source: Statistical Office of Estonia.

Kuni 2001. aastani suurenenud heitunute arv vihenes
esmakordselt 2002. aastal — 22 000-1t 18 000-le.
Sama palju oli heitunuid ka 2003. ja 2004. aastal.
2004. aastal elas neist 10 000 maal ja 8000 linnas.
Heitunute osatdhtsus 15-74-aastaste mitteaktiivsete
hulgas oli 2004. aastal maal 7%, linnas 3%. Maal,
kus elab enamik todotsingutest loobunud inimestest,
on nende arv viimasel kahel aastal kahanenud, kuid
linnas kasvanud.

Heitunute arv kasvas maal ihtlases tempos alates
iheksakiimnendate algusest kuni 2001. aastani.
2002. aastal heitunute arv maal ei muutunud, linnas
aga vihenes. Enne seda vihenes heitunute arv
markimisvaarselt 1997. aastal, ka siis ainult linnas.
Nii 1997. kui ka 2002. aastat iseloomustab t60-
puuduse vihenemine. Kuna heitunute ja tootute
erinevus on selles, et heitunud on toootsingutest
loobunud, siis toohdive kasv toob kaasa nii tootute
kui ka heitunute arvu vihenemise.

Kui 2001. aastani oli tootus maal suurem kui linnas,
siis 2002.—2004. aastal oli tddtuse méadr maal 8-9%,
linnas aga suurem — 10-11%. See on tinginud ka
heitunute arvu kasvu linnas viimastel aastatel.

Heitunud isik — mitteto6tav isik, kes sooviks
tootada ja oleks valmis t66 olemasolu korral ka kohe
toole asuma, kuid ei otsi aktiivselt t66d, sest on
kaotanud lootuse seda leida.

Todturg 2004
Statistikaamet

The number of discouraged persons, which grew
constantly until 2001, decreased for the first time in
2002 — from 22,000 to 18,000. In 2003 and 2004 the
number of discouraged persons did not change.
In 2004, 10,000 discouraged persons lived in rural
areas and 8,000 in urban areas. The share of the
discouraged persons of inactive rural population aged
15-74 was 7%, 3% of the urban population. In rural
areas where most of discouraged persons live, their
number has decreased during the last two years. At the
same time in urban areas their number has increased.

In rural areas the number of discouraged persons
increased steadily since the beginning of 1990s until
2001. In 2002, their number did not change in rural
areas but decreased in urban areas. Last the number
of discouraged persons decreased remarkably in 1997,
then also only among urban population. 1997 and
2002 are the similar years also because then the
unemployment decreased. As the difference between
the unemployed and the discouraged persons lies only
in the fact that the discouraged persons have stopped
job seeking, the result of the increase of employment is
the decreasing number of unemployed as well as that
of discouraged persons.

Until 2001 the unemployment was bigger in rural
areas compared to urban areas, while in 2002-2004
the unemployment rate was 8-9% in rural areas but
10-11% in urban areas. This is the explanation also to
the increasing number of discouraged persons in
urban areas during last years.

Discouraged person — non-working person who
would like to work and would be available for work as
soon as there was work, but who is not actively
seeking work because he/she does not believe in the
chance of finding any.
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Toohoive maar

Toohoive miir vanuserithma ja soo jirgi, 2002-2004

Employment rate by age group and sex, 2002-2004
(protsenti — percentages)

Vanuseriihm, sugu 2002 2003 2004
15-74-aastased — Persons aged 15-74

Mehed ja naised 55.9 56.7 56.8
Mehed 61.1 62.0 61.3
Naised 514 52.1 529
15—-64-aastased — Persons aged 15-64

Mehed ja naised 61.7 62.6 62.6
Mehed 66.0 66.7 65.7
Naised 57.8 58.8 59.8
15-24-aastased — Persons aged 15-24

Mehed ja naised 27.8 28.8 26.8
Mehed 339 34.9 31.8
Naised 21.6 22.6 21.5
25-54-aastased — Persons aged 25-54

Mehed ja naised 76.7 77.7 78.5
Mehed 80.2 80.8 81.0
Naised 73.5 74.7 76.1
55—-64-aastased — Persons aged 55-64

Mehed ja naised 51.4 52.1 52.1
Mehed 58.1 58.9 56.1
Naised 46.4 47.0 49.1
15-74-aastaste toohdive mddr oli 2003. aastal

2002. aastaga vorreldes 0,8 protsendipunkti ja
2004. aastal 2003. aastaga vorreldes 0,1 protsendi-
punkti suurem.

2003. aastal vorreldes 2002. aastaga kasvas to0hdive
koigis vanuseriihmades, nii meeste kui ka naiste
hulgas, 2004. aastal ainult 25—-54-aastaste hulgas.

2004. aastal vorreldes 2003. aastaga vidhenes noorte
(15-24-aastaste) toohdive méaar markimisvaarselt,
seda nii meeste kui ka naiste hulgas.

Vanemaealiste (55-64-aastaste) toohdive mddr jii
2004. aastal samaks, mis 2003. aastal (52,1%).
Seejuures vanemaealiste meeste puhul toohdive mair
vihenes ja naiste puhul kasvas.

25-54-aastaste toohdive kasvas 2003. ja 2004. aastal
nii meeste kui ka naiste hulgas.

Toohoive maar — hdivatute osatidhtsus tooealises
rahvastikus.

Todturg 2004
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Employment rate

Muutus, +/-  Muutus, +/- Age group, sex
Change, +/-  Change, +/-
2002-2003 2003-2004
0.8 0.1 Males and females
0.9 -0.7 Males
0.7 0.8 Females
0.9 0.0 Males and females
0.7 -1.0 Males
1.0 1.0 Females
1.0 -2.0 Males and females
1.0 -3.1 Males
1.0 -1.1 Females
1.0 0.8 Males and females
0.6 0.2 Males
1.2 1.4 Females
0.7 0.0 Males and females
0.8 -2.8 Males
0.6 2.1 Females

The employment rate of population aged 15-74
increased by 0.8 percentage point in 2003 compared
to 2002 and 0.1 percentage point in 2004 compared
to 2003.

By sex and age group in 2003 compared to 2002, the
employment increased in all age groups, among men
and women. In 2004, the employment increased only
among persons aged 25-54.

In 2004 compared to 2003, the employment rate of the
youth (aged 15-24) decreased remarkably among
men and women.

The employment rate of older (aged 55-64) workers
was the same in 2004 as in 2003 (52.1%), whereas
the employment rate of older men decreased and that
of older women increased.

The employment rate of persons aged 25-54
increased among men and women.

Employment rate — the share of the employed
persons in the working-age population.

Labour Market 2004
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Hoive struktuur majandussektori
jargi

Employment structure by sector
of economy

Hoivatud majandussektori jirgi, 1994-2004
Employed persons by sector of economy, 1994-2004
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Allikas: Statistikaamet.
Source: Statistical Office of Estonia.

Primaarsektori osatidhtsus kogu hdives on alates
tiheksakiimnendate algusest pidevalt vihenenud.
1994. aastal tootas primaarsektoris 14% hdivatutest,
2004. aastal iile kahe korra vihem — 6%.

Sekundaarsektori osatidhtsus on viimasel kiimnendil
plisinud kolmandiku ringis. Viimasel kahel aastal on
mirgata kasvutendentsi. Sekundaarsektori osatihtsus
kasvas 31%st 2002. aastal 35%ni 2004. aastal.

Tertsiaarsektori osatihtsus kasvas aastatel 1994-2002
pidevalt, viimasel kahel aastal aga vihenes.
2004. aastal tootas teenindavas sektoris 59%
héivatutest.

Ho6ivatud majandussektori jirgi, 1994-2004
Employed persons by sector of economy, 1994-2004
(protsenti — percentages)

Majandussektor 1994 1995 1996 1997 1998

Primaarsektor 142 102 9.7 9.2 8.9
Sekundaarsektor 325 342 336 332 331
Tertsiaarsektor 534 556 566 576 581
KOKKU 100.0 100.0 100.0 100.0 100.0

Hoive struktuur majandussektori jargi —
majandussektoris hdivatute osatdhtsus kogu hdives.
Primaarsektor — pdllumajandus, jahindus, metsa-
majandus, kalapiiik (EMTAK-i jédrgi tegevusalade
koodid A, B).

Sekundaarsektor — maietoostus, tootlev toostus,
elektrienergia-, gaasi- ja veevarustus, ehitus
(EMTAK-i jargi tegevusalade koodid C, D, E, F).
Tertsiaarsektor — teenindav sektor (EMTAK-i
jargi tegevusalade koodid G—Q).

Todturg 2004
Statistikaamet

The share of the primary sector in total employment
has decreased continuously since the beginning of
nineties. In 1994, 14% of employed persons worked in
primary sector, in 2004 more than two times less —
6%.

The share of the secondary sector remained around
one third. In the last two years the tendency of
increasing employment in the secondary sector is
notable. The share of the secondary sector increased
from 31% in 2002 to 35% in 2004.

The share of the tertiary sector in total employment
increased continuously during 1994-2002, but
decreased in the last two years. In 1994, 59% of
employed persons worked in services sector.

1999 2000 2001 2002 2003 2004 Sector of economy

8.1 7.2 6.9 6.9 6.2 5.9 Primary sector
321 333 330 313 325 349 Secondary sector
598 595 60.1 617 614 593 Tertiary sector
100.0 100.0 100.0 100.0 100.0 100.0 TOTAL

Employment structure by sector of economy — the
share of the employed persons in the sector of
economy in total employment.

Primary sector — agriculture, hunting, forestry,
fishing ( codes A, B according to the NACE Rev. 1).
Secondary sector — mining, manufacturing,

electricity, gas and water supply, construction (codes
C, D, E, F according to the NACE Rev. 1).

Tertiary sector — trade, services, etc. (codes G—Q
according to the NACE Rev. 1).
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Osaajatootajad

Part-time employed

Osaajatoo osatihtsus vanuseriihma jiargi, 1997-2004
The share of part-time employment by age group, 1997-2004
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Allikas: Statistikaamet.
Source: Statistical Office of Estonia.

Osaajatootajate osatdhtsus hdivatute hulgas kasvas
7,6%]1t 1997. aastal 9,3%le 2000. aastal. Jargmistel
aastatel on see viiksemate tdusude ja langustega
olnud 8% ringis.

Mirkimisvddrset  osaajatoé  kasvu  koguhdives
viimastel aastatel olnud ei ole, kuid siiski on mérga-
tav osaajatod kasv noorte hulgas. 1997. aastal tootas
15-24-aastastest hoivatutest osaajaga 8,2%, vaid
veidi rohkem kui kdigist hdivatutest. 2000. aastal
kasvas osaajatootajate osatdhtsus 15-24-aastaste
puhul 11,3%ni ja 2003. aastal 12,3%ni, 2004. aastal
aga veidi vihenes — 11,5%ni. Osaajat6o kasv noorte
hulgas tuleneb Oppivate noorte majandusliku
aktiivsuse suurenemisest. Aasta-aastalt on kasvanud
Oppimise korvalt tootavate noorte arv.

Osaajaga tootavaid naisi on iile kahe korra rohkem
kui osaajaga tootavaid mehi. Viimased neli aastat on
osaajatoo osatihtsus meeste hulgas olnud 5%, naiste
hulgas 11-12%.

Osaajatoo osatihtsus soo jargi, 1994-2004

The share of part-time workers among employed
persons increased from 7.6%in 1997 to 9.3% in 2000.
During next years it has been around 8% with some
small rises and falls.

There was no significant increase in part-time
employment during last years but remarkable is the
growth of part-time work among youth. In 1997, 8.2%
of persons aged 15-24 were working part-time, only
slightly more compared to the total share of part-time
employment. In 2000, the share of part-time work
among youth increased to 11.3% and in 2003 to
12.3%. In 2004 it slightly decreased — to 11.5%. The
growth of part-time work among youth is caused by
increased economic activity of young people. Year by
year the number of people working besides their
studies has been growing.

There is over two times more women working part-
time compared to men. In the last four years the share
of part-time work among men was 5%, among women
11-12%.

The share of part-time employment by sex, 1994-2004
(protsenti — percentages)

Sugu 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 Sex

Mehed ja Males and
naised 5.8 7.8 9.2 7.6 8.6 7.9 9.3 8.2 7.7 8.5 8.0 females
Mehed 4.3 6.0 7.4 5.4 6.1 5.8 6.0 5.1 4.8 5.4 5.4 Males
Naised 7.5 9.7 11.2 9.8 11.1 10.1 12.8 11.3 10.7 11.8 10.6 Females
Osaajatootaja  —  hoivatu, kelle tavaline  Part-time worker — an employed person whose

nidalatooaeg on alla 35 tunni, v.a ametid, kus on
seadusega kehtestatud lithendatud to6aeg.

Osaajatoo osatihtsus — osaajatootajate osatdhtsus
hoivatute hulgas.

Todturg 2004
Statistikaamet

usual working time per week is less than 35 hours,
except the occupations where a shortened working
time is prescribed by the law.

The share of part-time employment — the share of
part-time workers among employed persons.
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Vaeghaivatud Underemployed
Vaeghoivatute osatiihtsus osaajatootajate hulgas, 2000-2004
The share of underemployment in part-time employment, 2000-2004
45 %
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Allikas: Statistikaamet.
Source: Statistical Office of Estonia.

2001 2002

2004. aastal tootas pdhitdool osaajaga 48 000 inimest,
neist 13000 (28%) jaoks oli see pealesunnitud
osaajatoo. Nad soovisid rohkem todtada ja olid
valmis rohkem tootama, kuid ei olnud leidnud
sobivat pikema tooajaga t6od (vaeghdivatud).

Vorreldes naistega on osaajaga tootavaid mehi
suhteliselt vihe ja nendegi jaoks on see sageli
pealesunnitud osaajatod. 2000.-2003. aastal oli
osaajaga tootavatest meestest vaeghdivatuid 40-42%,
2004. aastal veidi vihem (35%).

2000.-2001. aastal, mil todpuudus oli suhteliselt
suur, oli vaeghdive naiste hulgas (25-30%) oluliselt
suurem kui viimastel aastatel. 2002. aastal vaeghdive
naiste hulgas vihenes, 2003. ja 2004. aastal veidi
kasvas. 2004. aastal oli osaajaga tootavatest naistest
vaeghdivatuid 24%.

Vaeghéivatud soo jargi, 1994-2004
The underemployed persons by sex, 1994-2004
(tuhat — thousands)

2003 2004

In 2004, 48,000 employed persons were working part-
time, of which for 13,000 (28%) it was involuntary
part-time work. They wanted to work more and were
available to work more but they could not find suitable
Jjob with longer working hours (underemployed).

Compared to women there is relatively less men
working part-time and even for them it is often
involuntary part-time work. In 2000-2003, 40—42% of
men working part-time were underemployed, in 2004
slightly less (35%).

In 2000-2001, when the unemployment was relatively
high, the underemployment among women (25-30%)
was remarkably bigger than in the following years.
In 2002, the underemployment among women
decreased, in 2003-2004 it slightly increased.
In 2004, 24% of women working part-time were
underemployed.

Sugu 2000 2001 2002 2003 2004 Sex

Mehed ja naised 16.2 16.0 12.1 14.1 13.2 Males and females
Mehed 7.1 6.2 5.7 6.6 5.7 Males

Naised 9.2 9.7 6.4 7.5 7.5 Females

Vaeghoéivatu — osaajatootaja, kes soovib rohkem
tootada ja on valmis lisatood kohe (kahe niddala
jooksul) vastu votma.

Todturg 2004
Statistikaamet
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Underemployed — part-time worker who is willing to
work additional hours and is currently (in the course
of two weeks) available for it.

Labour Market 2004
Statistical Office of Estonia



Kérvaltooga hoivatud

Employed persons with secondary job

Korvaltooga héivatud soo jargi, 1997-2004
Employed persons with secondary job, 1997-2004

Naised
Females

0
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Allikas: Statistikaamet.
Source: Statistical Office of Estonia.

1998 1999

2004. aastal oli lisaks pohitoole vidhemalt iiks
korvaltoo 3,4%]1 hoivatutest. Korvaltoo tegemine on
aasta-aastalt pidevalt vidhenenud. 1997. aastal oli
mitmel todkohal tootajaid ligi kolm korda rohkem
(9%) kui 2004. aastal.

Kodige rohkem vihenes korvaltooga hodivatute arv
1998.-2001. aastal, sealhulgas 1998.—-1999. aastal
loobus mitmel tookohal todtamisest rohkem mehi
kui naisi. Naiste puhul vidhenes kdrvaltoo tegemine
jarsult veidi hiljem — 2000.-2001. aastal.

2002.-2004. aastal oli korvaltooga hoivatute
osatdhtsus hodivatute hulgas meeste ja naiste puhul
enam-vihem vordne ja vihenemistendents jitkus.
2004. aastal oli kdrvaltooga hdivatuid 20 000, neist
10 000 naist ja 10 000 meest.

Korvaltodd on suhteliselt rohkem maaelanikel.
2004. aastal oli korvaltooga hdivatuid maal 5%
hoivatutest. Enamasti on tegemist pdllumajanduslike
toodega, niiteks lisaks pohitookohale tegeldakse
talupidamisega.

Korvaltooga hoivatud soo jiargi, 1997-2004
Employed persons with secondary job, 1997-2004
(tuhat — thousands)

Sugu 1997 1998 1999 2000
Mehed ja naised 544 50.5 41.9 325
Mehed 292 27.7 19.9 15.2
Naised 25.1 22.8 22.0 17.3

Korvaltooga héivatu — hoivatu, kel on rohkem kui
iiks tookoht.

Todturg 2004
Statistikaamet

2000

2001 2002 2003 2004

In 2004, 3.4% of employed persons had main job and
at least one secondary job. Working in secondary jobs
has decreased continuously in the last seven years.
There was almost three times more persons employed
with secondary job in 1997 (9%) than in 2004.

The number of employed persons with secondary job
decreased most in 1998-2001, whereas in 1998—1999
more men stopped working in secondary jobs than
women. Working in secondary jobs among women
decreased significantly slightly later — in 2000-2001.

In 2002-2004 the share of persons employed in
secondary jobs was more or less the same for men and
women and for both sexes the decreasing tendency
continued. In 2004, the employed persons with
secondary job numbered 20,000, of which 10,000 men
and 10,000 women.

Employed persons have secondary job more often in
rural areas than in urban areas. These jobs are mostly
agricultural jobs, an example farming beside main
Jjob.

2001 2002 2003 2004 Sex

25.2 26.5 23.6 20.1 Males and females
13.6 13.7 114 9.9 Males

11.7 12.8 12.2 10.2 Females

Employed person with secondary job — employed
person who has more than one job.
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Kaugtootamine

Teleworking

Kaugtootajate osatihtsus palgatootajate hulgas soo, vanuseriihma, haridustaseme, ametiala ja tegevusala

jérgi, 2003-2004

The share of teleworking among employees by sex, age group, educational level, occupation and economic

activity, 2003-2004
(protsenti — percentages)

2003
KOKKU 4.4
Sugu — Sex
Mehed 5.3
Naised 3.5
Vanuseriihm — Age group
15-24 (4.0)
25-49 5.0
50-74 32
Haridustase* — Educational level *
Esimene tase ja vihem (1.1)
Teine tase 3.1
Kolmas tase 7.8
Ametiala — Occupation
Seadusandjad, kdérgemad ametnikud ja 12.9
juhid
Tippspetsialistid 10.7
Keskastme spetsialistid ja tehnikud 7.4
Muud ametialad 1.0
Tegevusala — Economic activity
Kinnisvara, rentimine ja dritegevus 9.6
Avalik haldus ja riigikaitse (5.9)
Finantsvahendus (10.7)
Haridus 6.6
Hulgi- ja jaekaubandus; mootorsoidukite, 5.9
mootorrataste, isiklike tarbeesemete ning
kodumasinate remont
Muud tegevusalad 2.9

2004
4.3 TOTAL
5.3 Males
33 Females
(3.5) 15-24
5.3 2549
2.2 50-74
(1.3) Below upper secondary education
2.9 Upper secondary education
7.5 Tertiary education
15.1 Legislators, senior officials and managers
9.2 Professionals
7.2 Technicians and associate professionals
0.7 Other occupations
11.7 Real estate, renting and business activities
(8.2) Public administration and defence
(7.3) Financial intermediation
6.3 Education
5.3 Wholesale and retail trade; repair of motor
vehicles, motorcycles and personal and
household goods
2.6 Other economic activities

Eesti haridustase: esimene tase — alg- ja pohiharidus; teine tase — tildkeskharidus, kutseharidus, keskeriharidus pérast pohiharidust;
kolmas tase — keskeriharidus parast iildkeskharidust, kdrgharidus, magistri- voi doktorikraad.

ISCED 97 educational level: below upper secondary — primary and basic education; upper secondary — general secondary education,
vocational education, vocational secondary education after basic education; tertiary — vocational secondary education after general

secondary education, higher education, master’s or doctor’s degree.

2003.-2004. aastal kasutas kaugtodtamise voimalust
tile 4% palgatootajatest. Mehi kaugtootajaid oli
rohkem (5%) kui naisi (3%). Valdavalt on
kaugtootajad korgharidusega. 2004. aastal oli
ametialati neid kdige rohkem (15%) seadusandjate,
korgemate ametnike ja juhtide (15%) ning
tippspetsialistide (9%) hulgas. Tegevusaladest oli
kaugtoo osatdhtsus suurim kinnisvara, rentimise ja
dritegevuse (12%) ning avaliku halduse ja riigikaitse
tegevusalal (8%).

Kaugtootamine — to6tamine viljaspool todandja
tavaparaseid tooruume (kas kodus vdi kaugbiiroos),
olles samal ajal tooandjaga tihenduses kaasaegsete
infotehnoloogia- ja telekommunikatsioonivahendi-
tega. Kaugt6o voib olla ka mobiilne, st tootaja tootab
liikuvalt, olles ettevottega tthendatud mobiilside- ja
infotehnoloogiavahenditega.

Palgatootaja — isik, kes on hdivatud tdis- voi
osaajatooga asutuse, ettevotte voi muu tddandja
heaks, mille eest talle tasutakse kas rahas voi
natuuras.

Todturg 2004
Statistikaamet

In Estonia, in 2003-2004 4% of employees used
teleworking. There were more teleworkers among men
(5%) compared to women (3%). Most of the
teleworkers are with higher education. In 2004, by
occupations the share of telework was the largest
among legislators, senior officials and managers
(15%) and among professionals (9%). By economic
activities the share of telework was the biggest in real
estate, renting and business activity (12%) and in
public administration and defence (8%).

Teleworking — working outside normal office space
of the employer (either at home or distant office),
while being in contact with the employer using
information —and  communication  technologies.
Teleworking can also be mobile, i.e. the employee’s
work is mobile and she/he is connected with the
company via mobile and information technology.
Employee — a person who is employed either full- or
part-time at an enterprise, organization or other
employer and who receives payment in money or in
kind.
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Tootuse maar

Unemployment rate

Tootuse méar soo, elukoha, rahvuse ja vanuseriihma jirgi, 2002-2004
Unemployment rate by sex, place of residence, ethnic nationality and age group, 2002-2004

(protsenti — percentages)

2002 2003 2004
KOKKU 10.3 10.0 9.7
Mehed 10.8 10.2 10.4
Naised 9.7 9.9 8.9
Linnas 10.6 10.8 10.1
Maal 9.4 8.1 8.6
Eestlased 7.9 7.3 6.4
Muulased 14.9 15.2 15.6
15-24-aastased 17.6 20.6 21.7
25-49-aastased 9.7 8.6 8.7
50-74-aastased 8.9 8.8 7.2
25-54-aastased 10.0 9.3 8.9
55-64-aastased 7.5 7.1 6.0
15-64-aastased 10.5 10.3 9.9

Tootuse midr, mis tdusis viimase kiimnendi kdrgeima
tasemeni (13,6%) 2000. aastal, vihenes jargmistel
aastatel. 2004. aastal langes to6tuse midr 9,7%ni, see
on madalaim néditaja alates 1998. aastast. 2003. ja
2004. aastal vihenes toO0tuse mddr eelmise aastaga
vorreldes 0,3 protsendipunkti.

Muutus, +/- Muutus, +/-
Change, +/- Change, +/-
2002-2003 2003-2004
-0.3 -0.3 TOTAL
-0.6 0.2 Males
0.2 -1.0 Females
0.2 -0.7 Urban area
-1.3 0.5 Rural area
-0.6 -0.9 Estonians
0.3 0.4 Non-Estonians
3.0 1.1 Persons aged 15-24
-1.1 0.1 Persons aged 25-49
-0.1 -1.6 Persons aged 50-74
-0.7 -0.4 Persons aged 25-54
-0.4 -1.1 Persons aged 55-64
-0.2 -0.4 Persons aged 1564

The unemployment rate which rose to the highest
level of last ten years in 2000 (13.6%), decreased in
next years. In 2004, the unemployment rate fell to
9.7%. which was the lowest level since 1998.
In 2003 and 2004 the unemployment rate decreased
by 0.3 percentage point compared to the previous
year.

Tootuse méir soo jargi, 1994-2004
Unemployment rate by sex, 1994-2004
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Allikas: Statistikaamet.
Source: Statistical Office of Estonia.

Toopuudus on 1995. aastast olnud meeste hulgas
suurem kui naiste hulgas. Aastatel 2000-2003 vahe
meeste ja naiste tootuse middra vahel vihenes,
2004. aastal kasvas taas. 2004. aastal oli to66ta 10,4%
meestodjoust ja 8,9% naistodjoust.

Tootuse midr — tootute osatihtsus toojous.
Noorte tootuse midr — 15-24-aastaste tootute
osatdhtsus 15—24-aastase t60jou hulgas.

Todturg 2004
Statistikaamet
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The unemployment among men has been higher than
among women since 1995. In 2000-2003 the
difference between the unemployment rate of men and
that of women decreased, in 2004 increased again. In
2004, 10.4% of male labour force and 8.9% of female
labour force were unemployed.

Unemployment rate — the share of the unemployed
persons in the labour force.

Youth unemployment rate — the share of the
unemployed persons aged 15-24 in the labour force
aged 15-24.

Labour Market 2004
Statistical Office of Estonia



Tootuse méir vanuseriihma jiargi, 1994-2004
Unemployment rate by age group, 1994-2004
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Allikas: Statistikaamet.
Source: Statistical Office of Estonia.

Noorte tootuse madr 2003. ja 2004. aastal kasvas.
Vanemates vanuserithmades on t66tus rohkem meeste
kui naiste probleem, noorte puhul on see alates
2001. aastast vastupidi. 2004. aastal oli 15-24-aas-
taste meeste tootuse madr 21,2%, 15-24-aastaste

In 2003-2004 the unemployment rate of youth
increased. Among older age groups unemployment is
a bigger problem for men than for women, but since
2001 for young people the unemployment rate is
higher among women than among men. In 2004, the

naiste puhul 22,4%. unemployment rate for men aged 15-24 was 21.2%
and for women 22.4%.
Tootuse méar elukoha jirgi, 1994-2004
Unemployment rate by place of residence, 1994-2004
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Allikas: Statistikaamet.
Source: Statistical Office of Estonia.

Kuni 1997. aastani kasvas to6tuse médr maal rohkem
kui linnas ja vahe jdrjest suurenes. Aastatel 1998—
2001 aga linna- ja maaelanike to6tuse midra vahe
vihenes, sest Venemaa majanduskriis mdjutas
eelkdige toostussektorit, seega linnaelanikkonda.

Alates 2002. aastast on tootuse mdadr linnas olnud
suurem kui maal. 2004. aastal vorreldes 2003. aastaga
tootus maal veidi kasvas ja linnas kahanes.

Todturg 2004
Statistikaamet
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Until 1997 the unemployment increased more in rural
areas than in urban areas and the difference grew.
But in 1998-2001 the difference between the
unemployment rate for urban and rural population
decreased again because the economic crisis in
Russia influenced the industry sector, thus urban
population.

Since 2002, the unemployment rate was higher in
urban areas than in rural areas. In 2004, the
unemployment rate slightly increased in rural areas
and decreased in urban areas.

Labour Market 2004
Statistical Office of Estonia



Tootuse méar rahvuse jirgi, 1994-2004
Unemployment rate by ethnic nationality, 1994-2004
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Allikas: Statistikaamet.
Source: Statistical Office of Estonia.

Muulaste tootuse middr on alati olnud suurem kui
eestlastel. Viimasel kahel aastal on vahe eestlaste ja
muulaste tootuse mddra vahel veelgi kasvanud, sest
toopuudus on muulaste hulgas suurenenud ja eestlaste
hulgas vihenenud. 2004. aastal oli muulaste tdootuse
miir (15,6%) 2,4 korda suurem kui eestlastel (6,4%).

2000 2001

2002 2003 2004

Unemployment rate has always been bigger among
non-Estonians than among Estonians. In the last two
years the difference between the unemployment rate
of Estonians and that of non-Estonians increased even
more because unemployment has decreased among
Estonians and increased among non-Estonians. In
2004, the wunemployment rate of non-Estonians
(15.6%) was 2.4 times bigger compared to that of
Estonians (6.4%).

Tootuse méir haridustaseme* jirgi, 1997-2004
Unemployment rate by education*, 1997-2004
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2000

To66jou  haridustaseme kasvu tdttu on madalama
haridusega inimestel raskem t66d leida. Kuni
pohiharidusega t66j6u hulgas oli 2003. aastal to6tuid
16,9%, 2004. aastal rohkem — 18,4%. Kdige viiksem
on toopuudus kolmanda taseme haridusega inimeste
hulgas. Nende to6tuse médr vidhenes 6,5%st
2003. aastal 5,1%ni 2004. aastal.

2001 2002

2003 2004

As a result of growing education level of the labour
force, it is more and more difficult for persons with
low level of education to find job. In 2003, 16.9% of
the labour force with up to basic education were
unemployed, in 2004 even more — 18.4%. The
unemployment rate was the lowest for persons with
tertiary education. It decreased from 6.5% in 2003 to
5.1% in 2004.

Eesti haridustase: esimene tase — alg- ja pohiharidus; teine tase — iildkeskharidus, kutseharidus, keskeriharidus pérast pohiharidust;
kolmas tase — keskeriharidus parast iildkeskharidust, kdrgharidus, magistri- voi doktorikraad.

ISCED 97 educational level: below upper secondary — primary and basic education; upper secondary — general secondary education,
vocational education, vocational secondary education after basic education; tertiary — vocational secondary education after general
secondary education, higher education, master’s or doctor’s degree.

Labour Market 2004
Statistical Office of Estonia
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Pikaajalise tootuse maar

Long-term unemployment rate

Tootuse midr ja pikaajalise tootuse méar, 1994-2004
Unemployment rate and long-term unemployment rate, 1994—2004
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Nagu tootuse médr, nii kasvas ka pikaajalise tootuse
midr aastatel 1998-2000 ja vihenes aastatel 2001-
2003. Tootus vihenes ka 2004. aastal, kuid sealhulgas
pikaajaline to6tus suurenes.

Pikaajalise tootuse miidr kasvas 4,6%st 2003. aastal
5%ni 2004. aastal. 2004. aastal oli 33 000 inimest
tood otsinud aasta voi rohkem. 2003. aastal oli
pikaajalisi to6tuid 30 000.

2004. aastal suurenes pikaajalise tootuse midr ainult
meeste hulgas (4,8%st 5,6%ni), naiste hulgas see ei
muutunud (4,4%).

Pikaajalise tootuse miér soo jiargi, 1994-2004
Long-term unemployment rate by sex, 1994-2004
(protsenti — percentages)

Sugu 1994 1995 1996 1997 1998
Mehed ja

naised 3.0 3.1 55 4.4 4.6 5.6
Mehed 3.0 3.7 6.4 4.4 4.9 6.3
Naised 3.1 24 4.6 4.5 4.3 4.8
Pikaajalise tootuse méar — pikaajaliste tootute

osatahtsus to6jous.

Pikaajaline to6tu — tootu, kelle tootus on kestnud
12 kuud v&i rohkem.

Tootuse kestus — toootsingute kestus voi viimaselt
tookohalt lahkumisest moodunud aeg (kui see aeg on
lithem kui toootsingute kestus).

Todturg 2004
Statistikaamet

1999 2000 2001

1999

2002 2003 2004

Similarly as the unemployment rate the long-term
unemployment rate increased in 1998-2000 and
decreased in 2001-2003. The decrease of
unemployment continued also in 2004 but the long-
term unemployment increased then.

The long-term unemployment rate increased from
4.6% in 2003 to 5% in 2004. In 2004, 33,000
unemployed had been looking for a job for a year or
longer. In 2003, the long-term unemployed numbered
30,000.

In 2004, the long-term unemployment rate increased
only among men (from 4.8% to 5.6%), among women
it remained the same (4.4%).

2000 2001 2002 2003 2004  Sex
Males and
6.2 6.1 5.4 4.6 5.0 females
6.9 6.8 6.4 4.8 5.6 Males
54 5.4 4.5 4.4 4.4 Females

Long-term unemployment rate — the share of the
long-term unemployed persons in the labour force.
Long-term unemployed person — unemployed
person, whose duration of unemployment is 12 months
or more.

Duration of unemployment — the duration of a
search for a job or the length of the period since the
last job was held (if this period is shorter than the
duration of the search for a job).

Labour Market 2004
Statistical Office of Estonia



Tootuseelne seisund

Status before unemployment

Tootud tootuseelse seisundi jargi, 1994-2004
Unemployed by status before unemployment, 1994-2004
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Allikas: Statistikaamet.
Source: Statistical Office of Estonia.
Tootute hulka sattutakse mitmel poOhjusel — t66 A person can get unemployed for several reasons —

kaotamise, omal algatusel t6o6lt lahkumise voi
mitteaktiivsete hulgast tooturule tuleku tottu. Koige
rohkem on tootute seas neid, kes on kaotanud oma
viimase tookoha koondamise, vallandamise, ettevotte
likvideerimise vOi pankrotistumise tottu.

Too kaotanute osatdhtsus tootute hulgas kasvas
oluliselt mdlemal to6tuse kasvu perioodil, nii 1994.—
1995. aastal kui ka 1999.-2000. aastal, ulatudes siis
iile 60%. 2001.-2004. aastal, mil tootus vihenes, oli
to0 kaotanute osatihtsus viiksem — 53-55%.

Omal algatusel to6lt lahkunute osatihtsus on terve
kiimnendi olnud viiksemate tousude ja mdonadega
20% timber — iga viies to6tu on t66lt lahkunud omal
soovil.

Mitteaktiivsete hulgast tooturule tulijate osatdhtsus
tootute seas on viimasel viiel aastal kasvanud. Kui
1999. aastal oli parast dpinguid vdi dpingute ajal to6d
otsima asunuid tootute hulgas 5%, siis 2004. aastal
14%.

Enne toootsingute alustamist muul pdhjusel
mitteaktiivsete  (kodused, lapsehoolduspuhkuselt
naasnud, tervise tottu tooturult eemal jt) osatihtsus
tootute hulgas kasvas 10%st 1999. aastal 13%ni
2004. aastal.

Tootuseelne seisund — tootu seisund vahetult enne
tootuks jaamist.

Todturg 2004
Statistikaamet

because of losing a job or because coming from the
category of inactivity to the labour market. The
growth of unemployment is mainly caused by lay-offs
or dismissals, termination or bankruptcy of
companies.

This tendency dominated during both periods of
growth of unemployment in Estonia, in 1992-1995, as
well as in 1999-2000. In 2000, the year of highest
level of unemployment, 60% of the unemployed were
unemployed because they had lost a job. In 2001—
2004, when unemployment decreased, the share of
unemployed persons who had lost a job was smaller
— 53-55%.

The share of persons who had quitted their job has
been with some small rises and falls around 20% —
every fifth unemployed person had quitted a job.

The share of persons who came to the labour market
from inactivity has increased in the last five years. If
in 1999 5% of unemployed started to look for a job
after having finished studies or in the time of studies,
then in 2004 14%.

The share of unemployed persons who before starting
to seek for a job were inactive for other reasons
(family-related, maternity leave, illness or disability
etc) increased from 10% in 1999 to 13% in 2004.

Status before unemployment — the status of the
unemployed person just before he/she got
unemployed.
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Toojou haridustase

Educational attainment of labour force

To66joud haridustaseme jirgi, 1997-2004
Labour force by educational attainment, 1997-2004
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Allikas: Statistikaamet.
Source: Statistical Office of Estonia.

To66jou haridustase on viimasel viiel aastal tdusnud.
Kolmanda taseme haridusega t06jou osatdhtsus
kasvas 30%st 2000. aastal 32%ni 2004. aastal.

Esimese taseme ja vidhema haridusega t60jou osa-
tdhtsus vihenes aastatel 1997-2002. Kui 1997. aastal
oli 13% to6joust kuni pohiharidusega, siis
2002. aastal oli nende osatdhtsus vidhenenud 10%ni.
Viimasel kahel aastal on esimese taseme ja vihema
haridusega t60jou osatdhtsus taas veidi kasvanud,
2004. aastal oli see 11%.

Toojoud haridustaseme jirgi, 1997-2004
Labour force by educational attainment, 1997-2004
(tuhat — thousands)

Haridus 1997 1998 1999 2000 2001
Esimene tase ja vihem  90.7 87.0 827 81.6 76.0
Teine tase 384.7 3837 3814 3843 3822
Kolmas tase 207.6 2019 195.7 196.5 202.6
KOKKU 683.0 672.6 659.8 662.4 660.8
Haridustase — korgeim formaalharidussiisteemis

omandatud haridus, 15petamata haridus seda ei tdsta.
Haridustase jaguneb jargmiselt:
esimene tase — alg- ja pohiharidus;

teine tase — iildkeskharidus, kutseharidus,
keskeriharidus parast pdhiharidust;
kolmas tase — keskeriharidus pirast tildkesk-

haridust, korgharidus, magistri- voi doktorikraad.

Todturg 2004
Statistikaamet
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The educational level of the labour force has grown
during last five years. The share of the labour force
with tertiary education rose from 30% in 2000 to 32%
in 2004.

The share of the labour force with below upper
secondary education decreased in 1997-2002. If
in 1997 13% of the labour force were with up to basic
education, then in 2002 this share had decreased to
10%. In the last two years the share of the labour
force with below upper secondary education slightly
increased again, in 2004 it was 11%.

2002 2003 2004 Education
68.0 71.6 732  Below upper secondary education
379.4 38377 375.6  Upper secondary education
2054 205.1 210.3  Tertiary educations
652.7 660.5 659.1 TOTAL
Educational attainment — highest education
attained in the formal educational system,

uncompleted education does not raise its level. The
attainment is divided by levels (ISCED 97 educational
level):
below upper secondary — primary and basic
education;
upper secondary — general secondary education,
vocational  education,  vocational  secondary
education after basic education;
tertiary — vocational secondary education after
general secondary education, higher education,
master’s or doctor’s degree.

Labour Market 2004
Statistical Office of Estonia



Opingutes osalemise maar Rate of participation in education

15-24-aastaste opingutes osalemise méir soo ja vanuse jirgi, 2004
Rate of participation in education of persons aged 15-24 by sex and age, 2004
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Allikas: Statistikaamet.
Source: Statistical Office of Estonia.

17

15-24-aastaste Opingutes osalemise midr kasvas
2002. aastal 67,7%ni, niisama suur oli see ka
2004. aastal. Sealjuures Oppis 15-24-aastastest
naistest 74%, meestest aga 62%.

Vanuse kasvades kasvab vahe naiste ja meeste
opingutes osalemise méédra vahel. 2004. aastal dppis
15—17-aastastest naistest ligi 100%, meeste puhul oli
Opingutes osalemise miir naistega vorreldes madalam
juba alates 16. eluaastast. 20- ja 21-aastaste puhul oli
naiste dpingutes osalemise mddr 1,4 korda suurem kui
meestel, 23-24-aastaste puhul koguni 1,6 korda
suurem.

. Females

Vanus
Age

21 22 23-24 15-24

Rate of participation in education of persons aged
15-24 increased to 67.7% in 2002. It was the same
also in 2004, whereas 74% of women aged 15-24
participated in education but significantly less men —
62%.

The difference of the participation rate in education
between males and females is increasing with the age.
In 2004, almost 100% of women aged 15—17 were in
education. For men participation in education was
smaller compared to women already since the age of
16. For persons aged 20-21 the participation rate in
education for women was 1.4 times bigger than that
of men, for persons aged 23-24 even by 1.6 times
bigger.

15-24-aastaste opingutes osalemise méir vanuse jargi, 2000-2004
Rate of participation in education of persons aged 15-24 by age, 2000-2004

(protsenti — percentages)

Vanus 2000 2001 2002 2003 2004 Age

15 97.1 98.9 99.1 97.9 99.8 15

16 92.9 93.4 98.4 98.3 96.4 16

17 87.5 87.0 94.9 95.0 96.4 17

18 77.7 73.7 82.4 86.8 87.7 18

19 59.3 69.3 73.1 66.6 67.1 19

20 42.8 56.1 55.8 60.0 55.4 20

21 39.0 329 579 52.9 52.4 21

22 242 29.8 40.2 434 46.8 22

23-24 18.0 17.4 29.5 26.6 30.8 23-24
KOKKU 15-24 56.8 58.6 67.7 66.5 67.7 TOTAL 15-24
15-18 88.5 87.5 94.1 94.3 95.0 15-18

19-22 41.9 47.8 57.2 55.9 55.6 19-22

23-24 18.0 17.4 29.5 26.6 30.8 23-24
Opingutes osalemise miiir — 15-24-aastaste  Rate of participation in education — the share of

formaalharidussiisteemis Oppijate osatdhtsus 15-24-
aastases rahvastikus.

Todturg 2004
Statistikaamet

persons aged 15-24 studying in the formal
educational system among the population aged 15-24.

Labour Market 2004
Statistical Office of Estonia
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Kursustel osalemine

Participation in courses

Neljal viimasel nidalal kursustel osalenud kursuse liigi jargi, 2000-2004
Participation in courses during last four weeks by type of course, 2000-2004
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Source: Statistical Office of Estonia.

2001 2002

Formaalharidussiisteemis 6pib rohkem naisi kui mehi.
Sama tendents valitseb tdiendus- ja iimberdppes ning
vabahariduskoolituses. Todalastel kursustel, semi-
naridel, konverentsidel, huvialaga seotud ja muudel
kursustel osaleb rohkem naisi kui mehi.

Viie viimase aasta jooksul osaleti kursustel kdige
aktiivsemalt 2000. aastal, siis oli neljal viimasel
nidalal kursustel osalenute osatidhtsus 15—74-aastaste
hulgas 3,5%. 2001. ja 2002. aastal kursustel osa-
lemine vihenes. Meeste puhul oli kursustel osalenute
osatdhtsus aastatel 2003 ja 2004 2% {iimber, naiste
puhul 3-4%.

Kdige rohkem osaletakse tooalastel kursustel, 2002—
2004. aastal oli osalejaid 15000 ringis. Huvialaga
seotud kursustel kiijaid oli 5000, konverentsidel ja
seminaridel kiijaid 3000 ja muudel koolitustel
osalenuid 2000 ringis.

2003

2004

More women than men are studying in the formal
educational system. The same is the tendency in case
of training courses and free education training. In
training courses, conferences, seminars, hobby
courses or other taught activities more women are
participating than men.

During last five years the participation in courses was
most active in 2000. Then 3.5% of persons aged 15—
74 were participating in courses during last four
weeks. In 2001-2002 the participation in courses
decreased. For men the share of participation in
courses was 2% and for women 3—4% during the last
two years.

Most of the courses are training courses at work.
In 2002-2004 about 15,000 persons participated
there. Participants in hobby courses numbered about
5,000, in conferences and seminars about 3,000 and
in other courses about 2,000.

Neljal viimasel nidalal kursustel osalenud 15-74-aastased soo jargi, 20002004
Participation of population aged 15-74 in courses during last four weeks by sex, 2000-2004

(protsenti — percentages)

Sugu 2000 2001 2002 2003 2004 Sex

Mehed ja naised 35 27 1.9 3.0 23 Males and females
Mehed 2.2 2.1 1.6 2.1 1.7 Males

Naised 4.6 3.2 2.3 3.8 2.9 Females

Kursustel osalemine — kursustel osalejate Participation in courses — the share of participation
osatdhtsus 15—74-aastases rahvastikus. in courses in the population aged 15-74.

Kursustel osalemine hdlmab  uuringunidalale Participation in courses refers to persons aged 15-74
eelnenud nelja nddala jooksul tdiendus- voi who stated that in the four weeks preceding the survey
timberdppekursustel, konverentsidel, seminaridel, they participated in training courses, conferences,

tootukoolitusel, huvialakursustel voi muul koolitusel
osalenud 15-74-aastasi inimesi soltumata sellest, kas
see on oluline kiisitletava praeguse voi tulevase to6
jaoks.

Todturg 2004
Statistikaamet

seminars, unemployment training, hobby courses, or
other taught activities whether or not it is relevant to
the respondent's current or possible future job.

Labour Market 2004
Statistical Office of Estonia



Toohoive maar

Employment rate

15-64-aastaste toohoive miér Eestis ja Euroopa Liidus, 1994-2004
Employment rate for population aged 15-64 in Estonia and the European Union, 1994-2004
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Allikas: Statistikaamet; Eurostat, New Cronos.

Source: Statistical Office of Estonia; Eurostat, New Cronos.

Euroopa Liidu (EL) toohdivestrateegia iiks eesmérk
on tdsta 15-64-aastaste toohdive madr 2005. aastaks
67%ni, sealhulgas naiste toohdive madr 57%ni.
2010. aastaks peab toohdive méddr tousma 70%ni,
sealhulgas naiste to6hdive médr 60%ni.

2003. ja 2004. aastal oli 15-64-aastaste toohdive
mair Eestis 62,6%, mis on oluliselt viiksem kui EL
eesmirk aastateks 2005 ja 2010. Viimati oli 15-64-
aastaste t60hGive méar Eestis lile 67% 1994. aastal.

Vorreldes EL 25 liikmesriigi (EL 25) keskmisega on
toohdive miér Eestis olnud vdiksem alates 1999. aas-
tast. 2000. ja 2001. aastal oli vahe 1,7 protsendi-
punkti. 2002. ja 2003. aastal kasvas hodive Eestis
rohkem kui EL 25 liikmesriigis ja vahe vihenes.
2003. aastal oli 15—64-aastaste toohdive midr Eestis
vaid 0,4 protsendipunkti viiksem kui EL 25s (63%).

EL 15 (liikmesriigid enne Euroopa Liidu laienemist)
toohdive mddr on vorreldes EL 25 to6hdive midraga
suurem ja ka kasvab kiiremini. Eesti to0hoive miér
on ka vanade liikmesriikidega vorreldes kiiremini
kasvanud. Seega on Eesti to0hdive teiste uute
liikkmesriikidega vorreldes suhteliselt heal jérjel.

Toohoive miar — hoivatute osatihtsus tdooealises
rahvastikus.

Todturg 2004
Statistikaamet
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2010

In the European Employment Strategy one target is to
increase the overall employment rate of population
aged 15-64 to 67% for the year 2005, for women
57%. For the year 2010, the overall employment rate
ought to be 70% and for women 60%.

In 2003 and 2004 the employment rate of population
aged 15-64 was 62.6% in Estonia. It is significantly
smaller compared to the targets of EU for 2005 and
2010. The last time the employment rate was over
67% in Estonia in 1994.

Compared to 25 Member States of EU (EU 25), the
employment rate in Estonia has been smaller since
1999. In 2000 and 2001, the difference was 1.7
percentage points. In 2002 and 2003, the employment
grew more in Estonia than in EU25 and the
difference decreased. In 2003, the employment rate for
persons aged 15-64 in Estonia only was
0.4 percentage points smaller than in EU 25 (63%).

The employment rate in EU 25 compared to that in
EU 15 (Member States before enlargement of EU) is
higher and growing more rapidly. The employment
rate in Estonia has grown more also compared to the
old Member States. Consequently, compared to the
other new Member States, in Estonia the employment
is well-fixed.

Employment rate — the share of the employed
persons in the working-age population.

Labour Market 2004

Statistical Office of Estonia



15-64-aastaste naiste toohoive méir Eestis ja Euroopa Liidus, 1994-2004
Employment rate for females aged 15-64 in Estonia and the European Union, 1994-2004
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Allikas: Statistikaamet; Eurostat, New Cronos.
Source: Statistical Office of Estonia; Eurostat, New Cronos.

EL 2005. aasta toohdive midra eesmirki saavutada
on Eestis iipris raske. Samas on naiste toohdive
maidrale 2005. aastaks seatud eesmérk Eestis tdidetud
kogu viimase kiimnendi jooksul. 15-64-aastaste
naiste madalaim t66hdive midr oli 2000. aastal
(57%), sama mis EL 2005. aasta eesmirk. 2004. aas-
tal kasvas Eesti naiste to6hdive miir 59,8%ni, see on
2,8 protsendipunkti suurem EL 2005. aasta ees-
margist ja ainult 0,2 protsendipunkti viiksem
2010. aasta eesmérgist (60%).

2010

It is quite difficult for Estonia to achieve the target of
EU for 2005. At the same time the target of women’s
employment rate for 2005 has been fulfilled in Estonia
already during the whole last decade. The lowest
employment rate for women aged 15-64 was
in 2000 (57%), the same was the target of EU
for 2005. In 2004, the employment rate of women in
Estonia increased to 59.8%, which is 2.8 percentage
points higher than the target of EU for 2005 and only
0.2 percentage points lower than the target for 2010
(60%).

15-64-aastaste toohoive miér Eestis ja Euroopa Liidus soo jargi, 1997-2004
Employment rate for population aged 15-64 in Estonia and the European Union by sex, 1997-2004
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Allikas: Statistikaamet; Eurostat, New Cronos.
Source: Statistical Office of Estonia; Eurostat, New Cronos.

Eesti probleem EL toohdivemiidrale seatud ees-
mirkide tditmisel on meeste madal toohoive. Eesti
naiste toohdive maidr jdi ka iiheksakiimnendatel
aastatel, toohodive iildise vihenemise ajal suuremaks
kui EL 25 keskmine. 15-64-aastaste Eesti meeste
toohdive madr langes 1998. aastal aga alla EL 25
keskmise. 2000. aastaks kasvas Eesti ja EL 25 meeste
toohdive méddra vahe 6,5 protsendipunktini, 2001.—
2003. aastal vahe vihenes.

Todturg 2004
Statistikaamet

For achieving the target of EU for employment rate
the problem for Estonia is low employment rate for
men. The employment rate for women remained
higher than the average of EU 25 even during the
declining trend of employment in the nineties. The
employment rate of men aged 15-64 dropped below
the EU 25 average in 1998. In 2000, the difference
between the employment rate of men of Estonia and
EU increased to 6.5 percentage points, in 2001-2003
the difference decreased.

50 Labour Market 2004
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Vanemaealiste toohoive maar

Employment rate for older workers

Vanemaealiste toohoive méir Eestis ja Euroopa Liidus, 1994-2004
Employment rate for older workers in Estonia and the European Union, 1994-2004
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EL vanemaealiste toohdive mdadrale 2010. aastaks
seatud eesmirk (50%) on Eestis juba tdidetud alates
2002. aastast. 2004. aastal oli 55-64-aastaste tOO-
hoive maar Eestis 52,1%.

Vanemaealiste t6ohdive hakkas Eestis kasvama
iiheksakiimnendate keskel seoses seadusliku pen-
sioniea jérkjidrgulise tdstmisega. Venemaa majandus-
kriisi jdrgsetel aastatel — 1999. ja 2000. aastal
vihenes ka vanemaealiste t60hdive, kuid kasvas taas
alates 2001. aastast. Vorreldes ELga on vanema-
ealiste toohdive midr olnud Eestis oluliselt suurem
terve viimase kiimnendi.

1 2002 2003 2004 2010

The target of EU for 2010 for employment rate of
older workers (50%) has already been fulfilled
in Estonia since 2002. In 2004, the employment rate of
persons aged 55—-64 was 52.1%.

The employment of older workers started to increase
in Estonia in the middle of nineties because of gradual
increase of legal pension age. In the years after
economic crisis in Russia, in 1999 and 2000, among
total employment the employment of older workers
also decreased but increased again since 2001.

The employment rate of older workers in Estonia
compared to the EU has been significantly higher
throughout the last decade.

Vanemaealiste toohoive méair Eestis ja Euroopa Liidus soo jiargi, 1997-2004

Employment rate for older workers in Eston

ia and the European Union by sex, 1997-2004
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Source: Eurostat, New Cronos.
15—64-aastaste toohdive méiidra puhul on tidheldatav
Eesti naiste kdorgem ja meeste madalam td60hdive
maér vorreldes ELga. Vanemaealiste naiste ja meeste
todga hoivatus on aga Eestis suurem kui ELs.

Vanemaealiste toohoive mair — 55-64-aastaste
hoivatute osatihtsus 55—64-aastases rahvastikus.

Todturg 2004
Statistikaamet

The employment rate of women aged 15-64 is bigger
in Estonia compared to the EU and that of men is
smaller in Estonia compared to the EU. But the
employment rate for older women as well as older
men is bigger in Estonia compared to the EU.

Employment rate for older workers — the share of
the employed persons aged 55—64 in the population
aged 55—64.
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Tootuse maar Unemployment rate

Tootuse miér Eestis ja Euroopa Liidus, 1994-2004
Unemployment rate in Estonia and the European Union, 1994-2004
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Source: Statistical Office of Estonia; Eurostat, New Cronos.

1998. aastal oli tootuse méér Eestis (9,8%) vaid veidi
suurem kui EL 25 keskmine (9,4%). 1998.—2000.
aastal tootus Eestis kasvas, 2001. aastast vihenes taas
joudsasti. Kuna ELs on to6tus viimastel aastatel
kasvanud, siis vahe Eesti ja EL to6tuse miira vahel
viheneb. 2004. aastal oli tootuse maiidr Eestis
0,7 protsendipunkti suurem kui EL 25s (9%).

In 1998, the unemployment rate in Estonia (9.8%) was
slightly bigger compared to EU 25 (9.4%). In Estonia
in 1998-2000 the unemployment increased but
decreased again rapidly since 2001. As in EU the
unemployment rate increased in the last years, the
difference between the unemployment rate in Estonia
and in EU is decreasing. In 2004 the unemployment
rate in Estonia was 0.7 percentage point bigger
compared to EU 25 (9%).

Noorte tootuse miér Eestis ja Euroopa Liidus, 1994-2004
Youth unemployment rate in Estonia and the European Union, 1994-2004
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Source: Statistical Office of Estonia; Eurostat, New Cronos.

Noorte tootuse mididr kasvas 1999. aastal Eestis
suuremaks kui ELs ja oli suurem ka 2004. aastal
(Eestis 21,7%, EL 25s 18,6%).

Tootuse miaar — tootute osatdhtsus toojous.
Noorte tootuse méidr — 15-24-aastaste tootute
osatihtsus 15-24-aastase t66jou hulgas.

Todturg 2004
Statistikaamet

The youth unemployment rate in Estonia overcame the
EU unemployment rate in 1999 and was bigger also
in 2004 (21.7% in Estonia, 18.6% in EU 25).

Unemployment rate — the share of the unemployed
persons in the labour force.

Youth unemployment rate — the share of the
unemployed persons aged 15-24 in the labour force
aged 15-24.
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Elukestev 6ppimine

Life-long learning

Elukestev o0ppimine Eestis ja Euroopa Liidus, 20002004
Life-long learning in Estonia and the European Union, 2000-2004
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Source: Eurostat, New Cronos

Euroopa Liidu toohdivestrateegia kohaselt peaks
2010. aastaks elukestvas Oppes osalema vidhemalt
12,5% 25—-64-aastastest.

Elukestev dppimine on viimasel kahel aastal Euroopa
Liidus mirkimisvaarselt kasvanud. Sealhulgas on see
kasvanud ka Eestis, kuid oli ka 2004. aastal jitkuvalt
viahem levinud kui EL riikides keskmiselt.

2004. aastal osales EL 25s elukestvas Oppes, s.0
Oppis formaalharidussiisteemis, osales tdiendus- voi
timberdppekursustel, konverentsidel, seminaridel,
tootukoolitusel, huvialakursustel voi muul koolitusel
9,4% 25-64-aastastest (2003. aastal 9,3%), Eestis
vaid 6,7% (2003. aastal 6,2%). 2004. aastal vorreldes
2003. aastaga kasvas elukestvas Oppes osalemine
Eestis veidi rohkem kui EL 25s.

Elukestev oppimine — elukestvas dppes osalejate
osatihtsus 25—64-aastases rahvastikus.

Elukestev  Oppimine  holmab  uuringunidalale
eelnenud nelja niddala jooksul koolis oppinud voi
kursustel osalenud 25-64-aastasi inimesi soltumata
sellest, kas see on oluline kiisitletava praeguse voi
tulevase to0 jaoks.

Todturg 2004
Statistikaamet

According to the EU employment strategy the EU
average level of participation in lifelong learning
should be at least 12.5% of the population aged
25-64.

In the last two years the participation in life-long
learning has significantly increased in EU. It has
increased also in Estonia, but was in 2004 still
smaller compared to the EU average.

In EU 25 9.4% of persons aged 15-64 participated in
life-long learning, i.e. studied in general education
system, participated in training courses, conferences,
seminars, unemployment training, hobby courses, or
other taught activities in 2004 (9.3% in 2003), in
Estonia only 6.7% (6.2% in 2003). In 2004 compared
to 2003, the participation in life-long learning
increased in Estonia slightly more compared to
EU 25.

Life-long learning — the share of life-long learning
in the population aged 25—64.

Life-long learning refers to persons aged 25—64 who
stated that they received education or training in the
four weeks preceding the survey. The information
collected relates to all education or training whether
or not relevant to the respondent's current or possible
future job.
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Tooturult lahkujate keskmine vanus

Average exit age from the labour market

Tooturult lahkujate keskmine vanus Eestis ja Euroopa Liidus, 2001-2003
Average exit age from the labour market in Estonia and the European Union, 2001-2003
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Euroopa Liidu toohdivestrateegia kohaselt peavad
liikkmesriigid ~ todjoupakkumise  suurendamiseks
kasutama kdigi elanikeriihmade potentsiaali. Erilist
tdhelepanu  pooratakse vanematele tootajatele.
Aktiivse vananemise soodustamise meetmetega on
voimalik saavutada inimeste jddmist toGturule
kauemaks. Eesmirk on 2010. aastaks tdsta Euroopa
Liidu tooturult lahkumise iga viie aasta vorra
(2001. aastal hinnanguliselt 59,9 aastat).

2002. ja 2003. aastal kasvas tooturult lahkujate
keskmine vanus nii EL 15s kui ka EL 25s. EL 15s on
tooturult lahkumise iga kdrgem — seega lahkutakse
uutes liikmesriikides tooturult varem kui vanades.
Eestis oli tooturult lahkujate keskmine vanus 2001. ja
2002. aastal suurem nii EL 15 kui ka EL 25ga
vorreldes. 2003. aastal vihenes tooturult lahkujate
keskmine vanus Eestis (joudis 60,8 aastani) ja oli
veidi viiksem nii EL 25ga (61 aastat) kui ka EL.15ga
(61,4 aastat) vorreldes.

Tooturult lahkujate keskmine vanus — keskmine
vanus, mil majanduslikult aktiivne inimene 16plikult
tooturult lahkub. Indikaator saadakse tdendosus-
mudeli baasil, arvestades t66jous osalemise miira
(aktiivsuse méadra) muutusi teatud vanuses vorreldes
eelmise aastaga.

Todturg 2004
Statistikaamet
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According to the EU employment strategy Member
States shall increase labour market participation by
using the potential of all groups of the population.
Particular attention is given to older workers. Active
ageing measures shall help workers to stay longer in
the labour market. The aim for the year 2010 is to
achieve an increase by five years, at the European
Union level, of the effective average exit age from the
labour market (estimated at 59.9 years in 2001 ).

In 2002 and 2003, the average exit age from the
labour market grow in EU 15 as well as in EU 25,
whereas in EU 15 the average exit age is higher,
which means that in the new Member States persons
leave labour market earlier compared to old Member
States. In Estonia the average exit age from the labour
market was in 2001 and 2002 higher than in EU 15
and in EU 25. In 2003, the average exit age from the
labour market in Estonia (60.8 years) decreased and
was slightly smaller compared to EU 25 (61 years)
and EU 15 (61.4 years).

The average exit age from the labour market — the
average age at which active persons definitely
withdraw from the labour market. It is based on a
probability model considering the relative changes of
labour force participation rates (activity rates) from
one year to another at a specific age.

Labour Market 2004
Statistical Office of Estonia
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Tabel 1. 15-74-aastased soo ja hoiveseisundi jargi, 2004
Table 1. Population aged 15-74 by sex and labour status, 2004
(tuhat — thousands)

Haive- Hinnang ja usaldusvahemik tdendosusega 0,95  Suhteline standardviga, %  Labour status
seisund mehed naised kokku mehed naised kokku
Estimate and confidence interval Relative standard error,
with probability 0.95 %
males females total males  females total
T66joud 3339+ 12.8 3253+ 12.0 659.1+ 199 1.96 1.88 1.54  Labour force
hoivatud 299.1+ 124 2964+ 11.6 5955+ 193 2.12  2.00 1.65 employed
tootud 347+ 48 289+ 45 63.6+ 6.9 7.00 791 5.50 unemployed
Mitteaktiivsed 153.8+ 8.6 2349+ 10.7 3887+ 139 2.86  2.33 1.83  Inactive
KOKKU 4877+ 149 560.1+ 14.0 1047.8+ 23.1 1.56 1.27 1.13  TOTAL
T60jous osalemise 685+ 15 581+ 1.6 629+ 1.1 1.13 1.40 0.93  Labour force
médr, % participation rate, %
To6hoive madr, % 613+ 1.7 529+ 1.6 56.8+ 1.2 1.38 1.58 1.10  Employment rate, %
Tootuse madr, % 104+ 1.4 89+ 13 9.7+ 1.0 6.73 7.62 5.30 Unemployment rate, %

Tabel 2. 15-74-aastased linnaelanikud soo ja héiveseisundi jargi, 2004
Table 2. Urban population aged 15-74 by sex and labour status, 2004
(tuhat — thousands)

Hboive- Hinnang ja usaldusvahemik tdenéosusega 0,95  Suhteline standardviga, %  Labour status
seisund mehed naised kokku mehed naised kokku
Estimate and confidence interval Relative standard error, %
with probability 0.95
males females total males  females total
T66joud 2341+ 123 240.1+ 11.6 4742+ 19.6 269 246 2.11  Labour force
hoivatud 209.0+ 119 2174+ 11.2 4264+ 188 2.89  2.62 2.26 employed
tootud 251+ 44 227+ 42 478+ 6.4 895 954 6.87 unemployed
Mitteaktiivsed 95.1+ 7.7 1557+ 98 2508+ 129 413 323 2.63  Inactive
KOKKU 3292+ 147 3959+ 14.0 725.0+ 239 2.28 1.80 1.69  TOTAL
T66j0us osalemise 711+ 2.0 60.7+ 2.0 654+ 1.5 1.41 1.71 1.14  Labour force
maar, % participation rate, %
To6hdive médr, % 635+ 22 549+ 21 588+ 1.6 1.74 1.96 1.37  Employment rate, %
Todtuse médr, % 107+ 1.8 95+ 1.7 101+ 13 856 9.16 6.59  Unemployment rate, %

Tabel 3. 15-74-aastased maaelanikud soo ja héiveseisundi jirgi, 2004
Table 3. Rural population aged 15-74 by sex and labour status, 2004
(tuhat — thousands)

Haive- Hinnang ja usaldusvahemik tdendosusega 0,95  Suhteline standardviga, %  Labour status
seisund mehed naised kokku mehed naised kokku
Estimate and confidence interval Relative standard error, %
with probability 0.95
males females total males  females total
To6joud 99.8+ 6.1 851+ 55 1849+ 10.1 3.13  3.30 2.79  Labour force
hoivatud 90.1+ 59 790+ 54 1691+ 9.7 332 347 2.92 employed
tootud 9.6+ 19 62+ 1.5 158+ 2.5 994 12.11 8.08 unemployed
Mitteaktiivsed 587+ 46 791+ 56 1379+ 8.1 4.02  3.60 2.99  Inactive
KOKKU 1585+ 7.9 1643+ 82 3228+ 144 2.54 256 227 TOTAL
T60j0us osalemise 629+ 23 518+ 23 573+ 1.7 1.84 223 1.53  Labour force
médr, % participation rate, %
To6hoive madr, % 569+ 24 481+ 23 524+ 1.8 2.14 244 1.73  Employment rate, %
Tootuse mair, % 9.7+ 1.8 73+ 1.7 8.6+ 13 9.52 11.80 7.71 Unemployment rate, %
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Tabel 4. 15-74-aastased eestlased soo ja héiveseisundi jirgi, 2004
Table 4. Estonians aged 15-74 by sex and labour status, 2004
(tuhat — thousands)

Hbive- Hinnang ja usaldusvahemik tdenéosusega 0,95  Suhteline standardviga, %  Labour status
seisund mehed naised kokku mehed naised kokku
Estimate and confidence interval Relative standard error, %
with probability 0.95
males females total males  females total
To6joud 2199+ 10.7 2065+ 10.1 4264+ 173 248  2.50 2.07  Labour force
héivatud 203.7+ 104 1953+ 99 399.0+ 16.8 2.60  2.59 2.15 employed
to6tud 162+ 27 112+ 23 274+ 3.6 841 1041 6.72 unemployed
Mitteaktiivsed 1063+ 7.0 1499+ 84 256.1+ 11.5 335 287 2.29  Inactive
KOKKU 3262+ 13.0 3563+ 12.7 6825+ 21.6 2.03 1.82 1.61 TOTAL
T66jous osalemise 674+ 1.8 579+ 19 625+ 14 1.34  1.66 1.11  Labour force
madr, % participation rate, %
Toohoive médr, % 625+ 19 548+ 1.9 585+ 14 1.52 1.78 1.23  Employment rate, %
Tootuse madr, % 74+ 12 54+ 1.1 6.4+ 0.8 8.15 10.19 6.58  Unemployment rate, %

Tabel 5. 15-74-aastased muulased soo ja hodiveseisundi jargi, 2004
Table 5. Non-Estonians aged 15-74 by sex and labour status, 2004
(tuhat — thousands)

Haive- Hinnang ja usaldusvahemik tdendosusega 0,95  Suhteline standardviga, %  Labour status
seisund mehed naised kokku mehed naised kokku
Estimate and confidence interval Relative standard error, %
with probability 0.95
males females total males  females total
To66joud 1140+ 99 1188+ 9.7 2328+ 16.6 445 4.5 3.65  Labour force
hoivatud 954+ 92 101.1+ 9.0 1965+ 15.2 492 452 3.95 employed
to6tud 186+ 4.0 177+ 39 363+ 59 11.01 11.20 8.36 unemployed
Mitteaktiivsed 476+ 56 850+ 79 132.6+ 105 6.06 4.76 4.02  Inactive
KOKKU 1615+ 12.0 203.8+ 12.8 3653+ 21.8 3.79 321 3.05 TOTAL
T606jous osalemise 70.6+ 29 583+ 29 63.7+ 2.1 2.08 2.56 1.70  Labour force
maar, % participation rate, %

To6hoive médr, % 59.1+ 33 496+ 3.0 53.8+ 23 2.83 3.13 2.21  Employment rate, %
Tootuse maar, % 163+ 33 149+ 3.0 15,6+ 23 10.19 10.38 7.64 Unemployment rate, %

Tabel 6. 15-74-aastased héiveseisundi ja kodakondsuse jéirgi, 2004
Table 6. Population aged 15-74 by labour status and citizenship, 2004
(tuhat — thousands)

Kodakondsus To6joud Mitte- Kokku  T&6j6us Toohoive Todtuse
kokku hoivatud t6otud aktiivsed osalemise  maédr, % mair, %
maar, %
Citizenship Labour force Inactive Total Labour Employment Unemploy-
total employed  unemployed persons force rate, % ment rate,
participation %
rate, %
Eesti
Estonian 519.5 482.2 37.2 305.0 824.5 63.0 58.5 7.2
Muu
Other 139.7 113.3 26.4 83.7 2233 62.5 50.7 18.9
Vene
Russian 43.6 353 83 34.8 78.4 55.6 45.0 19.0
méadramata 90.3 73.2 17.1 44.6 134.8 66.9 54.3 18.9
undefined
KOKKU
TOTAL 659.1 595.5 63.6 388.7 1047.8 62.9 56.8 9.7
Todturg 2004 57 Labour Market 2004

Statistikaamet Statistical Office of Estonia



Tabel 7. Rahvastik héiveseisundi, soo ja vanuseriihma jéirgi, 2004

Table 7. Population by labour status, sex and age group, 2004
(tuhat — thousands)

Sugu, T66j0ud Mitte- Kokku  To66jous Toohdive Too6tuse
vanuseriihm kokku héivatud  to6tud aktiivsed osalemise  madr, % maédr, %
maar, %
Sex, Labour force Inactive Total Labour Employment Unemploy-
age group total employed unemployed persons rate, % ment rate,
participation %
rate, %
Mehed ja naised — Males and females
15-19 10.8 5.7 52 95.9 106.7 10.1 53 47.7
20-24 59.2 49.2 10.0 38.9 98.1 60.3 50.1 16.9
25-29 75.8 67.3 8.4 17.3 93.1 81.4 72.3 11.1
30-34 78.5 72.0 6.6 153 93.8 83.7 76.7 8.4
35-39 76.5 70.3 6.2 12.2 88.7 86.3 79.2 8.1
40-44 90.3 83.2 7.1 8.7 99.0 91.2 84.0 7.9
45-49 84.9 78.0 6.9 10.7 95.6 88.8 81.6 8.2
50-54 77.5 69.8 7.7 13.7 91.1 85.0 76.6 9.9
55-59 49.6 453 43 20.1 69.7 71.1 65.0 8.6
60—64 333 32.7 46.6 80.0 41.7 40.9
65-69 15.7 153 53.6 69.3 22.7 22.1
70-74 7.0 6.9 - 55.7 62.7 11.2 11.0
75+ - - - 83.0 83.0 - - -
KOKKU 15-74 659.1 595.5 63.6 388.7 1047.8 62.9 56.8 9.7
TOTAL 15-74
KOKKU 15 ja 659.1 595.5 63.6 471.7 1130.8 583 52.7 9.7
vanemad
TOTAL 15 and older
15-24 70.0 54.8 15.2 134.9 204.9 34.2 26.8 21.7
25-49 406.0 370.7 353 64.1 470.2 86.4 78.8 8.7
50-74 183.1 170.0 13.1 189.7 372.8 49.1 45.6 7.2
16 kuni pensioniiga 610.0 547.6 62.4 220.1 830.1 73.5 66.0 10.2
16 until pension age
15-64 636.4 573.3 63.1 279.4 915.8 69.5 62.6 9.9
15-69 652.1 588.6 63.5 333.0 985.1 66.2 59.7 9.7
Mehed — Males
15-19 6.7 3.6 3.1 47.7 54.4 12.3 6.7 457
20-24 35.5 29.6 5.9 14.5 50.0 70.9 59.2 16.6
25-29 432 38.5 4.7 3.6 46.8 92.3 82.2 10.9
30-34 43.0 39.6 (3.4 34 46.5 92.6 85.3 (7.9)
35-39 39.1 355 3.6 4.0 43.0 90.8 82.5 9.2
40-44 43.1 38.5 4.6 4.2 473 91.1 81.5 10.6
45-49 38.0 35.1 (2.9) 6.5 44.6 85.4 78.8 (7.7)
50-54 34.8 31.2 3.6 6.6 41.4 84.0 75.3 10.3
55-59 22.4 19.9 2.5) 8.3 30.7 72.9 64.8 (11.1)
6064 16.4 16.1 17.0 335 49.1 48.2
65-69 7.5 7.3 19.7 27.1 27.5 26.8
70-74 4.1 4.1 18.2 22.3 18.4 18.4
75+ - - - 21.6 21.6 - - -
KOKKU 15-74 333.9 299.1 34.7 153.8 487.7 68.5 61.3 10.4
TOTAL 15-74
KOKKU 15 ja 333.9 299.1 34.7 175.4 509.3 65.6 58.7 10.4
vanemad
TOTAL 15 and older
15-24 422 332 9.0 62.3 104.4 40.4 31.8 21.2
25-49 206.4 187.3 19.2 21.7 228.2 90.5 82.1 9.3
50-74 85.2 78.6 6.6 69.8 155.1 55.0 50.7 7.7
16 kuni pensioniiga 316.8 282.6 34.2 98.3 415.1 76.3 68.1 10.8
16 until pension age
15-64 3223 287.7 34.5 116.0 438.3 73.5 65.7 10.7
15-69 329.8 295.0 34.7 135.7 465.4 70.9 63.4 10.5
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Tabel 7. Rahvastik héiveseisundi, soo ja vanuseriihma jéirgi, 2004
Table 7. Population by labour status, sex and age group, 2004

(tuhat — thousands)

Jarg — Cont.
Sugu, To6joud Mitte- Kokku  To6jdus To6hoive Tootuse
vanuserihm kokku hoéivatud  tootud aktiivsed osalemise  maar, % maér, %
maar, %
Sex, Labour force Inactive Total Labour Employment Unemploy-
age group total employed unemployed persons force rate, % ment rate,
participation %
rate, %
Naised — Females
15-19 4.1 (2.0) 2.1 48.2 523 7.9 (3.8) (51.0)
20-24 23.7 19.6 4.1 244 48.1 49.3 40.7 17.4
25-29 325 28.8 3.7 13.7 46.3 70.3 62.2 (11.5)
30-34 355 323 3.2) 11.8 473 75.0 68.3 9.0)
35-39 37.4 34.8 2.6 8.2 45.7 82.0 76.2 7.0
40-44 473 44.7 (2.6) 4.5 51.7 91.4 86.4 5.4
45-49 46.9 42.9 4.0 42 51.0 91.8 84.0 8.5
50-54 42.6 38.5 4.1 7.1 49.7 85.8 77.6 9.6
55-59 27.2 254 (1.8) 11.8 39.0 69.8 65.1 6.7)
60-64 16.9 16.5 29.6 46.5 36.3 35.6
65-69 8.2 8.1 339 422 19.5 19.1
70-74 29 (2.8) - 375 40.4 7.2 (6.9)
75+ - - - 61.4 61.4 - - -
KOKKU 15-74 325.3 296.4 28.9 234.9 560.1 58.1 52.9 8.9
TOTAL 15-74
KOKKU 15 ja 325.3 296.4 28.9 296.3 621.6 52.3 47.7 8.9
vanemad
TOTAL 15 and older
15-24 27.8 21.6 6.2 72.6 100.4 27.7 21.5 224
25-49 199.6 183.5 16.1 42.4 242.0 82.5 75.8 8.1
50-74 97.9 91.3 6.5 119.9 217.7 44.9 41.9 6.7
16 kuni pensioniiga 293.2 265.0 28.2 121.8 415.0 70.7 63.9 9.6
16 until pension age
15-64 314.1 285.6 28.6 163.4 477.6 65.8 59.8 9.1
15-69 3224 293.6 28.8 197.4 519.7 62.0 56.5 8.9
Tabel 8. Rahvastik héiveseisundi, soo ja vanuseriihma jéirgi, 2004
Table 8. Population by labour status, sex and age group, 2004
(protsenti — percentages)
Sugu, T66j0ud Mitte- Kokku Sex,
vanuseriihm kokku hdivatud tootud aktiivsed age group
Labour force Inactive Total
total employed  unemployed  persons
Mehed ja naised Males and females
15-19 1.6 0.9 8.1 20.3 9.4 15-19
20-24 9.0 8.3 15.8 8.3 8.7 20-24
25-29 11.5 11.3 13.3 3.7 8.2 25-29
30-34 11.9 12.1 10.3 32 8.3 30-34
35-39 11.6 11.8 9.8 2.6 7.8 35-39
40-44 13.7 14.0 11.2 1.8 8.8 40-44
45-49 12.9 13.1 10.9 2.3 8.5 45-49
50-54 11.8 11.7 12.1 29 8.1 50-54
55-59 7.5 7.6 6.7 43 6.2 55-59
60-64 5.1 5.5 (1.0) 9.9 7.1 6064
65-69 24 2.6 114 6.1 65-69
70-74 1.1 1.2 - 11.8 5.5 70-74
75+ - - - 17.6 7.3 75+
KOKKU 15-74 100.0 100.0 100.0 82.4 92.7 TOTAL 15-74
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Tabel 8. Rahvastik héiveseisundi, soo ja vanuseriihma jéirgi, 2004

Table 8. Population by labour status, sex and age group, 2004
(protsenti — percentages)

Jarg — Cont.
Sugu, T66joud Mitte- Kokku Sex,
vanuseriihm kokku  hoivatud  to66tud aktiivsed age group
Labour force Inactive Total
total employed  unemployed  persons
KOKKU 15 ja vanemad 100.0 100.0 99.8 100.0 100.0 TOTAL 15 and older
15-24 10.6 9.2 23.9 28.6 18.1 15-24
25-49 61.6 62.3 55.5 13.6 41.6 25-49
50-74 27.8 28.5 20.6 40.2 33.0 50-74
16 kuni pensioniiga 92.5 92.0 98.1 46.7 73.4 16 until pension age
15-64 96.6 96.3 99.2 59.2 81.0 15-64
15-69 98.9 98.8 99.8 70.6 87.1 15-69
Mehed Males
15-19 2.0 1.2 (8.8) 27.2 10.7 15-19
20-24 10.6 9.9 17.0 8.3 9.8 20-24
25-29 12.9 12.9 13.6 2.1 9.2 25-29
30-34 12.9 13.3 9.8 (2.0) 9.1 30-34
35-39 11.7 11.9 10.4 2.3 8.4 35-39
40-44 12.9 12.9 13.1 24 9.3 4044
45-49 11.4 11.7 8.5 3.7 8.7 45-49
50-54 10.4 104 10.4 3.8 8.1 50-54
55-59 6.7 6.7 (7.1) 4.8 6.0 55-59
60-64 49 5.4 (0.9) 9.7 6.6 60—64
65-69 22 24 11.2 53 65-69
70-74 1.2 (1.4) - 10.4 44 70-74
75+ - - - 12.3 42 75+
KOKKU 15-74 100.0 100.0 100.0 87.7 95.8 TOTAL 15-74
KOKKU 15 ja vanemad 100.0 100.0 100.0 100.0 100.0 TOTAL 15 and older
1524 12.6 11.1 25.8 355 20.5 15-24
25-49 61.8 62.6 55.3 12.4 44.8 25-49
50-74 25.5 26.3 18.9 39.8 30.4 50-74
16 kuni pensioniiga 94.9 94.5 98.4 56.1 81.5 16 until pension age
15-64 96.5 96.2 99.4 66.1 86.1 15-64
15-69 98.8 98.6 100.0 77.3 91.4 15-69
Naised Females
15-19 1.3 0.7) (7.3) 16.3 8.4 15-19
2024 7.3 6.6 14.3 8.2 7.7 20-24
25-29 10.0 9.7 12.9 4.6 7.4 25-29
30-34 10.9 10.9 11.0 4.0 7.6 30-34
35-39 11.5 11.7 9.1 2.8 7.4 35-39
40-44 14.5 15.1 8.9 1.5 8.3 4044
45-49 14.4 14.5 13.9 1.4 8.2 4549
50-54 13.1 13.0 14.1 24 8.0 50-54
55-59 8.4 8.6 (6.3) 4.0 6.3 55-59
60-64 52 5.6 10.0 7.5 60—64
65-69 2.5 2.7 11.5 6.8 6569
70-74 0.9 (0.9) - 12.7 6.5 70-74
75+ - - - 20.7 9.9 75+
KOKKU 15-74 100.0 100.0 100.0 79.3 90.1 TOTAL 15-74
KOKKU 15 ja vanemad 100.0 100.0 99.6 100.0 100.0 TOTAL 15 and older
1524 8.6 7.3 21.5 245 16.2 15-24
2549 61.4 61.9 55.8 14.3 389 2549
50-74 30.1 30.8 22.6 40.5 35.0 50-74
16 kuni pensioniiga 90.2 89.4 97.6 41.1 66.8 16 until pension age
15-64 96.6 96.3 99.0 55.2 76.8 15-64
15-69 99.1 99.1 99.6 66.6 83.6 15-69
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Tabel 8. Rahvastik hoiveseisundi, soo ja vanuserithma jargi, 2004

Table 8. Population by labour status, sex and age group, 2004
(protsenti — percentages)

Jirg — Cont.
Sugu, Toojoud Mitte- Kokku Sex,
vanuseriihm kokku  hoivatud  to6tud aktiivsed age group
Labour force Inactive Total
total employed  unemployed  persons
KOKKU 15 ja vanemad 100.0 100.0 99.8 100.0 100.0 TOTAL 15 and older
15-24 10.6 9.2 239 28.6 18.1 15-24
25-49 61.6 62.3 55.5 13.6 41.6 25-49
50-74 27.8 28.5 20.6 40.2 33.0 50-74
16 kuni pensioniiga 92.5 92.0 98.1 46.7 73.4 16 until pension age
15-64 96.6 96.3 99.2 59.2 81.0 15-64
15-69 98.9 98.8 99.8 70.6 87.1 15-69
Mehed Males
15-19 2.0 1.2 (8.8) 27.2 10.7 15-19
20-24 10.6 9.9 17.0 8.3 9.8 20-24
25-29 12.9 12.9 13.6 2.1 9.2 25-29
30-34 12.9 13.3 9.8 (2.0) 9.1 30-34
35-39 11.7 11.9 104 2.3 8.4 35-39
40-44 12.9 12.9 13.1 24 9.3 4044
45-49 11.4 11.7 8.5 3.7 8.7 45-49
50-54 104 10.4 104 3.8 8.1 50-54
55-59 6.7 6.7 (7.1) 4.8 6.0 55-59
60-64 4.9 5.4 (0.9) 9.7 6.6 60-64
65-69 22 2.4 11.2 53 65-69
70-74 1.2 (1.4) - 10.4 4.4 70-74
75+ - - - 12.3 4.2 75+
KOKKU 15-74 100.0 100.0 100.0 87.7 95.8 TOTAL 15-74
KOKKU 15 ja vanemad 100.0 100.0 100.0 100.0 100.0 TOTAL 15 and older
15-24 12.6 11.1 25.8 355 20.5 15-24
25-49 61.8 62.6 55.3 124 44.8 25-49
50-74 255 26.3 18.9 39.8 304 50-74
16 kuni pensioniiga 94.9 94.5 98.4 56.1 81.5 16 until pension age
15-64 96.5 96.2 99.4 66.1 86.1 15-64
15-69 98.8 98.6 100.0 71.3 914 15-69
Naised Females
15-19 1.3 0.7) (7.3) 16.3 8.4 15-19
20-24 7.3 6.6 14.3 8.2 7.7 20-24
25-29 10.0 9.7 12.9 4.6 7.4 25-29
30-34 10.9 10.9 11.0 4.0 7.6 30-34
35-39 11.5 11.7 9.1 2.8 7.4 35-39
40-44 14.5 15.1 8.9 1.5 8.3 4044
45-49 14.4 14.5 13.9 1.4 8.2 45-49
50-54 13.1 13.0 14.1 2.4 8.0 50-54
55-59 8.4 8.6 (6.3) 4.0 6.3 55-59
60-64 52 5.6 10.0 7.5 60-64
65-69 2.5 2.7 11.5 6.8 65-69
70-74 0.9 0.9) - 12.7 6.5 70-74
75+ - - - 20.7 9.9 75+
KOKKU 15-74 100.0 100.0 100.0 79.3 90.1 TOTAL 15-74
KOKKU 15 ja vanemad 100.0 100.0 99.6 100.0 100.0 TOTAL 15 and older
15-24 8.6 7.3 21.5 24.5 16.2 15-24
25-49 61.4 61.9 55.8 14.3 38.9 25-49
50-74 30.1 30.8 22.6 40.5 35.0 50-74
16 kuni pensioniiga 90.2 89.4 97.6 41.1 66.8 16 until pension age
15-64 96.6 96.3 99.0 552 76.8 15-64
15-69 99.1 99.1 99.6 66.6 83.6 15-69
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Tabel 9. Hoivatud soo ja tegevusala jirgi, 2004
Table 9. Employed persons by sex and economic activity, 2004

Sugu, Tuhat % Sex,
tegevusala Thousands economic activity
Mehed ja naised Males and females
Pollumajandus, jahindus ja metsamajandus 31.4 5.3 Agriculture, hunting and forestry
pollumajandus, jahindus ja neid teenindavad 24.2 4.1 agriculture, hunting and related service
tegevusalad activities
metsamajandus, metsavarumine ja neid 7.2 1.2 forestry, logging and related service activities
teenindavad tegevusalad
Kalapiitik 3.6 0.6 Fishing
Mietoostus 8.0 1.3 Mining and quarrying
Tootlev toostus 140.9 23.7 Manufacturing
toiduainete, jookide ja tubaka tootmine 21.3 3.6 manufacture of food products, beverages and
tobacco
tekstiilitootmine 10.4 1.7 manufacture of textiles
rdivatootmine; karusnaha tootlemine ja 11.5 1.9 manufacture of wearing apparel; dressing
vérvimine and dyeing of fur
nahat6otlemine ja nahktoodete tootmine 3.2) 0.5) manufacture of leather and leather products
puidutoédtlemine ja puittoodete tootmine 22.9 3.8 manufacture of wood and wood products
paberimassi, paberi ja pabertoodete tootmine; 7.0 1.2 manufacture of pulp, paper and paper
kirjastamine products; publishing
koksi, puhastatud naftatoodete ja tuumkiituse 34 0.6 manufacture of coke, refined petroleum
tootmine; kemikaalide, keemiatoodete ja products, chemicals and chemical products
keemiliste kiudude tootmine
kummi- ja plasttoodete tootmine 3.6 0.6 manufacture of rubber and plastic products
muude mittemetalsetest mineraalidest toodete 4.1 0.7 manufacture of other non-metallic mineral
tootmine products
metalli ja metalltoodete tootmine 14.4 2.4 manufacture of basic metals and fabricated
metal products
mujal liigitamata masinate ja seadmete 34 0.6 manufacture of machinery and equipment
tootmine n.e.c.
elektri- ja optikaseadmete tootmine 12.9 22 manufacture of electrical and optical
equipment
transpordivahendite tootmine 7.3 1.2 manufacture of transport equipment
mujal liigitamata tootmine 15.3 2.6 manufacturing n.e.c.
Elektrienergia-, gaasi- ja veevarustus 12.0 2.0 Electricity, gas and water supply
Ehitus 46.8 7.9 Construction
Hulgi- ja jackaubandus; mootorsdidukite ja 80.0 13.4 Wholesale and retail trade; repair of motor
kodumasinate remont vehicles etc.
mootorsdidukite miiiik, hooldus ja remont; 12.6 2.1 sale, repair of motor vehicles, retail sale of
mootorikiituse jaemiitik automotive fuel
hulgi- ja vahenduskaubandus 14.4 2.4 wholesale trade and commission trade
jaekaubandus; isiklike tarbeesemete ja 53.1 8.9 retail trade, excl motor vehicles; repair of
kodumasinate parandus household goods
Hotellid ja restoranid 16.2 2.7 Hotels and restaurants
Veondus, laondus ja side 51.5 8.6 Transport, storage and communication
veondus ja veondust abistavad tegevusalad 43.9 7.4 transport and supporting transport activities
postside ja telekommunikatsioon 7.6 1.3 post and telecommunications
Finantsvahendus 7.9 1.3 Financial intermediation
Kinnisvara, rentimine ja dritegevus 394 6.6 Real estate, renting and business activities
Avalik haldus ja riigikaitse; kohustuslik 36.9 6.2 Public administration and defence; compulsory
sotsiaalkindlustus social security
Haridus 54.5 9.1 Education
Tervishoid ja sotsiaalhoolekanne 37.5 6.3 Health and social work
Muud tegevusalad 28.8 4.8 Other economic activities
KOKKU 595.5 100.0 TOTAL
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Tabel 9. Hoivatud soo ja tegevusala jirgi, 2004
Table 9. Employed persons by sex and economic activity, 2004

Jirg — Cont.

Sugu, Tuhat % Sex,

tegevusala Thousands economic activity

Mehed Males

Pollumajandus, jahindus ja metsamajandus 21.1 7.0 Agriculture, hunting and forestry
pollumajandus, jahindus ja neid teenindavad 14.5 4.8 agriculture, hunting and related service
tegevusalad activities
metsamajandus, metsavarumine ja neid 6.6 2.2 forestry, logging and related service activities
teenindavad tegevusalad

Kalapiiiik 3.1 1.0 Fishing

Mietdostus 6.5 2.2 Mining and quarrying

Toostlev toostus 75.1 25.1 Manufacturing

Elektrienergia-, gaasi- ja veevarustus 8.5 2.9 Electricity, gas and water supply

Ehitus 42.1 14.1 Construction

Hulgi- ja jaekaubandus; mootorsdidukite ja 334 11.2 Wholesale and retail trade; repair of motor

kodumasinate remont vehicles etc.
mootorsdidukite miilik, hooldus ja remont; 10.2 3.4 sale, repair of motor vehicles; retail sale of
mootorikiituse jaemiitik automotive fuel
hulgi- ja vahenduskaubandus 8.6 2.9 wholesale trade and commission trade
jaekaubandus; isiklike tarbeesemete ja 14.5 4.9 retail trade, excl motor vehicles; repair of
kodumasinate parandus household goods

Hotellid ja restoranid 4.3 1.4 Hotels and restaurants

Veondus, laondus ja side 353 11.8 Transport, storage and communication
veondus ja veondust abistavad tegevusalad 32.3 10.8 transport and supporting transport activities
postside ja telekommunikatsioon 3.1 (1.0) post and telecommunications

Finantsvahendus 2.2) 0.7) Financial intermediation

Kinnisvara, rentimine ja dritegevus 22.6 7.5 Real estate, renting and business activities

Avalik haldus ja riigikaitse; kohustuslik 18.4 6.2 Public administration and defence; compulsory

sotsiaalkindlustus social security

Haridus 10.4 3.5 Education

Tervishoid ja sotsiaalhoolekanne 5.6 1.9 Health and social work

Muud tegevusalad 10.7 3.6 Other economic activities

KOKKU 299.1 100.0 TOTAL

Naised Females

Pollumajandus, jahindus ja metsamajandus 10.3 3.5 Agriculture, hunting and forestry
pdllumajandus, jahindus ja neid teenindavad 9.7 33 agriculture, hunting and related service
tegevusalad activities
metsamajandus, metsavarumine ja neid forestry, logging and related service activities
teenindavad tegevusalad

Kalapiitik Fishing

Mietoostus (1.5) 0.5) Mining and quarrying

Tootlev toostus 65.8 22.2 Manufacturing

Elektrienergia-, gaasi- ja veevarustus 3.5 1.2 Electricity, gas and water supply

Ehitus 4.7 1.6 Construction

Hulgi- ja jackaubandus; mootorsdidukite ja 46.7 15.7 Wholesale and retail trade; repair of motor

kodumasinate remont vehicles etc.
mootorsdidukite miiiik, hooldus ja remont; 24 0.8 sale, repair of motor vehicles, retail sale of
mootorikiituse jaemiitik automotive fuel
hulgi- ja vahenduskaubandus 5.8 1.9 wholesale trade and commission trade
jaekaubandus; isiklike tarbeesemete ja 38.6 13.0 retail trade, excl motor vehicles; repair of
kodumasinate parandus household goods

Hotellid ja restoranid 11.9 4.0 Hotels and restaurants

Veondus, laondus ja side 16.2 5.4 Transport, storage and communication
veondus ja veondust abistavad tegevusalad 11.7 3.9 transport and supporting transport activities
postside ja telekommunikatsioon 4.5 1.5 post and telecommunications

Finantsvahendus 5.7 1.9 Financial intermediation

Kinnisvara, rentimine ja dritegevus 16.9 5.7 Real estate, renting and business activities

Avalik haldus ja riigikaitse; kohustuslik 18.5 6.3 Public administration and defence; compulsory

sotsiaalkindlustus social security

Haridus 44.1 14.9 Education

Tervishoid ja sotsiaalhoolekanne 32.0 10.8 Health and social work

Muud tegevusalad 18.2 6.1 Other economic activities

KOKKU 296.4 100.0 TOTAL
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Tabel 10. Palgatootajad soo ja tegevusala jargi, 2004
Table 10. Employees by sex and economic activity, 2004

Sugu, Tuhat % Sex,
tegevusala Thousands economic activity
Mehed ja naised Males and females
Pollumajandus, jahindus ja metsamajandus 18.6 3.5 Agriculture, hunting and forestry
pollumajandus, jahindus ja neid teenindavad 14.2 2.6 agriculture, hunting and related service
tegevusalad activities
metsamajandus, metsavarumine ja neid 4.4 0.8 forestry, logging and related service
teenindavad tegevusalad activities
Kalapiitik (2.0) 0.4) Fishing
Mietoostus 7.8 1.5 Mining and quarrying
Tootlev toostus 134.3 25.0 Manufacturing
toiduainete, jookide ja tubaka tootmine 21.1 39 manufacture of food products, beverages
and tobacco
tekstiilitootmine 10.1 1.9 manufacture of textiles
rdivatootmine; karusnaha to6tlemine ja 10.2 1.9 manufacture of wearing apparel; dressing
vérvimine and dyeing of fur
nahatoo6tlemine ja nahktoodete tootmine (2.9) 0.5) manufacture of leather and leather products
puidutostlemine ja puittoodete tootmine 21.6 4.0 manufacture of wood and wood products
paberimassi, paberi ja pabertoodete tootmine; 6.3 1.2 manufacture of pulp, paper and paper
kirjastamine products; publishing
koksi, puhastatud naftatoodete ja tuum- 34 0.6 manufacture of coke, refined petroleum
kiituse tootmine; kemikaalide, products, chemicals and chemical products
keemiatoodete ja keemiliste kiudude
tootmine
kummi- ja plasttoodete tootmine 3.6 0.7 manufacture of rubber and plastic products
muude mittemetalsetest mineraalidest 3.9 0.7 manufacture of other non-metallic mineral
toodete tootmine products
metalli ja metalltoodete tootmine 13.7 2.6 manufacture of basic metals and fabricated
metal products
mujal liigitamata masinate ja seadmete 34 0.6 manufacture of machinery and equipment
tootmine n.e.c.
elektri- ja optikaseadmete tootmine 12.3 2.3 manufacture of electrical and optical
equipment
transpordivahendite tootmine 7.3 1.4 manufacture of transport equipment
mujal liigitamata tootmine 14.5 2.7 manufacturing n.e.c.
Elektrienergia-, gaasi- ja veevarustus 11.9 22 Electricity, gas and water supply
Ehitus 40.0 7.4 Construction
Hulgi- ja jackaubandus; mootorsdidukite ja 69.4 12.9 Wholesale and retail trade; repair of motor
kodumasinate remont vehicles etc.
mootorsdidukite miiiik, hooldus ja remont; 11.2 2.1 sale, repair of motor vehicles, retail sale of
mootorikiituse jaemiitik automotive fuel
hulgi- ja vahenduskaubandus 11.3 2.1 wholesale trade and commission trade
jaekaubandus; isiklike tarbeesemete ja 46.9 8.7 retail trade, excl motor vehicles; repair of
kodumasinate parandus household goods
Hotellid ja restoranid 15.1 2.8 Hotels and restaurants
Veondus, laondus ja side 474 8.8 Transport, storage and communication
veondus ja veondust abistavad tegevusalad 39.9 7.4 transport and supporting transport
activities
postside ja telekommunikatsioon 7.4 1.4 post and telecommunications
Finantsvahendus 7.5 14 Financial intermediation
Kinnisvara, rentimine ja dritegevus 334 6.2 Real estate, renting and business activities
Avalik haldus ja riigikaitse; kohustuslik 36.9 6.9 Public administration and defence;
sotsiaalkindlustus compulsory social security
Haridus 54.2 10.1 Education
Tervishoid ja sotsiaalhoolekanne 35.1 6.5 Health and social work
Muud tegevusalad 24.4 4.5 Other economic activities
KOKKU 538.0 100.0 TOTAL
Too6turg 2004 64 Labour Market 2004
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Tabel 10. Palgatootajad soo ja tegevusala jargi, 2004
Table 10. Employees by sex and economic activity, 2004

Jirg — Cont.

Sugu, Tuhat % Sex,

tegevusala Thousands economic activity

Mehed Males

Pollumajandus, jahindus ja metsamajandus 11.6 4.4 Agriculture, hunting and forestry
pollumajandus, jahindus ja neid teenindavad 7.7 3.0 agriculture, hunting and related service
tegevusalad activities
metsamajandus, metsavarumine ja neid 3.9 1.5 forestry, logging and related service activities
teenindavad tegevusalad

Kalapiiiik (1.5) (0.6) Fishing

Mietdostus 6.3 2.4 Mining and quarrying

Toostlev toostus 71.0 27.3 Manufacturing

Elektrienergia-, gaasi- ja veevarustus 8.4 3.2 Electricity, gas and water supply

Ehitus 35.9 13.8 Construction

Hulgi- ja jaekaubandus; mootorsdidukite ja 27.2 10.5 Wholesale and retail trade; repair of motor

kodumasinate remont vehicles etc.
mootorsdidukite miiiik, hooldus ja remont; 8.9 3.4 sale, repair of motor vehicles; retail sale of
mootorikiituse jaemiitik automotive fuel
hulgi- ja vahenduskaubandus 5.8 2.2 wholesale trade and commission trade
jaekaubandus; isiklike tarbeesemete ja 12.5 4.8 retail trade, excl motor vehicles; repair of
kodumasinate parandus household goods

Hotellid ja restoranid 3.9) (1.5) Hotels and restaurants

Veondus, laondus ja side 314 12.1 Transport, storage and communication
veondus ja veondust abistavad tegevusalad 28.5 10.9 transport and supporting transport activities
postside ja telekommunikatsioon 3.0) (1.1) post and telecommunications

Finantsvahendus 2.1 0.8) Financial intermediation

Kinnisvara, rentimine ja dritegevus 18.1 7.0 Real estate, renting and business activities

Avalik haldus ja riigikaitse; kohustuslik 18.4 7.0 Public administration and defence; compulsory

sotsiaalkindlustus social security

Haridus 10.3 39 Education

Tervishoid ja sotsiaalhoolekanne 4.7 1.8 Health and social work

Muud tegevusalad 9.4 3.6 Other economic activities

KOKKU 260.3 100.0 TOTAL

Naised Females

Pollumajandus, jahindus ja metsamajandus 7.0 2.5 Agriculture, hunting and forestry
pollumajandus, jahindus ja neid teenindavad 6.5 2.3 agriculture, hunting and related service
tegevusalad activities
metsamajandus, metsavarumine ja neid forestry, logging and related service activities
teenindavad tegevusalad

Kalapiitik Fishing

Mietoostus (1.5) 0.5) Mining and quarrying

Tootlev toostus 63.3 22.8 Manufacturing

Elektrienergia-, gaasi- ja veevarustus 3.5 1.2 Electricity, gas and water supply

Ehitus 4.1 1.5 Construction

Hulgi- ja jackaubandus; mootorsdidukite ja 42.1 15.2 Wholesale and retail trade; repair of motor

kodumasinate remont vehicles etc.
mootorsdidukite miiiik, hooldus ja remont; 2.3 0.8 sale, repair of motor vehicles, retail sale of
mootorikiituse jaemiitik automotive fuel
hulgi- ja vahenduskaubandus 5.5 2.0 wholesale trade and commission trade
jaekaubandus; isiklike tarbeesemete ja 34.4 12.4 retail trade, excl motor vehicles; repair of
kodumasinate parandus household goods

Hotellid ja restoranid 11.2 4.0 Hotels and restaurants

Veondus, laondus ja side 15.9 5.7 Transport, storage and communication
veondus ja veondust abistavad tegevusalad 11.5 4.1 transport and supporting transport activities
postside ja telekommunikatsioon 4.5 1.6 post and telecommunications

Finantsvahendus 5.4 2.0 Financial intermediation

Kinnisvara, rentimine ja dritegevus 15.2 5.5 Real estate, renting and business activities

Avalik haldus ja riigikaitse; kohustuslik 18.5 6.7 Public administration and defence; compulsory

sotsiaalkindlustus social security

Haridus 44.0 15.8 Education

Tervishoid ja sotsiaalhoolekanne 30.4 11.0 Health and social work

Muud tegevusalad 15.0 54 Other economic activities

KOKKU 2777 100.0 TOTAL
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Tabel 11. Hoivatud soo, elukoha ja majandussektori jirgi, 2004

Table 11. Employed persons by sex, place of residence and sector of economy, 2004

Elukoht, Mehed Naised Kokku Place of residence,
majandussektor tuhat % tuhat % tuhat % sector of economy

Males Females Total

thousands % thousands % thousands %
Linn ja maa Urban and rural area
Primaarsektor 242 8.1 10.8 3.6 35.0 59 Primary sector
Sekundaarsektor 132.2 442 75.5 25.5 207.7 349 Secondary sector
Tertsiaarsektor 142.8 47.7 210.1 70.9 352.8 59.3 Tertiary sector
KOKKU 299.1 100.0 296.4 100.0 595.5 100.0 TOTAL
Linn Urban area
Primaarsektor 4.0 1.9 (1.8) (0.8) 5.8 1.4 Primary sector
Sekundaarsektor 94.3 45.1 58.6 27.0 152.9 35.9 Secondary sector
Tertsiaarsektor 110.7 53.0 157.0 72.2 267.7 62.8 Tertiary sector
KOKKU 209.0 100.0 217.4 100.0 426.4 100.0 TOTAL
Maa Rural area
Primaarsektor 20.2 22.4 9.0 11.4 29.2 17.3 Primary sector
Sekundaarsektor 37.9 42.0 16.9 214 54.8 324 Secondary sector
Tertsiaarsektor 32.1 35.6 53.0 67.2 85.1 50.3 Tertiary sector
KOKKU 90.1 100.0 79.0 100.0 169.1 100.0 TOTAL
Tabel 12. Hoivatud soo, elukoha ja hoivestaatuse jargi, 2004
Table 12. Employed persons by sex, place of residence and status in employment, 2004
Elukoht, Mehed Naised Kokku Place of residence,
hoivestaatus tuhat % tuhat % tuhat % status in employment

Males Females Total
thousands % thousands % thousands %

Kokku Total
Palgatootajad 260.3 87.0 277.7 93.7 538.0 90.3 Employees
Palgatootaja(te)ga ettevotjad ~ 13.8 4.6 4.5 1.5 18.3 3.1 Employers
Uksikettevotjad 233 7.8 12.7 43 36.0 6.0 Own-account workers
Palgata tootajad (1.6) 0.5) 1.6 0.5 32 0.5 Unpaid family workers
pereettevattes, talus
KOKKU 299.1 100.0 296.4 100.0 595.5 100.0 TOTAL
Linn Urban area
Palgatootajad 186.7 89.3 205.4 94.5 392.1 91.9 Employees
Palgatootaja(te)ga ettevotjad 9.7 4.7 3.6) (1.7) 13.3 3.1 Employers
Uksikettevotjad 12.2 5.9 8.4 3.9 20.7 4.8 Own-account workers
Palgata to6tajad Unpaid family workers
pereettevottes, talus
KOKKU 209.0 100.0 217.4 100.0 426.4 100.0 TOTAL
Maa Rural area
Palgatootajad 73.6 81.7 72.3 91.5 145.9 86.3 Employees
Palgatootaja(te)ga ettevotjad 4.1 4.6 5.0 2.9 Employers
Uksikettevotjad 11.1 12.3 4.2 54 153 9.1 Own-account workers
Palgata tootajad (1.3) (1.5) 1.6 2.0 29 1.7 Unpaid family workers
pereettevattes, talus
KOKKU 90.1 100.0 79.0 100.0 169.1 100.0 TOTAL
Too6turg 2004 66 Labour Market 2004
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Tabel 13. Hoivatud soo ja ametiala jargi, 2004
Table 13. Employed persons by sex and occupation, 2004

Sugu, Tuhat % Sex,
ametiala Thousands occupation
Mehed ja naised Males and females
Seadusandjad, kdrgemad ametnikud ja juhid 73.6 12.4 Legislators, senior officials and managers
seadusandjad ja kdrgemad ametnikud legislators and senior officials
juhid 42.8 7.2 corporate managers
viikeettevotete juhid 29.5 5.0 general managers
Tippspetsialistid 78.9 13.2 Professionals
fiitisika, keemia, matemaatika ja inseneri- 16.7 2.8 physical, mathematical and engineering
teaduse tippspetsialistid science professionals
loodusteaduse ja tervishoiu tippspetsialistid 7.6 1.3 life science and health professionals
pedagoogikaspetsialistid 29.4 4.9 teaching professionals
muud tippspetsialistid 25.2 4.2 other professionals
Keskastme spetsialistid ja tehnikud 78.5 13.2 Technicians and associate professionals
fiitisika, keemia ja inseneriteaduse keskastme 16.5 2.8 physical and engineering science associate
spetsialistid professionals
loodusteaduse ja tervishoiu abispetsialistid 14.3 24 life science and health associate
professionals
pedagoogika abispetsialistid 2.5) 0.4) teaching associate professionals
muud keskastme spetsialistid 45.2 7.6 other associate professionals
Ametnikud 25.9 4.4 Clerks
kontoriametnikud 17.5 2.9 office clerks
klienditeenindajad 8.4 1.4 customer services clerks
Teenindus- ja miitigitootajad 71.6 12.0 Service workers and shop and market sales
workers
isiku- ja kaitseteenindajad 38.7 6.5 personal and protective services workers
modellid, miitijad ja demonstraatorid 329 55 models, salespersons and demonstrators
Pollumajanduse ja kalanduse oskustoolised 15.4 2.6 Skilled agricultural and fishery workers
Oskus- ja kisitoolised 94.1 15.8 Craft and related trades workers
kaevandus- ja ehitustoolised 35.7 6.0 extraction and building trades workers
metallitoostuse, masinaehituse jms 35.6 6.0 metal, machinery and related trades
oskustoolised workers
tdppis-, kési-, triikki- jms oskustoolised (2.6) 0.4) precision, handicraft, printing and related
trades workers
muud oskustoolised 20.2 34 other craft and related trades workers
Seadme- ja masinaoperaatorid 83.2 14.0 Plant and machine operators and assemblers
seadmeoperaatorid 12.5 2.1 stationary-plant and related operators
masinaoperaatorid ja koostajad 30.7 5.2 machine operators and assemblers
mootorsdidukite ja liikkurmasinate juhid 39.9 6.7 drivers and mobile-plant operators
Lihttoolised 71.4 12.0 Elementary occupations
vélimiitijad, koristajad, majahoidjad jms 43.1 7.2 sales and services elementary occupations
lihttoolised pdllumajanduses, kalanduses 6.9 1.2 agricultural, fishery and related labourers
jms aladel
mée-, ehitus-, tootmis- ja veolihttoolised 21.4 3.6 labourers in mining, construction,
manufacturing and transport
Relvajoud Armed forces
KOKKU 595.5 100.0 TOTAL
Mehed Males
Seadusandjad, kdrgemad ametnikud ja juhid 47.5 15.9 Legislators, senior officials and managers
Tippspetsialistid 27.9 9.3 Professionals
Keskastme spetsialistid ja tehnikud 23.8 8.0 Technicians and associate professionals
Ametnikud 6.0 2.0 Clerks
Teenindus- ja miiligitootajad 16.4 5.5 Service workers and shop and market sales
workers
Pdllumajanduse ja kalanduse oskustoolised 9.2 3.1 Skilled agricultural and fishery workers
Oskus- ja kisitoolised 78.8 26.3 Craft and related trades workers
Seadme- ja masinaoperaatorid 59.0 19.7 Plant and machine operators and assemblers
Lihttoolised 27.7 9.3 Elementary occupations
Relvajoud Armed forces
KOKKU 299.1 100.0 TOTAL
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Tabel 13. Hoivatud soo ja ametiala jargi, 2004

Table 13. Employed persons by sex and occupation, 2004

Jirg — Cont.
Sugu, Tuhat % Sex,
ametiala Thousands occupation
Naised Females
Seadusandjad, kdrgemad ametnikud ja juhid 26.0 8.8 Legislators, senior officials and managers
Tippspetsialistid 50.9 17.2 Professionals
Keskastme spetsialistid ja tehnikud 54.7 18.5 Technicians and associate professionals
Ametnikud 19.9 6.7 Clerks
Teenindus- ja miitigitootajad 553 18.6 Service workers and shop and market sales
workers
P6llumajanduse ja kalanduse oskustodlised 6.2 2.1 Skilled agricultural and fishery workers
Oskus- ja kisitoolised 15.3 52 Craft and related trades workers
Seadme- ja masinaoperaatorid 24.2 8.2 Plant and machine operators and assemblers
Lihttoolised 43.7 14.7 Elementary occupations
Relvajoud Armed forces
KOKKU 296.4 100.0 TOTAL
Tabel 14. Palgatootajad soo ja ametiala jargi, 2004
Table 14. Employees by sex and occupation, 2004
Sugu, Tuhat % Sex,
ametiala Thousands occupation
Mehed ja naised Males and females
Seadusandjad, kdrgemad ametnikud ja juhid 56.3 10.5 Legislators, senior officials and managers
seadusandjad ja kdrgemad ametnikud legislators and senior officials
juhid 39.5 7.3 corporate managers
viikeettevotete juhid 15.6 29 general managers
Tippspetsialistid 73.5 13.7 Professionals
fiitisika, keemia, matemaatika ja inseneri- 15.2 2.8 physical, mathematical and engineering
teaduse tippspetsialistid science professionals
loodusteaduse ja tervishoiu tippspetsialistid 6.5 1.2 life science and health professionals
pedagoogikaspetsialistid 29.2 54 teaching professionals
muud tippspetsialistid 22.6 4.2 other professionals
Keskastme spetsialistid ja tehnikud 75.7 14.1 Technicians and associate professionals
fiitisika, keemia ja inseneriteaduse 15.8 2.9 physical and engineering science associate
keskastme spetsialistid professionals
loodusteaduse ja tervishoiu abispetsialistid 13.6 2.5 life science and health associate
professionals
pedagoogika abispetsialistid 2.5) 0.5) teaching associate professionals
muud keskastme spetsialistid 43.8 8.1 other associate professionals
Ametnikud 25.5 4.7 Clerks
kontoriametnikud 17.4 32 office clerks
klienditeenindajad 8.1 1.5 customer services clerks
Teenindus- ja miitigitootajad 65.3 12.1 Service workers and shop and market sales
workers
isiku- ja kaitseteenindajad 35.2 6.5 personal and protective services workers
modellid, miiiijad ja demonstraatorid 30.1 5.6 models, salespersons and demonstrators
Pollumajanduse ja kalanduse oskustodlised 5.5 1.0 Skilled agricultural and fishery workers
Oskus- ja kisitoolised 85.5 15.9 Craft and related trades workers
kaevandus- ja ehitustoolised 30.2 5.6 extraction and building trades workers
metallitoostuse, masinaehituse jms 34.9 6.5 metal, machinery and related trades
oskustoolised workers
tdppis-, kisi-, triikki- jms oskustoolised 2.1) 0.4) precision, handicraft, printing and related
trades workers
muud oskustoolised 18.3 34 other craft and related trades workers
Seadme- ja masinaoperaatorid 78.7 14.6 Plant and machine operators and assemblers
seadmeoperaatorid 12.3 2.3 stationary-plant and related operators
masinaoperaatorid ja koostajad 30.4 5.7 machine operators and assemblers
mootorsdidukite ja lilkurmasinate juhid 36.0 6.7 drivers and mobile-plant operators
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Tabel 14. Palgatootajad soo ja ametiala jargi, 2004
Table 14. Employees by sex and occupation, 2004

Jirg — Cont.
Sugu, Tuhat % Sex,
ametiala Thousands occupation
Lihttoolised 69.2 12.9 Elementary occupations
vilimiitijad, koristajad, majahoidjad jms 429 8.0 sales and services elementary occupations
lihttoolised pdllumajanduses, kalanduses 5.1 0.9 agricultural, fishery and related labourers
jms aladel
mée-, ehitus-, tootmis- ja veolihttoolised 21.3 4.0 labourers in mining, construction,
manufacturing and transport
Relvajoud Armed forces
KOKKU 538.0 100.0 TOTAL
Mehed Males
Seadusandjad, kdrgemad ametnikud ja juhid 342 13.1 Legislators, senior officials and managers
Tippspetsialistid 24.0 9.2 Professionals
Keskastme spetsialistid ja tehnikud 22.8 8.7 Technicians and associate professionals
Ametnikud 5.9 2.3 Clerks
Teenindus- ja miiligitootajad 15.8 6.1 Service workers and shop and market sales
workers
Pdllumajanduse ja kalanduse oskustoolised (1.8) 0.7) Skilled agricultural and fishery workers
Oskus- ja kisitoolised 72.1 27.7 Craft and related trades workers
Seadme- ja masinaoperaatorid 54.7 21.0 Plant and machine operators and assemblers
Lihttoolised 26.2 10.1 Elementary occupations
Relvajoud Armed forces
KOKKU 260.3 100.0 TOTAL
Naised Females
Seadusandjad, kdrgemad ametnikud ja juhid 22.1 8.0 Legislators, senior officials and managers
Tippspetsialistid 49.5 17.8 Professionals
Keskastme spetsialistid ja tehnikud 53.0 19.1 Technicians and associate professionals
Ametnikud 19.6 7.0 Clerks
Teenindus- ja miitigitootajad 49.4 17.8 Service workers and shop and market sales
workers
Pollumajanduse ja kalanduse oskustodlised 3.6 1.3 Skilled agricultural and fishery workers
Oskus- ja kisitoolised 133 4.8 Craft and related trades workers
Seadme- ja masinaoperaatorid 23.9 8.6 Plant and machine operators and assemblers
Lihttoolised 43.0 15.5 Elementary occupations
Relvajoud Armed forces
KOKKU 277.7 100.0 TOTAL

Tabel 15. Hoivatud soo ja ettevotte omaniku liigi jirgi, 2004
Table 15. Employed persons by sex and type of ownership of enterprise, 2004

Omaniku liik Mehed Naised Kokku Type of ownership
tuhat % tuhat % tuhat %
Males Females Total
thousands % thousands % thousands %
Avalik sektor 51.0 17.0 101.0 34.1 152.0 25.5 Public sector
riik (Eesti Vabariik) 36.5 12.2 44.3 14.9 80.7 13.6 state (Republic of Estonia)
kohalik omavalitsus 14.5 4.9 56.8 19.1 71.3 12.0 local municipality
Erasektor 248.1 83.0 195.3 659 4435 74.5 Private sector
Eesti eradiguslik isik 209.8 70.1 156.4 52.8  366.2 61.5 Estonian person in private law
vélismaa eradiguslik isik 36.2 12.1 35.6 12.0 71.8 12.1 foreign person in private law
Eesti ja vilismaa eradiguslik  (2.1) ©0.7) 3.3) (1.1) 5.4 0.9 Estonian and foreign person
isik in private law
KOKKU 299.1 100.0 2964  100.0 5955 100.0 TOTAL
Eesti omand (riik, kohalik 260.8 87.2 2574 869 518.2 87.0 Estonian property (state, local
omavalitsus ja Eesti municipality and Estonian
eradiguslik isik) person in private law)
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Tabel 16. Hoivatud soo, ettevotte omaniku liigi ja tootajate arvu jirgi, 2004

Table 16. Employed persons by sex, type of ownership of enterprise and number of workers, 2004

Omaniku liik, Mehed Naised Kokku Type of ownership,
tootajate arv tuhat % tuhat % tuhat % number of workers
Males Females Total
thousands % thousands % thousands %
Avalik ja erasektor Public and private sector
1-10 tootajat 84.2 28.1 79.2 26.7 163.3 274 1-10 workers
11-19 tootajat 52.7 17.6 47.5 16.0  100.1 16.8 11-19 workers
20-49 tootajat 61.6 20.6 60.6 20.5 1222 20.5 20-49 workers
50-99 tootajat 343 11.5 42.7 14.4 77.1 12.9 50-99 workers
100-199 tootajat 23.6 7.9 26.7 9.0 50.3 8.5 100-199 workers
200-499 tootajat 19.0 6.3 20.2 6.8 39.2 6.6 200-499 workers
500-999 tootajat 6.1 2.0 6.6 2.2 12.7 2.1 500-999 workers
1000 vdi enam tootajat 10.2 3.4 7.4 2.5 17.6 2.9 1,000 or more workers
Vastamata 7.5 2.5 5.4 1.8 12.9 2.2 Not stated
KOKKU 299.1 100.0 2964 100.0 5955 100.0 TOTAL
Avalik sektor Public sector
1-10 tootajat 5.6 11.0 11.9 11.8 17.5 11.5 1-10 workers
11-19 tootajat 5.8 11.3 14.9 14.7 20.6 13.6 11-19 workers
20-49 tootajat 10.5 20.6 27.4 27.2 37.9 24.9 20-49 workers
50-99 tootajat 8.6 16.8 21.7 21.5 30.3 19.9 50-99 workers
100-199 tootajat 6.8 13.4 11.0 10.9 17.8 11.7 100-199 workers
200-499 tootajat 53 10.4 8.2 8.1 13.5 8.9 200-499 workers
500-999 tootajat 24 (4.8) 2.5) 2.5) 5.0 33 500-999 workers
1000 voi enam tdotajat 4.4 8.6 6.2 4.1 1,000 or more workers
Vastamata . 3.1 2.0) Not stated
KOKKU 51.0 100.0 101.0 100.0 152.0 100.0 TOTAL
Erasektor Private sector
1-10 tootajat 78.5 31.6 67.3 344 1458 329 1-10 workers
11-19 tootajat 46.9 18.9 32.6 16.7 79.5 17.9 11-19 workers
20-49 tootajat 51.1 20.6 332 17.0 84.3 19.0 20-49 workers
50-99 tootajat 25.7 10.4 21.0 10.8 46.8 10.5 50-99 workers
100-199 tootajat 16.8 6.8 15.7 8.0 32.5 7.3 100-199 workers
200-499 tootajat 13.7 5.5 12.0 6.1 25.7 5.8 200-499 workers
500-999 tootajat 3.6) (1.5) 4.1 2.1 7.7 1.7 500-999 workers
1000 vdi enam tootajat 5.8 2.3 5.5 2.8 11.3 2.6 1,000 or more workers
Vastamata 6.0 2.4 3.9) 2.0) 9.9 2.2 Not stated
KOKKU 248.1 100.0  195.3 100.0 4435  100.0 TOTAL
Tabel 17. Palgatootajad soo ja toosuhte liigi jiargi, 2004
Table 17. Employees by sex and type of employment relation, 2004
Toosuhte litk Mehed Naised Kokku Type of employment relation
tuhat % tuhat % tuhat %
Males Females Total

thousands % thousands % thousands %

Tooleping, avaliku teenistuse  244.6 939 2705 974  515.0 95.7 Employment Contract,

seadus Public Service Act
Toovotuleping 4.8 1.8 3.8) (1.4) 8.6 1.6 Contract of agreement

Suuline kokkulepe 11.0 4.2 34 1.2 14.4 2.7 Verbal contract

KOKKU 260.3 100.0  277.7 100.0  538.0 100.0 TOTAL
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Tabel 18. Hoivatud soo, vanuserithma ning pohitool téis- ja osaajaga* tootamise jirgi, 2004
Table 18. Employed persons by sex, age group and working full/part-time* in main job, 2004

Vanuseriihm, Mehed Naised Kokku Age group,
tédis- ja osaajaga tuhat % tuhat % tuhat % Sfull/part-time job
todtamine Males Females Total
thousands % thousands % thousands %
Kokku Total
Téisajatootajad 283.0 94.6 264.9 89.4 547.9 92.0  Fuli-time job
Osaajatootajad 16.1 5.4 31.5 10.6 47.6 8.0  Part-time job
vaeghdivatud 5.7 1.9 7.5 2.5 13.2 22 underemployed
KOKKU 299.1 100.0 296.4 100.0 595.5 100.0 TOTAL
15-24-aastased Persons aged 15-24
Tiisajatootajad 30.2 90.9 18.3 84.8 48.5 88.5  Full-time job
Osaajatootajad (3.0) 9.1 (3.3) (15.2) 6.3 11.5  Part-time job
vaeghdivatud underemployed
KOKKU 332 100.0 21.6 100.0 54.8 100.0 TOTAL
25-49-aastased Persons aged 25-49
Téisajatootajad 180.9 96.6 171.0 93.2 351.9 94.9  Fuli-time job
Osaajatootajad 6.4 34 12.5 6.8 18.9 5.1  Part-time job
vaeghdivatud 2.7 1.5 3.5 1.9 6.3 1.7 underemployed
KOKKU 187.3 100.0 183.5 100.0 370.7 100.0 TOTAL
50-74-aastased Persons aged 50-74
Tiéisajatootajad 71.9 91.4 75.6 82.8 147.6 86.8  Full-time job
Osaajatootajad 6.7 8.6 15.7 17.2 224 13.2  Part-time job
vaeghdivatud 2.3) 2.9) 3.2 3.6 5.5 3.3 underemployed
KOKKU 78.6 100.0 91.3 100.0 170.0 100.0 TOTAL
16-aastased kuni Persons aged 16 until
pensioniealised pension age
Téisajatootajad 269.5 95.4 243.1 91.7 512.6 93.6  Full-time job
Osaajatootajad 13.1 4.6 21.9 8.3 35.0 6.4  Part-time job
vaeghdivatud 52 1.9 6.4 24 11.6 2.1 underemployed
KOKKU 282.6 100.0 265.0 100.0 547.6 100.0 TOTAL

Tabel 19. Osaajatootajad pohitool soo ja osaajatoo* pohjuse jiargi, 2004
Table 19. Employed persons working part-time* in main job by sex and reason of part-time job, 2004

Osaajaga tootamise Mehed Naised Kokku Reason of part-time job
pOhjus tuhat % tuhat % tuhat %

Males Females Total

thousands % thousands % thousands %
Opingud 2.9) 17.7) (2.6) (8.2) 5.4 114 Studies
Isiklikud v6i 3.6 11.3 4.2 8.9 Personal or family
perekondlikud pShjused reasons
Toodandjapoolsed pShjused 5.7 355 8.2 26.1 13.9 29.3 Reasons of employer
Ei leidnud tdisajatood 34 21.3 7.3 23.3 10.8 22.6 Did not find full-time job
Ei soovinud tdisajaga 34 21.3 9.8 31.1 13.2 27.8 Did not want to work
tootada Sfull-time
KOKKU 16.1 100.0 31.5 100.0 47.6 100.0 TOTAL

* (Osaajatoo — tavaline nddalatodaeg pohitool alla 35 tunni, v.a seadusega ettendhtud juhud.
* Part-time job — usual working time per week in main job less than 35 hours, except the cases provided by law.
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Tabel 20. Hoivatud soo, vanuserithma ning tiis- ja osaajaga* tootamise jiargi, 2004
Table 20. Employed persons by sex, age group and full/part-time job*, 2004

Vanuseriihm, Mehed Naised Kokku Age group,
téis- ja osaajaga tuhat % tuhat % tuhat % Sfull/part-time job
tootamine Males Females Total

thousands Y% thousands Y% thousands Y%
Kokku Total
Tiéisajatootajad 284.1 95.0 266.7 90.0 550.8 92.5  Full-time job
Osaajatootajad 15.0 5.0 29.7 10.0 44.7 7.5  Part-time job
KOKKU 299.1 100.0 296.4 100.0 595.5 100.0 TOTAL
15-24-aastased Persons aged 15-24
Tiisajatootajad 30.2 90.9 18.3 84.8 48.5 88.5  Full-time job
Osaajatootajad (3.0) ©.1) 3.3) (15.2) 6.3 11.5  Part-time job
KOKKU 332 100.0 21.6 100.0 54.8 100.0 TOTAL
25-49-aastased Persons aged 25-49
Tiéisajatootajad 181.7 97.0 172.2 93.8 353.9 95.5  Full-time job
Osaajatootajad 5.6 3.0 11.3 6.2 16.9 4.5  Part-time job
KOKKU 187.3 100.0 183.5 100.0 370.7 100.0 TOTAL
50-74-aastased Persons aged 50-74
Tiisajatootajad 72.2 91.8 76.3 83.5 148.4 87.3  Full-time job
Osaajatootajad 6.5 8.2 15.1 16.5 21.5 12.7  Part-time job
KOKKU 78.6 100.0 91.3 100.0 170.0 100.0 TOTAL
16-aastased kuni Persons aged 16 until
pensioniealised pension age
Téisajatootajad 270.5 95.7 244.8 92.4 515.3 94.1  Full-time job
Osaajatootajad 12.1 4.3 20.2 7.6 32.3 5.9  Part-time job
KOKKU 282.6 100.0 265.0 100.0 547.6 100.0 TOTAL

Tabel 21. Osaajatootajad soo ja osaajatoo* pohjuse jargi, 2004

Table 21. Employed persons with part-time job* by sex and reason of part-time job, 2004

Osaajaga tootamise Mehed Naised Kokku Reason of part-time job
pOhjus tuhat % tuhat % tuhat %

Males Females Total

thousands % thousands % thousands %
Opingud (2.6) (17.5) (2.6) (8.7) 5.2 11.6 Studies
Isiklikud v6i 3.6 12.0 4.2 9.4 Personal or family
perekondlikud pShjused reasons
Tooandjapoolsed pdhjused 53 34.9 6.8 23.0 12.1 27.0 Reasons of employer
Ei leidnud tdisajatood 34 22.6 7.2 24.4 10.6 23.8 Did not find full-time job
Ei soovinud tdisajaga 3.1 (20.8) 9.5 32.0 12.6 28.2 Did not want to work
tootada Sfull-time
KOKKU 15.0 100.0 29.7 100.0 44.7 100.0 TOTAL

* (Osaajatoo — tavaline niddalatodaeg pohi- ja korvaltool kokku alla 35 tunni, v.a seadusega ettenihtud juhud.
* Part-time job — usual working time per week in main and second jobs total less than 35 hours, except the cases provided

by law.
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Tabel 22. Hoivatud soo ja pohitoo kestuse jirgi, 2004
Table 22. Employed persons by sex and perpetuity of main job, 2004

PG&hit6o kestus Mehed Naised Kokku Perpetuity of
tuhat % tuhat % tuhat % main job
Males Females Total
thousands % thousands % thousands %
Alaline t66 288.9 96.6 291.0 98.2 580.0 97.4 Permanent job
Ajutine t60 10.2 3.4 53 1.8 15.5 2.6 Temporary job
hooajat6o 2.8 0.9 2.3) 0.8) 5.1 0.9 seasonal job
juhut6o 5.5 1.9 6.8 1.1 occasional job
muu ajutine t60 (1.9) 0.6) (1.7) 0.6) 3.6 0.6 other temporary job
KOKKU 299.1 100.0 296.4 100.0 595.5 100.0 TOTAL

Tabel 23. Uuringunéidalal t66lt ajutiselt puudunud puudumise pohjuse jirgi, 2004
Table 23. Persons temporarily absent from work in reference week by sex and reason for absence, 2004

Puudumise pdhjus Tuhat % Reason for absence
Thousands

Puhkus 17.6 64.2 Holidays

Enda haigus voi vigastus 2.9) (10.6) Own illness or injury

Isiklikud pdhjused 2.1) (7.8) Personal reasons

Toograafik, toovaba hooaeg 2.5 9.0 Working schedule, free season

Muu (2.3) (8.4) Other reason

KOKKU 27.5 100.0 TOTAL

Tabel 24. Tootamine ohtuti, 66siti, puhkepieviti ja kodus soo jirgi, 2004
Table 24. Evening, night, Saturday, Sunday work and working at home by sex, 2004

Mehed Naised Kokku
tuhat ) tuhat % tuhat )
Males Females Total
thousands %  thousands % thousands %
To66 ohtuti (kella 18-24) Work in the evening (at 18-24)
Sageli 65.4 21.9 57.8 19.5 1232 20.7  Often
M@anikord 55.5 18.5 38.6 13.0 94.1 15.8  Sometimes
Ei toota ohtuti 178.2 59.6  200.0 67.5 3782 63.5  Never work in the evening
KOKKU 299.1 100.0  296.4 100.0  595.5 100.0 TOTAL
To6 60siti (parast kella 24) Work at night (after 24:00)
Sageli 29.2 9.8 21.7 7.3 50.9 8.5  Often
Moénikord 17.6 5.9 14.3 4.8 32.0 5.4  Sometimes
Ei toota 60siti 252.3 84.3 260.4 87.8 512.6 86.1  Never work at night
KOKKU 299.1 100.0 296.4 100.0 595.5 100.0 TOTAL
To6 laupieviti Work on Saturday
Sageli 66.0 22.1 65.4 22.1 131.4 22.1 Often
Moénikord 58.3 19.5 46.9 15.8 105.3 177  Sometimes
Ei toota laupéeviti 174.7 58.4 184.0 62.1 358.8 60.2  Never work on Saturday
KOKKU 299.1 100.0 296.4 100.0  595.5 100.0 TOTAL
To66 piihapéeviti Work on Sunday
Sageli 47.0 15.7 44.9 15.1 91.8 154  Often
Moénikord 36.2 12.1 32.5 11.0 68.7 11.5  Sometimes
Ei toota pithapdeviti 216.0 722 219.0 73.9 435.0 73.0  Never work on Sunday
KOKKU 299.1 100.0 296.4 100.0 595.5 100.0 TOTAL
To66 kodus Work at home
Sageli 16.1 5.4 14.6 49 30.7 5.2  Often
Monikord 14.6 49 12.8 4.3 27.4 4.6  Sometimes
Ei toota kodus 268.5 89.8  268.9 90.7 5374 90.2  Never work at home
KOKKU 299.1 100.0 296.4 100.0  595.5 100.0 TOTAL
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Tabel 25. Hoivatud soo ja toolkédimise viisi jiargi, 2004
Table 25. Employed persons by sex and way of going to work, 2004

Toolkdimise viis Mehed Naised Kokku Way of going to work
tuhat % tuhat % tuhat %
Males Females Total
thousands % thousands % thousands %
Jalgsi 50.9 17.0 100.2 33.8 151.1 254 On foot
Jalgratta, mopeedi v&i 94 3.1 7.9 2.7 17.3 2.9 By bicycle, by moped or
mootorrattaga motorbike
Isikliku autoga 107.3 35.9 52.9 17.9 160.2 26.9 By own car
Ametiauto, tookoha 52.6 17.6 17.1 5.8 69.7 11.7 By office car or transport
sdidukiga
Uhissdidukiga 66.0 22.1 108.0 36.5 174.1 29.2 By public transport
Muu .. Other
Tootab kodus 12.2 4.1 9.5 32 21.7 3.6 Works at home
KOKKU 299.1 100.0 296.4 100.0 595.5 100.0 TOTAL

Tabel 26. Hoivatud soo ning pohitookoha ja elukoha vahelise kauguse jiargi, 2004
Table 26. Employed persons by sex and distance between place of main job and place of residence, 2004

Pohitookoha Mehed Naised Kokku Distance between

kaugus tuhat % tuhat % tuhat % place of main job and

elukohast Males Females Total place of residence
thousands Y% thousands % thousands %

Tootab kodus 12.2 4.1 9.5 3.2 21.7 3.6 Works at home

To6 eri kohtades 33.0 11.0 6.5 22 394 6.6 Works at different

places

Kuni 1 km 45.1 15.1 84.7 28.6 129.8 21.8 Upto 1l km

1,1-2 km 26.6 8.9 27.8 9.4 54.4 9.1 1.1-2 km

2,1-3 km 14.6 4.9 18.8 6.4 33.5 5.6 2.1-3 km

3,1-4 km 14.7 4.9 14.9 5.0 29.6 5.0 3.1-4 km

4,1-5 km 24.2 8.1 29.6 10.0 53.7 9.0 4.1-5 km

5,1-6 km 10.6 3.5 12.7 43 23.2 3.9 5.1-6 km

6,1-7 km 9.1 3.0 9.2 3.1 18.3 3.1 6.1-7 km

7,1-10 km 28.3 9.5 28.5 9.6 56.8 9.5 7.1-10 km

11-15 km 27.0 9.0 21.9 7.4 48.9 8.2 11-15 km

16-20 km 12.5 4.2 10.9 3.7 23.4 3.9 16-20 km

21-30 km 17.4 5.8 10.3 35 27.7 4.6 21-30 km

31-50 km 9.9 33 6.1 2.1 16.1 2.7 31-50 km

51-100 km 7.1 2.4 33 1.1 10.4 1.7 51-100 km

Ule 100 km 6.9 2.3 1.7) (0.6) 8.6 1.4 Over 100 km

KOKKU 299.1 100.0 296.4 100.0 595.5 100.0 TOTAL

Tabel 27. Hoivatute* pohitookoha keskmine kaugus elukohast héivatute soo ja toolkdimise viisi jargi, 2004
Table 27. The average distance between place of main job and place of residence of employed persons* by sex
and way of going to work, 2004
(kilomeetrit — kilometres)

Toolkdimise viis Mehed Naised Kokku Way of going to work
Males Females Total

Jalgsi 1.3 1.1 1.2 On foot

Jalgratta, mopeedi voi By bicycle, by moped or

mootorrattaga 3.8 2.8 33 motorbike

Isikliku autoga 12.6 11.5 12.2 By own car

Ametiauto, tookoha sdidukiga 16.3 15.8 16.1 By office car or transport

Uhissdidukiga 9.9 8.9 9.2 By public transport

Muu Other

KOKKU 10.1 6.8 8.4 TOTAL

* Isikud, kes kdivad iga paev kodust toole.

* The persons who go to work from home every day.
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Tabel 28. Hoivatute* keskmine pohitookohale mineku aeg soo ja toolkaimise viisi jiargi, 2004
Table 28. The average time of going to work of employed persons* by sex and way of going to work, 2004
(minutit — minutes)

Toolkdimise viis Mehed Naised Kokku Way of going to work
Males Females Total

Jalgsi 15.9 14.7 15.1 On foot

Jalgratta, mopeedi voi 18.1 16.3 17.3 By bicycle, by moped or

mootorrattaga motorbike

Isikliku autoga 20.4 18.9 19.9 By own car

Ametiauto, tookoha sdidukiga 25.9 24.6 25.5 By office car or transport

Uhissaidukiga 35.6 34.0 34.6 By public transport

Muu Other

KOKKU 23.9 233 23.6 TOTAL

*  Isikud, kes kdivad iga pdev kodust toole.
*  The persons who go to work from home every day.

Tabel 29. Hoivatud soo, elukoha ja pohitookoha asukoha jargi, 2004
Table 29. Employed persons by sex, place of residence and location of main job, 2004

Elukoht, Mehed Naised Kokku Place of residence,
pohitdéokoha asukoht tuhat % tuhat % tuhat % location of main job
Males Females Total
thousands % thousands % thousands %
Linn ja maa Urban and rural area
Samas linnas, vallas 208.0 69.5 234.3 79.1 4423 74.3 Same municipality
Mujal 86.7 29.0 60.4 20.4 147.2 24.7 Other place
linnas 57.1 19.1 43.7 14.7 100.8 16.9 city
Tallinnas 22.1 7.4 17.1 5.8 39.2 6.6 Tallinn
maal 29.6 9.9 16.8 5.7 46.4 7.8 countryside
Vilismaal 43 1.5 (1.6) (0.6) 6.0 1.0 Abroad
KOKKU 299.1 100.0 296.4 100.0  595.5 100.0 TOTAL
Linn Urban area
Samas linnas 164.4 78.7 192.2 88.4  356.6 83.6 Same city
Mujal 41.5 19.9 24.0 11.0 65.5 15.4 Other place
teises linnas 23.3 11.2 12.4 5.7 35.7 8.4 other city
Tallinnas 10.1 4.8 5.5 2.5 15.6 3.7 Tallinn
maal 18.2 8.7 11.6 53 29.8 7.0 countryside
Vilismaal 3.1 (L.5) 4.3) (1.0) Abroad
KOKKU 209.0 100.0 2174 100.0 4264  100.0 TOTAL
Maa Rural area
Samas vallas 43.6 48.4 42.1 533 85.7 50.7 Same rural municipality
Mujal 452 50.2 36.4 46.1 81.7 48.3 Other place
linnas 33.8 37.5 31.2 39.5 65.0 38.5 city
Tallinnas 12.0 13.3 11.6 14.7 23.6 14.0 Tallinn
teises vallas 11.5 12.7 5.2 6.6 16.6 9.8 other rural municipality
Vilismaal (1.2) (1.4) (1.7) (1.0) Abroad
KOKKU 90.1 100.0 79.0 100.0 169.1 100.0 TOTAL

Tabel 30. Hoivatud soo ja korvaltoode arvu jirgi, 2004
Table 30. Employed persons by sex and number of jobs, 2004

Korvaltoode arv Mehed Naised Kokku Number of jobs
tuhat % tuhat % tuhat %
Males Females Total
thousands % thousands % thousands %
Korvaltos puudub 289.2 96.7 286.2 96.6 575.5 96.6 1 job
1 voi rohkem kdrvaltood 9.9 33 10.2 34 20.1 34 2 or more jobs
KOKKU 299.1 100.0 296.4 100.0 595.5 100.0 TOTAL
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Tabel 31. Tootud soo, elukoha, rahvuse, vanuseriihma ja tootuse kestuse jargi, 2004
Table 31. Unemployed persons by sex, place of residence, ethnic nationality, age group and duration
of unemployment, 2004

Elukoht, rahvus, Mehed Naised Kokku Place of residence, ethnic

vanuseriihm, tuhat % tuhat % tuhat % nationality, age group,

tootuse kestus Males Females Total duration of

thousands % thousands % thousands % unemployment

Kokku Total

Vihem kui 6 kuud 11.5 33.1 9.7 33.5 21.2 33.3  Less than 6 months

6-11 kuud 4.4 12.7 4.8 16.7 9.2 14.5  6-11 months

12 kuud v6i rohkem 18.8 54.2 14.4 49.7 332 52.2 12 months or more
24 kuud vo6i rohkem 11.8 34.1 9.7 33.5 21.5 33.8 24 months or more

KOKKU 347 100.0 289 100.0 63.6 100.0 TOTAL

Linn Urban area

Vihem kui 6 kuud 8.2 32.8 7.4 32.7 15.7 32.8  Less than 6 months

6-11 kuud (3.3) (13.0) (3.8) (16.7) 7.1 147  6-11 months

12 kuud v6i rohkem 13.6 54.2 11.5 50.6 25.1 52.5 12 months or more
24 kuud vo6i rohkem 8.2 32.6 8.2 35.9 16.3 34.2 24 months or more

KOKKU 25.1 100.0 22.7 100.0 47.8 100.0 TOTAL

Maa Rural area

Vihem kui 6 kuud 3.3 34.0 2.3 36.5 5.5 35.0  Less than 6 months

6-11 kuud (1.1) (11.8) (1.0) (16.9) 2.2 13.8  6-11 months

12 kuud vo6i rohkem 5.2 54.2 2.9 46.6 8.1 51.2 12 months or more
24 kuud voi rohkem 3.7 38.0 (1.5) (24.6) 5.2 32.7 24 months or more

KOKKU 9.6 100.0 6.2 100.0 15.8 100.0 TOTAL

Eestlased Estonians

Vihem kui 6 kuud 6.2 38.2 5.2 46.7 114 41.7  Less than 6 months

6-11 kuud 2.2) (13.5) (1.9) (17.5) 4.1 15.1  6-11 months

12 kuud v6i rohkem 7.8 48.3 4.0 35.8 11.8 43.2 12 months or more
24 kuud vo6i rohkem 4.6 28.4 2.4 21.9 7.0 25.7 24 months or more

KOKKU 16.2 100.0 11.2 100.0 27.4 100.0 TOTAL

Muulased Non-Estonians

Vihem kui 6 kuud 5.3 28.7 4.5 25.2 9.8 27.0  Less than 6 months

6-11 kuud 2.2) (11.9) 2.9) (16.3) 5.1 14.0  6-11 months

12 kuud vo6i rohkem 11.0 59.4 10.4 58.5 21.4 59.0 12 months or more
24 kuud voi rohkem 7.3 39.1 7.2 40.8 14.5 39.9 24 months or more

KOKKU 18.6 100.0 17.7 100.0 36.3 100.0 TOTAL

15-24-aastased Persons aged 15-24

Vihem kui 6 kuud 4.0 44.3 3.3 53.6 7.3 48.1 Less than 6 months

6-11 kuud (1.8) (20.3) 2.8) (18.5)  6-11 months

12 kuud voi rohkem 3.2) (35.4) 5.1 33.4 12 months or more
24 kuud voi rohkem 2.1 (13.8) 24 months or more

KOKKU 9.0 100.0 6.2 100.0 15.2 100.0 TOTAL

25-49-aastased 51.9  Persons aged 25-49

Vihem kui 6 kuud 6.0 31.2 4.5 27.9 10.5 29.7  Less than 6 months

6-11 kuud (1.8) 9.4) (3.2) (19.7) 5.0 14.1 611 months

12 kuud v6i rohkem 11.4 59.4 8.4 52.3 19.8 56.2 12 months or more
24 kuud voi rohkem 7.3 38.1 5.8 36.2 13.2 37.3 24 months or more

KOKKU 19.2 100.0 16.1 100.0 35.3 100.0 TOTAL

50-74-aastased Persons aged 50-74

Vihem kui 6 kuud (1.6) (23.6) (1.8) (28.3) 34 25.9  Less than 6 months

6-11 kuud (1.4) (11.0)  6-11 months

12 kuud v6i rohkem 4.2 64.6 4.0 61.5 8.3 63.1 12 months or more
24 kuud voi rohkem 3.3 49.5 3.0) (46.1) 6.3 47.8 24 months or more

KOKKU 6.6 100.0 6.5 100.0 13.1 100.0 TOTAL

16-aastased kuni Persons aged 16 until

pensioniealised pension age

Vihem kui 6 kuud 11.1 32.5 9.1 324 20.2 32.4  Less than 6 months

6-11 kuud 4.4 12.9 4.8 17.1 9.2 14.8  6-11 months

12 kuud v6i rohkem 18.7 54.7 14.2 50.5 32.9 52.8 12 months or more
24 kuud vo6i rohkem 11.7 34.3 9.6 33.9 21.3 34.1 24 months or more

KOKKU 342 100.0 28.2 100.0 62.4 100.0 TOTAL
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Tabel 32. Tootud soo, tootuseelse seisundi, todotsimisviisi ja peamise elatusallika jirgi, 2004
Table 32. Unemployed persons by sex, status before unemployment, steps taken to find job and main source
of subsistence, 2004

To6tuseelne seisund, Mehed Naised Kokku Status before unemploy-

toootsimisviis, tuhat % tuhat % tuhat % ment, steps taken to find

peamine elatusallikas Males Females Total job, main source of

thousands % thousands % thousands % subsistence

Tootuseelne seisund Status before
unemployment

T66 kaotanu 21.7 62.6 13.1 453 34.8 54.7 Lost a job

Omal algatusel toolt 6.1 17.6 5.7 19.6 11.8 18.5 Quitted a job

vabastatu

Mittetdotav (iili)dpilane 4.6 13.3 4.0 14.0 8.6 13.6 Non-working student

Muu (2.3) (6.6) 6.1 21.2 8.4 13.2 Other

KOKKU 34.7 100.0 28.9 100.0 63.6 100.0 TOTAL

Toootsimisviis Steps taken to find job

Poordus sugulaste voi 25.1 72.2 19.7 68.3 44.8 70.5 Asked relatives or friends

tuttavate poole

Toootsimis-/toopakkumis- 26.2 75.4 23.6 81.6 49.8 78.2 Job advertisements

kuulutuste kaudu

Poordus otse todandja 18.5 533 12.7 441 31.2 49.1 Contacted employers

poole directly

Riikliku t66hdiveameti 14.5 41.7 15.2 52.6 29.7 46.7 Through state

kaudu employment office

Muu 7.3 21.1 2.3 8.0 9.6 15.2 Other

KOKKU* 34.7 263.8 28.9 254.6 63.6 259.6 TOTAL*

Peamine elatusallikas Main source of
subsistence

Abirahad, sotsiaaltoetused 5.5 159 6.8 23.7 124 19.4 Benefits, social
allowances

Abikaasa, vanemate, 18.4 529 16.9 58.5 353 55.4 Income of spouse,

sugulaste sissetulek parents, relatives

Muu 10.8 31.2 52 17.8 16.0 25.1 Other

KOKKU 34.7 100.0 28.9 100.0 63.6 100.0 TOTAL

* Sellel real toodud arvud on viiksemad kui eelmiste ridade summa ja >100%, sest vdis olla mitu tédotsimisviisi.
* Less than total of rows and more than 100% because of more than one steps taken to find job.

Tabel 33. Tootud soo, otsitava too liigi ja soovitava brutopalga jiargi, 2004
Table 33. Unemployed persons by sex, type of a job sought and expected gross wages, 2004

Otsitava t60 liik, Mehed Naised Kokku Type of a job sought,
soovitav brutopalk tuhat % tuhat % tuhat % expected gross wages
Males Females Total
thousands % thousands % thousands %
Alaline vo6i ajutine t66 Permanent or temporary work
Ainult alaline t66 11.5 33.1 1.5 25.9 19.0 29.8 Only permanent work
Alaline vdi ajutine t66 21.0 60.6 20.8 72.1 41.9 65.8 Permanent or temporary work
Ainult ajutine t60 (1.5) 24 Only temporary work
Kavatses ettevdtjaks (1.3) (2.0) Was planning to start own
hakata voi talu rajada enterprise or farm
KOKKU 347  100.0 28.9  100.0 63.6  100.0 TOTAL
Téis- voi osaajatoo Full- or part-time job
Ainult tdisajatoo 13.6 39.3 7.1 24.4 20.7 325 Only full-time job
Tiis- voi osaajatoo 18.8 54.2 20.7 71.5 39.5 62.0 Full- or part-time job
Ainult osaajatoo 2.2) 3.5) Only part-time job
Kavatses ettevotjaks (1.3) 2.0) Was planning to start own
hakata voi talu rajada enterprise or farm
KOKKU 34.7 100.0 28.9 100.0 63.6  100.0 TOTAL
Too6turg 2004 77 Labour Market 2004

Statistikaamet Statistical Office of Estonia



Tabel 33. Tootud soo, otsitava too liigi ja soovitava brutopalga jirgi, 2004
Table 33. Unemployed persons by sex, type of a job sought and expected gross wages, 2004

Jirg — Cont.

Otsitava to0 liik, Mehed Naised Kokku Type of a job sought,
soovitav brutopalk tuhat % tuhat % tuhat % expected gross wages

Males Females Total

thousands % thousands % thousands %
Soovitav brutopalk Expected gross wages
Vihemalt 1000 krooni 0.9) 1.4) At least 1,000 kroons
Vihemalt 2000 krooni 2.2) (6.5) 3.7 12.8 5.9 9.3 At least 2,000 kroons
Vihemalt 3000 krooni 7.9 22.8 11.3 39.0 19.2 30.2 At least 3,000 kroons
Vihemalt 4000 krooni 7.6 21.9 7.6 26.4 15.2 23.9 At least 4,000 kroons
Vihemalt 5000 krooni 15.3 439 5.9 20.3 21.1 332 At least 5,000 kroons
Kavatses ettevotjaks (1.3) 2.0) Was planning to start own
hakata voi talu rajada enterprise or farm
KOKKU 34.7 100.0 28.9 100.0 63.6  100.0 TOTAL

Tabel 34. Tootud soo ja viimase tookoha majandussektori jargi, 2004
Table 34. Unemployed persons by sex and sector of economy of the last job, 2004

Viimase tookoha Mehed Naised Kokku Sector of economy
majandussektor tuhat % tuhat % tuhat % of the last job

Males Females Total

thousands % thousands % thousands %
Primaarsektor 4.0 11.6 0.9) 2.9) 4.9 7.7 Primary sector
Sekundaarsektor 11.9 34.4 7.4 25.7 19.4 30.4 Secondary sector
Tertsiaarsektor 10.8 31.0 14.6 50.6 254 39.9 Tertiary sector
Varasema hoiveta 8.0 23.0 6.0 20.7 14.0 22.0 Not previously employed
KOKKU 34.7 100.0 28.9  100.0 63.6  100.0 TOTAL

Tabel 35. Tootud viimase tookoha ametiala jéargi, 2004
Table 35. Unemployed persons by occupation of the last job, 2004

Viimase to6koha ametiala Tuhat % Occupation of the last job
Thousands
Seadusandjad, kdrgemad ametnikud ja juhid (1.8) (2.9) Legislators, senior officials and managers
Tippspetsialistid (2.0) 3.2) Professionals
Keskastme spetsialistid ja tehnikud 4.9 7.6 Technicians and associate professionals
Ametnikud (1.6) 2.5) Clerks
Teenindus- ja miitigitootajad 9.9 15.6 Service workers and shop and market sales
workers
P6llumajanduse ja kalanduse oskustoolised (1.2) (1.9) Skilled agricultural and fishery workers
Oskus- ja kisitoolised 10.6 16.6 Craft and related trades workers
Seadme- ja masinaoperaatorid 8.3 13.1 Plant and machine operators and assemblers
Lihttoolised 9.0 14.1 Elementary occupations
Relvajoud Armed forces
Varasema hdiveta 14.0 22.0 Not previously employed
KOKKU 63.6 100.0 TOTAL
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Tabel 36. 15-74-aastased mitteaktiivsed vanuseriihma ja mitteaktiivsuse pohjuse jargi, 2004
Table 36. Inactive persons aged 15-74 by age group and reason for inactivity, 2004

Vanuseriihm, mitteaktiivsuse pohjus Tuhat % Age group, reason for inactivity
Thousands
15-24-aastased Persons aged 15-24
Oppimas vbi tiiendusdppel 118.4 87.8 Studying or receiving additional training
Ajateenistuses 2.7 2.0 Military service
Haiged voi invaliidid (L.7) (1.2) 11l or disabled
Rasedus-, stinnitus- voi 7.9 5.8 On pregnancy, maternity or parental leave
lapsehoolduspuhkusel
Hoolitsevad laste voi teiste Taking care of children, other members of
pereliikmete eest Sfamily
Heitunud isikud (1.4) (L.1) Discouraged persons
Muu péhjus 2.0) (1.5) Other reason
KOKKU 134.9 100.0 TOTAL
25-49-aastased Persons aged 25-49
Oppimas voi tiiendusdppel 4.5 7.0 Studying or receiving additional training
Haiged v6i invaliidid 14.2 22.1 Ill or disabled
Rasedus-, siinnitus- voi 19.3 30.1 On pregnancy, maternity or parental leave
lapsehoolduspuhkusel
Hoolitsevad laste vdi teiste 10.5 16.4 Taking care of children, other members of
pereliikmete eest Sfamily
Heitunud isikud 8.9 13.9 Discouraged persons
Muu pdhjus 6.6 10.2 Other reason
KOKKU 64.1 100.0 TOTAL
50-74-aastased Persons aged 50-74
Haiged vbi invaliidid 27.5 14.5 11l or disabled
Hoolitsevad laste voi teiste 2.4 (1.3) Taking care of children, other members of
pereliikmete eest Sfamily
Pensioniealised 149.2 78.7 Retired
Heitunud isikud 7.4 39 Discouraged persons
Muu pbhjus 3.0 1.6 Other reason
KOKKU 189.7 100.0 TOTAL
15-74-aastased Persons aged 15-74
Oppimas voi tiiendusdppel 123.1 31.7 Studying or receiving additional training
Ajateenistuses 2.7 0.7 Military service
Haiged v6i invaliidid 433 11.1 Ill or disabled
Rasedus-, siinnitus- voi 27.2 7.0 On pregnancy, maternity or parental leave
lapsehoolduspuhkusel
Hoolitsevad laste voi teiste 13.7 3.5 Taking care of children, other members of
pereliikmete eest Sfamily
Pensioniealised 149.4 38.4 Retired
Heitunud isikud 17.7 4.6 Discouraged persons
Muu pdhjus 11.6 3.0 Other reason
KOKKU 388.7 100.0 TOTAL
15-64-aastased Persons aged 15-64
Oppimas voi tiiendusdppel 122.9 44.0 Studying or receiving additional training
Ajateenistuses 2.7 1.0 Military service
Haiged v6i invaliidid 39.3 14.1 1ll or disabled
Rasedus-, stinnitus- voi 272 9.7 On pregnancy, maternity or parental leave
lapsehoolduspuhkusel
Hoolitsevad laste voi teiste 13.6 4.9 Taking care of children, other members of
pereliikmete eest Sfamily
Pensioniealised 45.1 16.1 Retired
Heitunud isikud 17.5 6.3 Discouraged persons
Muu péhjus 11.0 4.0 Other reason
KOKKU 279.4 100.0 TOTAL
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Tabel 37. 15-74-aastased mitteaktiivsed soo, elukoha ja mitteaktiivsuse pohjuse jéirgi, 2004
Table 37. Inactive persons aged 15-74 by sex, place of residence and reason for inactivity, 2004

Sugu, elukoht, Tuhat % Sex, place of residence,
mitteaktiivsuse pohjus Thousands reason for inactivity
Mehed Males
Oppimas voi tiiendusdppel 58.1 37.8 Studying or receiving additional training
Ajateenistuses 2.7 1.8 Military service
Haiged vbi invaliidid 25.8 16.7 11l or disabled
Rasedus-, stinnitus- voi On pregnancy, maternity or parental leave
lapsehoolduspuhkusel
Hoolitsevad laste vGi teiste (1.3) 0.9) Taking care of children, other members of
pereliikmete eest Sfamily
Pensioniealised 47.7 31.0 Retired
Heitunud isikud 10.2 6.7 Discouraged persons
Muu pbhjus 7.9 52 Other reason
KOKKU 153.8 100.0 TOTAL
Naised Females
Oppimas voi tiiendusdppel 65.0 27.7 Studying or receiving additional training
Ajateenistuses Military service
Haiged v6i invaliidid 17.5 7.5 Il or disabled
Rasedus-, siinnitus- voi 27.1 11.6 On pregnancy, maternity or parental leave
lapsehoolduspuhkusel
Hoolitsevad laste voi teiste 12.3 5.3 Taking care of children, other members of
pereliikmete eest Sfamily
Pensioniealised 101.7 43.3 Retired
Heitunud isikud 7.5 32 Discouraged persons
Muu pdhjus 3.7 1.6 Other reason
KOKKU 234.9 100.0 TOTAL
Linn Urban area
Oppimas vbi tiiendusdppel 83.0 33.1 Studying or receiving additional training
Ajateenistuses (1.7) 0.7) Military service
Haiged v6i invaliidid 224 8.9 1ll or disabled
Rasedus-, stinnitus- voi 20.0 8.0 On pregnancy, maternity or parental leave
lapsehoolduspuhkusel
Hoolitsevad laste voi teiste 8.2 33 Taking care of children, other members of
pereliikmete eest Sfamily
Pensioniealised 101.3 40.4 Retired
Heitunud isikud 7.6 3.0 Discouraged persons
Muu péhjus 6.6 2.6 Other reason
KOKKU 250.8 100.0 TOTAL
Maa Rural area
Oppimas voi tiiendusdppel 40.1 29.1 Studying or receiving additional training
Ajateenistuses (1.1) (0.8) Military service
Haiged v6i invaliidid 20.9 15.1 Ill or disabled
Rasedus-, siinnitus- voi 7.2 5.2 On pregnancy, maternity or parental leave
lapsehoolduspuhkusel
Hoolitsevad laste vdi teiste 5.5 4.0 Taking care of children, other members of
pereliikmete eest Sfamily
Pensioniealised 48.1 34.8 Retired
Heitunud isikud 10.1 7.3 Discouraged persons
Muu pdhjus 5.1 3.7 Other reason
KOKKU 137.9 100.0 TOTAL
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Tabel 38. 15-74-aastased hoéiveseisundi, soo ja hariduse jargi, 2004
Table 38. Population aged 15-74 by labour status, sex and education, 2004
(tuhat — thousands)

Sugu, To66j6ud Mitte- Kokku To6ojous  Toohdive Tootuse
Eesti haridustase* kokku héivatud  to6tud aktiivsed osalemise madr, %  maiir, %
madr, %
Sex, Labour force Inactive Total  Labour Employ-  Unemploy-
ISCED 97 educational level total employed unemployed persons force parti- ment rate, ment rate,
(code)* cipation % %
rate, %

Mehed ja naised — Males and females

Esimene tase ja vihem 73.2 59.8 13.4 172.2 245.4 29.8 244 18.4
Below upper secondary
education

alghariduseta, algharidus 7.0 5.5 (1.6) 48.3 55.3 12.7 9.9 (22.1)

no primary education,
primary education (0, 1)
alghariduseta 4.7 5.0
no primary education (0)
algharidus 6.7 5.3 1.4 43.6 50.3 13.3 10.5 (21.3)
primary education (1)
pohiharidus 66.2 54.3 11.9 123.9 190.1 34.8 28.6 18.0
basic education (2)
Teine tase 375.6 336.1 39.5 164.3 539.9 69.6 62.3 10.5
Upper secondary education
kutseharidus pirast 44.4 395 4.9 26.5 70.9 62.7 55.7 11.1
pOhiharidust
vocational education after
basic education (3C)
iildkeskharidus 152.6 137.2 15.4 82.3 235.0 65.0 58.4 10.1
secondary education (3A)
kutseharidus koos 59.7 49.6 10.1 12.9 72.6 82.3 68.3 17.0
iildkeskharidusega
vocational education with
secondary education (3A)
kutseharidus pirast 51.8 46.5 5.3 14.4 66.2 78.2 70.2 10.2
iildkeskharidust
vocational education after
secondary education (4B)
keskeriharidus pérast 67.1 63.3 3.7 28.2 95.3 70.4 66.5 55
pOhiharidust
postsecondary technical
after basic education (3A)

Kolmas tase 210.3 199.6 10.7 522 262.5 80.1 76.0 5.1
Tertiary education
keskeriharidus pérast 70.0 64.8 52 21.8 91.8 76.2 70.6 7.4
tildkeskharidust

postsecondary technical after

secondary education (5B)

korgharidus, magistri- ja 140.4 134.9 5.5 30.3 170.7 82.2 79.0 3.9
doktorikraad

higher education, master’s

and doctor’s degree (54, 6)

korgharidus 129.1 124.4 4.7 29.4 158.5 81.5 78.5 3.7
higher education (5A)
magistri- ja doktorikraad 11.3 10.5 12.2 92.2 85.6

master’s and doctor’s
degree (5A, 6)

KOKKU 15-74 659.1 595.5 63.6 388.7 1047.8 62.9 56.8 9.7
TOTAL 15-74
*  Festi haridustase: esimene tase — alg- ja pShiharidus; teine tase — keskharidus, kutseharidus, keskeriharidus pirast

pohiharidust; kolmas tase — keskeriharidus parast keskharidust, kdrgharidus, magistri- ja doktorikraad.

* ISCED 97 educational level: below upper secondary — primary and basic education; upper secondary — secondary
education, vocational education, postsecondary technical after basic education, tertiary — postsecondary technical after
secondary education, university-level education, master’s and doctor’s degree.
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Tabel 38. 15-74-aastased hoéiveseisundi, soo ja hariduse jargi, 2004

Table 38. Population aged 15-74 by labour status, sex and education, 2004

(tuhat — thousands)

Jirg — Cont.

Sugu,

To6joud

Eesti haridustase*

Sex,

kokku

Labour force

héivatud

tootud

ISCED 97 educational level total

(code)*

employed

unemployed

Mitte-
aktiivsed

Kokku

Inactive Total

persons

T66j6us
osalemise
méir, %
Labour

cipation %
rate, %

To66hoive
madr, %

Employ-
force parti- ment rate,

Tootuse
méir, %

Unemploy-
ment rate,
%

Mehed — Males
Esimene tase ja vihem
Below upper secondary
education
alghariduseta, algharidus
no primary education,
primary education (0, 1)
alghariduseta
no primary education (0)
algharidus
primary education (1)
pohiharidus
basic education (2)
Teine tase
Upper secondary education
kutseharidus pirast
pOhiharidust
vocational education after
basic education (3C)
iildkeskharidus
secondary education (3A)
kutseharidus koos
iildkeskharidusega
vocational education with
secondary education (3A)
kutseharidus pirast
iildkeskharidust
vocational education after
secondary education (4B)
keskeriharidus pérast
pOhiharidust
postsecondary technical
after basic education (3A)
Kolmas tase
Tertiary education
keskeriharidus pérast
iildkeskharidust
postsecondary technical
after secondary education
(5B)
korgharidus, magistri- ja
doktorikraad
higher education, master’s
and doctor’s degree (5A, 6)
korgharidus
higher education (5A)
magistri- ja doktorikraad
master’s and doctor’s
degree (54, 6)
KOKKU 15-74
TOTAL 15-74

46.1

54

5.1
40.8
205.0

34.5

75.6

425

18.5

34.0

82.7

19.8

62.9

57.4

5.5

333.9

37.0

4.2

4.0
327
183.7

30.6

68.8
36.6

15.9

31.8

78.4

18.6

59.8

54.8

5.1

299.1

9.2

8.0
21.3

39

6.8
5.8

(2.6)

2.2)

4.3

3.1

(2.6)

34.7

75.0

23.4

2.6
20.8
51.6
64.1

18.2

25.1

5.6

5.8

9.5

14.7

54

9.3

9.0

153.8

121.1

28.8

2.8
25.9
92.4

269.2

52.7

100.7

48.1

243

43.5

97.4
25.2

72.2

66.4

59

487.7

38.1

18.7

19.8
441
76.2

65.5

75.1

88.4

76.1

78.2

84.9

78.6

87.1

86.5

94.2

68.5

30.5

14.7

15.6
355
68.3
58.0

68.3

76.2

65.6

73.2

80.5
73.9

82.8

82.5

86.3

61.3

19.9

19.7
10.4

11.4

9.0

13.7

(13.9)

6.4)

52

(4.9)

(4.6)

10.4

*  Eesti haridustase: esimene tase — alg- ja pOhiharidus; teine tase — keskharidus, kutseharidus, keskeriharidus pérast
pohiharidust; kolmas tase — keskeriharidus pirast keskharidust, kdrgharidus, magistri- ja doktorikraad.
* ISCED 97 educational level: below upper secondary — primary and basic education; upper secondary — secondary
education, vocational education, postsecondary technical after basic education; tertiary — postsecondary technical after
secondary education, university-level education, master’s and doctor’s degree.
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Tabel 38. 15-74-aastased hoéiveseisundi, soo ja hariduse jargi, 2004
Table 38. Population aged 15-74 by labour status, sex and education, 2004

(tuhat — thousands)
Jirg — Cont.

Sugu, To66j6ud Mitte- Kokku To6jous  Toohdive Tootuse
Eesti haridustase* kokku hoivatud  tootud aktiivsed osalemise méir, %  mair, %
méir, %
Sex, Labour force Inactive  Total Labour Employ-  Unemploy-
ISCED 97 educational total employed unemployed persons force parti- ment rate, ment rate,
level (code)* cipation % %
rate, %

Naised — Females
Esimene tase ja vihem 27.1 22.8 43 97.2 124.3 21.8 18.3 15.8
Below upper secondary
education
ealghariduseta, algharidus (1.6) (1.2) 24.9 26.6 (6.2) 4.7)
no primary education,
primary education (0, 1)
alghariduseta 2.1 22
no primary education (0)
algharidus (1.6) (1.2) 22.8 244 (6.5) 5.1
primary education (1)
pShiharidus 254 21.5 39 72.3 97.7 26.0 22.0 15.3
basic education (2)
Teine tase 170.6 152.4 18.2 100.2 270.7 63.0 56.3 10.6
Upper secondary education
kutseharidus pirast 9.9 8.9 8.2 18.2 54.6 49.1
pOhiharidust
vocational education after
basic education (3C)
iildkeskharidus 77.0 68.4 8.6 57.3 134.3 57.4 51.0 11.2
secondary education (3A)
kutseharidus koos 17.2 12.9 4.3 7.3 24.5 70.3 52.8 24.9
iildkeskharidusega
vocational education with
secondary education (3A)
kutseharidus pirast 333 30.6 2.7) 8.6 41.9 79.4 72.9 (8.1)
iildkeskharidust
vocational education after
secondary education (4B)
keskeriharidus pérast 33.1 31.5 (1.6) 18.7 51.8 63.8 60.8 “4.7)
pOhiharidust
postsecondary technical
after basic education (3A)
Kolmas tase 127.6 121.2 6.5 37.5 165.1 77.3 73.4 5.1
Tertiary education
keskeriharidus pérast 50.2 46.2 4.0 16.5 66.6 75.3 69.3 8.0
tildkeskharidust
postsecondary technical
after secondary education
(5B)
kdrgharidus, magistri- ja 717.5 75.0 2.4) 21.0 98.5 78.7 76.2 3.2)
doktorikraad
higher education, master’s
and doctor’s degree (5A, 6)
korgharidus 71.7 69.6 2.1) 20.4 92.1 77.8 75.6 2.9)
higher education (5A)
magistri- ja doktorikraad 5.8 54 6.4) 90.3 84.9
master’s and doctor’s
degree (54, 6)
KOKKU 15-74 3253 296.4 28.9 234.9 560.1 58.1 52.9 8.9
TOTAL 15-74

*  Eesti haridustase: esimene tase — alg- ja pohiharidus; teine tase — keskharidus, kutseharidus, keskeriharidus pérast
pohiharidust; kolmas tase — keskeriharidus pirast keskharidust, kdrgharidus, magistri- ja doktorikraad.

* ISCED 97 educational level: below upper secondary — primary and basic education; upper secondary — secondary
education, vocational education, postsecondary technical after basic education; tertiary — postsecondary technical after
secondary education, university-level education, master’s and doctor’s degree.
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Tabel 39. 25-64-aastased hoéiveseisundi, soo ja hariduse jargi, 2004
Table 39. Population aged 25-64 by labour status, sex and education, 2004
(tuhat — thousands)

Sugu, To66j6ud Mitte- Kokku To6ojous  Toohdive Tootuse
Eesti haridustase* kokku  héivatud  tootud aktiivsed osalemise madr, %  maiir, %
madr, %
Sex, Labour force Inactive Total  Labour Employ-  Unemploy-
ISCED 97 educational level total employed unemployed persons force parti- ment rate, ment rate,
(code)* cipation % %
rate, %

Mehed ja naised — Males and females

Esimene tase ja vihem 47.3 40.0 7.3 33.0 80.3 58.9 49.8 15.5
Below upper secondary
education

alghariduseta, algharidus (1.7) (1.5) 5.1 6.8 (25.3) (21.5)

no primary education,
primary education (0, 1)
alghariduseta 2.1 23
no primary education (0)
algharidus (1.5) (1.4) 2.9 4.4 (34.3) (31.2)
primary education (1)
pohiharidus 45.6 38.5 7.1 28.0 73.6 62.0 52.4 15.5
basic education (2)
Teine tase 326.3 295.4 31.0 81.8 408.1 80.0 72.4 9.5
Upper secondary education
kutseharidus pirast 40.0 35.6 4.3 15.0 54.9 72.8 64.9 10.9
pOhiharidust
vocational education after
basic education (3C)
iildkeskharidus 127.6 116.2 11.5 33.7 161.3 79.1 72.0 9.0
secondary education (3A)
kutseharidus koos 49.2 422 7.0 8.2 57.4 85.7 73.5 14.2
iildkeskharidusega
vocational education with
secondary education (3A)
kutseharidus pirast 46.6 41.8 4.8 10.8 57.4 81.1 72.8 10.2
iildkeskharidust
vocational education after
secondary education (4B)
keskeriharidus pérast 63.0 59.6 34 14.1 77.1 81.7 71.3 5.4
pShiharidust
postsecondary technical
after basic education (3A)

Kolmas tase 192.7 183.1 9.7 29.8 222.5 86.6 82.3 5.0
Tertiary education
keskeriharidus pérast 65.7 60.5 52 14.4 80.2 82.0 75.5 7.9
tildkeskharidust

postsecondary technical after

secondary education (5B)

korgharidus, magistri- ja 127.0 122.6 4.5 15.3 142.3 89.2 86.1 35
doktorikraad

higher education, master’s

and doctor’s degree (54, 6)

korgharidus 118.0 114.0 (4.0) 15.2 133.2 88.6 85.6 3.4)
higher education (5A)
magistri- ja doktorikraad 9.0 8.5 9.1 98.1 93.0

master’s and doctor’s
degree (5A, 6)

KOKKU 25-64 566.4  518.5 479 144.6 711.0 79.7 72.9 8.5
TOTAL 25-64
*  Festi haridustase: esimene tase — alg- ja pShiharidus; teine tase — keskharidus, kutseharidus, keskeriharidus pirast

pohiharidust; kolmas tase — keskeriharidus parast keskharidust, kdrgharidus, magistri- ja doktorikraad.

* ISCED 97 educational level: below upper secondary — primary and basic education; upper secondary — secondary
education, vocational education, postsecondary technical after basic education, tertiary — postsecondary technical after
secondary education, university-level education, master’s and doctor’s degree.
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Tabel 39. 25-64-aastased hoéiveseisundi, soo ja hariduse jargi, 2004
Table 39. Population aged 25-64 by labour status, sex and education, 2004
(tuhat — thousands)
Jirg — Cont.

Sugu, T66j6ud Mitte- Kokku To6jous  Toohdive Tootuse
Eesti haridustase* kokku hoivatud  t66tud aktiivsed osalemise mdadr, %  mair, %
méir, %
Sex, Labour force Inactive Total  Labour Employ-  Unemploy-
ISCED 97 educational level total employed unemployed  persons force parti- ment rate, ment rate,
(code)* cipation % %
rate, %

Mehed — Males
Esimene tase ja vihem 28.8 24.1 4.7 14.3 43.1 66.9 559 16.5
Below upper secondary
education
alghariduseta, algharidus (1.0) 2.5 3.5 (29.5)
no primary education,
primary education (0, 1)
alghariduseta (1.2) (1.3)
no primary education (0)
algharidus (1.2) 2.2)
primary education (1)
pohiharidus 27.8 23.1 4.6 11.8 39.6 70.2 58.4 16.7
basic education (2)
Teine tase 177.2 160.1 17.1 31.2 208.4 85.0 76.8 9.7
Upper secondary education
kutseharidus parast 31.2 27.7 3.5 11.3 42.5 73.3 65.2 11.2
pohiharidust
vocational education after
basic education (3C)
tildkeskharidus 63.2 57.3 5.9 8.1 71.3 88.6 80.4 9.3
secondary education (3A)
kutseharidus koos 34.1 30.6 3.6 3.1 37.2 91.7 82.2 10.4
iildkeskharidusega
vocational education with
secondary education (3A)
kutseharidus parast 17.0 14.8 2.2) 4.2 21.3 80.2 69.8 (13.0)
tildkeskharidust
vocational education after
secondary education (4B)
keskeriharidus parast 31.7 29.7 2.0) 4.4 36.1 87.8 82.2 (6.4)
pohiharidust
postsecondary technical
after basic education (3A)
Kolmas tase 74.1 70.4 3.7) 8.3 82.4 89.9 85.4 5.0)
Tertiary education
keskeriharidus parast 18.0 16.8 2.9) 20.9 86.1 80.5
iildkeskharidust
postsecondary technical
after secondary education
(5B)
korgharidus, magistri- ja 56.0 53.5 (2.5) 54 61.4 91.2 87.1 4.5)
doktorikraad
higher education, master’s
and doctor’s degree (54, 6)
kdorgharidus 52.0 50.0 5.2 57.2 90.9 87.3
higher education (5A)
magistri- ja doktorikraad 4.0 (3.6) 4.2 95.9 (84.8)
master’s and doctor’s
degree (5A, 6)
KOKKU 25-64 280.1 254.5 25.6 53.7 333.8 83.9 76.2 9.1
TOTAL 25-64

* Eesti haridustase: esimene tase — alg- ja pohiharidus; teine tase — keskharidus, kutseharidus, keskeriharidus pérast
pohiharidust; kolmas tase — keskeriharidus pirast keskharidust, kdrgharidus, magistri- ja doktorikraad.

* ISCED 97 educational level: below upper secondary — primary and basic education; upper secondary — secondary
education, vocational education, postsecondary technical after basic education; tertiary — postsecondary technical after
secondary education, university-level education, master’s and doctor’s degree.
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Tabel 39. 25-64-aastased hoéiveseisundi, soo ja hariduse jargi, 2004

Table 39. Population aged 25-64 by labour status, sex and education, 2004

(tuhat — thousands)

Jirg — Cont.

Sugu, To66j6ud

Eesti haridustase* kokku

Sex, Labour force

héivatud

tootud

ISCED 97 educational total

level (code)*

Mitte-
aktiivsed

Inactive
employed unemployed  persons

Kokku

Total

To6jous  Toohdive
osalemise maddir, %

méir, %

Labour Employ-
force parti- ment rate,

cipation %
rate, %

Tootuse
méir, %

Unemploy-
ment rate,
%

Naised — Females
Esimene tase ja vihem
Below upper secondary
education
ealghariduseta, algharidus
no primary education,
primary education (0, 1)
alghariduseta
no primary education (0)
algharidus
primary education (1)
pohiharidus
basic education (2)
Teine tase
Upper secondary education
kutseharidus parast
pohiharidust
vocational education after
basic education (3C)
iildkeskharidus
secondary education (3A)
kutseharidus koos
iildkeskharidusega
vocational education with
secondary education (3A)
kutseharidus parast
iildkeskharidust
vocational education after
secondary education (4B)
keskeriharidus parast
pohiharidust
postsecondary technical
after basic education (3A)
Kolmas tase
Tertiary education
keskeriharidus parast
iildkeskharidust
postsecondary technical
after secondary education
(5B)
korgharidus, magistri- ja
doktorikraad
higher education, master’s

and doctor’s degree (54, 6)

korgharidus
higher education (5A)
magistri- ja doktorikraad
master’s and doctor’s
degree (5A, 6)

KOKKU 25-64

TOTAL 25-64

18.5

17.8

149.1

8.8

64.4

15.1

29.6

31.3

118.7

47.7

71.0

66.1

4.9

286.3

15.9

15.4

135.3

7.9

58.8

27.0

29.9

112.7

43.7

69.0

64.1

4.9

264.0

2.6

24

13.8

5.6

3.5

(2.6)

1.4)

6.0

4.0

(2.0)

(2.0)

22.4

18.7

2.6

(0.9)
(1.7)
16.1
50.6

3.6

25.5

5.1

6.6

9.7

21.5

9.9

9.9

90.8

37.2

33

(1.0)
23
34.0
199.8

12.4

90.0

20.2

36.2

41.0

140.2

59.2

80.9

76.0

(4.9)

377.2

49.7

52.5

74.7

70.8

71.6

74.7

81.7

76.3

84.7

80.5

817.7

86.9

100.0

75.9

42.8

453

67.7

63.8

65.4

57.6

74.7

72.9

80.4

73.8

85.3

84.3

100.0

70.0

13.9

(13.6)

9.3

8.7

22.9

(8.6)

4.4

5.0

8.4

(2.8)

(3.0)

7.8

* Eesti haridustase: esimene tase — alg- ja pohiharidus; teine tase — keskharidus, kutseharidus, keskeriharidus pérast
pohiharidust; kolmas tase — keskeriharidus pirast keskharidust, kdrgharidus, magistri- ja doktorikraad.
* ISCED 97 educational level: below upper secondary — primary and basic education; upper secondary — secondary
education, vocational education, postsecondary technical after basic education; tertiary — postsecondary technical after
secondary education, university-level education, master’s and doctor’s degree.

To6turg 2004
Statistikaamet

86

Labour Market 2004

Statistical Office of Estonia



Tabel 40. Toojoud hariduse* ja maakonna jiargi, 2004
Table 40. Labour force by education* and county, 2004

(tuhat — thousands)

Maakond Esimene tase Teine tase Keskerihari- Korg- Kokku County
dus pérast haridus
keskharidust
Below upper  Upper Non-univer-  Univer- Total
secondary secondary sity tertiary  sity-level
education education _education education
Harju 24.4 153.1 30.7 75.1 283.3 Harju
Tallinn 15.6 117.5 25.0 61.7 219.8 Tallinn
Hiiu 1.1 29 0.5 0.5 5.0 Hiiu
Ida-Viru 6.8 52.0 104 13.1 82.2 Ida-Viru
Jogeva 1.8 8.5 (1.6) 29 14.8 Jogeva
Jdrva 2.7 12.1 (1.9) 2.3 19.0 Jdrva
Lidne 1.9 8.3 (1.1) 1.8 13.1 Liidine
Liéne-Viru 4.4 17.4 3.0 39 28.6 Léiéine-Viru
Pélva 1.9 6.9 1.8 2.0 12.6 Pélva
Péarnu 4.9 26.7 2.9 59 40.4 Pdrnu
Rapla 33 9.6 (1.6) 2.5 16.9 Rapla
Saare 24 9.1 1.9 2.1 15.5 Saare
Tartu 8.2 36.6 6.2 20.7 71.8 Tartu
Valga 2.9 8.3 2.1 1.9 15.2 Valga
Viljandi 4.9 14.5 2.8 3.8 26.0 Viljandi
Véru (1.6) 9.7 (1.5) 2.0 14.7 Voru
KOKKU 73.2 375.6 70.0 140.4 659.1 TOTAL
Tabel 41. Toojoud hariduse* ja maakonna jiargi, 2004
Table 41. Labour force by education* and county, 2004
(protsenti — percentages)
Maakond Esimene tase Teine tase Keskerihari- Korg- Kokku County
dus pérast haridus
keskharidust
Below upper  Upper Non-univer-  Univer- Total
secondary secondary sity tertiary  sity-level
education education _education education
Harju 8.6 54.1 10.8 26.5 100.0 Harju
Tallinn 7.1 534 11.4 28.1 100.0 Tallinn
Hiiu 21.8 57.9 9.6 10.8 100.0 Hiiu
Ida-Viru 8.3 63.2 12.6 15.9 100.0 Ida-Viru
Jogeva 12.1 57.4 (10.7) 19.9 100.0 Jogeva
Jarva 14.0 63.7 (10.2) 12.1 100.0 Jdrva
Lédne 14.5 63.1 (8.4) 14.0 100.0 Léidne
Liéne-Viru 15.3 60.9 10.3 13.5 100.0 Lddne-Viru
Polva 15.2 54.3 14.5 15.9 100.0 Pélva
Pérnu 12.2 66.1 7.1 14.6 100.0 Pdrnu
Rapla 19.5 56.5 9.5) 14.5 100.0 Rapla
Saare 15.5 58.6 12.3 13.7 100.0 Saare
Tartu 11.4 51.0 8.7 28.9 100.0 Tartu
Valga 19.1 54.6 14.0 12.2 100.0 Valga
Viljandi 19.0 55.9 10.7 144 100.0 Viljandi
Voru (10.6) 65.9 (10.1) 134 100.0 Voru
KOKKU 11.1 57.0 10.6 21.3 100.0 TOTAL
*  Festi haridustase: esimene tase — alg- ja pShiharidus; teine tase — keskharidus, kutseharidus, keskeriharidus pirast

pohiharidust; kolmas tase — keskeriharidus parast keskharidust, kdrgharidus, magistri- ja doktorikraad.

* ISCED 97 educational level: below upper secondary — primary and basic education; upper secondary — secondary
education, vocational education, postsecondary technical after basic education; tertiary — postsecondary technical after
secondary education, university-level education, master’s and doctor’s degree.
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Tabel 42. 15-24-aastaste opingutes osalemise méir soo ja vanuseriihma jirgi, 2004
Table 42. Rate of participation in education of population aged 15-24 by sex and age group, 2004

(protsenti —percentages)

Vanuseriihm Mehed Naised Kokku Age group
Males Females Total

15 99.6 100.0 99.8 15

16 95.2 97.7 96.4 16

17 93.6 99.2 96.4 17

18 82.9 91.8 87.7 18

19 58.8 76.3 67.1 19

20 46.5 64.7 554 20

21 (43.5) 61.2 52.4 21

22 (37.5) (56.5) 46.8 22

23-24 242 37.6 30.8 23-24

KOKKU 15-24 62.1 73.5 67.7 TOTAL 15-24

15-18 93.1 97.0 95.0 15-18

19-22 46.8 64.7 55.6 19-22

23-24 242 37.6 30.8 23-24

Tabel 43. Kursustel osalemine nelja viimase nédala jooksul soo, hoiveseisundi ja kursuse liigi jirgi, 2004
Table 43. Participation in courses during the last four weeks by sex, labour status and type of a course, 2004

Hoiveseisund, Mehed Naised Kokku Labour status,
kursuse liik tuhat %  tuhat % tuhat %  type of a course
Males Females Total
thousands %  thousands % thousands %
15-74-aastased Population aged 15-74
Ei osalenud kursustel 479.6 98.3 544.0 97.1 1023.6 97.7  Did not participate in courses
Tooalased kursused 3.9 0.8 10.4 1.9 14.3 1.4 Training courses at work
Too6alane konverents, seminar (1.6) 0.3) 3.2 0.3 Conference, seminar at work
Huvialaga seotud kursused (1.8) 0.4) 3.5 0.6 5.3 0.5 Hobby courses
Muud kursused (1.4) (0.1) Other courses
kursused tootutele (0.6) 0.1) training courses for
unemployed persons
Kokku osales kursustel 8.1 1.7 16.1 2.9 24.2 2.3 Total participation in courses
KOKKU 487.7 100.0 560.1 100.0 1047.8 100.0 TOTAL
Hoivatud Employed persons
Ei osalenud kursustel 292.4 97.8 283.1 95.5 575.6 96.7  Did not participate in courses
Tooalased kursused, konverents 53 1.8 11.5 3.9 16.9 2.8  Training courses, conference,
vOi seminar seminar at work
Muud kursused 1.3 0.4 1.7 0.6 3.0 0.5 Other courses
Kokku osales kursustel 6.7 22 13.2 4.5 19.9 3.3 Total participation in courses
KOKKU 299.1 100.0 2964 100.0  595.5 100.0 TOTAL
Palgatootajad Employees
Ei osalenud kursustel 254.2 97.6 265.3 95.6 519.5 96.6  Did not participate in courses
Tooalased kursused, konverents 4.8 1.9 10.8 3.9 15.6 2.9  Training courses, conference,
vOi seminar seminar at work
Muud kursused (1.3) 0.5) 1.6 0.6 2.9 0.5 Other courses
Kokku osales kursustel 6.1 2.4 12.3 4.4 18.5 3.4 Total participation in courses
KOKKU 260.3 100.0 277.7 100.0  538.0 100.0 TOTAL
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Tabel 44. Rahvastik vanuseriihma ja hoiveseisundi jargi, 1997-2004
Table 44. Population by age group and labour status, 1997-2004
(tuhat — thousands)

Vanuseriihm, aasta To66j6ud Mitte- Kokku To6j6us Toohdive  Tootuse
kokku hoivatud  t66tud aktiivsed osalemise maédr, % maéér, %
maéir, %
Age group, year Labour force Inactive Total Labour force  Employment Unemploy-
total employed unemployed persons participation  rate, % ment rate, %
rate, %
15-24-aastased — Persons aged 15-24
1997 87.9 75.2 12.7 106.8 194.7 452 38.6 14.5
1998 85.6 72.1 13.5 108.7 194.4 441 37.1 15.8
1999 78.3 62.8 154 117.6 195.9 40.0 32.1 19.7
2000 81.8 62.3 19.5 116.2 198.0 413 31.5 23.8
2001 79.9 62.1 17.8 120.2 200.1 39.9 31.1 222
2002 68.3 56.3 12.0 133.8 202.1 33.8 27.8 17.6
2003 744 59.1 154 130.4 204.9 36.3 28.8 20.6
2004 70.0 54.8 15.2 134.9 204.9 342 26.8 21.7
25-49-aastased — Persons aged 25-49
1997 436.2 392.5 43.7 52.1 488.3 89.3 80.4 10.0
1998 426.6 383.8 429 57.6 484.2 88.1 79.3 10.0
1999 420.2 368.6 51.7 59.3 479.6 87.6 76.8 123
2000 415.6 362.2 534 60.0 475.6 874 76.2 12.9
2001 412.0 363.0 49.1 62.0 474.0 86.9 76.6 11.9
2002 404.2 365.1 39.1 67.7 471.9 85.7 774 9.7
2003 405.2 370.3 349 65.0 470.2 86.2 78.8 8.6
2004 406.0 370.7 353 64.1 470.2 86.4 78.8 8.7
50-74-aastased — Persons aged 50-74
1997 158.9 149.6 9.4 213.9 372.8 42.6 40.1 5.9
1998 160.4 150.6 9.8 212.2 372.6 43.0 404 6.1
1999 161.3 147.9 13.4 210.0 371.3 43.4 39.8 8.3
2000 165.0 148.0 17.0 207.9 373.0 442 39.7 10.3
2001 168.8 152.6 16.2 204.2 373.0 45.3 40.9 9.6
2002 180.2 164.1 16.0 192.9 373.1 48.3 44.0 8.9
2003 180.9 164.9 16.0 191.9 372.8 48.5 442 8.8
2004 183.1 170.0 13.1 189.7 372.8 49.1 45.6 7.2
16-aastased kuni pensioniealised — Persons aged 16 until pension age
1997 639.4 574.1 65.2 171.7 811.0 78.8 70.8 10.2
1998 628.4 563.2 65.2 175.2 803.6 78.2 70.1 104
1999 619.8 541.1 78.7 196.0 815.7 76.0 66.3 12.7
2000 619.6 531.7 87.9 195.5 815.0 76.0 65.2 14.2
2001 614.1 533.4 80.7 202.5 816.6 75.2 65.3 13.1
2002 604.7 539.5 65.2 217.8 822.5 73.5 65.6 10.8
2003 609.0 543.9 65.1 218.2 827.2 73.6 65.8 10.7
2004 610.0 547.6 62.4 220.1 830.1 73.5 66.0 10.2
15-64-aastased — Persons aged 15-64
1997 669.8 604.1 65.7 256.0 925.9 72.3 65.2 9.8
1998 658.7 593.0 65.8 260.3 919.1 71.7 64.5 10.0
1999 643.8 563.8 80.0 271.8 915.6 70.3 61.6 12.4
2000 645.2 555.9 89.3 270.7 915.9 70.4 60.7 13.8
2001 642.1 560.1 82.0 274.4 916.5 70.1 61.1 12.8
2002 632.1 565.6 66.5 284.2 916.3 69.0 61.7 10.5
2003 638.9 572.9 66.0 276.9 915.8 69.8 62.6 10.3
2004 636.4 573.3 63.1 279.4 915.8 69.5 62.6 9.9
15-74-aastased — Persons aged 15-74
1997 683.0 617.2 65.8 372.8 1055.8 64.7 58.5 9.6
1998 672.6 606.5 66.1 378.5 1051.1 64.0 57.7 9.8
1999 659.8 579.3 80.5 387.0 1046.8 63.0 553 12.2
2000 662.4 572.5 89.9 384.1 1046.5 63.3 54.7 13.6
2001 660.8 577.7 83.1 386.4 1047.2 63.1 552 12.6
2002 652.7 585.5 67.2 394.4 1047.2 62.3 55.9 10.3
2003 660.5 594.3 66.2 387.4 1047.8 63.0 56.7 10.0
2004 659.1 595.5 63.6 388.7 1047.8 62.9 56.8 9.7
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Tabel 44. Rahvastik vanuseriihma ja hoiveseisundi jargi, 1997-2004
Table 44. Population by age group and labour status, 1997-2004

(tuhat — thousands)

Jirg — Cont.
Vanuseriihm, aasta To66j6ud Mitte- Kokku T66j6us Toohdive  Tootuse
kokku hoivatud  t66tud aktiivsed osalemise maédr, % maéér, %
maéir, %
Age group, year Labour force Inactive Total Labour force  Employment Unemploy-
total employed unemployed persons participation  rate, % ment rate, %
rate, %
15-aastased ja vanemad — Persons aged 15 and over
1997 683.0 617.2 65.8 441.7 11247 60.7 54.9 9.6
1998 672.6 606.5 66.1 449.0 1121.6 60.0 54.1 9.8
1999 659.8 579.3 80.5 458.9 1118.7 59.0 51.8 12.2
2000 662.4 572.5 89.9 458.7 11211 59.1 51.1 13.6
2001 660.8 577.7 83.1 463.4 1124.1 58.8 514 12.6
2002 652.7 585.5 67.2 474.3 1127.0 57.9 52.0 10.3
2003 660.5 594.3 66.2 470.4 1130.8 58.4 52.6 10.0
2004 659.1 595.5 63.6 471.7 1130.8 58.3 52.7 9.7
Tabel 45. Mehed vanuserithma ja héiveseisundi jargi, 1997-2004
Table 45. Males by age group and labour status, 1997-2004
(tuhat — thousands)
Vanuseriihm, aasta T66j6ud Mitte- Kokku T66j6us Toohdive  Tootuse
kokku hoivatud  t66tud aktiivsed osalemise madr, % madr, %
maéir, %
Age group, year Labour force Inactive Total  Labour force Employment Unemploy-
total employed unemployed persons participation  rate, % ment rate, %
rate, %
15-24-aastased — Persons aged 15-24
1997 51.1 429 8.2 48.0 99.1 51.5 433 16.0
1998 48.7 40.5 8.3 50.1 98.9 493 40.9 17.0
1999 452 359 9.3 544 99.6 454 36.1 20.6
2000 474 36.1 11.3 534 100.8 471 35.8 23.9
2001 47.0 379 9.1 54.9 101.9 46.1 372 19.3
2002 40.7 349 5.8 62.3 103.1 39.5 339 143
2003 43.8 36.4 7.4 60.6 104.4 42.0 349 16.9
2004 422 332 9.0 62.3 104.4 404 31.8 21.2
25-49-aastased — Persons aged 25-49
1997 220.5 199.3 21.2 154 235.9 93.5 84.5 9.6
1998 215.9 193.1 22.8 18.0 233.9 923 82.6 10.5
1999 212.2 184.0 28.2 19.6 231.8 91.6 79.4 13.3
2000 210.4 182.3 28.1 19.5 229.9 91.5 79.3 134
2001 208.6 183.3 253 20.8 229.4 90.9 79.9 12.1
2002 207.7 187.2 20.5 21.0 228.7 90.8 81.9 9.9
2003 206.7 188.3 18.4 21.5 228.2 90.6 82.5 8.9
2004 206.4 187.3 19.2 21.7 228.2 90.5 82.1 9.3
50-74-aastased — Persons aged 50-74
1997 82.8 76.6 6.3 70.1 152.9 542 50.1 7.6
1998 82.0 75.7 6.4 713 153.3 53.5 494 7.8
1999 82.5 74.3 8.2 70.7 153.2 53.8 48.5 9.9
2000 82.7 72.7 10.0 71.8 154.5 53.5 47.1 12.1
2001 82.0 72.7 9.3 73.0 155.0 529 46.9 11.4
2002 85.2 754 9.8 70.1 155.3 54.9 48.5 11.5
2003 86.1 71.7 8.4 68.9 155.1 55.5 50.1 9.8
2004 85.2 78.6 6.6 69.8 155.1 55.0 50.7 7.7
16-aastased kuni pensioniealised — Persons aged 16 until pension age
1997 341.0 305.5 35.6 73.8 414.8 82.2 73.6 10.4
1998 333.3 296.3 37.0 76.9 410.1 81.3 72.2 11.1
1999 328.2 283.1 45.1 86.7 414.9 79.1 68.2 13.8
2000 327.3 278.2 49.1 86.5 413.8 79.1 67.2 15.0
2001 324.4 281.2 432 88.7 413.1 78.5 68.1 13.3
2002 319.7 284.5 352 93.9 413.6 71.3 68.8 11.0
2003 319.3 285.3 34.0 97.0 416.3 76.7 68.5 10.6
2004 316.8 282.6 342 98.3 415.1 76.3 68.1 10.8
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Tabel 45. Mehed vanuseriihma ja hoiveseisundi jargi, 1997-2004
Table 45. Males by age group and labour status, 1997-2004
(tuhat —thousands)

Jirg — Cont.
Vanuseriihm, aasta T66j6ud Mitte- Kokku T66j6us Toohdive  Tootuse
kokku héivatud  t66tud aktiivsed osalemise maédr, % maédr, %
maéir, %
Age group, year Labour force Inactive Total Labour force  Employment Unemploy-
total employed unemployed persons participation  rate, % ment rate, %
rate, %
15-64-aastased — Persons aged 15-64
1997 346.7 311.1 35.6 95.0 441.7 78.5 70.4 10.3
1998 339.3 302.1 372 99.2 438.5 774 68.9 11.0
1999 331.7 286.3 454 105.0 436.8 76.0 65.6 13.7
2000 3325 283.1 494 104.5 437.0 76.1 64.8 14.9
2001 328.9 285.5 434 108.7 437.5 752 65.2 13.2
2002 324.6 289.0 35.6 113.3 437.8 74.1 66.0 11.0
2003 326.3 292.2 342 111.9 438.3 74.5 66.7 10.5
2004 3223 287.7 345 116.0 438.3 73.5 65.7 10.7
15-74-aastased — Persons aged 15-74
1997 354.4 318.8 35.6 133.5 487.9 72.6 65.3 10.1
1998 346.7 309.3 374 139.4 486.1 71.3 63.6 10.8
1999 339.9 294.2 45.7 144.7 484.6 70.1 60.7 134
2000 340.6 291.1 49.5 144.7 485.2 70.2 60.0 14.5
2001 337.6 293.9 43.7 148.7 486.4 69.4 60.4 12.9
2002 333.6 297.5 36.1 153.4 487.0 68.5 61.1 10.8
2003 336.7 302.5 342 151.0 487.7 69.0 62.0 10.2
2004 333.9 299.1 347 153.8 487.7 68.5 61.3 104
15-aastased ja vanemad — Persons aged 15 and over
1997 354.4 318.8 35.6 151.2 505.6 70.1 63.0 10.1
1998 346.7 309.3 374 157.4 504.0 68.8 61.4 10.8
1999 339.9 294.2 45.7 162.8 502.7 67.6 58.5 13.4
2000 340.6 291.1 49.5 163.3 503.9 67.6 57.8 14.5
2001 337.6 293.9 43.7 168.0 505.6 66.8 58.1 12.9
2002 333.6 297.5 36.1 173.5 507.1 65.8 58.7 10.8
2003 336.7 302.5 342 172.6 509.3 66.1 59.4 10.2
2004 333.9 299.1 34.7 175.4 509.3 65.6 58.7 104
Tabel 46. Naised vanuseriihma ja hoiveseisundi jirgi, 1997-2004
Table 46. Females by age group and labour status, 1997-2004
(tuhat —thousands)
Vanuseriihm, aasta T66j6ud Mitte- Kokku To66jdus Toohdive  Tootuse
kokku  hdivatud tootud aktiivsed osalemise madr, % médr, %
maéir, %
Age group, year Labour force Inactive Total Labour force Employment Unemploy-
total employed unemployed persons participation  rate, % ment rate, %
rate, %
15-24-aastased — Persons aged 15-24
1997 36.9 323 4.6 58.7 95.6 38.6 33.8 12.4
1998 36.9 31.6 52 58.6 95.5 38.6 33.1 142
1999 33.0 26.9 6.1 63.2 96.3 343 28.0 18.5
2000 344 26.2 8.2 62.8 97.2 354 27.0 23.7
2001 329 242 8.7 65.3 98.2 335 24.6 26.4
2002 27.6 214 6.2 71.5 99.1 27.8 21.6 22.5
2003 30.6 22.6 8.0 69.8 100.4 30.5 22.6 26.0
2004 27.8 21.6 6.2 72.6 100.4 27.7 21.5 224
25-49-aastased — Persons aged 25-49
1997 215.7 193.2 22.5 36.7 252.3 85.5 76.5 10.4
1998 210.7 190.6 20.1 39.6 250.3 84.2 76.2 9.5
1999 208.0 184.5 23.5 39.8 247.8 83.9 74.5 113
2000 205.2 179.9 253 40.5 245.7 83.5 73.2 12.3
2001 203.4 179.7 23.7 41.2 244.6 83.2 73.4 11.7
2002 196.6 178.0 18.6 46.7 243.3 80.8 73.1 9.5
2003 198.4 181.9 16.5 43.6 242.0 82.0 75.2 8.3
2004 199.6 183.5 16.1 424 242.0 82.5 75.8 8.1
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Tabel 46. Naised vanuseriihma ja hoiveseisundi jirgi, 1997-2004

Table 46. Females by age group and labour status, 1997-2004

(tuhat — thousands)

Jirg — Cont.

Vanuseriihm, aasta To66j6ud Mitte- Kokku T66jdus Toohdive  Tootuse

kokku hoivatud  t66tud aktiivsed osalemise maédr, % maédr, %

maéir, %

Age group, year Labour force Inactive Total Labour force Employment Unemploy-

total employed unemployed persons participation  rate, % ment rate, %

rate, %

50-74-aastased — Persons aged 50-74
1997 76.1 73.0 3.1 143.8 219.9 34.6 332 (4.0)
1998 78.3 74.9 34 140.9 219.2 35.7 342 (4.3)
1999 78.8 73.6 52 139.3 218.1 36.1 33.8 6.6
2000 82.3 75.3 7.0 136.1 218.4 37.7 345 8.5
2001 86.8 79.9 6.9 131.2 218.0 39.8 36.7 8.0
2002 95.0 88.8 6.2 122.8 217.8 43.6 40.7 6.6
2003 94.7 87.2 7.6 123.0 217.7 435 40.0 8.0
2004 97.9 91.3 6.5 119.9 217.7 449 419 6.7
16-aastased kuni pensioniealised — Persons aged 16 until pension age
1997 298.3 268.6 29.7 97.9 396.2 75.3 67.8 9.9
1998 295.2 266.9 28.3 98.3 393.5 75.0 67.8 9.6
1999 291.5 258.0 335 109.3 400.8 72.7 64.4 11.5
2000 292.3 253.5 38.8 108.9 401.2 72.8 63.2 133
2001 289.7 252.2 375 113.9 403.6 71.8 62.5 12.9
2002 285.0 255.0 30.1 123.8 408.9 69.7 62.4 10.6
2003 289.7 258.6 31.1 121.2 411.0 70.5 62.9 10.7
2004 293.2 265.0 28.2 121.8 415.0 70.7 63.9 9.6
15-64-aastased — Persons aged 15-64
1997 323.1 293.0 30.2 161.0 484.1 66.7 60.5 9.3
1998 319.5 290.9 28.6 161.1 480.6 66.5 60.5 8.9
1999 312.1 2717.5 34.6 166.8 478.9 65.2 57.9 11.1
2000 312.7 2727 40.0 166.2 478.9 65.3 57.0 12.8
2001 313.2 274.6 38.7 165.7 478.9 65.4 57.3 12.3
2002 307.5 276.6 309 171.0 478.5 64.3 57.8 10.1
2003 312.6 280.8 31.8 165.0 477.6 65.5 58.8 10.2
2004 314.1 285.6 28.6 163.4 477.6 65.8 59.8 9.1
15-74-aastased — Persons aged 15-74
1997 328.6 298.5 30.2 239.2 567.8 57.9 52.6 9.2
1998 326.0 297.2 28.7 239.1 565.0 57.7 52.6 8.8
1999 319.9 285.1 34.8 2423 562.1 56.9 50.7 10.9
2000 321.8 281.4 40.5 239.4 561.3 57.3 50.1 12.6
2001 323.1 283.8 39.3 237.7 560.8 57.6 50.6 12.2
2002 319.1 288.1 31.0 241.0 560.2 57.0 514 9.7
2003 323.8 291.8 32.0 236.4 560.1 57.8 52.1 9.9
2004 3253 296.4 28.9 234.9 560.1 58.1 529 8.9
15-aastased ja vanemad — Persons aged 15 and over
1997 328.6 298.5 30.2 290.4 619.1 53.1 48.2 9.2
1998 326.0 297.2 28.7 291.6 617.6 52.8 48.1 8.8
1999 319.9 285.1 34.8 296.1 615.9 51.9 46.3 10.9
2000 321.8 281.4 40.5 295.4 617.2 52.1 45.6 12.6
2001 323.1 283.8 39.3 295.4 618.5 522 459 12.2
2002 319.1 288.1 31.0 300.7 619.8 51.5 46.5 9.7
2003 323.8 291.8 32.0 297.8 621.6 52.1 46.9 9.9
2004 325.3 296.4 28.9 296.3 621.6 523 47.7 8.9
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Tabel 47. 15-74-aastased maakonna ja hoiveseisundi jéirgi, 1997-2004
Table 47. Population aged 15-74 by county and labour status, 1997-2004
(tuhat — thousands)

Maakond, aasta To66j6ud Mitte- Kokku To66jdus Toohdive  Tootuse
kokku héivatud  t66tud aktiivsed osalemise maédr, % maédr, %
madr, %
County, year Labour force Inactive Total  Labour force Employment Unemploy-
total employed unemployed persons participation  rate, % ment rate, %
rate, %

Harju (sh Tallinn) — Harju (incl. Tallinn)

1997 286.4 262.0 24.5 130.0 416.4 68.8 62.9 8.5
1998 283.7 258.0 25.7 128.8 412.4 68.8 62.6 9.1
1999 281.6 252.8 28.7 130.6 412.2 68.3 61.3 10.2
2000 280.6 248.3 322 132.7 413.2 67.9 60.1 11.5
2001 282.8 250.1 32.8 131.0 413.9 68.3 60.4 11.6
2002 280.9 256.6 24.3 133.1 414.0 67.8 62.0 8.6
2003 286.5 258.8 27.6 127.9 4144 69.1 62.5 9.6
2004 283.3 256.2 27.1 131.1 414.4 68.4 61.8 9.6
Tallinn
1997 227.1 207.8 19.3 98.9 326.0 69.7 63.7 8.5
1998 221.4 200.8 20.6 98.8 320.2 69.1 62.7 9.3
1999 217.3 194.3 23.0 101.0 318.2 68.3 61.1 10.6
2000 219.0 192.3 26.6 99.3 318.3 68.8 60.4 12.2
2001 220.0 192.6 274 98.4 3184 69.1 60.5 12.5
2002 218.9 198.6 20.3 99.1 318.0 68.8 62.4 9.3
2003 222.6 199.0 23.6 95.2 317.8 70.0 62.6 10.6
2004 219.8 197.9 21.9 97.9 317.8 69.2 62.3 10.0
Hiiu
1997 5.1 4.9 2.6 7.7 66.6 63.4
1998 5.1 4.8 2.5 7.6 67.4 63.2
1999 4.8 4.3 2.8 7.6 634 56.4 (11.0)
2000 5.0 4.5 0.5) 2.6 7.5 66.0 59.8 9.5)
2001 5.0 4.6 0.4) 2.6 7.6 65.9 60.8 (7.8)
2002 4.7 4.2 0.5 2.9 7.6 61.7 55.0 10.8
2003 5.1 4.8 0.3) 2.7 7.7 65.6 61.7 (5.9)
2004 5.0 4.7 0.3) 2.7 7.7 64.7 61.0 5.7
Ida-Viru
1997 93.7 81.3 12.5 52.3 146.0 64.2 55.7 13.3
1998 89.7 76.5 13.2 54.9 144.6 62.0 529 14.7
1999 87.7 70.1 17.6 55.6 143.2 61.2 49.0 20.0
2000 88.0 69.4 18.6 54.2 142.2 61.9 48.8 21.1
2001 85.8 70.4 15.5 55.7 141.5 60.6 49.7 18.0
2002 85.5 69.4 16.1 55.4 140.8 60.7 49.2 18.9
2003 81.6 66.7 14.8 58.6 140.2 58.2 47.6 18.2
2004 82.2 67.5 14.7 58.0 140.2 58.6 48.2 17.9
Jogeva
1997 17.1 14.6 2.5 114 28.5 60.0 51.3 14.6
1998 16.5 14.4 2.1 11.7 28.1 58.5 51.2 (12.6)
1999 15.6 13.8 (1.8) 12.4 28.0 55.8 494 (11.4)
2000 14.9 124 2.5 13.0 27.8 534 44.4 16.9
2001 154 12.3 32 12.4 27.9 55.4 44.1 20.5
2002 14.6 12.3 2.3 13.3 27.9 52.3 44.0 16.0
2003 14.8 12.5 2.4 13.1 28.0 53.1 447 15.8
2004 14.8 12.7 2.0 13.2 28.0 52.8 45.6 13.7
Jéarva
1997 18.2 16.3 1.9 10.4 28.6 63.6 56.9 10.5
1998 18.6 16.7 1.8 10.1 28.7 64.7 58.3 9.8
1999 19.1 16.4 2.7 9.9 29.0 65.7 56.4 14.2
2000 19.2 16.1 3.0 9.4 28.5 67.2 56.6 15.8
2001 19.0 16.0 3.0 9.6 28.7 66.4 55.9 15.7
2002 18.2 15.7 2.5 10.5 28.7 63.5 54.7 13.9
2003 17.4 15.1 2.3 11.5 28.9 60.1 52.2 13.2
2004 19.0 17.2 1.8 9.8 28.9 66.0 59.7 9.5
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Tabel 47. 15-74-aastased maakonna ja hoiveseisundi jargi, 1997-2004
Table 47. Population aged 15-74 by county and labour status, 1997-2004

(tuhat — thousands)

Jirg — Cont.

Maakond, aasta To66j6ud Mitte- Kokku To66jdus Toohdive  Tootuse

kokku héivatud  t66tud aktiivsed osalemise maédr, % maédr, %

maéir, %

County, year Labour force Inactive Total  Labour force Employment Unemploy-

total employed unemployed persons participation  rate, % ment rate, %

rate, %

Lééne
1997 13.3 12.1 (1.2) 8.1 21.4 62.2 56.6 9.1
1998 13.7 12.6 (1.1 7.6 21.3 64.3 59.0 8.2)
1999 13.4 11.8 (1.6) 7.8 21.1 63.3 55.9 11.7)
2000 13.2 11.3 2.0 8.0 21.2 62.3 53.1 14.8
2001 12.9 10.9 2.0 8.4 21.3 60.6 51.2 154
2002 13.3 11.3 (2.0) 8.0 213 62.6 53.1 (15.1)
2003 12.5 11.1 (1.4) 8.9 214 58.5 51.9 (11.3)
2004 13.1 124 0.7) 8.3 214 614 58.1 (5.3)
Léaéne-Viru
1997 30.6 28.2 2.4 19.8 504 60.7 55.9 7.9
1998 30.7 28.8 (1.9) 19.8 50.5 60.9 57.1 (6.2)
1999 29.0 26.3 2.7 21.0 50.0 58.1 52.6 9.4
2000 28.7 24.8 39 21.3 50.0 57.3 49.6 13.6
2001 31.1 28.3 2.8 19.0 50.1 62.1 56.5 9.0
2002 30.1 27.9 2.2 20.0 50.1 60.1 55.7 7.3
2003 29.4 27.6 1.9 20.8 50.3 58.6 54.8 6.4
2004 28.6 26.5 2.1 21.6 50.3 57.0 52.7 7.4
Pélva
1997 13.9 12.2 1.8 10.5 24.5 56.9 49.7 12.7
1998 14.0 12.3 1.7 10.2 24.1 57.8 50.8 (12.2)
1999 12.9 10.2 2.7 10.9 23.8 54.2 42.8 (21.1)
2000 12.1 9.4 2.8 11.5 23.6 51.3 39.6 22.8
2001 13.2 10.9 2.3 10.4 23.6 56.0 46.1 17.6
2002 11.8 10.0 1.7 11.9 23.7 49.8 424 14.8
2003 12.0 104 1.7 11.7 23.7 50.7 43.8 (13.7)
2004 12.6 10.7 (1.9) 11.1 23.7 53.2 452 (14.9)
Pirnu
1997 44.8 42.5 2.4) 23.7 68.5 65.4 62.0 (5.3)
1998 435 40.2 3.2) 25.1 68.6 63.4 58.7 7.4
1999 39.7 35.6 4.1 28.5 68.2 58.2 52.3 (10.2)
2000 40.5 36.0 4.5 27.5 68.0 59.5 53.0 11.0
2001 393 35.1 4.2 28.8 68.1 57.7 51.5 10.6
2002 40.2 37.1 3.1 279 68.1 59.1 54.5 7.7
2003 42.7 39.5 32 25.5 68.2 62.6 57.9 7.5
2004 40.4 37.8 2.5 279 68.2 59.1 55.4 (6.3)
Rapla
1997 17.0 15.5 1.5 10.0 27.1 62.9 57.2 9.1
1998 17.1 15.2 (1.8) 10.3 274 624 55.6 (10.8)
1999 17.1 14.7 2.4) 10.2 27.3 62.6 53.7 (14.2)
2000 16.5 13.8 2.7 10.9 274 60.1 50.3 16.3
2001 16.8 15.2 (1.6) 10.7 27.5 61.1 554 9.4
2002 16.2 14.7 (1.6) 114 27.6 58.7 53.0 9.7
2003 16.3 15.5 0.8) 11.5 27.7 58.7 55.8 (5.0
2004 16.9 15.8 (1.1 10.8 27.7 61.1 57.0 6.7)
Saare
1997 16.1 14.3 (1.8) 10.2 26.3 61.2 544 (11.1)
1998 16.2 14.7 (1.5) 10.4 26.6 61.0 55.2 9.5)
1999 15.7 13.2 2.5 10.5 26.2 60.1 50.4 (16.2)
2000 16.6 14.6 2.0 9.6 26.2 63.4 55.8 12.0
2001 16.4 14.8 (1.5) 10.0 26.3 62.1 56.3 9.4)
2002 15.7 14.6 1.2) 10.7 26.4 59.5 55.1 (7.4)
2003 15.9 14.9 1.0) 10.7 26.6 59.8 55.9 6.5)
2004 15.5 14.8 (0.6) 11.1 26.6 58.1 55.7 4.1
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Tabel 47. 15-74-aastased maakonna ja hoiveseisundi jargi, 1997-2004
Table 47. Population aged 15-74 by county and labour status, 1997-2004
(tuhat — thousands)

Jirg — Cont.
Maakond, aasta To66j6ud Mitte- Kokku  T66j6us Toohdive  Tootuse
kokku héivatud  t66tud aktiivsed osalemise  miir, % maéér, %
maéir, %
County, year Labour force Inactive Total Labour Employment Unemploy-
total employed unemployed persons force rate, % ment rate, %
participation
rate, %
Tartu
1997 67.7 61.0 6.8 44.0 111.8 60.6 54.5 10.0
1998 65.7 59.7 6.0 46.4 112.1 58.6 533 9.1
1999 67.2 60.5 6.7 45.1 112.4 59.8 53.9 10.0
2000 69.7 61.7 7.9 43.7 113.4 614 544 114
2001 65.6 59.3 6.2 479 113.5 57.8 523 9.5
2002 65.9 62.0 3.8 47.6 113.5 58.0 54.7 5.8
2003 70.9 67.2 3.7 42.7 113.6 62.5 59.2 53
2004 71.8 68.2 3.6 41.8 113.6 63.2 60.0 5.0
Valga
1997 16.3 14.6 1.7 10.2 26.6 61.5 55.0 10.6
1998 16.0 14.4 (1.6) 10.5 26.5 60.4 54.5 9.8)
1999 15.7 14.0 1.7 10.4 26.1 60.1 53.5 (11.1)
2000 15.3 13.4 1.9 10.7 26.0 58.8 514 12.7
2001 15.2 13.1 2.1 10.7 26.0 58.7 50.6 13.9
2002 14.1 13.1 1.1 11.8 259 54.5 50.4 (7.5)
2003 15.1 13.9 1.2) 10.8 259 584 53.8 (7.9)
2004 15.2 13.5 1.7 10.7 259 58.8 52.2 11.1
Viljandi
1997 26.1 234 2.7 16.4 425 61.3 55.1 10.2
1998 26.4 23.9 2.5) 16.6 43.0 614 55.7 9.3)
1999 25.4 22.7 2.7 17.2 42.6 59.6 532 (10.8)
2000 26.9 23.8 3.1 154 423 63.5 56.3 11.4
2001 27.0 23.0 4.0 154 424 63.7 54.3 14.8
2002 272 23.7 3.6 15.2 424 64.2 55.8 13.1
2003 26.3 23.9 2.4 16.2 42.5 61.8 56.1 9.2
2004 26.0 23.6 2.4 16.6 425 61.0 55.5 9.1
Voru
1997 16.5 14.5 1.9 13.1 29.6 55.7 49.2 11.8
1998 15.8 14.1 1.7 13.7 29.5 53.5 47.8 (10.6)
1999 14.9 12.9 1.9) 14.2 29.1 51.1 44.5 (13.0)
2000 15.4 12.9 2.4 13.6 28.9 53.1 447 15.8
2001 15.2 13.7 (1.5) 13.7 28.9 52.6 473 (10.1)
2002 14.1 12.9 1.2) 14.7 28.8 48.8 449 8.2)
2003 13.9 12.5 1.4 14.8 28.7 48.5 43.4 (10.4)
2004 14.7 13.7 (1.0) 14.0 28.7 513 477 (7.0)
Tabel 48. Hoivatud maakonna ja majandussektori jirgi, 1997-2004*
Table 48. Employed persons by county and sector of economy, 1997-2004*
(tuhat — thousands)
Maakond, aasta Primaarsektor Sekundaarsektor Tertsiaarsektor Kokku
tuhat % tuhat % tuhat % tuhat %
County, year Primary sector Secondary sector Tertiary sector Total
thousands % thousands % thousands % thousands %
Harju (sh Tallinn) — Harju (incl. Tallinn)
1997 7.8 3.0 775 29.6 176.7 67.4 262.0 100.0
1998 6.7 2.6 78.0 30.2 173.3 67.2 258.0 100.0
1999 (5.2) 2.1 76.7 304 170.9 67.6 252.8 100.0
2000 4.0 1.6 75.7 30.5 168.6 67.9 248.3 100.0
2001 4.0 1.6 74.3 29.7 171.7 68.7 250.1 100.0
2002 4.9 1.9 70.1 273 181.7 70.8 256.6 100.0
2003 4.2 1.6 75.7 29.2 178.9 69.1 258.8 100.0
2004 (3.3) (1.3) 79.8 31.2 173.0 67.5 256.2 100.0
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Tabel 48. Hoivatud maakonna ja majandussektori jargi, 1997-2004+*
Table 48. Employed persons by county and sector of economy, 1997-2004*
(tuhat —thousands)

Jirg — Cont.
Maakond, aasta Primaarsektor Sekundaarsektor Tertsiaarsektor Kokku
tuhat % tuhat % tuhat % tuhat %
County, year Primary sector Secondary sector Tertiary sector Total
thousands %o thousands ) thousands Yo thousands %
Tallinn
1997 58.8 28.3 146.0 70.3 207.8 100.0
1998 584 290.1 140.7 70.1 200.8 100.0
1999 56.5 29.1 136.6 70.3 194.3 100.0
2000 55.6 28.9 135.2 70.3 192.3 100.0
2001 56.4 29.3 135.4 70.3 192.6 100.0
2002 50.7 25.5 147.0 74.0 198.6 100.0
2003 55.5 27.9 142.1 714 199.0 100.0
2004 61.6 31.1 135.0 68.2 197.9 100.0
Hiiu
1997 (1.0) (21.2) (1.3) (26.9) 2.5 51.9 4.9 100.0
1998 (1.1) (22.8) (1.3) (26.1) 2.5 51.1 4.8 100.0
1999 (0.8) (19.0) (1.1) (25.1) 2.4 55.9 43 100.0
2000 0.7 159 1.4 31.9 2.4 52.2 4.5 100.0
2001 0.8 18.2 1.2 26.8 2.6 55.1 4.6 100.0
2002 0.8 194 1.1 26.8 2.3 53.7 4.2 100.0
2003 0.8 16.6 1.7 36.0 2.3 474 4.8 100.0
2004 0.8 16.1 1.4 30.6 2.5 53.3 4.7 100.0
Ida-Viru
1997 (2.8) (3.4) 43.8 53.9 34.7 427 81.3 100.0
1998 (2.8) (3.7 39.5 51.6 342 44.7 76.5 100.0
1999 2.4) (3.4) 344 49.1 333 47.5 70.1 100.0
2000 2.3) (3.2) 347 50.0 324 46.7 69.4 100.0
2001 (1.9) 2.7) 36.2 51.5 32.3 45.9 70.4 100.0
2002 (1.7) 2.4 32.5 46.9 352 50.7 69.4 100.0
2003 28.8 43.2 36.5 54.7 66.7 100.0
2004 32.6 48.3 33.7 49.9 67.5 100.0
Jogeva
1997 4.7 324 3.6 24.4 6.3 43.2 14.6 100.0
1998 4.3 30.2 3.5 24.6 6.5 45.2 14.4 100.0
1999 4.3 31.0 3.1 22.8 6.4 46.2 13.8 100.0
2000 3.6 29.0 2.4 19.1 6.4 51.9 12.4 100.0
2001 2.3 19.1 2.6 21.1 7.3 59.8 12.3 100.0
2002 2.4 19.3 3.1 25.6 6.8 55.0 12.3 100.0
2003 2.3 18.8 3.5 28.4 6.6 52.9 12.5 100.0
2004 2.9 22.9 3.5 27.7 6.3 494 12.7 100.0
Jérva
1997 4.2 26.0 4.9 30.2 7.1 43.8 16.3 100.0
1998 4.6 27.3 4.6 274 7.6 453 16.7 100.0
1999 4.4 26.8 4.1 25.0 7.9 48.2 16.4 100.0
2000 4.0 24.8 4.9 30.3 7.2 44.9 16.1 100.0
2001 3.7 233 4.1 254 8.2 51.3 16.0 100.0
2002 3.5 22.6 4.9 314 7.2 46.1 15.7 100.0
2003 3.5 22.9 5.1 34.1 6.5 42.9 15.1 100.0
2004 3.3 189 6.4 373 7.5 43.8 17.2 100.0
Liéne
1997 (1.6) (13.2) 4.0 333 6.5 53.5 12.1 100.0
1998 (1.7) (13.2) 4.4 34.6 6.6 52.3 12.6 100.0
1999 (1.6) (14.0) 33 27.6 6.9 58.5 11.8 100.0
2000 (1.5) (13.5) 33 290.1 6.5 57.4 11.3 100.0
2001 2.1 19.2 2.9 26.9 5.9 53.8 10.9 100.0
2002 (1.8) (16.2) 3.8 33.7 5.7 50.1 11.3 100.0
2003 (0.8) (7.4) 3.3 30.1 6.9 62.5 11.1 100.0
2004 4.5 36.0 7.1 57.2 12.4 100.0
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Tabel 48. Hoivatud maakonna ja majandussektori jirgi, 1997-2004*
Table 48. Employed persons by county and sector of economy, 1997-2004*
(tuhat — thousands)

Jirg — Cont.

Maakond, aasta Primaarsektor Sekundaarsektor Tertsiaarsektor Kokku

tuhat % tuhat % tuhat % tuhat %
County, year Primary sector Secondary sector Tertiary sector Total

thousands %o thousands ) thousands Yo thousands %
Liéne-Viru
1997 5.0 17.9 10.0 35.6 13.1 46.5 28.2 100.0
1998 5.4 18.8 9.8 34.1 13.6 47.0 28.8 100.0
1999 4.6 17.7 8.7 33.1 13.0 49.2 26.3 100.0
2000 3.6 14.7 9.1 36.7 12.1 48.6 24.8 100.0
2001 3.2 11.3 9.3 32.8 15.8 56.0 283 100.0
2002 3.8 13.6 9.4 33.7 14.7 52.8 279 100.0
2003 3.9 14.0 9.8 35.7 13.8 50.2 27.6 100.0
2004 3.1 11.7 9.2 347 14.2 53.6 26.5 100.0
Polva
1997 2.5 20.8 33 26.8 6.4 52.4 12.2 100.0
1998 2.6 21.6 34 27.9 6.2 50.5 12.3 100.0
1999 2.1) (20.3) 2.6 25.9 5.5 53.8 10.2 100.0
2000 (1.3) (13.5) 2.3 25.0 5.8 61.5 9.4 100.0
2001 (1.1) 9.8) 2.6 23.5 7.3 66.7 10.9 100.0
2002 (1.4) (14.4) 3.2 32.3 5.4 53.3 10.0 100.0
2003 (1.8) (17.0) 3.6 34.6 5.0 48.4 10.4 100.0
2004 (1.3) (12.4) 3.8 35.0 5.7 52.7 10.7 100.0
Parnu
1997 7.7 18.2 144 34.0 20.3 47.8 42.5 100.0
1998 6.5 16.1 12.8 31.8 21.0 52.1 40.2 100.0
1999 5.1 144 10.1 28.4 20.4 57.1 35.6 100.0
2000 4.2 11.5 12.5 347 19.4 53.8 36.0 100.0
2001 3.9 11.1 13.8 394 17.4 49.5 35.1 100.0
2002 4.8 13.0 12.5 33.8 19.8 53.2 37.1 100.0
2003 4.0 10.2 14.6 37.1 20.8 52.8 39.5 100.0
2004 3.8 10.0 15.7 41.6 18.3 48.4 37.8 100.0
Rapla
1997 3.1 20.2 5.2 333 7.2 46.5 15.5 100.0
1998 2.7 18.0 5.3 34.8 7.2 47.3 15.2 100.0
1999 2.2) (15.3) 5.1 349 7.3 49.7 14.7 100.0
2000 2.3 16.8 4.6 33.0 6.9 50.2 13.8 100.0
2001 2.9 189 4.9 323 7.4 48.8 15.2 100.0
2002 2.8 19.2 5.1 34.6 6.8 46.2 14.7 100.0
2003 2.4 152 53 34.1 7.8 50.7 15.5 100.0
2004 2.6 16.1 4.6 29.3 8.6 54.5 15.8 100.0
Saare
1997 2.4 16.9 4.9 34.3 7.0 48.8 14.3 100.0
1998 2.0 134 5.0 339 7.7 52.6 14.7 100.0
1999 (1.9) (14.3) 44 332 6.9 52.5 13.2 100.0
2000 2.1 14.3 5.2 35.6 7.3 50.1 14.6 100.0
2001 2.1 14.2 5.0 33.7 7.7 52.1 14.8 100.0
2002 2.1 14.2 4.0 27.5 8.5 58.3 14.6 100.0
2003 2.1 14.5 4.0 27.1 8.7 58.5 14.9 100.0
2004 (1.6) (10.6) 4.7 32.0 8.5 574 14.8 100.0
Tartu
1997 4.7 7.7 16.6 27.2 39.6 65.0 61.0 100.0
1998 4.5 7.5 16.6 27.9 38.6 64.6 59.7 100.0
1999 4.5) (7.4) 16.2 26.7 39.9 65.8 60.5 100.0
2000 4.4 7.1 17.0 275 40.4 65.4 61.7 100.0
2001 4.0 6.8 17.6 29.7 37.7 63.5 59.3 100.0
2002 3.5 5.6 17.2 27.7 41.4 66.7 62.0 100.0
2003 3.1 4.7 18.6 27.7 45.5 67.6 67.2 100.0
2004 2.8 4.1 229 33.6 42.5 62.3 68.2 100.0
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Tabel 48. Hoivatud maakonna ja majandussektori jirgi, 1997-2004*
Table 48. Employed persons by county and sector of economy, 1997-2004*
(tuhat — thousands)

Jirg — Cont.

Maakond, aasta Primaarsektor Sekundaarsektor Tertsiaarsektor Kokku

tuhat % tuhat % tuhat % tuhat %
County, year Primary sector Secondary sector Tertiary sector Total

thousands % thousands % thousands % thousands %
Valga
1997 22 14.8 43 29.5 8.1 55.7 14.6 100.0
1998 2.0 13.6 43 29.9 8.2 56.5 14.4 100.0
1999 (1.8) (12.9) 44 31.5 7.8 55.6 14.0 100.0
2000 (1.7) 12.7) 4.1 304 7.6 56.9 13.4 100.0
2001 1.8 13.9 4.0 30.7 7.3 554 13.1 100.0
2002 (1.4) (10.3) 4.6 355 7.1 54.2 13.1 100.0
2003 (1.4) 9.8) 6.0 43.0 6.6 472 13.9 100.0
2004 (1.4) (10.4) 5.9 434 6.2 46.2 13.5 100.0
Viljandi
1997 52 223 6.5 27.6 11.7 50.2 234 100.0
1998 52 21.8 7.1 29.8 11.6 48.3 23.9 100.0
1999 4.6 20.5 7.1 313 10.9 48.2 22.7 100.0
2000 4.8 204 8.3 35.0 10.6 44.6 23.8 100.0
2001 4.6 19.9 7.2 313 11.2 48.9 23.0 100.0
2002 44 18.6 7.2 30.5 12.0 50.9 23.7 100.0
2003 4.5 19.0 8.5 355 10.9 455 23.9 100.0
2004 43 18.3 8.7 36.8 10.6 449 23.6 100.0
Voru
1997 1.7 11.5 4.8 32.8 8.1 55.6 14.5 100.0
1998 1.7 12.1 4.9 34.7 7.5 53.2 14.1 100.0
1999 (1.3) (10.3) 4.8 37.1 6.8 52.6 12.9 100.0
2000 5.2 40.6 7.0 53.8 12.9 100.0
2001 (1.6) (11.5) 4.7 34.1 7.4 54.4 13.7 100.0
2002 (1.4) (10.8) 44 342 7.1 54.9 12.9 100.0
2003 4.2 33.8 7.8 62.2 12.5 100.0
2004 (1.8) (13.1) 39 28.1 8.1 58.7 13.7 100.0
Tabel 49. Hoivatud pohitool tiis- ja osaajaga tootamise jirgi, 1994-2004+
Table 49. Employed persons by full/part-time job in main job, 1994-2004*
Aasta Tiisajatootajad Osaajatootajad sh vaeghdivatud** Kokku

tuhat % tuhat % tuhat % tuhat %
Year Full-time job Part-time job of which Total
underemployed**
thousands % thousands % thousands % thousands %

1994 636.0 94.2 394 5.8 20.0 3.0 675.4 100.0
1995 584.2 92.2 49.2 7.8 29.6 4.7 633.4 100.0
1996 562.0 90.8 57.3 9.2 32.6 5.3 619.3 100.0
1997 570.5 924 46.8 7.6 29.9 4.8 617.2 100.0
1998 554.6 914 51.9 8.6 27.5 4.5 606.5 100.0
1999 533.6 92.1 45.7 7.9 26.4 4.6 579.3 100.0
2000 519.0 90.7 53.5 9.3 16.2 2.8 572.5 100.0
2001 530.6 91.8 47.1 8.2 16.0 2.8 5777 100.0
2002 540.5 923 45.0 7.7 12.1 2.1 585.5 100.0
2003 543.6 91.5 50.7 8.5 14.1 24 594.3 100.0
2004 547.9 92.0 47.6 8.0 13.2 22 595.5 100.0

* 1994-1996: 15-69-aastased, 1997-2004: 15-74-aastased.

##1994-1999: osaajatdoks tovandjapoolsed pdhjused voi ei leidnud tédisajatodd. 2000-2004: tahavad rohkem tootada ja on
valmis kohe (kahe nidala jooksul) lisatood votma.

*  ]994-1996: persons aged 15-69, 1997-2004: persons aged 15-74

#% ]1994—1999: reasons for part time job are reasons of employer or did not find full-time job. 2000-2004: willing to
work additional hours and is currently (in the course of two weeks) available for it.
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Tabel 50. Hoivatud hoivestaatuse jéirgi, 19952004+
Table 50. Employed persons by status in employment, 1995-2004*

Aasta Palgatootajad Palgatootaja(te)ga Uksikettevotjad Palgata tootajad Kokku
ettevotjad pereettevdttes, talus

tuhat % tuhat % tuhat % tuhat % tuhat %

Year Employees Employers Own-account Unpaid family Total
workers workers

thousands % thousands % thousands % thousands % thousands %
1995 589.7 93.1 14.2 2.2 20.6 33 8.9 1.4 633.4 100.0
1996 572.9 92.5 14.3 2.3 22.8 3.7 9.3 1.5 619.3 100.0
1997 568.1 92.0 15.2 2.5 28.7 4.7 5.1 0.8 617.2 100.0
1998 554.5 91.4 18.7 3.1 28.4 4.7 5.0 0.8 606.5 100.0
1999 529.5 91.4 19.2 33 26.0 4.5 4.6 0.8 579.3 100.0
2000 520.7 91.0 17.8 3.1 29.9 52 4.1 0.7 572.5 100.0
2001 529.8 91.7 154 2.7 27.6 4.8 4.9 0.9 577.7 100.0
2002 538.2 91.9 16.1 2.8 28.0 4.8 3.2 0.5 585.5 100.0
2003 541.4 91.1 16.9 2.8 33.7 5.7 2.3 0.4 594.3 100.0
2004 538.0 90.3 18.3 3.1 36.0 6.0 3.2 0.5 595.5 100.0

Tabel 51. Hoivatud majandussektori jirgi, 1994-2004+
Table 51. Employed persons by sector of economy, 1994-2004*

Aasta Primaarsektor Sekundaarsektor Tertsiaarsektor Kokku

tuhat % tuhat % tuhat % tuhat %
Year Primary sector Secondary sector Tertiary sector Total

thousands % thousands % thousands % thousands %
1994 95.6 14.2 219.4 32.5 360.4 534 675.4 100.0
1995 64.6 10.2 216.7 34.2 352.1 55.6 633.4 100.0
1996 60.2 9.7 208.4 33.6 350.7 56.6 619.3 100.0
1997 56.8 9.2 205.0 332 3554 57.6 617.2 100.0
1998 53.8 8.9 200.6 33.1 352.1 58.1 606.5 100.0
1999 47.0 8.1 186.2 32.1 346.1 59.8 579.3 100.0
2000 41.2 7.2 190.8 333 340.5 59.5 572.5 100.0
2001 40.0 6.9 190.5 33.0 347.2 60.1 577.7 100.0
2002 40.7 6.9 183.3 31.3 361.5 61.7 585.5 100.0
2003 36.7 6.2 192.9 325 364.6 61.4 594.3 100.0
2004 35.0 59 207.7 349 352.8 59.3 595.5 100.0

Tabel 52. Palgatootajad majandussektori jirgi, 1994-2004+*
Table 52. Employees by sector of economy, 1994—-2004*

Aasta Primaarsektor Sekundaarsektor Tertsiaarsektor Kokku

tuhat % tuhat % tuhat % tuhat %
Year Primary sector Secondary sector Tertiary sector Total

thousands % thousands % thousands % thousands %
1994 68.2 11.1 212.5 34.6 3334 54.3 614.2 100.0
1995 46.3 7.9 209.5 35.5 3339 56.6 589.7 100.0
1996 41.2 7.2 200.1 34.9 331.6 57.9 572.9 100.0
1997 394 6.9 196.7 34.6 332.0 58.4 568.1 100.0
1998 36.6 6.6 191.7 34.6 326.2 58.8 554.5 100.0
1999 32.2 6.1 178.3 33.7 319.0 60.2 529.5 100.0
2000 27.6 53 182.4 35.0 310.8 59.7 520.7 100.0
2001 24.5 4.6 182.7 34.5 322.6 60.9 529.8 100.0
2002 24.3 4.5 174.8 32.5 339.1 63.0 538.2 100.0
2003 22.9 4.2 181.6 335 336.9 62.2 541.4 100.0
2004 20.6 3.8 194.1 36.1 323.3 60.1 538.0 100.0

*1994-1996: 15-69-aastased, 1997-2004: 15-74-aastased.
*]994—1996: persons aged 15-69, 1997-2004: persons aged 15-74.
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Tabel 53. Hoivatud tegevusala jirgi, 19942004+
Table 53. Employed persons by economic activity, 19942004
(tuhat — thousands)

Aasta Pollumajandus, Kalapiitk Maietoostus Tootlev  Elektrienergia-, Ehitus  Hulgi- ja Hotellid ja
jahindus ja toostus gaasi- ja vee- jaekaubandus;  restoranid
metsamajandus varustus mootorsdidukite

ja kodumasinate

remont
Agriculture, Fishing ~ Mining and Manufac- Electricity, gas Cons-  Wholesale and  Hotels and
hunting and quarrying  turing and water truction retail trade; restaurants
forestry supply repair of motor

vehicles etc.

Ettevotte/asutuse pohitegevusala jargi

1994 82.8 12.8 11.1 140.5 19.2 48.6 85.9 18.2
1995 58.7 (5.8) 9.2 157.7 154 345 80.1 17.2
1996 553 (4.9) (8.8) 148.4 15.7 355 82.5 17.0
1997 50.0 6.8 7.1 136.5 16.6 44.8 86.1 14.0
1998 49.0 4.8 7.5 131.8 17.2 44.1 85.7 13.7
1999 439 3.1) 7.9 122.8 16.5 389 81.8 13.0
Alliiksuse (toimla) tegevusala jirgi

2000 383 (2.9) 7.2 129.2 14.7 39.7 79.3 19.9
2001 373 2.7 5.8 134.1 11.4 393 83.6 17.4
2002 38.8 1.9 5.7 128.2 10.5 389 86.3 17.9
2003 344 2.3 5.7 134.1 10.2 429 80.8 17.4
2004 314 3.6 8.0 140.9 12.0 46.8 80.0 16.2

*1994-1996: 15-69-aastased, 1997-2004: 15-74-aastased
* 1994—1996: persons aged 15-69, 1997-2004: persons aged 15-74.

Tabel 54. Palgatootajad tegevusala jargi, 1994-2004+
Table 54. Employees by economic activity, 1994-2004*
(tuhat — thousands)

Aasta Pollumajandus, Kalapiitk Maietoostus Tootlev  Elektrienergia-, Ehitus  Hulgi- ja Hotellid ja
jahindus ja toostus gaasi- ja vee- jaekaubandus;  restoranid
metsamajandus varustus mootorsdidukite

ja kodumasinate

remont
Agriculture, Fishing  Mining and Manufac- Electricity, gas Cons-  Wholesale and  Hotels and
hunting and quarrying  turing and water truction retail trade; restaurants
forestry supply repair of motor

vehicles etc.

Ettevotte/asutuse pohitegevusala jargi

1994 56.1 12.1 11.1 136.8 18.9 457 74.5 16.9
1995 412 5.1 9.2 152.7 15.3 323 71.2 15.7
1996 37.1 8.8 142.8 15.7 327 73.3 155
1997 334 6.0 7.1 131.0 16.3 423 73.9 13.2
1998 32.6 4.0 7.5 126.8 17.0 40.3 73.5 12.6
1999 30.0 2.1 7.9 118.6 16.5 353 70.7 11.7
Alliiksuse (toimla) tegevusala jéirgi

2000 25.6 (2.0) 7.2 124.8 14.7 35.7 66.1 18.7
2001 229 1.7 5.8 130.6 114 349 72.7 15.9
2002 229 1.4 5.7 123.1 10.5 355 75.9 16.6
2003 21.3 1.6 5.7 129.1 10.2 36.7 70.0 16.3
2004 18.6 (2.0) 7.8 134.3 11.9 40.0 69.4 15.1

*1994-1996: 15-69-aastased, 1997-2004: 15-74-aastased
* ]1994-1996: persons aged 15-69, 1997-2004: persons aged 15-74.
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Veondus, Finants- Kinnisvara, Avalik haldus ja Haridus  Tervishoid Muud KOKKU Year
laondus ja side vahendus  rentimineja  riigikaitse; ja sotsiaal- tegevus-
dritegevus kohustuslik hoole- alad
sotsiaalkindlustus kanne
Transport, Financial Real estate, Public Education Health Other TOTAL
storage and inter- renting and  administration and and social economic
communication mediation  business defence; compulsory work activities
activities social security
By main economic activity of the enterprise
574 7.7 30.0 353 46.9 46.1 32.8 675.4 1994
63.7 (6.9) 312 345 53.8 35.7 29.0 633.4 1995
61.9 (6.3) 31.0 33.7 54.1 35.0 29.2 619.3 1996
56.6 7.0 34.0 32.6 56.7 35.8 32.6 617.2 1997
55.3 8.1 374 34.7 54.2 33.9 29.0 606.5 1998
59.4 8.6 374 34.7 50.3 313 29.7 579.3 1999
By economic activity of the local unit
56.9 7.7 40.0 34.1 44.6 28.5 29.6 572.5 2000
53.7 7.2 38.2 34.8 51.0 30.9 304 577.7 2001
54.5 7.9 443 332 55.6 31.6 30.1 585.5 2002
56.2 7.6 443 345 56.9 36.4 304 594.3 2003
51.5 7.9 394 36.9 54.5 37.5 28.8 595.5 2004
Veondus, Finants- Kinnisvara,  Avalik haldus ja Haridus  Tervishoid Muud KOKKU Year
laondus ja side vahendus  rentimineja  riigikaitse; ja sotsiaal- tegevus-
dritegevus kohustuslik hoole- alad
sotsiaalkindlustus kanne
Transport, Financial Real estate, Public Education Health Other TOTAL
storage and inter- renting and  administration and and social economic
communication mediation  business defence; compulsory work activities
activities social security
By main economic activity of the enterprise
55.0 7.7 27.1 352 46.9 45.7 244 614.2 1994
61.3 (6.9) 28.6 34.1 53.6 34.8 27.8 589.7 1995
59.7 (6.3) 28.0 332 53.7 34.1 27.8 572.9 1996
54.6 7.0 31.1 32.6 56.0 35.1 28.5 568.1 1997
52.5 8.0 33.0 347 534 33.1 254 554.5 1998
55.0 8.5 322 34.7 49.7 30.6 26.0 529.5 1999
By economic activity of the local unit
523 7.7 345 34.1 443 27.7 254 520.7 2000
50.3 6.9 33.7 34.8 50.6 30.4 27.1 529.8 2001
512 7.8 40.7 332 553 31.0 27.5 538.2 2002
51.7 7.2 38.6 344 56.4 35.5 26.9 541.4 2003
474 7.5 334 36.9 54.2 35.1 244 538.0 2004
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Tabel 55. Hoivatud ametiala jirgi, 1994-2004*
Table 55. Employed persons by occupation, 1994-2004*
(tuhat — thousands)

Aasta Seadusandjad, Tippspetsialistid Keskastme Ametnikud Teenindus- ja ~ Pollumajanduse ja
korgemad spetsialistid ja miitigitootajad  kalanduse
ametnikud ja tehnikud oskustoolised
juhid

Year Legislators,  Professionals Technicians and  Clerks Service workers Skilled agricultural
senior officials associate and shop and  and fishery workers
and managers professionals market sales

workers

1994 86.5 82.0 76.5 34.8 70.1 41.7

1995 72.5 76.3 86.0 329 68.1 30.7

1996 71.0 75.7 89.0 31.7 68.2 30.2

1997 84.6 69.0 82.5 28.4 67.0 28.3

1998 824 66.9 81.8 28.3 65.9 26.7

1999 75.0 72.3 77.1 274 64.4 23.1

2000 724 75.7 80.3 27.0 62.1 21.3

2001 68.8 73.8 78.4 29.2 67.3 18.3

2002 69.6 84.0 74.8 30.2 67.3 19.2

2003 69.8 82.6 71.7 30.2 76.3 15.0

2004 73.6 78.9 78.5 259 71.6 154

*1994-1996: 15—-69-aastased, 1997-2004: 15-74-aastased.
* 1994-1996: persons aged 15-69, 1997-2004: persons aged 15-74.

Tabel 56. Palgatootajad ametiala jiargi, 1994-2004*
Table 56. Employees by occupation, 1994-2004*
(tuhat — thousands)

Aasta Seadusandjad, Tippspetsialistid Keskastme Ametnikud Teenindus- ja  Pollumajanduse ja
korgemad spetsialistid ja miiligitootajad ~ kalanduse
ametnikud ja tehnikud oskustdolised
juhid

Year Legislators,  Professionals Technicians and ~ Clerks Service workers Skilled agricultural
senior officials associate and shop and  and fishery workers
and managers professionals market sales

workers

1994 70.9 78.3 722 34.8 67.3 16.6

1995 60.4 73.4 83.2 329 65.9 13.4

1996 59.1 72.4 85.6 31.7 66.2 12.1

1997 68.6 65.4 80.8 28.4 62.8 12.8

1998 64.9 63.1 79.5 28.3 614 12.2

1999 584 69.0 73.6 27.3 59.9 11.0

2000 56.5 71.8 759 27.0 574 9.3

2001 56.2 71.5 73.8 292 62.4 6.3

2002 55.8 82.0 71.7 30.2 62.7 7.0

2003 54.8 78.6 68.8 30.0 70.0 4.9

2004 56.3 73.5 75.7 255 65.3 55

*1994-1996: 15-69-aastased, 1997-2004: 15-74-aastased.
* 1994—1996: persons aged 15-69, 1997-2004: persons aged 15-74.
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Oskus- ja kisitoolised Seadme- ja Lihttoolised Relvajoud KOKKU Aasta
masinaoperaatorid
Craft and related trades ~ Plant and machine Elementary Armed forces  TOTAL Year
workers operators and occupations
assemblers
132.4 88.1 614 675.4 1994
118.4 85.6 60.5 633.4 1995
114.6 78.1 58.6 619.3 1996
105.8 80.9 68.4 617.2 1997
103.5 78.9 69.6 606.5 1998
95.9 79.6 62.5 579.3 1999
90.7 79.0 62.5 572.5 2000
90.2 81.0 68.1 577.7 2001
88.7 81.4 67.5 585.5 2002
93.6 83.0 68.4 5943 2003
94.1 83.2 71.4 595.5 2004
Oskus- ja kisitoolised Seadme- ja Lihttoolised Relvajoud KOKKU Aasta
masinaoperaatorid
Craft and related trades ~ Plant and machine Elementary Armed forces ~ TOTAL Year
workers operators and occupations
assemblers
127.2 86.3 58.8 614.2 1994
114.8 834 59.9 589.7 1995
110.2 75.6 57.9 572.9 1996
101.4 78.5 67.1 568.1 1997
98.8 76.6 67.4 554.5 1998
91.6 76.4 60.1 529.5 1999
85.3 752 61.0 520.7 2000
84.9 77.9 65.0 529.8 2001
83.1 78.6 64.3 538.2 2002
86.4 78.7 65.6 541.4 2003
85.5 78.7 69.2 538.0 2004
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Tabel 57. Tootud tootuse kestuse jéirgi, 1994-2004
Table 57. Unemployed persons by duration of unemployment, 1994-2004

Aasta Vihem kui 6 kuud 6-11 kuud 12 kuud v6i rohkem Kokku

tuhat % tuhat % tuhat % tuhat %
Year Less than 6 months 6—11 months 12 months or more Total

thousands % thousands ) thousands Yo thousands %
1994 21.5 38.8 11.9 21.5 22.0 39.7 55.5 100.0
1995 27.4 40.3 19.1 28.0 21.6 31.7 68.1 100.0
1996 20.2 29.5 104 15.1 37.8 55.3 68.4 100.0
1997 21.7 33.0 14.0 21.2 30.1 45.8 65.8 100.0
1998 22.9 34.7 12.1 18.3 31.1 47.1 66.1 100.0
1999 27.6 34.3 16.0 19.8 36.9 459 80.5 100.0
2000 35.7 39.7 134 14.9 40.8 454 89.9 100.0
2001 29.9 36.1 13.0 15.6 40.1 48.3 83.1 100.0
2002 21.3 31.7 10.4 154 355 52.9 67.2 100.0
2003 25.6 38.7 10.2 154 30.4 459 66.2 100.0
2004 21.2 333 9.2 14.5 33.2 52.2 63.6 100.0

Tabel 58. Mitteaktiivsed mitteaktiivsuse pohjuse jargi, 1994-2004*
Table 58. Inactive persons by reason of inactivity, 1994—2004*
(tuhat — thousands)

Aasta Pensioni- Oppimas Hoolitsevad  Haiged voi Heitunud Muud Kokku
ealised vOi laste voi invaliidid isikud pohjused
taiendus- teiste
oppel pereliikmete
eest

Year Retired Studying or  Taking care  1ll or Discoura- Other Total

receiving of children disabled ged persons  reasons

additional or other

training members of

family

1994 132.1 81.2 43.1 32.8 12.8 11.9 313.9
1995 143.3 71.5 425 36.0 13.8 114 324.5
1996 134.6 83.0 414 38.3 16.7 103 3242
1997 179.8 84.2 39.6 42.7 153 11.2 372.8
1998 180.5 90.9 38.8 415 17.2 9.6 378.5
1999 178.3 100.5 38.1 41.7 18.9 9.3 387.0
2000 171.0 100.0 364 459 19.1 11.8 384.1
2001 163.9 104.4 37.1 442 224 14.5 386.4
2002 148.8 125.6 43.8 47.2 17.7 114 3944
2003 152.8 119.5 37.6 449 18.1 14.5 387.4
2004 149.2 123.1 13.7 433 17.7 11.6 388.7

*1994-1996: 15-69-aastased, 1997-2004: 15-74-aastased.
* 1994-1996: persons aged 15-69, 1997-2004: persons aged 15-74.
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Toojou-uuringu ajalugu

Esimeseks niitidisaegseks to0jou-uuringuks peetakse
Ameerika Uhendriikides 1940. aastal tehtud uuringut.
Euroopa t66jdou-uuringute ajalugu algab veidi hiljem,
1950. aastal Prantsusmaal. Euroopa Liidu riike
holmava t66jou-uuringuga tehti algust 1960. aastatel.
Kesk- ja Ida-Euroopa riikide t66jdu-uuringutest saab

aga radkida alles alates 1990. aastatest, Eestis
1995. aastast.
To66j0u-uuringutes kasutatakse Rahvusvahelise

Tooorganisatsiooni metoodikat, see tagab eri riikide
andmete vorreldavuse. T66j6u-uuring on valikuuring,
andmeid kogutakse isikutelt. Isikukiisitluse eelis teiste
andmeallikate (ettevotete uuringud, administratiivsed
andmed) ees on see, et kaasatud on kogu tdoealine
elanikkond. Niiteks ettevotete uuring ei  hdlma
ametlikult vormistamata toosuhtega tootajaid, to0-
turuameti andmed  kajastavad  ainult  seal
registreerunuid.

Statistikaamet korraldas esimese Eesti t06jou-uuringu
kiisitluse 1995. aasta alguses (ETU 95). 1997.-1999.
aastani kiisitleti II kvartalis. 2000. aastast alates
kiisitletakse {htlaselt aasta ringi ning tulemused
saadakse kvartalite ja aasta kohta.

Kuni 2000. aasta II kvartalini koosnes ETU Kkiisi-
mustik kahest osast:

— uuringunidala osa, milles koguti todalast infot
kiisitlusele eelnenud nidala kohta;

Uuringu kava

ETU ankeedi pohiosas kogutakse andmeid inimese
tegevuse kohta uuringuniddalal. 1995. aastal oli
uuringunéddalatega kaetud I kvartal, 1997.-1999. aas-
tal II kvartal. 2000. aastast on valimisse sattunud
leibkondade uuringuniddalad jaotatud iihtlaselt iile
terve aasta, st aasta iga nddala kohta korraldatakse
vordne arv Kkiisitlusi. Leibkonda intervjueeritakse
tildjuhul uuringunéddalale jargneval néddalal. Erijuhul
on lubatud kiisitleda ka hiljem, kuid mitte rohkem kui
viis niddalat pdrast uuringunédalat.

Uuringunidala kohta kiisitakse hdivatute kéest
pohitoo tegevusala, ametit, hoivestaatust, toOsuhte
liiki, tookoha asukohta, tavalist ja uuringunidala
todaega, korvaltoode olemasolu jms. Tootutelt kii-

Pohimoisted

To66jou-uuringu  aluseks on  Rahvusvahelise
Tooorganisatsiooni vilja tootatud mdisted, mis
voimaldavad kogutud andmeid vorrelda ka teiste
riikide andmetega.
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— tagasivaateline osa, milles koguti andmeid
toomuutuste kohta uuringule eelnenud aastatel.

Eesti to0jou-uuringu viljaarendamisel on peale Eesti
andmekasutajate vajaduste jérgitud ka Euroopa Liidu
toojou-uuringule esitatavaid ndudeid. Euroopa Liidu
to0jou-uuringu alus on sellekohane Euroopa Liidu
maérus, mille jirgi on kdik liikmesriigid kohustatud
korraldama t66jou-uuringut ja edastama selle andmed
Euroopa Liidu statistikaametile (Eurostat).

1991. aastal vastu vdetud méadruse jargi oli Euroopa
Liidu t60jou-uuringu kiisitluse aeg II kvartal.
1998. aastal  vastu  vOetud miédruse (Council
Regulation No 577/98) jargi on to0jou-uuring pidev-
uuring, mille tulemused saadakse kvartalite ja aasta
kohta. Méiruses on toodud ka Eurostatile edastatavate
andmete loetelu, edastamise kord, usaldusviirsuse
kriteeriumid jms.

Alates 2001. aastast on Eesti t00jou-uuringu
kiisimustikule lisatud Euroopa Liidu nduetele vastav
moodul, mille teema igal aastal muutub. Lisamooduli
eesmiark on koguda pdhjalikumat informatsiooni
aktuaalsete tooturgu puudutavate valdkondade kohta.
2001. aastal uuriti tooaja pikkuse ja tookorraldusega
seonduvat, 2002. aastal tervisehdirete mdju inimeste
toovoimele, 2003. aastal elukestvat  Oppimist.
2004. aastal korrati 2001. aasta moodulit todaja
pikkuse ja tookorralduse kohta.

sitakse kasutatud todotsimisviise, tootuse Kkestust,
andmeid eelmise ja otsitava t66 kohta jms,
mitteaktiivsetelt mitteaktiivsuse pohjust, elatusallikaid
jms. Lisamooduli kiisimused olid 2004. aastal
hoivatute tooajagraafiku ja tookorralduse, to6lepingu
voi -kokkuleppe I8ppemise, iihe vdi mitme tellija
heaks tootamise, makstud iiletundide, vahetustega t66
ning todajareZiimiga rahulolu kohta.

Peale selle kogutakse ankeediga infot viimase aasta
jooksul tooelus toimunud pdhimuutuste ja nelja
viimase nédala dpingute kohta.

Tooealine rahvastik — rahvastiku  majandusliku
aktiivsuse uurimisel aluseks vdetavas ehk t66jou-
uuringu objektiks olevas vanusevahemikus rahvastik
(15-74-aastased).
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Majanduslikult aktiivne rahvastik ehk
toojoud — isikud, kes soovivad tootada ja on vdime-
lised tootama (hdivatute ja todtute summa).

Majanduslikult passiivne ehk mitteaktiivne
rahvastik — isikud, kes ei soovi tootada vOi ei ole
selleks voimelised.

Majanduslikult  mitteaktiivse = rahvastiku  hulka
kuuluvad niiteks koduperenaised, mittetootavad
Oppurid, invaliidid, lapsehoolduspuhkusel viibijad jt.

Tootaja ehk (t66ga) héivatu on isik, kes uvuritaval
perioodil

1) tootab ja saab selle eest tasu kas palgatdotajana,
ettevotjana voi vabakutselisena;

2) tootab otsese tasuta pereettevottes voi oma talus;

3) ajutiselt ei toota.

Mittetootamise ajutise iseloomu peamine kriteerium
on formaalse toosuhte sidilimine tooandjaga (ettevotja
puhul ettevotte sdilimine). Ajutise mittetootamise
pOhjus vodib olla niiteks puhkus, haigus, tidiendus- voi
imberdpe, streik jne. Uuringuniddalal tootavaks
loetakse koik, kes on tootanud vidhemalt iihe tunni.
Selline maidratlus on tingitud vajadusest piiritleda
tootust kui t60 tdielikku puudumist.

Osaajatootaja  —  hdivatu, kelle tavaline
nidalat6doaeg on alla 35 tunni, v.a ametid, kus on
seadusega kehtestatud lithendatud t66aeg.

Valim

ETU iildkogum hélmab koiki Eestis alaliselt elavaid
tooealisi isikuid. Tooealised on inimesed, kes on
uuringunédalal 15-74-aastased.

Valimi moodustamise esimesel sammul kasutatakse
siistemaatilist juhuslikku kihtvalikut. Eesti 15
maakonda ja Tallinn jaotatakse elanike arvu jérgi
nelja  kihti (I—Tallinn, II—neli suuremat
maakonda, III — kiimme viiksemat maakonda, IV —
Hiiumaa) ning kihtides kasutatakse erinevaid
kaasamistdendosusi.

2004. aasta valim telliti eeltoodud tingimuste alusel
2000. aasta rahvaloenduse aadressbaasist vanuse-
vahemikust 15-74-aastased. Saadi isikute nimekiri,
mis oli valimi moodustamise alus. Abitunnusena oli
nimekirjas isiku leibkonna 15-74-aastaste liikmete
arv 2000. aasta rahvaloenduse aadressbaasis.

Leibkonna valimisse sattumise tdendosus on seda
suurem, mida rohkem on selles tooealisi liitkmeid.
Niiteks kahe tooealise lilkmega leibkonna valimisse
sattumise tdendosus on kaks korda suurem ja kolme
tooealise liikmega leibkonnal kolm korda suurem kui
iihe tooealise liilkmega leibkonnal. Selleks et koikide
leibkondade ja ka tooealiste isikute kaasamis-
tdendosus oleks vordne, voetakse valimisse koik iihe
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Vaeghoivatu — osaajatootaja, kes soovib rohkem
tootada ja on valmis lisatodd kohe (kahe néddala
jooksul) vastu votma.

Tootu — isik, kelle puhul on korraga tdidetud kolm
tingimust:

1) on ilma to6ta (ei toota mitte kusagil ega puudu
ajutiselt toolt);

2) on to6 leidmisel valmis kohe (kahe nidala
jooksul) t66d alustama;

3) otsib aktiivselt to6d.

Aktiivseks toootsimiseks loetakse kdiki nelja viimase
nddala jooksul reaalselt ette vdetud samme t60
leidmiseks vdi ettevotluse alustamiseks, nagu
to6borsil registreerumine, toootsimiskuulutuste
avaldamine ja toopakkumiskuulutustele vastamine,

sugulaste ja tuttavate abi kasutamine, laenu(de)
taotlemine jne.
Heitunud isik — mittetootav isik, kes sooviks

tootada ja oleks valmis t66 olemasolu korral ka kohe
toole asuma, kuid ei otsi aktiivselt t66d, sest on
kaotanud lootuse seda leida.

Rahvastiku majandusliku aktiivsuse hindamiseks
kasutatavad niitajad:

t00jous osalemise méar (aktiivsuse midr) — t66jou
osatdhtsus tooealises rahvastikus;

toohoive médar — hoivatute osatidhtsus tooealises
rahvastikus;

tootuse madr — tootute osatihtsus todjous.

tooealise litkkmega leibkonnad ja siistemaatilise valiku
teel pooled kahe tooealise liikmega leibkondadest,
kolmandik kolme totealise liikmega leibkondadest
jne.

Iga valimisse voetud leibkonda kiisitletakse neli
korda — kahes jérjestikuses kvartalis ja pdrast kahe-
kvartalist perioodi uuesti kaks korda jargmise aasta
samades kvartalites. Sellise 2—2-2 rotatsiooniplaani
jargi on igas kvartalis 25% leibkondadest uued, 50%
leibkondadest kiisitleti ka eelmises kvartalis ja
eelmise aasta samas kvartalis, sealhulgas 25%
kiisitleti nii eelmises kvartalis kui ka eelmise aasta
samas kvartalis.

Valimi moodustamise viimase sammuna lisatakse
uutele leibkondadele mitmendat korda valimis olevad
leibkonnad.

Kiisitletakse valimisse sattunud isiku leibkonna koiki
tooealisi liikmeid. Kiisitlemiseks esitatud leibkondade
arv 2004. aasta kvartalite kaupa oli jirgmine:

1 11 111 v Kokku
2530 2522 2492 2 480 10 024
Labour Market 2004
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Kiisitlus

ETU kdsitlusi korraldab Statistikaameti andmete
kogumise osakond. 2003. ja 2004. aastal tootas
Statistikaameti 60 kiisitlejast 6 siilearvutiga (CAPI),
tilejadnud paberi ja pliiatsiga (paper-pencil).

Aastal 2004 intervjueeriti kiisitlemiseks esitatud
10 024 leibkonnast 7200. Leibkondades oli kokku
14 789 tooealist liiget, kellega tehti 14 645 intervjuud.

Leibkonna viljalangemise podhjuseks oli 107 juhul
loendi viga vdi ebatdpsus. Mittevastamise (kao)

pohjuseid oli mitmeid: intervjuust keeldumine
mitmesugustel pdhjustel (573 leibkonda); leibkond
polnud Kkittesaadav (685 leibkonda); muud pdhju-
sed — leibkond elas mujal ja teda ei leitud vdi polnud
vOimeline vastama vms (1459 Ileibkonda). Kui
leibkond ndustus uuringus osalema, oli leib-
konnaliikmete hulgas vihe mittevastajaid (144 isikut).

Vastanud ja mittevastanud leibkondade ning isikute
arv kvartalite kaupa ja nende pohjal arvutatud
vastamise ja kao méirad on jargmised:

I kv II kv III kv IV kv Kokku
Vastanud leibkonnad 1877 1787 1753 1783 7200
Kaoleibkonnad 634 709 715 659 2717
Kokku leibkonnad 2511 2 496 2468 2442 9917
Vastanud leibkondades
tooealisi liikmeid kokku 3 889 3621 3587 3692 14 789
vastanuid 3 856 3593 3543 3653 14 645
Leibkonna tasandil
vastamise mair (H)*, % 74,8 71,6 71,0 73,0 72,6
kao maar**, % 25,2 28,4 29,0 27,0 274
Leibkonnaliikme tasandil
vastamise maar (1)*¥**, % 99,2 99,2 98,8 98,9 99,0
Uldine vastamise méir: R = HxI, % 74,1 71,0 70,2 72,2 71,9

* Vastanud leibkondade osatihtsus koigi leibkondade hulgas.

*#*  Kaoleibkondade osatihtsus koigi leibkondade hulgas.

kksk

Sisestus, andmepuhastus ja kodeerimine

2004. aastal sisestati ja kodeeriti ankeedid Statistika-
ameti Viljandi biiroos. Andmete kogumise osakonna
vilitoode talituse instruktorid kogusid iga kahe nddala
tagant oma piirkonna kiisitlejate t66 kokku ja saatsid
tdidetud ankeedid Viljandisse.

Andmesisestusprogramm  on  tehtud  Blaise’i
tarkvaraga ja sisaldab esmast loogilist kontrolli. Kui

sisestamisel ilmnesid ankeedis vastuolud, voeti
tihendust vea teinud kiisitlejaga, kes tdpsustas
olukorda. Siilearvutiga tdidetud ankeedid saatsid

kiisitlejad Viljandisse elektrooniliselt.

Parast kiisitluste 16ppu ja koigi andmete sisestamist
konverteeriti Blaise’i andmefailid SAS formaati ning
kontrolliti keerulisemaid seoseid, mida ei olnud
voimalik Blaise’is teha. Vastuolude ilmnemisel
poorduti tdpsustamiseks taas kiisitleja poole.
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Vastanute osatihtsus vastanud leibkondade tooealiste liikkmete hulgas.

ETU andmed kodeeritakse tegevusala (EMTAK),
ametiala (ISCO-88), haldusjaotuse (elukoht,
siinnikoht, téokoha asukoht, kooli asukoht), rahvuse,
keele (kodune keel, muud keeled) ja omandatud voi
Opitava eriala (ISCED 97) jérgi.

Omandatud vdi dpitava eriala kodeerimisel ISCED 97
alade (dppekavade rithmade) liigituse jargi on aluseks
eriala nimetus ja omandamise koht. Nende kohta, kes
uuringuperioodil Oppisid, kiisitakse ankeedis ka
Oppeasutuse nime ja omandatavat haridustaset.

ISCED 97 alusel haridustaseme kodeerimiseks on
ankeedis eraldi kiisimus itildhariduskoolis omandatud
hariduse kohta ning kutse-, eri- ja ametialase
haridustaseme kohta. ISCED 97 koodide saamist
nende kahe niitaja alusel on nididatud jérgneval
skeemil. Vordluseks on toodud vastav ISCED 76
kood, mida kasutati ETU 95 ja ETU 97 puhul.
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Uldhariduskoolis
omandatud haridustase

4 Alghariduseta

Kutse-, ameti- voi erialane
haridustase

ISCED 97
kood

5 Kirjaoskamatu

0

3 Algharidus

1 Kutse-, ameti- voi
erialahariduseta

2 Kutseharidus

2C

3 Kutseharidus koos pohi-
hariduse omandamisega

2 Pohiharidus

1 Kutse-, ameti- voi
erialahariduseta

2A

2 Kutseharidus

3C

4 Kutseharidus koos kesk-
hariduse omandamisega

5 Kutsekeskharidus
parast pohiharidust

7 Keskeri- voi tehnikumiharidus
pérast pohiharidust

1 Keskharidus

1 Kutse-, ameti- voi
erialahariduseta
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3A

2 Kutseharidus

6 Kutsekeskharidus
keskhariduse baasil

4B

8 Keskeri- voi tehnikumiharidus
parast keskharidust

9 Kutsekdrgharidus

5B

10 Rakenduskorgharidus,
diplomidpe

11 Bakalaureus (kdrgharidus)

12 Magister

5A

13 Teaduste kandidaat, doktor
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ISCED 76
tase kood

0

Esimene tase

ja vihem 1

Teine tase 3

Kolmas tase 6
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Andmete kaalumine

Valimivotmise viis, selles uuringus kihtvalik,
midrab igale isikule kaalu, mida peab aga kao
esinemise tottu korrigeerima.

Kao kompenseerimiseks leiti kao (mittevastamise)
maidr maakondade kaupa, eraldi linnas ja maal. See
erines piirkonniti, ulatudes 0%st 40%ni mdnes
piirkonnas. Et saada maakonniti tidpsemaid
tulemusi, jaotati Eesti kao kompenseerimiseks
maakonna ja linna/maa jirgi seitsmeks kaogrupiks
kao miira pdhjal piirkonnas. Isiku kaokaal grupis
on isiku iildise vastamise miéra poordviirtus selles
grupis.

Enne andmete iildkogumile laiendamist kasutati
kalibreerimist soo ja viieaastaste vanuseriihmade
ning isiku elukoha maakonna jdrgi. Aluseks voeti
demograafilistest andmetest teadaolev Eesti elanike
jaotus soo-vanuseriihmade ja maakondade jirgi
1. jaanuaril 2003.

Parast kalibreerimiskaalude arvutamist leiti igale
vastanud isikule iildine laiendustegur, mis on
tildkogumi mahu ja kvartalis kiisitletute arvu suhe.
Isiku 16pliku kaalu saamiseks Kkorrutati see
laiendustegur varem leitud kaaludega. Kontrolliks
summeeriti vastanute kaalud ja saadi tdpselt
tildkogumi maht.

Valimi moodustamise protseduuri ja suure kao tottu
mones piirkonnas olid leitud kaalud viga erinevad.
Minimaalsed, maksimaalsed ja keskmised kaalud
2004. aastal:

Kaal I kv I kv III kv IV kv 2004*

Minimaalne 30,0 34,0 25,7 28,0 6,4
Maksimaalne 796,7 877,8 1166,6 907,4 291,6
Keskmine 2717 291,6 295,7 286,8 71,5

* Aastakeskmised kaalud saadakse kvartalikaalude
jagamisel neljaga.

Kasutatud hinnangfunktsioonid ja hinnangute kvaliteet

Valimi laiendamisel tildkogumi kohta saadud andmed
on koik tegelike parameetrite hinnangud. Oluline
nditaja hinnangute kvaliteedi iseloomustamisel on
standardviga, mille pdhjal saab arvutada suhtelise
standardvea ja usaldusvahemiku.

Suhteline standardviga on standardvea ja hinnangu
suhe. Suhtelist standardviga viljendatakse prot-
sentides. Niitaja tegelik viirtus asub tdendosusega
0,95 vahemikus, mille otspunktid on hinnangust
ligikaudu kahekordse standardvea kaugusel. Selle
vahemiku, nn 95%-se usaldusvahemiku otspunktid
leiame jargmiselt. Niiteks oli 2004. aastal tdotuse
midra hinnang 9,7% ja tema standardviga 0,51
protsenditihikut. 95%-se usaldusvahemiku otspunktid

Andmete tootlemine ja avaldamine

Eesti to0jou-uuringu andmete tootlemisel kasutatakse
andmetdotluspakette SAS ja SPSS.

Alates 2000. aastast avaldatakse kvartaliandmed
2 kuud pirast kvartali 10ppu ja aastaandmed 3 kuud
pdrast aasta 10ppu (jargmise aasta mirtsi 16pus).

Andmed tehakse koigile kasutajatele kittesaadavaks
tihel ajal — pressiteate “Toohdive ja tootus”
avaldamise pdeva hommikul kell 9. Pressiteade
saadetakse kdigile huvitatuile (k.a ajakirjandus) kas
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on 9,7 + 1,96 x 0,51 = 9,7 = 1,0. Konstant 1,96 on
etteantud usaldusnivoo 0,95 poolt médratud. Teiste
sonadega, tdendosusega 0,95 on tegelik tootuse madr
8,7% ja 10,7% vahel.

1997. aastast on tegemist klastervalimiga, sest uuriti
koiki valimisse sattunud leibkonna tdoealisi liikmeid.
Hinnangute standardvigade leidmiseks on kasutatud
eriprogrammi Sudaan, mis arvestab standardvea
arvutamisel  klastritevahelise ja  klastritesisese
varieeruvusega. Et ildkogumi maht, st kdigi
leibkondade arv on valimimahuga vorreldes viga
suur, on standardvigade leidmist lihtsustatud ja
kasutatud tagasipanekuga disaini valemeid.

e-posti voi faksiga. Samal ajal avaldatakse pressiteade
ka Statistikaameti veebilehel www.stat.ee ja andmed
ilmuvad veebilehe rubriigis “Statistika”.

Eesti  to0jou-uuringu  tulemusi  publitseeritakse
Statistikaameti kuukirjas Eesti Statistika. Estonian
Statistics, kogumikes “Tooturg. Labour Market’
(varem “Toojoud. Labour Force), “Eesti statistika
aastaraamat. Statistical Yearbook of Estonia” ja teistes
Statistikaameti viljaannetes. Statistikaamet vastab ka
saadetud péaringutele.
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Kiesolev viljaanne

2000.-2004. aasta andmete aluseks on ETU
uuringunéddala andmed. Aegridadena antakse iilevaade
Eesti tooturust 1994.-2004. aastal, selle koostamisel
on kasutatud ka tagasivaateliselt kogutud andmeid.
1999. aasta oli viimane, mille kohta koguti andmeid
tagasivaateliselt. 2000. aastal alustatud kvartali- ja
aastaviljundiga pidevuuringuga saab koik niitajad
uuringunédala jérgi.

To6jou-uuringu  1990.-2001. aasta andmed on
tapsustatud, kasutati 1989. ja 2000. aasta rahva-
loenduse vaheliste aastate korrigeeritud rahvaarve.
Tapsustatud andmed avaldati esimest korda vilja-
andes “Toojoud. 2001. Labour Force” (korrigeeri-
mise metoodika kohta vt sealsamas 1k 222).

Majandussektorid:

1) primaarsektor (pdllumajandus, jahindus, metsa-
majandus, kalapiiiik): EMTAK-1 (NACE Rev. 1) jérgi
tegevusalade koodid A, B;

2) sekundaarsektor (miet6ostus, tootlev  tOOstus,
elektrienergia-, gaasi- ja veevarustus, ehitus):
EMTAK-i (NACE Rev. 1) jargi tegevusalade koodid
C,D,E, F;

3) tertsiaarsektor (teenindav  sektor): EMTAK-i
(NACE Rev. 1) jargi tegevusalade koodid G—Q.

Alates 2000. aastast avaldatakse tegevusalad ettevotte
voi asutuse selle alliilksuse (toimla) jargi, kus
kiisitletav tootas. Varasemate aastate andmed on
ettevotte vOi asutuse pohitegevusala jargi.

Maa- ja linnarahvastikuks jaotamise aluseks on
kiisitletava elukoht. Linnaelanikud on linnarahvastik
ja vallaelanikud maarahvastik. Valla koosseisus
linnade elanikud loetakse samuti linnarahvastikuks.
ETU-s kiisiti inimese tegelikku, mitte
sissekirjutusejirgset elukohta. Niisiis méddrab maa- ja
linnarahvastiku jaotuse tegelik elukoht.

To66jou-uuringuga kogutakse andmeid tooealistelt
isikutelt (15-74-aastased). Enne 2002. aastat arvestati
kiisitletava vanuse méadramisel vaid siinniaastat:
tooealised on need, kes uuringuaasta 1. jaanuaril olid
15-74-aastased. 2002. aastast alates arvestatakse ka
stinnikuupéeva: tooealised on need, kes
uuringunédalal olid 15-74-aastased.

Stinnikuupieva arvestamine vanuse arvutamisel alates
2002. aastast vOimaldab tdpselt arvutada ka
vanuseriihma “16 kuni pensioniiga” andmeid. Enne
2002. aastat arvestati t00jOu-uuringus pensioniiga
ainult  tdisaastates. To6ojou-uuringus  kasutatud
pensioniiga on esitatud jargmises tabelis.
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Vanus, aastat

mehed naised
1989-1994 60 55
1995-1996 61 56
1997-1998 62 57
1999-2001 63 58
2002-2003 63 58,5
2004 63 59

Tooaega kisitlevates tabelites on kasutatud jargmisi
mdisteid:

ajutine to60 — tdhtajaline t66, mis on vdetud
suhteliselt lithikeseks perioodiks (alla {ihe aasta).
Ajutiseks loetakse niiteks juhut6od,;

tavaline tooaeg —
pikema perioodi jooksul;

tiitipiline toonddala kestus

tegelik tovaeg — tootatud tunnid uuringunidalal.

Hoéivatud on jaotatud tdis- ja osaajaga tootavateks
kahel wviisil: kogu tavalise niddalatooaja (pohi- ja
korvaltoodel kokku) ning ainult pohitdol tavalise
nidalat6oaja jargi. Mérkused on tabelite juures.

Mboned tagasivaatelise osa baasil saadud néitajad on
uuringuniddalaga vorreldes erinevad. Tootu puhul ei
ole voimalik tagasivaateliselt kontrollida, kas ta oli
valmis kahe niddala jooksul tole asuma. Samuti ei saa
kontrollida valmisolekut lisat66 votmiseks vaeghdive
madratlemisel. Seetdttu  on  1994.-1999. aasta
niitajates loetud vaeghéivatuteks ehk pealesunnitud
osaajatooga tootajateks need, kes ei tootanud téisajaga
todandjapoolsetel pdhjustel (t66 voi tellimuste vihe-
sus, remont, tehniline rike, todandja ei vdoimaldanud
tdisajatood jms). Alates 2000. aastast on rakendatud
vaeghdive korrektset definitsiooni. Mirkused on
tabelite juures.

Ankeedi iilesehitusest ldhtuvalt saadi tagasivaateliselt
kogutud andmed kuu tdpsusega, st fikseeriti kdik
todalast kiitumist iseloomustavad perioodid, mille
pikkus oli vihemalt iiks kuu. 1994.-1999. aasta kohta
toodud aastakeskmised niitajad on saadud 12 kuu
nditajate aritmeetilise keskmisena. Aastakeskmised
andmed 2000.-2004. aasta kohta on saadud
uuringunddala andmetel pdhinevate kvartalitulemuste
aritmeetilise keskmisena.

Hinnanguid, mis pdhinevad valimi vihem kui 20 isi-
kul, ei ole avaldatud (tabelites mirk “...”), sest need
ei ole usaldusvéirsed. Hinnangud, mille aluseks on
valimi 20-39 isikut, on sulgudes.
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To6jou-uuringu andmete vorreldavus

Eesti t60jou-uuringu viljaarendamisel on tehtud
mitmeid metoodilisi muudatusi. Need ei sega
1989. aastaga algava aegrea kasutamist, kuid siiva-
analiiiisi tegemisel tuleb nendega siiski arvestada
(vt skeem).

1989.-1994. aasta andmed koguti tagasivaateliselt
1995. aasta kiisitlusega ja vorreldavuse probleeme
nende aastate vahel ei ole.

1995.-1999. aasta andmed saadi 1997.-2000. aasta
kiisitlusega. 1997. aastal mindi isikukdsitluselt iile
leibkonnaliikmete kiisitlusele. Valimi alusena voeti
kasutusele AS Andmevara rahvastiku andmebaas,
1995. aastal kasutati 1989. aasta rahvaloenduse
andmebaasi. Seetdttu vdivad erinevused 1994. ja
1995. aasta andmete vahel olla osaliselt pdhjustatud
metoodika muudatustest.

Kvartali-  ja  aastavdljundiga  pidevuuringule
tilemineku tottu 2000. aastal voib  vorreldavuse
probleeme olla 1999. ja 2000. aasta andmete vahel.
Alates 2000. aastast tuleb kvartaliandmete ana-
liitisimisel arvestada, et kuna kvartalivalim on iisna
viike (2200 leibkonda), on andmete usaldusviirsus
viiksem kui 1997.-1999. aasta II kvartali uuringu
puhul. Niiteks oli 2004. aasta II kvartalis tootute arv
66 200 = 11400, 1999. aasta II kvartalis 75 900 +

Aegridade analiitisimisel ja teiste riikide andmetega
vordlemisel tuleb alati jdlgida, missuguse vanuse-
riithma kohta esitatud andmed on. Tooealise rahvas-
tikuna kisitlevad eri andmeallikad niiteks 16-aastasi
kuni pensioniealisi, 15-64-aastasi, 15-69-aastasi,
15—74-aastasi, 15-aastasi ja vanemaid jm.

ETU-s on tooealistena defineeritud 15-74-aastased.
Koik 1997. aasta ja jargmiste aastate andmed on
kogutud sellelt vanuserithmalt. 1989.-1996. aasta
andmed, mis saadi tagasivaateliselt ETU95 ja
ETU 97 ajal, on 15-69-aastaste kohta. Et 1997. aasta
ja jiargmiste aastate andmeid eelmistega vorrelda, on
ETU viljaannete vanuseriihmade tabelites esitatud
andmed ka 15-69-aastaste kohta, samuti teiste
enamkasutatavate vanuseriithmade kohta.

Eriti oluline on vanust jédlgida to66jous osalemise
miira ja toohdive madra puhul, sest neid arvutatakse
suhtena vastavas vanuses rahvastikku. Nditeks
2004. aastal oli 15-69-aastaste to0hoive méir 59,7%,
15-74-aastaste puhul aga oluliselt viiksem — 56,8%.
Tootuse midra arvutatakse tootute suhtena toojousse
ja siin on erinevused 15-69-aastaste ja 15-74-aastaste
vahel minimaalsed, sest 70-74-aastast t66joudu on
viga vihe.

Pohilised Eesti to6jou-uuringu metoodikas tehtud

5800. muudatused on ndidatud juuresoleval skeemil.
Kvartalivalimi vdikese mahu tottu on kvartaliandmete
hulk piiratud ja pdhjalikuks analiiiisiks saab kasutada
ainult aastakeskmisi andmeid.
Eesti to6jou-uuring, 1995-2004
Metoodika muutus isikukiisitluselt Metoodika muutus pidevale
leibkonnaliikmete kiisitlemisele kiisitlemisele iilemineku t3ttu
tilemineku tottu
Kiisitletud, tuhat
15W
10
5]
0
ETU 95 ETU 97 ETU 98 ETU 99 ETU 2000 ETU 2001... |
| I N N N [N (Y (NN (U S U N U [N [N I A A N U N N N N N S —
I II ImIvjili o Oorivitr m miviir o0 mIivit m miIivit o miIivit m 1 iv
1989...1994 1995 1996 1997 1998 1999 2000 2001...
- Kiisitlusperiood Tagasivaateline osa, mille andmed kajastuvad avaldatud aegridades
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History of the labour force survey

The labour force survey conducted in the United
States in 1940 is considered the first labour force
survey of the present time. The history of European
labour force surveys begins later, in France in 1950.
The labour force survey covering the Member States
of the European Union began in the 1960s. In the
Central and Eastern European countries the labour
force surveys began in the 1990s, in Estonia in 1995.

In labour force surveys the methodology of the
International Labour Organisation is used, which
guarantees the comparability of the data. The labour
force survey is a sample survey in which the data are
collected from the people. The labour force survey
covers the whole working-age population.

The Statistical Office of Estonia conducted the first
labour force survey at the beginning of 1995
(ELFS 95). In 1997-1999 the survey was conducted in
the 2nd quarter. Starting from the year 2000 the
survey data are collected all the year round and the
results are for the quarters and the year.

Until the 2nd quarter of 2000 the questionnaire of
ELFS consisted of two parts:

— the part of the reference week in which the data
were collected on the week preceding the survey;

— the retrospective part in which the data were
collected on the changes of work in the years
preceding the survey.

Programme of the survey

The main part of the ELFS includes questions
concerning the respondents’ activities in the reference
week. In 1995, the first quarter was covered with
reference weeks, 2nd quarter in 1997-1999 surveys.
Since 2000 the reference weeks for the households in
the sample are spread uniformly throughout the whole
year, e.g. for every week of the year the same number
of interviews is carried out. The household is usually
surveyed during the week immediately following the
reference week. In certain conditions the interview is
allowed to provide later but never more than five
weeks apart.

For the reference week the employed persons are
asked about economic activity, occupation, labour
status, work relations, place of work, usual and actual

Definitions

The ELFS is based on the definitions devised by the
International Labour Organisation that enable us to
compare the collected data with other countries.

Working-age / labour-age population — the part of
the population that is used as the basis when
examining the economic activity of the population, or
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In developing the labour force survey in Estonia, the
need of the labour force survey of the European
Union has also been followed. The Labour Force
Survey of the European Union is based on the
corresponding regulation of the European Union,
according to which all Member States are obliged to
conduct the labour force survey and forward the data
to the Eurostat.

According to the regulation adopted in 1991 the
labour force survey of the European Union was to be
conducted in the 2nd quarter. According to the
regulation adopted in 1998 (Council Regulation No
577/98) the Labour Force Survey is a continuous
survey providing quarterly and annual results. The
regulation prescribes the list of data to be forwarded
to the Eurostat, the criteria of authenticity, etc.

Since 2001, the Estonian Labour Force Survey
questionnaire includes an ad hoc module, the contents
of which vary from year to year. The module is
compiled in accordance with the relevant EU
regulations. The aim of the added module is to gather
detailed information about an aspect of life directly
relevant to the labour market. The 2001 survey
addressed issues relating to length and patterns of
working time. The 2002 survey examined the effect of
health problems on a person's ability to work. In 2003
lifelong learning was surveyed. In 2004 the module
about length and patterns of working time as in 2001
was included.

working time, about secondary jobs, etc., unemployed
persons are asked about the steps taken to find a job,
the duration of job seeking, the characteristics of a
job they are looking for, etc., the inactive persons are
asked about the reason of inactivity, sources of
subsistence, etc. The questions in the ad hoc module
2004 were about length and patterns of working time,
termination of work contract, working for one or
more customers, paid overtime hours, shift work and
satisfaction with the working time arrangement.

In addition, the questionnaire gathers information
about main changes in the working life of the
respondents during the last year and studies during
the previous four weeks.

in other words, the population of the age that is the
object of a labour force survey (between the age of 15
and 74).

Economically active population / labour force —
persons who wish and are able to work (total of
employed and unemployed persons).

Labour Market 2004
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Economically passive / inactive  population —
persons who do not wish or are not able to work.

The economically inactive population includes e.g.
homemakers, non-working students, disabled persons,
persons on parental leave, etc.

A person is considered employed (with work), if —
during the reference period — he or she

1) worked and was paid as a wage earner, entre-
preneur, or a freelancer;

2) worked without direct payment in a family en-
terprise or on his or her own farm;

3) was temporarily absent from work.

The main criterion for being temporarily absent from
work is preserving the formal labour relations with
the employer (in the case of an enterprise,
preservation of the enterprise). The reason for being
temporarily absent from work may be a holiday,
illness, advanced training or retraining courses,
strike, etc. All persons who have worked at least 1
hour during the reference week are considered
employed, which is due to the necessity to define
unemployment as the complete absence of work.

Part-time worker — an employed person whose
usual working time per week is less than 35 hours,
except the occupations where a shortened working
time is prescribed by the law.

Underemployed — part-time worker who is willing to
work additional hours and is currently (in the course
of two weeks) available for it.

Sample

The target population of the ELFS contains all
working-age residents of Estonia. The working-age
persons comprise persons aged between 15 and 74 in
the reference week.

A stratified systematic sampling is used on the first
step of sample formation. The 15 counties of Estonia
and Tallinn are divided into four strata according to
the population numbers (I — Tallinn, II — four bigger
counties, Il — ten smaller counties, IV — Hiiumaa)
and different inclusion probabilities are applied in
strata.

In 2004, the sample was selected from the address-
base of the 2000 Population Census, comprising
persons aged 15-74, according to the procedure
described above. The list of persons was received.
This was used as the sample basis. The number of
15-74 year-old members of the selected person’s
household was also included.

The inclusion probability of a household depends on
the number of working-age persons in the household.
For example, the inclusion probability of a household
with two working-age members is twice as big, and
with three working-age members three times as big as
of the household with one working-age member.
In order to keep equal the inclusion probabilities of
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Unemployed — a person who fulfils the following
three conditions:

1) he or she is without work (does not work anywhere
and is not temporarily absent from work);

2) he or she is currently (in the course of two weeks)
available for work if there should be work;

3) he or she is actively seeking work.

Seeking work includes all steps actually taken during
the last four weeks in order to find work or start
entrepreneurship, such as registration at employment
exchanges, advertising or answering newspaper
advertisements, seeking assistance of friends and
relatives, applying for loans, etc.

Discouraged worker — non-working person who
would like to work and would be available for work
as soon as there was work but who is not actively
seeking work because do not believe in the chance of
finding any.

In order to assess the economic activity of the
population, the following indicators are used:

— labour force participation rate (activity rate) —
the share of the labour force in the working-age
population;

— employment rate — the share of the employed in
the working-age population,

— unemployment rate — the
unemployed in the labour force.

share of the

all households and working-age persons of target
population, all households with one working-age
member and, by systematic sampling, half of the
households with two working-age members, one third
of the households with three working-age members,
etc. were taken into the sample.

Each sampled household is interviewed four times,
during two consecutive quarters and after a two-
quarters period it is again interviewed twice in the
corresponding quarters of the following year.
According to such a 2-2-2 rotation plan every quarter
25% of the households are participating in the survey
for the first time. 50% of the households were also
interviewed in the preceding quarter and in the same
quarter of previous year, including 25% of the
households interviewed in the previous quarter and in
the same quarter of previous year as well.

As the last step of sample formation the households
interviewed before were added to the households
sampled for the first time. The numbers of households
presented for the survey by the quarters were:

114

Ist 2nd 3rd 4th Total
2,530 2,522 2,492 2,480 10,024
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Data collection

The ELFS data collection field works are conducted
by the Data Collection Department of the Statistical
Office. In 2003 and 2004, 6 interviewers of total 60
worked with laptop computers (CAPI), other
interviewers worked by paper-pencil.

In 2004, 7,200 households of 10,024 households
presented for the survey were interviewed. The
households interviewed included 14,789 working-age
members who gave 14, 645 interviews.

Among the households not interviewed, in 107 cases
the reason was an error or inaccuracy of the

sampling frame. The reasons for non-response were
refusal (573 households), failure to contact the
household (685 households) and other reasons as the
address of the household was not known or the
household was not able to respond, etc. (1,459
households). When the household decided to
participate in the survey, the number of non-
respondents among the members of household was
small (144 persons).

The number of households and persons interviewed
and not responded by quarters and the calculated
response and non-response rates are the following:

Ist 2nd 3rd 4th Total
quarter  quarter  quarter  quarter
The households interviewed 1,877 1,787 1,753 1,783 7,200
Non-response 634 709 715 659 2,717
Total 2,511 2,496 2,468 2,442 9,917
Among the households interviewed
number of working-age members 3,889 3,621 3,587 3,692 14,789
of which respondents 3,856 3,593 3,543 3,653 14,645
At the household level
response rate (H)* % 74.8 71.6 71.0 73.0 72.6
non-response rate**, % 25.2 28.4 29.0 27.0 274
At the individual level
response rate (I)***, % 99.2 99.2 98.8 98.9 99.0
Overall response rate: R = HxI, % 74.1 71.0 70.2 72.2 71.9

*  Percentage of households interviewed among the total number of households.
##  Percentage of households not responded among the total number of households.
##% Percentage of respondents among the working-age members of households interviewed.

Data entry, editing and coding

The entry and coding of the data for 2004 was
performed in Viljandi bureau of the Statistical Office.
Instructors of the Field Work Organisation Service of
the Data Collection Department collected filled
questionnaires from interviewers after every two
weeks and sent the questionnaires to Viljandi.

The data entry programme uses Blaise software and
includes also the primary logical checks. In the case
of inconsistencies that appeared during data entering,
the interviewer who had made a mistake was
contacted and the data were adjusted. Data collected
by laptop computers were sent by interviewers to
Viljandi electronically.

After the end of the field work and entering of all
data, the Blaise data files were converted into SAS
format and more complicated relations, which could
not be made in Blaise, were checked. In the case of
inconsistencies corrections were made again by
contacting the interviewer.

The data of the ELFS are coded by economic activity
(NACE Rev. 1), occupation (ISCO-88), administrative
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division (place of residence, place of birth, location of
working place and location of school), ethnic
nationality, language (domestic language, other
languages) and by the acquired qualification or
qualification which one is learning (ISCED 97).

The acquired qualification is coded according to the
classification of ISCED 97 field of educations and
training. The name of the qualification and the place
of acquisition form the basis for codification. For
those respondents who were in the middle of studies
in the survey period, the name of the educational
institution and the level of education are determined.

In order to code educational level according to the
international code of classification ISCED, the ques-
tionnaire includes a separate question about the level
of general education and about the level of vocational
and professional education. The codes of the ISCED
97 received on the basis of these two variables have
been presented in next Figure. The earlier code of the
ISCED 76 which was used in ELFS 95 and ELFS 97
has been brought out for comparison.

Labour Market 2004
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Level of education
acquired at a school
of general education

4 No primary
education
5 Illiterate

Level of professional or
vocational education

3 Primary education

1 No vocational or professional

education

2 Vocational education

\3 Vocational education
together with basic education

2 Basic education

1 No vocational or

professional education

2 Vocational education

4 Vocational education together

with secondary education

|
5 Vocational secondary

education after basic education

fPost—secondary technical educa-

tion based on basic education

1 Secondary education

1 No vocational or professional

education

Weighting

2 Vocational education

6 Vocational secondary
education after secondary

education

8 Post-secondary technical

education based on secondary
education

9 Professional higher education|

10 Diploma studies

11 Bachelor’s degree

12 Master’s degree

13 Candidate of sciences /

doctorate

ISCED 97 ISCED 76
code code
level

0 0

1 Below upper 1
secondary
education

2C 2

2A 2

2

3C 3

3A Upper secondary 3
education

3

5

3

4B 3

3

5B 5

5

5A 6

Tertiary education 6

7

6 7

The weight for an individual is defined by the sample
selection method, in this survey stratified sampling,
which has to be adjusted because of the non-response.
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In order to adjust for non-response, non-response
rates were calculated by the counties, separately for
urban and rural areas. Comparing the number of
households interviewed and not responded, it
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appeared that non-response rate differed by regions,
being from 0% up to 40% in some regions. In order to
receive more precise results by counties, for non-
response adjustment Estonia was divided into seven
groups by counties and urban/rural areas according
to the non-response rate in the region. Within each
group the non-response weight of an individual is
inversely proportional to the overall response rate in
the corresponding group.

Before expanding data to the population the
calibration by sex and 5-year age groups and the
place of residence was used. It was done on the basis
of the distribution of the population of Estonia by sex-
age groups and county as of the Ist of January 2003
according to demographic data.

After computing the calibrating weights the expansion
factor was calculated for every respondent. The

The quality of estimates

All the data presented are estimates of actual
parameters. Relevant parameters for describing the
quality of the estimates are standard error and
relative standard error.

Relative standard error is the ratio of the standard
error and the estimate. The actual value of the
parameter lies with probability 0.95 in the interval
(95% confidence interval) whose end points are at the
distance approximately double standard error from
the estimate. The 95% confidence interval is found as
follows. For example, in 2004 the estimated
unemployment rate was 9.7% and the respective
standard error was 0.51. The interval (9.7 — 1.96 x
0.51, 9.7 + 1.96 x 0.51) = (8.7, 9.7) contains the

Data processing and publishing

The processing of the data of the Estonian Labour
Force Survey is carried out using the SAS or SPSS
software. Since 2000, quarterly results are published
two months after the end of the reference quarter,
annual results three months after the end of the
reference year (at the end of March the next year).

The data are simultaneously available to all
customers at 9:00 on the day of issuing a news
release "Employment and Unemployment". It is sent
to all customers, including the media, at their request
either by fax or by e-mail. At the same time, the news
release is also published on the web site of the
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expansion factor is the ratio of the population size
and the number of persons interviewed in the quarter.
For the final weight of an individual the expansion
factor was multiplied by the weights found earlier.
For checking the weights of the respondents were
summed up and the exact population size was
received.

Due to the sampling procedure and the high non-
response rate in some regions, the weights differed
substantially. The minimum, maximum and average
weights in 2004 were the following:

Weight Ist 2nd 3rd 4th 2004%*
quarter quarter quarter quarter
Minimum 30.0 34.0 25.7 28.0 6.4
Maximum 796.7 877.8 1166.6 907.4  291.6
Average 271.7 291.6 2957 286.8 71.5

117

* Annual average weight is quarterly weight divided by 4.

actual unemployment rate with probability 0.95. The
constant 1.96 is determined by the confidence level
0.95.

Since 1997, the sample selected for the ELFS was a
cluster sample in which all working-age members of
the households in the sample were interviewed.
Standard errors of estimates were calculated with the
help of a special statistical package SUDAAN that
takes into account variation both between and inside
the clusters. As population size (the number of all
households) is significantly bigger compared to
sample size, then for computing standard errors the
simplified  formulas of sample design with
replacement were used.

Statistical Office of Estonia www.stat.ee and the data
are published in the statistical database on the web
site under the heading “Statistics”.

The results of the ELFS are published in the monthly
Eesti Statistika. Estonian Statistics, in the annual
publication “Tooturg. Labour Market” (“To66joud.
Labour Force”), in the “Eesti statistika aastaraamat.
Statistical Yearbook of Estonia” and in other
publications of the Statistical Office of Estonia.
Inquiries about the data of the labour force survey
sent to the Statistical Office are also satisfied.

Labour Market 2004
Statistical Office of Estonia



The present publication

Data for 2000-2004 are based on the data of the
reference week of the ELFS. Time series in the
present publication describing the situation in the
Estonian labour market in 1994-2004 are prepared
using the retrospectively collected data. 1999 is the
last year for retrospective data collection to be done.
Continuous survey that started in 2000 provides all
data on the basis of the reference week.

In the yearbook “T66joud. 2001. Labour Force” the
Labour Force Survey data for 1990-2001, which
were  published  earlier, were revised. In
recalculations, revised population numbers for the
years between the 1989 and 2000 Population
Censuses have been used (about correction
methodology see “Labour Force, 2001”, p. 236).

The sectors of economy brought out in tables and
diagrams are the following:

1) primary sector (agriculture, hunting, forestry,
fishing): codes A, B according to the NACE Rev. I;

2) secondary  sector  (mining,  manufacturing,
electricity, gas and water supply, construction): codes
C, D, E, F according to the NACE Rev. I;

3) tertiary sector (trade, services, etc.): codes G-Q
according to the NACE Rev. 1.

Since 2000 economic activities are coded according
to the local unit of the enterprise where the
respondent is working. In earlier years coding was
done according to the main economic activity of the
enterprise.

The distinction between rural and urban population
is made according to the place of residence of the
respondent. The population of cities is considered
urban population and the population of rural
municipalities — rural population. The citizens of
cities that are in the territory of a rural municipality
are also considered urban population. In the ELFS
actual, not the registered place of residence was
asked. Thus the actual place of residence determines
the distribution between rural and urban population.

The target population of the survey are the working-
age residents of Estonia (aged 15-74). Up to 2002,
the respondents were classified as falling in or out of
the working age population only according to the
year of birth: the working age population is the
population between the age of 15 and 74
on 1 January of the reference year. Since 2002, the
date of birth is taken into account when calculating
the age of the respondent: the working age population
is the population between the age of 15 and 74 in the
reference week.

As since 2002 the age of the respondent is calculated
according to the date of birth the data for the age
group “16 until pension age” are exactly calculated
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as well. Before 2002 the pension age was calculated
only in full-years. Pension age used in the ELFS is
presented in the following table.

Age, years

males females
1989-1994 60 55
1995-1996 61 56
1997-1998 62 57
1999-2001 63 58
2002-2003 63 58.5
2004 63 59

In the tables on working time the following terms are
used.

Temporary job —a fixed-term job taken for a
relatively short period (less than a year). For
example, odd jobs are considered temporary jobs.

The usual working hours — the typical length of a
working week over a longer period of time.

The actual working hours — hours worked in the
reference week.

In the present publication employed persons are
divided into full/part-time employees in two ways: by
usual hours worked per week total (in main and
second jobs) and usual hours worked per week only in
main job. The respective notes are by the tables.

Some retrospectively collected data differ from the
reference week data. In the case of unemployed
persons it is not possible to check retrospectively if
the person was available for starting work in the course
of two weeks. Similarly, it is not possible to check
retrospectively the availability for taking additional work
in the case of the underemployed. Thus, the
underemployed or involuntary part-time workers for
1994-1999 are considered those who were working
part-time by reasons of employer (scarcity of orders or
clients, repairs, technical failure, employer did not make
full-time job available, etc.). Since 2000 the correct
definition of underemployed is used. The respective notes
are by the tables.

According to the questionnaire design the precision of
the retrospectively collected data was one month, i.e.
the minimum length of the periods fixed was one
month. The annual indicators for 1994—1999 are the
arithmetical averages of 12 months. Annual average
data for 2000-2004 are arithmetical averages of the
quarterly data collected on the basis of the reference
week.

The estimates that are based on less than 20 persons
of the sample have not been published (in tables the
symbol “...”) as not sufficiently reliable. The
estimates that are based on 20-39 persons of the
sample are in the brackets ( ).

Labour Market 2004
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Comparability of the data of the Estonian Labour Force Survey

Some methodological changes

the process of development of the Estonian Labour

Force Survey. The changes do

time series starting from 1989,
considered while making analysis (see the scheme).

The data on 1989-1994 were collected retrospectively

with  the of 1995

survey

comparability problems of these years.

The data on 1995-1999 were received with the survey
of 1997-2000. In 1997 the household members were
surveyed instead of the personal survey. Andmevara
Ltd database was used as a sample frame, in 1995 the
database of the 1989 Population Census was used.
The differences between the data of 1994 and 1995
may partly be caused by the changes of methodology.

In connection with the continuous survey in the year

have been made during  In analysing time series and comparing them with the
data of other countries it is necessary to follow the
fact on which age group the data are produced.
Different data sources consider working-age
population the persons aged 16 until pension age,
persons aged 15-64, 15-69, 15-74, persons aged 15

and older, etc.

not influence the use of
but they are still to be

and there are no
The ELFS defines working-age population as persons
aged 15-74. All the data on 1997 and the following
years are collected from this age group. The data on
1989-1996, which have been received retrospectively
in the ELFS 95 and ELF'S 97 are for the persons aged
15-69. To compare the data of 1997 and the
following years with the previous years, the
publications of the ELFS provide data on the persons
aged 15-69, as well as on the other age groups which
are used more often.

2000 there may be problems of comparability between

the data of 1999 and 2000.

Starting from 2000, in analysing quarterly data it has
to be taken into account that as the sample of the
quarter is relatively small (2,200 households), the
authenticity of the data is lower than in the survey
conducted in the 2nd quarter of 1997-1999. For
example, the number of the unemployed persons in the
2nd quarter of 2004 was 66 200 = 11 400, in the 2nd
quarter of 1999 it was 75,900 £5,800. Due to the
small size of the quarterly sample the quarterly data

The age group is especially significant in labour force
participation rate and employment rate since they are
calculated as the ratio to the population of a certain
age group. For example, in 2004 the employment rate
of the persons aged 15-69 was 59.7%, of the persons
aged 15-74 it was significantly smaller — 56.8%. The
unemployment rate is calculated as the share of the
unemployed in the labour force and here the
differences between the persons aged 15-69 and
15-74 are minimal, as the share of the employed
persons aged 70-74 is very small.

are limited and only annual average data can be used

for analysis.

The main changes in the methodology of the Estonian
Labour Force Survey are indicated in the scheme

below.
Estonian Labour Force Survey, 1995-2004
Change in methodology: Change in methodology:
sample of households instead start of the continuous
of sample of persons survey
Interviews, thousands
15
10
54
0
ELFS 95 ELFS 97 ELFS 98 ELFS 99 ELFS 2000\ ELFS 2001 |
N N N N [N A N A N N AN (N (N AN NN AN N (N (NN (N NN [ N N N B
I II mIvViI I mIvili I mIivit I mIivjili 0 mIiv|li o oI o oriIv
1989...1994 1995 1996 1997 1998 1999 2000 2001...
. Period of field work Retrospective part which data are included in time series
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