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SAATESONA PREFACE

SAATEKS

~.Demokraatlik elukorraldus mitte tiksnes ei tdhenda, vaid ka eeldab, et naised ja mehed on koigis
eluvaldkondades vorddiguslikud. Sooline vorddiguslikkus tdahendab vordsete Giguste korval ka
vordseid kohustusi ja vastutust ning vdrdseid vdimalusi kdigile, olenemata inimese soost,” on
kirjas Eesti Vabariigi vérddiguslikkuse seaduse iilevaates®. lgapdevaelus tddeme, et ikka on
teisiti. Ajakasutuse uuringud on naidanud, et koduseid t6id teevad iga paev palju rohkem naised.
Eesti naistel, kellest valdav osa kaib t66l, on kodut6dde tegemisel kanda topeltkoormus, mis
olulisel maaral vahendab naiste vdoimalust ennast Ghiskonnas teostada. Samas tuleb tddeda, et
naised saavad oma palgatéd eest tunduvalt vaiksemat tasu kui mehed ja palgaldhe poolest
oleme Euroopas esirinnas.

Nii naised kui ka mehed soovivad olla koos lastega ja end oma erialal teostada. T66- ja pereelu
Uhitamise puhul raagitakse peamiselt kolmest probleemsest valdkonnast, mida puitakse hitada:
palgatdo, lastehoid ja kodutddde jagamine. Selleks et tulla toime nii lapsevanema, elukaaslase
kui ka todtajana, peaksid vanematevahelised kodused kohustused olema jagatud &iglaselt.
Kogumikus analliisitakse t66- ja pereelu Uhitamise aspekte ning lastehoiuteenuste katte-
saadavust ja kasutamist. Eestit on vdimalik vaadelda ka vordluses teiste Euroopa Liidu
likmesriikidega, mis annab hea Ulevaate, millises seisus me oleme ja millised on suuremad
kitsaskohad eelkdige Eesti ihiskonnas.

Kogumikust saab Ulevaate nii naiste ja meeste haridustee véaljakujunemisest kui ka tervise-
kaitumisest. Oluline aspekt on naiste ja meeste vaba aja maht ja kasutamine — kas kodus
passiivselt telekat vaadates voi aktiivselt kultuuriasutustes kaies.

Eri teemakasitlusega artiklid annavad kokkupdimitult (levaate naiste ja meeste positsioonist
Uhiskonnas. Kas saame ka vastuse pealkirjas pustitatud kiisimusele, on mehe kodu maailm ja
naise maailm kodu?

Head lugemist!

Urve Kask
rahvastiku- ja sotsiaalstatistika osakonna juhataja

@ Naised & mehed: vérdsed bigused, vérdne vastutus: lilevaade soolise vérddiguslikkuse seadusest. (2010).
Sotsiaalministeerium. Tartu: Atlex.
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SAATESONA PREFACE

PREFACE

Overview of the Republic of Estonia Gender Equality Act® sets out that democratic organisation of
life not only means but also presumes equality between males and females in all areas of life. In
addition to the equal rights, gender equality also implies equal obligations and liability as well as
equal opportunities for all persons irrespective of their gender. In our daily life we recognise that it
is still not so. Time Use Surveys have shown that women deal with household care on a daily
basis much more than men. In Estonia, women, a predominant share of who are employed, carry
a redoubled burden in household works, which significantly reduces women’s opportunity for self-
realization in the society. At the same time, it should be acknowledged that women receive
remarkably lower remuneration than men for paid labour and, in Europe we position in the
forefront in terms of wage gap.

Women and men both wish to have opportunities to spend time together with their children and
achieve as much as possible in their profession. In regard to reconciliation between work and
family life, we mainly talk about three problematic spheres — paid labour, childcare and division of
household care — which are tried to be combined. In order to cope as a parent, partner in life and
as an employee, domestic obligations should be distributed between parents in a fair way. The
collection of articles analyses aspects of combining work and family life as well as access to and
use of childcare services. Estonia can be observed in comparison with other Member States,
which provides a good overview of the conditions we are in and of the major bottlenecks
encountered first and foremost in Estonian society.

The publication gives and overview of the shaping of women’s and mens’ road to education as
well as of their health behaviour. An important aspect is the amount of leisure time and its use by
females and males: whether it is spent by passively watching TV at home or by actively visiting
cultural institutions.

Articles on various topics, twisted together, provide an overview of the positions of females and
males in the society. Can we also confirm the raised question: man’s home is the world, woman’s
world is her home?

Enjoy the reading!

Urve Kask
Head of Population and Social Statistics Department

? Naised & mehed: vérdsed igused, vérdne vastutus: iilevaade soolise vérddiguslikkuse seadusest. (2010).
Sotsiaalministeerium. Tartu: Atlex.
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'g SOOLISED ERINEVUSED AJAKASUTUSES GENDER DIFFERENCES IN TIME USE

SOOLISED ERINEVUSED AJAKASUTUSES

Marin Tasuja

Sissejuhatus

Aeg on Uks olulisemaid igap&devaelu mdjutajaid. Erinevalt muudest inimressurssidest on aeg kdigi
vahel vdrdselt jagatud. Olenemata sissetulekust, haridusest, perekonnaseisust, soost vdi
vanusest on koigil 66paevas aega 24 tundi. Kuigi kérgem sissetulek ja tehnoloogilised
uuendused on muutnud véimalikuks aega osaliselt rahaga asendada (Levinson ja Kumar 1995),
ei saa keegi aega juurde osta. Aja I6pliku iseloomu téttu on inimesed sunnitud valima mitme
tegevuse vahel ja tegema kompromisse nii enda isiklikus kui ka leibkonnasiseses ajajaotuses.
Mingile tegevusele aja kulutamine tdhendab, et sellevorra jddb vahem aega teiste tegevuste
jaoks. Kuigi aega on koigil Uhepalju, on selle kasutamine ja vdimalus valida meeleparasemaid
tegevusi inimeseti vaga erinev. Uks selliseid kompromissi otsimisi on tasustatud t66 ja kodutddde
jaotumine naiste ja meeste vahel. Naisi on |abi aegade seostatud pigem kodu ja sealsete
tegevustega, samal ajal kui meeste parusmaaks on peetud raha teenimist ja kodust véljapoole
jaavat (Wharton 2005). Artiklis uuritakse, kuidas kulutavad Eesti naised ja mehed oma aega ning
kuidas on tasustatud t66 ja kodut6dd naiste ja meeste vahel jagatud.

Ajakasutuse uurimine annab tunnistust selle kohta, kuidas ihiskond on lles ehitatud ja millised
suhted valitsevad selle likmete vahel. See, missugustele tegevustele inimesed aega kulutavad,
naitab nende prioriteete ja peegeldab nende igapéevaelu (Glorieux ja Koelet 2002). Ajakasutus
iseloomustab nii t66turul osalemist, tarbimiskaitumist, vaba aja veetmist ja peresuhteid kui ka
muutusi leibkonna koosseisus, inimeste heaolus ja Uhiskonnas valitsevates tbekspidamistes
tervikuna. Tasulisele to0le kulutatud aeg mojutab sissetuleku suurust, mis omakorda maarab
vdimalike kulutuste suuruse ja struktuuri ning leibkondade majandusliku heaolu. Mida kérgem on
tootasu, seda suurem on t6dle kulutatud aja suhteline vaartus. See muudab vaba aja ja kodutéod
tasulise tédga vorreldes kallimaks, mis toob kaasa nende tegevuste osatdhtsuse vahenemise
(Becker 1965). Teisalt saab suurema sissetulekuga inimene lubada endale ka kallimaid vaba aja
tegevusi; samuti on vdimalik osa kodutdddest teenusena osta (nt palgata lapsehoidja voi
koduabiline). Peale otsese majandusliku kasu suurendab téétamisele voi dppimisele kulutatud
aeg inimkapitali, mdjutades seega vdimalusi ja sissetulekut ka tulevikus. Mida suurem osa
paevast aga kulub tootamisele, seda vahem jaab aega selle t66 viliade nautimiseks ja
puhkamiseks (Fisher ja Layte 2004). Peale tasustatud tegevuste on inimeste ajakasutust jalgides
vbimalik kindlaks teha ka enamasti varjule jdavat ja kodus tehtavat tasustamata t66d.

Peale otsese majandusliku kasu oleneb ajakasutusest ka subjektiivne heaolu — inimestele on
oluline vaba aeg ja selle kvaliteet, piisav uneaeg, suhtlemine teiste inimestega, aga ka
eneseteostus tdokohal. Ajakasutus vdimaldab luua sotsiaalset kapitali — pere ja sdpradega
veedetud aeg ning muud sotsiaalsed suhted on olulised nii isikliku heaolu, leibkondade toimimise,
tugisusteemi tagamise kui ka Uhiskonnas kehtivate vaartuste loomise seisukohalt. Vanemate
ajakasutus, t6ode jaotus perekonnas ja lastega veedetud aeg kujundavad omakorda laste
vaartushinnanguid ja mdjutavad nende ajakasutust tulevikus.

Kiirenenud elutempo, valikuvéimaluste suurenemise ja uhiskonnas varem kehtinud normide
hagustumise tottu on ajakasutus muutunud vdéimalikuks pingete allikaks. Koos tootlikkuse
kasvuga on toimunud tdus ka vaba aja intensiivsuses (Linder 1970, viidatud McGinnity ja Russelli
2007 jargi) ja inimesed tunnetavad jarjest enam, et neil ei jatku kdige jaoks aega (Bittman 2004).
Uhe ajapuuduse pdéhjusena on Gershuny (2005) vélja toonud, et tddpuuduse suurenemise ja
muude sotsiaalsete muutuste téttu on té6ga koormatus ja vaba aja vahesus kujunenud
Uhiskonnas positiivseks ja privilegeeritud seisundiks. Kogunenud pinged ja ajastress véivad aga
mojuda negatiivselt inimeste tervisele ning pere- ja tddelule. Eriti puutuvad ajapuudusega kokku
vaikeste lastega perekonnad, kes pullavad kulutuste suurenemisega tekkinud vajadust veeta
rohkem aega tasulisel t66l kokku sobitada kasvanud hoolduskoormusega (McGinnity ja Russell
2007). Majandusraskused ja ajaline surve mdjutavad otseselt nii vanemate kui ka laste heaolu.
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Samal ajal leidub inimesi (néiteks pensionarid ja t66tud), kellel on liiga palju vaba aega ja kellel ei
jatku oma péaeva taitmiseks piisavalt méttekaid tegevusi. Hoolimata vaba aja rohkusest, mis
peaks suurendama heaolu, ei pruugi neil oma aja sisustamiseks olla killalt raha véi muid
voimalusi.

limselt Uks olulisemaid ajakasutust mojutavaid tegureid on sugu. Naiste ja meeste ajakasutus
naitab nende positsiooni ihiskonnas ja seda mdjutavad mitmesugused soostereotiitibid. Eriti on
stereotlilibid juurdunud laste kasvatamisel ja té6jaotusel perekonnas. Meest ndhakse endiselt kui
peamist perekonna toimetuleku kindlustajat (Vainu jt 2010). Hoolimata vorddiguslikkusest de jure
on naiste ja meeste digused, kohustused, vdimalused ja vastutus tegelikult erinevad ning sooline
ebavordsus Usna levinud (ibid.). See ilmneb naiteks t66turul, tervises, hariduses ja paasus
otsustavatele kohtadele. Eesti naiste ja meeste palgaerinevus on (iks Euroopa suuremaid ja
tooturg sooliselt segregeeritud, s.t naised ja mehed tootavad erinevatel ametikohtadel ja
tegevusaladel (Randoja 2008). Ebavérdsus tééelus kandub edasi ka eraellu (Deding ja Lausten
2006), tuues kaasa soolise I16he kodutdddes ja vabas ajas. Uuringud (Anxo ja Carlin 2004) on
naidanud, et kodutdddele kulutatud aja ja naiste palga vahel on negatiivne seos — mida rohkem
aega kulutab naine majapidamisele, seda vaiksem on ta palk. Naiste suhteliselt madalam t66tasu
vorreldes meestega soodustab omakorda suuremat spetsialiseerumist kodutéddele. Meeste
puhul palk ja kodutéddele kulutatud aeg omavahel seotud ei ole. Mida suurem aga on naise
to6tasu, seda vahem teeb ta majapidamistdid ja seda rohkem teeb neid téid tema partner (ibid.).

Naiste ja meeste keskmine 66pdevane ajakasutus

Anallisis on kasutatud Eesti ajakasutuse uuringu (AKU) andmeid aastatest 1999-2000 ja
2009-2010 (edaspidi vastavalt 2000 ja 2010). Vaadeldud on vaid pohitegevustele kulutatud aega
ehk neid tegevusi, mida inimesed on pidanud mitme samaaegse toimingu hulgast endale
olulisemaks. Sellise l1dhenemise korral on tegevustele kulutatud koguaeg 24 tundi. Samal ajal
voib ainult pdhitegevuste jalgimine tegelikku tegevusele kulutatud aega alahinnata. Osa tegevusi
voivad teistest rohkem teisejargulised olla (s.t neid on vdimalik teha teiste asjade korvalt).
Levinuimad koérvaltegevused on mitmesugused vaba aja veetmise viisid (televiisori vaatamine,
raadio ja muusika kuulamine jms), teiste inimestega suhtlemine ja moningad kodut6dd
(lastehoid). 2010. aastal kulutasid inimesed muude tegevuste korvalt naiteks lastehoiule
11 minutit, televiisori vaatamisele ule poole tunni, raadio ja muusika kuulamisele peaaegu tunni ja
teistega suhtlemisele dle tunni paevas. Uuringud (Sayer 2007) on naidanud, et korraga mitme
tegevuse ettevétmine on eriti omane naistele. Naised tegid koérvaltegevusena naiteks 20 minutit
kauem kodutdid kui mehed. Seega véib naiste ja meeste tegelik ajakasutus ning sooline I6he
erineda ainult pdhitegevustele kulutatud ajast.

Joonisel nr 1 on naidatud, kui palju aega kulutavad keskmisel paeval Eesti naised ja mehed
kaheksale peamisele tegevusele. Andmete tdlgendamisel tuleb meeles pidada, et uuringusse on
kaasatud erinevad inimriihmad — eri vanuse (alates kiimneaastastest), sotsiaal-majandusliku
seisundi, leibkonnatiibi ja haridusega inimesed. Paeva keskmine ajakasutus on arvutatud terve
aasta kohta, kaasa on arvatud nii 166- kui ka puhkepaevad. Tegevustele kulutatud aeg hélmab
kaiki uuringus osalenud inimesi, hoolimata sellest, kas nad nendes tegevustes osalesid vdi mitte.
See seletab, miks naiteks keskmine tasulisele t66le kulutatud aeg on tunduvalt lihem, kui voiks
eeldada tavalisel t6opéeval to6ga hdivatud inimese aja kohta. Keskmine ajakasutuse hinnang on
seega kombinatsioon tegevusele kulutatud ajast ja sellega tegelenud inimeste osatahtsusest.
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Joonis 1. Naiste ja meeste keskmine ajakasutus paevas, 2009-2010
Figure 1. Average time use in a day by females and males, 2009—2010
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Kaigil inimestel on kohustuste taitmiseks ja vajaduste rahuldamiseks paevas vaid 24 tundi. Osa
sellest vahesest ajast tuleb kulutada igapaevastele vajadustele: magamisele, s66misele ja
muudele isiklikele toimingutele. Kdige suurema osa 66paevast votabki enda alla uni. 2010. aastal
veetis Eesti elanik magades keskmiselt 8 tundi ja 53 minutit ehk Ule kolmandiku 66paevast.
Naiste ja meeste uneajas erinevusi ei olnud. Muudele isiklikele tegevustele, mille alla kuulusid
naiteks s6dmine ja riidesse panemine, kulutati 66paevas veidi Ule kahe tunni. Kui sageli
usutakse, et naistel kulub endale tunduvalt enam aega kui meestel, siis tegelikult on see vahe
vaid kimme minutit. Riietumine, pesemine ja arstlikud tegevused hdlmavad naise paevast
keskmiselt peaaegu tunni. Kdige suurem (20 minutit) oli sooline erinevus 15-24-aastaste
noormeeste ja neidude vahel.

Jattes korvale igapaevastele tegevustele kulutatud aja, jadb muudeks toimetusteks ja
meelelahutuseks suhteliselt vahe aega, seega tuleb teha valikuid. Naised ja mehed juhinduvad
nende valikute tegemisel erinevatest kriteeriumitest (Glorieuz ja Koelet 2002). P&eva planeerides
arvestavad mehed kdigepealt tasulise t66 ja vaba aja tegevustega. Ka naistele on tasuline t66
téhtis, aga erinevalt meestest on neile vabast ajast olulisem kodus tehtav 166 ja laste eest
hoolitsemine (ibid.). Vaba aja olulisust meestele tdestab selle suur osatdhtsus nende paevas.
2010. aastal kulutasid mehed vabale ajale magamise jarel kdige rohkem aega — ule kuue tunni
ehk neljandiku 66paevast. Ka naistel oli vaba aeg paevas teisel kohal, kuid vérreldes meestega
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ei hélmanud see nii suurt osa (5 h ja 16 min). Kolmandal kohal naiste ajakasutuses olid
majapidamistd6d ja laste eest hoolitsemine (4 h ja 8 min). Meeste pdevas olid kodutddd alles
neljandal kohal ja nendele kulutatud aeg naiste omast poolteist tundi Iihem. Kodut66d hélmasid
naiste arkvelolekuajast Ule neljandiku (27%) ja nendele kulunud aeg oli meeste omast 60%
pikem.

Vaba aja ja tasulise t66 kombineerimine erineb kodutddde ja tasulise t66 Uhitamisest suurel
maaral. Et vaba aeg ja tasuline t66 kuuluvad eri eluvaldkondadesse, tdiendavad nad teineteist ja
neid on lihtsam omavahel kokku sobitada. Nii nagu tasuline t66 on ka kodut66d hdivatud aeg.
Uhe tédga seotud vasimus ja stress kandub edasi ka teisele, sest mélemad on téétamise vormid.
Pikk kodutéddele kuluv aeg kipub piirama tasulisele t66le kulutatavat aega ja energiat. (Glorieuz
ja Koelet 2002). Eri liiki t66de kombineerimisel tekkivaid raskusi iseloomustab see, et naised
kulutavad tasulisele tédle vahem aega. 2010. aastal tegid naised tasulist t66d keskmiselt Ule
kahe ja poole tunni, mehed ule kolme tunni pdevas. Seega kulutab keskmine mees tasulisele
toodle Ule viiendiku (22%) arkvelolekuajast, naine aga vaid 18%.

Oppimisele kulub nii naistel kui ka meestel paevas ligi pool tundi, aga mehed veedavad &ppides
veidi kauem aega kui naised. Et tegemist on kdigi inimeste keskmise ajakasutusega, on
Oppimisele kulutatud aeg Usna tagasihoidlik. Kdige rohkem aega kulub &ppimisele
10-14-aastastel, kes keskmisel pé&eval (k.a nadalavahetusel) dpivad peaaegu neli tundi.
Tadrukud on &ppimises poistest veidi tublimad, vdhemalt nad kulutavad selleks rohkem aega.
Meeste pikem 6ppimisaeg vanemas eas on kooskdlas 2007. aastal toimunud taiskasvanute
koolituse uuringu tulemustega, mille jargi naisi osaleb taiskasvanudppes meestest enam, kuid
mehed kulutavad koolitustele rohkem aega (Randoja 2009).

Kui liita kokku tasulisele t6éle ja kodutdéddele kulunud aeg, saab ullevaate kogu naiste ja meeste
tédkoormusest. Et mehed veedavad naistest ronkem aega tasulist t66d tehes ja naised teevad
meestest enam kodutdid, peaksid need tegurid Uksteist tasakaalustama ja erinevused
kogukoormuses ei tohiks olla kuigi suured (Deding ja Lausten 2006; Glorieuz ja Koelet 2002).
Eestis osalevad naised ja mehed t66hdives Usna vordsel maaral, kuid kodutéddes on suur 16he
naiste kahjuks. Kui arvestada t66tamise alla nii tasuline kui ka tasustamata t66, kulutavad naised
sellele pdevas keskmiselt 6 tundi ja 49 minutit, mehed tunni vorra véhem.

Tulemuste tdlgendamise seisukohast on oluline teada, kui suur on eri tegevustes osalemise maar
ja kui palju on neid inimesi, kes mdnes tegevuses (ldse ei osale. Tasulises t60s osaleb
kolmandik inimestest: 36% meestest ja 31% naistest. Need naitajad on marksa madalamad kui
t66hdive maar, sest peale tddealise rahvastiku olid uuringusse kaasatud 10-14-aastased ja
pensioniealised, kelle té6tamisaktiivsus on tsna vaike. Et suurem osa uurimisalusest rahvastikust
olid taisealised, on dppijate osatdhtsus Usna vaike: hariduse omandamisega on tegelenud vaid
kiimnendik Eesti elanikest. Kodutéddes voi lastehoius osalemine on tasulisest t66st palju rohkem
levinud — 87% inimestest on teinud vahemalt ménda majapidamistodd. Kui tasulist t66d teevad
naised ja mehed peaaegu vordselt, siis majapidamisega tegelevaid naisi on meestest palju
rohkem. Peaaegu kdik (93%) naised on teinud kodutbid, viiendik meestest pole nendega aga
Uldse kokku puutunud. Magamise, muude isiklike tegevuste ja vaba aja veetmisega on tegelenud
peaaegu kdik inimesed.

Muutused naiste ja meeste ajakasutuses

Ajakasutus nagu ka téekspidamised ja sotsiaalsed normid muutuvad Usna aeglaselt, mistottu
ajakasutuse uurimine sobib eelkdige pikaajaliste muutuste kindlakstegemiseks. Inimesed ei
muuda oma suhtumist Uledd ja suhtumise muutus ei kajastu kohe tegelikus kaitumises. Kuigi
arusaamad naiste ja meeste diglasest tddjaotusest on muutunud palju uuenduslikumaks, pole
see kodutddde jaotuses olulist erinevust kaasa toonud — naised teevad endiselt ara suurema osa
majapidamistdddest (Sayer, England jt 2004). 2009. aasta soolise vérddiguslikkuse monitooringu
(Vainu jt 2010) kohaselt ei poolda kaks kolmandikku eestimaalastest seisukohta, et koduste
t66de tegemise eest peaks vastutama ainult naine. Ometi on sama uuringu andmetel
igapdevaste koduttédde tegemine peamiselt naiste 6lul. Peale soorollide pdhjustab ajakasutuse
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muutusi tehnika areng. Naiteks on inimeste vaba aja kasutust suuresti muutnud arvuti
kasutuselevétt ja tdnu mitmesugustele kodumasinatele on Iihenenud kodutdddele kuluv aeg.
Odpaeva 24-tunnise piirangu tdttu on osa ajakasutuse aspekte (isna stabiilsed ja muutused aja
jaotuses ei saa olla vdga suured. Moningatele igapaevastele tegevustele kuluv aeg ei saa
kaduda ega ka eriti vaheneda, seega saab Ulejaanud tegevustele kuluv aeg muutuda ainult
jarelejaanud ajavahemiku ulatuses.

Kimne aastaga ei ole naiste ja meeste pdevane ajakasutus olulisel maaral muutunud. Vérreldes
2000. aastaga on inimestele enim lisandunud vaba aega ja suurim langus on toimunud tasulisele
téole ning majapidamisele ja perele piuhendatud ajas (vt joonis nr 2). Meestel on vaba aeg
pikenenud 39 ja naistel 34 minuti vOrra paevas ning enamik lisandunud ajast veedetakse arvuti
ees. Uks vaba aja kasvu pdhjuseid on kindlasti tddpuuduse suurenemine (McGinnity ja Russell
2007). Vorreldes 2000. aastaga oli 2010. aastal 15-74-aastaste t66tuse maar Eestis kolm
protsendipunkti kbrgem. Eriti suur oli meeste té6puuduse kasv. Seda trendi iseloomustab ka
marksa ulatuslikum tasulise t66 osatahtsuse vahenemine meeste paevas vdrreldes naiste
omaga. Tasulisele tédle kulutatud aeg on meestel kiimne aastaga lihenenud ule poole tunni
jagu, naistel vaid kuus minutit. Kui t66ga hdivatud meeste osatahtsus oli 2010. aastal vaiksem kui
kiimne aasta eest, siis naiste hdivatus on kasvanud. Et td6tavad inimesed teevad keskmisest
vahem kodutdid, saab sellega osaliselt seletada, miks naistel majapidamisele ja perekonnale
pihendatud aeg Ule poole tunni lihenes. Koduttéddest vdtab endisest vdhem aega
so0ogivalmistamine ja riiete eest hoolitsemine. Seega on peamised aja kokkuhoiu pdhjused iimselt
hoopis inimeste harjumuste ja prioriteetide muutumises (siiiakse rohkem valjas vdi ostetakse
rohkem sita koju kaasa) ja mitmesuguste kodumasinate laialdasem kasutuselevdtt (suuremal
osal leibkondadest on kodus nt pesumasin).

Joonis 2. Muutused naiste ja meeste keskmises pdevases ajakasutuses, 1999-2000 ja
2009-2010
Figure 2. Changes in females’ and males’ average daily time use, 1999-2000 and 2009-2010
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Vaba aja kasv on osaliselt pdhjendatav ka rahvastiku vananemisega (McGinnity ja Russell 2007).
Et vanemaealised Uldjuhul enam t60l ei kai ja laste eest ei hoolitsema ei pea, on vaba aja
osatahtsus nende paevas palju suurem kui td6ealistel inimestel. Mida rohkem on pensioniealisi
inimesi, seda suurem on vaba aja maht ja seda vaiksem t66tundide arv Ghiskonnas tervikuna.
Eesti rahvastik vananeb suhteliselt kiiresti ja eriti kiire on see protsess olnud viimase 20 aasta
jooksul (Puur ja P6ldma 2010). Kahe ajakasutuse uuringu vahelisel ajal on vahemalt 65-aastaste
inimeste osatahtsus suurenenud 15%-st 17%-ni.

Et mehed kulutavad endisest vihem aega tasulisele t6dle ja naised kodutdddele, on sooline 16he
mdlema tegevuse puhul vahenenud. Kimme aastat tagasi tegid mehed naistest lle tunni aja
kauem tasulist t66d, naised seevastu kulutasid meestest Ule kahe tunni rohkem majapidamisele
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ja perele. Et aga toimunud muutused eri liiki té6des on olnud peaaegu sama suured, pole nende
vahekord ega sooline I6he kogu tehtud t66s eriti muutunud.

Naiste ja meeste ajakasutus Euroopa riikides

See, kuidas naised ja mehed oma aega kulutavad ja kuidas nad omavahel lGlesanded jagavad,
oleneb paljudest teguritest. Usna oluline inimeste igapaevaelu méjutaja on elukohariik (McGinnity
ja Russell 2008). Keskmist t6daega méjutavad naiteks riigis levinud hdivenaitajad, t6daega
reguleerivad seadused ja osaajatdd populaarsus. Leibkonnasisene todjaotus ja voimalus
kombineerida t66d pereeluga oleneb riigi sotsiaalpoliitikast, toetuste siisteemist ning pakutavatest
teenustest ja vdimalustest. Peale selle mdjutavad naiste ja meeste ajakasutust riigis ja
kogukonnas kehtivad soorollid ja hoiakud.

Joonis 3. 20-74-aastaste tasulisele to6le ning majapidamisele ja perekonnale kulutatud
keskmine aeg pievas Euroopa riikides®

Figure 3. Average time spent in a day on employment and household and family care among
females and males aged 20-74 in European countries®
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@ Saksamaa 2001-2002, Hispaania 20022003, Prantsusmaa 1998-1999, Belgia 2005, Bulgaaria 2001-2002,
Eesti 1999-2000, Itaalia 2002—-2003, Soome 1999-2000, Rootsi 2000-2001, Lati 2003, Leedu 2003, Poola 2003-2004,
Sloveenia 2000-2001, Suurbritannia 2000-2001, Norra 2000-2001.

@ Germany 2001-2002, Spain 2002—-2003, France 1998-1999, Belgium 2005, Bulgaria 2001-2002, Estonia 1999-2000, Italy
2002-2003, Finland 1999-2000, Sweden 2000-2001, Latvia 2003, Lithuania 2003, Poland 2003-2004, Slovenia
2000-2001, the United Kingdom 2000-2001, Norway 2000—-2001.

Allikas/Source: Harmonised European Time Use Survey (HETUS)

Nii nagu Eestis toimus 2000. aastate alguses ka paljudes teistes Euroopa riikides ajakasutuse
uuring. Et uuritavate inimeste vanusevahemik oli riigiti erinev, on siinses riikide vordluses
vaadeldud 20-74-aastaste naiste ja meeste ajakasutust. Enamikus Euroopa riikides on inimeste
ajakasutus ja selle erinevused sooti uldjoontes sarnased. Nii naised kui ka mehed kulutavad
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peaaegu poole 60paevast magamisele, s6dmisele ja muudele isiklikele toimingutele. Kdige pikem
uneaeg on Prantsusmaa elanikel. Kdikides riikides peale Eesti, kus naiste ja meeste uneaeg on
vordne, kulutavad naised magamisele meestest veidi rohkem aega. Vaba aega on kd&ikides
rikides meestel naistest rohkem. Kdige suurem on sooline I6he Sloveenias ja Leedus, kus
meestel on vaba aega naistest veidi Ule tunni vorra rohkem. Peaaegu Uhepalju on vaba aega
Norra ja Rootsi naistel ja meestel.

Kdige suuremad erinevused riikide vahel on naiste ja meeste té6jaotuses (vt joonis nr 3). Mehed
kulutavad igal pool rohkem aega tasulisele t66le kui kodutdddele. Kahe t66 erinevus on kdige
suurem Latis, kus mehed tegelevad tasulise t66ga Ule kolme tunni kauem kui majapidamisega.
Belgia mehed aga teevad kodutdid ja tasulist t66d peaaegu samas mahus (erinevus on 40
minutit). Naiste puhul kehtib vastupidine: kodutéddele kuluv aeg on pikem kui tasulise t66 aeg.
Kodutéode ja tasulise t66 vaheline erinevus on suurim Hispaania naistel (2 h ja 49 min) ja
vaikseim Lati naistel (27 min). Soolised erinevused néitavad osaliselt naiste ja meeste erinevaid
hdivemaarasid ja osalise t66ajaga té6tamise sagedust eri riikides.

Kdige rohkem piihendavad majapidamisele ja perekonnale aega lItaalia ja Bulgaaria naised, kes
veedavad kodutdid tehes ule viie tunni paevas. Peaaegu viis tundi kulub kodutdddele veel
Hispaania, Sloveenia ja Eesti naistel. Kdige vahem aega - alla nelja tunni — veedavad
majapidamises Rootsi, Norra, Soome ja L&t naised. Meestest on kdige tublimad kodutédde
tegijad Sloveenia, Bulgaaria, Eesti ja Rootsi mehed, kellel kulub nendele tegevustele keskmiselt
kaks ja pool tundi padevas. Kdige vahem kulutavad kodutéddele aega Itaalia ja Hispaania mehed.
Seega on soolised erinevused kodutddde ajas suurimad Itaalias ja Hispaanias ning vaikseimad
P&hjamaades. Naiste ja meeste ajaline I16he tasulises t06s on suurim ltaalias ja Hispaanias ning
vaikseim Bulgaarias ja Sloveenias. Td6jaotus on ebavérdsem traditsionaalsema rollijaotusega
riikides.

Mehed kulutavad péevas naistest vahemalt Ghe tunni rohkem tasulisele t66le ja naised vahemalt
Uhe tunni enam majapidamisele ja perele. Kui votta arvesse mdlemad t66d, on naiste
kogutdédaeg meeste omaga peaaegu vdérdne Rootsis, Norras ja Suurbritannias. Kéige suuremad
soolised erinevused kogutddmahus on Bulgaarias ja Itaalias, kus naised t00tavad meestest
paevas peaaegu poolteist tundi kauem. Eestis kulub 20-74-aastastel naistel t66tamiseks tunni
vorra rohkem aega kui meestel.

Toojaotus ja kogutéoaeg

Soolisi erinevusi aja jagamisel eri tiipi tddde vahel on paljudes riikides (Aliaga ja Winqvist 2003;
McGinnity ja Russell 2008; Sayer, England jt 2004). Kui mehed puhendavad keskmiselt rohkem
aega tasustatud t6dle, siis naiste peamine t66 on majapidamise korrashoid ja laste eest
hoolitsemine. Selline td6jaotus on parit aegadest, kui toimis mudel, et leivateenija on mees:
meeste Ulesanne oli kaia t00l ja teenida raha, samal ajal kui naised olid enamasti kodus ja vaid
vahesed neist osalesid t66hdives (Wharton 2005). Parast Teist maailmasdda toimunud naiste
hulgaline siirdumine t66turule on kaasa toonud naiste tasustatud t6dle kulutatud aja pikenemise
ja kahe leivateenijaga perekondade osa suurenemise. Ometi pole soorollid Uhiskonnast kuhugi
kadunud — meeste sisenemine nn naiste valdkonda on jdanud palju tagasihoidlikumaks kui naiste
tung todturule (McGinnity ja Russell 2008). Vaidetavalt on see naistele kaasa toonud palju
suurema kogutdokoormuse — parast palgatddod jargneb nn teine (t66)vahetus kodus
(Hochschild ja Machung 1989). Soolised erinevused td6tatud aja kogupikkuses aga on
ebaselged. Lisandunud vahetuse ideed on véimalik tdlgendada séna-sonalt ja jareldada, et
naised on oma téokoormust kahekordistanud. Selline Idhenemine tooks kaasa suured erinevused
naiste ja meeste kogutddpikkuses. Levinum on siiski seisukoht, et tasulisele t66le kulutatud aja
pikenemise téttu on naised lihendanud, ehkki mitte samas mahus, majapidamisele ja perele
pihendatud aega. See tdhendab, et naiste kogutédaeg on meeste omast kill pikem, kuid
erinevused on Usna vaikesed (McGinnity ja Russell 2008; Bittman ja Wajcman 1999).

Eestis on naiste ja meeste tédjaotus kujunenud veidi teisiti kui 1daneriikides. Kuigi naised ja
mehed on juba aastaid t66turul osalenud Usna vordsetel alustel, ei ole see kaasa toonud
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vordsust kodutdddele kulutatud ajas (Vainu 2010). Osaliselt peituvad selle pdhjused ajaloos.
Noéukogude ajal valitses sugude vahel néiline vérdsus ja to6turul olid aktiivsed nii naised kui ka
mehed. Vordsus ei laienenud aga privaatsfaari. Naistelt oodati, et nad vastutaks kogu koduse elu
eest ja emarolli nahti kui naiste sotsiaalset kohustust (Einhorn 1993). Naiste t66koormust puditi
leevendada, sotsialiseerides osa kodutoddest ja lastehoiust (rajati sodoklaid, pesumaju,
lasteaedu), kuid see vahendas naiste kodut6édde mahtu vaid osaliselt. Naiste t66hdive maar on
Eestis endiselt peaaegu vordne meeste vastava naitajaga (2010. aastal to6tas 15-74-aastastest
meestest 57% ja sama vanadest naistest 54%), soolised erinevused kodutdédes on aga suured.
See tahendab, et eri liiki tdodele panustatud ajal on naiste 66paevas suurem osa kui meeste
omas, mille tulemusena jaab naistel jarele vdhem vaba aega. Meeste kodutdddele kulutatud
aega aitab pikendada naiste aktiivsem osalemine t66hdives, tanu millele on perekonnas mitu
leivateenijat, mis vdimaldab ka meestel rohkem aega perele ja kodule pihendada. Eestis on 39%
leibkondadest Uhe todtava liikmega, neljandikus leibkondadest on aga vahemalt kaks toétavat
liiget. Selliseid leibkondi, kus keegi ei t66ta, on 37%, enamik neist pensionéarileibkonnad.

Naiste ja meeste ebavdrdset tddjaotust ja nende erinevust kodutbédédele plihendatud ajas on
pdhjendatud mitmeti. Soolise I6he selgituseks on kirjanduses sageli toodud mitut majanduslikku,
aga ka otseselt soost tulenevat pohjust. Beckeri (1991) teooria kohaselt spetsialiseeruvad nii
naised kui ka mehed sellele t6dle, kus neil on suhteliselt suurem tootlikkus. Seega, kui mees on
tootlikum td6turul (teenib rohkem raha kui naine), on leibkonnale kasulikum, kui mees teeb
suurema osa tasulisest t66st ja naine suurema osa kodutdddest. Naised spetsialiseeruvad
kodutdodle eelkdige oma vaiksema inimkapitali ja bioloogiliste erinevuste t6ttu (neil on meeste ees
bioloogiline eelis lastega tegelemiseks). Tdddele spetsialiseerumine ei tohiks kaasa tuua
erinevust koguttdajas. Beckeri teooriaga sarnane pdhjendus toetub partnerite saadaval olevale
ajale ja tegemist vajavate kodutééde mahule. Majapidamisega tegeleb see partner, kellel jaab
tasulisest t66st rohkem aega jarele. Seejuures mojutavad tasustatud t66l veedetud aeg ning laste
arv ja vanus kodutéddele kuluvat aega rohkem naistel kui meestel. (McGinnity ja Russell 2008)

McGinnity ja Russelli (2008) jargi voib ebavdrdne kodutédde jaotus olla tingitud ka leibkonna
vBimusuhetest. Majapidamise kui vahem ihaldusvaarse téoga tegeleb partneritest see, kellel on
leibkonnas vahem ressursse (nt madalam haridus, palk v6i ametikoht). Erinevust t66de jaotuses
on voimalik seletada ka Uhiskonnas kehtivate soorollidega — tehes erinevaid tdid, tegutsevad
naised ja mehed oma soole ootusparaselt. Seega ei pruugi ebavordsem tddjaotus tunduda
ebadiglasem, kui see on kooskdlas Uhiskonnas tunnustatud tavadega. Soorollid seletavad ka
seda, miks too6tud voi mitteaktiivsed mehed teevad kodutdid vahem kui nende t66l kdivad naised.
Samal ajal séltub leibkonnasisene tdojaotus ka selle likmete suhtumisest kodut6ddesse ja nende
Oiglustundest. Uuenduslikumate vaadetega naised ja mehed jagavad majapidamistéod
voérdsemalt. Leibkondades, kus arusaamad &iglasest t66de jaotusest ei kattu, on seetéttu
sagedamini pingeid ja tllisid. (McGinnity ja Russell 2008)

Jargnevalt on vaatluse all soolised erinevused kogutdokoormuses ning tddjaotus eri
nadalapdevadel ja eri sotsiaal-demograafiliste tunnuste kaupa. Lahknevus naiste ja meeste
kogutddajas naitab, et juurdepaas vabale ehk hdivamata ajale erineb sooti. Hbivatud aeg on
kombinatsioon tasulisele téole ja dppimisele ning majapidamisele ja perele puhendatud ajast.
Kohustustevaba ehk hdivamata aeg tdhendab isiklikele tegevustele, vabatahtlikule tddle ja
puhkusele ning meelelahutusele kuluvat aega.

2010. aastal kulus naistel paevas koéigi t6dde peale kokku 7 tundi ja 19 minutit, meestel 6 tundi ja
28 minutit. Seega on naiste kogut6daeg Eestis ligi tunni jagu pikem kui meestel, kuid t66d
jagunevad sooti erinevalt. Suur osa naiste hdivatud ajast on tasustamata — naistel héimab
tasulisele t66le ja Gppimisele kulunud aeg kogutddmahust vaid 44%. Mehed on seevastu rohkem
seotud enamasti kodust valjapoole jadvaga, kulutades seal 60% oma hdivatud ajast.

Tdojaotus varieerub t66- ja puhkepaeviti suurel maaral (vt joonis nr 4). Kui nddala sees kulub
naistel ja meestel lle poole hdivatud ajast tasulisele t6dle ja dppimisele, siis nadalavahetusel on
suurem osa kohustustest seotud majapidamistdddega. Eriti suur on nédalavahetuseti kodutéode
osatahtsus naistel — 81% kogu hdivatud ajast. Kui lita majapidamistéddele ka tasulisel 606l ja
koolis veedetud tunnid, selgub, et naiste kogutdéémaht on meeste omast suurem nadalapaevast
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olenemata. ToOpaevadel ei ole sooline erinevus siiski nii margatav kui nadalavahetusel, kui
naised té6tavad paevas meestest keskmiselt 74 minutit kauem.

Naiste ja meeste kaitumist méjutavad mitmesugused nii inimese enda kui ka tema leibkonna ja
elukohaga seotud faktorid. Kodus tehtavate t66de aeg ja iseloom oleneb laste arvust ja vanusest
ning leibkonna elamistingimustest. Majapidamistéddele kuluv aeg oleneb eluruumi suurusest, aia
olemasolust, kitmisviisist ja muudest eluruumi puudutavatest teguritest. Inimest ennast
puudutav, nt vanus, haridus ja sotsiaal-majanduslik staatus, véib mjutada vdimusuhteid ja seega
ka toojaotust leibkonnas, maarata kuuluvuse teatavate vaadete ja hoiakutega kogukonda (v6i
pdlvkonda) vdi olla saadaval oleva aja indikaator. Inimeste ajakasutust mdjutab ka elukoht. Linna-
ja maapiirkondades vdivad rollijaotusega seotud traditsioonid olla erinevad, samuti erinevad
naiteks todlkaimise ja vaba aja veetmise véimalused.

Joonis 4. Tasulisele todle ja 6ppimisele ning majapidamisele ja perekonnale kulutatud
keskmine aeg pdevas soo ja nadalapaeva jargi, 2009—-2010

Figure 4. Average time spent in a day on employment and study, and on household and family
care by sex and day of the week, 2009—2010
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Uuringud on naidanud, et lapsevanem olemine toob kaasa mérksa traditsionaalsema td6jaotuse
naiste ja meeste vahel (McGinnity ja Russell 2008). Vaikeste laste olemasolu suurendab naistel
kodule kulutatud aega palju rohkem kui meestel. Kui leibkonnas on alla seitsmeaastaseid lapsi,
kulutavad naised majapidamisele ja perekonnale peaaegu kuus tundi paevas. Meeste panus
kodustesse téddesse on sel juhul vaid veidi lle kahe ja poole tunni. Teisalt teevad vaikeste
lastega mehed naistest rohkem tasulist t66d, kulutades selleks keskmiselt viis tundi paevas. Kuigi
vaikeste lastega leibkondades on eri té6dele kokku kulutatud aeg teiste leibkondade omast palju
pikem, ei ole soolised erinevused kogutddajas suured. Naiste paevane kogutédémaht on ligi 8,5
tundi, mehed kulutavad kohustustele sellest vaid tunni vorra vdhem. Laste mdju tddjaotusele
oleneb nende vanusest. Lapse otsene mdju kodutddde hulgale véib olla negatiivses
korrelatsioonis nende vanusega — lapse osalus kodut6ddes vanusega kasvab (Anxo ja Carlin
2004).

Haridus mojutab naiste ja meeste ajakasutust kahel viisil. Esiteks suurendab kérgem haridus ka
kdérgema sissetuleku saamise téenaosust, mis omakorda voib tdhendada leibkonna sees rohkem
vbimu ja otsustusdigust t6dde valikul. Teiseks voib haridus véljendada inimeste suhtumist.
Kdrgema haridustasemega inimestel on uuenduslikumad vaated ja seega on kodutddde jaotus
vordsem (Anxo ja Carlin 2004). Uuringud on naidanud, et naistel vdheneb majapidamisele kuluv
aeg koos haridustaseme tdusuga, meestest aga teevad rohkem kodutdid just kérgemalt haritud
(McGinnity ja Russell 2008). Juhul kui jatta valja parasjagu haridust omandavad inimesed, ei ole
Eestis haridusel naiste ja meeste kodutdéddele mdju. Kill aga erineb hariduseti kogutédmaht. Et
kdrgemalt haritud inimestel on suurem téendosus td6tada tasulisel t66l, pikeneb haridustaseme
téustes selle vorra ka kogu hdéivatud aeg.
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Vanuse mdju inimeste ajakasutusele on seotud peamiselt elutsiiklitega. Noored tegelevad
pdhiliselt dppimisega ja elavad veel koos vanematega, selleparast pole neil teistega vorreldes ei
kodutdéde ega kogu hodivatud aja maht kuigi suur. Kdige suurem t66koormus on 25-44-aastastel
naistel ja meestel (vt joonis nr 5). Selles vanuses naistel votavad kohustused aega peaaegu
Uheksa tundi paevas. 25—-44-aastastel on ka sooline 16he kdige suurem — meeste kogutédmaht
on naiste omast poolteist tundi lihem. Sellesse vanusesse langevad kokku nii laste kasvatamine
kui ka koige aktiivsem todtamine. 25—-44-aastaste naiste kodutéddele kulutatud aeg on kull pikk,
kuid veelgi rohkem aega puhendavad majapidamisele vahemalt 65-aastased naised (u 5 tundi
paevas). Vanemaealiste meeste kodutdddele kuluv aeg on vanuseriihmade pikim, jaaddes naiste
omale alla vaid kolmveerand tunniga. Et tasulise té6ga tegelevad lUsna vahesed vahemalt
65-aastastest, on vanemaealiste kogu hdivatud aeg kdigist vanuserihmadest Iihim
(v.a 10—14-aastased) ja sooline I6he koguttds kdige vaiksem.

Joonis 5. Tasulisele todle ja 6ppimisele ning majapidamisele ja perekonnale kulutatud
keskmine aeg pdevas soo ja vanuseriihma jargi, 2009-2010

Figure 5. Average time spent in a day on employment and study, and on household and family
care by sex and age group, 2009—2010
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T66 ja vaba aja suhe oleneb inimese hdivestaatusest. To6tavad inimesed kulutavad tasulisele
toole teistest tunduvalt rohkem aega. Mida pikem aga on tasulisel t66l veedetud aeg, seda
vahem jaab aega jarele muudeks tegevusteks. Ometi teevad hdivatud inimesed keskmiselt kolm
tundi paevas kodutdid. Selleparast on td6ga hdivatud inimeste kogutddaeg teistest tunduvalt
pikem (vt joonis nr 6). Kuigi tasuline t66 hdlmab td6tavate naiste ja meeste paevast peaaegu
sama suure osa (vastavalt 5,5 ja 6 tundi), peavad naised kodutdid tegema Ule tunni aja kauem
kui mehed. Sooline erinevus kogutdéémahus on kdige suurem t66tute hulgas. Tasulisel t66l on nii
to66tute naiste kui ka t6dtute meeste kogutdédémahus Usna vaike osa. Kuigi kummalgi justkui
poleks ajalisi takistusi majapidamise eest hoolitsemiseks, jadb meeste puhul ka kodut6éde maht
siiski Uisna tagasihoidlikuks. To6tud naised kulutavad kodutoddele meestest kaks tundi enam
aega. Mitteaktiivsete hulka kuuluvad Opilased, pensionarid, kodused jt, kes t66hdivesse ei kuulu.
Kui vaadata eraldi mitteaktiivseid inimesi, siis selgub, et kdige suurem sooline erinevus
ajakasutuses on just koduste inimeste puhul. Mehed ja naised on kodused taiesti erinevatel
pdhjustel, millest tuleneb ka suur erinevus kodutéodele kulutatud ajas. Meeste seas on koduseid
vaid 10% ja enamik neist elab ilma lasteta leibkonnas, lksi v6i koos vanematega. Kodustest
naistest elab aga suurem osa alaealiste lastega leibkonnas (s.t nad on lastega kodus olevad
emad). Kui liita kokku kdik kohustused, kestab koduste naiste t66paev meeste omast peaaegu
kolm tundi kauem. Mitteaktiivsetest on kbige vdrdsem té6jaotus pensionaride seas. Nende puhul
on sooline I6he koduttddele kulutatud ajas vaid tunnipikkune ja tasulise t66 aeg peaaegu
olematu.

MEHE KODU ON MAAILM, NAISE MAAILM ON KODU? MAN'’S HOME IS THE WORLD, WOMAN’S WORLD IS HER HOME?

15



16

SOOLISED ERINEVUSED AJAKASUTUSES GENDER DIFFERENCES IN TIME USE

Joonis 6. Tasulisele toédle ja dppimisele ning majapidamisele ja perekonnale kulutatud
keskmine aeg pdevas soo ja hoiveseisundi jargi, 2009-2010

Figure 6. Average time spent in a day on employment and study, and on household and family
care by sex and labour status, 2009-2010
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Soolisi erinevusi kogutddle kulutatud ajas naitab ka naiste ja meeste ajakasutust mojutavaid
tegureid sisaldav regressioonimudel (vt tabel nr 1). Mudeli kasutamine véimaldab hinnata iga
faktori méju kogutddajale juhul, kui Ulejadnud tunnused jddvad samaks. Eraldi on koostatud
mudel td0paevade ja nadalavahetuse paevade kohta.

Selle mudeli jargi kulutavad sarnase vanuse, hdivestaatuse, hariduse, laste vanuse, elukoha ja
perekonnaseisuga naised nadala sees tasulisele t6dle ja kodutdéddele kokku meestest ligi tunni
vorra rohkem aega. Vanemate meeste td6le kulutatud koguaeg on lihem kui 15—24-aastastel.
Naiste kogutéémahtu vanus oluliselt ei méjuta. Hbivestaatus méjutab nii naiste kui ka meeste
kogutdbaega, kuid mdju on suurem meeste puhul. Voérreldes tédtavate meestega on mitte-
aktiivsetel meestel nddala sees t66tamisega seotud kohustusi 4,5 tunni jagu véhem. Meeste
kogutéémaht nende haridusest ei séltu. Mida kérgem on aga naiste haridustase, seda rohkem
aega neil paevas mitmesugustele téddele kulub.

Lapsed suurendavad nii kodut6éde kui ka tasulise 166 kestust. Kui leibkonnas on alla
seitsmeaastaseid lapsi, lisandub mdlemale t6dle kokku 62 minutit pdevas. Lastega kaasneb
rohkem lisat66d eelkdige naistele. Kuigi tasulist t66d tegevate lastega meeste osatahtsus on
suurem ja nad kulutavad t66tamisele rohkem aega kui lasteta mehed, kasvab naiste kodutdééde
maht laste téttu veelgi enam. Kuni kuueaastaste lastega naised kulutavad téddele dle tunni aja
rohkem Kkui lasteta naised, meestel suurendab laste olemasolu té6le kuluvat aega poole tunni
vorra. Vorreldes vallalistega td6tavad (vaba)abielus inimesed rohkem. Koos partneriga elamine
suurendab nii naiste kui ka meeste kohustusi rohkem kui poole tunni vérra. Elukohal on veidi
suurem mdju meeste ajakasutusele — linnas elavatel meestel on pool tundi rohkem kohustuste-
vaba aega.

Nadalavahetusel on sooline I6he eri tdddega hdivatud ajas suurem kui nadala sees. Sarnaste
sotsiaal-demograafiliste naitajate puhul on naistel keskmiselt 76 minutit vdhem vaba aega kui
meestel. Et nadalavahetusel on tasulise t66 ja dppimise osatahtsus palju vaiksem kui nadala
sees, mojutab hdiveseisund sel ajal t6dpaevadega vorreldes to6tatud aega vahem ja ajakasutus
on hdiverihmiti marksa sarnasem. Nii nagu té6paevadel on lastel ajakasutusele suur méju ka
nadalavahetusel. Kui kooliealiste lastega leibkondades on tasulistele ja tasustamata toddele
kuluv aeg nadalavahetuseti [Uhem kui t6Opaeviti, siis kuni kuueaastaste lastega leibkondades
suureneb nadalavahetuseti kogutddmaht nii naistel kui ka meestel. Eelkooliealiste lastega naistel
kulub nadalavahetusel mitmesugustele tdddele aega Ule poolteise tunni rohkem ja meestel
kolmveerand tundi rohkem kui lasteta naistel ja meestel.
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Tabel 1. Koguté6aega méjutavad karakteristikud, 2009-2010°
Table 1. Characteristics influencing the total committed time, 2009-2010°

Nadala sees Nadalavahetusel
On weekdays At weekend
Mehed ja Mehed Naised Mehedja Mehed Naised
naised naised
Males and  Males Females Malesand Males Females
females females

Vabaliige 518,7°  574,8°  536,9° 204,3°  2537°  246,3° Intercept

Sugu Sex

Naine 56,4° - - 75,7° - —  Female

Vanuseriihm Age group

10-14 -11,5 -9,2 -80 -52,9° -385  —62,6° 10-14

25-44 -12,5 -50,4° 22,5 58,6° 32,0° 81,7° 25-44

45-64 -9,4 —44.2° 27,3 101,7° 74,5° 130,4° 45-64

65+ —-53,4° —442°  —445° 75,2° 90,2° 78,9° 65 and older

Hoiveseisund Labour status

To6tu —2458° —2716° —2231° -91,9° -1057° -83,6° Unemployed

Mitteaktiivne -2251° -2739° -197,5° -88,0° -1282° —66,6° Inactive

Haridustase Educational level

Teise taseme 22,8 11,2 27,2° 30,5° 10,0 42,8°  Upper secondary

haridus education

Kolmanda taseme  30,2° 16,5 32,6° 1,6 -10,9 47 Tertiary education

haridus

Noorima Age of the

leibkonnaliikme youngest

vanus household member

0-6 62,0° 35,2° 78,1° 79,4° 485" 101,4> 0-6

7-17 56,4° 58,7° 55,5 11,3 0,8 241°  7-17

Elukoht Place of residence

Linn -332° 362" -31,1° —29,7° -29,5° -29,9° Urban settlement

Perekonnaseis Marital status

Abielus (ka 39,5° 39,5° 32,2° 52,5° 53,6° 46,1°  Married (also in

vabaabielus) cohabitation)

Muu (lesk, 13,3 22,8 45 27,1° 40,8° 19,9  Other marital status

lahutatud jms) (widowed, divorced,
etc.)

R-ruut 0,334 0,311 0,359 0,190 0,160 0,188 R-squared

@ Vérdlusriihmad on jargmised: mees, 15-24-aastane, tootav, esimese taseme haridus, iima lasteta, elukoht maal, vallaline.
® Regressioonikordajad on olulised nivool <0,05.

@ Reference categories are as follows: male, age group 15-24, employed, below upper secondary education, without
children, residence in rural area, single.
® Regression coefficients are significant at level <0.05.

Kodutood

Kodu ja majapidamisega seotud t66d ja nende jagunemine leibkonna likmete vahel on pidev
Iabiraakimiste ja potentsiaalsete konfliktide allikas. Leibkonda kuuluvad inimesed peavad s66ma,
nende pesu peab saama pestud ja kodu koristatud. Kiisimus on selles, kes on ndus need t66d
ara tegema. Soolise vorddiguslikkuse monitooringu (Vainu jt 2010) andmetel tekitab peres kdige
rohkem erimeelsusi just kodutddde jagamine. Ule poole naistest ja meestest tunnistab, et see
toob endaga sageli vdi vahetevahel kaasa lahkhelisid. Suurbritannias ja Prantsusmaal tehtud
uuring (Stancanelli ja Stratton 2010) naitas, et Gsna vahesed naudivad rutiinseid kodut6id, nagu
koristamist, pesupesemist voi triikimist, vorreldes Ghekordsete ja harvade Ulesannetega, naiteks
sO0givalmistamisega erilisteks puhkudeks ning aia- ja parandustdoddega. Selleparast sooviks
suurem osa inimestest osa t0id teenusena sisse osta, aga ei saa seda endale peamiselt
majanduslikel p&hjustel lubada. Siiski pole k&ik kodu ja perekonnaga seotud t66d inimestele
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vastumeelsed (nt lastehoid), osa neist hoopis suurendavad heaolu ja nende Uks Uhele
asendamine pakutavate teenustega pole vdimalik (ibid.).

Naised kulutavad meestest rohkem aega majapidamisele ja perekonnale, kuid peale ajaliste
erinevuste on vaga suured erinevused ka majapidamistddde jaotuses naiste ja meeste vahel.
T606 iseloomu ja peamise tegija jargi on vdimalik eristada naiste- ja meestetdid. Meestet66d on
need, mida on traditsiooniliselt teinud mehed, naiteks mitmesugused juhutd6d majapidamises.
Naisteté6d on olnud naiteks so6dgitegemine, ndudepesemine, koristamine, pesupesemine ja
triikimine. Ulejaanud iilesanded, nagu arvete tasumine ja muud asjaajamisega seotud tegevused,
on olnud naiste ja meeste vahel vordselt jagatud ja loetakse seega neutraalseteks to6deks.
Naiste ja meeste t0id iseloomustab peale soo veel kolm dimensiooni. Esiteks on naiste tehtavad
t66d sageli rutiinsed, paindumatud tegevused, mida peab tegema iga paev kindlal ajal ja mida ei
saa edasi likata. Meestet60d on seevastu Ulesanded, mida saab planeerida ja teha endale
sobival ajal. Teiseks on naistet6é6d meeste omadega vérreldes sageli vahem loomingulised,
meestetdddel aga véib monikord olla isegi meelelahutuslik vaartus. Kolmandaks on naistet66d
sagedamini tehtavad siseruumides ja meestet66d dues. Té6de liigitamine soo jargi ei tdhenda, et
naised ei vdiks teha meestetdid voi vastupidi. Samal ajal on selline t6dde sildistamine (ks
pdhjuseid, miks mehed ei taha teha nn naistetdid. Teine probleem seisneb selles, et naistetéid
tajutakse sageli koormavana kui meestetdid. Vorreldes tllpiliste meestetéddega, tehakse
naistetdid harva tegevuse nautimise pérast. (Glorieux ja Koelet 2001)

2010. aastal kulus naistel majapidamise ja perekonnaga seotud tdddele keskmiselt neli tundi
paevas. Meeste panus kodutdddesse oli naiste omast keskmiselt poolteist tundi Iihem. Naistel
kulus kodutdodest kdige rohkem aega sodOgitegemisele — iga paev lle tunni, vottes seega
peaaegu kolmandiku kogu ajast (vt joonis nr 7). Poole vahem ehk ligi pool tundi kulutasid naised
koristamisele ja laste hoidmisele. Meeste pdevas oli kdige pikema kestusega kodutdd
koristamine — majapidamise korrashoiuga tegelesid mehed iga paev pool tundi ehk umbes sama
palju kui naisedki. Ka sbdgivalmistamisel oli meeste kodutéddes Usna suur osa, sellele kulus
veidi alla poole tunni paevas. Vdrreldes naistega veetsid mehed aga kddgis lile kolme korra
vahem aega. Peale koristustédde kulus naistel ja meestel vordselt aega ka aiatdddele,
poeskaimisele ja mitmesugustele tasulistele ja haldusteenustele (nt pank, pesumaja, juuksur,
autoteenindus jms) ning majapidamisega seotud liikumisele. Ainuke nn meestetd6 oli ehitamine
ja parandamine, mis vottis meestel aega keskmiselt 19 minutit ja naistel vaid 2 minutit pgevas.
Peale sd6givalmistamise olid nn naistet6dd veel riiete hooldamine ja lapsehoidmine.

Joonis 7. Majapidamise ja perekonnaga seotud t66de osatdhtsus naistel ja meestel,
2009-2010
Figure 7. Shares of household and family related tasks among females and males, 2009—2010
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Meestel ei kulu teatavatele majapidamistdddele keskmiselt palju vahem aega kui naistel mitte
seetdttu, et nad neid tegevusi lihemalt teevad, vaid seepérast, et meeste seas on majapidamis-
t66dega tegelejate osatdhtsus palju vaiksem kui naistel. 2010. aastal oli vdhemalt Uhte kodut66d
teinud 93% naistest ja 80% meestest. Kui sddgivalmistamisega oli tegelenud enamik naisi (84%),
siis meestest vaid pooled (46%). Usna suur sooline 16he oli ka koristamises — naistest tegeles
sellega 60% ja meestest 36%. Vorreldes meestega tegelesid naised kaks korda sagedamini
lastehoiu ja taiskasvanu hooldamisega ja Ule kuue korra rohkem riiete eest hoolitsemisega.
Meeste seas oli peaaegu kuus korda enam aga ehitajaid ja parandajaid. Ulejaéanud kodutdddes
osalesid mehed ja naised Usna vordselt.

Kui jatta keskmise ajakasutuse arvutusest vélja need, kes mdne tegevusega lldse ei tegelenud,
jaguneb meeste ja naiste kodutdddele kuluv aeg palju Uhtlasemalt (vt joonis nr 8). Naised
kulutavad meestest rohkem aega lapsehoidmisele, sddgivalmistamisele ja riiete eest
hoolitsemisele. Mehed veedavad rohkem aega ehitades, parandades ja koristades. Et maja-
pidamise korrashoiu alla koondub peale eluruumi koristamise ka due ja aia puhastamine, kitmise
ja veevarustusega seotud tegevused ning majapidamistarvete korrashoid, vdib arvata, et meeste
pikem koristamisaeg on seotud pigem nende tegevustega. Kdige rohkem aega kulutavad mehed
ehitamisele ja parandamisele, naistel vétab enim aega lapsehoidmine. Naised, kes tegelesid
lapsehoidmisega, kulutavad sellele keskmiselt Ule kahe tunni paevas. Meestel kulub selleks
naistest kolmveerand tundi véhem. Meestel jaéb lastega tegelemise aeg naiste omast lUhemaks
eelkdige seetdttu, et nende aeg kulub rohkem tasulisele téole.

Joonis 8. Majapidamise ja perekonnaga tegelenud naiste ja meeste keskmine ajakasutus
paevas, 2009-2010

Figure 8. Average daily time use of females and males who performed household and family care
activities, 2009-2010
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Tanapaeval tdhendab lastehoid palju rohkemat kui lihtsalt laste valvamist ja nende eest flusilist
hoolitsemist. Uhiskonnas on loodud nn hea ema ja isa standard, millele vanemad vastata
putavad (Schneider 2010). Kuigi uuringud on naidanud, et tegelikult pole lastehoiule pliihendatud
aja kestus muutunud, tunnevad naised ise, et nad ei plihenda sellele piisavalt aega (Bianchi jt
2007). Muutunud on ka ootused isadele, kel on samuti raskusi t60- ja pereelu tGhitamisega (Haas,
Hwang ja Russell 2000, viidatud O’Brien 2006 jargi). Tanapaeval oodatakse isadelt, et nad
oleksid aktiivsed nii lastega tegelemisel kui ka sissetuleku teenimisel (Day, Lewis, O’Brien ja
Lamb 2004, viidatud O’Brien 2006 jargi).
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Vérreldes kiimne aasta taguse ajaga on lastehoiuga tegelenud naistel ja meestel lastehoiule
puhendatud aeg veidi pikenenud. Kui 2000. aastal kulus meestel selleks keskmiselt tund ja
naistel veidi alla kahe tunni pdevas, siis 2010. aastal tegelesid naised lastega keskmiselt 2,5
tundi ja mehed Ule pooleteise tunni paevas (vt joonis nr 9). Peale sooliste erinevuste lastehoiule
kulutatava aja pikkuses erinevad sooti ka lastehoiutlilibid. Naised tegelevad meestest marksa
rohkem laste flilisilise hoidmise ja nende jarele vaatamisega. Laste sotsiaalsele hoidmisele, mille
alla kuulub lapse 6petamine, talle ettelugemine, temaga mangimine ja radkimine, tema saatmine
ja transportimine, kulub naistel ja meestel umbes sama palju aega.

Joonis 9. Lastehoiuga tegelenud naiste ja meeste keskmine ajakasutus paevas, 2009-2010
Figure 9. Average daily time use of females and males who performed childcare activities,
2009-2010

Tundi paevas
Hours in a day

Laste fulsiline hoidmine
u Physical care for children

2,0 Laste sotsiaalne hoidmine
Social care for children
1,5 m Las:tehoid kokku
Childcare total
1,0
0,5
0
Mehed Naised
Males Females

Kodutddde jagamise Uks votmekilsimusi on, kas kodutdddele kulutatud aeg erineb sooti juhul, kui
nii mehed kui ka naised teevad sama palju tasustatud t60d. Soolisi erinevusi majapidamisele ja
perekonnale kuluvas ajas ja seda aega médjutavaid tegureid naitab regressioonimudel (vt tabel
nr 2). Nii nagu kogutéd mudeli puhul anallilisitakse ka siin soo, vanuse, haridustaseme, laste
vanuse, elukoha ja perekonnaseisu moju ajale, mis kodutdddele kulub. Peale selle on vaatluse all
rahvus, leibkonna eluruumi titip ja tasulisele td6le kulutatud tundide arv.

Juhul kui naised ja mehed teevad tasulist t66d Uhepalju, siis muude tunnuste samaks jaades
kulutavad naised nadala sees kodutdéddele Ule tunni aja (70 min) rohkem kui mehed. Varreldes
15—24-aastastega kulutavad neist nooremad kodutdédele ligi tunni vérra vdhem ja vanemad tunni
vorra rohkem aega. Vaga oluline majapidamistédde pikkuse maaraja on ka laste olemasolu ja
noorima leibkonnaliikme vanus — alla seitsmeaastase lapse olemasolu korral pikeneb kodutddde
aeg 72 minuti vorra. Vorreldes vallaliste inimestega lisab partneri olemasolu majapidamistéédele
50 minutit. Korteris elamine vahendab kodutdddele kuluvat aega poole tunni vérra. Tasulisele
tédle kulutatud aja koefitsient néitab, et iga tasulisele t66le kulunud minut véhendab kodutédde
aega 0,3 minutit. Seega tunniajalise td6tamise kohta vdheneb majapidamistdddele kulutatav aeg
18 minutit.

Nadala sees mgjutab naiste kodutddde aega meestega vorreldes rohkem nii vanus, haridus kui
ka noorima lapse vanus. Juhul kui leibkonnas on kuni kuueaastane laps, suureneb naiste
majapidamistddde maht Ule pooleteise tunni vérra. Samuti on naiste kodutdddele kuluv aeg
meeste omast tundlikum tasulisele tdé6le kulunud tundide suhtes. Iga tasustatud minuti kohta
vaheneb naiste kodutédde maht rohkem kui meestel.

Nadalavahetusel on tulemused lsna sarnased. Muude tunnuste samaks jaades kulutavad naised
kodutdddele 78 minutit ronkem kui mehed. TéOpaevadega vorreldes on eelkooliealistel lastel
nadalavahetusel meeste kodutédde kestusele suurem moju. See tulemus on ka ootuspéarane,
sest meestel on pool lastehoiule pihendatud ajast seotud just sotsiaalse lastehoiuga, mille
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osatahtsus suureneb nadalavahetusel. Iga lisandunud tasulisel 166l veedetud minut vahendab
kodutédde aega 0,3 minuti vdrra. See seos on tugevam naiste puhul. Samal ajal on tasulisele
t66le kuluv aeg nadalavahetuseti lUhem ja enamik inimesi ei tee nadalavahetusel Uldse
tasustatud t66d.

Tabel 2. Majapidamisele ja perekonnale kuluvat aega mojutavad karakteristikud,
2009-2010°
Table 2. Characteristics influencing the time spent on household and family care, 2009—2010°

Nadala sees Nadalavahetusel
On weekdays At weekend
Mehed ja Mehed Naised Mehedja Mehed Naised
naised naised
Males and  Males Females Malesand Males Females
females females

Vabaliige 163,6° 169,3°  2184° 93,0° 109,6" 148,4° Intercept

Sugu Sex

Naine 69,8 - - 78,4° - —  Female

Vanuseriihm Age group

10-14 -52,0° -366° 635" 427" -322  -518" 10-14

25-44 64,0° 46,2° 81,2° 80,8° 66,1° 94,7° 25-44

45-64 62,6° 52,4° 80,2° 117,6° 97,8° 140,1° 45-64

65+ 62,1 72,4 67,4 96,0°  103,3°  105,0° 65 and older

Haridustase Educational level

Teise taseme 25,9° 17,6° 30,7° 29,1° 25,1° 31,7° Upper secondary

haridus education

Kolmanda 30,2° 23,2° 30,4° 354° 37,9° 29,0° Tertiary education

taseme haridus

Noorima Age of the

leibkonnaliikme youngest

vanus household member

0-6 72,1° 26,8 1059 76,8 40,4°  109,0° 0-6

7-17 19,7° 8,3 29,9° 3,5 4,7 14,0 7-17

Elukoht Place of residence

Linn -17,5° -219° -123  -12.2° -8,8 12,6 Urban settlement

Perekonnaseis Marital status

Abielus (ka 49,9° 42,6° 55,6° 46,3 37,2° 54,5° Married (also in

vabaabielus) cohabitation)

Muu (lesk, 31,9° 61,7° 22,8° 30,8° 62,4° 24,4°  Other marital status

lahutatud jms) (widowed, divorced,
etc.)

Eluruumi tiiiip Type of dwelling

Mitmepereelamu -17,8 -19,7 -20,3 -18,8 -23,9 -16,0 Two-family dwelling,
terraced house

Korterelamu -33,1°  -383° 281" -356° 408"  —30,5° Apartment orroom in
a residential building

Muu eluruum -70,1°  -157,9° -96  -87,5° —2053" 0,8 Other type of
dwelling

Rahvus Ethnic nationality

Eestlane -3,2 4,6 -6,8 8,8 11,3 9,1 Estonian

Tasulise t66 aeg -0,3° -0,3° -0,4° -0,3" -0,2° -0,3° Timein
employment

R-ruut 0,455 0,367 0,486 0,312 0,234 0,316 R-squared

@ Vérdlusriihmad on jargmised: mees, 15-24-aastane, esimese taseme haridus, ilma lasteta, elukoht maal, vallaline,
pereelamu, mitte-eestlane.

o Regressioonikordajad on olulised nivool <0,05.

@ Reference categories are as follows: male, age group 15-24, below upper secondary education, without children,
residence in rural area, single, detached house, non-Estonian.

b Regression coefficients are significant at level <0.05.
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Kokkuvote

Sooti erineb inimeste ajakasutus igas eluetapis. Vorreldes meestega pihendavad naised vahem
aega tasulisele t66le ja rohkem majapidamisele ja perekonnale. Et tasustatud t66l ja kodutéddel
on endiselt erinev vaartus, on sellel naiste jaoks sotsiaalsed ja majanduslikud tagajarjed. Naised
maksavad hinda nii t66tasus kui ka vabas ajas, neil kipub olema meestest vdhem vaba aega.
Kuigi viimase kiimne aasta jooksul on sooline I6he nii tasustatud kui ka tasustamata t66 puhul
vahenenud, on erinevused kogutédémahus jaanud samaks. Kui arvestada tasulisele todle ja
majapidamisele kulutatud aega, on naiste paevane kogutééaeg sama vanuse, hdivestaatuse,
hariduse jm tunnusega meeste omast ligi tunni vdrra pikem. Samuti mdjutab ajakasutust
hdivestaatus ning laste olemasolu ja vanus. Laste vanusel on eriti suur mdju naiste
kogutéémahule, eriti majapidamistéddele ja perekonnale pihendatavale ajale — mida vaiksemad
on lapsed, seda pikemad on naiste t60paevad. Naised teevad meestest rohkem kodutdid isegi
siis, kui nad kulutavad tasulisele té6le sama palju aega kui vastassugu. Mida rohkem aga teevad
inimesed tasulist t66d, seda vahem aega jaab neil kodutdédeks. Tunniajalise td6tamise kohta
vaheneb majapidamistdddele kuluv aeg 18 minutit. Tasulise t66 mdju kodutddde kestusele on
suurem naistel.

Kodutddode mahtu ja jaotust saab mojutada eri t66hdivepoliitikatega, naiteks tdotundide
reguleerimise vdi lapsehoolduspuhkuse pikkuse ja selle saamise reeglite maaramisega. Kui
mehed teevad vahem tasulist t66d, on kodutddde jagamine leibkonnas vérdsem (McGinnity ja
Russell 2008). Meeste pikk tasulisel t66l veedetud aeg takistab neil lastehoius ja
majapidamistoddes osalemist. Selleks et saavutada koduseinte vahel suurem sooline vdrdsus,
on naiteks tasustatud lapsehooldus- ja isapuhkus ning paindlikumad téévdimalused nn meeste
ametites. Riigi pakutavad lastehoiuteenused ei pruugi otseselt mojutada ebavdrdsust
kodutdddes, kuid see pakub naistele rohkem valikuvdimalusi ja lubab kulutada rohkem aega
tasulisele todle. See omakorda vahendab tdendoliselt naiste kodutdéde mahtu. Seega
vahendavad strateegiad, mis aitavad kaasa vdrdsusele tddelus, ebavdrdsust ka koduses elus.
Ebavérduse vahendamiseks naiste ja meeste ajakasutuses on aga vajalik, et muutuks ka
Uhiskonna suhtumine soonormidesse ja tasustamata t66 vaartustamisse.
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GENDER DIFFERENCES IN TIME USE

Marin Tasuja

Introduction

Time is one of the most important factors influencing everyday life. Unlike other human
resources, time is allocated equally between everyone. The time available in a day is always
limited to 24 hours, despite one’s income, education, marital status, sex or age. Even though
higher income and various technological innovations have enabled partial substitution of time by
money (Levinson and Kumar 1995), no one is able to buy more time. Due to this finite nature of
time, people are forced to choose between different activities and to find compromises in the
division of time in their individual and household schedules. Spending time on a specific activity
means less time for other activities. Even though the amount of available time is equal for
everyone, there can be a great variety between people in terms of how they use it and which
activities they prefer. One of such compromises concerns the distribution of employment and
household work between women and men. Throughout time, women have been linked
predominantly with home and household chores, while men have been regarded as responsible
for earning money and dealing with issues outside home (Wharton 2005). This article examines
how Estonian women and men spend their time and how employment and household work are
distributed between women and men.

A study on time use provides evidence of the structure of society and the relations between its
members. The time spent on different activities highlights people’s priorities and is a reflection of
their daily life (Glorieux and Koelet 2002). Time use characterises participation in the labour
market, consumer behaviour, recreational preferences and family relations, as well as changes in
household composition, state of welfare, and socially accepted beliefs in general. The time spent
on employment affects the size of income, which in turn determines the extent and structure of
possible expenditures and economic welfare of households. The higher the wages, the higher the
relative value of the time spent on employment. This increases the value of leisure time and
household work in comparison with employment, which leads to a decrease in the proportions of
such activities (Becker 1965). At the same time, a person with higher income can afford more
expensive leisure activities or buy some of household work as a service (e.g., by hiring a nanny
or housekeeper). In addition to direct financial benefits, the time spent on employment or studying
increases a person’s human capital, which influences future opportunities and income. The
greater the share of time spent on work in a day, the less time there is to enjoy the fruits of this
work and to rest (Fisher and Layte 2004). In addition to paid work, monitoring of time use can
also help to map any unpaid work at home, which can often go unnoticed.

In addition to direct financial benefits, time use also affects subjective welfare — availability and
quality of leisure time, sufficient sleeping hours, communication with others and self-realisation at
work are all important for people. Time use enables to create social capital — the time spent with
family and friends and other social relations are important for individual welfare, proper
functioning of households, providing a support system, and creating social values. The time use
of parents, division of work in a family and time spent with children — they all shape the values of
children and influence the use of time by them in the future.

Time use has become a potential source of tensions as a result of increased pace of life, wider
range of available choices, and growing ambiguity of social norms earlier recognised in the
society. Increased productivity has also increased the intensity of leisure time (Linder 1970: cit.
via McGinnity and Russell 2007) and people increasingly feel that there is not enough time for
everything (Bittman 2004). Gershuny (2005) has provided one possible explanation for the lack of
time by stating that, as a result of increased unemployment and other social changes, being busy
with work and having limited time for leisure has become a positive and privileged status in the
society. However, cumulative tensions and time stress can have a negative impact on a person’s
health, family and working life. Lack of time is a particular problem for families with small children,
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as they try to combine the need to spend more time on employment, caused by higher expenses,
with their increased care burden (McGinnity and Russell 2007). Financial difficulties and time
pressures have a direct impact on parents’ and children’s welfare. At the other end of the
spectrum are people (such as pensioners and the unemployed), who have too much spare time
and who do not have enough meaningful activities to fill their days. Despite the ample leisure
time, which should raise their state of welfare, they need not always have sufficient money or
other opportunities for spending the time.

Sex is probably one of the most important factors affecting time use. The use of time by women
and men is reflective of their position in the society and is influenced by various gender
stereotypes. Stereotypes are particularly deep-rooted in the upbringing of children and division of
work in families. Men are still seen as the principal providers for their families (Vainu et al. 2010).
Despite de iure equality, women and men actually have different rights, obligations, opportunities
and responsibilities, and gender inequality is quite common (ibid). A gender gap can be seen, for
instance, in labour market, healthcare, education and access to decision-making positions. The
pay gap between women and men in Estonia is one of the largest in Europe and the labour
market is segregated by gender, i.e., women and men are employed in different occupations and
economic activites (Randoja 2008). The inequality in employment is carried over into the private
sphere (Deding and Lausten 2006), creating a gender gap in household care and leisure time.
Studies (Anxo and Carlin 2004) have indicated that the time spent on household work has a
negative impact on women’s wages — the more time women spend on household tasks, the lower
their wages. The fact that women’s wages are relatively lower further facilitates greater focus on
household work. There is no correlation between wages and time spent on household work in
case of men. However, if a woman earns higher wages, she is likely to spend less time on
household work and a greater share of such work is done by her partner (ibid.).

Average daily time use by females and males

The analysis is based on the data of the Time Use Survey from 1999-2000 and 2009-2010
(hereinafter 2000 and 2010, respectively). This only reflects the time spent on primary activities,
i.e., activities that the respondents considered as most important for them from among several
simultaneous actions. In this approach, the total time available for activities is limited to 24 hours.
However, monitoring only primary activities could lead to underestimation of actual time spent on
some activities. Certain activities can occur more than others in a secondary position (i.e., they
can be performed concurrently with others). Common secondary activities include pursuing
various pastimes (watching TV, listening to radio or music, etc.), socializing with other people,
and some household tasks (looking after children). In 2010, for example, people spent,
concurrently with other activities, 11 minutes on looking after children, over half an hour on
watching TV, almost an hour on listening to radio or music, and more than one hour on talking
with others per day. Studies (Sayer 2007) have indicated that pursuing several activities
simultaneously is particularly common among women. Compared to men, women spent
20 minutes more on various household tasks as a secondary activity. Consequently, the actual
time use of women and men and the gender gap can be different from that identified only on the
basis of primary activities.

Figure 1 shows the average daily amount of time spent by Estonian women and men on eight
primary activities. It should be remembered when interpreting the data that the survey included
different groups — people of varying ages (starting from 10 years), socio-economic statuses,
household types, and education. The average daily time use is calculated on the basis of an
entire year, including both weekdays and weekends. The time spent on activities is calculated in
relation to all persons included in the survey, irrespective of whether they pursued a particular
activity or not. This explains, for instance, why the time spent on employment is significantly
shorter than would be expected in case of persons who go to work regularly on normal workdays.
Consequently, the estimate of average time use is a combination of the time spent on a particular
activity and of the share of persons who pursued this activity. (Figure 1)
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Every person has only 24 hours available for performing duties and meeting needs. A part of this
limited time has to be spent on daily necessities — sleeping, eating and other personal care
activities. Indeed, sleep takes up the greatest portion of a 24-hour day. In 2010, an average
person in Estonia spent 8 hours and 53 minutes in bed i.e. slightly more than a third of a day.
There were no differences between sleep times of women and men. A little more than two hours
per day were spent on other personal care activities, such as eating and getting dressed. While it
is often believed that women spend significantly more time than men in front of the mirror, women
actually spend only 10 minutes more on this than men. Various activities associated with getting
dressed, washing and medical care take up almost an hour in a day of an average woman. The
gender difference in this category was the largest (20 minutes) between young men and young
women aged 15-24.

Leaving aside the time spent on recurring daily activities, the amount of time left for other pursuits
and entertainment is relatively small. This means that choices have to be made. Women and men
use different criteria to make these choices (Glorieuz and Koelet 2002). When planning their day,
men firstly consider their employment duties and leisure time activities. Employment is a
significant consideration for women as well but, unlike men, household work and taking care of
children are more important for them than leisure time (ibid.). The importance of leisure time for
men is reflected by its large share in their day. In 2010, men spent the greatest amount of time
after sleep on leisure activities — slightly over six hours, or one quarter of a day. Leisure time
came second for women as well, but compared to men it took up less time in a day (5 h 16 min).
For women, household work and taking care of children were in the third position in time use (4 h
8 min). Among men, household work was only fourth-placed and the time spent on that was one
and a half hours shorter than in the case of women. Various household tasks took up more than a
quarter (27%) of the daily time of women and lasted 60% longer than in the case of men.

Combining leisure time and employment is very different from balancing various household
chores and employment. As leisure time and employment belong to different areas of life, they
complement each other and are easier to reconcile. However, both employment and household
work can be described as occupied time. Fatigue and stress associated with one type of work is
carried over to the other, because they both constitute forms of work. A long time spent on
household tasks tends to reduce the time and energy available for employment (Glorieuz and
Koelet 2002). The difficulties in combining different types of work are evident in the shorter
amount of time spent by women on employment. In 2010, the average time spent on employment
tasks was over two and a half hours among women and over three hours among men.
Consequently, an average man spends over one fifth (22%) of his daily time on employment,
while an average woman only spends 18%.

Nearly half an hour a day is used for studying by both women and men, whereas men spend a
little more time on this than women. As this concerns the average time use of all people, the
amount of time spent on studying is relatively modest. Studying takes up the largest amount of
time among children aged 10-14, who study for almost four hours on an average day (incl.
weekends). Girls are somewhat more eager to study than boys — or at least they spend more
time on this. The observation that men, at an older age, spend more time on studying is in line
with the results of the Adult Education Survey 2007, which indicated that more women than men
participate in adult training but men spend more time on this (Randoja 2009).

By adding up the time spent on employment and household care, we can obtain a picture of the
total workload of women and men. As men spend more time on employment, while women spend
more time on household care, we could expect these two factors to balance each other out, so
that there would be no major differences in total workload (Deding and Lausten 2006, Glorieuz
and Koelet 2002). In Estonia, however, women’s and men’s participation in employment is at a
relatively equal level, but there is a large gender gap to the disadvantage of women when it
comes to household work. If we include both paid and unpaid work in the concept of work, we
can see that women spend on average 6 hours and 49 minutes on this. The time spent on
different types of work by men is shorter by one hour.
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In order to interpret the results, it would be important to know the degree of involvement of
different population groups in the activities considered, as well as the share of people who are not
pursuing certain activities at all. One third of the people — 36% of men and 31% of women — are
engaged in employment. These figures are significantly lower than the employment rate because,
in addition to the working-age population, the survey included children aged 10-14 and
pensioners whose employment activity is fairly low. As the majority of the surveyed population
was made up of adults, the share of students is relatively small: only one tenth of the surveyed
women and men were acquiring education. Involvement in household work or childcare is much
more common than employment — 87% of people had performed at least some household tasks.
While the level of employment is almost equal among women and men, the number of women
performing household chores is much bigger than the corresponding number of men. Almost all
women (93%) have spent time on household care, while one fifth of men have not done such
work at all. Almost all people have spent time on sleeping, other personal care and leisure
activities.

Changes in the time use of females and males

Changes in people’s time use, like changes in beliefs and social norms, take a long time to
develop and, therefore, time use studies are particularly appropriate for mapping long-term
changes. The attitudes do not change overnight and a change in attitudes is not immediately
followed by adjustment of actual behaviour. Even though views about fair division of work
between women and men have become more modern, this has not resulted in significant
changes in the division of household work — women are still performing the majority of household
tasks (Sayer, England et al. 2004). According to the Gender Equality Monitor of 2009 (Vainu et al.
2010), two thirds of Estonian inhabitants do not support the view that only the woman should be
responsible for household care. Nevertheless, the same survey indicates that the burden of daily
household chores is mainly borne by women. In addition to gender roles, changes in time use are
caused also by technological developments. For instance, computers have significantly changed
the leisure time use and various home appliances have reduced the time spent on household
care. Due to the 24-hour limit, certain aspects of time use inevitably remain stable and changes in
time distribution cannot be excessively large. The time spent on certain daily activities cannot be
done away with or significantly reduced either and, consequently, changes in other activities can
occur only within the limits of remaining time.

The structure of daily time use of women and men has not changed significantly over ten years.
Compared with 2000, people spend more time on leisure activities and the greatest decrease has
occurred in time spent on employment, household and family care (see Figure 2). Leisure time
has increased by 39 minutes for men and 34 minutes for women, with most of the additional time
being spent at the computer. Increased unemployment is definitely one of the reasons for this
additional leisure time (Mcginnity and Russell 2007). The unemployment rate of people aged
15-74 in Estonia was by three percentage points higher in 2010 than in 2000. The increase in
unemployment was particularly prevalent among men. This trend is also characterised by a
greater drop in the share of time spent on employment among men compared to women. The
time spent by men on employment has shortened by over half an hour during ten years and only
by six minutes in the case of women. While the share of employed men was smaller in 2010 than
ten years before, the level of employment has increased among women. As employed persons
spend on average less time on household work, this can partially explain the fact that the time
spent by women on household and family care has shortened by more than half an hour. Less
time than before is spent on food management and on care for textiles. Consequently, time
saving has mainly been caused by changes in habits and priorities (people eat more in
restaurants or buy ready-made meals) and wider use of various home appliances (most
households have for example a washing machine). (Figure 2)

The increased amount of leisure time can be partially explained by ageing of population
(McGinnity and Russell 2007). As older people are generally no longer employed and do not
have to care for children, the share of leisure time in their days is much greater than that of the
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working-age people. The overall share of leisure time increases with growing number of
pensioners, and the total number of work hours in society decreases. In Estonia, the population
ageing process is relatively fast and has been particularly rapid during the last 20 years (Puur
and Pd6ldma 2010). The share of people, who are at least 65 years of age, has grown from
15% to 17% during the period between the two time use surveys.

As men now spend less time on employment and women spend less time on household care,
gender gap has decreased in both types of work. Ten years ago, men spent over an hour more
on employment than women, while women spent over two hours more on household and family
than men. However, as changes in the two types of work have been of comparable size, the ratio
between them has not changed and gender gap with regard to total committed time not
decreased.

Time use of females and males in European countries

How women and men spend their time and how they divide various tasks depends on a lot of
factors. Country of residence is an important factor that influences people’s daily life (McGinnity
and Russell 2008). For instance, the average time spent on working depends on employment
indicators, legislation governing working time, and popularity of part-time work in a particular
country. Division of work in household and opportunities to combine work with family life depend
on national social policy, support systems, services and options offered. In addition, the time use
of women and men s affected by predominant gender roles and attitudes in a country and
community. (Figure 3)

Like Estonia, several European countries conducted the Time Use Survey at the beginning of the
2000s. As different age groups were surveyed in different countries, this comparison has been
based on the time use of women and men belonging to the age group 20-74. Time use and
gender differences therein have a generally similar structure in the majority of European
countries. Women and men spend nearly a half of their days on sleeping, eating and other
personal care activities. The French have the longest sleeping time. In all countries beside
Estonia, where the sleeping time is equal for men and women, women sleep slightly longer than
men. In all countries, men have more leisure time than women. The largest gender gaps were
observed in Slovenia and Lithuania, where men’s leisure time is a little over an hour longer than
that of women. The duration of leisure time of women and men in Norway and Sweden is almost
equal.

However, the largest differences between countries appear in the division of work between
women and men (see Figure 3). In all countries, men spend more time on employment than on
household care. The difference between the two types of work is the largest in Latvia, where
employment takes up over three hours more of men’s time than household tasks. However,
Belgian men spend almost similar amounts of time on household and employment duties (the
difference is 40 minutes). The opposite is true for women: they spend more time on household
care than on employment. The gap between household work and employment is the largest for
Spanish women (2 h 49 min) and the smallest for Latvian women (27 min). Gender differences
are partial reflections of different employment rates of women and men, as well as popularity of
part-time work in different countries.

ltalian and Bulgarian women are predominantly occupied with household and family care,
spending over five hours a day performing household tasks. Spanish, Slovenian and Estonian
women also spend nearly five hours a day on hosuehold chores. Swedish, Norwegian, Finnish
and Latvian women spend the least amount of time (less than four hours) doing household work.
Among men, Slovenians, Bulgarians, Estonians and Swedes are the best at household care,
spending on average two and a half hours a day on these tasks. ltalian and Spanish men spend
the least amount of time on household work. Thus, ltaly and Spain have the largest and the
Nordic countries the smallest gender differences in the time spent on household care. In terms of
time spent on employment activities, the gap between women and men is the largest in Italy and
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Spain, and the smallest in Bulgaria and Slovenia. There is greater inequality in the division of
works in countries with a more traditional role allocation.

Men spend at least one hour more than women on employment, while women spend at least one
hour more than men on household and family care. Taking both types of work into account, we
can see that in Sweden, Norway and the United Kingdom the total committed time is almost
equal for males and females. The largest gender differences in total committed time were
observed in Bulgaria and ltaly, where women work for nearly one and a half hours a day more
than men. In Estonia, the total committed time of women in the age group 20-74 is one hour
longer than that of men.

Division of work and total committed time

Gender differences in allocation of time for different types of work can be observed in many
countries (Aliaga and Winqvist 2003; McGinnity and Russell 2008, Sayer, England et al. 2004).
While men spend on average more time on employment, women are mainly occupied with
household and family care. This division of work derives from the past when man as the
breadwinner was the predominant model: going to work and earning money was a man’s duty,
while women were mainly in charge of home and only a few of them were employed (Wharton
2005). When women entered the labour market en masse after World War II, the duration of time
spent by women on employment increased and families with two breadwinners became quite
common. Nevertheless, gender roles have not disappeared in the society — men have been
significantly less eager in entering traditional ‘female’ areas than women in entering the labour
market (McGinnity and Russell 2008). Arguably, this has resulted in a much higher total workload
for women — they have a ‘second shift’ at home after paid employment (Hochschild and Machung
1989). However, gender differences in the length of total committed time are unclear. The idea of
an additional shift can be interpreted verbally by concluding that women have redoubled their
workload. This approach would mean large differences between women and men in the length of
total committed time. A more widely accepted view is that due to lengthening of the time spent on
employment, women have reduced, but not to an equivalent extent, the time spent by them on
household and family care. It means that the total committed time is longer for women than for
men, but gender differences are relatively small (McGinnity and Russell 2008; Bittman and
Wajcman1999).

In Estonia, the division of work between women and men has developed somewhat differently
than in western countries. Even though women and men have been in the labour market on a
relatively equal basis for lots of years, this has not led to equality in the time spent on household
care (Vainu 2010). In part, this is due to historical reasons. There was ostensible equality
between sexes during the Soviet period, with both women and men being active in the labour
market. However, this equality did not extend to the private sphere. Women were expected to be
in charge of all household matters and being a mother was seen as a social obligation of women
(Einhorn 1993). There were attempts to reduce women'’s workload by socialising some household
and childcare tasks (establishment of diners, laundry centres, nursery schools), but this removed
only a part of women’s household duties. Women’s employment rate in Estonia remains almost
equal with the corresponding indicator for men (57% of men and 54% of women in the age group
156-74 were employed in 2010), but there are large gender differences with regard to household
chores. This means that the time spent on different types of work takes up a larger portion of a
day for women than for men, which means that women have less leisure time remaining.
However, the time spent on household care by men can be lengthened by increased participation
of women in employment; as a result, a family has more than one breadwinner and men are able
to dedicate more time to home and family. In Estonia, 39% of households have one employed
member and a quarter of households have two ore more employed members. There are 37% of
households where no one is employed; these are mostly households of pensioners.

There have been several explanations for unequal division of work between women and men and
differences in the time spent on household care. In literature, gender gap is often explained
through various economic and also directly gender-related reasons. According to Becker’s theory,
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women and men specialise in the kinds of work, where their relative productivity is higher.
Consequently, if a man is more productive in the labour market (earns more money than his
wife), it is more beneficial, from the household’s perspective, for the man to dedicate more time to
employment and for the woman to dedicate more time to household work. Women specialise in
household care primarily due to their lower human capital and biological differences (they have a
biological advantage over men in caring for children). Specialisation in a certain type of work,
however, should not lead to a difference in the total committed time. An explanation similar to
Becker'’s theory focuses on the time available for partners and the volume of household work that
needs to be done. Household care is the responsibility of the partner who has more time
available after paid work. In this respect, women are more affected than men by the time spent
on employment, as well as by the number and age of children (McGinnity and Russell 2008).

According to McGinnity and Russell (2008), unequal division of household tasks can also be
related to various power relations in household. Household care, as less desirable type of work,
is left to the partner with fewer resources in household (lower education, lower wages or lower
occupational position). The difference in division of work can also be explained by predominant
gender roles in the society — by engaging in different types of work, women and men express
behaviour that complies with social expectations for their sex. Consequently, unequal division of
work is not necessarily perceived as unfair if it is in keeping with generally accepted social
customs. Gender roles also explain why unemployed or inactive men spend less time on
household work than their employed female partners. However, division of work in household
also depends on the attitudes of household members towards daily chores, as well as on their
sense of fairness. Women and men with more egalitarian views tend to divide household tasks on
an equal basis. In households where partners have different views on fair division of work, this
can more frequently lead to tensions and disagreements. (McGinnity and Russell 2008)

In the following paragraphs, we examine gender differences in total workload and division of work
on different weekdays and across different socio-demographic parameters. The imbalance in the
time spent on total work by women and men is a reflection of a gender gap in access to
unoccupied time. Occupied time is the sum of time spent on employment, study, household and
family care. Unoccupied time comprises time spent on personal care, volunteer work, recreation
and entertainment.

In 2010, women spent a total of 7 hours and 19 minutes on all types of work. For men, different
work duties took up 6 hours and 28 minutes of their day. Consequently, the total committed time
of women in Estonia is almost an hour longer than that of men, but the structure of this time is
different depending on sex. A large portion of women’s occupied time is unpaid time — the time
spent on employment and study accounts for only 44% of the total volume of women’s work.
Men, conversely, are more engaged in work activities outside home, spending 60% of their
occupied time in this manner.

The division of work varies greatly between workdays and weekends (see Figure 4). While
women and men spend over half of their occupied time during weekdays on employment and
studies, the majority of duties during weekends are related to household tasks. The share of
household work during weekends is particularly large for women, amounting to 81% of their total
occupied time. If hours spent on employment and studies are added to the duration of household
care activities, we can see that the total volume of work is always greater for women than for
men, irrespective of the day. Gender differences are less noticeable on workdays than at
weekends, when women work on average 74 minutes more per day than men.

The behaviour of women and men is affected by various factors associated with the persons
themselves, with their households and area of residence. The duration and nature of work at
home depends on the number and age of children, as well as living conditions of the household.
The time spend on household tasks depends on the size of dwelling, existence of a garden, type
of heating and other factors associated with dwelling. Certain individual characteristics — age,
education and socio-economic status — can influence power relations and the consequent
division of work in a household. They can also determine affiliation with a community (or
generation) that holds certain views and beliefs, or serve as an indicator of available time. Time
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use is further influenced by the area of residence. Division of roles can be linked to different
traditions in urban and rural areas. Opportunities available for employment or recreation may
differ, too. (Figure 4)

Studies have indicated that parenthood leads to a more traditional division of work between
women and men (McGinnity and Russell 2008). Women in families with small children tend to
spend significantly more time on household care than men. If a household includes children
younger than seven, women in that household spend almost six hours a day on household and
family care. The contribution of men to household work in such households is only a little over
two and a half hours. However, men with small children spend more time on employment than
women, with an average of five hours a day. Even though the time spent on different types of
work is much longer in families with small children than in other households, the gender
differences are not particularly large in terms of total committed time. Women in these
households spend almost 8.5 hours daily on different types of work, while men spend only one
hour less. The impact of children on the division of work depends on the age of children. A child’s
direct impact on the amount of household work can be in negative correlation with the age of the
child — a child’s participation in household duties increases with age (Anxo and Carlin 2004).

Education influences the time use by women and men in two ways. Firstly, higher education
increases the likelihood of higher income, which can mean more power and a greater say in
decisions about the choice of work in a household. Secondly, education can be linked to a
person’s beliefs. People with higher education are likely to have more egalitarian views and
prefer more equal division of household tasks (Anxo and Carlin 2004). Studies have indicated
that the time spent on household care by women decreases as their level of education increases,
while highly educated men are more likely to contribute to household care (McGinnity and Russell
2008). In Estonia, however, if we exclude people who are still studying, education has no
influence on the division of household work between women and men. However, education does
influence the total volume of work. As people with higher education are more likely to be
employed, the time spent on employment activities correspondingly increases at higher levels of
education.

The impact of age on people’s time use manifests itself mainly through different life cycles. Young
people are mostly engaged in studies and are still living with their parents and, consequently, the
duration of time spent by them on household care and their total occupied time are not very large.
The biggest workload has been observed in case of women and men aged 25-44 (see Figure 5).
In case of women of this age, various types of work duties take up almost nine hours a day. The
gender gap is also the largest in the age group 25—44, with the total committed time of men being
one and a half hours shorter than that of women. This age coincides with active childcare and the
most active engagement in employment. However, while women in the age group 25-44 spend a
lot of time on household care, this is exceeded by women of at least 65 years of age (almost five
hours a day). Comparison of age groups reveals that older men spend the most time on
household duties, with only 45 minutes less than women of the same age. As only a few people
of at least 65 years of age are engaged in employment, their total occupied time is the shortest
across all age groups (excl. the 10—14-year-olds) and the gender gap in total committed time is
also the smallest. (Figure 5)

The ratio between employment and leisure time depends on labour status. Employed persons
spend significantly more time than others on paid work. The longer the time spent on
employment, the less time remains for other activities. Nevertheless, employed persons spend on
average three hours a day on household work. As a result, the total committed time of employed
persons is significantly longer compared to others (see Figure 6). Even though paid work takes
up almost an equal share of a day of employed women and men (5.5 and 6 hours, respectively),
women have to spend an hour more than men on household care. The gender difference in the
total committed time is the largest among the unemployed. Employment activities constitute a
rather small share of the total committed time of unemployed women and unemployed men. Even
though in this situation neither sex is seemingly prevented from taking care of the household,
men still tend to spend a rather modest amount of time on household care. Unemployed women
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spend two hours more on household tasks than unemployed men. The inactive group includes
students, pensioners, homemakers, etc., not included in employment. Looking separately at the
inactive group, we can see that the largest gender difference appears in the time use of
homemakers. Men and women stay at home for completely different reasons, which leads to a
large difference in the time they spend on household care. Only 10% of men are homemakers,
and most of them live in households without children, alone or with parents. However, the
majority of female homemakers live in households with minor children (i.e., they are mothers who
stay home with children). After summing up all obligations, we can see that the workday of female
homemakers is almost three hours longer than that of men. The most equal division of work in
the inactive group can be seen among pensioners. The gender gap in the time they spend on
household work is only one hour and the time spent by them on employment is almost
non-existent. (Figure 6)

Gender differences in the total committed time are also highlighted by a regression model that
includes various factors which affect the time use of women and men (see Table 1). This model
enables to assess the impact of each factor on total committed time, assuming that all other
parameters remain unchanged. There are separate models for weekdays and weekends.

According to this model, women spend almost an hour more on employment and household work
combined than men of similar age, labour status, education, age of children, place of residence
and marital status. The total committed time of older men is shorter than in the age group
156-24. However, the total committed time of women is not significantly affected by age. Labour
status affects the total committed time of both women and men, but the impact is greater in the
case of men. Compared to employed men, inactive men have 4.5 hours less work-related
obligations during weekdays. The amount of total committed time of men does not depend on
their education. However, in the case of women, higher education means that they spend more
time on different types of work activities.

Children usually lengthen the duration of both household work and employment activities. In a
household with children under seven years of age, 62 minutes a day are added to both types of
work. Children cause more additional work in particular for women. Although the share of
employed men with children is larger and they spend more time on employment than men without
children, the increase caused by children in the volume of household work for women is even
higher. Women with children up to six years of age spend over an hour more on different types of
work than women without children. For men, children increase the total committed time by half an
hour. Married or cohabiting people work more than single persons. Living with a partner
increases the obligations of women and men by more than half an hour. Place of residence has a
somewhat greater impact on men’s time use — men living in cities have half an hour more
unoccupied time than men in rural areas.

The gender gap in time dedicated to various works is larger at weekends than during weekdays.
Women have, on average, 76 minutes less unoccupied time than men with similar socio-
demographic parameters. As the importance of employment and studies is significantly smaller at
weekends than on weekdays, labour status has less influence on total committed time during
weekends than on weekdays and there are greater similarities in time use between groups of
different labour status. Like on workdays, children have a great impact on women’s and men’s
time use at weekends. The total committed time is shorter at weekends than on workdays in
households with school-age children, but the total commited time of both women and men
increases in households with children aged 0-6. If a household includes children of pre-school
age, women spend over one and a half hours more and men spend three quarters of an hour
more time on various work tasks at weekends than women and men without children. (Table 1)

Household care

Different household tasks and dividing them between household members is a constant source of
negotiations and potential conflicts. People in a household need to eat, their clothes have to be
washed and home needs to be kept clean. The question is, who agrees to perform these chores.
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According to Gender Equality Monitor (Vainu et al. 2010), division of household tasks is the most
common source of disagreements in families. Over half of women and men admit that this causes
frequent or occasional differences of opinion. A survey conducted in the United Kingdom and
France (Stancanelli and Stratton 2010) indicated that quite few people prefer routine household
tasks, such as cleaning, laundering or ironing, to non-recurrent or rare tasks, such as cooking for
special occasions, gardening or repairs. Consequently, the majority of people would like to
outsource certain chores, but they cannot afford to do so, primarily because of financial
constraints. At the same time, certain tasks associated with home and family (e.qg., childcare) can
be quite agreeable to people; they increase welfare and cannot be completely replaced by
outside services (ibid.).

Women spend more time than men on household and family but, in addition to the amount of
time, there are also major differences in the nature of household tasks performed by women and
men. It is possible to differentiate between female and male tasks, based on the person who
usually performs this type of task and the nature of the task. Male tasks involve chores, which
have traditionally been the responsibility of men. This includes, for instance, various
non-recurrent household tasks. Female tasks are those that have traditionally been the
responsibility of women, such as cooking, washing dishes, cleaning, laundering and ironing.
Other tasks, such as paying bills and managing other affairs, have been equally divided between
women and men and are, therefore, considered as neutral tasks. In addition to gender, female
and male tasks are characterised by three more dimensions. Firstly, female tasks often involve
routine and inflexible activities that have to be performed at a specific time on each day and
cannot be postponed. Male tasks, conversely, can be planned in advance and performed at a
suitable time. Secondly, female tasks are often less creative than male tasks. Male tasks can
sometimes even have certain entertainment value. Thirdly, female tasks are usually performed
indoors and male tasks outdoors. The grouping of tasks by gender does not mean that women
cannot perform male tasks or vice versa. However, such labelling of tasks is one of the reasons
why men are reluctant to perform ‘female tasks’. The other problem is the fact that female tasks
are often perceived as more burdensome than male tasks. Unlike typical male tasks, female
tasks are rarely performed for their enjoyment value. (Glorieux and Koelet 2001)

In 2010, women spent an average four hours a day on household and family care. The average
contribution of men to household work was by one and a half hours shorter. Food management
constituted the largest part of women’s household tasks, taking up more than one hour each day,
which is almost one third of the total time (see Figure 7). The time spent by women on household
upkeep and childcare was shorter by half, being nearly half an hour a day. For men, household
upkeep was the longest daily household task, at half an hour a day, which is almost the same as
the time spent on this by women. Food management also constituted a fairly large part of men’s
household work, with slightly less than half an hour a day. However, women still spent more than
thrice as much time per day in the kitchen as men. In addition to household upkeep, the division
of time between women and men was also quite equal in gardening, shopping and various
fee-charging and adminsitrative services (e.g. bank, laundry, hairdressing, car services, etc.) and
household-related travel. The only actual ‘male task’ was construction and repairs, on which men
spent an average of 19 minutes a day and women only 2 minutes. In addition to food
management, female tasks’ also included care for textiles and childcare. (Figure 7)

The average time spent by men on certain household tasks was much shorter not because men
are quicker in performing these tasks but because the share of men engaged in household care
is considerably smaller than the corresponding share of women. In 2010, 93% of women and
80% of men had performed at least one type of household tasks. While almost all women had
been managing food (84%), only half of men had cooked meals (46%). The gender gap was quite
large with regard to household upkeep as well — 60% of women and 36% of men had performed
tasks of this nature. Twice as many women as men were engaged in various care tasks such as
childcare or helping adult family members and more than six times as many women had cared for
textiles. The number of men engaged in construction and repair tasks was almost six times
bigger than the corresponding number of women. Engagement in other household tasks was
fairly equal between women and men.
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If we exclude the people, who never performed some tasks, from the calculation of average time
use, the differences in time spent on household by men and women are much smaller (see
Figure 8). Women spend more time than men on childcare, food management and care for
textiles. Men spend more time on construction and repairs and household upkeep. As the term
‘household upkeep’ covers, in addition to room cleaning, also cleaning of a yard and garden,
tasks associated with heating and water supply, and maintenance of household items, one could
assume that the longer time spent by men on household upkeep is primarily due to these latter
activities. Men spend the most time on construction and repairs, while childcare is the most
time-consuming activity for women. Women who are engaged in childcare tasks, spend on this
over two hours a day on average. The length of childcare by men is by 45 minutes shorter. Men
spend less time on caring for children primarily because of their greater engagement in
employment. (Figure 8)

Today, childcare means much more than simply looking after children and providing physical
care. Society has created a standard model of a ‘good mother’ and a ‘good father’, which parents
are trying to emulate (Schneider 2010). Even though surveys have indicated that the time spent
on childcare has not changed over time, women now feel that they do not dedicate enough time
to this (Bianchi et al. 2007). The expectations for fathers have changed as well and they have
been pulled into the debate on balancing work and family life (Haas, Hwang, Russell 2000, cit. via
O’Brien 2006). Fathers are now expected to be actively involved in raising the children, while also
earning income (Day, Lewis, O’Brien, Lamb 2004, cit. via O’Brien 2006).

Compared with the time ten years ago, women and men with children now spend slightly more
time on childcare. In 2000, men spent an average of one hour and women a little less than two
hours a day on this. In 2010, women spent an average of 2.5 hours and men over one and a half
hours a day on childcare (see Figure 9). In addition to gender differences in the length of time
spent on childcare, there are also differences in the types of care provided by men and women.
Women are, significantly more than men, engaged in physical care and supervision of children.
The amount of time spent on social childcare, which includes teaching, reading to the child,
playing with and talking to the child, walking with and transporting the child, is roughly equal for
women and men. (Figure 9)

One of the key issues concerning the division of household tasks between women and men is the
question whether the time spent on household would differ by gender if the time spent on
employment were equal. Gender differences in the time spent on household and family, as well
as the factors influencing this time, are highlighted by the regression model (see Table 2). Like
the model of total committed time, it enables to analyse the impact of sex, age, education,
children’s age, place of residence and marital status on the time spent on household tasks. Other
parameters considered include ethnic nationality, household’s dwelling type, and the number of
hours spent on employment.

If the amount of time spent on employment were similar for women and men, and assuming that
other parameters remain unchanged, we can see that women spend over an hour (70 min) more
than men on household tasks in a week. Compared with the age group 15-24, persons younger
than that spend almost an hour less and older people an hour more on household work. In
addition, the existence of children and the age of the youngest household member are important
determinants of the length of time spent on household work — the time spent on household care
increases by 72 minutes if there are children under seven years of age in the household.
Compared to single persons, having a partner adds 50 minutes to household tasks. However, the
time required for household work is reduced by half an hour if the household lives in an
apartment. The coefficient of time spent on employment indicates that every minute worked for
salary reduces the length of time spent on household tasks by 0.3 minutes. Consequently, one
hour of paid work reduces the time spent on household chores by 18 minutes.

Compared to men, the time spent by women on household care on workdays is more dependent
on the woman’s age, education and age of the youngest child. If the household includes a child
0-6 years of age, the length of women’s household work increases by more than one and a half
hours. Similarly, the time spent by women on household is more sensitive to hours spent on
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employment. The decrease in the length of household work for each minute of paid work is
greater for women than it is for men.

The results regarding weekends are quite similar. Assuming that other parameters remain
unchanged, women spend 78 minutes more than men on household tasks. The time spent by
men on household care is influenced by the presence of children of pre-school age more at
weekends than on workdays. Such a result could be expected, because a half of the time spent
by men on childcare is spent on social childcare, which is more important at weekends. Every
additional minute spent on employment reduces the time spent on household chores by
0.3 minutes. This correlation is stronger in case of women. However, the time spent on
employment is shorter at weekends and equals zero for the majority of people. (Table 2)

Summary

People’s time use differs by sex at each stage of life. Women spend less time than men on
employment and more time on household and family care. As employment and household work
are still assigned different values, such specialisation creates social and financial consequences
for women. Women pay a price for that in their wages and in available leisure time. Women tend
to have less unoccupied time than men. Even though the gender gap with regard to paid and
unpaid work has decreased over the last ten years, differences in the total committed time have
remained unchanged. Considering the time spent on employment and household care, women’s
total commited time in a day is almost an hour longer than that of men of similar age, labour
status, education and other parameters. In addition, time use is influenced by labour status as
well as by the existence and age of children. Children’s age is especially influential on women’s
total working time and, in particular, the time spent on household and family care — younger
children mean longer working days for women. Women perform more household tasks than men,
even if the amount of time spent on employment is equal. However, the more time people spend
on employment, the less time they have available for household work. One hour of paid work
reduces the time spent on household chores by 18 minutes. The impact of employment on the
time spent on household care is greater in the case of women.

The amount and division of household tasks can be influenced by various employment policies,
such as regulation of working hours or establishment of the length of parental leave and the rules
for granting such leave. If men spend less time on employment, this results in a more even
division of household tasks (McGinnity and Russell 2008). Long periods of time spent on
employment prevent men from being more involved in childcare and household chores.
Measures to achieve greater gender equality at home include, for instance, paid parental leave
and paternity leave as well as more flexible working arrangements in ‘males’ occupations’.
Provision of childcare services by the state may not have a direct impact on inequality in
household work, but it offers women a greater range of options and enables them to spend more
time on employment. It is also likely to reduce the amount of time spent by women on household
tasks. Consequently, strategies that contribute to equality in employment can also reduce
inequality in home life. Reduction of inequality in the time use of women and men is necessary to
change social attitudes to and views on the gender norms and valuation of unpaid work.
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Sissejuhatus

Mis on Uldse tervis? Maailma tervishoiuorganisatsioon (WHO) on 1948. aastal maaratlenud
tervist fllsilise, vaimse ja sotsiaalse heaoluna, mitte ainult haiguse puudumisena. Teisisdnu,
inimese tervislik seisund on vaga subjektiivne. Tervis ei ole elamise eesmark, vaid igapaevase
elu vahend (Rahvastiku ... 2008). Ainult inimene ise tunneb oma tervist kdige paremini ja saab
sellele hinnangu anda. Samal ajal vbivad sarnase tervisliku seisundiga inimesed enda tervist
hinnata taiesti erinevalt.

Tervis on inimese tahtsaim vara ja rahva tervis on ka rahva edasikestmise eeldus. Tervislikust
seisundist oleneb inimese tegutsemisvdime ja tervem rahvas on tootlikum. Tervem t66j6ud on ka
paindlikum ja suudab paremini kohaneda muutuvate tingimustega, samuti vaheneb t66j6u
voolavus. Kehv tervis seevastu vbib piirata téisvaartusliku elu elamist ja to6tamist, samuti
vahendab see té6vbimeliste inimeste arvu, td6tavate inimeste t66tundide arvu ja produktiivsust
(Rahvastiku ... 2008).

Riik on viimastel aastatel pddéranud jarjest rohkem tahelepanu inimeste tervisekaitumise
parandamisele, naiteks tubaka- ja alkoholivastaste reklaamidega. Samuti on palju tdhelepanu
podratud vajadusele toituda tervislikult ja harrastada tervisesporti. Onnetusjuhtumite
arahoidmiseks vdi vbimalike vigastuste valtimiseks on valja antud vastavaid &igusakte
(suitsuandurite kohustuslikkus, turvavarustuse kasutamise kohustus autos, kiivri kandmise
kohustus kaherattalisega sdites jne). Seega on riigi panus inimeste tervise kaitseks olnud juba
Usna suur ja seda kdike on tehtud selleks, et inimesed oleksid tervemad, sest kui rahvas on
tervem, vahenevad ka tervishoiukulutused. Siiski saab enda tervise ja heaolu eest hoolitseda
ainult inimene ise oma tegevuse ja kaitumisega.

Tervist mojutab inimese tervisekaditumine ehk inimese valikud, tema sotsiaalne keskkond ja
sotsiaal-majanduslikud tegurid, kuid olulist rolli mangivad ka geneetilised ja bioloogilised,
sealhulgas soolised eeldused (Lai 2010). Meeste ja naiste tervise erinevusi mdjutavad Uhelt poolt
soost tulenevad bioloogilised erinevused ning teiselt poolt meeste ja naiste erinev tervise-
kaitumine. Just soost tulenevaid tervise ja tervisekditumise erinevusi siinses artiklis ongi
vaadeldud.

WHO on selle kohta, kuidas sugu on seotud tervisega, 6elnud nii: Ghiskond kirjutab meestele ja
naistele ette erinevaid rolle erinevates sotsiaalsetes keskkondades. Meestel ja naistel on
erinevad vdimalused ja vahendid ning ka nende otsused terviseteemadel on erinevad, naiteks
haigestumise korral abi otsimine. Soorollid maaravad ara ka sotsiaalse ja majandusliku
kaitumise, mis samuti mojutavad meeste ja naiste terviseriske. (Gender ... 2011)

Kaesolev artikkel algab demograafilise llevaatega sellest, kuidas meeste ja naiste osatahtsus
rahvastikus vanuseti erineb ning mis on selle pdhjus. Sellele jargneb meeste ja naiste suremuse
ja surmapdhijuste vérdlus. Ule on vaadatud ka oodatav eluiga ja tervena elada jaanud aastad.

Artikli jargmine osa keskendub juba pdhiliselt meeste ja naiste terviseseisundi erinevustele.
Kdigepealt on antud pdhjalikum Ulevaade meeste ja naiste tervisehinnangutest vanuse,
perekonnaseisu, hariduse, elukoha, rahvuse ja sissetuleku jargi. Kasitlemist leiab ka see osa
rahvastikust, kellel on moni pikaajaline haigus ja kelle igapaevategevused on terviseprobleemide
tottu piiratud ning kellel on kehtiv puude raskusaste.

Edasi raagib artikkel meeste ja naiste tervisekditumisest arstiabi kasutamise ja selle katte-
saadavuse aspektist ning ravimite tarvitamise erinevustest. Samuti tuleb tervisekaitumise
uurimisel kindlasti vorrelda meeste ja naiste suitsetamisharjumusi ning alkoholitarbimist, mis
mdjutavad tervist vaga suurel maaral. Vaatluse all on ka meeste ja naiste kehamassiindeks, mis
tegelikult on tervisekaitumise tulemus.
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Artikli viimane osa annab (levaate tervise mdjust tdé6tamisele ja téotamise mojust tervisele.
Ldhidlevaade on tehtud t66d piiravatest haigustest ja kutsehaigustest ning t666nnetustest.

Demograafiline ililevaade

Poisse slinnib rohkem kui tldrukuid, poiste osatdhtsus elussiindinute hulgas on 51-52%.
2010. aastal sundis 15 825 last, kellest 8166 olid poisid ja 7659 tidrukud. Sellegipoolest on
meeste osatdhtsus rahvastikus vaid 46%. 2011. aasta 1. jaanuari seisuga oli Eesti rahvaarv
1 340 194, neist mehi 617 757 ja naisi 722 437. Meeste vaiksema osatahtsuse pdhjus on meeste
suurem suremus nooremas eas vorreldes naistega. Juba imikueas sureb poisse rohkem Kkui
tidrukuid. 2010. aastal oli imikusuremuskordaja (alla aasta vanuselt surnuid 1000 elussindinu
kohta) poistel 4,2 ja tudrukutel 2,5. Kolmekimnendates eluaastates meeste ja naiste arv
vBrdsustub ja sealt edasi jaab meeste osatihtsus naiste omale alla. Ule 85-aastaste hulgas on
mehi vaid 20% (vt joonis nr 1).

Joonis 1. Rahvastiku soo-vanusjaotus, 1. jaanuar 2011
Figure 1. Population age-sex distribution, 1 January 2011
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Imikute peamised surmapdhjused on perinataalperioodi patoloogia ja kaasasindinud
vaararendid, lastel ja noorukitel aga dnnetusjuhtumid, mirgistused ja traumad, mille tagajarjel
hukkuvad sagedamini just poisid. Onnetusjuhtumid on meeste surmapdhjustest esikohal kuni
neljakimnendate eluaastate esimese pooleni, alates teisest poolest téusevad esikohale
vereringeelundite haigused.

Nii nagu enamikus arenenud maades, on ka Eestis surmapdhjustest esikohal vereringeelundite
haigused, mille kujunemisel mangib suurt rolli inimese tervisekditumine (toitumine, alkoholi
tarvitamine, suitsetamine ja kehaline aktiivsus). Eesti eripara aga on, et vereringeelundite
haigustesse haigestuvad ja surevad nooremad inimesed kui Laane-Euroopas ja P&hjamaades
(Rahvastiku ... 2008). Levinumad haigused on siidame isheemiatdbi ja kdrgvererohutdbi. Naiste
hulgas on vereringeelundite haigusi rohkem. Umbes 60% naistest surevad vereringeelundite
haiguste tagajarjel (vt joonis nr 2). Ka meestel on vereringeelundite haigused surmapd&hjustest
esikohal, kuid nende tagajérjel sureb veidi alla poole meestest. Mehed surevad vereringeelundite
haigustesse ka méarksa nooremas eas kui naised.

Surmapodhjustest teisel kohal on pahaloomulised kasvajad. Tuginedes niildisaegsetele
teadmistele pahaloomuliste kasvajate tekkepdhjustest ja arahoidmisest, on vdimalik valtida ligi
40% uutest vahijuhtudest (Rahvastiku ... 2008). Kasvajatesse sureb umbes veerand meestest ja
viiendik naistest. Mehed surevad kdige sagedamini kopsu- ja eesndarmevahki, naised aga rinna-,
mao- ja kaarsoolevahki. Meeste suremus kopsuvahki uletab naiste suremust samasse
haigusesse neli korda.
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Kolmandal kohal on &nnetusjuhtumid, miirgistused ja traumad. Onnetusjuhtumite tdttu sureb
mehi neli korda enam kui naisi. Naistest sureb énnetusjuhtumite tagajarjel 3% ja meestest 12%.

Joonis 2. Peamised surmapohjused soo jargi, 2010
Figure 2. Main causes of death by sex, 2010

‘ ‘ Vereringeelundite haigused
u Diseases of the circulatory system

Naised Pahaloomulised kasvajad

Females Malignant neoplasms
Onnetusjuhtumid, miirgistused ja traumad
n Injury and poisoning
Mehed
Males
‘ ‘ ‘ % kdigist pohjustest

% of all death causes

0 10 20 30 40 50 60 70 80 90

Suremuse vanuskordaja on surmajuhtude arv aastas 1000 samas vanuses mehe vdi naise kohta.
Selle naitaja jargi Uletab meeste suremus naiste oma igas vanuses (vt joonis nr 3). See ei
tdhenda seda, et naisi sureb vahem, sest nii 2009. kui ka 2010. aastal suri naisi arvuliselt
meestest rohkem. Suremuse vanuskordaja jargi saab vdrrelda hoopis suremust vanuserihmiti,
sest arvesse on vdetud iga vanuseriihma elanike arv.

Joonis 3. Suremuse vanuskordaja soo jargi, 2010
Figure 3. Age-specific death rate by sex, 2010
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Oodatav eluiga

Keskmine oodatav eluiga siinnihetkel naitab, kui kaua vastsiindinu téenaoliselt elab, kui terve
tema elu jooksul kehtiksid tema slinniaasta suremusnaitajad. Mehi sureb nooremas eas rohkem
kui naisi, mistdttu meeste keskmine oodatav eluiga siinnihetkel on madalam kui naiste oma.

Eestis on naiste ja meeste oodatava eluea vahe pikka aega olnud ule kimne aasta ja on Uks
suuremaid Euroopas. Umbes sama suur vahe on ka Létis ja Leedus. 2010. aastal tdusis meeste
oodatav eluiga esimest korda 70 eluaastani ja Ghtlasi vihenes meeste ja naiste oodatava eluea
vahe 9,9 aastani. Meeste oodatav eluiga oli 2010. aastal 70,6 aastat ja naistel 80,5 aastat
(vt joonis nr 4). Meeste oodatava eluea tdus on olnud naiste omast pisut kiirem — 1994. aastal oli
meeste oodatav eluiga 60,5 aastat ja naistel 72,8 aastat.
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Rahvastiku tervise arengukava Uldeesmark on pikendada oodatavat eluiga ning vahendada
meeste ja naiste oodatava eluea vahet. Arengukava kohaselt peaks 2020. aastaks meeste eluiga
olema pikenenud 75 eluaastani ja naistel 84 eluaastani.

Joonis 4. Oodatav eluiga stinnihetkel soo jargi, 1989-2010
Figure 4. Life expectancy at birth by sex, 1989-2010
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Rahvastiku tervise kvaliteedi néitaja on tervena elada jadanud aastate arv. See naitab, kui kaua
inimene eeldatavalt elab ilma pikaajalise haiguseta. Tervena elada jddnud aastate arvutamisel
vOetakse arvesse vastava aasta suremusnaitajad ja inimeste tervisehinnangud (hea v6i halb),
mis on saadud Eesti sotsiaaluuringust.

Naised elavad tervena kauem kui mehed (vt joonis nr 5). 2010. aastal siindinud mehed elavad
tervena keskmiselt 54,1 aastat ja naised 58,0 aastat. Kui vorrelda tervena elada jaanud aastaid
oodatava elueaga, siis mida vaiksem on nende vahe, seda pikem on inimeste haigustevaba elu
ehk seda parem elukvaliteet. Kuni 2009. aastani oodatava eluea ja tervena elada jdanud aastate
vahe Uha kahanes, kuid 2010. aastal see pisut suurenes, sest tervena elada jaanud aastate arv
vahenes nii meestel kui ka naistel, kuid oodatav eluiga jatkas tdusu. Meestel on see vahe
vaiksem kui naistel (vt joonis nr 6), mis tdhendab, et ehkki naised elavad meestest kauem ja
elavad ka tervena kauem, siis terviseprobleemidega elavad nad sellegipoolest pikemalt kui
mehed.

Joonis 5. Tervena elada jadnud aastad siinnihetkel, 2004-2010
Figure 5. Disability free life expectancy at birth, 2004-2010
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Joonis 6. Tervena elada jadnud aastad, oodatav eluiga ja nende vahe, 2004-2010
Figure 6. Disability free life expectancy, life expectancy and their difference, 2004—2010
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Tervisehinnangud

Rahva tervise hindamisel vdib vaadata nii haiguste kui ka surmastatistikat, kuid need andmed ei
naita seda, kuidas inimesed ise ennast tunnevad. Eesti sotsiaaluuringu andmetel muutusid
inimeste hinnangud oma tervisele aastate 2004—2010 jooksul Uldiselt vahe, kuid siiski paremuse
poole. Nii meeste kui ka naiste hulgas on suurenenud nende inimeste osatahtsus, kes hindavad
oma tervist heaks (vt joonis nr 7).

Joonis 7. Meeste ja naiste tervisehinnangud, 2004-2010
Figure 7. Health assessments by males and females, 2004—2010

Hea / vaga hea
Good / very good

Naised/Females 2010
Mehed/Males 2010
Naised/Females 2009
Mehed/Males 2009
Naised/Females 2008
Mehed/Males 2008
Naised/Females 2007
Mehed/Males 2007
Naised/Females 2006
Mehed/Males 2006
Naised/Females 2005
Mehed/Males 2005
Naised/Females 2004
Mehed/Males 2004

Ei hea ega halb
Neither good nor bad

m Halb / vaga halb
Bad / very bad

%

|

|

|

|

|

|

|

|

|

|

|

|

|

|

|

T 1
80 100

o -

20 40 [§

Naised kull elavad meestest kauem ja samuti elavad nad tervena kauem, kuid vorreldes naiste ja
meeste hinnanguid oma tervisele, on meeste omad veidi paremad kui naiste omad. 2010. aastal
on oma tervist heaks v6i vaga heaks hinnanud 59% vahemalt 16-aastastest meestest ja 52%
naistest. Halvaks hindavad oma tervist aga sagedamini naised — 2010. aastal 16% naistest ja
12% meestest.

Inimeste tervisehinnangud olid kdrgeimaid 2008. aastal, majanduskriisi algusaastal, kui kriis
polnud paljusid veel méjutanud. Jargmisel aastal aga hinnangud tervisele langesid, tdustes taas
pisut 2010. aastal. Kdige enam mojutas kriis just nooremas t6deas inimesi vanuses Kkuni
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34 eluaastat — kui 2008. aastal oli selles vanuses hea tervisega mehi ja naisi kdige rohkem, siis
2009. aastal vahenes nende osatahtsus jarsult.

Vanuse tbustes hakkavad paljudel inimestel tekkima terviseprobleemid ja loogiline on, et ka
hinnangud tervisele halvenevad. Meeste ja naiste vanuserlhmade erinevused on (ldiselt
sellised, et hea tervisehinnanguga naisi on nooremates vanuserihmades rohkem kui mehi.
Kdrgemas eas, alates vanusest 65 aastat, on parema tervisehinnanguga mehi rohkem kui naisi.
Samamoodi on ka halva tervisehinnanguga: kuni vanuseni 64 aastat on halva hinnanguga naiste
osatahtsus vaiksem ja parast 65. aastat suurem kui meeste oma.

Perekonnaseisu ja tervisehinnangute vahel on samuti seos, ehkki perekonnaseis omakorda
oleneb vanusest, sest vallalised on peamiselt noored, kel terviseprobleeme veel ei ole, samal ajal
kui lesed on peamiselt vanemas eas inimesed, kellel on tervisega seotud probleeme tdenaoliselt
rohkem. Vallaliste meeste ja naiste tervisehinnangud on vaga sarnased — umbes kolmveerand nii
meestest kui ka naistest hindavad oma tervist heaks voi vaga heaks, halvaks aga 7% meestest ja
5% naistest. Abielus meestest hindavad oma tervist heaks pisut alla poole ja abielus naistest
pisut Gle poole ning halvaks 14% meestest ja 12% naistest. Nii lahutatud meestest kui ka
lahutatud naistest on hea tervisega Usna vdrdselt pisut alla poole, halva tervisega 15% meestest
ja 13% naistest. Abielus ja lahutatud meeste tervisehinnangud on vaga sarnased. Abielus ja
lahutatud naiste hinnangud on samuti sarnased, kuid abielus naised hindavad oma tervist siiski
mdnevorra paremini. Kdige halvemaks hindavad oma tervist lesed, sest nende keskmine vanus
on kdrgem kui teistel. Leskede puhul on 18% meestest ja 15% naistest isna hea tervisega, halva
tervisega on 34% meestest ja 38% naistest (vt joonis nr 8).

Joonis 8. Meeste ja naiste tervisehinnangud perekonnaseisu jargi, 2009
Figure 8. Health assessments of males and females by marital status, 2009
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Hariduseti jagunevad tervisehinnangud selliselt, et mida kérgem haridustase, seda parem on
hinnang tervisele. Kérgema haridustasemega inimesed on laiema silmaringiga ja oskavad
seetdttu ilmselt paremini ka oma tervise eest hoolt kanda. Kdrgharidusega mehed ja naised
hindavad oma tervist sarnaselt — 60% meestest ja 62% naistest on enda hinnangul hea tervisega.
Keskharidusega meeste ja naiste hinnangud erinevad pisut. Keskharidusega meeste hulgas on
hea tervisega mehi peaaegu sama palju (57%) kui kérgharidusega meeste hulgas, kuid
keskharidusega naistest on hea tervisega ligikaudu pooled. Samal ajal on kehvema tervisega
inimesi keskharidusega inimeste hulgas rohkem kui kérgharidusega inimeste hulgas. Alg- ja pdhi-
haridusega elanike vordluses on tervisehinnangutes kbige suuremad erinevused. Kui alg- ja
pdhiharidusega meestest hindavad oma tervist heaks veidi lle poole, siis naistest vaid pisut Ule
kolmandiku. Alg- ja pdhiharidusega naiste hulgas on kullaltki palju ka neid, kes hindavad oma
tervist halvaks — peaaegu kolmandik (vt joonis nr 9).
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Joonis 9. Meeste ja naiste tervisehinnangud haridustaseme jargi, 2009
Figure 9. Health assessments of males and females by educational level, 2009
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Linnas ja maal elavate inimeste tervisehinnangud véga palju ei erine, naiste ja meeste tulemused
on kullaltki sarnased. Ainus erinevus on see, et hea tervisega mehi on rohkem linnas ja halva
tervisega mehi rohkem maal, kuid hea tervisega naisi on linnas ja maal vdrdselt.

Eestlased hindavad oma tervist paremaks kui mitte-eestlased. Kui eesti ja muust rahvusest
meeste hinnangud tervisele on suhteliselt sarnased, siis naiste puhul erinevad tervisehinnangud
rohkem. Eesti naistest hindavad oma tervist heaks lle poole, muust rahvusest naistest alla poole.
Samuti on muust rahvusest naiste hulgas rohkem neid, kes hindavad oma tervist keskmiseks voi
halvaks. Vorreldes eesti mehi ja naisi omavahel, tuleb vélja, et tulemused on kdllaltki sarnased,
ehkki meeste seas on neid, kes hindavad oma tervist heaks v6i vaga heaks, kolm protsendipunkti
rohkem kui naiste hulgas. Muust rahvusest meeste ja naiste hinnangud oma tervisele erinevad
rohkem. Hea tervisega mitte-eestlasest mehi on kiimne protsendipunkti rohkem kui hea tervisega
mitte-eestlastest naisi (vt joonis nr 10).

Joonis 10. Meeste ja naiste tervisehinnangud rahvuse jargi, 2009

Figure 10. Health assessments of males and females by ethnic nationality, 2009
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Sissetulekuti erinevad tervisehinnangud olulisel maaral. Mida madalam sissetulek, seda
kehvemaks hinnatakse tervist ja vastupidi — mida kdrgem sissetulek, seda paremaks. Vo&ib
arvata, et siin on méjud ka vastupidised, et kehva tervise t6ttu on ka sissetulek vaiksem, sest
halb tervis tekitab raskusi sobiva td6koha leidmisel ja to6tamisel. Samuti on kehv tervis vanema-
ealistel, kelle sissetulekud on ka pigem vaiksemad kui to6tavatel inimestel. Meeste ja naiste
erinevused tervisehinnangutele sissetuleku jargi on Usna vaikesed, seega soolisi erinevusi siin
eriti ei ole (vt joonis nr 11).
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Joonis 11. Meeste ja naiste tervisehinnangud sissetulekukvintiili jargi, 2009
Figure 11. Health assessments of males and females by income quintile, 2009
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Kokkuvétvalt vdib tervisehinnangute kohta delda, et peale soo erinevad tervisehinnangud lsna
oluliselt nii vanuseti, hariduseti kui ka sissetulekuti.

Sotsiaaluuringus kusitakse inimestelt pikaajalise (kroonilise) haiguse, sealhulgas hooajaliste
(naiteks Oietolmuallergia) ja muude korduvate probleemide kohta. 2010. aastal tunnistas
pikaajalise haiguse olemasolu 39% meestest ja 45% naistest (vt joonis nr 12). Alates
2004. aastast, kui sotsiaaluuringut on tehtud, on pikaajalise haigusega naiste osatahtsus olnud
meeste omast alati suurem. Vaadates pikaajalise haigusega mehi ja naisi vanuserihmiti, ilmneb,
et nii nagu tervisehinnangute puhul, on ka pikaajaliste haiguste puhul naiste osatdhtsus meeste
omast suurem pdhiliselt Ule 65-aastaste seas. Nooremates vanuseriihmades on pikaajalise
haigusega naisi meestest vahem. Ule 65-aastastest meestest on pikaajaline haigus 77%-l ja
naistest 84%-l. Alates 55. eluaastast on pikaajalise haigusega inimesi rohkem kui ilma pikaajalise
haiguseta. 16—24-aastaste hulgas on pikaajalise haigusega mehi ja naisi peaaegu vordselt —
mehi 16% ja naisi 15%.

Joonis 12. Pikaajalise haigusega inimeste osatahtsus rahvastikus, 2004-2010
Figure 12. Percentage of persons with the occurrence of long-term illness in population, 2004—2010
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Pikaajaline haigus voib, aga ei pruugi takistada inimeste igapaevaelu ja tegemisi. Seetbttu on
neid, kelle igapdevategevused on terviseprobleemide téttu piiratud, vahem kui pikaajalise
haigusega inimesi. Vahemalt 16-aastaste hulgas on tervisest tingitud igapaevategevuse
piirangutega naisi ménevorra rohkem kui mehi. Nii olid 2010. aastal suurel vdi mdningal maaral
piiratud 27% meeste ja 33% naiste igapaevategemised. Kérvutades mehi ja naisi vanuserihmiti,
siis kuni 64-aastasteni on meeste ja naiste jaotus sarnane, kuid Ule 65-aastaste seas on
erinevused suuremad ja seda meeste kasuks, s.t mehi piirab tervis vahem kui naisi. Ule
65-aastastest meestest on tervisest tulenevaid suuremaid vdi vaiksemaid piiranguid 62%-l ja
naistest 70%-I.

Kehtiv puude raskusaste ehk ametlik puue on 10%-l rahvastikust (2011. aasta 1. jaanuari
seisuga). Puudega inimeste arv on viimastel aastatel tasapisi, kuid pidevalt suurenenud. Selle
Uks podhjuseid on kindlasti rahvastiku vananemine, ehkki puudega inimeste arv on kasvanud
kdikides vanuserihmades. Viimastel aastatel on puudega inimeste arvu kasv olnud osaliselt
seotud ka majandusraskustega — puudega inimesed saavad riigilt sotsiaaltoetust, mistéttu tGha
rohkem puudega inimesi on hakanud end arvele vétma.

Puudega naisi on ménevorra rohkem kui puudega mehi. 2011. aasta alguses oli kehtiva puude
raskusastmega 11% naistest ja 8% meestest. Kui aga vaadata mehi ja naisi vanuse jargi, siis
tuleb valja, et kuni vanuseni 62 aastat on puudega naisi tegelikult vGhem kui puudega mehi ja
alles alates vanusest 63 aastat uletab puudega naiste osatdhtsus kogurahvastikus puudega
meeste oma. Selle pdhjus on, et suurem osa puudega inimesi ongi selles vanuses — 67%
puudega naistest ja 46% puudega meestest on (lle 63 aasta vanused.

Tervisekaitumine

Tervisekditumine on inimese tegevus tervise edendamiseks, kaitsmiseks v&i sailitamiseks,
olenemata inimese terviseseisundist ja sellest, kas see tegevus on I6ppkokkuvéttes objektiivselt
efektiivne voi mitte (Rahvastiku ... 2008). Uuringud on naidanud, et mehed ja naised kasutavad
pakutavaid tervishoiuteenuseid erinevalt (Wilkins jt 2008). Bioloogiliste erinevuste téttu on meeste
ja naiste terviseprobleemid erilaadsed v6i avalduvad erinevalt ja seetdttu on ka vajadus tervis-
hoiuteenuste jérele erinev.

Perearstiabi on kdigile ravikindlustatud inimestele tagatud ilma lisatasuta (Esmatasandi ... 2008).
2010. aasta Eesti taiskasvanud rahvastiku tervisekditumise uuringu jargi (Tekkel ja Veideman
2011) kasutavad naised arstiabi rohkem kui mehed. Perearsti juures oli uuringule eelnenud 12
kuu jooksul kainud kolmveerand naistest ja kaks kolmandikku meestest (vt joonis nr 13). Aasta
jooksul kaisid mehed perearsti juures keskmiselt 1,9 korda, naised aga 2,4 korda. Samal ajal on
nende hulgas, kes arsti juures ei kdinud, ka neid, kes perearstiabi vajasid, kuid mingil péhjusel
seda ei saanud. Sotsiaaluuringu kohaselt ei saanud 2009. aastal perearstiabi vajanutest abi nii
2% meestest kui ka naistest. Pohjused, miks perearstile ei saadud, aga on meeste ja naiste
puhul kullaltki erinevad. Meestel oli peamine p&hjus ravikindlustuse puudumine (38%), naiste
seas oli sama pOhjus 8%-l. Naistel oli levinuim perearstiabist ilmajadmise pohjus liiga pikk
ootejarjekord (46%), meestel oli see pdhjus teisel kohal (23%). Naistel oli p&hjustest teisel kohal
aga arstipunkti kaugus ja sinna paasemise raskused, mida pidas probleemiks 16% naistest ja
vaid 7% meestest.
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Joonis 13. Arstiabi kasutanute osatdhtsus, 2010
Figure 13. Percentage of persons having used medical care, 2010
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Ka eriarstide ja hambaarsti juures kaivad hoolsamalt naised. Hambaarsti juures oli uuringu
kohaselt viimase aasta jooksul kdinud 57% naistest ja 42% meestest. Eriarsti juures kais samuti
57% naistest, aga meestest 39%.

Hambaarstile ei paasenud vajaduse korral 5% meestest ja sama palju naistest. Et hambaravi on
tasuline, siis hambaarstile minemata jatmise pdhjustest on nii meestel kui ka naistel Gsna vordselt
esikohal majanduslikud pdhjused. 79% hambaarstile mittepddsenud meestest ja 82% naistest
pidasid teenust liiga kalliks.

Eriarsti juurde ei paasenud 4% meestest ja 5% naistest. Pdhjustest on esikohal liiga pikk
ootejarjekord, mida on nimetanud 50% meestest ja 70% naistest. Meestel on teisel kohal puuduv
ravikindlustus (16%), naistest oli sama pdhjus vaid 3%-l. Naistel on teisel kohal arstipunkti
kaugus ja sinna paasemise raskused (14%), meestest oli sama p&hjus 9%-I.

Kui naiste puhul arsti juures kdimise sagedus perekonnaseisust ei olene, siis meeste puhul on
erinevused selgelt naha. Abielus olevad mehed kéivad perearstiarsti juures sagedamini Kui
vallalised mehed. Kindlasti on siin oma osa naistel, kes terviseprobleemide ilmnemisel soovitavad
meestel arsti juurde minna. Seda tdestab ka see, et lahutanud meeste hulgas on perearstiabi
kasutanute osatahtsus olulisel maaral vaiksem, isegi vaiksem kui vallaliste meeste oma.

Siin tulevad selgesti valja meie tervishoiuststeemi kitsaskohad, nagu kallis hambaravi ja pikad
ravijarjekorrad eriarstide juurde. Samuti tuleb vélja, et meestel puudub ravikindlustus sagedamini
kui naistel.

Ravimeid tarvitavad naised tervisekaitumisuuringu jargi marksa enam kui mehed. Kdige rohkem
kasutavad naised peavaluravimeid. Ligikaudu pooled naised olid vimase seitsme paeva jooksul
peavaluravimeid kasutanud, meestest aga neljandik. Muude valude vastu kasutas ravimeid
umbes veerand naistest ja viiendik meestest. Ligikaudu viiendikul meestest ja ka naistest on
diagnoositud kdrgvererdhutbbi ja enamik neist kasutab ka selle vastu ravimeid. Umbes viiendikul
meestest ja naistest on ligesehaigused ja sama paljudel ka radikuliit vdi seljahaigused.

Suitsetamine ja alkoholitarbimine on olulised tervisekaitumise naitajad, sest need suurendavad
markimisvaarselt moningatesse haigustesse haigestumise riski. Suitsetajatel on mitu korda
suurem oht haigestuda kopsuvahki kui mittesuitsetajatel. Samal ajal suurendab suitsetamisest
hoidumine olulisel maaral tdendosust mitte haigestuda.

2010. aastal tehtud Eesti taiskasvanud rahvastiku tervisekaitumise uuringu andmetel on 37%
meestest ja 19% naistest igapaevasuitsetajad, seega on naiste seas suitsetajaid poole vahem kui
meeste seas. Neid, kes pole kunagi suitsetanud, on meestest umbes veerand ja naistest veidi lle
poole. Hariduseti on kdige rohkem suitsetajaid alg- ja pdhiharidusega inimeste hulgas — meestest
isegi ligi pooled, naistest 35%. Koéige vahem suitsetajaid on kdrgharidusega inimeste seas,
meestest 18% ja naistest 11%. Maal on suitsetavate meeste osatadhtsus suurem kui linnas, kuid
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naiste puhul on see suurem just linnas (v.a Tallinn). Eesti rahvusest meeste hulgas on ménevdrra
rohkem suitsetajaid kui mitte-eestlaste hulgas, naiste puhul aga on olukord vastupidine.
Suitsetajate osatahtsus on suurim t66tute, Uksi elavate ja madala sissetulekuga meeste ja naiste
seas.

Pdhjuseid, miks suitsetajaid on rohkem meeste ja madalama haridustasemega inimeste seas, on
mitu: teadmiste puudumine suitsetamise tagajargede kohta, suhtumine ja vaartused, mis
mojutavad inimese suitsetamisharjumusi, ning pstihholoogiline stress, mis ajendab suitsetamise
alustamist voi takistab suitsetamisest loobumist (Kunst jt 2002).

Liigne alkoholitarbimine aga suurendab tdendosust haigestuda maksatsirroosi, mis v6ib samuti
Idppeda surmaga. Alkoholitarbimine suurendab ka dnnetustesse sattumise téendosust. Mehed
tarvitavad alkoholi naistest enam. 37% meestest tarvitavad alkoholi méni kord nédalas, sama
sagedusega alkoholi tarbivaid naisi on aga 13% — peaaegu kolm korda vahem kui mehi. Uldse ei
tarbi alkoholi 8% meestest ja 13% naistest. Maal elavad mehed tarbivad alkoholi sagedamini kui
linnas elavad mehed — 50% maal ja 40% linnas elavatest meestest tarbivad alkoholi mitu korda
nadalas. Ka maal elavad naised tarbivad alkoholi linnas elavatest naistest rohkem. Mitu korda
nadalas tarbib alkoholi 16% maa- ja 12% linnanaistest.

Sellele, et suitsetamine ja alkoholitarbimine on maal levinum kui linnas, annavad tdestust ka
leibkonna eelarve uuringu tulemused, mille kohaselt tubakatoodetele ja alkoholile tehtavad
kulutused on maapiirkondades ménevdrra suuremad kui linnades ja seda nii kulutuste suuruse
kui ka osatahtsuse poolest.

Meestest tarvitavad kdige vahem alkoholi keskharidusega ja kdige rohkem keskeriharidusega
mehed. Naiste hulgas on alkoholitarbijaid kdige rohkem aga kdrgharidusega naiste seas. Eesti
rahvusest mehed ja naised on suuremad alkoholitarbijad kui mitte-eestlased. Alkoholitarbimise
suurenemist mdjutab ka sissetulek — alkoholitarvitajaid on rohkem kdrgema sissetulekuga meeste
ja naiste hulgas.

Alkoholitarvitamise jarel tehakse sageli valesid otsuseid, mis pdhjustab riskikaitumist, eriti just
meestel, ja see vdib |dppeda bnnetusega. Sellise kaitumise Uks naiteid on mootorsdiduki
juhtimine alkoholijoobes. Mehed asuvad péarast alkoholitarbimist autorooli sagedamini kui naised.
Tervisekaitumisuuringu jargi oli vimase aasta jooksul korduvalt parast alkoholitarbimist rooli
istunud 3,4% 16-64-aastastest meestest ja 0,3% samas eas naistest. Kdige rohkem on
alkoholijoobes autojuhte 25—-34-aastaste seas — meestest lausa 7,2%, naistest 0,3%.

Kehamassiindeks, mis naitab pikkuse ja kaalu suhet, on tdnapé&eval vaga oluline tervisekaitumise
naitaja, sest ulekaal soodustab haigestumist mitmesse haigusesse, nagu slidameveresoon-
konnahaigused ja diabeet. Nii nagu paljudes teistes laaneriikides suureneb ka Eestis
Ulekaaluliste inimeste hulk pidevalt. Samal ajal saavad inimesed Ulekaalust hoidudes ise
stidame-veresoonkonnahaigustesse haigestumist olulisel maaral vahendada.

Eesti taiskasvanud rahvastiku terviseuuringu andmetel suureneb vanuse tbéustes Ulekaaluliste
inimeste osatéhtsus. Normaalkaalus on kolmveerand 16-24-aastastest meestest (kehamassi-
indeks 18,5-24,9), samas vanuses naistest aga monevorra vahem. Vanuse tdustes hakkab
normaalkaalus meeste osatahtsus kiiresti vahenema ja vanuses 25-34 on normaalkaalus juba
veidi alla poole meestest. Naistest on vanuses 25-34 normaalkaalus kaks kolmandikku. Vanuses
55-64 on normaalkaalus mehi 30%, naisi ménevdrra véhem — 27%. Ulekaalulisi (kehamassi-
indeks 25,0-29,9) mehi on igas vanuserihmas rohkem kui Ulekaalulisi naisi. Vanuses 55-64 on
Ulekaalulisi mehi 45% ja Ulekaalulisi naisi 42%. Rasvunud (kehamassiindeks tle 30) on 4%
16-24-aastastest meestest ja 3% samaealistest naistest. Vanusega rasvunute osatéhtsus
suureneb ja vanuses 55-64 aastat on rasvunud veerand meestest ja kolmandik naistest.
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Joonis 14. Meeste ja naiste osatdhtsus kehamassiindeksi jargi, 2010
Figure 14. Percentages of males and females by body mass index, 2010
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Ulekaalulisuse vastu aitab peale dige toitumise ka likumine. Liikumine tervise eesmargil ehk
vabal ajal vahemalt pool tundi tervisesporti aitab samuti olulisel maaral sidamehaigusi ara hoida.
Uldiselt kipub vanuse tdustes tervisespordi harrastajate osatahtus vdhenema. Meeste ja naiste
liikumisharrastuse pdhiline erinevus on see, et mehed teevad naistest rohkem tervisesporti
nooremas eas, kuid parast 35. eluaastat on naised meestest aktiivsemad spordiharrastajad.

Tervis ja to6tamine

Tervislik seisund mdjutab inimese to6vdimet. Kehv tervis vdib takistada sobiva t66 leidmist ja
té6tamist. Samal ajal voib ka tddtamine ise pdhjustada tervise halvenemist. Eesti Kutsehaigete
Liidu kohaselt on kutsehaigus tervisekahjustus, mille tunnus on pikkaméo6da, jark-jargult
progresseeruv kroonilise kuluga haigusprotsess, mis on pdhjustatud t66 laadist voi tddkeskkonna
ohuteguritest, mis kestvad lle viie aasta.

Uks td6vdimet piiravaid tegureid on pikaajaline haigus. 2009. aastal oli 15-64-aastastest
meestest pikaajalise haiguse téttu t60voime piiratud 13%-l, naistest aga 12%-l. Haigused, mis
té6tamist enim segavad, on sudame-, vererdhu- ja vereringehdired ning selja-, kaela- ja
jalavaevused. Meestel segasid 2009. aastal t66tamist kdige sagedamini selja- ja kaelavaevused
(26%), jalavaevused (21%), vaimsed haigused voi haired ning emotsiooni- ja narvihaired (15%).
Naisi vaevavate haiguste jarjestus on meeste omast pisut erinev. Esimesel kohal on samad
tervisehaired mis meestel — selja- ja kaelavaevused (21%) —, kuid teisel kohal hoopis siidame-,
vererbhu- ja vereringehdired (20%) ning kolmandal kohal jalavaevused (16%). TéOvdimet piirava
haiguse voib pdhjustada ka kutsehaigus. Selliseid mehi, kelle td6vdimet piirab kutsehaigus, on
28% ja naisi 30%.

Kate, jalgade ja selja- vOi kaelaprobleeme on rohkem tddtlevas toédstuses héivatud meestel ja
naistel, pdllumajanduses, ehituses ja veonduses meestel ning kaubanduses, avalikus halduses,
hariduses ja tervishoius naistel. Siidame- ja vereringehaiguseid on rohkem tdétlevas todstuses
tootavatel meestel ja naistel, ehituses meestel, kaubanduses naistel, veonduses meestel ning
avalikus halduses, hariduses ja tervishoius naistel. Vaimseid haireid ja stressi tuleb tootlevas
toostuses ette nii meestel kui ka naistel, kaubanduses ja hariduses naistel ning hingamisteede
voi kopsuhaiguseid to6tlevas toostuses meestel.

To6veimet piirav pikaajaline haigus on suurel osal inimestest kestnud lle kimne aasta. Meestest,
kellel on t66tamist piirav tervisehéire, on see olnud ule kiimne aasta ligi pooltel ja naistest 42%-.
Viis kuni kimme aastat kestnud tervisehaire on viiendikul meestest ja veerandil naistest.
Tookohtadel, mis on kohandatud osalise t66voime kaotanud inimeste jaoks, to6tab vaid 5%
meestest ja 3% naistest. Peamised td6tamist piiravad asjaolud on tehtava t66 liik ja hulk,
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mdnevorra vahem inimesi on piirava asjaoluna nimetanud raskusi t66 ja kodu vahelisel liikumisel.
Neid kolme t66tamist piiravat asjaolu on sagedamini nimetanud mehed.

Tddo6nnetus on akktervisekahjustus voi surm, mis tabab inimest tédulesannet taites, tdéandja loal
tehtaval t00l, t06aja hulka arvataval tdédvaheajal vdi muul tédandja huvides tegutsemisel.
Tooonnetuseks ei arvestata dnnetust, mis juhtub teel tdole, see kuulub tavaliste dnnetusjuhtumite
hulka.

Tdoinspektsiooni andmetel registreeriti 2009. aastal 2939 ja 2010. aastal 3213 t66dnnetust.
Td6j6u-uuringu andmetel juhtub vigastustega I6ppevaid t66dnnetusi meeste seas umbes kolm
korda sagedamini kui naiste seas. 14%-| meestest, kellega viimase aasta jooksul oli t666nnetusi
juhtunud, oli neid olnud kaks ja 8%-l lausa kolm. Téd6nnetused juhtusid peamiselt tdotlevas
toéostuses, veonduses ja ehituses.

Meeste sagedasem t66dnnetustesse sattumine tuleb sellest, et mehed tddétavadki rohkem
sellistel ametikohtadel nagu ehitus ja transport, kus risk énnetustesse sattuda on suhteliselt
suurem. Naised t66tavad rohkem kontoris ja kaupluses, kus dnnetuste oht on vaiksem. Teine
oluline pdhjus on ka see, et naised té6tavad meestest keskmiselt véhem tunde ja seetbttu
viibivad t66l vahem aega, mistottu dnnetustesse sattumise tdenaosus on vaiksem (Dupre 2002).
Pealegi on naised juba loomult alalhoidlikumad ja vétavad vahem riske kui mehed, selleparast
juhtub naistega ka vahem 6nnetusi.

Kokkuvote

Meeste ja naiste bioloogilised erinevused annavad ka erinevad eeldused tervisele. Uhiskonnas
véalja kujunenud sotsiaalsed rollid avaldavad méju meeste ja naiste kaitumisele ning sellest
tulenevalt ka tervisele. Peale selle méjutavad tervist mingil maaral ka valiskeskkonna tegurid
(kliima, elu- ja tookeskkond). Koikide nende tegurite koosmdjul kujunebki vélja iga inimese
tervislik seisund.

Ehkki poisse sunnib rohkem kui tiidrukuid, on meeste osatahtsus rahvastikus ometi vaiksem kui
naiste oma. See tuleb sellest, et mehed surevad naistest sagedamini nooremas eas. Peamine
pdhjus on meeste suurem suremus 6nnetusjuhtumite tagajarjel. Meeste varajasema suremuse
téttu on ka meeste keskmine oodatav eluiga naiste omast umbes kiimme aastat [lihem. Tervena
elavad naised meestest aga neli aastat kauem.

Pikemast elueast hoolimata on naised oma tervise suhtes kriitilisemad. Naised ise hindavad oma
tervist ménevoérra halvemini kui mehed. Kdige paremini hindavad oma tervist kérgharidusega
inimesed. Algharidusega meeste ja naiste tervisehinnangute erinevused on kdige suuremad.
Kdige kehvemaks hindavad oma tervist algharidusega naised. Eestlased hindavad oma tervist
paremaks kui mitte-eestlased, nii mehed kui ka naised. Kérgema sissetulekuga inimeste hulka
kuulub kdige suurem osa hea tervisega inimestest ja kdige vaiksem osa halva tervisega
inimestest. Vorreldes tervisehinnanguid sissetulekuti, on hinnangud seda halvemad, mida
madalam on sissetulek. Madalama sissetulekuga inimeste puhul suurenevad ka meeste ja naiste
tervisehinnangute erinevused — madalaimasse sissetulekukvintiili kuuluvad naised hindavad oma
tervist kdige halvemini.

Tervisekaitumise puhul on siinses artiklis vaadeldud iihelt poolt seda, kas ja kui palju inimesed
arsti juures kaivad ja ravimeid tarbivad. Teiselt poolt aga on vaadeldud inimeste riskikaitumist,
nagu suitsetamine, alkoholitarbimine ja Ulekaalulisus, mis véivad pdéhjustada mitmesuguseid
kroonilisi haigusi. Artiklist selgub, et naised k&ivad arsti juures sagedamini kui mehed, samuti
tarvitavad nad rohkem ravimeid. Samal ajal on meeste hulgas kaks korda rohkem suitsetajaid ja
kolm korda rohkem sagedasi alkoholitarvitajaid. Suitsetamist soodustab sotsiaalne staatus —
rohkem suitsetavad madala haridustaseme ja madala sissetulekuga maal elavad inimesed.
Alkoholitarbijaid aga on jallegi rohkem kérgema sissetulekuga inimeste hulgas.

Kehamassiindeksi jargi on normaalkaalus naisi rohkem kui normaalkaalus mehi ja Glekaalus mehi
omakorda rohkem kui tlekaalus naisi. Samal ajal on liigses Ulekaalus ehk rasvunud mehi ja naisi
peaaegu vordselt.
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Tervislik seisund mdjutab muu hulgas ka t66voimet ja tédtamine, vastupidi, mojutab tervist.
Tootamist segavad nii meestel kui ka naistel peamiselt selja- ja kaelavaevused. Todst
pdhjustatud haigused ehk kutsehaigused piiravad t66vdimet umbes kolmandikul meestest ja
naistest.

Té60nnetusi juhtub kolm korda sagedamini meeste kui naistega, sest tegevusaladel, kus juhtub
t660nnetusi kdige sagedamini, nagu tootlev td6stus, veondus ja ehitus, tddtavad peamiselt
mehed.
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HEALTH AND CAPACITY FOR WORK

Jaana Rahno

Introduction

What exactly is health? According to the definition stated in 1948 by the World Health
Organisation (WHQ), health is “a status of complete physical, mental and social well-being and
not merely the absence of disease or infirmity”. In other words, human health status is a rather
subjective matter. Health is not the purpose of life, but means for daily living (Rahvastiku ...
2008). Only the people themselves can best know and assess their health. Meanwhile, people
with similar health status may provide quite dissimilar assessments of their health.

Health is our most important asset and a crucial factor for the survival of the nation. Personal
capacity to act depends on health status, and people with better health are more productive.
Healthier labour force is also more flexible and capable of better adaptation to changing
conditions, reducing labour turnover. Poor health, however, may affect the quality of life and work
and it reduces the number of people capable of work as well as the number of working hours and
productivity of employed persons (Rahvastiku ... 2008).

During the recent years, the state has paid increasingly more attention to improving people’s
health behaviour, such as launching anti-tobacco and anti-alcohol campaigns. Great emphasis
has also been placed on the necessity of healthy diet and recreational sports. Relevant legislation
has been adopted to avoid accidents or prevent accident-induced injuries (mandatory use of
smoke detectors, mandatory use of safety equipment in cars, mandatory use of helmet when
driving two-wheel vehicles, etc.). Thus, the state has already contributed quite a lot to the
protection of human health. All this has been done to improve the health of our people. Healthier
nation means lower costs on health care. However, everyone can take care of their health and
well-being only by their own actions and conduct.

Health is affected by human health behaviour, i.e. their choices, social environment and socio-
economic factors, but important role is also attributed to genetic and biological, including gender
prerequisites (Lai 2010). On the one hand, differences between the health of men and women
are affected by gender-specific biological differences and, on the other hand, dissimilar health
behaviour on behalf of men and women. This article is written in view of gender-induced
differences in health and health behaviour.

WHO states the following about the impact of gender on health: the society prescribes different
roles for men and women in dissimilar social environments. Men and women have different
means and opportunities and they make different decisions on health-related issues, e.g. seeking
help in case of illness. Gender roles also determine social and economic behaviour, which also
affect health hazards of males and females (Gender ... 2011).

This article begins with a demographic overview of the age-specific changes in the proportions of
men and women in population and the reasons thereof. The overview is followed by a
comparison of mortality and the causes of death of men and women. This section also touches
upon life expectancy and the disability free life expectancy.

The article continues by focusing mostly on differences in the health status of men and women.
First, a more in-depth overview is given about the health assessments of men and women by
age, marital status, education, place of residence, ethnic nationality and income. Consideration is
also given to the proportion of population suffering from some long-term illness and thus having
restricted daily activities due to a health problem, as well as people with official disability.

The article continues by observing the health behaviour of men and women from the aspect of
use and availability of medical care, and differences in using medicinal products. When
examining health behaviour one should definitely compare smoking habits and alcohol
consumption by men and women, both of which have significant impact on health. Another factor

50 MEHE KODU ON MAAILM, NAISE MAAILM ON KODU? MAN'’S HOME IS THE WORLD, WOMAN’S WORLD IS HER HOME?



TERVIS JA TOOVOIME HEALTH AND CAPACITY FOR WORK

under observation is the body mass index of men and women, which actually reflects the
outcome of health behaviour.

The last part of the article reviews the impact of health on the capacity for work and the impact of
work on health. A short overview is provided about diseases restricting the capacity for work,
occupational diseases and work-related accidents.

Demographic overview

There are more boys than girls born. The proportion of boys among live births is 51-52%. In
2010 the total of 15,825 children were born, 8,166 of them were boys and 7,659 were girls.
Nevertheless, the proportion of males in total population is only 46%. As of 1 January 2011 the
Estonian population was 1,340,194, including 617,757 males and 722,437 females. Lower
proportion of men in the population is due to higher mortality of men at an early age in
comparison with women. Already during infancy mortality is higher in case of boys than girls. In
2010 the infant mortality rate (number of infant deaths during the first year of life per 1,000 live
births) was 4.2 for boys and 2.5 for girls. The number of men and women evens up in their thirties
and from there on the proportion of men is lower than that of women. The proportion of men
among the population aged 85 and older is only 20%. (Figure 1)

The main causes of infant death include certain conditions originating in the perinatal period and
congenital malformations. In childhood and adolescence the main causes of death include
accidents, injury and poisoning, which tend to affect boys to a greater extent. Accidents are
men’s primary cause of death until the first half of their forties and are replaced by diseases of the
circulatory system starting from the second half of their forties.

Similar to most of the developed countries, the highest burden of disease in Estonia is caused by
diseases of the circulatory system, which are greatly affected by personal health behaviour
(nutrition, alcohol consumption, smoking and physical activity). However, in comparison to
Western Europe and the Nordic countries, Estonia stands out with a relatively early age at which
diseases of the circulatory system appear and lead to death (Rahvastiku ... 2008). More common
diseases include ischaemic heart diseases and hypertensive diseases. Diseases of the
circulatory system are more common among women. Approximately 60% of women die because
of diseases of the circulatory system (see Figure 2). Diseases of the circulatory system are the
top cause of death for men as well, but less than a half of the men die because of these
diseases. Men die from diseases of the circulatory system at a significantly earlier age than
women.

Malignant neouplasms represent the second leading cause of death. Modern knowledge of the
causes and prevention of malignant neoplasms enables to prevent nearly 40% of new cancer
cases (Rahvastiku ... 2008). Neoplasms are considered the cause of death for about a quarter of
men and one fifth of women. The most frequently fatal neoplasms are malignant neoplasm of
larynx, trachea, bronchus and lung and malignant neoplasm of prostate for men, and malignant
neoplasm of breast, malignant neoplasm of stomach and malignant neoplasm of colon for
women. Men’s mortality due to malignant neoplasm of larynx, trachea, bronchus and lung
exceeds that of women by four times.

The third main cause of death includes accidents, injury and poisoning. The number of men who
die because of an accident exceeds the relevant number of women by fourfold. A total of 3% of
women and 12% of men are killed as a result of accidents. (Figure 2)

Age-specific death rate represents the annual number of deaths per 1,000 men or women in the
same age group. According to this indicator, the mortality of men exceeds the mortality of women
in each age group (see Figure 3). This does not mean as if there are fewer deaths among
women. In fact, both in 2009 and in 2010 more women died than men. Age-specific death rate
enables to compare mortality by age groups, as it considers the population number in each age
group. (Figure 3)
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Life expectancy

Life expectancy at birth indicates the probable duration of an infant’s life if it were subject to the
mortality indicators applicable in the year of its birth. More men than women die at an early age
and therefore men'’s life expectancy at birth is lower than that of women.

In Estonia the difference between men’s and women'’s life expectancy has been more than ten
years for a long time and is one of the greatest in Europe. The difference is approximately the
same also in Latvia and Lithuania. In 2010 the life expectancy of men increased to 70 years for
the first time and at the same time the difference between the life expectancy of men and women
decreased to 9.9 years. In 2010 the life expectancy was 70.6 years for men and 80.5 years for
women (see Figure 4). The life expectancy of men has been increasing a bit more rapidly than
that of women — in 1994 life expectancy was 60.5 years for men and 72.8 years for women.

A general objective of the Public Health Development Plan is to increase life expectancy and
reduce the difference between men’s and women’s life expectancy. According to the
Development Plan, by the year 2020, life expectancy should have increased to 75 years for men
and 84 years for women. (Figure 4)

The quality of population’s health is indicated by disability free life expectancy. This indicator
reflects life expectancy without any long-term disease. Calculation of disability free life
expectancy takes into account the mortality indicators of a respective year and people’s health
assessments (good or bad), arising from the Estonian Social Survey.

Women lead disability free life longer than men (see Figure 5). The average number of disability
free life years is 54.1 years for men and 58.0 years for women born in 2010. When comparing
disability free life expectancy with life expectancy, it appears that the smaller the difference, the
longer the life without diseases, i.e. the better the quality of life. Until 2009 the difference between
life expectancy and disability free life expectancy had been in constant decline, but in 2010 it
slightly increased, as the values of disability free life expectancy dropped for both men and
women, while life expectancy continued to increase. This difference is less prominent among
men than women (see Figure 6). This means that although women live longer than men and lead
a longer disability free life, they still have health problems for a longer time than men.

Health assessments

Assessment of public health may be based on the statistics of morbidity and mortality, but these
numbers do not indicate how people assess their own health. According to the Estonian Social
Survey, people’s self-assessments of their health status have not generally changed much during
2004-2010, yet they have still improved. Both among men and women there is an increase in the
proportion of people with good self-assessment of their health. (Figure 7)

Women do live longer than men and they also have more disability free years of life than men,
but when comparing the self-assessments of their health status, men tend to consider their health
to be slightly better than women. In 2010 a total of 59% of men and 52% of women at the age of
16 and older assessed their health status either as good or very good. Women assess their
health as bad more frequently than men. In 2010 health was considered bad or very bad by
16% of women and 12% of men.

Assessments of health status reached their highest values in 2008, the year of the onset of
economic crisis, when it had not affected many people yet. Next year, however, the assessments
of health status dropped and increased again a little in 2010. The crisis had the greatest impact
first and foremost on the younger working age people, aged 34 years and younger, as in
2008 more men and women were in good health, but in 2009 these proportions dropped rapidly.

As the age advances, many people start having health problems and it is only logical that their
assessments of own health status also aggravate. In general, the differences between age
groups of men and women reveal that in younger age groups there are more women with good
health assessment than men. At an advanced age, starting from the age of 65 and older, more
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men than women assess their health as good. The same applies to poor health assessments —
until the age of 64 the proportion of women with poor health is lower than the proportion of men
and after the age of 65 the proportion of women with poor health exceeds that of men.

Marital status also affects assessments of health status, although marital status itself is affected
by age, because single people are usually young and do not have health problems yet, whereas
widowed persons are mostly elderly people who probably experience more health-related
problems. Health assessments are very similar in case of single men and women — about three
quarters of both single men and women assess their health as good or very good, and 7% of
single men and 5% of single women consider their health as bad. Slightly less than a half of
married men and a little more than a half of married women assess their health status as good,
and 14% of men and 12% of women consider it to be bad. A little less than a half of both divorced
men and women have good health, and 15% of men and 13% of women have bad health. Health
assessments are very similar in case of married and divorced men. The results are similar also in
case of married and divorced women, but married women tend to give somewhat better
assessment to their health status. The worst health status was reported by widowed persons, as
their average age is higher than that of the other groups. As for widowed persons, 18% of men
and 15% of women are in rather good health, 34% of men and 38% of women are in poor health.
(Figure 8)

The impact of education on health assessments is revealed by the fact that, the higher the
education, the better the assessment of health status. People with higher education have wider
outlook and hence can apparently take better care of their health. Men and women with higher
education provide similar assessment of health — 60% of men and 62% of women with higher
education assess their health as good. Men and women have slightly different assessments in
case of secondary education. Good health is reported by men with secondary education almost
as much (57%) as by men with higher education, but approximately a half of the women with
secondary education are reportedly in good health. At the same time, there are more people with
poor health among people with secondary education than among people with higher education.
The greatest differences are found when comparing the health assessments of men and women
with either primary or basic education. A little more than a half of men with primary or basic
education assess their health as good, whereas the same assessment is provided by only a little
over one third of women. Rather extensive proportion of women with primary or basic education
reported having bad health — almost one third. (Figure 9)

Living in a city or in the country has no significant effect on the assessments of health status. The
results are rather similar for men and women. The only difference is that more men in good
health live in cities and more men in poor health live in the country, but the proportion of women
in good health is equal both in cities and in the country.

Estonians consider their health status to be better than non-Estonians. The assessments of
health status are relatively similar in case of Estonian and non-Estonian men, but there is a larger
difference in the assessments of health status provided by Estonian and non-Estonian women.
More than a half of Estonian women and less than a half of non-Estonian women assess their
health status as good. Also, more non-Estonian than Estonian women have assessed their health
as average or bad. Comparison of Estonian men and women reveals that the results are quite
similar, although the number of men considering their health to be good or very good is by three
percentage points higher than that of women. Health assessments by non-Estonian men and
women show larger differences. The proportion of non-Estonian men in good health exceeds the
proportion of non-Estonian women in good health by ten percentage points. (Figure 10)

Income has also a significant impact on health assessment. The lower the income, the poorer the
assessment of health, and vice versa — the higher the income, the better the assessment of
health. However, here the effect may work both ways, i.e. income is lower due to poor health, as
poor health makes it more difficult to find and keep a suitable job. Poor health is also
characteristic of the elderly, who also tend to have lower income than the working population.
Health assessment differences between men and women by income are rather small, i.e. no wide
sex-specific differences are found here. (Figure 11)
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Hence, we may say that, besides sex, health assessments reveal rather large differences by age,
education, and income.

The social survey involves questions about existing long-term (chronic) illnesses, including
seasonal (such as pollen allergies) and other recurrent problems. In 2010 a total of 39% of men
and 45% of women acknowledged the existence of a long-term illness (see Figure 12). Since
2004 when the social survey was carried out, the proportion of women with a long-term illness
has always exceeded that of men. When viewing men and women with a long-term illness by age
groups it appears that similarly to health assessments, the proportion of women with a long-term
illness is larger than that of men mostly among people over 65. In younger age groups the
number of women with a long-term iliness is lower than that of men in the same age group.
77% of men and 84% of women aged over 65 have a long-term illness. The number of people
with a long-term illness exceeds that of the people without a long-term iliness starting from the
age of 55.

The proportions of men and women with a long-term iliness are virtually equal at the age of
16—24 — 16% of men and 15% of women, respectively. (Figure 12)

A long-term illness may, but does not have to hinder people’s daily routine and activities.
Therefore the number of people, whose daily activities are restricted due to health problems, is
lower than the number of people with a long-term illness. At the age of 16 and older, there are
slightly more women than men whose daily activities are restricted due to health problems. Thus,
27% of men and 33% of women were subject to some extent of restriction in their daily activities
in 2010. When comparing the age groups of men and women, aged 64 or younger, the
distribution of men and women is similar, but among the people older than 65 the differences
between men and women are larger, and namely in favour of men. This means, that
health-related restrictions are less common among men than among women. As for men over
65, there were 62% of men and 70% of women with major or minor health-related restrictions.

A total of 10% of the population have applicable degree of disability or, in other words, official
disability (as of 1 January 2011). Over the last years, the number of disabled people has slowly
but steadily been increasing. While one definite reason for the increase in the number of disabled
people is ageing of the population, the number of disabled people has increased across all age
groups. In the recent years, the increase in the number of disabled persons has partially been
associated with economic difficulties, as disabled people receive social benefit from the state.
Therefore, more and more people have started to register their disabled status.

The proportion of disabled women is somewhat higher than the proportion of disabled men. In
early 2011 a total of 11% of women and 8% of men had official disability. When viewed by age, it
appears that there are actually fewer disabled women than men younger than 62, and the
proportion of disabled women exceeds the proportion of disabled men only in the age group of
63 and older. This is due to the fact that the majority of disabled people belong to this age group
— 67% of disabled women and 46% of disabled men are at the age of 63 or older.

Health behaviour

Health behaviour comprises the activities of people to improve, protect or maintain health,
irrespective of the current health status or whether such behaviour is ultimately objectively
efficient or not (Rahvastiku ... 2008). Studies have revealed that men and women use health
services differently (Wilkins et al). Due to biological differences the health problems of men and
women are not identical and are manifested in different way; hence they have a different need for
health services.

Family medical care is ensured for all people with health insurance coverage without additional
self-contribution (Esmatasandi ... 2008). According to the survey Health Behaviour among
Estonian Adult Population 2010 (Tekkel and Veideman 2011), medical care is more frequently
used by women than men. Three quarters of women and two thirds of men had visited their
family physician within the 12 months preceding the survey (see Figure 13). During one year,
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men visited the family physician on average 1.9 times, women 2.4 times. Meanwhile, those not
having visited the physician include people who were in need of family medical care, but did not
receive it due to various reasons. According to the social survey, 2% of men and the same share
of women did not receive necessary family medical care in 2009. Yet the reasons for not visiting
the family physician are quite different for men and women. The main reason for men lay in the
lack of health insurance (38%), while this reason accounted for only 8% of women. For women
the main reason for not having received family medical care was a too long waiting list (46%),
men stated this reason as the second most important one (23%). The second top reason for
women was a long distance to the medical aid centre and transportation problems to reach the
place — this was seen as a problem by 16% of women and only by 7% of men. (Figure 13)

Women also tend to more frequently visit specialised doctors and dentists. During the last year,
57% of women and 42% of men had visited the dentist. The proportion of women having visited a
specialised doctor was the same (57%), whereas the proportion of men was smaller — 39%.

5% of men and the same proportion of women did not gain access to the dentist when needed.
As dental care is a paid service, the main reason for not visiting the dentist is financial both for
men and women. 79% of men and 82% of women who did not gain access to the dentist
considered the service too expensive.

4% of men and 5% of women did not gain access to a specialised doctor. The main reason for
that is a too long waiting list — 50% of men and 70% of women considered this to be the most
important reason. The second reason for men is the lack of health insurance (16%), whereas the
same cause was mentioned by only 3% of women. The second reason for women was a long
distance to the medical aid centre and transportation problems to reach the place (14%). At the
same time, this reason was stated by 9% of men.

In case of women, marital status does not have significant impact on the frequency of visiting a
physician, but for men there are clearly visible differences. The frequency of visiting the family
physician by married men is higher in comparison with single men. Apparently, wives play a
significant role by encouraging their spouse to consult the physician as soon as some health
problem becomes evident. This can also be seen from the fact that the proportion of men using
family medical care is drastically lower in case of divorced men, reaching even a lower level than
that of single men.

These results clearly indicate the bottlenecks of our health care system such as expensive dental
care and long waiting lists to access specialised doctors. It also appears that men lack health
insurance more frequently than women.

Pursuant to the health behaviour survey, women use medicinal products much more frequently
than men. Among women, the most common reason for using medicine is headache.
Approximately a half of the women and only a quarter of men had used analgesics against
headache within the past seven days. About a quarter of women and one fifth of men used
medicinal products to alleviate other types of pain. Approximately one fifth of men and women
have been diagnosed with hypertensive diseases and the majority of them use relevant medicinal
products. About one fifth of both men and women suffer from arthritis and another one fifth from
radiculitis or back problems.

Smoking and alcohol consumption are important health behaviour indicators, as they noticeably
increase the risk of developing certain diseases. Smokers are at a much greater risk of
developing malignant neoplasm of larynx, trachea, bronchus and lung, and non-smokers are less
likely to do so.

According to the survey Health Behaviour among Estonian Adult Population conducted in
2010, there are 37% of men and 19% of women who smoke daily, i.e. there are twice as many
smokers among men. About a quarter of men and a little more than a half of women have never
smoked. In terms of education, the proportion of smokers is the highest among people with
primary or basic education — as much as about a half of men and 35% of women. The smallest
number of smokers is found among people with higher education — 18% of men and 11% of
women, respectively. As for men, the proportion of smoking men is higher in rural areas than in
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cities, whereas in case of women the proportion of smokers is higher in cities (except Tallinn) and
a bit smaller in the country. There are somewhat more smokers among Estonian than
non-Estonian men. The situation is the opposite in case of women — there are fewer smokers
among Estonians than non-Estonians. The proportion of smokers is higher among men and
women, who are unemployed, live alone or have low income.

There are several reasons why there are more smokers among men and persons with lower level
of education: lack of knowledge about the consequences of smoking, attitude and values
affecting smoking habits, and psychological stress, which leads to starting smoking or hinders
giving up smoking (Kunst et al. 2002).

Excessive alcohol consumption increases the probability of developing a chronic liver disease,
which may also lead to death. Alcohol consumption also increases the likelihood of getting into
accidents. Men consume alcohol more than women. 37% of men consume alcohol a few times a
week, whereas the percentage of women consuming alcohol at the same frequency is 13% — this
is almost three times less than men. A total of 8% of men and 13% of women reported not
consuming alcohol at all. Men living in the country consume alcohol more frequently than men
living in the city — 50% of the men living in the country and 40% of men in cities consume alcohol
at least a few times a week. Women living in rural areas also consume more alcohol than women
in cities. 16% of the women living in rural areas and 12% of women living in cities consume
alcohol at least a few times a week.

The fact that smoking and alcohol consumption are more common in the country than in cities is
also supported by the results of the Household Budget Survey, according to which the amount of
money spent on tobacco products and alcohol is somewhat bigger in rural than in urban areas,
both in terms of expenses and proportion.

Alcohol consumption is the lowest in case of men with secondary education and the highest in
case of men with vocational secondary education. As for women, alcohol consumption is the
highest among women with higher education. Estonian men and women consume more alcohol
than non-Estonians. Increase in alcohol consumption also depends on income — there are more
people consuming alcohol among men and women with higher income.

After consuming alcohol people often make inadequate decisions, which cause risk behaviour,
especially among men. Such behaviour, however, may lead to an accident. One example is
driving a motor vehicle while intoxicated. Men are more likely to sit behind the steering wheel
after consuming alcohol than women. According to the survey on health behaviour, within the last
year, 3.4% of men and 0.3% of women aged 16—64 have repeatedly sat behind the wheel after
consuming alcohol. The greatest number of drunk drivers is found at the age of 25-34 — as much
as 7.2% of men, whereas the percentage of women in the same age group is merely 0.3%.

Another important health behaviour indicator today is the body mass index, which indicates the
height and weight ratio, because being overweight is seen as a predisposition to various diseases
such as diseases of the circulatory system and diabetes. Similar to many other Western
countries, the number of overweight people constantly increases. At the same time, by preventing
themselves from becoming overweight, people can reduce the occurrence of diseases of the
circulatory system to a significant extent.

Pursuant to the survey Health Behaviour among Estonian Adult Population, the proportion of
overweight people increases as people become older. Three quarters of men aged 1624 are in
normal weight category (body mass index 18.5-24.9); the proportion of women in the same age
group is somewhat lower. However, by growing age, the proportion of men in normal weight
category begins to drop quickly and by the age of 25-34, less than a half of men are in the
normal weight category. At the age of 25-34, two thirds of women are in normal weight category.
At the age of 5564, a total of 30% of men and 27% of women are in normal weight category.
There are more overweight (body mass index 25.0-29.9) men than women in each age group. At
the age of 55—64 there are 45% of overweight men and 42% of overweight women. Obesity
(body mass index over 30) occurs in case of 4% of men aged 16—24 and in case of 3% of women
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in the same age group. The proportion of obese people increases along with the age and at the
age of 55-64 a quarter of men and as much as one third of women are obese. (Figure 14)

Besides healthy nutrition, physical activity is another factor to combat overweight. Physical
activity, e.qg. engagement in recreational sports for health purposes for at least half an hour is also
crucial in prevention of cardiovascular diseases. In general, the proportion of people engaged in
recreational sports tends to decline as the age increases. The main difference in the physical
activity of men and women lies in the fact that men, more than women, engage more in
recreational sports at a younger age, but after passing 35 years of age women are the ones who
are more actively engaged in sports than men.

Health and work

Health status affects personal capacity for work. Poor health may become an obstacle to finding
and keeping a suitable job. On the other hand, working itself may cause the health to deteriorate.
According the Estonian Association of Occupational Disease Patients, occupational disease and
work-induced disease represent damage to health arising due to work environment hazards or
nature of work. A significant feature of an occupational disease is the gradually progressive
chronic disease process caused by work environment hazards with permanent duration for more
than five years.

One factor restricting the capacity for work is a long-term illness. In 2009 the capacity for work
was restricted due to a long-term illness in case of 13% of men and 12% of women aged 15-64.
In most cases the capacity for work is restricted by health problems related to heart, blood
pressure and circulation; back or neck problems, and feet problems. In 2009 the most common
work-restricting diseases for men were back and neck problems (26%), followed by feet problems
(21%), mental illnesses or disorders, emotional and nervous disorders (15%). This list was
slightly different for women. The most common problem is the same for men and women, i.e.
back or neck problems (21%), but the second most common disease is heart, blood pressure and
circulatory disorders (20%), followed by feet problems (16%). The condition restricting the
capacity for work may also be caused by an occupational disease. There are 28% of men and
30% of women whose capacity for work is restricted by an occupational disease.

Problems with hands, feet, back or neck are more frequently found with men and women working
in manufacturing, men engaged in agriculture, construction or transportation; women engaged in
trade, public administration, education or health care. Cardiovascular diseases and diseases of
the circulatory system are more prevalent among men and women working in manufacturing,
men working in construction, women engaged in trade, men working in transportation and women
engaged in public administration, education and health care. Mental disorders and stress occur in
case of men and women working in manufacturing, women working in trade or education, and
respiratory or lung diseases are present in men engaged in manufacturing.

For a majority of people their long-term illness restricting capacity for work has lasted for longer
than ten years. Health disorder restricting capacity for work and present for more than ten years
has been reported by almost a half of men and 42% of women. One fifth of men and a quarter of
women have a health disorder that has been present for five to ten years. Only 5% of men and
3% of women have the work adapted to suit the worker with partial loss of capacity for work. Main
restrictions to work include the type and amount of work, and to a somewhat smaller extent the
difficulties with commuting from home to work. These three factors restricting work have more
frequently been mentioned by men.

An occupational accident is a sudden damage to health or death of an employee which occurs in
the performance of a duty assigned by an employer or in other work performed with the
employer’s permission, during a break included in the working time, or during other activity in the
interests of the employer. Accident which occurred on the way to work is not deemed to be
occupational accident; it is classified as usual accident.

According to the Labour Inspectorate, a total of 2,939 occupational accidents were registered in
2009 and 3,213 occupational accidents in 2010. Pursuant to the Labour Force Survey, the
number of occupational accidents with men exceeds the relevant number with women by three
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times. A total of 14% of all men subject to an occupational accident had had two occupational
accidents and 8% of all men had had as much as three occupational accidents within the last
year. Occupational accidents took place mostly in manufacturing, transportation and construction.

The reason why men have occupational accidents more frequently is that they work in more
accident-prone areas such as construction and transportation. Meanwhile, women tend to work
more in offices and shops, where the risk of accidents is lower. Another important reason is that
women work on average for fewer hours than men and hence stay at work for a shorter period of
time, which also decreases the probability of accidents (Dupre 2002). In addition, women are
more self-preserving by nature and take fewer risks than men, which is why they are less prone
to accidents.

Summary

Due to biological differences men and women have different prerequisites for health. The social
roles established in the society exert certain impact on the behaviour of men and women and
hence on their health. In addition, health is affected to a certain extent by external environmental
factors (climate, living and working environment). Individual health status is the result of the
concurrence of all these factors.

There are more boys than girls born, yet there are fewer men than women in the entire
population. This is due to the fact that men are more likely to die at an earlier age. The main
reason for that is higher mortality of men as a result of accidents. Due to death at an earlier age
the life expectancy of men is also about ten years shorter than that of women. Women have four
more disability free life years in comparison with men.

Despite a longer lifespan, women are more critical towards their health. Women consider their
health to be worse than men. The best assessment of the status of health is provided by people
with higher education. The greatest differences are found in the health assessments of men and
women with primary education. The worst assessment of the status of health is provided by
women with primary education. Both Estonian men and women give better assessments to their
health than non-Estonians. The largest number of people in good health and the smallest number
of people in very bad health are found among people with higher income. Comparison of the
assessments of health by income reveals that, the lower the income, the worse the assessment
of health status. Lower income also increases differences in the assessment of health among
men and women — women belonging to the lowest income quintile give the worst assessment to
their health.

In terms of health behaviour this article examines, on the one hand, whether and how much
people visit doctors and use medicinal products. On the other hand, it considers risk behaviour
such as smoking, alcohol consumption and being overweight which may cause various chronic
diseases. The article reveals that women visit doctors more frequently and use more medicinal
products than men. Yet there are twice as many smokers and three times more frequent alcohol
consumers among men than among women. Social status contributes to smoking — people who
smoke tend to have lower level of education, they live in the country and have lower level of
income. At the same time, the proportion of people consuming alcohol is higher among people
with higher income.

Based on body mass index there are more women than men in the normal weight category, and
more overweight men than women. However, the proportion of obese men and women is almost
equal.

Among other things, health status also affects the capacity for work and, vice versa — work affects
health. The main health problems that restrict capacity for work of both men and women are back
and neck problems. Work-induced diseases or occupational diseases represent the factor
restricting capacity for work in case of about one third of men and women.

Occupational accidents are three times more likely to happen to men than women. This is due to
the fact that the economic activities with the highest rate of occupational accidents, such as
manufacturing, transportation and construction, employ mostly men.
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TOO- JA PEREELU UHITAMINE KUI NAISTE ULESANNE?

Siim Krusell

Sissejuhatus

Uhiskonna jatkusuutlikkuse alustala on perekond kui sotsiaalne institutsioon, hoolimata tema
pidevast muutumisest ajas. Perekonna puhul on (ldjuhul normiks ka laste olemasolu ja selle
normi muutudes muutub ka perekonna panus Uhiskonna jatkusuutlikkuse tagajana kuisitavaks.
Perekonna enda jatkusuutlikkuse ja toimetuleku kindlustamiseks aga on oluline té6tamine. Eesti
t66jdu-uuringu jargi on ule poole Eesti elanikest td6ga hdivatud ja kulutavad nadalas téotamisele
markimisvaarse aja. Nadalas tootatakse keskmiselt ligi 40 tundi (tdisajaga to6tajad), peale selle
kulutatakse arvestatav osa ajast t66 ja kodu vahel liikumisele. Tahtis on nii 166l edukas olemine
kui ka taisvaartuslik pereelu ning seega on votmekisimus, kas t00- ja pereelu Uhitamine
onnestub. Euroopa kontekstis on riike, kus t66- ja pereelu Uhitamise vdimaldamine on oluline
eesmark t06turu- ning sotsiaal- ja perepoliitikas, ja on riike, kus sellele kuigi markimisvaarset
tédhelepanu ei péérata. Pbhjamaad (Rootsi, Soome ja Taani) on hea naide t66- ja pereelu killaltki
sujuvast Uhitamisest. Seda voimaldavad hasti valjaarendatud avalikud teenused, sh lastehoiu-
teenused, ja td6turu paindlikkus, mis vbimaldavad lapsevanematel parast t66turult ajutiselt
eemalolekut sinna kerge vaevaga tagasi pdoérduda, soodustades ka tddaja ja -koha paindlikkust.
Anglosaksi (lirimaa, Suurbritannia) ja ka Léuna-Euroopa maades (ltaalia, Portugal) aga kulgeb
t60- ja pereelu Uhitamine lGsna suurte raskustega (Kotowska jt 2010).

Seega on t66- ja pereelu Uhitamise 6nnestumisel oluline roll t66turu paindlikkusel, mis vdib
tdhendada naiteks vdimalusi reguleerida oma td0aega (ajapaindlikkus) ja -kohta (koha-
paindlikkus). Peale selle eristatakse veel funktsionaalset ja lepingulist paindlikkust. Siinse artikli
Uks eesmarke on anallilisida t06- ja pereelu Uhitamist just aja- ja kohapaindlikkuse seisukohast
|&htudes.

Td6turu paindlikkus vdib méjutada ka seda, kas vétta vastu otsus té6turult ajutiselt lahkuda, voi
seda, kui keeruline on laste koérvalt t6dle tagasi tulla. Tdéodle tagasitulek vdi sealt ajutiselt
lahkumine ei olene siiski ainult sellest, kas t06turg on paindlik voi mitte. Oluline koht on ka
seadustel, mis otseselt puudutavad lastega kojujaamist ja samas ka t0delu paindlikku
korraldamist ning kasutada olevaid lastehoiuvdimalusi, s.t kas lastehoiuvéimalusi on piisavalt ja
kas pered saavad nende kasutamist endale lubada.

Artiklis on seega anallsitud ka td6turult ajutist lahkumist lapsehoolduspuhkuse téttu, té6turule
tagasip66rdumist ja lastehoiuteenuste kasutamist.

Naiste t60hdivet peetakse tanapaeval tavaparaseks nahtuseks ning réhutatakse naiste ja meeste
vordseid vdimalusi. Sellest hoolimata peetakse naise emarolli endiselt tdhtsamaks kui tema
toorolli (Ghysels 2004). Naiste vordne koormus meestega palgatddl (ent madalam tasustamine),
samal ajal aga suurem koormus koduses majapidamises ja uldine pooldav hoiak traditsiooniliste
soorollide suhtes on tekitanud olukorra, kus t66- ja pereelu Uhendamine on peamiselt naiste
Ulesanne (Hansson 1999). Sellele, et t66- ja pereelu Uhitamine on pigem naiste llesanne,
viitavad ka joonisel nr 1 olevad andmed meeste ja naiste hdiveseisundi kohta.
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Joonis 1. Hoiveseisund soo ja leibkonnas olevate laste vanuse jéargi, 2010
Figure 1. Labour status by sex and age of children in the household, 2010
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Mehed, kelle leibkonnas oli kuni kaheaastane laps, olid héivatuse poolest esirinnas — lle 84%
neist olid hdivatud. Ule 80% oli héivatuid kéigi nende meeste seas, kelle leibkonnas oli alaealisi
lapsi. Naistest olid samal ajal t66turul kdige vahem aktiivsed just need, kellel oli leibkonnas kuni
kaheaastane laps. Neist naistest oli héivatud vaid 27% ja vaid 5% otsis t66d. 3—6-aastaste
lastega leibkonnas aga tdusis naiste hdiveprotsent jarsult ja oli 75%. Leibkondades, kus olid
kooliealised lapsed, oli naiste héiveprotsent meeste omaga sarnane.

Vaikseid lapsi kasvatavate naiste tO0hbivet saaks suurendada paindlikumate tédvormide
kasutamine, paremad lastehoiuteenused vdi ka meeste suurem osalus just eelkooliealiste laste
hooldusel.

Naiste ja meeste héiveseisundi erinevused viivad anallitsi keskse eesmargi juurde — tuua esile
paindlike t66vormide kasutamine ja tdé6elu Ghitamine laste eest hoolitsemisega just meeste ja
naiste puhul eraldi.

Artikli analtiis on tehtud Eesti t66j6u-uuringu tulemuste pohjal.

Lapsehoolduspuhkusele jaamine ja kasutatavad lastehoiuteenused

Lapsehoolduspuhkusele jaamine

Lapsevanemate tdoturule tagasitulekus mangib olulist rolli see, kuidas on korraldatud
lastehoiuteenused ja kuidas reguleeritud lastega kojujagamine seadustega. Seadustes on
maaratletud eri tllpi vanemapuhkused ja -hlvitised, mis vdimaldavad vanematel todelust
mdneks ajaks kdrvale jaada, nt rasedus- ja sUnnituspuhkus, isapuhkus lapse sinni korral,
vanemahuvitis ja lapsehoolduspuhkus. To6- ja pereelu Uhitamist puudutab kdige enam
vanemahivitis ja lapsehoolduspuhkus. Lapsehoolduspuhkus antakse lapse emale véi isale kuni
lapse kolmeaastaseks saamiseni. Lapsehoolduspuhkust vb6ib anda ka lapse hooldajale, kui
kumbki vanematest seda puhkust ei kasuta. Vanemahlvitis on lapse slnnist kuni 18 kuu
vanuseks saamiseni (ihele vanemale makstav hiivitis, mis kompenseerib t66st saamata jaanud
tulu. Vanemahuvitist makstakse téotavale vanemale 100% ulatuses lapse sunnile eelnenud
kalendriaasta sotsiaalmaksuga maksustatavast tulust. Parast vanemahivitise [6ppemist
makstakse lapsehoolduspuhkusel olijale lapsehooldustasu.
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Kuigi seaduse jargi saavad lapsehoolduspuhkust vétta mdlemad vanemad, on siiski valdavalt
naised need, kes lapsehoolduspuhkusele jdavad. Parast noorima lapse slndi véttis
lapsehoolduspuhkust 96% naistest, kuid vaid 7% meestest.

Joonis 2. Lapsehoolduspuhkuse votmine? soo jargi, 2010
Figure 2. Taking of parental leave® by sex, 2010
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# Vahemalt tihe kuu pikkuse lapsehoolduspuhkuse vétmine parast oma voi abikaasa noorima lapse siindi. Hélmab alla
8-aastaste lastega leibkondi.

@ Taking of at least one month-long parental leave upon the birth of own or the spouse’s youngest child. Households with
children younger than 8 years of age are covered.

Peamine pdhjus, miks mehed lapsehoolduspuhkust ei vétnud, oli see, et puhkuse vottis nende
abikaasa voi elukaaslane. Ligi kimnendik meestest pidas aga olulisimaks rahalisi phjusi.

Joonis 3. Lapsehoolduspuhkuse votmata jatmise peamised pohjused meestel, 2010
Figure 3. Main reasons of males for not taking parental leave, 2010
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Siinkohal on oluline kisimus ka see, miks jai koju lapse ema. Seda on plidnud pdhjendada
Sundstrom ja Duvander (2002), kelle jargi pdhineb isa kojujdamise otsus kahetasandilisel
kauplemisprotsessil.

Esimese tasandi kauplemine toimub ema ja isa vahel ning sellega otsustatakse, kui kaua ema
kodus on, millal ta té6le naaseb ja kui palju aega lapsehoolduspuhkusest jaab isale. Teise
tasandi kauplemisprotsess toimub isa ja tddandja (to6keskkonna) vahel, mille kaigus isa peab
kaaluma véimalikku tookaaslaste, llemuse ja t6dandja negatiivset reaktsiooni ning seda, kui
pikalt ta puhkust voétab. (Sundstrém ja Duvander 2002) Kauplemise juures on oluline ema soov
jaadda lapse peamiseks hooldajaks. Sellise soovi taga on sageli suutmatus véi soovimatus
loobuda avalikkuses heaks kiidetud naiserolli taitmisest. Naiste toetav suhtumine mehe
osalemisesse laste kasvatamisel seevastu méjutab meeste kaitumist nii, et nad julgevad aktiivselt
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lapse hooldamises osaleda. (Gatrell 2005) Té6andjate ja isade Uldine suhtumine ja hoiak isade
lapsehoolduspuhkusele jaamisesse on soosiv ja on leitud, et isadel ja emadel peavad
lapsekasvatamises osalemiseks ning t60- ja pereelu Uhitamiseks olema vdérdsed vdimalused.
Samal ajal valitseb isade hoiakute ja tegeliku kaitumise vahel suur I6he. (Isad ... 2007)

Peale selle, kas lapsevanem jaab lapsehoolduspuhkusele v&i kumb jaab, on oluline ka
lapsehoolduse kestus. Uldiselt ollakse arvamusel, et liihike, umbes (he aasta pikkune
lapsepuhkus soodustab naiste tagasitulekut t66turule. Pikema lapsepuhkuse puhul on oht, et
naistel on raske taas t6dellu lulituda, eriti olukorras, kus uued tehnoloogiad ja kiired muutused
eeldavad pidevat enesetaiendamist (Hofacker 2003).

Tabel 1. Naiste lapsehoolduspuhkuse pikkust méjutavad karakteristikud, 2010
Table 1. Characteristics influencing duration of parental leave of females, 2010

Regressiooni-  Tdenaosus vorreldes
kordajad® vordlusrihmaga
Regression  Probability compared
coefficients® to reference group
Sissetulekukvartiil Income quatrtile
Esimene (vordlusriihm) First (reference group)
Teine -0,260 1,3 Second
Kolmas 0,152 1,2 Third
Neljas -0,537 1,7  Fourth
Hoiveseisund Labour status
Hbivatud (vordlusrihm) Employed (reference group)
Tootud -0,159 1,2 Unemployed
Mitteaktiivsed -0,728 2,1 Inactive
Rahvus Ethnic nationality
Eestlased (vordlusriihm) Estonians (reference group)
Mitte-eestlased -0,324 1,4 Non-Estonians
Haridus® Education®
Esimene tase First level
(vordlusrihm) (reference group)
Teine tase 0,120 1,1 Second level
Kolmas tase 0,154 1,2 Third level
Amet°® Occupation®
| rihm (vérdlusrihm) Group 1 (reference group)
Il rihm -0,431 1,5 Group 2
Mudeli kirjeldusvoime 0,050 Coefficient of
(r-ruut) determination R

@ Regressioonikordajad on olulised nivool <0,05.

® Haridustasemete liigitus: esimese taseme haridus: alghariduseta, algharidusega, pdhiharidusega, baashariduseta
kutseharidus; teise taseme haridus: keskharidus, kutsedpe pdhihariduse baasil; kolmanda taseme haridus: keskeriépe
keskhariduse baasil, kdrgharidus, magister, doktor.

Ametite liigitus: | rthm: seadusandjad, kdrgemad ametnikud; tippspetsialistid, keskastme spetsialistid ja tehnikud;
ametnikud; Il rihm: teenindus- ja mulgitd6tajad, pdllumajanduse ja kalanduse oskustddlised; oskus- ja kasitddlised,
seadme- ja masinaoperaatorid, lihttodlised.

@ Regression coefficients are significant at level <0.05.

Classification of educational levels: first level: less than primary education, primary education, basic education, vocational
education for youngsters without basic education; second level — general secondary education, vocational training based
on basic education, third level — professional secondary education based on secondary education, higher education,
Master’s and Doctor’s degree.

Classification of occupations: Group 1: legislators, senior officials and managers; professionals; technicians and associate
professionals; clerks; Group 2: service workers and shop and market sales workers; skilled agricultural and fishery workers;
craft and related trade workers; plant and machine operators and assemblers; elementary occupations.

)

=

©

Kandla (2000) on uurinud, kui kaua sooviksid naised lastega koju ja&da. Naised oleksid kodus
keskmiselt umbes kolm aastat. Ule kolme aasta peab lapsega kodus olemist otstarbekaks ainult
14% vastanutest. Asjaolud, mis mdjutavad tegelikku kodus olemise aja pikkust, vdib jagada
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peamiselt kolmeks: 1) lapse tervis ja areng, s.t oluline on, et ta saaks juba ise hakkama; 2) mingil
ajal vajab laps juba ka teisi lapsi, tahtis on ka lasteaia olemasolu ja prestiiz, et lasteaed
valmistaks last paremini ette ja sotsialiseeriks; 3) pere majanduslik toimetulek — kui oleks
voimalik, jaaksid paljud ka kauemaks koju. (Kandla 2000)

Seda, et majanduslik toimetulek mdjutab lapsehoolduspuhkusel viibitud aega, naitab ka
lapsehoolduspuhkuse pikkust mdjutavaid karakteristikuid sisaldav regressioonimudel. Leibkonna
sissetulek ja selle suurus ei ole kill samane toimetulekuga, kuid Uldreegel on, et suurem
sissetulek kindlustab ka parema toimetuleku. Selle mudeli jargi oli leibkonna sissetuleku poolest
neljandasse ehk kdérgeimasse kvartiili kuuluvatel naistel esimesse kvartiili kuuluvatest naistest ligi
kaks korda vaiksem tdendosus olla lUhikesel, kdige rohkem poolteist aastat kestval
lapsehoolduspuhkusel. Kolmandasse kvartiili kuuluvatel naistel olid jallegi suuremad vdimalused
olla lihemal lapsehoolduspuhkusel. Sellise vastuolu pdhjustele vdivad viidata tulemused ameti,
haridustaseme ja ka hdiveseisundi jargi. Luhemal, kdige rohkem poolteise aasta pikkusel
lapsehoolduspuhkusel olid tdenéolisemalt need, kel oli kdrgem haridustase, kes t66tasid pigem
valgekraena ja olid ka kusitluse ajal héivatud. Kolmandasse sissetulekukvartiili kuulumine ei
pruugi anda vaga suurt kindlust majandusliku sissetuleku puhul ja seega muutub olulisemaks
voimalikult kiire tagasipdérdumine tooturule, et kindlustada sissetulekute vajalik suurus ja valtida
omandatud inimkapitali (t66oskused, haridus) taseme ndrgenemist. Mitte-eestlastest naiste
téenaosust olla kauem lapsehoolduspuhkusel vdivad aga mdjutada nende suuremad raskused
t66turul Uldse, mistéttu pikem lapsehoolduspuhkusel olek vdib olla ka n-6 sunnitud.

Lastehoiuteenuste kasutamine

Kui vanemahiivitis ja vanemapuhkused reguleerivad otseselt voi kaudselt t60lt ajutiselt araolekut
ja selle pikkust, siis avalikud lastehoiuteenused ja nende olemasolu on t06turule naasmisel sageli
otsustava tdhendusega. Vahem oluline pole ka see, millises vanuses lastele lastehoiuteenused
on moeldud, sest vastasel korral peavad t66turule naasta soovivad vanemad t66le asumist edasi
likkama voi kasutama eraviisil pakutavaid ja tldjuhul kallemaid lapsehoiuteenuseid.

Eestis on paljude teiste Euroopa riikidega vorreldes Usna hasti arenenud lastehoiusiisteem
(Plantega ja Remery 2009, viidatud Jarviste 2010 jargi). Lastehoidu pakuvad koolieelsed
lasteasutused (lastesdimed, lasteaiad, lasteaiad-algkoolid, erilasteaiad) vo&i alternatiivsed
lastehoiuasutused.

Alternatiivsed lastehoiuasutused on manguriihmad, méangutoad, lastekeskused, perekeskused,
perepdevahoid jt. Lastehoiuvbimalusi silmas pidades tuleb véga oluliseks pidada koolieelse
lasteasutuse seadust, mille kohaselt valla- v&i linnavalitsus loob kdigile pooleteise- kuni
seitsmeaastastele lastele, kelle elukoht on selle valla vdi linna haldusterritooriumil, véimaluse
kaia teeninduspiirkonna lasteasutuses, juhul kui lapse vanemad seda soovivad. Samal ajal
mdjutab seadusesétte reaalset rakendamist omavalitsuste rahaline véimekus ja ka rahvastiku-
muutustele reageerimise kiirus. Seniste uuringute jargi on lastepdevahoiu peamine probleem
pikad jarjekorrad lasteaedades (Ainsaar jt 2004).

2010. aastal oli Eesti peredes pisut lGle 100 000 alla seitsmeaastase lapse, kellest lasteaias voi
lastesdimes kais keskmiselt Ule 55 000. Lisaks kasutati 17 000 alla seitsmeaastase lapse
hoidmiseks ka muid vdimalusi ja ligi 30 000 lapse hoidmiseks kasutati tihtilugu valjaspool
leibkonda elavate sugulaste voi tuttavate abi. 35 000 alla seitsmeaastase lapse puhul aga ei
kasutatud mingeid pusivaid lapsehoiuvéimalusi.

Laste hoidmise viisid, sealhulgas lastehoiuteenust pakkuvas asutuses kaimine, olenevad suurel
maaral laste vanusest. Kui kolme- kuni kuueaastastest lastest viidi lasteaeda voi lastesdime Ule
80%, siis kuni kaheaastastest lastest vaid viiendik.

Ligi kolmandiku kuni kaheaastaste laste hoidmiseks kasutati ka sugulaste vdi tuttavate abi, kuid
enamik nii vaikeste laste vanematest tavaparaselt lapsehoiuteenuseid ei kasutanud (63% laste
puhul). Kolme- kuni kuueaastaste lastega leibkondade seas aga oli nende osatdhtsus, kes
lapsehoiuteenuseid ei kasutanud, mitu korda vaiksem — lastehoidu ei kasutatud ainult 11% laste
puhul.
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Siinkohal on kisimus, kas see, et enamiku kuni kaheaastaste laste hoidmiseks ei kasutatud
lastehoiuteenuseid, on mark nende ebapiisavusest ja kattesaamatusest vdi sellest, et nii vaikeste
laste vanemad ei kipugi oma lapsi kohe lasteaeda panema.

Krusell jt (2004) on kasitlenud lapsevanemate rahulolu lastehoiuteenustega ja soovi neid
teenuseid kasutada. Enamik lapsevanemaid olid nende kasutatava lapse eest hoolitsemise ja
hoidmise korraldusega rohkemal vdi vahemal maaral rahul, vaid kiimnendik ei pidanud oma
lapse hoidmise vdimalusi rahuldavaks. Olulisel maaral mojutas rahulolu see, kas lapsevanem
soovis t66le minna voi mitte. Just see jagas kodusolevad vanemad kaheks: pooled neist, kes ei
soovinud t66le minna, olid lapse hoidmise korraldusega vaga rahul ja teine pool kodusolijatest,
kes laheksid véimaluse korral t66le, olid kbdige vdhem rahul. Sellega on seotud ka laste vanuse
mdju rahulolule: enamik Uheaastaste laste vanematest on r6dmuga kodus ja sellise variandiga
rahul, osa kaheaastaste laste vanematest sooviksid juba td6turule naasta, kuid ei leia sobivaid
lastehoiuvéimalusi. (Krusell jt 2004)

Meeste tdé6otsinguid ei mdjutanud see, kas lapsehoiuteenus oli kallis vdi puudus peaaegu ldse.
Kuni kaheaastaste lastega naistest aga pidas 11% lastehoiuteenuste puudumist vdi hinda
toéootsingute oluliseks takistuseks.

Seega on lastehoiuvdimaluste vahene kasutamine kuni kaheaastaste laste puhul méjutatud nii
lapsevanemate soovimatusest neid kasutada kui ka véimaluste ebapiisavusest.

Joonis 4. Lastehoiuvoéimaluste kasutamine laste vanuse jargi, 2010
Figure 4. Use of childcare facilities by age of children, 2010

Lasteaed, lastesdim vdi erilasteaed
Kindergarten, creche or kindergarten
for children with special needs

Muud lapsehoiuviisid

Other types of childcare
Valjaspool leibkonda elavad
sugulased voi tuttavad (tasuta)
Relatives or acquaintances living
outside of the household (unpaid)

Ei kasutanud nimetatud lapsehoiuteenuseid
Mentioned childcare services were not used

%
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Ligi 20 000-I parimas t00eas (25-49-aastased) inimesel, kes kusitluse ajal ei to6tanud ega
otsinud ka aktiivselt t66d, oli 2010. aastal pohimétteline valmisolek tédleasumiseks, kuid nad ei
oleks seda teinud kohe. Selle n-0 potentsiaalse t66jdu hulgas oli naisi kaks kolmandikku ehk
oluliselt enam kui mehi. Ka kahe nadala jooksul t66le mitteasumise péhjused olid sooti erinevad.
Mehed pidasid olulisimateks pdhjusteks dpinguid ja oma haigust véi puuet. Naistel olid samuti
olulisel kohal dpingud, kuid kdige olulisem pdhjus oli vajadus hoolitseda laste v6i hoolt vajavate
taiskasvanute eest. Enamik potentsiaalse t66jdou seas olevatest naistest kasvatas kuni
kaheaastast last ja nende seas oli vaid 8% neid naisi, kelle leibkonnas olid lle 15 aasta vanused
lapsed vdi polnud uldse lapsi (vt joonis nr 5).
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Joonis 5. Potentsiaalse t66jou seas olevad 25-49-aastased naised laste vanuse jargi, 2010
Figure 5. Females aged 25-49 in the potential labour force by age of children, 2010

Leibkonnas Ule 15-aastased lapsed vdi pole lapsi
Children over 15 years of age or no children in the
household

8%

Leibkonnas 3—14-aastased lapsed
Children aged 3—14 in the household
15%

Leibkonnas kuni
kaheaastased lapsed
Children up to two years of
age in the household

77%

Voéiks eeldada, et kui vanematel on piisav sissetulek, siis kasutavad nad ka lapsehoiuteenuseid
rohkem, sest on vahem séltuvad lastehoiuteenuste hinnast.

Kuni kuueaastaste laste puhul lasteaia, lastesbime voi erilasteaia kasutust sissetulek olulisel
maaral ei mdjutanud. Kull aga mdjutas see laste huviringis kaimist. Kui esimesse sissetuleku-
kvartiili kuuluvatest peredest périt kuni kuueaastastest lastest kais huviringis 7%, siis neljanda
kvartiili puhul ligi 20% lastest. Samuti oli neljandasse kvartiili kuuluvate leibkondade puhul enam
neid lapsi, keda hoidsid valjaspool leibkonda elavad sugulased vdi tuttavad. See, et sugulaste ja
tuttavate abi kasutavad suuremal maaral neljandasse kvartiili kuuluvad leibkonnad, véib olla mark
lapsevanemate suuremast tddga hdivatusest, mis sunnib otsima lisavdimalusi. Samal ajal on
suuremat sissetulekut teenivatel vanematel ka enam vdimalusi oma laste arendamiseks
huviringides.

Tabel 2. Lastehoiuvéimaluste kasutamine® leibkonna sissetulekukvartiili jargi, 2010
Table 2. Use of childcare facilities® by household income quartile, 2010
(protsenti — percentages)

Lasteaed, lastesdim voi Huviring Valjaspool leibkonda Ei kasutanud

erilasteaed elavad sugulased voi nimetatud

tuttavad (tasuta) lapsehoiuteenuseid

Kindergarten, creche or Hobby Relatives or Did not use the

kindergarten for children group acquaintances living  referred childcare

with special needs outside of the services

household (unpaid)

| kvartiil 51,7 7,0 26,5 34,8  1stquartile
I kvartiil 58,8 15,0 22,5 32,1 2nd quartile
I kvartiil 57,4 14,2 26,8 34,4  3rd quartile
IV kvartiil 55,5 19,7 34,7 32,4  4th quartile

@ Lastehoiuvéimaluste kasutamine kuni kuueaastaste laste puhul.
@ Use of childcare facilities in case of children up to six years of age.

Laste hoidmiseks lasteaia vdi plsivalt méne muu lastehoiuviisi kasutamine vdimaldab teha t66- ja
pereelu Uhitamist puudutavaid otsuseid ka pikemaajalisest perspektiivist [dhtudes, sest
kokkulepped lastehoiuteenuse kasutamiseks on enamikul juhtudel sdlmitud pikemaks ajaks.
Lapse haigus seab vanemad aga sageli keerulisse seisu. Lapse haiguse korral peavad vanemad
votma t60lt vabu péevi, mis vdib naiteks suurendada pingeid tédandjaga (Kraav 2006). Vainu jt
(2009) on 6elnud, et meeste puhul peetakse haige lapsega kojujdamist tunduvalt keerulisemaks
kui naiste puhul. Siiski peavad tédandjad seda kergemaks kui isade pikemat kojujaamist
vanemahuvitise voi lapsehoolduspuhkuse ajal, mida naitab ka hoolduslehtede saajate hulk
meeste seas — nende osatdhtsus on pidevalt suurenenud ja 2008. aastal olid 23%
hoolduslehtede kasutajatest mehed (Eesti Haigekassa 2008).
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Siiski saab tabelis nr 3 olevate andmete pdhjal naiteks leibkonnaliikme t60lt koju jadmise puhul
eeldada, et seda tegi suure tdendosusega lapse ema.

Tabel 3. Lapse hoidmise korraldamine lapse haiguse korral vanuse jargi, 2010
Table 3. Arrengements of childcare in case of a child’s illness by age, 2010
(protsenti — percentages)

0—14-aastased 0—2-aastased 3-6-aastased 7-14-aastased
0-14-year-olds 0—2-year-olds 3-6-year-olds 7-14-year-olds

Keegi 24.8 23,1 38,0 15,9 Someone of the
leibkonnaliikmetest household members
jai todlt koju stayed away from
work
Keegi 14,2 12,2 20,7 10,5 Someone of the
leibkonnaliikmetest household members
muutis oma changed his/her work
téokorraldust arrangement
Keegi 69,0 92,0 77,5 53,4 Someone of the
leibkonnaliikmetest household members
oli kodus was at home
Laps sai ise 23,7 . . 48,5 The child coped by
hakkama him- or herself
Last hoidis 26,9 20,6 33,1 25,0 The child was taken
véljaspool leibkonda care of by a relative or
elav sugulane voi acquaintance living
tuttav (tasuta) outside of the
household (unpaid)
Muu hoolitsemisviis 0,8 . . . Other type of care

Lapse hoidmiseks tema haiguse korral kasutati mitut vdimalust ja selle korraldamine tdhendas
paljudel juhtudel ka eri hoiuviiside kombineerimist. Hoiuviisid olenesid ka laste vanusest. Kdige
enam pidid ajutiselt oma t66 peatama, t6daega muutma vdi véhendama need leibkonnaliikmed,
kelle peres olid 3—6-aastased lapsed, kdige vahem aga need, kelle peres olid 7-14-aastased
lapsed. Markimisvaarne on ka see, et pooled 7-14-aastastest lastest said haiguse korral ise
hakkama.

Tooaja paindlikkus

Tdoaja paindlikkusel on mitu mdddet. Ajapaindlikkus tdhendab, et on véimalus t66tundide arvu
nadalas reguleerida, vajaduse korral t6opaeva lihendades v6i vabu paevi vottes ja osaajaga
téotades.

Paindlik t6daeg voib olla nii to6tajate kui ka tddandjate huvides. Hoiakud ajapaindlikkuse suhtes
voivad mdlema poole puhul varieeruda olenevalt ametist, tegevusalast ja isiklikest eelistustest.
Tdodandja huvi paindliku tookorralduse kehtestamisel vdib lahtuda naiteks 166 hooajalisusest voi
perioodidest, kus ollakse to6ga Ulekoormatud ja todtajad peavad Uletunde tegema (Tijdens
2003).

Wolffi (2000) kohaselt eelistavad tootajad pigem standardseid t6dlepinguid koos fikseeritud
téotundidega. See aitab paremini planeerida naiteks perega koos veedetud aega. Samal ajal aga
oodatakse ka ajapaindlikkust ootamatute juhtumite, sh peresiindmuste puhul, naiteks haigused
jms (Wolff 2000). Seega on tddaja paindlikkus olulisel maaral seotud nii tdotajate kui ka
té6andjate kompromissidega.

Osaajaga tootamine

Osaajaga t66tamine on Uks enim kasitletud ajapaindlikkuse naitajaid (Wallace 2003). Osaajaga
toéotajad on need hdivatud, kes todtavad nadalas alla 35 tunni. Erand on ametid, kus on
seadusega kehtestatud lihendatud t66aeg.
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Krillo (2007) jargi aitab osaajaga to6tamine ettevdtetel majandustsiiklitega paindlikult kohaneda:
majandustéusu tingimustes on osaajaga t06tajate arvu suurendamise teel vdimalik valtida (voi
leevendada) t66jdupuudusest tulenevaid probleeme; majanduslanguse tingimustes on vdimalik
tootajad (vOi osa neist) viia Ule osalisele todajale, hoides nii kokku td66joukulusid ja sailitades
seejuures ettevotte spetsiifikat tundvad tootajad. Teisalt vdéimaldab osaajaga téGtamine t66d ja
pereelu paindlikult kombineerida neil, kes ei taha vdi ei saa taisajaga t66l kaia (eelkdige
vaikelaste emad, 6ppurid ja vanemaealised). (Krillo 2007) Osaajaga t66tamist mojutavad nii
institutsionaalsed kui ka ndudlus- ja pakkumispoolsed tegurid. Institutsionaalsed tegurid on
naiteks lastehoiuasutuste pakkumine, maksusisteem ja lastetoetuste stisteem. Ndudluspoolsed
tegurid on paindlikkus, majanduse sektoriaalne jaotus ja vajatava t60jou kvalifikatsioon.
Pakkumispoolsed tegurid on sugu, vanus, samuti laste olemasolu ja arv.

Eestis ei ole osaajaga t66tamine kuigi levinud ei naiste ega meeste seas. 2010. aastal tédtas
osaajaga 10% parimas tddeas (25-49-aastased) olevatest tdotavatest naistest ja vaid 4%
samasugustest meestest. Euroopa Liidus (EL) keskmiselt t66tas 2010. aastal osaajaga 29%
parimas tddeas t66tavatest naistest. Enim téétasid osaajaga Hollandi (72%), Sveitsi (63%) ja
Saksamaa (46%) naised. Hollandis on lastehoiuteenuste korraldusel oluline méju osaajaga
téotamisele ehk teisisdbnu on lastehoiuvéimalused Hollandis organiseeritud nii, et naised peavad
taisajaga t00 asemel kaima t60l osaajaga (Hemerijck ja Visser 1999, viidatud Karu 2008 jargi).

Eesti naistega vorreldes veelgi vahem td6tasid parimas t6deas naised osaajaga Leedus (8%),
Kreekas (9%), Slovakkias (4%) ja Bulgaarias (2%). Meestest tootas Eestis 2010. aastal osaajaga
veelgi vahem, vaid 4%. Samas olid osaajaga té6tavad mehed ka mujal EL-is Gisna harv nahtus.
EL-is keskmiselt to6tas 2010. aastal osaajaga vaid 6% parimas to0eas olevatest tddtavatest
meestest, vaid Hollandis lletas see néitaja 10% piiri. (Eurostat 2010)

Peale soo mgjutab osaajaga t66tamist oluliselt ka laste arv leibkonnas. Parimas t66eas olevatel
meestel ja naistel oli see mdju vastupidine, s.t meeste hulgas oli osaajaga t66tajaid vahem, kui
neil oli leibkonnas lapsi, ja naiste hulgas laste olemasolu korral enam. Kui meestel laste vanus
osaajaga to6tamist oluliselt ei médjutanud, siis naiste puhul eristusid teistest need, kelle
leibkonnas oli kuni kaheaastane laps. Nii vaikeste lastega tootavatest naistest to0tas osaajaga
ligi kolmandik. Vanemate lastega naiste hulgas oli osaajaga t06tajate osatdhtsus aga samas
suurusjargus nagu téotavatel naistel vanuserihmas 25—49 tervikuna.

Joonis 6. Osaajaga té6tamine® soo ja laste vanuse jérgi, 2010
Figure 6. Working part-time® by sex and age of children, 2010

1 Naised

Leibkonnas pole lapsi Females
No children in the household
Mehed
Leibkonnas 18-aastane laps | Males

A child aged 18 in the household

Leibkonnas 7—14-aastane laps
A child 7-14 years of age in the household

Leibkonnas 3—6-aastane laps
A child 3-6 years of age in the household

Leibkonnas kuni kaheaastane laps
A child up to two years of age in the household

| | | | %

@ 25-49-aastased mehed ja naised.
@ Males and females aged 25—49.

Laste vanus leibkonnas mdjutas nii naiste kui ka meeste osaajaga to6tamise pdhjusi, kuid tegi
seda erinevalt. Meestel, kel olid leibkonnas vaikesed lapsed (kuni kuueaastased), tddtasid
osaajaga vaid sunnitud pdhjustel, nagu tellimuste vdi t66 vahesus vdi suutmatus leida taisajaga
t60d. Vaga vahestel meestel oli pohjuseks vajadus hoolitseda laste eest ja seda olenemata
leibkonnas elavate laste vanusest. Vanemate lastega meestel olid osaajaga t66tamiseks ka
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muud pdhjused peale sunnitute. Uks selliseid arvestatavaid pdhjuseid oli 8ppimine, mida nimetas
osaajaga toéotamise pdhjusena viiendik osaajaga tO6tavatest lile kuueaastaste lastega meestest.

Osaajaga tootavatest naistest, kelle leibkonnas oli kuni kaheaastane laps, pidas ule poole (54%)
osaajaga tootamise pohjuseks vajadust hoolitseda laste voi hoolt vajavate taiskasvanute eest.
Kolme- kuni kuueaastaste lastega naistest oli sama pdhjus 26%-l ja vanemate lastega voi
alaealiste lasteta naistest Gisna vahestel. Samal ajal olid ka nendel naistel, kel olid leibkonnas ule
kahe aasta vanused lapsed, peamised osaajaga t66tamise pdhjused sunnitud pdhjused, nagu
tellimuste vdi t66 vahesus voi see, et ei suudetud leida taisajaga t66d.

Kokkulepped to6andjaga to6aja paindlikkuse suhtes

See, et paljud osaajaga tdotajatest teeksid parema meelega taiskohaga t66d, voimaldab
osaajaga todtamist ajapaindlikkuse naitajana kasitleda vaid juhul, kui osaajaga todtamise
pbdhjused on ka nimetatud. Olenemata osaajaga tdotamise pdhjustest sai marksa rohkem
osaajaga kui taisajaga téétavaid inimesi muuta t66paeva algust vdi saada perekondlikel pdhjustel
vabu paevi.

Vabade paevade vétmise vdi tdOpaeva alguse ja I6pu muutmise véimalusi méjutas positiivselt ka
laste olemasolu leibkonnas, olenedes kill suurel maaral ka laste vanusest (vt tabel nr 4). Pisut
Ule poole neist, kellel oli leibkonnas kuni kaheaastane laps, said Uldjuhul vétta perekondlikel
pohjustel vabu paevi ja vaid 16% oli neid, kellel see Uldse voimalik ei olnud. Ka td6paeva algust
voi 16ppu said need, kelle leibkonnas oli kuni kaheaastane laps, pisut enam muuta kui need, kelle
lapsed olid vanemad vdi kellel polnud Uldse lapsi. Siiski ei olnud erinevused vaadeldud rihmade
vahel ka nii suured, et saaks teha p&hjalikumaid jareldusi.

Tabel 4. Voimalus saada perekondlikel péhjustel vabu paevi voi muuta té6péaeva algust ja
I16ppu?, 2010

Table 4. Possibility to take days off or change the beginning and end of working day for family
reasons®, 2010
(protsenti — percentages)

On uldjuhul On harva Ei ole
voimalik voimalik voimalik
Possible in Seldom
general possible Impossible
Voimalus saada vabu paevi Possibility to take days off
Leibkonnas kuni kaheaastane 51,6 32,3 16,1 A child up to two years of
laps age in the household
Leibkonnas 3-6-aastane laps 43,7 36,8 19,5 A child 3-6 years of age in
the household
Leibkonnas 7—-14-aastane 45,2 37,5 17,2 A child 7-14 years of age in
laps the household
Leibkonnas pole lapsi 42,9 37,3 19,8 No children in the household
KOKKU 44,2 37,0 18,8 TOTAL
Voimalus muuta té6paeva Possibility to change the
algust voi 16ppu beginning or end of
working day
Leibkonnas kuni kaheaastane 49,7 32,9 17,3 A child up to two years of
laps age in the household
Leibkonnas 3-6-aastane laps 43,5 34,7 21,8 A child 3-6 years of age in
the household
Leibkonnas 7—14-aastane 44,0 38,0 17,9 A child 7-14 years of age in
laps the household
Leibkonnas pole lapsi 43,2 37,8 19,0  No children in the household
KOKKU 441 36,9 19,0 TOTAL

@ Vanuseriihm 15-64.
@ Age group 15-64.
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Kui véimalus votta vabu paevi vdi muuta t66paeva algust voi I6ppu on peale osaajaga tdotamise
samuti oluline tédaja paindlikkuse moédde, siis on seda ka vdimalus lihendada tavapérast
té6aega laste eest hoolitsemiseks. Vahemalt Uhe kuu jooksul oli oma tavapérast td6aega
lihendanud 8% meestest ja 20% naistest, kelle leibkonnas olid alla kaheksa-aastased lapsed.
M®dneti ootusparaselt oli tédaja lihendanuid seda enam, mida nooremad olid lapsed, kuid laste
vanus leibkonnas naiste ja meeste vahelisi erinevusi ei méjutanud. Kuni kaheaastase lapsega
naistest oli oma t6daega lihendanud 23% ja meestest 10%. Kolme- kuni kuueaastaste lastega
naistest aga oli tddaega lihendanud 19% ja meestest vaid 6% (vt joonis nr 7). Meeste ja naiste
vaheliste erinevuste pohjus vdib peituda emadele pandud ootustes, et neil lasub peamine
vastutus laste ees. Need ootused vdivad olla nii té6andjal kui ka perel ja vdhetahtis ei pruugi olla
ka soovimatus loobuda avalikkuses heaks kiidetud naiserolli téitmisest.

Joonis 7. Tavapédrase todaja liihendamine® lapse eest hoolitsemiseks viahemalt iihe kuu
jooksul soo ja laste vanuse jargi, 2010

Figure 7. Reduction of usual working hours® during at least one month in order to take care of a
child, by sex and age of children, 2010

%

25 Naised
Females
20 ——— Mehed
u Males
15 ———
10 —
5 |

B

Leibkonnas 0—2-aastane laps Leibkonnas 3—6-aastane laps
A child aged 0-2 in the household A child aged 3-6 in the household

? Tavapérase todaja lihendamine parast noorima lapse siindi.
@ Reduction of usual working hours after the birth of the youngest child.

Paindlik todajakorraldus vdib oleneda t6dandja soovidest, ametiprofiilist ning tddtajate ja
tddandjate kokkulepetest. Uldjuhul on nii, et kui kokkulepped méne tédaja paindlikkuse vormi
suhtes on vdimalikud, on need téenaoliselt véimalikud ka teiste vormide suhtes. Nii mdjutas ka
tavaparase tddaja lihendamise tdendosust lisna ootusparaselt see, kas tootajal oli voimalik
perekondlikel pb&hjustel muuta tddpaeva algust vdi 16ppu voi kas ta oleks saanud vabu paevi.
Naistest, kelle leibkonnas oli kuni kaheaastane laps ja kellel oli véimalik muuta t66paeva algust ja
I6ppu voi saada vabu paevi, oli lapse eest hoolitsemiseks tddaega lihendanud lle 30%. Meeste
puhul nii suurt mdju polnud, kuid siiski oli oma t66paeva algust ja I6ppu muuta voivate meeste
seas paari protsendi vrra rohkem neid, kes olid oma t66aega liihendanud.

Tookoha paindlikkus

Hea vbimalus Uhitada t66- ja pereelu on teha t66d kas pulsivalt vdi osaliselt valjaspool
tavaparaseid téoruume voi kodus.

Tookoha paindlikkus véib tdhendada nii kodus té6tamist kui ka kaugtédd, mis on sisult Usna
lahedased. Kodus t6dtavad Uldjuhul vabakutselised, individuaaltéd tegijad, pereettevottes
tootajad jt (kodus dmblemine, kudumine, tolkimine jms). Kaugtdd all aga moistetakse to6tamist
valjaspool td0andja tavaparaseid tooruume (kas kodus voi kaugblroos), olles samal ajal
infotehnoloogia- ja sidevahendite abil tdéandjaga ihenduses. Seejuures ei ole oluline, kas tdo6taja
kasutab isiklikku vdi tddandja arvutit. Kaugtédtamine vdib olla nii taielik kui ka osaline.
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Kaugtdo on rohkem levinud teatud kutsealadel ja kdrgematel ametikohtadel. Kdige sagedamini
teevad kaugtddd juhid ja professionaalid (Saraceno, Olagnero ja Torrioni 2005), sest neil on
tavaliselt suurem vabadus oma td6kohta valida (Antila ja Ylostalo 2003).

Ainult 25% koigist kaugtodd tegevatest inimestest Euroopas on naised. Enamik kaugtoo tegijatest
on hasti haritud ja kérge positsiooniga mehed. Samal ajal on igal teisel kaugtédd tegeval naisel
alla kuueaastane laps. 22%-| pidevalt kodus to6tavatest inimestest on alla kuueaastane laps,
keskmiselt aga on kodus vaike laps 17%-l t166jéust (Benchmarking ... 2000). Ka Eestis on
kaugtdo tegijate hulgas rohkem mehi (ligikaudu kaks kolmandikku) ja kdrgema haridustasemega
inimesi (ligikaudu pooled). Naiste osatdhtsus kaugtod tegijate seas on Eestis suurem kui
Euroopas (Eestis on kolmandik kaugtto tegijatest naised). (Karu 2008)

2010. aastal oli uuringule eelnenud nelja nadala jooksul kodus té6tanud 11% ja kaugtédd teinud
8% tootajatest.

Eelmised tulemused Euroopa, sh Eesti kohta selles, et mehed teevad enam kaugté6d kui naised,
said kinnitust ka 2010. aastal, kuigi erinevused meeste ja naiste vahel ei olnud ka vaga suured.
Meestest oli vimase nelja nadala jooksul kaugtddd teinud 9% ja naistest 6%. Kodus oli nelja
viimase nadala jooksul t66tanud aga protsendi vdrra enam naisi kui mehi. Siiski vdib eeldada, et
aasta jooksul on nii kaugtddd teinud kui ka kodus tdé6tanud pisut enam kui kimnendik té6tajatest
(vt joonis nr 8).

Joonis 8. Kaugt6o voi kodus té6tamine? soo jargi, 2010
Figure 8. Remote working or working from home® by sex, 2010
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@ Kaugtdo tegemine voi kodus téétamine viimase nelja nédala jooksul.
@ Remote working or working from home during the four previous weeks.

Tuginedes Antilale jt-le (2003), voib eeldada, et ka Eestis on kaugtédtamist mojutavate tegurite
seas olulisel kohal ametikoht v6i kutseala. Amet oligi nii naiste kui ka meeste puhul peaaegu
kdige olulisem kaugtodtamist mojutav tegur, naistel isegi olulisem. Teisisdnu, kaugtodd teevad
suure tdéenaosusega juhid ja professionaalid, aga ka naiteks ametnikud ja keskastme
spetsialistid. Suhteliselt harva vdib kaugtddd tegemas ndha aga oskustddlisi ja operaatoreid.
Tulemus néitab ametikohtade v6i kutsealade erinevusi, nt seda, et vdib Usna hasti dnnestuda
meeskonna juhtimine tdnapéevaste sidevahendite teel td6kohast eemal, kuid on keeruline ette
kujutada tootmisettevottes operaatorpingi kasitsemist sellest eemal olles. Paris vaikeste, kuni
kaheaastaste laste olemasolu leibkonnas mdjutas aga naiste ja meeste kaugtdd tegemise
téendosust erinevalt. Naistest tegid vanemate laste emad tunduvalt vahem kaugtdodd kui
nooremate laste emad. Meeste puhul aga ei méjutanud laste vanus kaugtédtamist tldse. Ka
nendel meestel ja naistel, kel oli kolmanda taseme haridus, oli suurem téendosus kaugtééd teha
kui neil, kel oli esimese taseme haridus.
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Tabel 5. Kaugt66d moéjutavad tegurid soo jargi, 2010
Table 5. Factors influencing remote working by sex, 2010

Kaugt6o tegemine (naised)
Remote working (females)

Kaugtto tegemine (mehed)
Remote working (males)

Regressiooni- Toéendosus  Regressiooni- Tdendosus
kordajad vorreldes kordajad vorreldes
Regression vordlus- Regression vordlus-
coefficients rihmaga coefficients rihmaga
Probability Probability
compared to compared to
the reference the reference
group group
Laste vanus Age of children
leibkonnas in the household
0-2 0-2
(vordlusriihm) (reference group)
3-6 0,022 -0,801° 2,2 3-6
Lapsed on vanemad 0,033 -0,635° 1,9 Older children or
voi ei ole lapsi no children
Haridus” Education®
Esimene tase First level
(vordlusriihm) (reference group)
Teine tase 0,310% 1,4 -0,071 Second level
Kolmas tase 0,837° 2,3 0,660° 1,9 Third level
Amet°® Occupation®
| rihm Group 1
(vordlusriihm) (reference group)
Il rihm -2,207° 9,1 —2,737° 15,3 Group 2
Mudeli 0,21 0,16 Coefficient of
kirjeldusvoime (r- determination R
ruut)

@ Regressioonikordajad on olulised nivool <0,05.

® Haridustasemete liigitus: esimese taseme haridus: alghariduseta, algharidusega, pdhiharidusega, baashariduseta
kutseharidus; teise taseme haridus: keskharidus, kutsedpe pdhihariduse baasil; kolmanda taseme haridus: keskeridpe
keskhariduse baasil, kdrgharidus, magister, doktor.

¢ Ametite liigitus: | riihm: seadusandjad, kdrgemad ametnikud; tippspetsialistid, keskastme spetsialistid ja tehnikud;
ametnikud; Il rihm: teenindus- ja milgitd6tajad, pdllumajanduse ja kalanduse oskustddlised; oskus- ja kasitddlised,
seadme- ja masinaoperaatorid, lihttddlised.

@ Regression coefficients are significant at level <0.05.

b Classification of educational levels: first level: less than primary education, primary education, basic
education, vocational education for youngsters without basic education; second level — general secondary education,
vocational training based on basic education; third level — professional secondary education based on secondary
education, higher education, Master’s and Doctor’s degree.

° Classification of occupations: Group 1: legislators, seniour managers and managers; professionals; technicians and
associate professionals; clerks; Group 2: service workers and shop and market sales workers; skilled agricultural and
fishery workers; craft and related trade workers; plant and machine operators and assemblers; elementary occupations.

Kokkuvote

Tootajate palgatulu suurus oleneb muu hulgas sellest, kui hasti nad suudavad oma oskusi ja
teadmisi t66andjatele pakkuda. Professionaalsus saavutatakse oma oskusi pidevalt arendades,
selle Uks eeldusi aga on aktiivsus t66turul. Kui tdééturult ei lahkuta, loob see paremad eeldused
karjaariks, millega samuti kaasneb Uldjuhul kdrgem palk. R66m jt (2011) on toonud esile meeste
ja naiste vahelise palgaldhe pulsimist ning seda, et osaliselt tuleneb see Iohe pere ja
lastekasvatamisega seotud teguritest. Kaesolev anallilis vaatleski eespool mainitud tegureid
pdhjalikumalt. Teisisdnu, anallusist selgus, kuidas pered laste eest hoolitsemist korraldavad ja
kuidas sobitavad mehed ja naised té6tamist pereeluga.

Lapse vanusest olenemata on naised peamised laste eest hoolitsejad. Samal ajal mangivad
olulist rolli laste vanus ja olemasolevad tugistruktuurid, nagu véimalus panna laps lasteaeda voi
-sO0ime. Lastehoiuvdimalused on Usna head ja neid ka kasutatakse rohkelt kolme- kuni
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kuueaastaste laste puhul. Nooremate laste hoiuks sobivate vdimaluste puudus aga on sageli
takistus t6oturule tagasip6ordumisel. Et lapsehoolduspuhkusele jaavate meeste osa on vaga
vaike, pole vale kasitleda vaid naiste tdé6turule tagasipdérdumist ja sellega seotud probleeme.

Enamik naisi ei koge siiski selliseid probleeme, mis takistaks neil t00le tagasi pdérduda, mida
naitab ka see, et lle 70% naistest, kelle leibkonnas on kolme- kuni kuueaastased lapsed, olid
2010. aastal t66turul héivatud.

Tdole asumine aga tdhendab suurenevaid vajadusi t06- ja pereelu Uhitamiseks ning sellest
lahtuvalt paindlikuks téokorralduseks. Uks peamisi paindliku tddaja korralduse vorme on
osaajaga t60, mida Eestis kuigi palju ei kasutata. Siiski on naiste seas osaajaga to6tajaid oluliselt
enam kui meeste seas ja kdige suurem on erinevus siis, kui leibkonnas on kuni kaheaastased
lapsed. Vaga vahestel meestel on osaajaga té6tamise pdhjuseks vajadus hoolitseda laste eest ja
seda olenemata leibkonnas elavate laste vanusest. Osaajaga todtavatest naistest, kelle
leibkonnas oli kuni kaheaastane laps, nimetas aga Ulle poole (54%) osaajaga tdGtamise
pdhjusena vajadust hoolitseda laste vdi hoolt vajavate taiskasvanute eest.

Naised on meestega vorreldes ka marksa enam lihendanud vajaduse korral t66paevi ja votnud
vabu péevi laste eest hoolitsemiseks. Vaid kaugtdo véimalusi on mehed kasutanud naistest pisut
rohkem.

Paindliku tédaja vbimaldamine vdib olla kompensatsioon madalama palga maksmisele ja et
eelkdige oodatakse laste eest hoolitsemist naistelt, siis on selle kompensatsioonimehhanismi
rakendamise mdju naistele ka suurem. Et seda mdju tasakaalustada, peaksid mehed enda peale
vdtma senisest enam kohustusi laste eest hoolitsemisel. Samal ajal ei pruugi meeste suurem
panustamine laste eest hoolitsemisse oleneda vaid meeste enda soovist, vaid ka tédandjate
suhtumisest ja naiste traditsioonilisest rollikaitumisest.
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RECONCILING WORK AND FAMILY LIFE AS A TASK FOR
WOMEN?

Siim Krusell

Introduction

Family as a social institution, although constantly changing in time, is a pillar of the sustainability
of society. Having children is generally a norm in a family. As this norm changes, the role of the
family as a guarantee of sustainability of the society becomes questionable. Working has an
important role in guaranteeing sustainability and subsistence of families. According to the
Estonian Labour Force Survey, more than a half of Estonian inhabitants are employed and spend
considerable time in a week on working. People work on average 40 hours a week (full-time
employees). In addition, a significant amount of time is spent on moving between home and work.
It is equally important to be successful at work and have a fulfilling family life, thus the
reconciliation of work and family life is a key issue. In the European context there are countries
which view facilitating work and family life reconciliation as an important goal in the labour market
and social and family policy and there are countries where little attention is paid to this issue. The
Nordic countries (Sweden, Finland and Denmark) are good examples of the countries where
combining work and family life is quite smooth. This is facilitated by well-developed public
services, including childcare facilities, and flexibility of the labour market which all enable easy
return of the parents who have been temporarily absent from it, also contributing to the time
flexibility and work location flexibility. At the same time, combining work and family life is related
to great difficulties in Anglo-Saxon (Ireland, the United Kingdom) as well as Southern European
countries (ltaly, Portugal) (Kotowska et al. 2010).

Thus, an important role in reconciling work and family life is played by labour market flexibility
which means, for example, opportunities to regulate one’s working hours (time flexibility) and the
place of working (work location flexibility). Additionally, functional and contract flexibility are
defined. One of the objectives of the present article is to analyse reconciliation of work and family
life from the perspective of time and location flexibility.

Labour market flexibility may also initiate a decision whether to temporarily leave the labour
market or determine how difficult it is to return to the labour market with children at home. Return
to the labour market or a temporary leave from it is, however, affected not only by its flexibility.
The existing legislation which directly concerns staying at home with children and organisation of
flexible working life as well as the possibility to use available childcare facilities, i.e whether there
are enough childcare facilities and whether families can afford using them, also has an important
role.

Thus, the article also analyses taking of a temporary parental leave from the labour market,
return to the labour market and also the use of childcare facilities.

Today, employment of women is considered a norm and equal opportunities for men and women
are being stressed. However, a woman’s role as a mother is still considered more important than
that as an employee (Ghysels 2004). Women’s work load which is equal to that of men in paid
employment (however the wages are lower) and bigger when household work is considered as
well as the general favourable attitude towards traditional roles in a family have created a
situation where combining work and family life is mainly a problem for women (Hansson 1999).
The fact that reconciliation of work and family life is mainly a task for women is supported by the
data on employment of males and females described in Figure 1. (Figure 1)

The highest share of employed men was among those whose households included children up to
two years or younger — over 84% of them were employed. Employment rate was more than
80% among all men whose households included minor children. Among women, the least active
in the labour market were those whose households included children aged two years or younger.
Only 27% of those women were employed and only 5% were looking for work. If a household
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included children aged 3—6, the percentage of employment among women abruptly increased
and was 75%. Employment rate for women was similar to that of men in households that included
children of school age.

Employment rate among women raising small children can be increased by a higher use of
flexible forms of work, better childcare services or a higher participation of men specifically in
care of pre-school children.

Differences in labour status between women and men direct to the central objective of the
analysis which is to highlight both the use of flexible forms of work and combining work with
taking care of children separately for men and women.

The analysis outlined in this article is based on the results of the Estonian Labour Force Survey.

Taking parental leave and available childcare services

Taking parental leave

With regard to the return of parents to the labour market, an important role is played by
organisation of childcare services and the way staying at home with children is regulated by
legislation. Legislation defines different types of parental leave which enable parents to stay away
from work for a certain period of time, for example, pregnancy and maternity leave, paternity
leave, parental benefit and parental leave. Reconciliation of work and family life is most closely
related to parental benefit and parental leave. A mother or a father is granted parental leave for
the period until the child reaches three years of age. Parental leave may also be granted to the
caregiver of a child if neither the mother nor the father wishes to take the parental leave. Parental
benefit is a benefit paid to one of the parents during a period from the birth of a child until the
child reaches 18 months and it compensates for the loss of profit from work. Parental benefit is
paid to an employed parent in the amount of 100% of the income which is subject to social tax
calculated for the calendar year prior to the date on which the child was born. After the end of the
period of parental benefit, childcare allowance is paid to the person on parental leave.

Although any of the parents can take parental leave by the law, it is mainly the women who take
parental leave. 96% of women and only 7% of men decided to take parental leave after the birth
of their youngest child. (Figure 2)

The main reason for men not to take parental leave was that the leave was taken by their wife or
cohabitee. But nearly one tenth of the men considered financial reasons the most important ones.
(Figure 3)

Why the child’s mother stays at home is an important question. Sundstrém and Duvander (2002)
tried to explain this and according to them, the decision made in favour of men staying at home is
based on a two-level bargaining process.

The first level of bargaining takes place between the mother and the father, during which it is
decided how long the mother would stay at home and when she would return to work and how
much time of the parental leave is left for the father. The second level of bargaining takes place
between the father and his employer (working environment), during which the father should
consider the possible negative reaction from his colleagues, superior and employer, and the
length of the parental leave (Sundstrém and Duvander 2002). With bargaining, a mother’s wish to
continue being the main caregiver for her child is an important factor. This wish is often based on
an inability or unwillingness to give up the publicly approved woman'’s role in a family. However,
females’ supporting attitude to male’s participation in raising children affects men’s behaviour so
that they would dare to actively participate in caring for children (Gatrell 2005). The overall
attitude of employers and fathers is favourable towards fathers taking parental leave, and it has
been found that fathers and mothers should have equal opportunities for participating in raising
children and reconciling work and family life. However, there is a large gap between the attitudes
of fathers and their actual behaviour (Isad ... 2007).
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In addition to the question regarding which of the parents would take parental leave, the length of
the leave is also of relevance. A general opinion is that a short i.e. one-year-long parental leave
facilitates women’s re-entrance to the labour market. With a longer parental leave, there is a
possibility that women have difficulties in re-entering working life, especially in a situation where
new technologies and rapid changes demand constant professional development (Hofécker
2003). (Table 1)

Kandla (2000) has studied the length of the period during which females would like to stay at
home with their children. Women would like to be at home on average for three years. Staying at
home with children for more than three years is considered necessary by only 14% of the
respondents. The circumstances that influence the length of the period of the actual stay at home
can be divided into three main groups: 1) health and development of the child, the child should
manage by him- or herself, 2) at a certain time the child needs other children, it depends on
whether there is a kindergarten available and on its reputation, as the kindergarten would better
prepare the child for socialisation, and 3) economic coping of the family — if possible, many
respondents would stay at home for longer (Kandla 2000).

The fact that economic coping influences the length of parental leave is revealed by a regression
model containing different characteristics which affect the length of parental leave. Household
income and its amount is not one-to-one similar to coping but, as a general rule, a higher income
would ensure better economic coping. According to the model, women included in the fourth
quartile on the basis of household income were twice unlikely to take a parental leave of at most
one and a half years than women in the first quartile. Women who belonged to the third quartile
were more likely to take a shorter parental leave. The reasons for this contradiction may be
related to the occupation, educational level and labour status. A shorter i.e. up to one and a half
year-long parental leave was more likely in case of persons who had a higher educational level
and were white-collar workers and also employed at the time of the survey. Belonging to the third
income quartile might not ensure certainty about financial income and, therefore, as imminent as
possible return to the labour market becomes more important in order to guarantee the necessary
level of income and avoid a fall in the level of acquired human capital (professional skills,
education). The likelihood of non-Estonian women to take a longer parental leave may be
affected by the difficulties they experience in the labour market in general, due to which a longer
leave may also be of forced nature.

Use of childcare services

While parental benefit and parental leave regulate directly or indirectly the temporary absence
from work and the length of absence, public childcare services and the availability of these
services are decisive in the return to the labour market. The age of children for which these
services are meant is just as important, since this might make the parents who wish to return to
the labour market postpone their return or use private childcare services which, as a rule, are
more expensive.

The childcare system in Estonia is comparatively well-developed in comparison with respective
systems of other European countries (Plantega and Remery 2009, reference according to
Jarviste 2010). Childcare services are provided by pre-school childcare institutions (creches,
kindergartens, nursery-primary schools, kindergartens for children with special needs) or
alternative childcare institutions.

Alternative childcare institutions include play groups, playing rooms, children’s centres, family
centres, childcare activities, etc. The provisions of Pre-school Child Care Institutions Act should
be considered of high importance what concerns childcare services. Proceeding from the act, a
rural municipality or city government provides all children from one and a half to seven years of
age whose residence is in the administrative territory of the given rural municipality or city and
whose parents so wish with the opportunity to attend a childcare institution in the catchment area.
However, implementation of the act is often affected by the financial situation of local
governments as well as the response time to population changes. The studies carried out so far
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have pointed out long wait lists of kindergartens as the main problem of childcare activities
(Ainsaar et al. 2004).

In 2010, the number of children under seven years of age in Estonian families was slightly higher
than 100,000; on average, more than 55,000 of them attended a kindergarten or a creche. In
case of 17,000 children under seven years of age — other childcare services were used, and with
nearly 30,000 children — help of relatives or acquaintances living outside of the household was
frequently used. For 35,000 children up to seven years of age no persistent childcare services
were used.

The types of childcare services used and attending of institutions providing childcare services
largely depend on the age of children. A kindergarten or a créche was attended by over 80% of
children aged three to six and by only one fifth of children up to two years of age.

Help of relatives or acquaintances was also used in case of nearly one third of children aged up
to two years of age, but most of the parents of the children of this age group (63% of children) did
not use traditional childcare services. The percentage of households with 3—6 year-old children
who did not use childcare services was several times smaller — childcare services were not used
only in case of 11% of children.

The question remains, whether the fact that for most of the children 0—2 years of age childcare
services were not used is due to insufficiency and unavailability of such services or the
unwillingness of parents to take their children to a kindergarten.

Krusell et al. (2004) have analysed the satisfaction of parents with childcare services and their
wish to use childcare services. Most of the parents were more or less satisfied with the used
childcare services and the organisation of these services: only one tenth did not consider the
available childcare services satisfactory. The level of satisfaction was significantly affected by
whether the parent wanted to start working again or not. This factor divided the parents who were
staying at home into two: a half of those who did not want to go to work were very satisfied with
the organisation of childcare services and the other half of the parents staying at home, those
who would have gone to work if possible, were the least satisfied. The age of children also
affected the level of satisfaction: most of the parents of 1-year-old children are happy to be at
home and pleased with the situation while some of the parents of 2-year-old children would like to
return to the labour market but cannot find suitable childcare facilities. (Krusell et al. 2004)

In case of men, the high price or absence of childcare services had no effect on whether they
were looking for work or not. At the same time, 11% of women with children up to two years of
age considered the absence or price of childcare services an important hindrance that made
them not look for work.

Thus, the low use of childcare services with children aged 0-2 years is due to both unwillingness
of the parents to use them and the insufficiency of such services offered. (Figure 4)

Nearly 20,000 persons in the prime working age (25-49) who were currently unemployed and
were not actively seeking work, reported willingness to work, although they would not have
commenced working immediately. Two thirds of this so-called potential labour force was
comprised of women i.e. their number was considerably bigger than that of men. The reasons for
not to commencing work within two weeks differed by gender. For men, the most important
reasons were studies and own illness or disability. For women, the main respective reasons also
included studies, but the most important reason was taking care of children or adults requiring
care. Most of the women belonging to the group of potential labour force raised a child up to two
years of age and only 8% of these women had children aged over 15 or did not have children in
their households. (Figure 5)

One might assume that if parents have sufficient income, more childcare services are used as
they would be less dependent on the price of such services.

In case of children up to six years of age, the use of kindergarten, creche or a kindergarten for
children with special needs was not significantly affected by income. However, a significant effect
of income was seen on the use of hobby groups. While 7% of the children up to six years of age
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from families belonging to the first quartile attended a hobby group, the respective percentage for
the fourth quartile was nearly 20%. In case of households belonging to the fourth quartile, more
children were taken care of by relatives or acquaintances living outside of the household. A
higher use of the help of relatives and acquaintances by households belonging to the fourth
quartile may indicate that these parents may be more occupied with work which makes them
look for additional childcare facilities. At the same time, parents with higher income have more
opportunities for developing their children in hobby groups. (Table 2)

Use of services provided by kindergartens or other childcare facilities enables to make decisions
regarding reconciliation of work and family life from a longer perspective as the agreements for
the use of the services of childcare facilities are mostly made for a longer term. lliness of children
often places parents in a complicated situation. Parents need to take days off from work when
their child is ill which may intensify relations with the employer (Kraav 2006). Vainu et al. (2009)
have pointed out that staying at home with a sick child is much more complicated for men than for
women. However, employers consider such absence easier to arrange than a longer leave a man
might take during the period when parental benefit is paid or during parental leave. This is also
supported by the figures on the proportion of men among the recipients of certificates for care
leave which has steadily grown and reached 23% in 2008 (Eesti Haigekassa 2008).

The data displayed in Table 3 still allow us to assume that the household member who stayed at
home with a sick child was most likely the mother. (Table 3)

Different options for childcare were used during illnesses and organising childcare often entailed
combining several kinds of childcare. The used ways of childcare depended on the age of child,
too. Household members with children aged 3—6 were those who most often had to take
temporary leave from work, change or reduce their working hours. Household members who
were the least affected were those with children 7—14 years of age. It is noteworthy that a half of
the children aged 7—14 were able to take care of themselves during an illness.

Working time flexibility

Working time flexibility has several dimensions. Time flexibility includes opportunities to regulate
working hours a week, shorten a working day or take days off if required and working part-time.

Time flexibility can serve the interests of both employees and employers. With both parties, the
attitudes related to time flexibility may differ depending on the occupation, field of activity and
personal preferences. The interest of employers in flexible organisation of work may, for example,
arise from the seasonality of the work or periods when the workload is excessive and the
employer requires the employees to make extra hours (Tijdens 2003).

Wolff (2000) has stated that employees would rather prefer standard employment contracts with
fixed working hours. This helps better plan the time spent with their family. At the same time,
working time flexibility is expected in cases of unexpected events, incl. family-related events,
such as illnesses, etc. (Wolff 2000). Consequently, working time flexibility is largely related to
compromises made by both employees and employers.

Working part-time

Working part-time is one of the most analysed indicators of time flexibility (Wallace 2003).
Part-time employees are defined as the employed who work less than 35 hours per week.
Exceptions include occupations where the law prescribes short-time working.

According to Krillo (2007), working part-time helps companies flexibly adapt to economic cycles:
in the conditions of economic growth, increasing of the number of employees who work part-time
enables to avoid (or mitigate) problems arising from labour shortage; in the conditions of
economic recession, it is possible to reduce working hours for all (or some of the) employees and
thus implement part-time work to save labour costs while retaining employees who know the
specifics of the company. On the other hand, part-time work enables flexible reconciliation of
work and family life for those individuals who do not want to or cannot participate in the labour
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market full-time (in particular, mothers of small children, students and the elderly). (Krillo 2007).
Part-time work is influenced by both institutional and supply/demand related factors. Institutional
factors include, for example, offers by childcare facilities, the tax system and the child benefit
system. Factors of the demand side include flexibility, sectorial division of the economy, and
qualification of required labour force. Factors of supply side include gender and age as well as
children and their number.

In Estonia part-time work is not widely practiced either among women or men. In 2010, 10% of
women in the prime working age (25—49) and only 4% of men in the prime working age worked
part-time. In 2010, in the European Union (EU) on average 29% women in the prime working age
worked part-time. Part-time work was most used by working women in the Netherlands (72%),
Switzerland (63%) and Germany (46%). In case of the Netherlands, the impact of the
organisation of childcare services on part-time work has been pointed out i.e. in the Netherlands
the provision of childcare services has been organised in a way that has made women work part-
time instead of full-time (Hemerijck and Visser 1999, reference according to Karu 2008).

Compared to Estonian women, the number of women in the prime working age and working part-
time was even smaller in Lithuania (8%), Greece (9%), Slovakia (4%) and Bulgaria (2%). In 2010,
the percentage of men working part-time in Estonia was even lower — only 4%. However, men
working part-time were rare also elsewhere in the EU. In 2010, in the EU on average only 6% of
men in the prime working age worked part-time, only in the Netherlands the percentage was
above 10% (Eurostat 2010).

Besides gender, the number of children in a household also affects working part-time. The effect
was reverse in case of men and women in their prime working age i.e. the number of men
working part-time was lower and that of women was higher when there were children in the
household. While the share of men who were working part-time was not essentially influenced by
the age of children, women with children aged up to two years clearly stood out. Nearly one third
of working women with so small children worked part-time. The share of women with older
children and working part-time was similar to that of working women aged 25-49 in ftotal.
(Figure 6)

The age of children in a household affected the reasons for working part-time in case of both
women and men, however, differently. Men who had small children in the household (up to six
years of age) worked part-time for inevitable reasons such as shortage of orders or work or
inability to find full-time work. A need to take care of children was almost never reported as the
reason for working part-time, irrespective of the age of children in household. However, men with
older children reported also reasons other than the inevitable ones for working part-time. One of
the substantial reasons was studying which was reported as the reason for working part-time by
one fifth of the men who had children older than six years of age and who worked part-time.

The need to take care of children or adults requiring care was reported as the reason for working
part-time by more than a half (54%) of the women working part-time who had children up to two
years of age in their household. Among women with children aged three to six, the same reason
was reported by 26% and among those with older children or without minor children the figure
was low. At the same time, forced reasons for working part-time, such as shortage of orders or
work or inability to find full-time work were also reported by women with children older than two
years of age.

Agreements with employers to enable time flexibility

Due to the fact that many of those working part-time would rather work full-time, the use of
part-time work as a time flexibility indicator is allowed only if the reasons for working part-time are
specified. Irrespective of the reasons for working part-time, considerably more persons working
part-time than persons working full-time could change the beginning of their workday or take days
off for family reasons.

Opportunity to take days off or change the beginning or end of working days was positively
influenced by having children in the household, but this highly depended also on the age of
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children (see Table 4). Slightly more than a half of those with children up to two years of age in
the household could have days off for family reasons and only 16% of them could never do this.
Changing the beginning or end of working days was slightly more possible for those who had
children up to two years of age in the household compared to those who did not have children or
had older children. Still, the differences between the groups were not significant enough to draw
any comprehensive conclusions. (Table 4)

Besides the opportunity to have days off or change the beginning or end of working days and
working part-time, the opportunity to reduce usual working hours in order to take care of children
is also an important dimension of time flexibility. 8% of males and 20% of females with children
aged up to eight years had reduced their usual working hours during at least one month. As one
might expect, the number of persons who had reduced their working hours was higher among
those with younger children but the differences between men and women were not affected by
the age of children in the household. 23% of women and 10% of men with children up to two
years of age had reduced their working hours. As to households with children aged 3—6, 19% of
women and only 6% of men had reduced their working hours (see Figure 7). The differences
between men and women may arise from the expectations put on mothers to take the main
responsibility for children. The expectations may be from both the side of the employer and the
family itself and unwillingness to give up the publicly approved woman’s role should not be
underestimated here. (Figure 7)

Flexible working time organisation may depend on the wishes of employer, occupational profile
and agreements between employees and the employer. Generally, if one form of flexible working
time can be agreed upon, agreements concerning other forms can be reached, too. For example,
the probability of reducing usual working hours was, as could be expected, influenced by whether
it was possible for an employee to change the beginning and end of working day for family
reasons or to take days off. More than 30% of women with a child aged up to two years of age in
the household and who had the opportunity to change the beginning and end of working day or
take days off had reduced their working hours. The effect was not so significant in case of men,
however, the share of men who had reduced their working hours was higher by a couple of
percentages among those who could change the beginning and end of their working day.

Work location flexibility

A good opportunity for reconciling work and family life is working, either permanently or in part,
beyond the office or at home.

Work location flexibility may mean both working at home and remote working which basically are
very similar. Home working is usually preferred by freelancers, individual workers, employees of a
family undertaking, etc. (sewing, knitting, translating at home, etc.). Remote working means
working beyond the traditional office of an employer (at home or in a “workhub”) being connected
with the employer via contemporary means of information technology and telecommunication.
Thereby, It is not important whether the employee uses his or her own or the employer’'s
computer. Remote working can be complete or partial.

Remote working is more widely used with certain occupations and at higher positions. Managers
and professionals are the ones who most often engage in remote working (Saraceno, Olagnero
and Torrioni 2005) as they usually have more possibilities to choose their place of work (Antila
and Ylostalo, 2003).

It has been stated that only 25% of all remote workers in Europe are women. Most of remote
workers are well educated men holding high positions. At the same time, every other woman
engaged in remote working has a child below six years of age. 22% of all people working
permanently from home have children under six years of age, while on average 17% of the total
labour force have a minor child at home (Benchmarking ... 2000). Men (nearly two thirds) and
people with a higher educational level (almost a half) form the majority of remote workers also in
Estonia. The share of women among remote workers in Estonia is higher than in Europe
(in Estonia, a third of remote workers are women) (Karu 2008).
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In 2010, 11% of employees had worked from home and 8% had been engaged in remote working
during the previous four weeks.

The earlier results obtained for Europe, incl. for Estonia, concerning the higher share of men
among remote workers, were confirmed also in 2010, although the differences between men and
women were not significant. 9% of men and 6% of women reported remote working during the
previous four weeks. However, the share of women who had worked from home during the
previous four weeks was higher by one per cent as compared to that of men. One might still
assume that slightly more than one tenth of employees have used both working from home and
remote working during the year. (Figure 8)

Based on the data reported by Antila et al. (2003), it might be assumed that the position or
occupation is important among the factors affecting remote working also in Estonia. Occupation
was almost the most important factor influencing remote working in Estonia in case of both men
and women, the factor was even more significant for women. In other words, remote working is
most likely preferred by managers and professionals and also by clerks and associate
professionals. Skilled workers and operators can very rarely be seen being engaged in remote
working. The results reveal the differences between occupations and professions, e.g. that
successful managing of a team via contemporary means of communication can be performed out
of the office but it is difficult to imagine working on a machine-tool in a manufacturing plant from a
distance. Having little children up to two years of age in the household affected the use of remote
working differently in case of men and women. Mothers of older children were significantly less
engaged in remote working compared to those of younger children. As for men, the age of
children in a household had no impact on their engagement in remote working. Men and women
with the third level of education were more likely to use remote working as compared to the
persons with the first level of education. (Table 5)

Summary

The amount of income from employment is, inter alia, related to how well employees can present
their skills and knowledge to employers. Professional level is reached by developing one’s skills
on a constant basis, one of the preconditions of which is being active in the labour market.
Constant participation in the labour market creates better career making opportunities and,
consequently higher wages. R66m et al. (2011) have highlighted a continuous gap in the wages
of men and women and that the gap results, in part, from the factors related to family and raising
of children. This analysis has presented a thorough explanation of these factors. In other words,
the analysis has shown how families organise caring for children and how men and women
combine working with their family life.

Irrespective of the age of children, mostly women take care of children. However, the age of
children and existing supporting structures such as an opportunity to take a child to a
kindergarten or creche are important factors. Childcare services are quite good and they are
widely used for children 3—6 years of age. Lack of suitable childcare services for younger children
often hinders a return to the labour market. As the proportion of men taking parental leave is
marginal, it is justified to analyse only the return of women to the labour market and the related
problems.

However, a majority of women do not experience such problems which would hinder their return
to employment as over 70% of women whose household includes children aged 3-6 were
employed in the labour market in 2010.

Starting to work means increasing needs for reconciling work and family life and, consequently,
for flexible organisation of work. One of the main forms of flexible working time organisation is
part-time work that is not widely used in Estonia. Women still use part-time working much more
than men and the difference is the highest for households with children up to two years of age.
For men the reason to work part-time in order to be able to take care of children is extremely rare
irrespective of the age of children in the household. More than a half of women (54%) with a child
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up to two years of age in the household and working part-time reported the need to take care of
children or adults requiring care as the reason for part-time work.

Women have shortened working hours and taken days off to take care of children remarkably
more often than men. Only remote working has been used by men a little more often than by
women.

Flexible working time may compensate for lower wages and as women primarily are expected to
take care of children, the effect of the application of this compensation mechanism is also higher
for women. In order to balance the effect between men and women, men should assume more
responsibilities for taking care of children than before. However, a higher contribution of men to
taking care of children need not necessarily depend on the wish of the men alone but is also
related to the attitude of employers and traditional role behaviour of women.
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KULTUURIASUTUSTES KAIMINE INIMESTE AKTIIVSUSE
NAITAJANA

Kutt Kommel

Sissejuhatus

Siinse artikli eesmark on analiilisida, kas kultuuriasutustes kaivate ja mittekaivate inimeste
ajakasutuse tavad erinevad. Eeldades, et kultuuritarbimine ei tdhenda lihtsalt meeldivat vaba aja
veetmist, mis vahendab depressiooni, parandab tervist ja tdstab dnnetunnet nii meestel kui ka
naistel (Cuypers, Krokstad jt 2011), vaid ka rikastab inimest uue informatsiooni ja métteainega
(mis on osa inimeste teadmistest ja arusaamadest, vaartushinnangutest ja maitse-eelistustest,
aga ka eesmarkide kujunemisest labi elu), voiks arvata, et see peaks avaldama moju ka tema
igapaevategemistele. Lahtudes sellest, et kultuuritarbimine tdstab inimese vaimset aktiivsust
(Park 2011), vdiks eeldada, et see avaldab m&ju ka muudele tegemistele inimese igapaevaelus.
Et seda kontrollida, olgu siinkohal valja pakutud hipotees, et kultuuri tarbivad inimesed on
Uldiselt aktiivsemad kui need, kellel kultuuritarbimise harjumus puudub.

Aktiivsus vdib valjenduda mitmesugustes tegevustes, naiteks aktiivses raamatute lugemises voi
aktiivses kaastods vabatahtlikuna mdne organisatsiooni juures. Siinses artiklis on selleks
aktiivsuse naitajaks valitud t60 ja t66ga seotud tegevustele kulunud paevane keskmine tundide
arv, millel on kaudselt ka majanduslik médde. Tehtud t66 hulk tdhendab 166 tegijatele dldjuhul
seda, et nad saavad selle eest tasu, ja tddandjale seda, et peale todtajatele tehtud kulutuste
peaks t06 ka ettevottele kasu tooma voi aitama sellel muid eesmarke saavutada. Riigi tasandil
tdhendab see Uhest kiljest kodanikku, kellel on riigis hea elada, ja teisest kiljest vbiks suurem
t66 hulk anda kaudselt panuse néiteks riigi konkurentsivéime suurenemisse. Uksikisiku tasandil
vOiks padevas todle puhendatud keskmise tundide arvu kaudselt ja lihtsustatult siduda ka
naiteks inimese produktiivsusega, s.t mida rohkem tehakse t60d, seda rohkem on tulemust.
Organisatsiooni produktiivsuse médtmiseks on sellest kindlasti vahe, sest seda mdddetakse veel
paljude muude teguritega. Siinne analliis ei keskendu ainult té6turul aktiivsete inimeste
harjumustele, vaid kdigile vdhemalt kimneaastastele Eesti elanikele. Et td6tavatel inimestel on
to6tundide arv suurem kui ametlikult mittetootavatel inimestel, siis nende rihmade omavaheline
vordlemine inimeste aktiivsust silmas pidades ei annaks mingit olulist lisateavet ja oleks voib-olla
ka eksitav. Seeparast keskendubki analliis kultuuriasutustes kaivate ja mittekaivate inimeste
vordlusele eri sotsiaalsetes rihmades.

Statistikaamet tegi 2010. aastal ajakasutusuuringu, millest on véimalik saada andmeid inimeste
paevase ajakasutuse kohta. Ajakasutuse paevikuuringust on peale muu informatsiooni véimalik
leida andmeid ka selle kohta, kui palju inimesed keskmiselt padevas t66d teevad. Siinses
analuisis on té6tegemisele puhendatud keskmist aega vaadatud kui inimeste aktiivsuse néitajat.

Ajakasutusuuringus osalejad said taita paevikut Uhe nadala jooksul, markides sellesse kéik oma
tegevused kimne minuti kaupa. Peale selle taitsid 7000 ajakasutusuuringus osalejat isiku-
ankeedi, milles muu hulgas kusiti ka inimeste kultuuritarbimise ja kultuuritegevustes osalemise
harjumuste kohta. Paevikusse said inimesed muude tegevuste kdrval markida ka selle aja, mis
nad kulutasid todle ja tdoga seotud tegevustele. Seda naitajat ei tohi segi ajada t60j0u-uuringus
kisitava todajaga, mida tahetakse teada Uksnes neilt, kes on kusitlusele eelnenud né&dalal
té6tanud vahemalt tunni, ja mida margitakse ankeeti samuti tundides. Olgugi et t66aeg on
kahtlemata suurem té6tavatel inimestel, puudutab see vahemal maaral ka teisi inimrihmi, kes on
kas ametlikult t66tud voi mitteaktiivsed. Kuigi téotavate ja mittetdotvate inimeste aktiivsust ei ole
mottekas tootundide arvu moodtes vorrelda, voib seda teha sellest hoolimata monede teiste
omavahel vorreldavate sotsiaalsete rihmade puhul, eeldades, et selle aja, mis inimesed
paevikusse to6tegemise ja sellega seotud tegevuste alla méarkisid, nad seda ka tegelikult tegid.
T66 iseloom ja intensiivsus vdivad inimesiti olla vaga erinevad (mis jallegi teeb tapse aktiivsuse
vordlemise statistiliselt raskeks), ent aeg, mis nad téotegemisele kulutavad, on sealjuures
neutraalne ja kdikehdlmav mddde, mis naitab inimese keskendumist Uht liiki tegevusele teatava
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aja jooksul. Palju to6tamist tdhendab Uhtlasi seda, et inimesel on olemas nii fiilsiline kui ka
vaimne valmisolek ja motivatsioon (kas endast lahtuv voi valistest teguritest tingitud). Vahem
to6tamist tdhendab ka vaiksemat valmisolekut ja motivatsiooni v6i nende puudumist. Rohket
toé6tamist voib protestantliku maailmavaate kontekstis pidada omaette vaartuseks, aga sellel on
olemas ka kindel majanduslik mddde, kui téokulu mdotihikuna kasutatakse selleks kuluvaid
tunde. Tanapaeval on t66aeg enamasti ka seadusega reguleeritud. Eestis on naiteks t66lepingu
seaduses satestatud t6daeg 40 tundi ja Prantsusmaal 35 tundi nadalas.

Inimeste aja analltsimiseks on nende igapdevased tegevused jagatud viide peamisesse rihma.
Peale tddle ja dpingutele kulunud aja vaadeldakse eraldi aktiivset, re-aktiivset ja passiivset vaba
aja veetmist. Toole kulunud aja alla on arvatud peale pohitdo ka talutodd, t6daeg teisel tookohal
ja muu tdédga seotud aeg. T6Oaja sisse ei ole arvatud td6ga seotud liikkumine, mis tdhendab
naiteks todleminekuks kulunud aega. Ajakasutusuuringu puhul (erinevalt t66jdu-uuringust) on
toé6aja sisse arvatud t66 otsimisele kulunud aeg, mis on asjakohane, sest selle kaugem eemark
on nii nagu t66 puhulgi raha teenida. Uldises plaanis on tddotsimisele kuluv aeg suhteliselt liihike,
aga see on oluline niitaja td6tavate ja mittetddtavate inimeste aktiivsuse vérdlemisel. Opingute
alla kuulub kdikvdimalik dppimistegevus, kuid mitte dppimisega seotud liikumine. Aktiivse vaba
aja veetmise alla on arvatud hobide, kultuuritegevuste ja spordiga tegelemine ning mitmesugused
osalustegevused, nagu vabatahtlik tegevus valjaspool kodu, osalemine koosolekutel,
religioossetel sindmustel, aga ka kiilaskadigud ja muu sotsiaalne aktiivsus véaljaspool kodu.
Aktiivse vaba aja veetmise alla on Uldjoontes koondatud need tegevused, mida inimesed teevad
omal soovil enda vabast ajast ja millel on ka kindel intentsionaalne iseloom, s.t need on
tegevused, millel on ka rohkem vdi vdhem teadvustatud eesmark vdi mis on seotud millegi poole
plrgimisega. Re-aktiivse vaba aja tegevuste all on seevastu tegevused, mida inimesed teevad
kas isiklikest v&i pere ja majapidamise vajadustest lahtuvalt, naiteks tegevused, mis puudutavad
enda vbi mdne teise pereliikme eest hoolitsemist, majapidamise korrashoidu, ka eri tegevustega
seotud liikumisi ja muid tegevusi, mida ollakse kas sunnitud tegema v6i mis puudutavad
eraelukohustusi. Mitteaktiivse ehk passiivse vaba aja veetmise alla kuuluvad peale magamise ka
muud tegevused, mis ei ndua erilist pingutust v8i kavatsust, nagu s66émine ning suhtlemine
perekonnaga ja telefonitsi, nii arvuti- kui ka muud mangud ja muud maaratlemata vaba aja
tegevused. Siia aga kuuluvad ka need tegevused, mis ménes muus kontekstis viks panna kas
kultuuriliste voi infotehnoloogiaga seotud tegevuste all, naiteks kodune arvutikasutamine ja
telerivaatamine. Passiivset vaba aja veetmist aga ei peaks siinkohal vaatlema negatiivses
tdhenduses, s.t kui sisutult veedetud aega. Teatav arv unetunde O66pdevas on inimesele
asendamatu ja ka pealtndha jdude veedetud aeg vdib olla vajalik enda kogumiseks, et saaks
muul ajal aktiivselt vajalikke toiminguid teha. Negatiivsena saaks passiivset vaba aja veetmist
vaadelda juhul, kui aktiivset ajaveetmist ei kaasneks sellega lldse. Selle analiilsi kaigus on
peamise nditajana vaadeldud kultuurisindmustel ja -asutustes kaivate ja mittekaivate inimeste
todle kulunud aega. Oppimise ja vaba aja tegevuste analiiiisile oleks vaja piihendada eraldi
artikkel. Et kogumik keskendub meeste ja naiste harjumuste erinevustele, on selles artiklis
esitatud naitajad sooti.

Meeste ja naiste 66paevane ajajaotus

Vahemalt kimneaastaste meeste ja naiste 66paevastes pdhitegevustes on palju Uhist, aga ka
mdningad erinevused. Kui meestel on veidi rohkem mitteaktiivset vaba aja veetmist ja
tootegevustele kuluvat aega, siis naistel jallegi aktiivset vaba aja veetmist ja re-aktiivseid
tegevusi.
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Joonis 1. Meeste ja naiste t66- ja vaba aja tegevuste keskmine jaotus 66péaevas,
2009-2010

Figure 1. Average division of working and leisure time activities in a day for males and females,
2009-2010
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Suurem osa 60paevast (meestel 60% ja naistel 57%) on inimesel mitteaktiivne aeg. Meestel on
seda veidi rohkem, kokku ligikaudu 14,5 tundi, naistel natuke Ule 13,5 tunni 66péevas. Sellele
jargnevad re-aktiivsed tegevused, millele naistel Iaheb 17% 66paevast (lle nelja tunni) ja meestel
14% (lle kolme tunni). Kolmandal kohal on aktiivne vaba aja veetmine, mis meestel votab
paevast keskmiselt veidi alla kolme tunni ja naistel Ule kolme ja poole tunni. Aktiivseid vaba aja
tegemisi on Uldiselt rohkem naistel, erinevusi aga on sportlikus vaba aja veetmises, milles on
veidi aktiivsemad mehed. Sellele jargneb t66, millele mehed kulutavad 66paevast keskmiselt ligi
kolm tundi (12%) ja naised veidi véhem, alla kahe ja poole tunni (10%) 66pé&evast. Viimasel kohal
on &ppimine, millele kulutatakse keskmiselt 2% 66paevast ehk alla poole tunni. Oppimisele
kulutavad mehed jallegi veidi rohkem kui naised. Need keskmised naitajad puudutavad kéiki
vahemalt kiimneaastaseid inimesi, hoolimata sellest, kas nad on hoivatud, to6tud voi
mitteaktiivsed. Keskmine on arvutatud t66- ja puhkepdevade peale kokku. Individuaalselt ja
naiteks vanuseriihmade voi hdiveseisundite kaupa voivad kdikumised olla mdistagi vaga suured,
sest kooliealised plihendavad rohkem aega dpingutele, té6ealistel on pikem tédle plihendatud
aeg jne.

Joonis 2. Keskmine todle kulunud aeg 66paevas kultuurisiindmustel osalemise sageduse
jargi viimase 12 kuu jooksul, 2009-2010

Figure 2. Average time dedicated to work in a day by frequency of attending cultural events
during the last 12 months, 2009-2010
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Kultuurilise aktiivsuse mddtmena on kasutatud tingimust, kas inimene on viimase 12 kuu jooksul
kdinud vahemalt korra kultuurisindmusel véi ménes kultuuriasutuses vdi -paigas, s.t kainud
vahemalt korra teatris, kinos, kontserdil, muuseumis, kunstinditusel, raamatukogus, lugemis-
Uritusel, lossis, kirikus, vaatamas kultuurimalestisi voi votnud osa kultuurisindmustest.

Kui vérrelda inimesi, kes ajakasutusuuringu kohaselt olid uuringule eelnenud 12 kuu jooksul
vahemalt korra kainud mdnel kultuurisindmusel, nendega, kes ei olnud k&inud, tulevad
erinevused vélja juba véikese kultuuriasutustes kdimise sageduse puhul. Kui kultuuriasutustes ja
-siindmustel kaivad mehed teevad to6d keskmiselt tle kolme tunni, siis need mehed, kes seal ei
kai, to6tavad keskmiselt alla kahe tunni. Naiste puhul on see vahe isegi kolmekordne. Need
naised, kes kultuuriasutustes ei kai, teevad t66d keskmiselt (ihe tunni, need naised, kes kaivad
vahemalt korra ménes kultuuriasutuses, aga peaaegu kolm tundi paevas. See keskmine
puudutab k&iki nadalapaevi korraga, ei ole eraldi argi- vdi puhkepaevade arvestust. Et keskmise
arvutamiseks on arvestatud kdiki, nii td6tavaid kui ka mittetdétavaid inimesi, voib see naitaja
tunduda ametliku td6aja korval vaikesena. Selle arvutuse meetodit arvesse vottes aga ei ole seda
kohane vorrelda ametliku kaheksatunnise t66paevaga.

Kultuurisindmustel ja -asutustes kaimise sagedus kasvab koos inimeste keskmise t66tundide
arvuga, aga mitte 16putult, mingil tasemel hakkab see kahanema. Meestel on kdige rohkem
té6tunde selles rihmas, kes kaivad 7-12 korda aastas kultuurist osa saamas, naistel selles
ruhmas, kes 4-6 korda. Mdlemal juhul on vaga aktiivsete kultuurihuviliste puhul keskmisi
téotunde jallegi veidi vahem, jaades siiski pidama Uldise keskmise (mille sisse on arvatud nii
tootavad kui ka mittetddtavad inimesed ja nii argi- kui ka puhkepdevad) lahedale. Vaga aktiivsete
kultuurisdprade t66tundide arvu vaikest kahanemist vdib seletada sellega, et inimesed, kellel on
rohkem aega kultuuriasutustes kaia, on pigem kas kooliealised vdi pensionarid ning neile tehakse
ka rohkem soodustusi (juhul kui teenused on tasulised). Mitte kordagi kultuuri nautinud inimeste
ruhm kattub aga olulisel maaral t66tute ja madalama sissetulekuga inimeste omaga, s.t oma
majandusliku seisundi tdttu on neil ka vahem vdimalusi kultuuri nautida (kui mitte arvestada, et
paljud kultuuriteenused, naiteks raamatukogus kadimine vdi kultuurimalestistega tutvumine on
tasuta).

Naiste ja meeste to6tegevustele kuluva aja erinevused vanuseti

Tdotegevustele kuluvat aega paevas vanuserihmiti vorreledes tuleb kindlasti meeles pidada, et
keskealised inimesed on Uhtlasi parimas t6é0eas olevad inimesed. Nooremas eas seevastu
pihendutakse rohkem G&ppimisele. Vanemas eas kaasneb pesionile jadmisega ka keskmise
téotegevustele kuluvate tundide arvu vahenemine paevas.

Joonis 3. Meeste keskmine té6tundide arv kultuuriasutustes kaivate ja mittekdivate
inimeste ja vanuseriihma jargi, 2009-2010

Figure 3. Average number of working hours of males by persons visiting and those not visiting
cultural institutions and by age group, 2009-2010
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Joonis 4. Naiste keskmine té6tundide arv kultuuriasutustes kaivate ja mittekdivate
inimeste ja vanuserithma jargi, 2009-2010

Figure 4. Average number of working hours of females by persons visiting and those not visiting
cultural institutions and by age group, 2009-2010
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Nii meeste kui ka naiste puhul on kdikides vanuserihmades méargatav erinevus nende inimeste
vahel, kes olid vahemalt korra uuringule eelnenud 12 kuu jooksul kdinud mdnes kultuuriasutuses,
ja nende vahel, kes ei olnud seda kordagi teinud. Jooniselt on jaanud valja alla 18-aastased, kes
puhenduvad peamiselt dppimisele, aga kelle puhul kehtib sama kultuuritarbimise reegel. Suurim
toé6tundide arv paevas langeb mdistagi parimas tédeas olevale vanuserihmale, mis jaab 24. ja
50. eluaasta vahele. Selles vanuses mehed teevad t66d keskmiselt peaaegu neli tundi ja naised
ligi kolm ja pool tundi paevas. Mehed (vanuses 25-49 aastat), kes aasta jooksul vahemalt korra
kultuurist osa saavad, to6tavad keskmiselt 4,5 tundi, ning mehed, kes selle aja jooksul kordagi
kultuuri ei tarbi, té6tavad ligikaudu 3 tundi ja 20 minutit. Kahe rihma vahe on keskmiselt 75
minutit (ligi 38%). Kultuurist osa saanud 25-49-aastased naised to6tavad keskmiselt 3 tundi ja 39
minutit ning need, kes 12 kuu jooksul kordagi kultuuriga kokku ei puutunud, umbes 39 minutit
vahem ehk kolm tundi (vahe on 21%). Kdige suurem erinevus kultuuri tarbivate ja mittetarbivate
inimeste vahel on pensioniealistel. Meeste puhul on see vahe umbes kahe ja poole kordne,
naiste puhul isegi kuuekordne kultuurist osa saavate inimeste kasuks.

Sellel, miks vanemas eas on vahe nii markimisvaarne, on tdendoliselt mitu pdhjust. Kultuurist
osasaamine aitab Uhest kiljest séilitada inimeste vaimset erksust. Inimesed, kes aeg-ajalt ménes
kultuuriasutuses kaivad, on harjunud vastu vdtma rohkem uut informatsiooni, mistéttu nad on
maailmaga paremini kursis ja oskavad paremini omaks vdtta muutusi, mida tdnapaeva maailm
pakub. Peale selle kaib kultuurilise aktiivsusega kaasas ka sotsiaalne aktiivsus ehk rohkem
suhtlemist véljapool kodu ja mis vanemaealiste puhul veel oluliseks muutub, on flilsiline
aktiivsus. Et vanemaealistel on tihti probleemiks vahene fiusilline aktiivsus, annab kultuuri-
asutustes kaimine pdhjuse kodust valja minekuks, mis mojub positiivselt nii kehale kui ka
vaimule.

Kdikide vanuseriihmade peale kokku t6é6tavad mehed keskeltlabi kaks ja pool tundi ning naised
umbes kaks tundi. Kultuurist osa saavate ja mittesaavate inimeste puhul tervikuna on erinevus
samuti Usna tédhelepanuvaarne ja seda nii meeste kui ka naiste puhul. Kultuuriasutustes kaivad
mehed té6tavad umbes 3 tundi ja 15 minutit ning mittekaivad mehed veidi lle 2 tunni, vahe on 71
minutit (58%). Kultuuriasutustes kdivad naised tdétavad kdikide vanuserihmade peale kokku
keskmiselt 2 tundi ja 44 minutit, mittekdivad naised umbes 1 tund ja 20 minutit. Seega on vahe 84
minutit ehk 205%.

Tooaja erinevused linnas ja maal

Vahemalt kimneaastaste elanike aktiivsust to6tegevuste kaudu vaadeldes paistab jallegi silma,
et nende puhul, kes kultuuriasutustes ei kai, pole linnas ja maal suuri erinevusi. Nendest, kes on
vahemalt korra ménes kultuuriasutuses kainud, aga kulutavad toétegevustele rohkem aega
ennekdike linnaelanikud.
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Joonis 5. Kultuuriasutustes kaivate ja mittekdivate meeste ja naiste keskmine té6tundide
arv linnas ja maal, 2009-2010

Figure 5. Average number of working hours of males and females visiting cultural institutions
and those not visiting cultural institutions in urban and rural areas, 2009-2010
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Linna- ja maaelanike vordluses on keskmine t66tundide arv nendel, kes ei ole viimase 12 kuu
jooksul kordagi ménes kultuuriasutuses kainud, peaaegu samasugune, peaaegu markamatu
erinevusega maaelanike kasuks. Nende inimeste puhul, kes aga on mdnes kultuuriasutuses
kainud, paistab t60aja erinevus valja ka linna- ja maaelanike vahel. Linnaelanikud on keskmise
téotundide arvu poolest maaelanikest veidi Gle. Vdib oletada, et maal ja linnas on erinev
elutempo, mis oleneb asustustihedusest. Tdenaoliselt pikendab t66 asjus kolleegidega tihedam
kohtumine ja naiteks koosolekute pidamine samuti keskmist tédaega. Linnas ja maal tehtavatel
toé6del on tihti ka erinev iseloom. V6ib oletada, et maal tehakse rohkem fiiusilist ja linnas rohkem
vaimset t66d, kuigi tinapdeval ei pea vaimse t66 tegemiseks enam linnas elama. Uha paranev
internetilhendus ka kdige kaugemate maapiirkondadega peaks vdimaldama arvuti kaudu t66d
teha teha juba igal pool. Kultuuriasutustes kaimise puhul aga on maal ja linnal Uks oluline
erinevus: maal on kultuuriasutuste héreda paiknemise ja kehvemate transpordivéimaluste téttu
ligipdas kultuuriasutustele piiratud. Tdendaoliselt on ka parem ligipdas kultuuriteenustele Uks
nendest teguritest, mis keskmist t66aega linnas ja maal mdjutab. Oletades, et kultuuri parem
kattesaadavus tdhendab Uhtlasi sagedasemat kultuuritarbimist ja et kultuuritarbimine ja keskmine
té6aeg on omavahel seotud, vdib oletada, et Uks paljudest pohjustest, miks linnaelanike
keskmine td6tundide arv on maainimeste omast veidi suurem, on ka parem ligipaas
kultuurisindmustele. Olgugi et maa- ja linnainimeste to6tundide vahe ei ole suur — meestel
keskmiselt 22 minutit ja naistel 13 minutit —, on see siiski olemas. Parem ligipaas
kultuuriteenustele méjutab kultuurihuviliste inimeste puhul ka otsuseid elukoha valikul, sest tihti
otsustatakse alateadlikult nende kohtade kasuks, mis on atraktiivsemad. Atraktiivsus ei tdhenda
tingimata naiteks merevaadet, vaid ka seda, kas igap&evaeluks vajalikud institutsioonid
(nt kauplus ja kool) on elukohast mdistlikus kauguses. Kultuuri- ja meelelahutusasutuste
asukohta ei vaata kéik inimesed voib-olla esimeses jarjekorras, aga nende ldhedus vdi lihtne
juurdepaas neile mgjuvad kahtlemata atraktiivsemalt kui nende puudumine.

Hariduse moju tooajale

Hariduse mdju inimese keskmisele t66tegevustele kuluvale ajale on korrelatsioonis haridus-
tasemega ehk mida kdrgem on haridustase, seda rohkem aega inimene paevas todle kulutab.
Kultuuriasutuses kaimine véimendab seda vahet haridustasemeti veelgi.
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Joonis 6. Kultuuriasutustes kdivate ja mittekdivate meeste ja naiste keskmine té6tundide
arv haridustaseme jargi, 2009-2010

Figure 6. Average number of working hours of males and females visiting cultural institutions and
those not visiting cultural institutions by educational level, 2009-2010
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Vérreldes inimeste keskmist té6tundide arvu haridustasemeti, leiab jallegi kinnitust tésiasi, et
teise taseme hariduse (Uldkeskharidus, kutseharidus ja keskeriharidus parast pdhiharidust) ja
kolmanda taseme hariduse (keskeriharidus parast Uldkeskharidust ja kdrgharidus) omandanud
inimesed on margatavalt viljakamad tootegijad. Selle (ks pohjuseid on Uhest kiiljest
erialaoskused, mis enamasti saadakse parast Uldpohihariduse omandamist. Tdsiasi on aga ka
see, et kbik inimesed ei tee erialast t66d. Paljud on &ppinud selgeks lhe eriala, kuid téétavad
hoopis teisel erialal, 6ppides juurde t66 kdrvalt ja tdiendades end mitmesugustel kursustel. Selle
statistika pdhjal aga v6ib vaita, et haridusele kulutatud aeg ja raha tasuvad ennast ara ka
seeparast, et haridustaseme tdusuga proportsionaalselt kasvab ka inimese keskmine t66tundide
arv paevas. Meestest teevad esimese taseme haridusega inimesed keskmiselt the tunni jagu
t60d paevas. Esimese taseme haridusega meeste riilhm on huvitav ka seepéarast, et erinevalt
tavalisest (kultuuriasutustes kaijatel on tootegevustele kuluvat aega paevas rohkem) on
kultuuriasutustes kaijate keskmine t66aeg umbes kaheksa minutit [lihem. Kas vdiks selle kohta
vaita, et madalama haridustasemega meeste puhul méjub kultuuriasutustes kaimine té6aega
parssivalt? Haridustaseme tdusuga kaasneb téepoolest ka kultuuriteadlikkus ja huvi suurenemine
kultuuri vastu, aga kas kultuurist osasaamine vdib keskmist t66tundide arvu vahendada? Siinsel
juhul on asi pigem selles, et madalama haridustasemega mehed (ja ka naised) on valdavalt
koolidpilased, kes enamasti ei td6ta.

Keskmise ja kérgema haridustasemega inimeste puhul aga on vahe kultuuriasutustes kaivate ja
mittekaivate inimeste t66tundide vahel 48—-65% ehk nende puhul on kultuuri tarbivatel inimestel
vahemalt poole rohkem td6tunde. Keskmise ehk teise taseme haridusega naised, kes
kultuuriasutustes ei kai, teevad t66d keskmiselt 1 tund ja 48 minutit, need aga, kes kaivad aasta
jooksul vahemalt korra kultuuriasutuses, to6tavad keskmiselt 3 tundi ja 36 minutit. Vahe on
keskeltlabi 70 minutit (1 tund ja 10 minutit) pdevas. Kérgema haridustasemega naiste puhul on
kultuuriasutustes kaivate ja mittekaivate naiste keskmiste td6tundide vahe koguni 79 minutit.

Kui need keskmise haridustasemega mehed, kes kultuuriasutustes ei kai, to6tavad paevas
keskmiselt umbes kaks ja pool tundi, siis need, kes kaivad, tdéotavad keskmiselt 3 tundi ja 50
minutit ehk keskmiselt 74 minutit (1 tund ja 14 minutit) rohkem. Kolmanda taseme haridusega
meeste puhul on see vahe keskmiselt lausa 102 minutit (1 tund ja 42 minutit) pdevas. Seega on
ka keskmise ja kérgema haridustasemega inimeste igapaevases td6ajas markimisvaarne vahe,
millele lisab omakorda erinevust juurde see, kas inimesed kaivad vahel kultuuriasutustes voi
mitte.
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Toohdive seisundi jargi ei maksa todtavate ja t6otute inimeste tdotegevustele kuluvat aega
vorrelda, sest Uhtedel on t66 ja teistel ei ole. Siiski on ka siinkohal tegureid, millele vdib
tahelepanu pdorata.

Joonis 7. Kultuuriasutustes kdivate ja mittekdivate meeste ja naiste keskmine té6tundide
arv majandusliku seisundi jargi, 2009-2010

Figure 7. Average number of working hours of males and females visiting and those not visiting
cultural institutions by economic status, 2009-2010
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Ootuspéraselt on todtavate inimeste keskmine t66tundide arv suurem kui mittetdotavatel. Et t66
ja tdoga seotud tegevuste hulka on siinsel juhul arvestatud ka t66 otsimine, siis t66tute puhul
osutab see naitaja tdendoliselt 166 otsimisele kulunud aega. Tddétute ajakasutust anallisides
ilmneb, et suur eelis on jallegi neil, kes kadivad vahemalt kord aastas kultuuriasutustes.
Oletatavasti tdahendab t00 otsimisele rohkem aega piihendamine ka seda, et tdendosus t66d
leida on suurem. To6tute meeste puhul on kultuuriasutustes kaivate meeste seas kolm korda
enam t66d otsivaid inimesi. Need t66tud naised, kes kultuurisindmustel kdivad, kulutavad ka
toébotsimisele keskmiselt peaaegu pool tundi pdevas. Nende puhul, kes kultuurisindmustest ei
huvitu, on t66 otsimisele puhendatud aeg kaduvvaike.

Ka tootavate inimeste todtegevustele kuluvas ajas on vaike erinevus, kui vorrelda neid, kes
kaivad kultuuriasutustes ja kes mitte. Kultuuri tarbivatel inimestel on t66ks kuluvat aega paevas
keskmiselt veidi rohkem.

Kultuurihivede nautimist seostatakse pigem suure kui vaikese sissetulekuga (Pappas 2011).
Vahe sellest, kultuurinautimine vdib peale tervise ja ©onnetunde mojutada ka sotsiaal-
majanduslikku seisundit. Joonisel nr 8 osutab vertikaalne skaala kultuuriasutustes kaivate
inimeste t66tundide arvu erinevusele nende inimeste omaga, kes kultuuriasutustes ei kai.
Sissetulekudetsiili jargi inimeste t6d6aega analliisides peab jallegi paika uldine suundumus, et
madalamasse sissetulekudetsiili kuuluvad inimesed kulutavad té6tegevustele keskmiselt vahem
tunde péaevas kui kérgemasse detsiili kuuluvad. Vaike erinevus on mélema soo puhul viienda
sissetulekudetsiili juures, kus tegelikult on keskmiste t66tundide arv vaiksem kui sellest
madalamas ja kdrgemas detsiilis. Moningate eranditega aga peab paika ka erinevus nende
inimeste vahel, kes kultuuriasutustes kaivad ja kes neis ei kai.
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Joonis 8. Kultuuriasutustes kdivate ja mittekdivate meeste ja naiste keskmise té6tundide
arvu erinevus sissetulekudetsiili jargi, 2009-2010

Figure 8. Difference in the average number of working hours of males and females visiting cultural
institutions and those not visiting cultural institutions by income decile, 2009—-2010
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Joonisel nr 8 on esitatud paevas keskmiselt to60le kuluvate tundide erinevus kultuuriasutustes
kaivate ja mittekdivate inimeste puhul. Naitaja ,0“ tdhendab, et erinevusi té6tundides
kultuuriastutustes kaivate ja mittekaivate inimeste vahel ei ole. Positiivne naitaja viitab sellele,
mitu tundi keskmiselt té6tab kultuuriasutustes kaiv inimene rohkem kui neis mittekaiv inimene,
negatiivne naitaja vastavalt, mitu tundi vahem. Kuigi erinevus t66tundide arvu vahel naitab
modningaid kéikumisi ja ménel juhul tdhendab negatiivne nait seda, et kultuuriasutustes
mittekaivatel inimestel on keskmist t06aega veidi rohkem, siis valdavalt leiab jallegi kinnitust
asjaolu, et kultuuriasutustes kaivate inimeste keskmine t66aeg paevas on pikem kui neil, kes seal
ei kai. Kdige suuremad erinevused on siinjuures naiste moningate sissetulekudetsiilide puhul.
Sellele statistikale tuginedes voéiks valja pakkuda, et Uks meede, kuidas vahendada meeste ja
naiste palgaldhet, on kahandada nende naiste osatdhtsust, kes Uldse kultuuriasutustes ega
-sindmustel ei kai, s.t tuleks inimesi saata vahemalt kord v&i paar aastas monele
kultuurisindmusele.

Kooselu méju inimeste té6tundidele

Inimese 66paevasele pbhitegevuste ajalisele jaotusele avaldab mdju ka asjaolu, kas ta elab Uksi
voi koos paarilisega.

Joonis 9. Kultuuriasutustes kidivate ja mittekdivate naiste ja meeste keskmine to6tundide

arv kooselu vormi jargi, 2009-2010

Figure 9. Average number of working hours of females and males visiting cultural institutions
and those not visiting cultural institutions by form of cohabitation, 2009—2010
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Kooselu vormi jargi inimeste t66aega vaadeldes paistab jallegi silma, et paarisuhtes olevatel
inimestel on t66aega marksa rohkem kui Uksikutel. Naiste puhul on see erinevus lle tunni,
meeste puhul isegi Ule pooleteise tunni pikkune. Vorreldes aga paaris ja uUksi elavate inimeste
keskmist todtegevusele kuluvat aega olenevalt nende kultuuriasutustes kaimise harjumusest,
tuleb jallegi esile suur vahe nende kasuks, kes kultuuriasutustes kaivad. Koige vaiksem on see
vahe Uksikute meeste puhul (36 minutit paevas) ja kdige suurem paaris elavate meeste puhul (ligi
1 tund ja 43 minutit). Naiste puhul on vahe samuti olemas, aga veidi tagasihoidlikum — tksikute
naiste puhul umbes Uks tund ja partneriga elavate naiste puhul poolteist tundi paevas. Et
partneriga koos elavad inimesed on uldiselt aktiivsemad, tuleneb tdenaoliselt sellest, et neil on
teineteise ja ka naiteks laste vastu rohkem kohustusi kui Uksi elavatel inimestel, mistdttu nad
naevad aja sisustamisega ka rohkem vaeva. Teisest kiljest tdhendab kooselu ka teineteise
suuremat motiveerimist, mida Uksi elavad inimesed iga paev ei pruugi kogeda. Kultuuriasutustes
kaimine aga on tegevus, mis pakub koos elavale paarile véimalust meeldivalt koos aega veeta,
elavdades nii kooselu rddme kui ka panustades inimeste t66vdimele.

Kokkuvote

Kuidas iganes vorrelda neid inimesi, kes kultuuriasutustes kaivad, nendega, kes seal ei kai, ei jaa
markamata, et need, kes olid vahemalt korra uuringule eelnenud aasta jooksul kainud kinos,
teatris, kontserdil, muuseumis, kainud vaatamas ménd kultuurimalestist vdi mdnel kultuuri-
sundmusel, on uldjuhul suuremad td6tegijad, s.t nende keskmine t66tundide arv uletab nende
oma, kes kultuuri ei tarbi. Olgugi et mdningal maaral tuleb arvestada ka statistilist viga, naitab
kultuuriasutustes kaimine siiski korrelatsiooni inimeste aktiivsusega té6tegevustes. Millist méju
kultuuritarbimine inimese t66vbimele aga otseselt avaldab, voib ainult oletada. Vaib-olla on
aktiivsed t6otegijad just need, kes armastavad vahel oma meelt lahutada ja vaimu varskendada.
Tdendoliselt on see moju siiski vastastikune — kultuurist osasaamine aitab inimestel keskenduda
millelegi muule ja see annab vdimaluse vaheseks ajaks igapaevarutiinist valjuda, parast mida on
jalle véimalik oma igapaevakohustustele varskelt laheneda. limselt on asi ka selles, et inimestel,
kes intensiivselt td6tavad, tekib aeg-ajalt vajadus sellest t06st korraks distantseeruda, et oleks
hiiem jalle vdimalik seda sama intensiivsusega jatkata. Kultuuriasutustes kaimine on aga
investeering kultuuri kapitali (Khawaja ja Mowafi 2006), mille positivne md&ju on vaga
mitmekdlgne. Kultuuritarbimise ja tehtava t66 hulga vahel on selge seos. See annab té6andjatele
pdhjust omale tddtajate varbamisel neilt naiteks kisida, millal nad viimati mdnel
kultuurisindmusel kaisid. Siinsele statistikale tuginedes vdib ka vaita, et tddandjatel, kes
sooviksid oma tdotajate tootlikkust suurendada, oleks otstarbekas neid moni kord aastas naiteks
teatrisse voi kontserdile saata voi organiseerida ekskursioon méne kultuurimalestise juurde. Kulu,
mis sellega kaasneb, toob kindlasti rohkem tagasi selle t66hulgana, mis inimesed péarast
kultuurielamust t66d tehes tagasi annavad.
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VISITING OF CULTURAL INSTITUTIONS AS AN INDICATOR OF
POPULATION’S ACTIVENESS

Kutt Kommel

Introduction

The purpose of this article is to analyse whether there are any differences in the time use of the
people who visit cultural institutions and the people who do not. Presuming that consumption of
culture means more than just having a good time to reduce depression, improve health and
increase the feeling of happiness both in case of men and women (Cuypers, Krokstad et al.
2011), but it also enriches people with new information and food for thought (which is a part of
shaping people’s knowledge and beliefs, values, preferences and objectives throughout their life),
we may assume that it has certain impact on their daily life and activities, too. Based on the fact
that consumption of culture enhances mental activeness (Park 2011), one could assume that it
also affects other aspects of daily human life. In order to verify this, | hereby set a hypothesis that
people who consume culture are in general more active than people without the habit of
consuming culture.

Activeness may be expressed in a variety of actions, such as intensive reading habits or buoyant
voluntary contribution to some organisation. In this article, we have selected work and the
average number of daily hours spent on work-related activities as an indicator of activeness;
indirectly, it has also economic dimension. As a rule, for employees the amount of work
performed corresponds to appropriate remuneration and, for the employer it means that besides
the expenses made on the staff, work should bring in profit to the company or help it achieve
other objectives. On the national level this means, on the one hand, a citizen who lives a good life
in this country, and on the other hand, bigger workload may indirectly contribute to increasing the
competitiveness of the state. On individual level, the average number of daily working hours may
indirectly and in a simplified way be associated with person’s productivity, i.e. the more people
work the greater the outcome. This is definitely not enough to measure the productivity of an
organisation, as it consists of several other factors. The given analysis does not solely focus on
the habits of people active in the labour market, but on the entire population at least ten years of
age living in Estonia. As the number of working hours of employed people is larger than in case
of officially unemployed people, there is no significant additional information, in terms of people’s
activeness, to be gained from comparing these groups and it can even be misleading. Therefore,
this analysis focuses on comparing the people visiting and those not visiting cultural institutions
by social groups.

In 2010 Statistics Estonia conducted the Time Use Survey, which provided information about
people’s daily time use. Among other information, the diaries of Time Use Survey also provided
data concerning the average amount of work performed by people on a daily basis. In this
analysis, the average number of working hours is viewed as the activeness indicator.

The respondents of the Time Use Survey were asked to write down all their activities within a
ten-minute interval over the period of one week by making relevant diary entries. In addition,
7,000 participants in the Time Use Survey filled in personal questionnaires, where they were
asked also about their habits with regard to the consumption of culture and involvement in
cultural activities. Among other activities, people could also write down the time spent on working
and work-related activities. This indicator must not be confused with the working time considered
in the Labour Force Survey which concerns only the people who have worked for at least one
hour during the week before the survey and which is also indicated in the questionnaire in hours.
Despite the fact that working time is undoubtedly longer for employed people, this also concerns,
although to a smaller extent, other groups of people, who are officially unemployed or inactive.
Even though it is not reasonable to compare the activeness of employed and unemployed people
by measuring the number of working hours, it could still be done in case of other comparable
social groups, assuming that they actually did what they indicated in the diary under work and
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work-related activities. Although the nature and intensity of work may be quite different (which,
again, complicates comparison of activeness in statistical terms), the time they spend on working
is a neutral and comprehensive dimension which shows personal concentration on one type of
activity during a certain period of time. A lot of work also means that people are (both physically
and mentally) ready and motivated (by internal or external factors). Working less means lower
level or lack of readiness and motivation. In the context of protestant outlook, a lot of work may
be considered a value in itself, but it also has a certain economic dimension, when working hours
are used to measure labour. In modern days, working time is in most cases regulated by law. For
instance, pursuant to the Employment Contracts Act, the established working time is 40 hours per
week in Estonia and 35 hours per week in France.

In order to analyse time use, people’s daily activities are distributed into five main groups. In
addition to the time spent on work and study, there are separate categories for spending active,
re-active and inactive leisure time. Besides main job, the time spent on work also includes
farming, second job, and other work-related time. Working time does not include work-related
travel, this means e.g. the time spent on commuting to and from work. In the Time Use Survey
(unlike the Labour Force Survey), working time includes the time spent on looking for a job, which
is relevant due fto its ultimate purpose to earn money, which is also the purpose of working. In
general, the time spent on finding a job is relatively brief, yet it represents a significant indicator
when comparing the activeness of employed and unemployed people. Study includes all learning
activities, but not the motion related to study. Active leisure time involves engagement in hobbies,
cultural activities and sports, and attendance of various events, such as volunteer work outside
home, attendance of meetings, religious activities as well as paying visits and other social
activeness outside home. Active leisure time generally involves activities performed by people on
their own initiative and having a certain intentional character, i.e. they are activities associated
with a more or less certain purpose or aspiration towards something. Re-active leisure time
activities, on the other hand, include activities performed by people based either on their
personal, family or household needs. Thus, these include activities related to personal care or
help to an adult family member, household upkeep, and also motion related to various activities
and other forced activities or simply obligations related to personal life. Inactive or passive leisure
time covers sleep, but also other activities that do not require particular effort or intent. This
includes eating, socializing with family members and telephone conversations, computer games
and other games, as well as other unspecified leisure time activities. This category also involves
activities that — in some other context — might be classified under the activities related to culture
or information technology, such as using the computer at home or watching television. However,
inactive leisure time should not be seen with negative connotation, i.e. as time spent without any
purpose. A certain number of sleeping hours per 24 hours is essential for human health and even
the seemingly idle moments might be necessary for composing oneself, in order to be active
enough for performing other necessary activities later on. Inactive leisure time could be viewed as
negative if it would not involve any other activity. In the course of this analysis, the main indicator
observed is the time spent on work activities by people attending cultural events and visiting
cultural institutions and by people who do not do it. A separate article should be dedicated to the
analysis of study and leisure time activities. Considering that this collection of articles is focused
on the differences in the habits of males and females, this article points out gender-specific
indicators.

Daily time division of men and women

There are a lot of common features but also some differences in the primary daily activities of
males and females who are at least ten years of age. Males dedicate a bit more time to inactive
leisure time activities and on work. Females, on the other hand, have more active leisure time
and re-active activities. (Figure 1)

Most of the 24 hours (60% for men and 57% for women) is deemed as inactive. Inactive time is
more prevalent for men — approximately 14.5 hours in total, and a little more than 13.5 hours a
day for women. This is followed by re-active activities, which constitute 17% (more than four
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hours) of the day for women and 14% (more than three hours) for men. Active leisure time, which
takes a bit less than three hours a day for men and more than 3.5 hours for women a day, ranks
as third. Active leisure time activities are generally more common in case of women, except for
sports-related leisure time, in which men are slightly more active. This is followed by work
activities, which take approximately three hours (or 12%) per day for men and a bit less time i.e.
less than 2.5 hours (10%) per day for women. Studies hold the last position with an average of
2% per day, i.e. less than half an hour. Yet men spend slightly more time on studying than
women. Such average indicators concern all people aged 10 years or older regardless of whether
they are employed, unemployed or inactive. The average value is calculated based on both
working days and holidays. However, there might be rather great variance when viewed
individually or by age group or by labour status, because school-aged people dedicate more time
to their studies, whereas people of working age spend more time on working, etc. (Figure 2)

One parameter for measuring cultural activeness is whether the respondent has, within the last
12 months, attended at least one cultural event or visited at least one cultural institution or venue.
Or, more specifically — attended at least once the theatre, cinema, concert, visited museum, art
exhibition, library, castle, church, cultural monument, or attended any other cultural event.

When comparing people who had attended a culture event for at least once within the last
12 months and those who had not attended any culture event at all, differences are noticeable
already in case of lower frequency of visiting cultural institutions. Men attending culture events
and visiting cultural institutions work on average over three hours, while men who do not attend
culture events, work on average less than two hours. This difference is even threefold in case of
women. Females who do not visit cultural institutions, work on average for one hour; whereas
females who have visited a cultural institution for at least once, work for almost three hours a day.
This average concerns all days of the week, both workdays and holidays. As the calculation of
the average involves both employed and unemployed people, this indicator may seem low in
comparison with official working time. In view of this calculation method, however, it is
inappropriate to compare it with the official eight-hour working day. The frequency of attending
cultural events and visiting cultural institutions increases along with the average number of
working hours, but only to a certain point, where it begins to decrease again. For men, the
highest number of working hours is reported in the group that attends cultural events 7 to
12 times a year, for women such number of working hours is found in the group who attends
cultural events 4 to 6 times a year. In both cases the average number of working hours is slightly
lower for people actively involved in cultural activities, but the number is still close to the overall
average (including both employed and unemployed people, and both workdays and holidays). A
small decline in the number of working hours of culturally highly active people can be explained
by the fact that people who have more time to visit cultural institutions are either of school age or
retired who are more frequently also subject to discounts (in case of paid services). The group of
people who have never enjoyed culture overlaps to a significant extent with the group of people
who are either unemployed or have lower income, i.e. they have fewer opportunities to enjoy
culture due to their economic status (when ignoring the fact that several cultural services, such as
visiting the library or cultural monuments can be done free of charge).

Age-specific differences in the time spent on work activities by women
and men

When comparing the daily time dedicated to work activities by age group, it should definitely be
remembered that middle-aged people are at their prime working age. At a younger age, on the
other hand, people dedicate themselves more to studies. At an older age, retiring is naturally
accompanied by a decreasing average number of hours dedicated to work activities in a day.
(Figures 3 and 4)

Both for men and women in all age groups, there is a noticeable difference between people who
had visited some cultural institution at least once within the 12 months preceding the survey and
the people who had not visited any cultural institutions during that time. These diagrams do not
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include people younger than 18 as they are mostly dedicated to studying, but the same culture
consumption rule applies to them, too. The highest number of working hours per day is naturally
reported in the group of people who are at their prime working age, ranging from 24 to 50 years
of age. In this age group, the average working time per day is almost four hours for men and
approximately 3.5 hours for women. The average working time per day in case of men (aged
24-50) who consume culture for at least once a year is 4.5 hours, and the relevant time for men
who do not consume culture during a year, is approximately 3 hours and 20 minutes. The
average difference between the two groups is 75 minutes (approximately 38%). The average
working time for 24-50-year-old women attending cultural events is 3 hours 39 minutes and for
those who do not attend cultural events within 12 months it is about 39 minutes less, i.e. three
hours (the difference is 21%). The greatest difference between people attending and not
attending cultural events is seen in case of people at the retirement age. The difference in favour
of people participating in cultural events is approximately 2.5 times for men and even six times for
women.

There are probably several reasons why this difference is so significant at an older age. On the
one hand, culture attendance helps to maintain people’s mental sprightliness. People, who
occasionally visit cultural institutions are accustomed to receiving more new information and are
thus more familiar with the surrounding environment and ready to adopt changes encountered in
the modern world. In addition, cultural activeness involves social activeness, i.e. more
communication outside home, as well as another factor crucial for older population — physical
activeness. Considering that a low level of physical activeness often poses a problem for the
elderly, visiting of cultural institutions gives a reason to get out of home, which has a positive
effect both on the body and the mind.

The average working time for all age groups is 2.5 hours for men and about two hours for
women. The difference is also rather remarkable in case of people attending and those not
attending cultural events as a whole, and this applies to both men and women. Men who visit
cultural institutions work for about 3 hours and 15 minutes and men who do not visit cultural
institutions work a little more than two hours, the difference being 71 minutes (58%). Across all
age groups in total, women who visit cultural institutions work on average for 2 hours and
44 minutes and women who do not visit cultural institutions work for about 1 hour and 20 minutes.
Consequently, the difference is 84 minutes or 205%.

Differences in working time in urban and rural areas

Observation of the active nature of the at least 10-year-old population in work activities reveals
that, there is no significant difference in urban and rural population with respect to those who do
not visit cultural institutions. Of those who have visited a cultural institution for at least once,
particularly urban people spend longer time on work activities. (Figure 5)

When comparing urban and rural population in terms of the average working hours of people who
have not visited any cultural institution within the last 12 months, there is a similar, almost
unnoticeable difference in favour of rural population. In case of those who have visited some
cultural institutions, there is also a certain difference between urban and rural population. Urban
people, however, exceed rural people in terms of the average number of working hours. One may
assume that there is a different pace in the city and in the country, arising from population
concentration. Apparently, more frequent work-related contacts with colleagues and e.g. holding
meetings also have the effect of extending the average working time. Works performed in the city
and in the country often have dissimilar nature and, we may assume that physical work is more
characteristic of rural environment and mental work is more common in the city, although these
days you do not have to live in the city to do mental work. Constantly improving Internet
connection even in the most distant rural areas should enable computer-mediated work virtually
anywhere in the country. Yet, there is one significant difference between urban and rural
population in terms of cultural institutions, as the access to cultural institutions is limited in the
country due to a sparse location of them and poorer means of transportation. Better access to
cultural services is most likely one of the factors that causes difference between the average
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working time in the country and in the city. Assuming that a better access to culture also means
more frequent consumption of culture and, that there is a connection between consumption of
culture and average working time, we may presume that a better access to cultural events is also
one of the reasons why urban population has a bigger number of working hours than rural
population. Although the difference between the number of working hours of rural and urban
population is not that large — on average 22 minutes for men and 13 minutes for women — it is still
there. A better access to cultural services affects also the decisions about choosing the place of
residence in case of culturally active people, as they often choose more attractive locations
subconsciously. Here the attraction does not necessarily mean e.g. a sea view, but whether the
institutions required for daily life (such as a store and school) are in a reasonable vicinity of the
place of residence. Although the vicinity of cultural and entertainment institutions is probably not
always the first priority for all persons when choosing the residence, the vicinity or easy access to
such institutions is undoubtedly considered more attractive than the non-existence of these
facilities.

Impact of education on working time

The impact of education on the average time spent on work activities is in correlation with a
person’s educational level i.e. the higher the educational level, the more time the person
dedicates to working in a day. Visiting of cultural institutions amplifies this difference in terms of
educatioanl level even more. (Figure 6)

Comparison of the average number of working hours by educational level confirms that people
with upper secondary education (general secondary education, vocational education and
professional secondary education based on basic education) and tertiary education (professional
secondary education based on secondary education and higher education) are much more
productive workers. One reason for that lies in the professional skills usually gained after the
acquisition of general basic education. However, it is also true that not all people work in their
specialty; lots of them have acquired one specialty, but work in another field, by studying after
work and taking various refresher courses. But based on these statistics we can say that time
and money invested in education pay off because the average number of working hours
increases in proportion with the growing level of education. Men with below upper secondary
education work on average for one hour per day. Men with below upper secondary education
represent an interesting group because unlike others (persons visiting cultural institutions
dedicate more time in a day to work activities), visiting cultural institutions has reduced their
average working time by approximately eight minutes. Is it possible that visiting cultural
institutions has an inhibiting effect on working time in case of men with lower level of education?
Indeed, higher level of education brings about cultural awareness and an increasing interest in
culture, but can culture attendance really reduce the average number of working hours? In this
case, the reason seems to be that males (as well as females) with lower level of education are
rather schoolchildren who mostly do not work.

In case of people with secondary or higher level of education, the difference between the working
hours of the people visiting or not visiting cultural institutions is 48-65%, i.e. in their case,
persons consuming culture have 50% more working hours. Women with upper secondary
education, who do not visit cultural institutions, work on average for 1 hour and 48 minutes, but
those who visit a cultural institution at least once a year, work on average for 3 hours and
36 minutes. Hence, the difference is approximately 70 minutes (1 hour and 10 minutes) per day.
In case of women with higher level of education, the difference between the average number of
working hours of women visiting and those not visiting cultural institutions is as much as
79 minutes.

The average working time for men with secondary level of education who do not visit cultural
institutions is approximately 2.5 hours, whereas those who visit cultural institutions work on
average for 3 hours and 50 minutes, which means that they work daily on average 74 minutes
more (1 hour and 14 minutes). In case of men with tertiary education this difference is on average
as much as 102 minutes (1 hour and 42 minutes) per day. Therefore, there is also a significant
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difference in the daily working time of people with secondary and those with higher level of
education, which further depends on whether people occasionally attend culture institutions or
not.

Observation of the time dedicated to work activities by labour status reveals that there is no
sense in comparing the time spent on work activities by employed and unemployed persons,
because the first mentioned group has got a job and the latter one has not. Nevertheless, here
too, there are factors which should be set out. (Figure 7)

As expected, the average number of working hours of the employed is bigger than that of the
unemployed. As in this case work and work-related activities also include looking for a job, this
indicator apparently indicates the time spent on looking for a job in case of the unemployed.
When analysing the time use of the unemployed it occurs that here, too, people who visit cultural
institutions for at least once a year are in a more advantageous position. Supposedly, more time
spent on looking for a job also means greater probability of finding a job. In case of unemployed
men, a person visiting cultural institutions is three times more likely to be searching for a job.
Unemployed women attending cultural events also spend on average about half an hour a day on
searching for a job. In case of people who are not interested in cultural events, the amount of
time spent on looking for a job is insignificant. (Figure 8)

In case of employed persons, too, there occurs a small difference in the time dedicated to work
activities, if we compare those who visit cultural institutions and those who do not. People who go
in for cultural activities spend on average a bit more time in a day on work activities.

Enjoyment of cultural benefits is more commonly associated with higher than lower income
(Pappas 2011). Furthermore, in addition to health and happiness, enjoying cultural events may
also effect the socio-economic situation. The vertical scale in Figure 8 refers to the difference in
the number of working hours of the visitors of cultural institutions and of the people who do not
visit cultural institutions. When analysing the working time of people on the basis of income
deciles, there is a general tendency that people belonging to lower income deciles have on
average fewer hours spent on work activities per day than people belonging to higher deciles. A
small difference is found in the 5th income decile for both sexes, which actually indicates a
smaller number of working hours than the deciles higher and lower of that indicator. With a few
exceptions, the difference between people visiting cultural institutions and those not visiting
cultural institutions also holds. Figure 8 depicts the difference of the average number of working
hours spent daily on work activities in terms of people who visit and those who do not visit cultural
institutions. The reading ‘0’ would mean that there is no difference in the number of working hours
between people who visit cultural institutions and those who do not do it. A positive indicator
shows the average number of working hours that a person visiting cultural institutions works more
compared to a person not visiting cultural institutions. A negative indicator shows how many
hours less, respectively. Although the difference in the number of working hours sometimes
indicates fluctuations and in some cases a negative indicator shows that the people not visiting
cultural institutions have on average a little more working time, the main outcome confirms the
statement that people who visit cultural institutions have longer average working time per day
than those who do not visit cultural institutions. The most drastic differences are found in income
deciles of some women. Based on these statistics, one measure to reduce the wage gap
between men and women could be to reduce the proportion of those women who do not visit
cultural institutions or attend cultural events at all, in other words — people should be directed to
attend a cultural event at least once or twice a year.

Impact of cohabitation on the number of persons’ working hours

A person’s daily time-specific division between primary activities is influenced also by the fact
whether he/she is single or lives together with a partner. (Figure 9)

Viewing the working hours of people based on the form of cohabitation reveals that cohabiting
people have much more working time than single persons. Such difference is more than an hour
for women and more than an hour and a half for men. Comparison of the number of average
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working hours of couples and single persons based on their habits of visiting cultural institutions
again reveals a huge difference in favour of those who visit cultural institutions. Such a difference
is the smallest in case of single men (36 minutes per day) and the biggest in case of men in
cohabitation (approximately 1 hour and 43 minutes per day). The difference is present but more
modest in case of women, being about one hour for single women and an hour and a half per day
for women living together with a partner. The reason for a generally higher level of activeness in
case of persons living together with a partner probably lies in the fact that cohabiting people have
more obligations towards each other and children than single people, which means that they
make more efforts to plan their spare time. On the other hand, cohabitation also means greater
mutual motivation, which is not necessarily experienced on a daily basis by single people.
However, visiting cultural institutions offers couples living together an opportunity to have a good
time together, reviving the cohabitation and contributing to the capacity for work in this way.

Summary

No matter how you compare the people who visit cultural institutions and those who do not, it is
clearly noticeable that, as a rule, people who visited either cinema, theatre, concert, museum,
cultural monument or attended any other cultural event at least once within the 12 months
preceding the survey, tend to work more, i.e. their average number of working hours exceeds
those of the people who do not consume culture. In spite of the need to consider statistical error
to a certain extent, visiting cultural institutions still refers to a correlation with people’s activeness
in work activities. We may only assume the type of direct impact of visiting cultural institutions on
personal capacity for work. Perhaps active employees are the ones who love to entertain and
broaden their minds from time to time. However, this impact is probably reciprocal, as attending
cultural events helps people focus on something else and thus gives an opportunity to leave the
routine for a short period and then have a new, refreshed approach to their daily duties.
Apparently, people who work intensively need to detach themselves from their work at some
point to resume working with the same level of intensity later on. Visiting of cultural institutions is
an investment in cultural capital (Khawaja and Mowafi 2006), the positive effect of which is rather
diverse. There is a direct connection between visiting cultural institutions and the amount of work
performed. This, however, gives to the employers an opportunity to ask — in the course of
recruitment — when they last attended a cultural event. Yet, based on such statistics we may also
state that employers who want to increase the productivity of their staff should perhaps send their
employees to the theatre or concert for a couple of times a year or arrange a tour for them to see
some cultural monuments. Related expenses will surely be covered by the amount of work
people produce after such a cultural experience.
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HARIDUSELUS NAISED SPURDIVAD, MEHED SORGIVAD?

Rain Leoma

Sissejuhatus

Sooline I16he hariduses on tanapaeva ladne Uhiskonnas tahtis teema. Kui ajalooliselt oli ligipaas
haridusele ja eriti hariduse kdrgematele astmetele paremini kattesaadav just meestele, siis
tdnapaeva maailmas on see tendents muutunud. Euroopas on naiste osatahtsus kdrghariduses
hakanud jarjest suurenema ja see tostatab kisimusi, miks mehed ei suuda naistega konkureerida
ja kas selliste trendide jatkudes on oht, et tulevikus on suur hulk mehi véhem haritud kui naised.
Naiste aktiivne osalemine hariduse omandamises on vaga positiivne, kuid probleem on just
meeste vahene hariduselus osalemine vérreldes naistega. Joonis nr 1 naitab meeste
osatahtsuse muutumist Eesti tasemehariduses parast taasiseseisvumist. Jooniselt nahtub, et
sooline erinevus ei ole kdikidel tasemetel lihtlane — suhtarvudes jarjest rohkem meessoost opilasi
omandab kutseharidust ja naissoost opilasi kdrgharidust. Siinses artiklis vaadeldakse meeste ja
naiste haridusteed ja plultakse juhtida tdhelepanu sellele, millal sooline segregatsioon tekib.
Samal ajal Uritatakse pdhjendada ka teatavaid trende ja nende muutusi. Niisiis annab artikkel
Ulevaate taasiseseisvumisjargse aja hariduselust.

Joonis 1. Meessoost opilaste osatahtsus tasemehariduses, 1995-2010
Figure 1. Share of male students in formal education, 1995-2010
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Alusharidus

Inimese haridustee hakkab alati algusest, enamasti alusharidusest ehk lasteaiast. Tavaliselt
puututakse just seal esimest korda kokku institutsionaliseeritud haridusega. Alusharidust
omandavate laste hulgas pole soolist erinevust margata. Lapsevanemate otsust, kas laps peaks
kadima lasteaias, lapse sugu ei mdjuta. Tavaliselt on kiill lasteaias poisse igas vanuses veidi
rohkem kui tidrukuid (poisse on umbes 51-52%), mis tuleb pigem sellest, et poisse sinnib
tavaliselt natuke rohkem kui tidrukuid ja seega ongi haridustee alguses ehk lasteaedades poisse
rohkem. Vanemas eas hakkab see suhe muutuma ja tiudrukute osatdhtsus haridusteel
(alusharidus -> p&hiharidus -> keskharidus -> kdrgharidus) suureneb.

Suurem erinevus tekib, kui toimub Uleminek algkooli, ehk esimese klassi laste seas. Nimelt
suureneb siis hiippeliselt poiste osatdhtsus nende seitsmeaastaste laste seas, kes kaivad veel
lasteaias. Joonisel nr 2 on naha, kuidas aastatel 2009-2010 oli kolme- kuni kuueaastaste poiste
osatahtsus lasteaias umbes 51-52% ja seitsmeaastaste oma 69% ja 74%. Pdhjus on selles, et
poisid arenevad veidi aeglasemalt ja neid jaetakse lasteaeda natuke kauemaks. Kuigi seaduse
jargi ei tehta lapse sool koolikohustuse tditmise puhul vahet, on siiski véimalus kooliminekut
aasta vorra edasi likata, kui see peaks vajalikuks osutuma. Statistika jargi kasutatakse seda
voimalust poiste puhul rohkem.
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Joonis 2. Poiste osatdhtsus alushariduses vanuse jargi, 2009, 2010
Figure 2. Share of boys in preprimary education by age, 2009, 2010
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Uldharidus

Uldharidustee alguses ehk algharidust omandama asudes on poiste ja tiidrukute suhe veel
tasakaalus, ehkki alghariduse omandajate hulgas on poisse endiselt veidi rohkem kui tidrukuid.
Poiste osatahtsus on 1.-6. klassini aastati samasugune ehk umbes 51-53% ja see pusib nii
pohikooli I6puni (vt joonis nr 3).

Suurem erinevus poiste ja tludrukute osatahtsuses hariduse omandamisel tekib alles
gumnaasiumisse minekul. GUmnaasiumis vaheneb poiste osatdhtsus vdrreldes pdhikooliga
jarsult — 2000. ja 2005. aastal oli gimnaasiumis poisse 41-42% ning 2009. ja 2010. aastal
44-45%. Parast pohihariduse omandamist tuleb dpilasel esimest korda teha suurem hariduslik
valik, s.t mida minna dppima ja kuhu. Valida on keskhariduse, kutsehariduse ja t66turu ehk
haridustee I6petamise vahel.

Joonisel nr 3 on naha, et aastatel 2009 ja 2010 oli poiste osatadhtsus kimnendas klassis kolm
kuni neli protsendipunkti suurem kui aastal 2005 v&i 2000. Uks pdhjuseid vdib olla épilaste arvu
vahenemine. Suuremad pdlvkonnad ehk laulva revolutsiooni pdlvkonnad on pdhikooli labinud ja
seega on glmnaasiumisse vahem plrgijaid. See vdimaldab poistel, kes ehk muidu jaaksid
tidrukutele hinnetes ja muudes mdddetavates dpivoimetes alla, siiski gimnaasiumisse paaseda,
sest konkurents on vaiksem. Samal ajal on see suurendanud koolide konkurentsi — saada &pilasi
ja péhjendada enda vajalikkust. 1995. aastal oli ihe giimnaasiumi kohta umbes 73 péhihariduse
omandanut ja 2004. aastal 86, mis on vaadeldud ajavahemiku kdrgeim néitaja. 2010. aastal oli
see naitaja 59. Podhikooli- ja gimnaasiumiseaduse § 7 Ig 1 kohustab koole pakkuma
glimnaasiumiastmes vahemalt kolme Oppesuunda. See eeldatavasti sunnib glmnaasiume
piirkondades, kus on vahem o&pilasi, Ghinema, mis toob kaasa koolide arvu vahenemise alates
2013. aastast, kui see Idige rakendub. Gumnaasiumikohtade arv ei pruugi seetottu isegi
kahaneda, kuid osa koolide sulgemisega (koolide Uhinemine) vdib koolide kaugus kodust
pikeneda. Kooli kaugus kodust vdib olla pdhjus, miks tulevikus vbib rohkem &pilasi suunduda
kutseharidust omandama, eriti ndrgemaid O&pilasi ja poisse, kelle osatdhtsus kutsebppes on
suurem.

2009. aasta PISA uuringu (Programme for International Student Assessment) jargi on poisid
tidrukutest funktsionaalse lugemisoskuse poolest maas umbes Uhe Oppeaasta jagu, kuid
edestavad neid matemaatikas (Kitsing 2009). See naitab, et Uhes votmeoskuses on poisid
tudrukutest Usna palju maha jaanud, ent teises oskuses edestavad neid natuke. Lugemisoskus
on vaga tahtis oskus, mis on aluseks paljude teiste ainete omandamisel. Reaalainetes on osa
Ulesandeid pdustitatud tekstilesannete kujul ja nendest OGigesti arusaamiseks on vaja just
funktsionaalset lugemisoskust.
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Joonis 3. Poiste osatihtsus iildhariduse paevadppes klassi® jargi, 2000, 2005, 2009 ja 2010
Figure 3. Share of boys in full-time general education by grade®, 2000, 2005, 2009 and 2010
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Tadrukud eelistavad parast pdhikooli 16petamist haridusteed giimnaasiumis jatkata rohkem kui
poisid ja selle Ghe pdhjusena on nii poisid kui ka tidrukud nimetanud hinnete tahtsust (Must
2005). Samast allikast selgub ka see, et dpilased, kes eelistavad kutsekooli giimnaasiumile,
hindavad ise oma O&ppeedukust kasinamalt kui need, kes soovivad jatkata &pinguid
glimnaasiumis. Seega vdib oletada, et poisid dpivad kehvemini kui tidrukud, mis on ka Uks
peamisi faktoreid, miks nad eelistavad omandada pigem kutse- kui Gldharidust. Uheks p&hjuseks,
miks poisid Gpivad halvemini, on peetud naisGpetajate suurt osatahtsust. Oletatud on, et ehkki
naisdpetajad on tublid, ei pruugi nad osata luua poistega sama head kontakti kui meesdpetajad.
Sel teemal on tehtud palju uuringuid, kust on saadud mitmesuguseid tulemusi. Carrington jt
(2007) on naiteks uurinud Suurbritannias seitsme- ja kaheksa-aastaste laste motiveeritust 6ppida
meesdpetajaga ega leidnud, et sellel oleks poistele suurt moju. Ka giimnaasiumiastme puhul ei
ole taheldatud, et meesdpetajad oleksid poiste dpitulemustele mdju avaldanud (Elstad ja Turmo
2009).

Pikendatud dppes, kuhu kuuluvad pikendatud &ppe ja erivajadustega laste pdhikooliklassid, mis
on valjaspool traditsioonilist Uheksa klassi stusteemi, on ka lle poole &pilastest poisid. Viimastel
aastatel on nendes klassides olnud poisse enam kui tudrukuid (vt joonis nr 4). Tegemist on
klassidega, mis on mdeldud erivajadustega Opilastele, kes pole vodimelised omandama
kohustuslikku pdhiharidust teiste Opilastega sama Kkiiresti ja vajavad lisaaega. Nendes &pivad
naiteks lapsed, kellel on meelepuue, mis raskendab hariduse omandamist.

Joonis 4. Paevadppe pikendatud 6ppe opilased soo jargi, 2005-2010
Figure 4. Students in extended full-time study by sex, 2005-2010
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Opinguid katkestavad sagedamini poisid kui tiidrukud. Viimastel aastatel on nii katkestajate
koguarv kui ka poiste osatdhtsus selles vahenenud (vt joonis nr 5). Katkestajate koguarvu
kahanemise Uks pdhjusi on kindlasti dpilaste arvu vahenemine. Vaiksema 6pilaste arvu korral on
haridussuisteemi tédhelepanu Uhe indiviidi vastu suurem. Samal ajal on vahenenud ka poiste
osatahtsus katkestajate hulgas. Uks lihtne ja praktiline seletus sellele oleks, et absoluutarvude
vahenedes ei saa tidrukute hulk katkestajate seas vaheneda samas tempos nagu poiste hulk,
muidu poleks varsti tlidrukute seas enam (htegi katkestajat, mis omakorda on vaga
ebatdendoline. Seega, mida rohkem katkestajate hulk véaheneb, seda enam peab see lldiselt
tulema poiste arvelt. Siiski voib eeldada, et katkestajate hulgas jadb poiste osatdhtsus alati
suuremaks. Seda on naha ka sellest, et 2010. aastal poiste osatahtsus vdrreldes tlidrukute
omaga suurenes. Arvatavasti 55-58% ongi see piir, kus uldjuhul vdiks plisida poiste osatéhtsus
katkestajate seas, kui katkestajaid on vahe.

Joonis 5. Opingute katkestajad ja poiste osatihtsus katkestajate hulgas, 2006-2010
Figure 5. Discontinuers and the share of boys among discontinuers, 2006-2010

Katkestajate arv Poiste osatahtsus, %
Number of discontinuers Share of boys, % 65

1500 Poiste osatéhtsus
\ katkestajate seas
1200 — 62 — Share ofpoys ‘
\ among discontinuers
900 — 59 thkestgjad
\ Discontinuers
600 — N 56

300 — — 53

2006 2007 2008 2009 2010

Klassikordajate puhul on olukord sarnane &pingute katkestajate omaga. Aastatega on
klassikordajate arv jdudsalt vahenenud — 9423-st 1995. aastal 2797-ni 2010. aastal ehk ligikaudu
70%. Kuigi langus on olnud kiirem kui dpilaste arvu vdhenemine, on ka need omavahel seotud.
Poiste osatahtsus klassikordajate hulgas on vahenenud 70%-st 54%-ni. Joonisel nr 6 on naha
sarnasust joonisega nr 3, kus parast Uheksandat klassi toimub jarsk muutus. Poiste osatahtsus
klassikordajate seas langeb alla 50%. P&hjus pole mitte selles, et poisid muutuvad vanemaks
saades korralikumateks dppijateks, vaid see, et parast Uheksandat klassi laheb rohkem poisse
kui tidrukuid kutsedppesse, mistdttu poiste osatahtsus gimnaasiumis jaabki alla 50%. Vaadates
seda, kui palju poisse 6pib glmnaasiumis ja mis on poiste osatdhtsus klassikordajate seas
giimnaasiumis, selgub, et umbes 40% keskhariduse omandajatest paevadppes on poisid ja ka
klassikordajate hulgas on poisse umbes sama palju. Samal ajal podhikoolis, kus poisse on
51-53%, on klassikordajaid nende hulgas Uldjuhul 70-80%. Seega voib vaita, et gimnaasiumis
klassikordajate puhul soolist erinevust pole. Need noormehed, kes asuvad haridust omandama
glimnaasiumis, on jarelikult Gldiselt sama motiveeritud ja vdimekad kui neiud, mistéttu vdib
oletada, et vdhem motiveeritud ja vahem vdimekad noormehed l&hevad haridust omandama
kutsedppesse.
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Joonis 6. Poiste osatdhtsus klassikordajate hulgas klassi jargi, 1995, 2000, 2009 ja 2010
Figure 6. Share of boys among grade repeaters by grade, 1995, 2000, 2009 and 2010
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Kutseharidus

Eelnevas analtitsis on korduvalt deldud, et Uldharidusest liiguvad kutseharidusse pigem poisid.
Seda voib oletada nii katkestajate kui ka glimnaasiumis jatkajate soo pohjal. Tabelis nr 1 on
naha, et need kaks oletust on diged. Defineerimata baasharidusega kutsedppes, mis on méeldud
pdhikoolist valjalangenud &pilastele, on poisse tunduvalt rohkem kui tidrukuid. Viimastel aastatel
on seal poisse olnud 85-90%. Ka varasematel aastatel on seal olnud poisse tunduvalt rohkem
kui tldrukuid. Po&hiharidusjargses kutseSppes on poisse peaaegu kaks korda rohkem kui
tudrukuid. See seletab ka, miks uldhariduses vaéheneb poiste arv just Uheksandast klassist
kiimnendasse minekul. Protsentides on kutseharidust omandama minevaid poisse rohkem kui
tidrukuid. Olukord on vastupidine aga keskharidusjargses kutsedppes, kus Opib rohkem
tidrukuid kui poisse — tiidrukuid on seal 60%.

Tabel 1. Kutsehariduse omandajad taseme ja soo jargi, 1995, 2000, 2005, 2008-2010
Table 1. Enrolment in vocational education by level and sex, 1995, 2000, 2005, 2008—-2010

1995 2000 2005 2008 2009 2010

Defineerimata Poisid 1236 142 28 360 352 319  Boys Vocational
baas- Tidrukud 352 54 0 54 68 35 Girls courses with
haridusega non-defined
kutsedpe basic
education
Pohiharidus- Poisid 10930 11574 12507 11846 11906 11498 Boys Vocational
jargne Tldrukud 6 546 5944 6 377 6 307 6319 5980 Girls courses after
kutsebpe basic
education
Keskharidus- Poisid 3105 5042 3509 2975 3796 4 033 Boys Vocational
jargne Tldrukud 7 269 8116 6 592 5697 5922 6 147 Girls courses after
kutsebpe secondary
education

Kutsehariduse omandamine on samm tulevase téokoha valikul. Omandades kutse spetsiifilises
valdkonnas, kitsendavad inimesed oma valikuid t66turul. Poiste ulekaal on suur tehnika, tootmise
ja ehituse ning loodus- ja tdppisteaduste alal, vdhem populaarsed on sotsiaalteadused, arindus ja
Gigus ning tervis ja heaolu (vt joonis nr 7). Jarjest rohkem noormehi vorreldes titarlastega on
hakanud omandama haridust tervise ja heaolu valdkonnas, eriti populaarseks on muutunud
masseerijadpingud. Tuldrukute osatdhtsus on suurem just nendes valdkondades, mida
Opetatakse Uldjuhul parast keskhariduse omandamist.
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Joonis 7. Poiste osatahtsus 6ppevaldkonniti kutsehariduses, 1995, 2000, 2005 ja 2010
Figure 7. Share of boys by field of study in vocational education, 1995, 2000, 2005 ja 2010

Humanitaaria ja kunstid
Humanities and arts
Sotsiaalteadused, arindus ja digus
Social sciences, business and law
Loodus- ja téppisteadused

Natural and exact sciences
Tehnika, tootmine ja ehitus
Engineering, manufacturing and construction
Péllumajandus

Agriculture

Tervis ja heaolu

Health and well-being

Teenindus

Services

2010
H 2005
2000

‘ W 1995

%

Korgharidus

Vaadates sugudevahelisi erinevusi kdrghariduse omandamises, on naha, et naisulidpilasi on
Eestis rohkem kui meesilidpilasi — umbes 60% Ulidpilastest on naised. Veel 15 aastat tagasi oli
mees- ja naisiilidpilaste arv suhteliselt vérdne. Uhiskondlike protsessidega on kdrgharidus
muutunud naistele taielikult kattesaadavaks ning on tekkinud ka Uhiskondlik ootus ja surve
kérghariduse omandamiseks, mida varem pole nii tugevalt olnud. Surve on ka meestele, aga et
mehed valjuvad haridusteelt varem ja on naha, et nad Uldiselt ka katkestavad oma &pingud
varem, on meesdlidpilaste arv naisilidpilaste omast vaiksem. Meeste osalus kdrghariduses pole
Eestis halb. Vaga suur osa nii Eesti kogurahvastikust kui ka meestest omandavad kdrghariduse.
Samal ajal on hakanud muutuma sajandeid kestnud olukord, et mehed on kérgemalt haritud kui
naised. Voib oletada, et tulevikus on Eesti naised kérgemalt haritud kui nende mehed.

Kdrghariduse eri tasemetel, nii bakalaureuse-, magistri- kui ka doktoridppes, on naiste osatahtsus
tasapisi pidevalt suurenenud, samal ajal aga vahenenud rakenduskdrgharidus- ja integreeritud
Oppes, mis on rakenduslikuma sisuga. Integreeritud dpe koosneb Uldiselt inseneri- ja arstiGppest.
Need 6ppesuunad pakuvad meestele kindlasti rohkem huvi.

Tabel 2. Kérghariduse omandajad 6ppeastme ja soo jargi, 1995, 2005, 2008-2010
Table 2. Higher education enrolement by level of study and sex, 1995, 2005, 2008-2010

1995 2005 2008 2009 2010
Haridusastmed Mehed 13 040 26 233 26 047 26 951 27 828 Males Levels of study in
kokku Naised 14086 42053 42352 42034 41285 Females total
Rakendus- Mehed 2 850 8 941 8 857 9118 9 176 Males Professional
kérgharidus-,  Naised 3213 14 475 14 162 13 426 12 794 Females higher education,
kutsedpe, ja vocational higher
diplomidpe education and
Diploma study
Bakalaureuse- Mehed 8 629 11795 10 664 10 912 11 365 Males Bachelor’s study
Gpe Naised 9330 17 978 16 847 16 619 16 096 Females
Integreeritud ~ Mehed 1314 1814 1853 1823 Males Integrated
bakalaureuse- Naised 2149 2265 2307 2299 Females Bachelor's/
ja magistridpe Master’s study
Magistridpe Mehed 1251 3 266 3 644 3 946 4 239 Males Master’s study
Naised 1337 6 397 7 681 8 151 8 393 Females
Doktoridpe Mehed 310 917 1068 1122 1225 Males Doctoral study
Naised 206 1054 1397 1531 1703 Females

Meeste osatdhtsuses kérghariduse Oppevaldkonniti on viimase 15 aastaga toimunud (Uldiselt
vahe muutusi (vt joonis nr 8). Enamikus valdkondades on meeste osatahtsus vahenenud, sest
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naiste osatahtsus kdrghariduses on suurenenud. Suurimad muutused on toimunud teeninduse,
tervise ja heaolu ning sotsiaalteaduste, arinduse ja 6iguse valdkonnas. Nendes on meeste
osatdhtsus vahenenud enim. Naised on asunud Gppima pigem n-6 pehmeid erialasid. Seda
kinnitavad ka tabelis nr 2 olevad andmed, mis naitavad, et rakendusliku suunaga dppekavades
pole naiste osatahtsus nii palju muutunud kui bakalaureusedppes.

Joonis 8. Meeste osatahtsus dppevaldkonniti korghariduses, 1995, 2000, 2005, 2010
Figure 8. Share of males by field of study in higher education, 1995, 2000, 2005, 2010
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Kokkuvote

Hariduse kdrgeimal astmel on praegu naisi ronkem kui mehi. Peale selle, et uute dppekohtade
loomisega Uheksakimnendate keskel meeste osatdhtsus korghariduse omandajate seas
vahenes, pole hariduses vaga suuri muutusi olnud. Hariduslik I6he on kull praegu suurem kui 15
aastat tagasi, kuid on viimased 10 aastat plsinud stabiilsena. Meeste mahajadmus saab alguse
pdhikoolis, kui toimub Uleminek gimnaasiumisse ja seejarel (likooli. Gimnaasiumist Ulikooli
minemisel poiste ja tludrukute arvus tegelikult suurt vahet pole, erinevus on just pdhikooli
Idpetamisel ja sealt gimnaasiumisse minemisel. Eeldatavasti on sooline segregatsioon teataval
maaral paratamatu. Euroopa Liidus on umbes 55% kdérghariduse omandajatest naised, Eestis
umbes 60%. Kusimus on selles, kas Eesti 60% naitaja on see kdige digem. Edaspidi oleks vaja
uurida, miks gumnaasiumis on poiste osatdhtsus tldrukute omast kimme protsendipunkti
vaiksem, s.t miks nad ei ole vdimelised tidrukutega giimnaasiumikohtade parast konkureerima.
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IN EDUCATION, ARE WOMEN SPRINTERS AND MEN JOGGERS?

Rain Leoma

Introduction

Gender gap in education is an important topic in the contemporary western world. Historically,
men had better access to education and it was even more so at higher levels of education. But in
the modern world, this trend has changed. In Europe, the share of women in higher education is
showing a constant increase and, hence, questions arise as to why men are not able to compete
with women, and furthermore, whether the continuation of such trends will bring about a risk that
in the future a large number of men will be less educated than women. It is extremely positive
that women actively participate in educational life. But the problem lies in a modest participation
of men in the attainment of education compared to that of women. Figure 1 displays a change in
the share of men in formal education of Estonia after restoration of independence. Figure 1
reveals that the gender gap is not even at all of the levels — an increasingly bigger ratio of boys
are acquiring vocational education and an increasingly bigger ratio of girls are acquiring higher
education. In this article, we will look at men’s and women’s road to education and point out when
there occurs a gender gap in the attainment of education. At the same time, we try to find
reasons for certain trends and the relevant changes. Thus, the article gives an overview of
educational life in the post re-independence period. (Figure 1)

Preprimary education

A road to education usually starts from preprimary education i.e. from the kindergarten. This is
mostly the first point of contact with institutionalised education. No gender differences have been
observed among children acquiring preprimary education. The child’s sex has no influence on the
parents’ decision to take their child to a kindergarten for acquiring preprimary education.
However, the number of boys in all age groups in the kindergarten is usually slightly larger than
the number of girls (there are around 51-52% of boys), due to the fact that there are usually
more boys born than girls, which means that there are more boys in kindergartens i.e. at the start
of the path to education. This ratio starts to change at older ages and the percentage of girls on
the path to education (preprimary education -> basic education -> secondary education -> higher
education) increases.

A larger difference can be noticed at the moment of transition to primary school, i.e., among the
first graders. The share of 7-year-old boys who remain in a kindergarten steeply increases at that
point. Figure 2 shows, based on years 2009—2010, that the share of boys in the age group 3-6 in
kindergartens is around 51-52%, but rises to 69% and 74%, respectively, in the age group of
7-year-olds. This is caused by the well-known fact that boys’ development is somewhat slower
and they are kept in the kindergarten for a little longer. Even though the law does not differentiate
between sexes in the context of compulsory school attendance, it enables to postpone the start of
compulsory school attendance by one year, if considered necessary, and statistics indicate that
this option is used more often in case of boys. (Figure 2)

General education

At the start of the general education path, i.e. when starting to acquire primary education, there is
still a balance between boys and girls, although the number of boys in primary education remains
slightly higher than the number of girls. The share of boys remains unchanged over years in
grades 1—6, being at around 51-53%. This percentage persists until the end of basic school.
(See Figure 3)

A greater difference between educational paths of boys and girls is noticeable at the transition to
the gymnasium. In the gymnasium, the share of boys sharply drops compared to the basic school
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—in 2000 and 2005 there were 41—42% of boys in the gymnasium, and in 2009 and 2010 the
respective indicator was 44—45%. Upon graduation from the basic school, students for the first
time have to make a major educational choice about what and where to continue studies. The
options include secondary education, vocational education, and labour market, i.e., termination of
the education path.

Figure 3 indicates that the share of boys in the tenth grade was 3—4 percentage points higher in
2009 and 2010 than in 2005 or 2000. One of the reasons for this may lie in the decreasing
number of students. Larger generations, i.e., the so-called ‘generations of the Singing
Revolution’, have passed the basic school, which means that fewer students are striving to enter
the gymnasium. This enables boys, who would otherwise lag behind girls in terms of grades and
other measurable learning abilities, to have access to gymnasiums due to reduced competition.
However, this has also forced schools to compete for students and to promote themselves. In
1995 there were approximately 73 persons with attained basic education per one gymnasium; in
2004 this figure was 86 being the highest indicator of the observed period. In 2010 the respective
indicator was 59. Subsection 7 (1) of the Basic Schools and Upper Secondary Schools Act
requires schools to provide at least three different study specialisations at the gymnasium level.
This presumably forces mergers of gymnasiums in regions with fewer students, which leads to a
reduced number of schools starting from 2013 when this subsection will apply. This does not
even have to mean a decrease in the number of study places in gymnasiums, but the distance to
school may become longer after shutdown or merger of some schools. A longer distance from
home could be one of the reasons for students increasingly opting for vocational education in the
future. This is particularly the case with weaker students and especially boys, who constitute a
larger share of students in vocational education.

According to PISA 2009 (Programme for International Student Assessment), boys are by about
one academic year behind girls in reading skills but ahead of them in maths (Kitsing 2009). This
shows that in one key skill boys are quite a lot behind girls and a little ahead in another one.
Reading skill is a very important skill being a fundamental skill in a lot of subjects. In sciences, a
part of assignments are presented in the form of text assignment, therefore reading skills are
necessary for correct understanding of them (Figure 3)

After graduating from the basic school, girls more than boys, prefer to continue their studies in the
gymnasium. One of the reasons stated by both boys and girls is the importance of grades (Must
2005). Based on the same source, students who prefer a vocational school to the gymnasium
rate their own educational performance as worse than the ones who intend to continue studies in
the gymnasium. Thus, we can assume that boys are getting weaker grades than girls and that is
one of the main factors why boys rather prefer to attain vocational than general education. One of
the reasons why boys are getting weaker grades is considered to be a large proportion of female
teachers. It has been assumed that although female teachers are good they might not be able to
get as good a contact with boys as male teachers. A lot of different research studies have given
varying outcomes. Carrington et al. (2007), for example, has studied how motivated the 7- and
8-year-old children in the United Kingdom are to study under the guidance of male teachers.
They found that this had no big influence on boys. It was also found that, at the gymnasium level,
male teachers had no influence on the educational performance of boys (Elstad and Turmo
2009).

Over a half of students are boys also in the extended study which embraces basic school classes
for extended study and for children with special needs and is positioned outside the traditional
9-grade system. Figure 4 indicates that the share of boys in such classes has been higher than
the share of girls in recent years. These are classes for students with special needs, who are
unable to acquire mandatory basic education at the same pace as other students, and require
additional time. This also includes sensory disabilities which complicate learning. (Figure 4)

Boys tend to discontinue their studies more frequently than girls. Figure 5 indicates that the total
number of those, who have discontinued their studies, has decreased, as has the share of boys
among them. The decreased number of students is certainly one of the reasons for the decrease
in the total number of discontinuers. In addition, with fewer students, the educational system can
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pay greater attention to individuals. The share of boys among those, who have discontinued their
studies, has also decreased. A simple explanation for that would be that the number of girls
among discontinuers cannot decrease at the same rate as the number of boys if absolute figures
fall. Otherwise, there would soon be no discontinuers among girls, which is highly unlikely.
Consequently, any decrease in the number of discontinuers should generally mean that the
decrease is bigger on account of boys. However, it can be assumed that the proportion of boys
will remain higher than that of the girls among those who have discontinued their studies. This is
also noticeable in the increased share of boys in comparison with the share of girls in 2010. It
could be assumed that 55-58% is the expected share of boys among discontinuers in case the
number of discontinuers is small. (Figure 5)

The situation with grade repeaters is similar to discontinuers. The number of grade repeaters has
significantly decreased over years: from 9,423 in 1995 to 2,797 in 2010, representing a decrease
by almost 70%. Even though the decrease has been faster than the drop in the number of
students, there is a correlation between these figures. The share of boys among all grade
repeaters has fallen from 70% to 54%. Figure 6 reveals a pattern similar to Figure 3 which shows
a sudden change after the ninth grade. The share of boys among students who repeat grades
drops under 50%. This cannot be explained by the fact that boys become better students when
growing older. The main reason is the fact that the share of boys in the gymnasium is generally
under 50%, because boys, more often than girls, opt for vocational education after the ninth
grade. Comparing the share of boys studying in gymnasiums to the share of grade repeaters
among boys, we can see that boys constitute around 40% of full-time students in secondary
education and a roughly similar percentage among grade repeaters. However, in basic school,
where boys comprise 51-53% of students, they constitute generally 70-80% of all grade
repeaters. This leads to a conclusion that there is no gender difference in the grade repeater
rates in gymnasiums. The young men enrolled in the gymnasium have generally similar levels of
motivation and abilities as the girls. This leads to the assumption that less motivated young men
with lower abilities continue in vocational education. (Figure 6)

Vocational education

It was repeatedly indicated in the above analysis that boys are more likely to transfer to
vocational education from the general education path. This conclusion can be based on the sex
of discontinuers and those who continue in the gymnasium. Table 1 indicates that these two
assumptions are true. The number of boys is significantly higher than the number of girls in
vocational courses with non-defined basic education which is designed specifically for students
who have dropped out of basic school. In recent years, 85-90% of such students have been
boys. The share of boys has been significantly larger than the share of girls in previous years as
well. The number of boys in vocational courses after basic education is almost twice as high as
the number of girls. This also explains the decrease in the number of boys in general education
between grades nine and ten. In percentage terms, boys are more likely to opt for vocational
education than girls. However, the situation is reversed in vocational courses after secondary
education. Namely, this level includes more girls than boys. Girls constitute 60% of students at
this level. (Table 1)

Studying in vocational education is a step towards choosing a future job. By acquiring vocational
qualification in a specific area, people restrict their choices in the labour market. Figure
7 indicates that boys constitute a great majority of students in engineering, manufacturing and
construction as well as natural and exact sciences. Social services, business and law as well as
health and well-being are less popular. However, the share of young men studying health and
well-being specialties is gradually increasing. Massage studies, in particular, have become more
popular. Girls constitute a higher share in those fields, which are taught after the upper secondary
school level. (Figure 7)
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Higher education

A review of gender differences in the acquisition of higher education indicates that women are
more prevalent than men among Estonian university students — roughly 60% of university
students are women. The number of male and female students was relatively equal only 15 years
ago. Social processes have made higher education fully accessible to women. There are also
increased social expectations and pressures to acquire higher education, which was not so
clearly visible earlier. This pressure also applies to men but, as lots of men exit the education
path earlier and, it can be seen that they in general also discontinue their studies earlier, the
number of male students in universities is lower than the number of female students. In
percentage terms, we cannot complain about the share of men acquiring higher education in
Estonia. A very large proportion of total Estonian population as well as of males has higher
education. However, the centuries-old situation, where men’s level of education was generally
higher than that of women, is now changing. We can expect that women in Estonia will be more
educated than their husbands in the future.

The share of women has been gradually increasing at all levels of higher education: Bachelor’s,
Master’s and Doctoral studies. However, the percentage of women has decreased in professional
higher education and integrated studies. These forms of education focus more on applied
knowledge. Integrated study generally comprises engineering and medical studies. These fields
of study tend to be of more interest for men. (Table 2)

Figure 8 illustrating the share of men by fields of higher education indicates that there have been
no major changes in the past 15 years. The share of men has decreased in most fields,
corresponding to increased presence of women in higher education. The largest changes have
been detected in the fields of services, health and well-being, social sciences, business and law.
The decrease in the share of men has been the largest in these fields. Women have generally
preferred to study ‘soft’ specialties. This is also confirmed by the data displayed in Table 2 which
indicate that the change in the share of women in applied education curricula has been less
significant than in Bachelor’s study. (Figure 8)

Summary

Currently, the number of women acquiring the highest level of education is larger than the
respective number of men. Besides the fact that the share of males among the persons acquiring
higher education decreased in the mid-1990s, caused by the addition of new study places, there
have been no other major changes in the field of education. Although the educational gap is
currently bigger than 15 years ago, it has stood relatively stable during the last 10 years. The
lagging behind of men starts at the moment of transition from basic school to the gymnasium and
continues at the transition to university education. While there is no difference in the number of
young men and women at the transition from the gymnasium to the university, the difference is
present at the transition from the basic school to the gymnasium. Evidently, gender gap is to a
certain extent inevitable. In the European Union, about 55% of the persons acquiring higher
education are women. In Estonia the respective share is 60%. The question is whether Estonia’s
corresponding percentage 60% is the rightest one. In the future, it would be necessary to study
why the proportion of boys in gymnasiums is by ten percentage points smaller, i.e. why they are
unable to compete with girls for places in the gymnasium.
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HARIDUSE PEEGELDUS TAISKASVANUEAS

Karolin Korreveski

Sissejuhatus

Oppimine ei I6ppe téanapéeval mitte parast keskkooli ega Ulikooli, vaid toimub edasi nii t66l kui ka
vabal ajal. Pidev enesetdiendamine on vajalik, et té6turul edukalt konkureerida. Samamoodi nagu
on suurenenud haritud t66jéu ndudlus, on kasvanud haritud t66jdu pakkumine. Nii nagu teistes
riikides, kus on palju haritud t66jéudu, on ka Eestis t66turul tihe konkurents. Ligikaudu 90% Eesti
t66jdust on vahemalt keskharidusega ja 37% koérgharidusega. Juba ammu on teada fakt, et
naiste haridustase on kdrgem kui meestel. Kuidas aga kajastub see t6delus ja kas naiste
aktiivsem osalus hariduses on nahtav ka taiskasvanudppes?

Kaesolevas artiklis on esiteks vaadatud seda, kas naiste ja meeste haridustase vastab nende
téokoha nduetele vdi kas nad on oma t66 jaoks pigem Ule- voi alaharitud. Varasemad uuringud
on naidanud, et Eestis to6tab ligi 13% hbivatutest madalamat haridustaset eeldaval tddkohal
(Paulus 2007; Lamo ja Messina 2010). Artikli teine pool keskendub taiskasvanute elukestvale
6ppele. Anallusitud on, kas haridustaseme ja t66koha mittevastavust parandatakse taiskasvanu-
Oppes osalemisega. Voib ju eeldada, et mehed pilldavad oma madalamat haridustaset
kompenseerida taiendusdppega, kaies tdokoolitustel ronkem kui naised. Mida aga naitavad
2010. aasta Eesti t66jéu-uuringu andmed?

Ala- ja iileharitus t66turul

Tehnoloogia arengu t6ttu on ara kadunud palju madala kvalifikatsioonindudega t66kohti ja samal
ajal loodud uusi tookohti, kus oskusteabe eeldused aina suurenevad. Prognoositakse, et aastaks
2020 on korghariduse ndue umbes 30%-l kdikidest téokohtadest Euroopas ja et kolmandik
t66jdust nendele tingimusele ka vastab (Skill ... 2010: 1). Vaadates sellist prognoosi, ei tundu
tulevik Uldsegi tume. Kuid tdnapaeva uhiskonna proovikivi seisneb milleski muus. Haritud t66jéu
hulgast on keeruline leida tddkohale vastavate oskuste ja teadmistega td6tajaid (Skill ... 2010: 1).
Kvalifitseeritud inimestel pole alati neid teadmisi vbi oskusi, mida otsivad td6andjad, mistdttu tekib
to6turul ebakdla (Kutseoskuste ... 2010). Eestis on praegu ligi 37%-I t60joust kolmanda taseme
haridus. Avalikes diskussioonides on Eestis tegutsevad valisinvestorid aga kurtnud heade
kutseoskuste puuduse ule (Pilvinski 2010). Ka Majandus- ja Kommunikatsiooniministeeriumi
toéojouvajaduse prognoos aastani 2017 viitab praegusest veidi suuremale vajadusele
kutseharidusega t66tajate jarele (To6jduvajaduse ... 2010).

Hariduse ja t66 mittevastavusel on palju olulisi negatiivseid tagajargi nii té6tajale, tdédandjale kui
ka Uhiskonnale tervikuna. Kui inimene ei saa teha oma vdimetele vastavat t6od, tekib
rahulolematus ja langeb motivatsioon, mis avaldub ebaproduktiivsuses. To6tulemus kannatab ka
siis, kui inimesele kaivad tddilesanded iile jdu. Uleharituse korral kaotab inimene palgas ja
alaharituse korral peavad tédandjad téotajate koolitamisse rohkem investeerima. Selline olukord
suurendab t66jou voolavust ja to6tuks jdamise riski. Hinnanguliselt 30% Euroopa t66jdust on
Uleharitud (Skill ... 2010: 1). T66jou kdrge haridustase iseenesest ei olegi probleem. Probleem
tekib siis, kui inimesed ei saa oma oskusi ja teadmisi maksimaalselt ja digesti kasutada. Kui
kérge haridustasemega to6taja ei leia oma haridusele vastavat t66d, on ta t66tuse valtimiseks
ndus vastu votma ametikoha, mis eeldab madalamat haridustaset. See aga seab raskemasse
olukorda madalama haridustasemega inimesed, kes peavad asuma veelgi vihemtasuvatele ja
ebastabiilsematele tdokohtadele ning kes torjutakse I6puks to6turult valja (Philips ja Loova 2005).
Et pikaajaline Ule- vbi alaharituse seisund tekitab majanduslikke ja sotsiaalseid kahjusid, on
oluline analllsida, kuivord ulatuslik on hariduse ja t66 mittevastavus Eestis. Artiklis ongi
vaadatud, millised on soolised erinevused Ule- vi alaharituse puhul.

Mida ikkagi tdhendab hariduse ja t66 mittevastavus ning kuidas seda modta? Teoreetilistes
kasitlustes eristatakse vertikaalset ja horisontaalset hariduse ning tédkoha mittevastavust
(Skill ... 2010: 1). Vertikaalne mittevastavus on see, kui tdotaja haridustase ei vasta tdokoha
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nduetele. Horisontaalne mittevastavus tdhendab, et inimene ei t66ta omandatud erialal. Ule- ja
alaharituse ehk vertikaalse mittevastavuse m&dtmiseks kasutatakse kolme meetodit (Ramos jt
2008; Skill ... 2009). Esiteks vorreldakse tédkohal ndéutavat haridust todtaja haridusega
(nn objektiivne meetod). Teiseks anallilsitakse to6tajate hinnanguid oma hariduse ja t66
vastavuse kohta (nn subjektiivne meetod). Kolmas meetod néeb ette konkreetse ametipositsiooni
keskmise haridustaseme arvutamist, misjarel vaadatakse, kui palju td6taja haridustase
keskmisest erineb (nn statistiline meetod). Kéesolevas artiklis on kasutatud subjektiivset meetodit
ehk analtusitud t66jdu-uuringuga kogutud andmeid hariduse ja t66 vertikaalse mittevastavuse
kohta. Andmed pdhinevad t66tajate hinnangutel.

Uuringud on naidanud, et hariduse ja td6koha mittevastavus puudutab enim noori, vanemaealisi
ja naisi (Skill ... 2009). Karjaari mobiilsuse teooria seisukohalt on td6turule sisenejad ndus
kogemuste saamise nimel ajutiselt td6tama madalamat haridustaset ndudval tédkohal, kust
hiliem on lihntsam edasi liikuda kdrgemale positsioonile (Sicherman 1991; Marchante jt 2007),
seetdttu on palju Uleharituid asja kdrgkooli I6petanute hulgas. Eriti keeruline on noortel esimest
téékohta leida majandustsukli langusfaasis, kui td6andjad vahendavad tédlevbetavate arvu voi
eelistavad vanemaid ja kogenumaid tooétajaid. 2008. aastal alguse saanud tdsine Uleilmne
finants- ja majanduskriis naitas selgelt, et ihed peamised kannatajad t66turul olid noored. Eestis
kasvas noorte (15—24-aastased) t06tuse maar 12%-st 2008. aastal rekordiliselt kdrge 32,9%-ni
2010. aastal. Et véltida t66tuks jaamist, ei ldhtu noored t66otsinguil oma haridustasemest ega
erialast. Eesti t06j6u-uuringu kohaselt otsis 2010. aastal vaid 16% noortest oma haridustasemele
vastavat t06d ja 84% olid ndus vastu vétma madalamat haridustaset eeldava t66koha.

Mida vanemaks inimene saab, seda enam suureneb téendosus, et tal on oma haridustasemele
vastav t60, kuid ainult teatava piirini. Uuringud on naidanud, et parast 50. eluaastat (Brunello
2008, viidatud Skill ... 2009: 12 jargi) on hariduse ja t66 mittevastavus jalle suurem. Naiteks
Wolbers (2003) ning Witte ja Kalleberg (1995) on leidnud, et Uleharitute osatéhtsus hdivatute
hulgas suureneb vanusega ja seda pohjendatakse tehnoloogia muutumisega. Vanemad
inimesed, kelle oskused ja teadmised ei pruugi alati jarele jduda tehnoloogilistele arendustele
muutlikul t66turul, on valmis tegema t66d, mis eeldab madalamat haridustaset, kui neil on
(Paulus 2007). Leitud aga on ka vastupidist — vanuse tdustes suureneb véimalus olla alaharitud,
sest kogemustepagasit vaartustatakse rohkem kui ulikoolidiplomit (Sicherman 1991). Inimkapitali
teooria kohaselt on td6kogemus ja omandatud haridustase omavahel asendatavad (Marchante jt
2007). See tahendab, et vanem inimene saab oma madalat haridustaset kompenseerida t66-
kogemusega, mis vdimaldab tal teha kdérgemat haridustaset ndudvat t66d, olles tegelikult
alaharitud.

2010. aasta td6jdu-uuringu andmetel on Eestis Ule- ja alaharitute osatahtsused suhteliselt
vaikesed — 3% tdotajatest on ala- ja 12% uleharitud. Nii nagu teistes riikides ohustab uuringute
kohaselt ka Eestis (leharitus enam naisi (Paulus 2007). Kui meestest on Uleharitud keskmiselt
iga kimnes, siis naistest iga kuues. Arvestades seda, et naiste haridustee on pikem, neid on
kolmanda taseme hariduse omandanute hulgas rohkem kui mehi, on naiste lleharituse véimalus
suurem. Alaharituid on kaks korda sagedamini meeste seas. Alaharitud mehi on Eestis ligikaudu
4% ja naisi 2%. Neid, kelle haridustase ja t66 on vastavuses, on meeste hulgas enam kui naiste
hulgas. 87% meestest vaidab, et nende t66 ja haridustase on kookdlas, naistest vastavalt 84%.
Mehed ja naised on valmis vastu vétma t66d, mis ei ole kooskdlas nende haridusega, erinevatel
pdhjustel. Eeldatakse, et mehed on orienteeritud karjaarile. Meeste otsused on rohkem méjutatud
palga suurusest ja ametikdrgendusest, naised aga lahtuvad pere- ja todelu Uhitamise
vBimalustest (Robst 2007). Samal ajal ei saa naiste karjaaritegemise soovi alahinnata, sest
tdnapdeval on naised meeste kdrval arvestatava panusega leivateenijad. 2010. aastal oli nii
meestel kui ka naistel uue véi lisatdd otsimise peamine pdhjus té6tasu. Neid ambitsioonikaid, kes
otsisid oma oskustele ja vimetele paremini vastavat t66d, oli aga rohkem naiste hulgas. Isiklikel
voi perekondlikel pdhjustel sobivama todajakorraldusega t66d otsinuid oli meeste ja naiste seas
peaaegu vdrdselt ehk kimnendik.
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Tabel 1. Uue voi lisat66 otsimise pohjus soo jargi, 2010
Table 1. Reason for search of a new or additional work by sex, 2010
(protsenti vastanutest — percentage of respondents)

Mehed Naised
Males Females

Oht kaotada olemasolev t66 13,1 9,9 Risk of loss of present job
Soov rohkem palka saada 67,1 56,0 A wish to have a better pay
Soov saada sobivama 3,5 4,6 A wish to have a job with better
asukohaga t66d location
Soov saada oma véimetele ja 10,7 18,5 A wish to have a job with a better fit
oskustele paremini vastavat t66d, with one’s individual abilities and
paremaid véimalusi karjaari skills and better prospects for
tegemiseks career advancement
Soov saada sobivama 1,3 1,5 A wish to have a job with a more
tédajakorraldusega t66d, et saaks convenient working time
paremini hoolitseda laste voi arrangement to better care for
hooldamist vajavate children or incapacitated adults
taiskasvanute eest
Soov saada sobivama 1,9 8,9 A wish to have a more convenient
todajakorraldusega t66d muudel working time arrangement for other
isiklikel voi perekondlikel pdhjustel personal or family reasons
Soov saada oma tervislikule seisundile 2,3 0,6 A wish to have a more adapted job
sobivamat t66d for one’s health status

Sobituvuse teooriast lahtudes peaks kdrgematel ametikohtadel t66tama kérgelt haritud inimesed
ja vastupidi (Boudarbat ja Chernoff 2009). Td6taja seisukohalt on Uleharitus ebasoodsam kui
alaharitus, sest ta kaotab palgas. Uleharitud inimese rahulolematus té6ga paneb otsima
haridustasemele paremini vastavat t66d, mistottu suureneb tddkoha vahetamise téenaosus. Kui
inimesel on madal haridustase, siis on t66tuks jaamise oht suur. Seega, kui alaharitud inimene on
leidnud endale t60, on ta sellega rahul ja see soodustab pisimajaamist t6okohal ja firma sees
(Marchante jt 2007). 2010. aasta Eesti t66j6u-uuringu andmete pdhjal vdib Oelda, et meeste
puhul see teooria kehtib. Uut voi lisatédd soovis 11% Uleharitud meestest. Alaharitud mehi, kes
uut t66d otsiks, oli vdhem — 5%. Naiste puhul aga oli seis vastupidine. Kui uut t60d otsis 8%
Uleharitud naistest, siis alaharitud naistest natuke rohkem — 9%.

Joonis 1. Uut voi lisaté6d otsinud iile- ja alaharitud soo jargi, 2010
Figure 1. Over- and undereducated persons having searched for a new or additional work

by sex, 2010
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2010. aastal oli aasta keskmine to0tuse maar Eestis 16,9%. Meeste t66tuse maar kasvas naiste
omast tunduvalt kiiremini. Mehi mgjutanud t66puudus kasvatas nende t66tute meeste arvu, kes
oleksid valmis asuma té6kohale, mis ei ole nende haridustasemega kooskélas. Enne majandus-
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kriisi olid valmis madalamat haridustaset eeldava téokoha vastu votma pooled keskeri- ja
kérgharidusega td6tutest meestest, majanduskriisi kdrgpunktis aga ligikaudu kolm neljandikku.
2008. aastal vahenes suurel maaral naiste valmisolek madalama haridustasemega td6kohal
té6tamiseks ja nad soovisid rohkem leida enda haridusele vastavat t66d. Juba jargmisel aastal
aga oli ligi 80% keskeri- ja korgharidusega t66tutest naistest ndus tddtama madalamal
ametipositsioonil.

Joonis 2. Keskeri- ja korgharidusega to6tud, kes olid ndus vastu votma madalamat
haridustaset noudva t66, 2004-2010

Figure 2. Unemployed persons with post-secondary vocational or higher education willing to
accept a job requiring a lower level of education, 2004—-2010
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Kuidas aga méjutab inimese positsiooni t66turul tema isiklik elu? Perekonnaseisu arvesse vottes
on paarisuhtes olevatel naistel suurem tdendosus olla Uleharitud kui vallalistel (Robst 2007). Et
mehed teenivad uldjuhul rohkem, lahtutakse elukoha valikul mehe té6vbimalustest, seega on
naiste karjaarivalik geograafiliselt piiratum ja sageli lepivad nad tédga, mille jaoks nad on
Uleharitud (Malo ja Blazquesz 2004). Vallalised aga ei soltu paarilisest, mis laiendab nende
valikuvéimalusi sobivaima t66 otsinguil. Eestis sellist tendentsi aga méargata ei ole. TA6jou-
uuringu andmete jargi on haridustasemega kdige paremini vastavuses abielus vdi vabaabielus
olevate naiste t66. Enim on uleharituid nende naiste hulgas (18%), kes on lahutatud, elavad
lahus vdi on lesed. Alaharitud naiste osatahtsus on suurim vallaliste naiste seas (4%). Vallaliste
ja suhtes olevate meeste vahel erinevust ei ole, sest mdlema hulgas on 87% neid, kelle t66 ja
haridustase on kooskdlas.

Joonis 3. Ule- ja alaharitud soo ja perekonnaseisu jirgi, 2010
Figure 3. Over- and undereducated persons by sex and marital status, 2010
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Eestis kasvab vanuse tdustes Uleharitute ja vaheneb alaharitute arv. Huppeliselt kasvab
Uleharitute arv Ule 64-aastaste seas. 50-64-aastastest on Uleharituid 16%, vahemalt 65-aastaste
hulgas aga juba 23%. Kuna vanemaealistel on Kkiirelt areneval tehnoloogiaajastul raske
noorematega konkurentsis pisida, on moistetav, et nad ndustuvad td6tama madalamat
haridustaset eeldaval ametikohal. Pensioniealised on rahul iga lisasissetulekuga, mistéttu t66
sisu ei ole nende jaoks enam madrav. Teistes vanuserihmades, 24-30-aastaste ja
31-49-aastaste seas, on uleharituid vastavalt 8% ja 10%.

Joonis 4. Ule- ja alaharitud soo ja vanuse jargi, 2010
Figure 4. Over- and undereducated persons by sex and age, 2010
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Joonis 5. Ule- ja alaharitud soo ja haridustaseme jirgi, 2010
Figure 5. Over- and undereducated persons by sex and educational level, 2010
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Mida kérgem haridustase, seda vahem ollakse ndus td6tama madalamat haridustaset eeldaval
téékohal. Koérgharidusega inimesed on inimkapitali palju investeerinud, seetéttu on nende
ootused nii t66 kui ka palga suhtes samuti kdrgemad. Kui 83% keskharidusega t66tutest ja 77%
keskharidusjargse kutseharidusega td6tutest on valmis asuma madalamat haridustaset ndudvale
ametikohale, siis korgharidusega t66tutest on ndus oma haridustasemele mittevastavat t66d
tegema alla poole. Haridustasemeti on Uleharituid kdige rohkem keskharidusjargse kutsedppe
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Idpetanud meeste ja naiste seas. Igal haridustasemel hindavad naised end meestest
Uleharitumaks. Kdige vahem alaharituid on keskharidusjargse kutseharidusega naiste ja korg-
haridusega meeste hulgas.

Eespool esitatud andmete pohjal ndeme, et Eestis on enamiku tddtajate arvates nende
haridustase t66ga kooskdlas. Kui naiste seas on rohkem Uleharituid, siis meeste hulgas
alaharituid (vt lisaks Randoja 2008). Inimese hariduse mittevastavust t66ga saab korrigeerida
elukestvas Oppes osalemisega. To6j6u-uuringu definitsiooni jargi hdlmab elukestev 6&pe
formaalset (formaalharidussiisteem) ja mitteformaalset (tdienduskoolitused ja -kursused)
Oppetegevust, iseseisev enesetdiendamine ehk informaalne 6pe selle alla ei kuulu. Jargnevalt
ongi vaadatud, kui aktiivsed on Eesti tdiskasvanud mehed ja naised elukestvas Gppes.

Elukestev ope

Elu seisneb pidevas 6ppimises, et maailmas paremini hakkama saada. Parast Gldhariduskooli vdi
kérgkooli 16petamist ei saa opitud teadmistele puhkama jaada. Taiskasvanueas koosneb
elukestev 6pe peamiselt koolitustest ja enese arendamisest huvipakkuvates valdkondades, kuid
samuti imberdppest, mis aitab edendada té6hdivet. Uhelt poolt vananev iihiskond, teiselt poolt
tehnoloogia kiire areng on kaasa aidanud sellele, et inimesed peavad olema vdimelised
kohanema muutuva té6keskkonnaga. Karm majanduskriis on paljusid veennud, et oma oskuste
tédiendamine ei ole mitte ainult tark otsus, vaid hadavajalik, et olla praegusel t66turul konkurentsi-
vbimeline. Jargnevalt on vaadatud, kui palju taiskasvanud mehi ja naisi Eestis enese-
taiendamisega tegeleb ning kuivérd nende kaitumismustrid erinevad. Andmed elukestvas dppes
osalemise kohta on saadud Eesti t66j6u-uuringust.

Aasta-aastalt on taiskasvanute elukestvas dppes osalemise maar Eestis tdusnud. Kui kimme
aastat tagasi Oppis formaalharidussisteemis v6i osales taienduskoolitustel 5,3%
25-64-aastastest, siis 2010. aastal juba 10,9%. Naised on enda koolitamisel olnud alati
aktiivsemad kui mehed (vt lisaks Randoja 2009).

Joonis 6. 25-64-aastaste osalemine elukestvas dppes viimase nelja nadala jooksul soo
jargi, 1997-2010

Figure 6. Participation in lifelong learning among persons aged 25-64 during the last four weeks
by sex, 1997-2010
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Rahvusvahelises vordluses on Eesti taiskasvanute osatahtsus (10,9%) elukestvas Oppes lle
Euroopa Liidu (EL) keskmise (9,1%). Eestlastest rohkem osalevad taienduskoolitustel
P&hjamaade, Hollandi, Suurbritannia, Sloveenia, Austria ja Luksemburgi elanikud. Kdikides EL-i
riikides, v.a Kreekas, on naiste osatahtsus taiskasvanudppes ulekaalus. Taanlased on agaraimad
Oppijad — 33% 25-64-aastastest taanlastest omandab tasemeharidust vdi osaleb koolitustel.

Sooline erinevus on samuti suurim Taanis, kus naiste osatahtsus taiskasvanudppes on
13 protsendipunkti suurem kui meeste oma.
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Joonis 7. 25-64-aastaste osalemine elukestvas oppes nelja viimase nadala jooksul
Euroopa Liidu riikides soo jargi, 2010

Figure 7. Participation in lifelong learning among persons aged 25—64 during the last four weeks
in the European Union countries by sex, 2010
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Elukestev 6pe aitab vanemaealistel olla kursis tehnika ja teaduse edusammudega, suurendab
nende enesekindlust ning toimetuleku véimalust. Siiski on rahvusvahelised uuringud naidanud, et
vanemaealised osalevad koolitustel voi tdiendusdppes vahem kui nooremad inimesed (Boeren jt
2010). Vanemaealistel on jadnud vahem aega olla t66turul aktiivne, mistdttu tootajad ise ega ka
tédandjad ei nae perspektiivi 6ppetegevusse investeerida. Koolituskulud on suuremad ja kasu
vaiksem kui nooremates vanuseriihmades, sest ajakohastatud teadmisi ja oskusi kasutatakse
téokohal lihemat aega (Randoja 2009; Boeren jt 2010). Peale selle on vanemaealiste
kompetentsus sageli vananenud, mis raskendab neil midagi uut Oppida, sest neil pole
algteadmisi, mille pdhjal end tdiendada. Ka Eesti andmed néitavad, et vanemad inimesed
osalevad taienduskoolitustel vahem, ehkki osalusprotsent on iga aastaga kasvanud. 2010. aastal
oli uuringule eelnenud nelja nadala jooksul 6ppinud 5% 55-64-aastastest ehk kaks korda enam
kui 1997. aastal. Oppimine on populaarseim 24—34-aastaste seas. Selles vanuserilhmas tegeleb
Oppimisega 16% meestest ja 19% naistest, mis on teiste vanuseriihmadega vérreldes vaikseim
sooline erinevus. Vanuse kasvades nii meeste kui ka naiste osatdhtsus elukestvas Oppes
vaheneb. Suurim erinevus on 45-54-aastaste vanuseriihmas, kus naistest dpib 12% ja meestest
ainult ligi 5%.
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Joonis 8. Elukestvas 6ppes osalemine nelja viimase nadala jooksul soo ja vanuse jargi,
2010
Figure 8. Participation in lifelong learning during the last four weeks by sex and age, 2010
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Inimese omandatud haridustase naitab mingil maaral tema &pimotivatsiooni. Voiks arvata, et
mida kdrgem on haridustase, seda suurem on inimese uudishimu maailma vastu ja soov teadmisi
taiendada (vt lisaks Rummo-Laes 2009). Samuti on kdrgema haridustasemega inimestel iimselt
rohkem informatsiooni Oppimisvimaluste, -meetodite jms kohta, sest nad on kauem
oppekeskkonnas viibinud. Et Eesti naiste haridustase on meeste omast kdrgem, siis on
ootuspérane, et nende osalus taiskasvanudppes on samuti aktiivsem. Eestis kdivad kolmanda
taseme haridusega 25-64-aastased kaks korda enam koolis voi téienduskursustel kui teise
taseme haridusega samas vanuses inimesed. Teise ja kolmanda taseme haridusega naiste
osalusmaar on meeste omast kolm protsendipunkti kdrgem. Esimese taseme haridusega
inimeste puhul ei saa soolisi naitajaid valja tuua, sest andmed pdhinevad liiga vaikesel valimil.

Joonis 9. 25-64-aastaste osalemine elukestvas 6ppes nelja viimase nadala jooksul soo ja
haridustaseme? jirgi, 2010

Figure 9. Participation in lifelong learning among persons aged 25-64 during the last four weeks
by sex and educational level’, 2010
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Teise taseme haridus Kolmanda taseme haridus
Upper secondary education Tertiary education

@ Teise taseme haridus on keskharidus ja kutseharidus pdhihariduse baasil; kolmanda taseme haridus on kutseharidus
keskhariduse baasil, kdrgharidus, magister, doktor.

@ Upper secondary education includes general secondary education, vocational education after basic education; tertiary
education includes vocational education after secondary education, higher education, Master's and Doctor’s degree.
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Arvestades haridustaseme ja t66 kooskdla, siis to6ga seotud taiendus- voi imberdppekursustel
kaib koige rohkem neid, kelle t66 ja haridustase on vastavuses. Samal ajal peaksid just
alaharitud olema motiveeritud 6ppima, osalema koolitustel vdi tegelema enesetdiendamisega
mingil muul moel. Tasemeharidust omandas 2010. aastal keskmiselt 12% alaharitud
taiskasvanud meestest ja sama palju naistest. To6ga seotud taiendus- voi imberdppekursustel
osales 4,5% alaharitud meestest ja 3,6% naistest, mis on vaga vaike hulk alaharitutest. Veelgi
vahem téiendasid end t66 alal Gleharitud. Uleharitud meestest véttis tédga seotud tdiendus-
koolitustest osa 1,7% ja Uleharitud naistest 2,5%.

Majanduslikust loogikast I&htudes investeerivad té6andjad nende inimeste tadienduskoolitusse,
kes omandatud uued teadmised ja oskused hiliem oma t60s realiseerivad. Kuna teoreetiliselt
vbiks arvata, et naiste seotus t66turuga on suuremate perekohustuste tottu nérgem (Diekhoff ja
Steiber 2009), siis eelistavad tddandjad panustada enam meeste taiendusdppesse. Eestis
maksid tédandjad sagedamini meeste koolituskulude eest. 75% taienduskoolitustel osalenud
meestest vaitis, et nende osalustasu kattis té6andja, naistest vaitsid sama 65% koolitustel
kainutest. Naiste 6pihimu see aga ei vahendanud, sest viiendik tasus enda taiendusdppe eest
ise. Meestest maksis enda tdiendamise eest vaid 11%.

Joonis 10. Palgatéotaja koolituskulude eest maksja, 2010
Figure 10. Payer for the training of employees, 2010
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Hoolimata sellest, et haridustaseme ja t66koha mittevastavuse tagajarjed on diinaamilised ja
médjutavad kéiki, on siiski osa inimriihmi lle- ja alaharituse suhtes haavatavamad kui teised. Ule-
ja alaharituse pdhjuseid on mitu. Té6puuduse korral ollakse sunnitud vastu vétma t66, mis ei
vasta omandatud haridusele. Samamoodi peavad tééandjad t06jou puuduse korral palkama
inimesed, kelle omandatud haridus ei haaku tegelike t66nduetega. Samuti véib hariduse ja
té6koha ebakéla viidata tdokogemuse ja hariduse omavahelisele asendatavusele. Madala
haridustasemega inimesed, kes t66tavad kérgematel positsioonidel, saavad dige kvalifikatsiooni
puudumist kompenseerida tdokogemusega, samal ajal kui kérgelt haritud noored on esialgu ndus
tookogemuse saamise nimel td6tama madalamat haridustaset eeldaval todkohal.

Eestis on vorreldes teiste riikidega ala- ja Uleharitute osatahtsused suhteliselt vaikesed (vt lisaks
Paulus 2007). Kui uleharituid on rohkem naiste seas, siis alaharituid meeste hulgas. Vanuse
tbustes uleharitute arv kasvab ja alaharitute arv kahaneb. Haridustasemeti on Uleharituid kdige
rohkem keskharidusjargse kutsedppe Idpetanud meeste ja naiste seas. Kuigi Eestis on naised
Uleharitumad kui mehed, osalevad nad ka taiskasvanudppes meestest sagedamini. Vaadates
taienduskoolituses osalevaid naisi ja mehi vanuseriihmiti ja haridustasemeti, siis ndeme naiste
suuremat osatahtust. Vanuse téustes aga vaheneb enesetaiendajate arv nii meeste kui ka naiste
puhul.
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REFLECTION OF EDUCATION IN ADULTHOOD

Karolin Koérreveski

Introduction

Nowadays, learning does not end after graduating from high school or university, but people
continue learning at work and in their spare time. Continuous self-education is needed in order to
successfully compete in the labour market. The demand for educated workforce has increased
and the supply of educated workforce has grown as well. Similarly to other countries with a lot of
educated workforce, the Estonian labour market is highly competitive. Approximately 90% of
Estonia's labour force has at least secondary education and 37% has higher education.
Compared to men, women’s educational level is higher, which is a well-known fact. How is it
reflected in working life and can women’s more active participation in education be noticed also in
adult learning?

The article concentrates firstly on whether men’s and females’ educational level corresponds to
the requirements set for their jobs and whether they are either over- or undereducated for their
jobs. Previous research has shown that around 13% of the employed work in a position that
requires a lower educational level (Paulus 2007, Lamo and Messina 2010). The second half of
the article deals with lifelong learning of adults. It analyses whether the mismatch between
educational level and job can be reduced by participation in adult learning. It can be assumed
that men would try to compensate for their lower level of education by attending work related
courses more often than women. What do the results of the Labor Force Survey of 2010 show
us?

Under- and overeducation in the labour market

Lots of jobs with low qualification requirements have disappeared due to technological
development, while lots of new jobs have increasingly higher requirements for specialised
knowledge. It is estimated that, by the year 2020, higher education will be required in
approximately 30% of all jobs in Europe and one third of labour force does indeed meet this
criterion (Skill ... 2010: 1). In the light of this forecast, the future does not seem that bleak.
However, the challenge of modern society lies elsewhere. It is difficult to find employees with
adequate skills and knowledge for particular jobs from this educated labour force
(Skill ... 2010: 1). Educated persons do not necessarily have the knowledge or skills desired by
employers, leading to discrepancies in the labour market (Kutseoskuste ... 2010). Approximately
37% of Estonian labour force currently has tertiary education. At the same time, foreign investors
in Estonia have complained in public discussions about the lack of good professional skills
(Pilvinski 2010). Similarly, the labour demand forecast until 2017 of the Ministry of Economic
Affairs and Communications indicates a slightly higher future demand for workforce with
vocational education (T66j6uvajaduse ... 2010).

Job-education mismatch creates a lot of important negative consequences for employees,
employers and the society in general. If a person’s job is not adequate for his or her abilities, this
could lead to dissatisfaction and a drop in motivation, which is manifested in a lack of productivity.
Similarly, work performance suffers when job duties exceed a person’s abilities. Overeducation is
often associated with wage penalty, while undereducation requires higher investment in
employee training from employers. Such a situation facilitates labour turnover and increases the
risk of unemployment. An estimated 30% of European workforce is overeducated
(Skill ... 2010: 1). The high educational level of workforce is not a problem in itself, but a problem
emerges when people are unable to utilise their skills and knowledge effectively and to an
optimum extent. If highly educated persons do not find jobs corresponding to their education, they
often accept positions requiring lower educational level in order to avoid unemployment.
However, this complicates the situation for people with lower levels of education, who are forced
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to work in even less remunerative and unstable positions and could be completely frozen out of
the labour market in the end (Philips and Loova 2005). As a long-term situation of over- or
undereducation causes economic and social losses, it is important to analyse the extent of job-
education mismatch in Estonia. In the following, we will focus on gender-specific differences in
the context of over- or undereducation.

What exactly constitutes a mismatch between education and work and how can it be measured?
Theorists differentiate between vertical and horizontal mismatches between education and work
(Skill ... 2010: 1). Vertical incoherence is a situation where the employee’s educational level does
not meet the requirements of the job. Horizontal mismatch means that the person’s acquired field
of education, rather than the level, does not fit the profession. Three methods are used to
measure over- and undereducation, or the vertical mismatch (Ramos et al. 2008; Skill ... 2009).
Firstly, education requirements of a job are compared with the education of the employee (the
so-called objective method). Secondly, employees’ own assessments of the match between their
education and job are analysed (the so-called subjective method). The third method is based on
determining the average level of education for a particular position and then looking at the
difference between the actual education of an employee and the average level (the so-called
statistical method). This article relies on the subjective method, i.e., it analyses data on the
vertical mismatch between education and employment on the basis of employee assessments
collected in the Labour Force Survey (LFS).

Various studies have indicated that the mismatch between education and work affects, in
particular, younger workers, ageing workers, and women (Skill ... 2009). According to the career
mobility theory, people entering the labour market often agree to work in positions requiring lower
educational level in order to gain experience and facilitate subsequent movement to higher
positions (Sicherman 1991, Marchante et al. 2007); as a result, overeducation is common among
people who have recently graduated from a higher school. Finding their first job is especially
difficult for young people during the contraction phase of the economic cycle, when employers
reduce recruitment levels or prefer experienced older candidates. The severe global financial and
economic crisis that started in 2008 clearly demonstrated that young people constitute a major
disadvantaged group in the labour market. Between 2008 and 2010, the unemployment rate of
young people (15-24 years of age) jumped from 12% to a record high of 32.9%. To avoid
unemployment, young people are not basing their job search on their acquired level or type of
education. In 2010, only 16% of young people were looking for a job corresponding to their
educational level, while 84% were willing to accept a job requiring lower educational level
according to the Estonian LFS.

The likelihood of finding a job that matches a person’s level of education increases with age, but
only to a certain limit. Studies have indicated (Brunello 2008, cit. via Skill ... 2009: 12) that the
mismatch between education and work is bigger again after the age of
50. For instance, Wolbers (2003) and Witte and Kalleberg (1995) have observed that the share of
overeducated persons among the employed increases with age; this could be explained by the
theory of technological change. Older people, whose skills and knowledge are not necessarily
keeping pace with technological developments in a fluid labour market, are prepared to accept
Jobs requiring education below their actual level of education (Paulus 2007). At the same time, an
opposite trend has been noticed — the possibility of being undereducated for a position increases
with age, as experiences are valued more than university diplomas (Sicherman 1991). According
to the human capital theory, work experience and acquired level of education are mutually
interchangeable (Marchante et al. 2007). It means that older people are able to compensate for
their lower level of education with work experience, which enables them to work in positions
requiring higher educational level, while being actually undereducated.

According to the 2010 LFS, the shares of over- and undereducated people are relatively low in
Estonia, with 3% of employees being undereducated and 12% being overeducated. Likewise,
according to the surveys conducted in other countries, the risk of being overeducated is more
prevalent among women (Paulus 2007). On average, every tenth man and every sixth woman is
overeducated in Estonia. Considering the fact that women’s path of education lasts longer and
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there are more women than men among persons having attained tertiary education, the
possibility of being overeducated is indeed greater for women. At the same time, undereducation
is twice as prevalent among men. Approximately 4% of men and 2% of women in Estonia are
undereducated. An adequate match between education and work is more common among men
than among women. 87% of men and 84% of women state that their job corresponds to their
education. Men and women are prepared, for varying reasons, to accept jobs that do not match
their education. It is often assumed that men are career-oriented. Men often make their decisions
based on salary figures and promotion prospects, while women primarily tend to consider
opportunities for balancing work and family life (Robst 2007). However, women’s career
advancement ambitions cannot be underestimated and, nowadays, women’s contribution to
breadwinning alongside men is quite considerable. In 2010, pay was the main reason for search
of a new or additional work among both men and women. However, the share of ambitious
persons, who were trying to find a job with a better match with their skills and abilities, was higher
among women. The share of persons, who were looking for a job with more convenient working
time arrangements for personal or family reasons, was almost equal among men and women i.e.
roughly one tenth. (Table 1)

Based on the job-matching theory, higher positions should be occupied by highly educated
people and vice versa (Boudarbat and Chernoff 2009). From an employee’s viewpoint, being
overeducated is more unfavourable than being undereducated, because it means a loss in
potential earnings. Dissatisfaction with work forces overeducated people to search for a job with a
better fit with their level of education, i.e., it increases the likelihood of job change. A low level of
education usually means a high risk of unemployment. As a result, if an undereducated person
has found a job, he or she tends to be satisfied with it, which facilitates his or her staying in the
job or in the company (Marchante et al. 2007). The data from the 2010 Estonian LFS indicate that
this theory is valid for men. 11% of overeducated men were looking for new or additional work
compared to 5% of undereducated men who were looking for new work. However, the situation
was reversed in case of women: 8% of overeducated and 9% of undereducated women were
searching for new work. (Figure 1)

In 2010, the annual average unemployment rate in Estonia was 16.9%. The unemployment rate
increased at a significantly higher pace among men than among women. The risk of
unemployment increased the number of unemployed men who were willing to accept jobs not
corresponding to their level of education. Before recession, a half of unemployed men with
post-secondary vocational or higher education were prepared to accept a job requiring lower
educational level, but this share increased to around three quarters during the nadir of recession.
Women'’s willingness to work in positions requiring lower education level decreased drastically in
2008, with women generally hoping for jobs that would fit their education. However, as soon as
the following year, nearly 80% of unemployed women with post-secondary vocational or higher
education were prepared to accept lower level occupational positions. (Figure 2)

How does a person’s personal life affect his/her position in the labour market? In terms of marital
status, women in a relationship are more likely to be overeducated than single women (Robst
2007). As men tend to earn more money, families often choose a place of residence based on job
opportunities for men, which imposes geographic restrictions on women’s career choices and
they often settle for jobs for which they are overeducated (Malo and Blazquesz 2004). At the
same time, single persons do not depend on their partner and this expands their range of choices
in the search for a suitable job. No such trends have been observed in Estonia. In the LFS, the
best match between education and work was observed in the case of women in marriage or in
cohabitation. Overeducation is most prevalent (18%) among divorced, separated or widowed
women. The share of undereducated women is the largest (4%) among single women. There are
no differences between single men and men in relationship, because both groups included
87% of those whose work matched their level of education. (Figure 3)

In Estonia, the number of overeducated people increases and the number of undereducated
people decreases with age. There is a sudden upsurge in overeducation in the group of people
over 64 years of age. 16% of people aged 50—64 are overeducated, but among those aged 65 or
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more the respective share is already 23%. As older people find it difficult to keep up with the
young during the time of rapid technological development and their once acquired education
might be outdated, it is understandable that they are willing to work in occupational positions
requiring lower level of education. People in retirement age are satisfied with any additional
income and the content of work is no longer as crucial for them. In other age groups, 24-30 and
31-49, the shares of overeducated people are 8% and 10%, respectively. (Figure 4)

The higher a person’s level of education, the less likely he or she is willing to work in a job
requiring lower level of education. People with higher education have made great investments in
human capital and, consequently, their expectations for job and salary are higher. While 83% of
the unemployed with secondary education and 77% of the unemployed with post-secondary
vocational education are prepared to accept jobs requiring lower education level, only less than a
half of the unemployed with higher education are willing to do the same. In terms of level of
education, overeducation is most prevalent among men and women who have completed
post-secondary vocational training. At each level of education, there are more women than men
who believe that they are overeducated. Undereducation is the least prevalent among women
with post-secondary vocational education and men with higher education. (Figure 5)

Based on the above data, we can see that, in the opinion of the majority of employed people in
Estonia, their level of education corresponds to their job. Overeducation tends to be more
prevalent among women and undereducation among men (see also Randoja 2008). The
mismatch between education and work can be amended through patrticipation in lifelong learning.
According to the definition given in the LFS, lifelong learning includes formal (formal education
system) and non-formal (continuing training and courses) learning activities. It does not include
self-education, or informal study. In the next section, we examine how active Estonian men and
women are in lifelong learning.

Lifelong learning

Life is a constant learning process, which improves our ability to cope in the world. We cannot
rely only on knowledge gained in general or higher education school. Lifelong learning in
adulthood comprises mainly training and non-taught learning in areas of interest, but also
retraining, which facilitates employment. An ageing society on the one hand and rapid
technological development on the other hand have created a need for adaptability in a changing
employment environment. The rough economic crisis has convinced many people that improving
one’s skills is not only a wise decision but an essential requirement for competing in the current
labour market. In the following paragraphs, we will examine how many men and women in
Estonia are involved in continuing training and whether there are any differences in their
behaviour patterns. The data on participation in lifelong learning are based on the Estonian LFS.

Year after year, the rate of participation of adults in lifelong learning has increased in Estonia.
While 5.3% of people aged 25—-64 studied in the formal education system or in continuing training
ten years ago, this figure had risen to 10.9% by 2010. Women have always been more active
than men in seeking training (see also Randoja 2009). (Figure 6)

In international comparison, the share of Estonian adults participating in lifelong learning (10.9%)
is higher than the European Union (EU) average (9.1%). The rates of participation in continuing
training are higher than in Estonia in the Nordic countries, the Netherlands, the United Kingdom,
Slovenia, Austria and Luxembourg. Women are prevalent in adult education in all EU countries,
except Greece. The Danish are the most eager learners, with 33% of Danish people aged
25-64 studying in formal education or participating in training. Gender differences are the largest
also in Denmark, where women'’s share in adult education is by 13 percentage points higher than
that of men. (Figure 7)

Lifelong learning helps older people keep up with technical and scientific developments, improves
their self-confidence and coping capacity. However, international studies indicate that older
people are less active when it comes to participation in continuing training (Boeren et al. 2010).
The remaining period of active work in the labour market is shorter for older people and,
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consequently, neither employees of this age themselves nor employers are particularly interested
in investing in their training. The costs of training are higher and the gain is smaller than in
younger age groups due to the shorter period during which older employees are able to use their
updated knowledge and skills at workplace (Randoja 2009; Boeren et al. 2010). In addition, the
competencies of older people are often obsolete, which complicates the process of acquiring new
knowledge, because they lack the required knowledge base for continuing training. The Estonian
data also indicate that older people are less frequent participants in continuing training, although
the participation percentage has been increasing year by year. 5% of people aged 55-64 had
participated in a training during the last four weeks of 2010, which is twice as many as in 1997.
The popularity of learning is the highest among those aged 24-34. 16% of men and 19% of
women in this age group are involved in learning; this is also the smallest gender difference
compared to all other age groups. The share of both men and women in lifelong learning
decreases with age. The difference between men and women peaks in the age group 45-54,
where 12% of women and only nearly 5% of men participate in training. (Figure 8)

The level of education acquired is somewhat indicative of a person’s motivation for learning. One
could assume that a higher level of education means a greater degree of curiosity towards the
world and a consequent desire to continue to learn (see also Rummo-Laes 2009). It is also
possible that people with higher levels of education have more information about learning
opportunities and methods, because they have spent more time in educational environments. As
Estonian women have a higher level of education than men, it is not surprising that they are also
more active in adult education. In Estonia persons aged 25-64 with tertiary education are twice
as likely to attend school or continuing training than women of the same age with upper
secondary education. The patrticipation rate of women with upper secondary or tertiary education
is by three percentage points higher than that of men. A gender difference cannot be established
in case of people with below upper secondary education, because the sample used for data
collection was too small. (Figure 9)

In terms of the match between educational level and employment, participation in work-related
training or retraining courses is the highest among those whose job corresponds to their level of
education. However, one would expect to see a higher motivation for learning, participation in
training courses or other self-learning activities among those who are undereducated. In 2010, an
equal share of undereducated men and women (12% on average) studied in formal education.
4.5% of undereducated men and 3.6% of undereducated women patrticipated in work-related
training or retraining courses, which is a very small share of all undereducated people. The level
of work-related training was even lower among the overeducated. Only 1.7% of overeducated
men and 2.5% of overeducated women participated in work-related training.

The economic logic dictates that employers invest in the continuing training of those employees
who will use the new knowledge and skills in their subsequent work. As one could theoretically
assume that women'’s links to the labour market are weaker due to greater family responsibilities
(Diekhoff and Steiber 2009), employers could be expected to place a greater emphasis on
providing continuing training for men. In Estonia, employers were more likely to pay for the
training expenses of men. 75% of men, who had participated in continuing training, claimed that
their participation fee was paid by their employer, while only 65% of the women who had
participated in continuing training said the same. However, this did not reduce women’s desire to
learn, because one fifth of them paid for their continuing training from their own pocket com pared
to the 11% of men who paid for their own continuing training. (Figure 10)

Summary

Although the consequences of the job-education mismatch are dynamic and affect everyone,
some groups of people are more vulnerable to over- and undereducation than others. There are
several reasons for over- and undereducation. In case of unemployment, people have nothing to
do but to take the job that does not match their education. Likewise, in case of labour shortage,
employers must hire people whose acquired education does not match the actual job
requirements. Additionally, the job-education mismatch may refer to the replacability of work
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experience and education. People with lower educational level who work at higher positions may
compensate for their lack of qualification with work experience. At the same time, highly educated
young people who are entering the labour market are willing to work at lower positions in order to
gain work experience.

The shares of under- and overeducated persons are fairly small in Estonia compared to other
countries (see also Paulus 2007). Overeducation is more predominant among women and
undereducation — among men. The number of overeducated persons grows and the number of
undereducated persons decreases with age. By educational level, the majority of the
overeducated belong to the group who have post-secondary vocational education, both among
women and men. Even though women are more overeducated than men in Estonia, they partake
in adult learning more often than men. If we look at women and men participating in continuing
training by age groups and educational levels, we can notice that women predominate among
continuous learners. Nevertheless, self-learning among men and women decreases with age.
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MARKIDE SELETUS
EXPLANATION OF SYMBOLS

X andmete avaldamist ei véimalda andmekaitse pohiméte
data are confidential

- nahtust ei esinenud
magnitude nil

0 naitaja vaartus vaiksem kui pool kasutatud modtihikust
0,0 magnitude less than half of the unit employed

andmeid ei ole saadud vdi need on avaldamiseks ebakindlad
data not available or too uncertain for publication

mdiste pole rakendatav
category not applicable
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