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'E UUDISNOPPEID STATISTIKA VALLAST NEWS PICKS FROM THE FIELD OF STATISTICS

UUDISNOPPEID STATISTIKA VALLAST

Aavo Heinlo
Statistikaamet

Nopete allikaks on varskemad Eurostati pressiteated
(http://epp.eurostat.ec.europa.eu/portal/page/portal/publications/collections/news_releases).

Eestis kasvas siseturism valisturismist kiiremini

2013. aastal kasvas Euroopa Liidus (EL) 66bimiste arv majutusettevitetes vorreldes eelmise
aastaga 1,6%, Uletades rekordilise 2,6 miljardi 00bimise piiri. Seejuures oli riigiti valis-
ja siseturistide ©60bimiste suhe vaga erinev. Suuremates riikides olid (lekaalus
siseturistide 66bimised, naiteks Saksamaal ja Poolas oli 2013. aastal vastav suhe ligikaudu 4 : 1,
Suurbritannias ja Prantsusmaal 2 : 1, seevastu populaarses turismi sihtkohas Itaalias valitses
tasakaal. Majanduslikult kehvemates turismiriikides oli olukord vastupidine ja Ulekaalus olid
valisturistide 66bimised. Nii oli Kreekas valisturistide 60bimiste arvu suhe siseturistide omasse
peaaegu 4 : 1, Portugalis, Hispaanias ja Eestis 2 : 1. Siinjuures on huvitav markida, et kui EL-is
tervikuna kasvas 06bimiste arv tanu valisturistidele (siseturistide 60bimiste arv koguni vahenes
0,8%), siis Eestis kasvas valisturistide 66bimiste arv aastaga vaid 1,9%, kuid siseturistide oma
6,1%. Ainult Kreekas oli siseturismi kasv veelgi suurem — 6,7%.

Internetikasutuse tase Eestis pisut korgem EL-i keskmisest, kuid ...

Jagades 16-74-aastased elanikud internetikasutuse sageduse jargi kolme riihma, saame
2013. aasta Eesti ja EL-i naitajaid vorreldes jargmise tulemuse: Eestis kasutas peaaegu iga paev
internetti 63% ja EL-is 62% elanikest, umbes korra nadalas vastavalt 14% ja 10% ning mitte
kunagi 16% ja 21% elanikest. Niisiis Eestis ikkagi iga viies elanik internetti ei kasuta, mis méne
likmesriigiga vorreldes on suurepdrane tulemus, sest Bulgaarias ja Rumeenias ei kasuta
internetti kaks viiendikku, Kreekas, Itaalias ja Portugalis aga ligikaudu kolmandik elanikest. Pilku
lahemale heites hoomame aga mahajaamust Iahinaabritest: Rootsis ja Soomes kasutas internetti
iga paev neli viiendikku elanikest ja vaid iga kahekiimnes ei kasutanud Uldse. Kuid needki riigid ei
olnud EL-i liidrid, sest Hollandis oli igapaevaseid kasutajaid 83%. Tdsi, EL-i piiri taga Islandil oli
naitaja veelgi suurem — 91%. Meie e-riigi vOimekusest raagib asjaolu, et interneti teel suhtlesid
riigi ja omavalitsustega pooled elanikud (EL-is vaid kaks viiendikku), kuid jallegi — Rootsis tegi
seda 78% elanikest.

Eestis on keskhariduseta vanemate lapsed saanud parema hariduse

EL-is uuriti haridustaseme pusivust pdlvkonniti. Selleks vorreldi 24-59-aastaste haridustaset
2011. aastal nende vanemate omaga ajal, mil lapsed olid alles 14-aastased. Haridustase jaotati
kolmeks — keskhariduseta, keskharidusega ja kdorgema haridusega — ning vanemate
haridustaseme maaras kahest kdrgeim, olgu see siis ema voi isa oma. Laias laastus oli tulemus
jargmine: kaks kolmandikku kérgharidusega vanemate lastest said ka ise kdrghariduse, kuid
korgharituks sai vaid kolmandik keskharidusega ja viiendik keskhariduseta vanemate lastest.
Selles osas langesid Eesti ja EL-i naitajad kokku, kuid suur erinevus tekkis keskhariduse
puudumise pulsivuses. EL-is jai kolmandik keskhariduseta vanemate lastest ka ise
keskhariduseta, Eestis vaid 13%. Eriti pusiv oli madalaim haridustase pdlvkonniti Maltal ja
Portugalis, kus keskhariduseta vanemate lastest jai keskhariduseta vastavalt 73% ja 68%,
Itaalias ja Hispaanias 50%. Eks erinevuse poOhjused peituvad selles, et kindlama ligipaasu
haridusele tagas Oppijaile nii omaaegne NSV Liidu haridussiisteem kui tagab ka iseseisva Eesti
oma.

Eesti ei kdinud energiakokkuhoius Euroopaga iihte jalga

Ajavahemikul 2006—2012 vahenes energiatarbimine EL-is 8% ja seda peaaegu kdigis liikmes-
riikides, enim Leedus — 17%. Alla 1%-list tarbimise kasvu naitasid Rootsi ja Poola,
3% suurenes energiatarbimine Hollandis ja omaette klassi moodustas Eesti oma 12%-lise
kasvuga. Tosi, Eestis jai kasv eelmisse kiimnendi I16ppu, sest 2012. aastal tdheldati ka meil juba
vaikest energiatarbimise kahanemist.
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NEWS PICKS FROM THE FIELD OF STATISTICS

Aavo Heinlo
Statistics Estonia

The picks are based on the recent news releases of Eurostat
(http://epp.eurostat.ec.europa.eu/portal/page/portal/publications/collections/news_releases).

Internal tourism grew faster in Estonia than foreign tourism

In 2013, the number of nights spent in tourist accommodation establishments grew by 1.6% compared
to 2012, reaching a record peak of 2.6 billion nights. The balance between nights spent by residents
and non-residents varied greatly from country to country. In larger countries, nights spent by non-
residents were predominant; for instance, in Germany and Poland, the corresponding ratio in 2013 was
about 4:1, and in Great Britain and France — 2:1. In Italy, a popular tourist destination, the ratio was
balanced. The situation was reversed in economically poorer tourism countries and nights spent by
non-residents were more numerous. Thus, the ratio of nights spent by non-residents to those spent by
residents equalled 4:1 in Greece, and 2:1 in Portugal, Spain and Estonia. Here, it is interesting to note
that while in the EU as a whole, non-residents were responsible for the growth of guest nights (the
number of nights spent by residents was even down by 0.8%), then in Estonia the number of nights
spent by non-residents increased only by 1.9% over the year, but that of residents grew 6.1%. Only in
Greece did internal tourism increase faster — by 6.7%.

Level of Internet use in Estonia slightly higher than EU average, but ...

Dividing the population aged 16-74 into three groups by frequency of internet use and comparing the
Estonian and EU indicators for 2013, the results were as follows: the Internet was used nearly every day
by 63% of the inhabitants of Estonia and by 62% of the inhabitants of the EU, approximately once a week
by 14% and 10%, respectively, and never by 16% and 21% of the individuals. So, every fifth person is not
using the Internet in Estonia, which is an excellent result in comparison with some Member States, as in
Bulgaria and Romania two-fifths and in Greece, Portugal and Spain nearly one-third of the population was
not using the Internet. However, taking a closer look, our underperformance in comparison with our
closest neighbours becomes evident: four-fifths of the Swedish and Finnish population use the Internet
every day and only every twentieth is not using the Internet at all. But even they were not the leaders in
the EU as in the Netherlands there were 83% of everyday Internet users. As a matter of fact, this indicator
was even higher outside the EU, in Iceland — 91%. One-half of the Estonian population (only two-fifths in
the EU) interacted with public authorities over the Internet, verifying the efficiency of our e-government,
but again — in Sweden, it was done by 78% of the individuals.

Children of low-educated parents have a better education in Estonia

In the EU, the persistence of educational attainment through generations was studied. For that purpose,
the educational attainment of adults aged 25-59 in 2011 was compared with that of their parents for the
time when their children were aged 14. Three levels of educational attainment were used: low (without
secondary education), medium (secondary education) and high (higher education). The highest level of
education attained by either the mother or the father was taken into consideration. Broadly speaking, the
results may be summarised as follows: two-thirds of the children of highly educated parents obtained a
higher education themselves, but only one-third of the children of medium-educated and one-fifth of the
low-educated parents. In that respect, the Estonian and EU indicators coincide, but a remarkable
difference laid in the persistence of low-level education: in the EU, one-third of the children of low-
educated parents did not obtain secondary education themselves, in Estonia only 13%. The persistence
of low education was the strongest in Malta and Portugal — 73% and 68%, correspondingly, and in Italy
and Spain — 50%. Perhaps the roots of this difference lay in the fact that the education systems of both
the late Soviet Union and independent Estonia ensured a more secure access for learners.

Estonia not in the same boat with EU in respect of energy saving

In 2006-2012, energy consumption went down by 8% in EU. There was a decrease in almost all Member
States with the largest one taking place in Lithuania (17%). Sweden and Poland showed an increase of
less than 1%, energy consumption went up by 3% in the Netherlands, and Estonia formed a separate
category with its 12% boost. True, the growth for Estonia took place at the end of the last decade, as
already in 2012, a certain decrease was observed also here.
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TALLINN JA SELLE LINNAOSAD

Marika Kivilaid, Mihkel Servinski

Statistikaamet

Artikkel annab jarjekordse Ulevaate projekti Urban Audit kdigus kogutud
andmetest ja sellest, milline naeb nende pdhjal valja Eesti pealinn Tallinn.
Tallinna linnaosi vorreldakse omavahel naitajate alusel, millega Eurostat
vordleb Euroopa Liidu suuremate linnade linnaosasid.

Euroopa Liidu statistikaameti (Eurostat) projekti Urban Audit on pdhjalikult kirjeldatud 2013. aasta
Eesti Statistika Kvartalikirjas nr 4 artiklis ,Elukvaliteet Tallinnas ja teistes Euroopa Liidu riikide
pealinnades®. Artikkel andis Ulevaate sellest, kuidas Tallinna elanikud hindasid mitmesuguseid
elukvaliteediga seotud nahtusi Tallinnas, samuti vorreldi neid hinnanguid teiste Euroopa Liidu
likmesriikide pealinnade elanike hinnangutega oma kodulinna elukorraldusele. Selles artiklis
keskendutakse Usna harva kasitletavale teemale ehk Tallinna linnaosade omavahelisele
vordlemisele. Tapsem Ulevaade kasutatud andmetest on artikli lisas ning artikli 18pust leiab ka
moisted. Sisult parinevad kdik andmed 2011. aasta rahva ja eluruumide loendusest. Ajalise
muutuse kirjeldamiseks on kasutatud 2000. aasta rahvaloenduse andmeid.

Tallinna rahvastiku ruutkaart linnaosade piiridega
Population grid map of Tallinn with district boundaries
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Tallinn koosneb kaheksast linnaosast: Haabersti, Kesklinn, Kristiine, Lasnamae, Mustamae,
Ndémme, Pirita ja Pohja-Tallinn (vt kaarti). Tegemist on rahvaarvult, pindalalt ja funktsioonidelt
vaga erinevate linnaosadega: Tallinna ajalooline vanalinn, turistide lemmik, asub Kesklinna
linnaosas; Nédmme, mis on ajalooliselt olnud ka iseseisev linn, on sailitanud oma hoonestuse
eripara; kloostri iUmber tekkinud vaikesest asulast arenenud Pirita linnaosa on Tallinna oluline
vaba aja veetmise piirkond; Mustamae ja Lasnamée on ndukogude ajal kerkinud magalad; Pdhja-
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Tallinn oli kunagi Tallinna agul, aga ka todstuse arendamise koht; Haabersti on uute
elamupiirkondade ala. Tallinna linnaosasid vdib iseloomustada pikalt, kuid mida naitab statistika?

Rahvaarv

Rahva ja eluruumide loenduse andmetel elas 31. detsembril 2011 Tallinnas 393 222 inimest.
Eelmise rahvaloenduse ajal 31. martsil 2000 oli Tallinnas 400 378 alalist elanikku. Kahe
rahvaloenduse vahelisel ajal kahanes Tallinna elanikkond 1,8%, mis on oluliselt vdhem kui Eestis
keskmiselt (5,5%). Samal ajal kasvas Harju maakonna — kuhu ka Tallinn kuulub — rahvaarv 5,2%.
See viitab Tallinna valglinnastumisele.

Jooksva rahvastikustatistika andmetel on Tallinna elanikkond hakanud viimastel aastatel
kasvama. Sellel olulisel trendi muutusel pole selget pdhjust. Kas inimesed on hakanud mujalt
Eestist hoogsalt Tallinna kolima? Kas valglinnastunud aladelt on hakatud Tallinna tagasi tulema?
Kas see on tegelik tagasipodérdumine v&i on tegemist formaalse sissekirjutamisega Tallinna
elanikeregistrisse? Niisugustele kiisimustele projekti Urban Audit kdigus vastust ei saa.

Rahvaarvult on Tallinna suurim linnaosa Lasnaméae ja vaikseim Pirita (joonis 1). Lasnamael elab
27,5%, Pirital 4,1% Tallinna elanikest. Kui Tallinna linnaosad oleksid iseseisvad linnad, oleks
Lasnamée Eesti suurima elanike arvuga linn ja Piritat edestaks selles pingereas peale Tallinna
linnaosade veel vaid kuus linna: rahva arvukuselt asuks Pirita Viljandi ja Rakvere vahel.

Kahe viimase rahvaloenduse vahelisel perioodil kasvas rahvaarv kolmes Tallinna linnaosas
— Pirital, Haaberstis ja Kesklinnas (joonis 2). Pirita linnaosa v&ib kasitleda kui uht kiirema
rahvastikukasvuga piirkonda Eestis.

Joonis 1. Tallinna linnaosade rahvaarv, 2000, 2011
Figure 1. Population of Tallinn’s city districts, 2000, 2011
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Joonis 2. Tallinna linnaosade, Tallinna, Harju maakonna ja Eesti rahvaarvu suhteline
muutus, 2000-2011

Figure 2. Relative population change in Tallinn’s city districts, in Tallinn, in Harju county and in
Estonia, 2000-2011
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Rahvastiku soo- ja vanuskoosseis

Rahvastiku vanuskoosseisu vdib iseloomustada mitmete naitajate abil, kuid Urban Auditi projekt
neid otseselt esile ei too. Vanuskoosseisu vaatlemiseks jaotati elanikud viie aasta kaupa
vanuserihmadesse, aga andmeid ei kogutud kdigi rihmade kohta. Jargnevalt vaadatakse
Tallinna linnaosade rahvastiku vanuskoosseisu kolme olulise vanuserihma osatdhtsuse jargi:
noored ehk kuni 19-aastased, todealised ehk 20—64-aastased ja vanemaealised ehk vahemalt
65-aastased.

Noorte osatahtsus rahvastikus

2011. aastal oli kuni 19-aastaseid suhteliselt kdige rohkem Pirita, kdige vahem Mustamae
linnaosas. Kahe viimase rahvaloenduse vdrdluses on noorte osatdhtsus vahenenud kdigis
Tallinna linnaosades (joonis 3). Pirita linnaosas on noorte osatahtsus rahvastikus jaanud
statistiliselt samaks. Vaarib tahelepanu, et kdige rohkem on noorte osatdhtsus vahenenud
Lasnamae linnaosas (8,2 protsendipunkti). Kui teiste Tallinna linnaosadega vorreldes oli
2000. aastal noorte osatdhtsus seal kdige suurem, siis 2011. aasta andmetel oli see vaiksem
vaid Mustamae linnaosas. Veidi Ullatusena voib tulla, et Tallinnas on kuni 19-aastaseid suhteliselt
vahem kui Eestis keskmiselt. Seda naitavad nii 2011. kui ka 2000. aasta andmed. Kiillap on selle
Uheks pdhjuseks siserande vanuseline struktuur.

Joonis 3. Kuni 19-aastaste osatahtsus Tallinna linnaosade, Tallinna, Harju maakonna ja
Eesti rahvastikus, 2000, 2011

Figure 3. Share of persons aged under 19 in the population in Tallinn’s city districts, in Tallinn, in
Harju county and in Estonia, 2000, 2011
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Vanemaealiste osatahtsus rahvastikus

Vahemalt 65-aastaste osatdhtsus on kdige suurem Mustaméae linnaosas. Suhteliselt kdige vahem
on vanemaealisi Pirita linnaosas (joonis 4). Tallinnas tervikuna on vanemaealiste osatdhtsus
kahe viimase rahvaloenduse vahelisel perioodil kasvanud, kuid kahes linnaosas, Pirital ja
Kesklinnas, on see kahanenud - Pirital 4,1 ja Kesklinnas 3,2 protsendipunkti. Arvestades
rahvastiku vananemise Uldise trendiga tekib kiisimus, miks on vanemaealiste osatadhtsus Pirital ja
Kesklinnas vahenenud. Kas pohjuseid vdiks otsida muuhulgas ka kinnisvarahindade erinevast
tasemest, mis vananeva elamufondiga Mustaméael on madalam kui areneval Pirital ja prestiizses
Kesklinnas?
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Joonis 4. Vahemalt 65-aastaste osatahtsus Tallinna linnaosade, Tallinna, Harju maakonna
ja Eesti rahvastikus, 2000, 2011

Figure 4. Share of persons aged 65 and older in the population in Tallinn’s city districts, in
Tallinn, in Harju county and in Estonia, 2000, 2011
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Tooealise rahvastiku osatahtsus

Tdoealise rahvastiku osatéhtsus on suurim Kesklinna linnaosas ja vaikseim Mustamael (joonis 5).
Oluline on, et to6ealise rahvastiku osatdhtsus on kahe viimase rahvaloenduse vahelisel perioodil
kasvanud nii Tallinnas kui ka kogu Eestis. Tallinna linnaosadest on see kahanenud vaid
Haaberstis ja Mustamael. Tegemist on trendiga, mis vaikest sundide arvu ja valjarandajate
vanuskoosseisu arvestades suure tdendosusega ei jatku, kuid mille muutumine mdjutab oluliselt
majandust.

Joonis 5. 20—64-aastaste osatidhtsus Tallinna linnaosade, Tallinna, Harju maakonna ja
Eesti rahvastikus, 2000, 2011

Figure 5. Share of 20-64-year-olds in the population in Tallinn’s city districts, in Tallinn, in Harju
county and in Estonia, 2000, 2011
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Tallinn moodustab Uhtse tddjduareaali. Tédealise elanikkonna Usna ebatihtlane jagunemine
Tallinna linnaosade vahel ei mojuta oluliselt linna majanduse arengut. Kull aga avaldab
linnaosade elanike erinev vanuskoosseis mdningast moju sotsiaalteenuste kattesaadavusele
ning sellega tuleks ehk arvestada sotsiaalse infrastruktuuri arengu kavandamisel.

Tallinna linna arengut mojutab aga kindlasti rahvastiku vanuskoosseisu muutus. Kaks
vanuskoosseisu iseloomustavat naitajat on Ulalpeetavate maar ja demograafiline
té6turusurveindeks. Mida Utlevad need naitajad Tallinna kohta?
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Ulalpeetavate maar

Kahe viimase rahvaloenduse vahelisel perioodil on Ulalpeetavate maar vahenenud Tallinnas,
Harju maakonnas ja Eestis tervikuna (joonis 6). See on iseenesest positiivne, sest rahvastiku
vanuskoosseisu iseloomustava kdnealuse naitaja kahanemine (tleb, et vahemalt teoreetiliselt ei
peaks (ihiskonna sotsiaalne koormus suurenema. Ulalpeetavate m&ar on vahenenud aga
seetbttu, et muutunud on noorte (kuni 19-aastased) suhe tdoealistesse (20—64-aastased), mille
pdhjuseks on omakorda noorte arvukuse vadhenemine: Tallinnas jai rahvaloenduste vahelisel
perioodil vdhemaks utle 19 000 noore. Tulevikus kujuneb sellest probleem, mida iseloomustab
demograafiline td6turusurveindeks.

Joonis 6. Ulalpeetavate miir Tallinnas, Harju maakonnas ja Eestis, 2000, 2011
Figure 6. Dependency ratio in Tallinn, in Harju county and in Estonia, 2000, 2011
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Demograafiline to6turusurveindeks

Demograafilise tooturusurveindeksi vaartuse oluline piir on 1. Kui vaartus on uhest suurem, siis
on noori td6turule sisenejaid rohkem, kui on potentsiaalselt sealt vanuse téttu lahkujaid. Kui
vaartus on Uhest vaiksem, siis lahkub eelduste kohaselt to6turult vanuse tottu ronkem inimesi, kui
on sinna oodata noori sisenejaid. Viimasel juhul on tegemist p&himétteliselt tdiesti erineva
olukorraga t66turul. Kahe viimase rahvaloenduse vahelisel perioodil muutus rahvastiku
vanuskoosseis oluliselt nii Tallinnas, Harju maakonnas kui ka Eestis (joonis 7) ning ka
rahvastikuprognoos naitab, et Iahikimnenditel ei ole oodata indeksi vaartuse suurenemist Ule
Uhe.

Joonis 7. Demograafiline té6turusurveindeks Tallinnas, Harju maakonnas ja Eestis,

2000, 2011
Figure 7. Demographic labour pressure index in Tallinn, in Harju county and in Estonia,
2000, 2011
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Sookoosseis

Tallinna koigis linnaosades elab naisi rohkem kui mehi (joonis 8). Kdige rohkem on naisi
100 mehe kohta Mustamae ja kdige vahem Pirita linnaosas. See on ootusparane, sest Pirita
linnaosa rahvastik on kdige noorem ning Mustamael on see kbige vanem. Arvestades naiste
pikemat eluiga, on vanemates vanuserihmades naisi rohkem kui mehi. Nii on see ka Tallinnas
(joonis 9).

Vérreldes naiste arvu 100 mehe kohta aastatel 2000 ja 2011, on ndha, et ainuke oluline muutus
on toimunud Kesklinna linnaosas, kus naitaja vaartus on vahenenud 6,1 vorra.

Tallinna elanikkond on sookoosseisult tasakaalus: kuni viiekimnenda eluaastani on naiste ja
meeste arv viie aasta kaupa jaotatud vanuseriihmades enam-vahem vérdne.

Joonis 8. Naisi 100 mehe kohta Tallinna linnaosades, Tallinnas, Harju maakonnas ja Eestis
2000, 2011

Figure 8. Females per 100 males in Tallinn’s city districts, in Tallinn, in Harju county and in
Estonia, 2000, 2011
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Joonis 9. Naisi 100 mehe kohta Tallinnas vanuseriihma jargi, 2011
Figure 9. Females per 100 males in Tallinn by age group, 2011
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Kodakondsus

2011. aasta rahva ja eluruumide loenduse andmetel on Eesti Vabariigi kodanike osatéhtsus
Tallinna rahvastikus vaiksem kui see on Eestis keskmiselt. Tallinna linnaosades erineb Eesti
kodanike osatdhtsus rahvastikus markimisvaarselt: suurim on see NOmmel ja vaikseim
Lasnamael — erinevus 27,2 protsendipunkti (joonis 10). Vorreldes 2000. ja 2011. aastat, ndeme,
et Eesti kodakondsusega inimeste osatdhtsus on suurenenud Eestis, Harju maakonnas,
Tallinnas ja enamikus Tallinna linnaosades. Ainus erand on Pirita linnaosa, kus Eesti kodanike
osatéhtsus elanikkonnas on vahenenud 2 protsendipunkti.

EESTI STATISTIKA KVARTALIKIRI. 1/14. QUARTERLY BULLETIN OF STATISTICS ESTONIA 1 1



'E TALLINNA LINNAOSAD CITY DISTRICTS OF TALLINN

Joonis 10. Eesti kodanike osatdhtsus Tallinna linnaosade, Tallinna, Harju maakonna ja
Eesti rahvastikus, 2000, 2011

Figure 10. Share of Estonian nationals in the population in Tallinn’s city districts, in Tallinn, in
Harju county and in Estonia, 2000, 2011
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Enamik — 85,7% — valisriikide kodanikest Eestis omab Venemaa kodakondsust, Tallinnas on see
naitaja 80,6%. Linnaositi vaadates on naha, et Kesklinna ja Pirita linnaosas on Venemaa
kodakondsusega elanike osatahtsus valisriikide kodanike hulgas alla 60% ehk palju vaiksem
Tallinna keskmisest. Ka Nomme linnaosas on see néitaja Tallinna keskmisest selgelt vaiksem
(joonis 11). Kesklinna, Pirita ja Némme linnaosas elab suhteliselt vahe valisriikide kodanikke ja
kuigi enamik neist on Venemaa kodakondsusega, on neis linnaosades Venemaa kodanike
osatéhtsus valisriikide kodanike seas teiste linnaosadega vorreldes tunduvalt vaiksem.

Joonis 11. Venemaa kodanike osatahtsus vilisriikide kodanike seas Tallinna linnaosades,
Tallinnas, Harju maakonnas ja Eestis, 2011

Figure 11. Share of Russian nationals among foreign nationals in Tallinn’s city districts, in
Tallinn, in Harju county and in Estonia, 2011
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Ligikaudu 90% Tallinna elanikest omab mdne riigi kodakondsust, 10% elanike kodakondsus on
maaramata. Suhteliselt kdige rohkem on maaramata kodakondsusega elanikke Lasnamael ja
kdige vahem Pirital (joonis 12). Venemaa kodanike ja maaramata kodakondsusega inimeste
osatéhtsuse vahel esineb peaaegu lineaarne seos — Kkorrelatsioon on 97,9 (joonis 13). Eri
kodakondsusega elanike struktuur on Tallinna linnaositi vaga erinev.
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Joonis 12. Eesti kodakondsuseta elanike osatahtsus Tallinna linnaosade, Tallinna, Harju
maakonna ja Eesti rahvastikus, 2011

Figure 12. Share of non-nationals in the population in Tallinn’s city districts, in Tallinn, in Harju
county and in Estonia, 2011
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Figure 13. Share of residents with undetermined nationality and share of Russian nationals in
the population in Tallinn’s city districts, in Tallinn, in Harju county and in Estonia, 2011
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Sinniriik

Eestis slindimise ja Eesti Vabariigi kodanikuks olemise vahel valitseb tihe seos (r = 0,988)

(joonis 14).

Eestis slindinute osatahtsus Tallinna rahvastikus on veidi vaiksem kui see on Eestis keskmiselt.

Kdige suurem on see
aastaid 2000 ja 2011,

Ndmme ja kdige vaiksem Lasnamde linnaosas (joonis 15). Vorreldes
on Eestis sindinute osatahtsus suurenenud koikides linnaosades v. a

Pirita, kus see on vahenenud 2,5 protsendipunkti. Eestis siindinute osatahtsus elanikkonnas on

linnaositi Usna erinev,

kuid see erinevus on veidi vaiksem kui erinevus Eesti kodanike

osatahtsuse puhul: vahe suurima ja vaikseima Eestis slindinute osatéhtsusega linnaosa vahel on
21,4 protsendipunkti (Eesti kodanike osatahtsuse puhul oli vahe 27,2 protsendipunkii).
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Joonis 14. Eestis siindinute ja Eesti kodanike osatdhtsus Tallinna linnaosade, Tallinna,
Harju maakonna ja Eesti rahvastikus, 2011

Figure 14. Share of native-born residents and Estonian nationals in the population in Tallinn’s
city districts, in Tallinn, in Harju county and in Estonia, 2011
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Joonis 15. Eestis siindinute osatahtsus Tallinna linnaosade, Tallinna, Harju maakonna ja

Eesti rahvastikus, 2000, 2011

Figure 15. Share of native-born residents in the population in Tallinn’s city districts, in Tallinn, in

Harju county and in Estonia, 2000, 2011
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Valisriikides sindinute osatdhtsus Tallinna linnaosade elanikkonnas jaab vahemikku 8,3%
(N6émme) ja 29,8% (Lasnamae). Enamik neist on stindinud valjaspool Euroopa Liitu. Euroopa
Liidus sindinute osatadhtsus valisriikides slindinute seas on suurim — 18,1% - Kesklinna
linnaosas. Tallinnas keskmiselt on Euroopa Liidu paritolu inimeste osatdhtsus valisriikides
slindinute seas 6,4%, mis on veidi suurem Eesti keskmisest.

Kui vélisriikides stindinud on valdavalt stindinud valjaspool Euroopa Liitu, siis neist omakorda

enamik on slndinud Venemaal:
stindinutest suindinud Venemaal (joonis 16).

kbikides linnaosades on Ule poole kdikidest valismaal
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Joonis 16. Vdlismaal siindinute jagunemine siinniriigi jargi Tallinna linnaosade, Tallinna,
Harju maakonna ja Eesti rahvastikus, 2011

Figure 16. Distribution of foreign-born residents in Tallinn’s city districts, in Tallinn, in Harju
county and in Estonia by country of birth, 2011
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Kui vérrelda 2000. ja 2011. aastat, siis on Venemaal sindinute osatdhtsus valismaal stndinute
seas vahenenud kdikides Tallinna linnaosades (joonis 17).

Joonis 17. Venemaal siindinute osatahtsus vilismaal siindinute seas Tallinna
linnaosades, Tallinnas, Harju maakonnas ja Eestis, 2000, 2011
Figure 17. Share of Russian-born residents among foreign-born residents in Tallinn’s city

districts, in Tallinn, in Harju county and in Estonia, 2000, 2011
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Majanduslik aktiivsus

Projekti Urban Audit kaigus kisiti majanduslikku aktiivsust uurides majanduslikult aktiivsete
elanike ja to6tute arvu. Need andmed on esitatud artikli lisas. Linnaosi véimaldavad omavahel
paremini vorrelda aga majanduslikku aktiivsust kirjeldavad suhtarvud: t66jdus osalemise maar,
t66hdive maar ja to6tuse maar.

To66jous osalemise maar

Toojous osalemise maar on Tallinnas ja kdigis selle linnaosades kdrgem Eesti keskmisest.
Projektis Urban Audit vaadeldakse t66jéudu kahes vanuserihmas: 20-64-aastased ja
55-64-aastased ehk siis téoealiste vanuseriihmas ja lahema kimne aasta jooksul pensioniikka
joudvate vanuserihmas. Ka nendes vanuserihmades on Tallinna ja k&igi selle linnaosade
elanike t60jous osalemise maar kérgem kui Eestis keskmiselt (joonis 18). Vaadeldavas kolmes
vanuseriihmas (lisatud 15-aastaste ja vanemate vanuserihm) on t60j0us osalemise maar
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korgeim Pirita linnaosas. Vanuserihmas 20-64 on selle naitaja erinevus linnaositi vaike
— 2,9 protsendipunkti — ja tegelikult ebaoluline. Vanuserihmas 15-aastased ja vanemad erineb
naitaja linnaositi 8,4 ja vanuserihmas 55-64-aastased 9,9 protsendipunkti. Ka need vahed ei
viita vdga suurele linnaosade vahelisele erinevusele, kuid mdéningaid kisimusi siiski tekitavad.
Naiteks voiks poOhjalikumalt uurida, miks Mustamael on t00jous osalemise maar monevdrra
madalam teiste linnaosade omast voi miks Pdhja-Tallinnas ja Lasnaméael on see vanuserihmas
55-64 madalam kui teistes linnaosades.

Meeste ja naiste t66jdus osalemise maar on koigis kolmes vanuserihmas Tallinnas ja kdigis
Tallinna linnaosades kbérgem Eesti keskmisest. Kdikides vanuserlhmades ja linnaosades on
meeste t00jous osalemise maar kdrgem kui naistel.

Meeste ja naiste t00j0us osalemise maara erinevus on kdige suurem vanuseriihmas 15-aastased
ja vanemad: suurim on see Haabersti linnaosas (11 protsendipunkti) ja kdige vaiksem Kesklinna
linnaosas (6,7 protsendipunkti), aga linnaositi véga suurt erinevust ei ole. Olulisest linnaosade
vahelisest erinevusest pole pdhjust radkida ka 20—-64-aastaste ja 55—64-aastaste puhul. Ka neis
vanuseriihmades on meeste ja naiste t60j0us osalemise maara erinevus kdige suurem Haabersti
linnaosas.

Joonis 18. T66jous osalemise maar Tallinna linnaosades, Tallinnas, Harju maakonnas ja
Eestis vanuseriihma jargi, 2011

Figure 18. Labour force participation rate in Tallinn’s city districts, in Tallinn, in Harju county and
in Estonia by age group, 2011
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Toohoive maar

Td6hdive maar on Tallinnas ja Tallinna linnaosades Eesti keskmisest kdrgem. Kdige kdrgem on
see Pirita ja Kesklinna, madalaim Mustamae ja P&hja-Tallinna linnaosas (joonis 19). Ka meeste
ja naiste t66hbive maara poolest on Tallinn ja Tallinna linnaosad Eesti keskmisega vdrreldes
kdérgemate naitajatega ning nii meeste kui ka naiste t66hdive maar on kdrgeim Pirita ja madalaim
Mustamae linnaosas. Meeste t66hdive maar on naiste omast kdrgem kdikides linnaosades.
Kdige rohkem erineb meeste ja naiste t66hdive maar teineteisest Haabersti ja Pirita linnaosas
(8,4 protsendipunkti) ja kdige vahem Po&hja-Tallinnas (5 protsendipunkti). Té6hdive maar
linnaositi kull erineb, kuid mitte vaga palju: erinevus mahub 9,8 protsendipunkti sisse. Meeste
puhul on erinevus veidi suurem ehk 10,2 protsendipunkti, naiste puhul on erinevus
9,1 protsendipunkti.

1 6 EESTI STATISTIKA KVARTALIKIRI. 1/14. QUARTERLY BULLETIN OF STATISTICS ESTONIA



TALLINNA LINNAOSAD CITY DISTRICTS OF TALLINN 'g

Joonis 19. T66hoive maar Tallinna linnaosades, Tallinnas, Harju maakonnas ja Eestis soo

jargi, 2011
Figure 19. Employment rate in Tallinn’s city districts, in Tallinn, in Harju county and in Estonia
by sex, 2011
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Tootuse maar

To6tuse maar on Tallinnas madalam kui Eestis tervikuna, kuid kahes linnaosas (Lasnamae ja
P&hja-Tallinn) lletab see Eesti keskmist (joonis 20). Pole thest kokkulepet, milline on optimaalne
téotuse maar, kuid Tallinna naitaja 10,4 ei ole kindlasti madal. Kdrgeima t66tuse maaraga
Tallinna linnaosa oli 2011. aastal Lasnaméae (13,5) ja vaikseimaga Pirita (6,2). See erinevus on
kindlasti oluline.

Kdikides Tallinna linnaosades Uletas meeste té6tuse maar naiste oma. Kdige rohkem erines
meeste to6tuse maar naiste omast Pdhja-Tallinnas (meestel 14,4, naistel 10,3) ja Lasnamael
(meestel 15,5, naistel 11,8). Linnaositi erineb meeste téotuse maar rohkem kui naiste oma:
meestel Lasnaméae 15,5 vs. Pirita 6,5, naistel Lasnamae 11,8 vs. Pirita 5,9.

Joonis 20. Té66tuse maar Tallinna linnaosades, Tallinnas, Harju maakonnas ja Eestis soo
jargi, 2011

Figure 20. Unemployment rate in Tallinn’s city districts, in Tallinn, in Harju county and
in Estonia by sex, 2011
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Majanduslik aktiivsus vorreldes 2000. aastaga

Ka majandusliku aktiivsuse puhul saab vaadelda naitaja muutust kahe viimase rahvaloenduse
andmeid vorreldes. Tegelikult peaks jalgima kéikide vahepealsete aastate trendi, sest muutusele
sisulise hinnangu andmiseks on kahe kalendriaja vaatamisest vahe: aastad 2000-2011 on
majandusliku aktiivsuse vaatevinklist olnud Usna Ameerika magede sarnased. Siiski saab ka
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kahe rahvaloenduse andmeid kasutades juhtida tdhelepanu mdnele asjaolule, mida vodiks
edaspidi pdhjalikumalt uurida.

Nagu 2011. aastal, nii oli ka 2000. aastal t66jdus osalemise maar Tallinnas ja selle kdigis
linnaosades kérgem Eesti keskmisest. Kummagi aasta puhul ei saa ka raakida t66jous osalemise
maara olulisest erinevusest Tallinna linnaosades: 2000. aastal oli erinevus isegi vaiksem kui
2011. aastal. Huvipakkuv vdib olla, et kui 2000. aastal olid Pirita ja Kesklinn kdige madalama
t66jdus osalemise maaraga linnaosad, siis 2011. aastal oli neis linnaosades t60j6us osalemise
maar kdrgem kui teistes Tallinna linnaosades.

Vorreldes t66hdive maara 2000. ja 2011. aastal, ei ole Uldpilt oluliselt muutunud: Tallinnas ja selle
linnaosades on t66hdive maar Eesti keskmisest kérgem. Vaike muutus on toimunud vaid
linnaosade vastavas jarjestuses. Kdrgeima t06hdive maaraga oli 2000. aastal Haabersti,
madalaimaga Pd&hja-Tallinna linnaosa. Té6hdive maar erines 2000. aastal linnaositi veidi vdhem
kui 2011. aastal. Aastal 2000 erinesid meeste ja naiste t66hdive maar teineteisest veidi rohkem
kui aastal 2011, aga mitte nii palju, et selle pbhjal saaks teha olulisi jareldusi.

Nagu t60jous osalemise maara ja to6hdive maara puhul, vdib ka td6tuse maara puhul delda, et
olukord on 2011. ja 2000. aastal Gisna sarnane: Tallinnas on t66tuse maar madalam kui Eestis
keskmiselt, aga mitte koigis linnaosades (2000. aastal oli see suurem Pdhja-Tallinnas).
Madalaima t66tuse maaraga linnaosa oli nii 2000. kui ka 2011. aastal Pirita. Ka aastal 2000 oli
kéikides linnaosades meeste to6tuse maar kdrgem kui naistel. 2000. aastal erines meeste
t66tuse maar naiste omast ménevdrra rohkem kui aastal 2011.

Haridustase

Tallinlaste haridustase erineb oluliselt Eesti keskmisest ja suur on ka erinevus linnaositi. Tallinnas
on Eesti keskmisega vdrreldes suhteliselt rohkem kérgema haridustasemega inimesi.
Haridustaset, mis vastab ISCED 5. vdi 6. haridusastmele omab 49% Tallinna 25-64-aastastest
elanikest. Eesti keskmine vastav naitaja on 38,6% (joonis 21). Kérgema haridustasemega
inimeste osatdhtsus on Eesti keskmisest suurem koigis Tallinna linnaosades. Suhteliselt kdige
rohkem on kérgema haridustasemega inimesi Pirita linnaosas (64%) ja suhteliselt kdige véhem
Pohja-Tallinnas (43,2%).

Madala haridustasemega inimeste (ISCED astmed 0, 1 ja 2) osatahtsus 25—-64-aastaste seas on
Tallinnas (6,1%) vaiksem Eesti keskmisest (9,9%). Kdige vaiksem on madala haridustasemega
inimeste osatahtsus Pirita (2,8%) ja kdige suurem Pdhja-Tallinna (7,8%) linnaosas ehk siis
kdikides Tallinna linnaosades on madala haridustasemega inimesi suhteliselt vdhem kui Eestis
keskmiselt.

Vaevalt Ullatab, et kdrgema haridusega inimesed on t66turul statistiliselt edukamad. Joonisel 22
esitatud andmed t66tuse maara ja kdrgemat haridustaset omavate inimeste osatdhtsuse kohta
kinnitavad seda. Naiteks Pirita linnaosas, kus on suurim kdérgema haridustasemega inimeste
osatéhtsus, on t66tuse maar kéige madalam. Nende kahe néitaja vahel on tugev korrelatsioon
(r=0,829).
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Joonis 21. 25-64-aastased Tallinna linnaosades, Tallinnas, Harju maakonnas ja Eestis
haridustaseme jargi, 2011

Figure 21. 25-64-year-olds in Tallinn’s city districts, in Tallinn, in Harju county and in Estonia by
level of education, 2011

Pirita : @ 'SCEDO., 1.15i 2. aste
Kesklinn ‘ ISCED level 0, 1 or 2
. |
Haabersti | | ISCED 3. voi 4. aste
Némme : ‘ ISCED level 3 or 4
Kristiine .
Tali | | ] ISCED 5. véi 6. aste
allinn | | ISCED level 5 or 6
Harju maakond — Harju county
Mustamae ‘ ‘ Haridusaste teadmata
Lasnamée \ \ Level of education
o . | | unknown
Pd&hja-Tallinn i i
Eesti — Estonia ‘ ‘ %
0 20 40 60 80 100

Joonis 22. Té6tuse maar ja korgema haridustasemega inimeste osatidhtsus 25-64-aastaste
seas Tallinna linnaosades, Tallinnas, Harju maakonnas ja Eestis, 2011

Figure 22. Unemployment rate and share of persons with a higher level of education among
25—64-year-olds in Tallinn’s city districts, in Tallinn, in Harju county and
in Estonia, 2011
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Tavaleibkonnad

Eesti tavaleibkonnas on keskmiselt 2,13 inimest. Tallinna tavaleibkonnas on neid veidi vahem
— 2,04. Linnaositi erineb leibkonna suurus oluliselt: kdige suurem on see Pirital (2,45 inimest),
kdige vaiksem Kesklinna linnaosas — 1,84 inimest (joonis 23).

Et Tallinna keskmine tavaleibkond on vaike, viitab sellele, et tdenaoliselt on tavaleibkondade
seas suhteliselt palju Uheliikmelisi leibkondi. Statistika kinnitab seda. Eestis keskmiselt on
Uheliikmeliste tavaleibkondade osatahtsus tavaleibkondade seas 39,9%, Tallinnas on see 42%
(joonis 24). Naitaja erineb Tallinna linnaositi oluliselt: Gheliikmeliste tavaleibkondade osatahtsus
koigi tavaleibkondade seas on Kesklinna linnaosas 49,7%, Pirita linnaosas aga 28,4%. Kesklinna
linnaosa omaparaks on uhest inimesest, kes ei ole pensionar, koosnevate tavaleibkondade suur
osatahtsus. Uheliilkmelisi tavaleibkondi, mis ei moodustu U(ksikust pensionérist, on Kesklinna
linnaosas 37,1%, mis on 6,7 protsendipunkti rohkem kui teisel kohal olevas Kristiine linnaosas ja
17,7 protsendipunkti rohkem kui Pirita linnaosas, kus selliste leibkondade osatéhtsus on kdige
vaiksem — 19,4%.
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Joonis 23. Tavaleibkonna keskmine suurus Tallinnas, Tallinna linnaosades, Harju
maakonnas ja Eestis, 2011

Figure 23. Average size of private households in Tallinn’s city districts, in Tallinn, in Harju county
and in Estonia, 2011
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Alla 18-aastaseid lapsi kasvatavate Uksikvanemate leibkondi on Eesti tavaleibkondade hulgas
6,08%, Tallinnas 6,48%. Kaheksast Tallinna linnaosast seitsmes on Uksikvanemana lapsi
kasvatavate leibkondade osatahtsus Eesti keskmisest suurem (erandiks on Kristiine linnaosa,
kus naitaja on Eesti keskmisega peaaegu vordne), kuid linnaosade vaheline erinevus on
peaaegu olematu: naitaja jaab 6,77% (Pdhja-Tallinn) ja 6,08% (Kristiine) vahele.

Joonis 24. Uheliikmeliste tavaleibkondade osatihtsus tavaleibkondade seas Tallinna
linnaosades, Tallinnas, Harju maakonnas ja Eestis, 2011

Figure 24. Share of one-person private households among all private households in Tallinn’s city
districts, in Tallinn, in Harju county and in Estonia, 2011
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Tavaeluruumid

Tavaeluruume iseloomustatakse mugavuste puudumise kaudu. Pole dllatav, et mugavusteta
tavaeluruume on Tallinnas suhteliselt palju vahem kui Eestis keskmiselt ja et linnaositi on nende
osatahtsus tavaeluruumide seas Usna erinev. Suhteliselt rohkem kui teistes linnaosades on
mugavusteta tavaeluruume Pdhja-Tallinnas ja Nommel ning suhteliselt vahem on niisuguseid
eluruume Mustamael ja Lasnamael (joonis 25).
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Joonis 25. Mugavusteta tavaeluruumide osatédhtsus tavaeluruumide seas Tallinna
linnaosades, Tallinnas, Harju maakonnas ja Eestis, 2011

Figure 25. Share of conventional dwellings lacking basic amenities among all conventional
dwellings in Tallinn’s city districts, in Tallinn, in Harju county and in Estonia, 2011
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Kokkuvote

Artikkel kirjeldab Eurostati projekti Urban Audit kdigus kogutud andmete alusel Tallinna linnaosi.
Peaaegu koik artiklis kasutatud andmed on otseselt seotud rahvastikuga. Rahvaarvult on Tallinna
kaheksa linnaosa vaga erinevad: suurima rahvaarvuga Lasnamae linnaosas elab 6,7 korda
rohkem inimesi kui kdige vaiksema rahvaarvuga Pirita linnaosas, mis ei tdhenda Eesti kontekstis,
et Pirital elaks vahe inimesi. Kui Pirita linnaosa oleks iseseisev haldusiksus, oleks Eesti moistes
tegemist suure omavalitsusiksusega.

Artiklis vaadeldud naitajate pdhjal voib Gelda, et Pirita linnaosa eristub teistest kdige enam: sageli
on just Pirita linnaosade nn edetabelite eesotsas vdi 16pus. Nii on Pirita ks kolmest linnaosast,
kus kahe viimase rahvaloenduse vahelisel perioodil rahvaarv kasvas. Pirita linnaosas on
suhteliselt kdige rohkem kuni 19-aastaseid elanikke ja suhteliselt kdige vahem vahemalt
65-aastaseid. Pirita on ainuke Tallinna linnaosa, kelle elanike seas on kahe rahvaloenduse
vahelisel perioodil vahenenud Eestis stndinute osatdhtsus. Pirital on kdige kérgem t66jdus
osalemise maar, kbrgeim t66hdive maar ja kdige madalam to6tuse maar. Pirita elanike
haridustase on kérgem kui teiste Tallinna linnaosade elanikel ning tavaleibkonna keskmine
suurus on Pirital teiste linnaosadega vdrreldes suurim. Pirital elab suhteliselt kdige vahem
Uheliikmelisi tavaleibkondi.

Kokkuvétlikult vdib Tallinna linnaosade kohta éelda jargmist.

= Kahe rahvaloenduse vahelisel perioodil on vahemalt 65-aastaste elanike osatahtsus
vahenenud kahes Tallinna linnaosas, Pirital ja Kesklinnas.

= Kahe rahvaloenduse vahelisel perioodil on té6ealiste elanike osatdhtsus suurenenud
Eestis, Tallinnas ja enamikus Tallinna linnaosades. Td6ealisi on vahemaks jdanud vaid
Haabersti ja Mustam&e linnaosas. Té6ealise elanikkonna osatahtsuse kasv pole
kaugemas perspektiivis téendoline.

= Kahe rahvaloenduse vahelisel perioodil on Ulalpeetavate maar langenud Tallinnas, Harju
maakonnas ja Eestis. Pdhjuseks see, et mainitud perioodil on kuni 19-aastaste elanike
arv Tallinnas kahanenud rohkem kui 19 000 vérra. Ulalpeetavate méara langust vdib
pidada pigem positiivseks trendiks, aga mitte siis, kui see tuleneb laste ja noorte
arvukuse vahenemisest.

= Demograafilise td6turusurveindeksi vaartus on langenud (hest allapoole ning Eesti,
sh Tallinna t66turul valitseb pdhimétteliselt uus olukord: rahvastikuprognoosile tuginedes
lahkub niitd ja edaspidi vanuse téttu t66turult rohkem inimesi kui on sinna sisenemas.

= Tallinnas ja Tallinna linnaosades on rahvastiku sookoosseis tasakaalus.
= Tallinna linnaosade elanike seas on Eesti kodanike osatéhtsus vaga erinev.
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= Tallinnas elavate valismaal siindinute seas on Ulekaalus valjaspool Euroopa Liitu
stindinud, kellest omakorda suurim osa on siindinud Venemaal. Kahe rahvaloenduse
vahelisel perioodil on Venemaal siindinute osatéhtsus vahenenud kdikides Tallinna
linnaosades.

= Too6tuse maar on linnaositi vaga erinev, nagu ka linnaosade rahvastiku koosseis
haridustaseme jargi.

= Tallinna tavaleibkond on ménevérra vaiksem kui Eestis keskmiselt. Tallinnas on
Uheliikmeliste tavaleibkondade osatéhtsus Eesti keskmisest veidi suurem.

= Alla 18-aastasi lapsi kasvatavate Uksikvanemate leibkondade osatéhtsus on Tallinna
linnaosades lsna Uhesugune.

Moisted

= T66j6ud — majanduslikult aktiivne rahvastik ehk héivatud + to6tud

=  T606jOus osalemise maar — t66jdu osatahtsus tddealises rahvastikus

=  Toodhodive maar — hdivatute osatahtsus tédealises rahvastikus

=  Tootuse maar — to6tute osatahtsus t66j6us

= Ulalpeetavate maar —
(kuni 19-aastaste arv + vahemalt 65-aastaste arv) : (20-64-aastaste arv) x 100

=  Demograafiline téoturusurveindeks — (10—19-aastaste arv) : (55—64-aastaste arv)

= | eibkond — tavaleibkond, asutusleibkond, kodutute leibkond

= Tavaleibkond — eluruumis elav leibkond (ei hdlma isikuid, kes loendusmomendi seisuga
elasid alaliselt asutusleibkonnas)

= Asutusleibkond — leibkond, mis koosneb isikutest, kes elavad asutuses, mis tegutseb
aasta ringi 60paev labi ja voimaldab seal elavatele inimestele Ulalpidamist — majutust,
toitu ja vajaduse korral ka hooldust ja ravi (nt asenduskodu, hooldekodu)

= Tavaeluruum — korter, Uhepereelamu, isoleeritud osa eramust, ridaelamu- voi
paarismajaboks

= Mugavusteta tavaeluruum — tavaeluruum, milles puudub vahemalt iks jargmisest
tehnovarustusest: veevark, vann voi duss, WC.
= |SCED 97-le vastavad haridustasemed Uldistatud kujul:
astmed 0, 1 ja 2 — Uldpdhiharidus v6i vahem;
astmed 3 ja 4 — pdhiharidus vdi vahem ja kutse, Uldkeskharidus, keskharidus ja kutse;
astmed 5 ja 6 — kdrgharidus.
Tapsem Ulevaade
http://pub.stat.ee/px-
web.2001/Database/Rahvaloendus/REL2011/05Leibkonnad/RL_01.htm):
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Lisa. Eurostati projekti Urban Audit kdigus kogutud andmed Tallinna ja selle
linnaosade kohta, 2011.

Annex. Data on Tallinn and its districts collected as part of the project Urban Audit conducted
by Eurostat, 2011

Tallinn Linnaosa

Tallinn Sub-city district
Haa- Kesk- Kris- Lasna- Musta- Nomme Pirita  Pdhja-
bersti linn tiine mae mae Tallinn

Rahvastik soo ja vanuse jargi
Population by sex and age

Rahvaarv kokku 393222 41694 46494 29228 108042 62255 35463 16165 53 881

Population, total
mehed — males 176 960 18813 21360 13121 48459 27119 16427 7666 23995
naised — females 216262 22881 25134 16107 59583 35136 19036 8499 29 886
04 23369 2613 2918 1800 6027 3309 2258 1320 3124
5-9 18333 2163 2110 1319 4761 2502 2078 1101 2299
10-14 14585 1895 1438 1023 3803 2017 1746 806 1857
15-19 16237 1845 1659 1367 3993 2712 1735 785 2141
20-24 32006 2728 4578 2799 8291 5930 2305 949 4426
55-64 49092 5292 4564 3182 17536 5975 4175 1695 6673
65-74 35814 4322 3206 2717 8915 7763 3304 1050 4 537
75+ 30274 2883 3141 2234 6895 7024 2927 1005 4 165

Siinniriik

Country of birth

Eesti — Estonia 312695 32695 39846 25190 75872 50830 32510 14394 41358

Valisriik — Other 80421 8994 6608 4037 32151 11404 2952 1766 12509
EL-i riik, v.a Eesti 5176 582 1195 323 1286 556 315 264 655
EU-country, excl.
Estonia
muu valisriik, 75245 8412 5413 3714 30865 10848 2637 1502 11854
v.a EL-i riigid
non-EU country

Kodakondsus

Nationality

Eesti — Estonian 310540 33168 41094 25515 71883 51228 33231 15075 39348

Valisriigi — Foreign 40957 4434 3225 1812 17430 5499 1092 726 6735
EL-i riigi, v.a Eesti 3084 300 888 184 722 299 151 167 373

EU nationals, excl.
Estonian nationals
muu valisriigi, v.a 37873 4132 2338 1629 16709 5205 942 552 6 366
EL-i riigid
non-EU nationals
Majanduslikult aktiivne rahvastik
Economically active population

Kokku — Total 212259 22131 26319 16110 59871 31503 18447 8574 29310
mehed — males 101103 10665 12612 7608 28404 14721 9060 4260 13770
naised — females 111156 11466 13707 8502 31467 16782 9387 4314 15540
55—-64-aastased 33223 3551 3222 2262 11617 4000 3040 1254 4277
55-64-year-olds

mehed — males 13862 1472 139%4 917 4849 1505 1359 611 1755

naised — females 19361 2079 1828 1345 6768 2495 1681 643 2522
20-64-aastased 200979 20803 25057 15137 57383 29166 17288 8162 27983
20-64-year-olds

mehed — males 95990 10019 12020 7178 27244 13789 8488 4048 13204

naised — females 104989 10784 13037 7959 30139 15377 8800 4114 14779
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Jarg — Cont.
Tallinn Linnaosa
Tallinn Sub-city district
Haa- Kesk- Kris- Lasna- Musta- Nomme Pirita  Pdhja-
bersti linn tiine mae mae Tallinn
To6tud kokku 21999 2145 1939 1354 8092 3043 1312 532 3582

Unemployed, total

25-64-aastaste korgeim omandatud haridustase

Highest level of education of 25-64-year-olds

ISCED astmed 0, 1, 2 13534 1103 1291 863 4443 2022 1105 253 2454
ISCED level 0, 1 or 2

ISCED astmed 3, 4 96370 9577 9253 6731 31328 13927 7862 2938 14754
ISCED level 3 or 4
ISCED astmed 5, 6 109 140 12292 16345 8136 28511 14537 9917 5854 13548
ISCED level 5 or 6

Surmade arv aastas
Number of deaths per year

Kokku — Total 4225 380 405 311 1098 780 353 138 662
alla 65-aastased 1009 84 72 48 337 132 55 31 197
under the age of 65

Tavaleibkonnad
Private households
Tavaleibkondade 390851 41655 45491 29168 107661 62133 35334 15964 53445
rahvastik
Population in private
households
Tavaleibkondade arv 191731 18991 24688 14 826 50978 32606 15532 6519 27591
Number of private
households
Uheliikmeline 80553 6861 12279 6759 19530 15108 5517 1854 12645
one-person
households
Uksi elavad 29325 2934 3114 2252 7127 6615 2324 587 4372
pensionarid
pensioners living
alone
alla 18-aastaste 12388 1250 1541 902 3456 1991 962 418 1868
lastega
Uksikvanema
leibkond
lone-parent house-
holds with children
aged under 18
Tavaeluruumid
Conventional dwellings

Kokku — Total 195145 19134 28052 14561 51331 31397 14988 6581 29101
mugavusteta 8 547 254 1552 989 494 181 1587 382 3108
lacking basic
amenities
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TALLINN AND ITS DISTRICTS

Marika Kivilaid, Mihkel Servinski

Statistics Estonia

This article takes another look at the data collected with the Urban Audit.

The data are used to describe Tallinn, the capital of Estonia, by comparing its
districts with each other. The focus is on the main indicators used by Eurostat
to compare the sub-city districts of core cities in the European Union.

The Urban Audit, which is organised by the statistical office of the European Union (Eurostat),
was described in detail in the article “Quality of life in Tallinn and in the capitals of other European
Union Member States” in the 4th issue of the Quarterly Bulletin of Statistics Estonia in 2013.
That article discussed how the residents of Tallinn rate various aspects of quality of life in their
city. These assessments were then compared with the assessments given by the residents of
other European Union capitals to quality of life in their respective cities. The present article
focuses on a topic that is rarely discussed — namely, it compares the different districts of Tallinn
city with each other. A detailed list of the data used is provided in the Annex (pp. 23-24).
The main definitions are given at the end of the article. All the data were taken from the 2011
Population and Housing Census. In order to analyse changes over time, the 2011 data are
compared with the data of the 2000 Population and Housing Census.

Tallinn consists of eight sub-city districts: Haabersti, Kesklinn, Kristiine, Lasnamde, Mustamée,
Némme, Pirita and Pbhja-Tallinn (see map, p. 6). These city districts have very different
populations, areas and functions. Tallinn’s historical Old Town, cherished by tourists, is in the
Kesklinn district. Némme, which used to be a separate town, is characterised by a distinct
residential atmosphere. The Pirita district has developed from a small settlement that emerged
near the Convent of St Bridget — today, it is an important area for outdoor leisure activities
in Tallinn. Mustaméde and Lasnamée are bedroom suburbs built during the Soviet era.
Pbhja-Tallinn used to be a slum of Tallinn and also an industrial area. Haabersti is a residential
area with many new buildings. Such descriptions of Tallinn’s districts could go on and on,
but what do the statistics show?

Population

On 31 December 2011, Tallinn had 393,222 residents according to the 2011 Population and
Housing Census. During the previous census (as at 31 March 2000), Tallinn’s permanent
population was 400,378. In the period between the two censuses, the population of Tallinn
decreased by 1.8%, which is much less than the average population decrease in Estonia (5.5%)
in that period. At the same time, the population of Harju county — the county where Tallinn
is located — grew by 5.2% between 2000 and 2011. This indicates that Tallinn is experiencing
urban sprawl.

According to current statistics, the population of Tallinn has started to grow in recent years.
This is an important change in the trend, and there is no clear reason for this. Are more people
moving to Tallinn from other parts of Estonia? Are people moving back to the city from
the new settlements around Tallinn? Are they really moving back or do they only formally register
their place of residence at an address in Tallinn? However, these are not questions that can be
answered based on the data of the Urban Audit.

Based on population, Lasnamée is the biggest and Pirita is the smallest sub-city district in Tallinn
(Figure 1, p. 7). 27.5% of Tallinn’s residents live in Lasnamée and 4.1% live in the Pirita district.
If the sub-city districts of Tallinn were separate cities, Lasnaméae would be the city with the largest
population in Estonia and Pirita would also be close to the top — only six other Estonian cities
and Tallinn’s other districts would be bigger than Pirita (Pirita would rank between Viljandi and
Rakvere).
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In the period between the two last censuses, the population increased in three districts in Tallinn:
Pirita, Haabersti and Kesklinn (Figure 2, p. 7). The Pirita district has one of the fastest population
growth rates in Estonia.

Age-sex structure

The population’s age structure can be described with several indicators. The Urban Audit does
not list specific indicators. The Audit divided the residents into five-year age groups, but did not
collect data on all age groups. Next, the age structure in Tallinn’s sub-city districts will be
analysed based on the share of three important age groups: young people (aged 0-19),
the working-age population (aged 20—64) and the elderly (aged 65 and older).

Share of young people in the population

In 2011, the share of 0—19-year-olds was the biggest in Pirita and the smallest in the Mustamée
district. The comparison of 2000 and 2011 shows that the share of young people has decreased
in all city districts in Tallinn (Figure 3, p. 8), although the decrease in the Pirita district has
been very marginal. The share of young people has decreased the most in Lasnamée
(by 8.2 percentage points). In 2000, the share of young people in the Lasnamée district was
the highest compared to other districts in Tallinn. In 2011, however, only Mustamée had a smaller
share of young people. This is a remarkable change. It may come as a surprise that the share of
0-19-year-olds in Tallinn is smaller than the Estonian average. This was true in 2011 and in 2000
as well. One of the reasons could be the age structure of immigrants.

Share of the elderly in the population

The share of persons aged 65 and older is the highest in the Mustamée district. The share of
the elderly is the smallest in the Pirita district (Figure 4, p. 9). In Tallinn as a whole, the share of
the elderly increased between 2000 and 2011. But there are two districts where this share has
fallen: by 4.1 percentage points in Pirita and by 3.2 percentage points in Kesklinn. There is
a general trend of population ageing, so why has the share of older persons decreased in the
Pirita and Kesklinn districts? It could, among other things, be related to the different levels of
property prices — these prices are lower in Mustamée (where the dwelling stock is old), and
higher in Pirita (which has many new developments) and in the prestigious Kesklinn.

Share of the working-age population

The share of the working-age population is the highest in Kesklinn and the lowest in Mustamée
(Figure 5, p. 9). The important thing is that the share of the working-age population increased
between 2000 and 2011, both in Tallinn and in Estonia as a whole. There are only two districts in
Tallinn where this share has decreased: Haabersti and Mustamée. It is a trend that is not very
likely to continue, considering the small number of births and the age structure of emigrants.
Still, changes in the share of the working-age population have a significant economic impact.

Tallinn is a single labour market area. The working-age population is not evenly distributed
between Tallinn’s districts, but this does not much affect the city’s economic development.
The different age structure of the districts has some impact on the availability of social services —
this should be taken into account in the planning of social infrastructure.

The development of Tallinn city is definitely influenced by changes in the population’s age
structure. There are two indicators that characterise age structure: dependency ratio and
demographic labour pressure index. What do these indicators tell us about Tallinn?

Dependency ratio

Between 2000 and 2011, the dependency ratio fell in Tallinn, in Harju county and in Estonia as
a whole (Figure 6, p. 10). A fall is positive in this case, because a decrease in this age structure
indicator means that the social burden of the society will not increase, at least theoretically.
The dependency ratio has fallen because the ratio of 0-19-year-olds to the working-age
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population (20—64-year-olds) has changed as a result of the declining number of young people:
their number in Tallinn fell by more than 19,000 in the period between 2000 and 2011.
This will become a problem in the future, as shown by the demographic labour pressure index.

Demographic labour pressure index

The threshold of the demographic labour pressure index is 1. If the value of the index is above 1,
the number of young people entering the labour market is bigger than the number of people
potentially leaving the labour market due to age. If the value is below 1, there are potentially more
people leaving the labour market due to age than there are young people entering the labour
market. In the latter case, the labour market situation will be completely different. In the period
between the two last censuses, the age structure of the population changed significantly
in Tallinn, in Harju county and in Estonia (Figure 7, p. 10). Population projections also indicate
that the index is not likely to rise above 1 in the coming decades.

Sex distribution

In all sub-city districts of Tallinn there are more women than men (Figure 8, p. 11). The number of
females per 100 males is the biggest in the Mustamée district and the smallest in the Pirita
district. This is to be expected, as the population of Pirita is the youngest while Mustaméae has the
oldest population. Since women live longer, the share of women is higher in older age groups.
The same is true in Tallinn (Figure 9, p. 11).

A comparison of the number of females per 100 males in 2000 and 2011 shows that the only
significant change has occurred in the Kesklinn district where the value of this indicator has
fallen by 6.1.

Tallinn has a well-balanced sex distribution: the number of men and women in the five-year age
groups is more or less equal until age 50.

Nationality

According to the 2011 Population and Housing Census, the share of Estonian nationals
(i.e. citizens of the Republic of Estonia) in the population is smaller in Tallinn than in Estonia on
average. The share of Estonian nationals varies greatly between Tallinn’s districts: it is the
highest in N6mme and the lowest in Lasnamée, with the difference being 27.2 percentage points
(Figure 10, p. 12). A comparison of 2000 and 2011 shows that the share of Estonian nationals
has risen in Estonia, in Harju county, in Tallinn and in most of its districts. The only exception is
Pirita where the share of Estonian nationals has fallen by two percentage points.

Most (85.7%) of the foreign nationals living in Estonia have Russian nationality. In Tallinn,
this share is 80.6%. A comparison of city districts shows that the share of Russian nationals
among foreign nationals is less than 60% in the Kesklinn and Pirita districts — i.e. much smaller
than the average value for Tallinn. In the N6mme district, this share is also smaller than Tallinn’s
average (Figure 11, p. 12). There are relatively few foreign nationals in the Kesklinn, Pirita and
Némme districts. And even though most of them have Russian nationality, the share of Russian
nationals among all foreign nationals is much smaller in these districts than in the other sub-city
districts of Tallinn.

About 90% of Tallinn’s residents have nationality in some country, and about 10% have
undetermined nationality. The share of residents with undetermined nationality is the biggest
in Lasnamde and the smallest in Pirita (Figure 12, p. 13). There is an almost linear correlation
between the share of Russian nationals and the share of persons with undetermined nationality —
the correlation is 97.9 (Figure 13, p. 13). The nationality structure in Tallinn varies a great deal
from district to district.
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Country of birth

There is a strong correlation (r = 0.988) between being native-born and being an Estonian
national (Figure 14, p. 14).

The share of native-born residents is slightly smaller in Tallinn than in Estonia as a whole.
This share is the biggest in the Némme district and the smallest in the Lasnamée district
(Figure 15, p. 14). A comparison of 2000 and 2011 shows that the share of native-born
residents has increased in all city districts, except for Pirita where this share has decreased by
2.5 percentage points. The share of native-born residents varies significantly across the sub-city
districts, but the differences are somewhat smaller than in case of the share of Estonian
nationals — the difference between the highest and the lowest share of native-born residents is
21.4 percentage points (while the difference between the highest and lowest share of Estonian
nationals was 27.2 percentage points).

The share of foreign-born residents in Tallinn’s districts ranges from 8.3% (Némme) to 29.8%
(Lasnamée). The majority of these people were born in a non-EU country. The share of persons
born in EU countries among foreign-born residents is the highest in the Kesklinn district (18.1%).
In Tallinn as a whole, the share of foreign-born EU nationals among foreign-born residents is
6.4%, which is slightly higher than the Estonian average.

Most of the foreign-born residents were born in a non-EU country, and the majority of the latter
were born in Russia. In all the city districts, more than a half of all foreign-born residents were
born in Russia (Figure 16, p. 15).

If we compare the years 2000 and 2011, the share of Russian-born residents among all
foreign-born residents has decreased in all districts (Figure 17, p. 15).

Economically active population

The Urban Audit determined the size of the economically active population and the number of
unemployed persons. These data are outlined in the Annex (pp. 23-24). For a more detailed
comparison of city districts, we should look at indicators of economic activity — labour force
participation rate, employment rate and unemployment rate.

Labour force participation rate

The labour force participation rate in Tallinn and all its districts is higher than the Estonian
average. The Urban Audit studies the labour force using two age groups: 20—64-year-olds and
55-64-year-olds, i.e. the working-age population and the persons reaching retirement age within
the next ten years. The results for these age groups also show that the labour force participation
rate in Tallinn and all its districts is higher than the Estonian average (Figure 18, p. 16). In all
three age groups considered (the two aforementioned groups and age group 15+), the labour
force participation rate is the highest in the Pirita district. In the age group 20—64, the labour force
participation rate does not vary much between city districts (by up to 2.9 percentage points).
The indicator varies by up to 8.4 percentage points across districts in the age group 15+,
and by up to 9.9 percentage points in the age group 55-64. These variations do not indicate very
significant differences between the city districts, but they do raise some questions. For example,
a more detailed survey could find out why the labour force participation rate in the Mustamée
district is slightly smaller than in other districts, or why the labour force participation rate among
55—-64-year-olds in the Pbhja-Tallinn and Lasnamée districts is smaller than in the other districts.

The male and female labour force participation rates in Tallinn and its districts are higher than
the Estonian average in all three age groups considered. In all age groups and in all city districts,
men have a higher labour force participation rate than women.

The difference between the labour force participation rate of males and females is the biggest
in the age group 15+: the gap is the biggest in Haabersti (11 percentage points) and the smallest
in Kesklinn (6.7 percentage points). However, the differences between city districts are not big.
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There also are no significant differences between the districts when we compare the labour
force participation rates of the age groups 20-64 and 55-64. In these age groups,
the difference between male and female labour force participation rates is again the biggest in
the Haabersti district.

Employment rate

The employment rate in Tallinn and its city districts is higher than the Estonian average.
The employment rate is the highest in the Pirita and Kesklinn districts, and the lowest in the
Mustamée and Pbhja-Tallinn districts (Figure 19, p. 17). The male and female employment rates
in Tallinn and its districts are also higher than the Estonian average. In Tallinn, the male and
female employment rates are the highest in Pirita and the lowest in Mustamde. The male
employment rate is higher than the female employment rate in all the districts. The difference
between male and female employment rates is the biggest in the Haabersti and Pirita districts
(8.4 percentage points) and the smallest in the Pbéhja-Tallinn district (5 percentage points).
The employment rate does vary across districts but the variations are minor, ranging within
9.8 percentage points. The difference is slightly bigger in case of men — 10.2 percentage points.
In case of women, the difference is 9.1 percentage points.

Unemployment rate

The unemployment rate in Tallinn as a whole is below the Estonian average. But there are two
city districts (Lasnamée and Pbhja-Tallinn) where the unemployment rate is higher than
the Estonian average (Figure 20, p. 17). There is no general consensus about the optimal
unemployment rate, but the unemployment rate in Tallinn (10.4) is definitely not small. Among the
city districts, the unemployment rate was the highest in Lasnamée (13.5) and the lowest in Pirita
(6.2) in 2011. This difference is definitely significant.

In all Tallinn’s city districts, men have a higher unemployment rate than women. The biggest
difference between male and female unemployment rates was recorded in the Pbéhja-Tallinn
district (14.4 for men and 10.3 for women) and in the Lasnamée district (15.5 for men and
11.8 for women). When we compare city districts, the difference between male unemployment
rates (15.5 in Lasnamée vs. 6.5 in Pirita) is bigger than the difference between female
unemployment rates (11.8 in Lasnamée vs. 5.9 in Pirita).

Economically active population compared to 2000

The change in the level of economic activity can also be analysed by comparing the data of the
two latest censuses. Actually, the trend over the entire period from 2000 to 2011 should be
studied, because considering only two points in time is not enough to assess the change in
the indicator value: the period 2000-2011 has been a real roller coaster as far as the level of
economic activity is concerned. Nevertheless, the data of the two censuses also indicate certain
aspects that could be studied in more detail.

Similarly to 2011, the labour force participation rate in Tallinn and its districts in 2000 was higher
than the Estonian average. Both in 2000 and 2011, there were no significant differences in the
labour force participation rate across city districts: in 2000 the difference was even smaller
than in 2011. It is interesting to note that in 2000 Pirita and Kesklinn were the city districts with
the lowest labour force participation rate, whereas in 2011 these districts had a higher labour
force participation rate than the other districts in Tallinn.

Compared to 2000, the employment rate was quite similar in 2011: Tallinn and its districts had
an employment rate higher than the Estonian average. There were small changes in the ranking
of city districts based on employment rate. In 2000, the highest employment rate was recorded
in Haabersti and the lowest employment rate was recorded in Pbhja-Tallinn. The differences
between employment rates in the sub-city districts were slightly smaller in 2000 than in 2011.
In 2000 the difference between male and female employment rates was slightly bigger than in
2011, but not so much as to allow any substantial conclusions.
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As with the labour force participation rate and the employment rate, we can say that
the unemployment rate was relatively similar in Tallinn in 2000 and 2011: the unemployment rate
in Tallinn is lower than the Estonian average, but this does not apply to all city districts
(in 2000 the unemployment rate in POhja-Tallinn was higher than the Estonian average).
The city district with the lowest unemployment rate was Pirita in both 2000 and 2011. In both
years, the male unemployment rate was higher than the female unemployment rate in all city
districts. The difference between male and female unemployment rates in 2000 was slightly
bigger than in 2011.

Educational qualifications

Based on the level of education, the population of Tallinn city is much different from the Estonian
average. There are also major differences between the sub-city districts. Compared to the
Estonian average, Tallinn has a larger share of persons with a higher level of education.
49% of 25-64-year-olds in Tallinn have ISCED level 5 or 6 as the highest level of education.
The Estonian average is 38.6% (Figure 21, p. 19). In all Tallinn’s districts, the share of persons
with a higher level of education is bigger than the Estonian average. The share of persons
with a higher level of education is the biggest in Pirita (64%) and the smallest in Pbhja-Tallinn
(43.2%).

The share of persons with a low level of education (ISCED level 0, 1 or 2) among 25-64-year-
olds in Tallinn (6.1%) is below the Estonian average (9.9%). The share of persons with a low
level of education is the smallest in the Pirita district (2.8%) and the biggest in Pbhja-Tallinn
(7.8%). Thus, in all the city districts of Tallinn, the share of people with a low level of education
is smaller than the Estonian average.

It should not be a surprise that people with a higher level of education are more successful on
the labour market, based on statistics. This is confirmed by Figure 22 (p. 19), which shows the
unemployment rate and the share of persons with a higher level of education. For example,
Pirita has the highest share of persons with a higher level of education and the lowest
unemployment rate. The correlation between these indicators is strong (r = 0.829).

Private households

In Estonia, the average size of a private household is 2.13 persons. In Tallinn, the average
private household is slightly smaller — 2.04 persons. The size of private households varies
significantly from district to district: it is the biggest in Pirita (2.45 persons) and the smallest in
the Kesklinn district (1.84 persons) (Figure 23, p. 20).

The fact that the average size of private households in Tallinn is small indicates that the share of
one-person households is probably relatively high among private households. This is confirmed
by the statistics. In Estonia, the average share of one-person private households among all
private households is 39.9%. In Tallinn their share is 42% (Figure 24, p. 20). This share varies
greatly between Tallinn’s city districts: the share of one-person private households is 49.7%
in Kesklinn and only 28.4% in Pirita. In the Kesklinn district, one-person non-pensioner
households hold a large share among all private households. Such households (one person, who
is not a pensioner, living alone) constitute 37.1% in Kesklinn, which is 6.7 percentage points more
than in the Kristiine district, which ranks second, and 17.7 percentage points more than in
the Pirita district, where the share of such households is the smallest (19.4%).

The households of lone parents raising children aged under 18 constitute 6.08% of private
households in Estonia and 6.48% of private households in Tallinn. In seven of the eight sub-city
districts of Tallinn, the share of lone-parent households is above the Estonian average
(the exception is the Kristiine district, where this share is equal to the Estonian average).
But the differences between the districts are marginal: the value of this indicator ranges from
6.08% (Kristiine) to 6.77% (Pohja-Tallinn).
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Conventional dwellings

Here, the main indicator is the share of conventional dwellings lacking basic amenities. It is not
a surprise that the share of dwellings lacking basic amenities is much smaller in Tallinn
than in Estonia on average. In Tallinn, the share of such dwellings varies a great deal from
district to district. The share of conventional dwellings lacking basic amenities is the biggest in
Pbhja-Tallinn and N6mme, and the smallest in Mustamée and Lasnamée (Figure 25, p. 21).

Conclusion

This article describes the sub-city districts of Tallinn based on the data collected as part of the
Urban Audit. Almost all the data outlined in this article are directly related to the population.
The eight districts of Tallinn are very different in terms of size: Lasnamée has the biggest
population, which is 6.7 times bigger than the population of Pirita, which has the smallest number
of residents. However, in the Estonian context, this does not mean that Pirita has a small
population. If the Pirita district were a separate administrative unit, it would be a large local
government unit in the Estonian context.

Based on the indicators considered in this article, the Pirita district seems to be the most different
from other city districts in Tallinn — Pirita is often at one or the other end of the district rankings.
Thus, Pirita was one of the three districts where the population grew between 2000 and 2011.
Pirita has the largest share of 0-19-year-old residents and the smallest share of residents aged
65 and older. Pirita is the only city district in Tallinn where the share of native-born residents
decreased between 2000 and 2011. Pirita has the highest labour force participation rate,
the highest employment rate and the lowest unemployment rate. The residents of Pirita have
a higher level of education than the residents of Tallinn’s other districts. The average size of
a private household is bigger in Pirita than in the other districts. The share of one-person private
households is the smallest in Pirita.

In addition, the following facts about Tallinn’s sub-city districts are worth mentioning.

= |n the period between the 2000 and 2011 censuses, the share of residents aged 65 and
older has fallen in two sub-city districts: Pirita and Kesklinn.

= In the period between the two censuses, the share of the working-age population has
increased in Estonia, in Tallinn and in most districts of Tallinn. A decrease was recorded
only in the Haabersti and Mustamée districts. The share of the working-age population
is not likely to increase in the long term.

= Between 2000 and 2011, the dependency ratio decreased in Tallinn, in Harju county and
in Estonia. The reason is that the number of 0—19-year-olds fell by more than 19,000 in
Tallinn in that period. The decline in the dependency ratio could be considered a positive
trend, but not if it has been caused by a fall in the number of children and young people.

= The value of the demographic labour pressure index has fallen below 1. Estonia (Tallinn
included) is facing a completely changed labour market: now and in the future (based on
population projections), there will be more people leaving the labour market due to age
than there will be people entering the labour market.

= |n Tallinn and its districts, the sex distribution of the population is well-balanced.

= The share of Estonian nationals in the population varies greatly in Tallinn’s districts.

= The majority of foreign-born residents in Tallinn were born in a non-EU country —
the biggest share of them were born in Russia. In the period 2000-2011, the share of
Russian-born residents has decreased in all districts in Tallinn.

= The unemployment rate varies greatly across the districts. The distribution of residents
by level of education is also quite different from district to district.
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The average size of a private household in Tallinn is slightly below the Estonian average.
In Tallinn, one-person private households hold a share that is slightly bigger than

the Estonian average.

The share of lone-parent households (with children aged under 18) is quite similar in

all districts.

Definitions

Labour force — economically active population, i.e. the employed + the unemployed
Labour force participation rate — the share of the labour force in the working-age
population

Employment rate — the share of the employed in the working-age population
Unemployment rate — the share of the unemployed in the labour force

Dependency ratio — (population aged 0—19 + population aged 65+) : (number of 20—64-
year-olds) x 100

Demographic labour pressure index — (population aged 10—19) : (population aged 55—64)
Household — private households, institutional households, the homeless

Private household — a household living in a dwelling (does not include persons who
at the census moment lived permanently in an institutional household)

Institutional household — a household consisting of persons who live in an institution that
operates 24 hours a day throughout the year and provides maintenance for persons living
there, i.e. accommodation, food and, if necessary, care and treatment (e.g. substitute
home, care home).

Conventional dwelling — an apartment, a one-family dwelling, a separate part of a family
dwelling, a unit of a terraced or semi-detached house.

Conventional dwelling lacking basic amenities — a conventional dwelling lacking one or
more of the following amenities: piped (running) water, bath or shower, flush toilet.
Generalised levels of education according to ISCED 97:

levels 0, 1 and 2 — lower secondary or less;

levels 3 and 4 — lower secondary or less and vocational education; upper secondary;

upper secondary and vocational education;

levels 5 and 6 — higher education.

For a more detailed description, see
http.//pub.stat.ee/px-
web.2001/I Databas/Population census/PHC2011/05Households/PC 01.htm
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EESTI SISEKAUBANDUS

Jaanika Tiigiste
Statistikaamet

Parast majanduskriisi aegset mudgitulu langust hakkas Eesti sisekaubanduse
olukord 2010. aasta alguses paranema ning aasta kokkuvéttes oli
kaubandusettevotete muugitulu taas kasvamas. Maugitulu suurenes jatkuvalt
ka 2011. ning 2012. aastal. Artikkel annab Ulevaate Eesti sisekaubandusest
aastail 2008-2012 ning 2013. aasta esimesel poolaastal.

Sissejuhatus

Kaubandus on nii tegutsevate ettevbtete arvu kui ka midgitulu poolest Eesti suurim
majandusharu. Kui aastad 2005-2007 olid kaubandusettevdtetele edukad, siis 2008. aastal kdik
muutus: seni  kiirelt kasvanud mdudgitulu hakkas kahanema. 2009. aasta kujunes
kaubandusettevdtetele kobige raskemaks: mulgitulu vahenes 2008. aastaga vdrreldes
jooksevhindades ligi veerandi vorra ja kahanes 2005. aasta tasemeni.

2010. aasta alguses hakkas kaubanduse olukord tasapisi paranema. Kui esimeses kvartalis
ettevotete maugitulu veel védhenes vorreldes eelmise aasta sama perioodiga, siis teises kvartalis
hakkas see kasvama ning aasta kokkuvéttes suurenes mudgitulu 6%. Kuna hulgikaubanduse
osatahtsus kaubandussektoris on suur, andsid just hulgikaubandusettevétted valdava osa ehk
veidi lle poole kogu kaubandusettevotete miigitulu juurdekasvust.

2011. aastal kaubandusettevotete muligitulu endiselt kasvas ning milk suurenes 2010. aastaga
vorreldes 16%. Ka 2012. aastal kasvas muugitulu aastataguse ajaga vorreldes, kuid aeglasemas
tempos. 2012. aastal suurenes kaubandusettevdtete mudgitulu eelmise aastaga vérreldes
kiimnendiku vorra.

Artiklis kasitletakse lahemalt sdidukikaubandus-, jaekaubandus- ja hulgikaubandusettevotete
majandusnaitajaid aastail 2008-2013, keskendudes peamiselt 2012. aastale.

Kaubandusettevotete majandusnaitajad

2012. aastal oli veidi Ule viiendiku koigist ettevdtetest kaubandusettevdtted ja nende osa
ettevotete muidgitulus oli ligi 40%. 2012. aastal tegutses kaubanduses 12 656 ettevotet — 745
vorra rohkem kui 2011. aastal — ning seal td66tas kokku 79 365 inimest ehk iga viies ettevotluses
hdivatu (tabel 1).

Kaubandusettevbtete mulgitulu oli 2012. aastal 17,5 miljardit eurot, mis oli kimnendiku vérra
suurem kui 2011. aastal. Mulgitulu jaotus 2012. aastal jargmiselt: suurima osa ehk 58%
moodustas hulgikaubandusettevbtete mugitulu, 30% jaekaubandusettevotete ning 12%
sbidukikaubandusettevdtete (mootorsdidukite ja mootorrataste hulgi- ja jaemiiligi ning remondiga
tegelevad ettevdtted) midgitulu (joonis 1).
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Joonis 1. Kaubandusettevéotete muiigitulu, 2012
Figure 1. Turnover of trade enterprises, 2012
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2012. aastal suurenes kaubandusettevdtete kogukasum 2011. aastaga vorreldes 8%. Kasum
suurenes nii hulgi- kui ka jaekaubandusettevétetes, séidukikaubandusettevétete kasum aga
vahenes, seda peamiselt eelnenud aasta vaga kdrge vordlusbaasi tottu. Kaubandusettevotete
kulud suurenesid 2011. aastaga vorreldes 10%, sealhulgas t66jéukulud samuti 10%.

Ka investeeringud suurenesid aastataguse ajaga vorreldes. Kaubandusettevétted investeerisid
2012. aastal pdhivarasse 237 miljonit eurot ehk 36% enam kui aasta varem (tabel 1). Peamiselt
investeeriti masinatesse ja seadmetesse, vastavad kapitalimahutused moodustasid 45% kdigist
investeeringutest.

Tabel 1. Kaubandusettevotete majandusnaitajad, 2008—2012
Table 1. Economic indicators of trade enterprises, 2008—-2012

Naitaja 2008 2009 2010 2011 2012 Indicator
Ettevotete arv 12 396 12 148 12 451 11911 12 656 Number of
enterprises
Keskmine t66ga 95 277 87 008 80 044 77 129 79 365 Average number of
héivatud isikute arv persons employed
Mudgitulu, miljonit 16 815 12 907 13702 15 880 17 461 Turnover, million
eurot euros
Kulud kokku, 16 267 12 786 13 386 15 350 16 888 Total costs, million
miljonit eurot euros
T606j6ukulud, 1104 940 845 862 951 Personnel
miljonit eurot expenses, million
euros
Kogukasum, 548 121 315 530 573 Total profit, million
miljonit eurot euros
Investeeringud 431 169 147 175 237 Investments in
materiaalsesse tangible fixed
pbhivarasse assets (incl.
(k.a kapitalirent), financial leasing),
miljonit eurot million euros
Kaubavarude 46 50 44 38 39 Selling time of
milgiaeg, paeva goods inventories,
days
Kaubanduslik 19 18 18 17 17 Trade margin, %

juurdehindlus, %

Kaubandusettevdtete kaubanduslik marginaal ehk juurdehindlus oli 2012. aastal 17% ehk sama
suur kui 2011. aastal ning kaubavarude midgiaeg 39 pdeva ehk uUhe pdeva vorra pikem Kkui
2011. aastal (tabel 1). Kdige vaiksema juurdehindlusega (6%) tegutsesid mootorikituse jaemuugi
ettevotted. Ka kaubavarude miiligiaeg oli selle tegevusala ettevétetel oluliselt [them kui teistel
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tegevusaladel — 2012. aastal kaheksa paeva. Kdige suurema juurdehindlusega (79%) muidi
tekstiilitooteid, réivaid ja jalatseid, kuid tegemist on kaubaga, mille kaubavarude mulgiaeg on
teiste kaubagruppidega vérreldes oluliselt pikem. Neid kaupu mudvate kaupluste keskmine
kaubavarude muugiaeg oli 2012. aastal 96 paeva.

Soidukikaubandusettevotted

Aastad 2008 ning 2009 olid séidukikaubandusettevotetele rasked. 2008. aastal védhenes nende
miugitulu jooksevhindades aastases vordluses ligi viiendiku ning 2009. aastal peaaegu poole
vorra (joonis 2).

2010. aasta martsis hakkas so6idukikaubandusettevbtete midgitulu parast kaheaastast
vahenemist taas kasvama ning suurenes aasta kokkuvéttes peaaegu viiendiku vorra. 2010. aasta
alguses hakati taas ka mootorséidukeid rohkem esmaregistreerima ning 2009. aastaga vorreldes
registreeriti ligi 8000 sdiduautot enam. 2011. aastal kasvas sdidukikaubandusettevotete
muugitulu  veelgi  kiremini  ning muldk suurenes eelmise aastaga vdrreldes
ligi 40%. Autosid registreeriti Ule 15000 enam kui 2010. aastal. 2012. aastal aga
sbidukikaubandusettevdtete mudgitulu kasv aeglustus: mitgitulu suurenes aastases vordluses
14%. Kasvu aeglustumine tulenes osaliselt 2011. aasta kdrgemast vordlusbaasist.

2013. aasta esimesel poolaastal kasvas sdidukikaubandusettevétete muugitulu Gha aeglasemalt.
Kui 2012. aasta esimesel poolaastal suurenes nende ettevotete mulgitulu eelmise aasta sama
perioodiga vorreldes peaaegu 17% ning teisel poolaastal 11%, siis 2013. aasta esimesel
poolaastal oli kasv 9%. Pd&hjuseks, miks mdudgitulu kasvas tagasihoidlikumalt, oli see, et
automuik ei suurenenud. 2013. aasta esimesel poolaastal registreeriti sama palju autosid kui
eelmise aasta samal perioodil.

Joonis 2. Séidukikaubandusettevotete miiligitulu ning sdiduautode esmaregistreerimine
kuude jargi, jaanuar 2008 — juuni 2013

Figure 2. The turnover of motor trade enterprises and the first registration of passenger cars by
months, January 2008 — June 2013
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Allikad: Statistikaamet, Maanteeamet
Sources: Statistics Estonia, Estonian Road Administration

Aastatel 2008 ja 2009 vahenes ka mootorikiituse jaemilgi ettevotete mudgitulu: 2008. aastal
pusivhindades 2% ning 2009. aastal viiendiku vorra.

2010. aasta teises pooles hakkasid muadgimahud kull kasvama, kuid aasta kokkuvottes
muligimaht ei suurenenud. Mulgitulu vahenes aastases vordluses 2% ning sellele avaldasid
moju korged kitusehinnad: mootorikitus oli 2010. aastal ligi viiendiku vorra kallim kui aasta
varem. 2011. aasta kokkuvéttes oli mootorikiituse jaemilgi ettevétete midgitulu taas kasvama
hakanud ning muuk oli suurenenud 2010. aastaga vorreldes 3%. 2012. aastal kasvas nende
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ettevotete mulgitulu Gha kiiremini ning milk suurenes aastases vordluses ligi viiendiku vorra.
Osaliselt oli see tingitud sellest, et mootorikutuse hinnatdus pidurdus.

2013. aasta esimesel poolaastal mootorikituse jaemuugi ettevotete mulgitulu enam nii kiiresti ei
kasvanud hoolimata sellest, et kiituse hinnad olid odavamad kui aasta varem samal ajal.
Ettevbtete miilgitulu kasvas eelmise aasta sama perioodiga vdrreldes 7% (2012. aasta esimesel
poolaastal oli kasv 20%, teisel poolaastal 18%). Mootorikiituse jaemuligi ettevotete
tagasihoidlikumale mulgitulu kasvule 2013. aasta esimesel poolaastal avaldas md&ju eelmise
aasta korge vordlusbaas.

Hulgikaubandusettevotted

Ka hulgikaubandusettevotete midgitulu aastatel 2008 ja 2009 vahenes: 2008. aastal
jooksevhindades aastases vordluses 6%, jargmisel, 2009. aastal 20%.

2010. aasta teisel poolaastal hakkas hulgikaubandusettevotete muugitulu kasvama ning aasta
kokkuvdttes suurenes see 2009. aastaga vorreldes 6%. 2011. aastal mudgitulu kasv kiirenes ning
aastases vodrdluses suurenes muidk 15%. Jargmisel, 2012. aastal hulgikaubandusettevdtete
miugitulu jatkuvalt suurenes, kuid pisut aeglasemas tempos kui aasta varem: 2011. aastaga
vorreldes 9%. Muuk suurenes koigil tegevusaladel, kbige rohkem — 64% — péllumajandustoorme
ja elusloomade hulgimiiligiga tegelevates ettevotetes. Selle tegevusala ettevotete muligitulu kasv
hulgikaubandusettevdtete muadgitulu oluliselt ei méjuta, sest tegevusala osatahtsus on vaga vaike
— 2012. aastal oli see 2% (tabel 2). Suurematest tegevusalade rihmadest kasvas 16%
kodutarvete hulgimiiligiga tegelevate ettevbtete midgitulu, mis moodustas 13%
hulgikaubandusettevotete muigitulust. Toidukaupu, jooke ja tubakatooteid miuivate
hulgikaubandusettevdtete mulgitulu, mis moodustas hulgikaubandusettevotete maugitulust 15%,
suurenes aastaga 2%. Muu spetsialiseeritud hulgimiigiga, mis hélmab naiteks tahke, vedel- ja
gaasikutuse, ehitusmaterjalide, rauakaupade ja keemiatoodete hulgimiulki, tegelevate ettevotete
mulgitulu suurenes 1% vdrra. Selle tegevusala mudgitulu moodustas hulgikaubandusettevétete
miugitulust ligi poole.

Tabel 2. Hulgikaubandusettevotete miiiigitulu ja selle jaotus tegevusala jargi, 2012
Table 2. Turnover of wholesale trade enterprises and its distribution by economic activity, 2012

Tegevusala Mugitulu, Osatahtsus, Economic activity
miljonit eurot %
Turnover, Share, %
million euros
Hulgikaubandus, v.a 9697,8 100,0 Wholesale trade, except for motor
mootorsdidukid ja mootorrattad vehicles and motorcycles
hulgimuiik vahendustasu voi 489,0 5,0 wholesale on a fee or contract
lepingu alusel basis
pdéllumajandustoorme ja 205,1 21 wholesale of agricultural raw
elusloomade hulgimiik materials and live animals
toidukaupade, jookide ja 1442,6 14,9 wholesale of food, beverages
tubakatoodete hulgimuuk and tobacco
kodutarvete hulgimtik 1271,8 13,1 wholesale of household goods
info- ja sidetehnika hulgimuuk 366,6 3,8 wholesale of information and
communication equipment
muude masinate, seadmete ja 1054,9 10,9 wholesale of machinery,
lisaseadmete hulgimuik equipment and supplies
muu spetsialiseeritud hulgimiik 4540,0 46,8 other specialised wholesale
spetsialiseerimata 327,8 3,4 non-specialised wholesale
hulgikaubandus trade
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2013. aasta esimesel poolaastal kasvas hulgikaubandusettevotete mitgitulu veelgi kiiremini —
eelmise aasta sama perioodiga vorreldes veerandi vorra (2012. aasta esimesel poolaastal oli
kasv 13% ning teisel poolaastal 6%).

Jaekaubandusettevotted

Sarnaselt séidukikaubandus- ja hulgikaubandusettevdtetega vahenes ka jaekaubandusettevotete
mudgitulu 2008. ja 2009. aastal: 2008. aastal pusivhindades aastases vordluses 4% ning
2009. aastal ligi viiendiku vorra (joonis 3). Ka teiste Balti riikide, Leedu ja Lati
jaekaubandusettevotetele oli 2009. aasta vaga raske. Leedus vahenes jaekaubandusettevotete
muugitulu 2009. aastal eelmise aastaga vorreldes 21%, Latis 26% (Lati Statistika Keskbiiroo ja
Leedu Statistikaameti andmed).

2010. aasta alguses muugitulu kahanemine koigis Balti riikides aeglustus. Eesti
jaekaubandusettevotete midgitulu hakkas 2010. aasta juulis parast ligi kaks ja pool aastat
kestnud kahanemist taas suurenema, kuid aasta kokkuvottes siiski kasvu ei saavutatud.
Jaekaubandusettevotete mdadgitulu jai 2010. aastal 2009. aasta tasemele. Léatis ol
pdordepunktiks 2010. aasta august, Leedus aga 2010. aasta november, mil sealsete
jaekaubandusettevotete mulgitulu hakkas parast pikka aega kestnud kahanemist taas kasvama.
Latis, sarnaselt Eestiga, vdhenes muugitulu kokku kahe ja poole, Leedus kahe aasta jooksul.
2010. aasta kokkuvottes vahenes Lati jaekaubandusettevbtete mdidgitulu eelnenud aastaga
vorreldes 2%, Leedus 7%.

2011. aasta kokkuvdttes kdigis Balti riikides jaekaubandusettevbtete miuugitulu kasvas.
2010. aastaga vdrreldes suurenes see Leedus 6%, Eestis 5% ning Latis 3%. 2012. aasta
esimesel poolaastal kiirenes muugitulu kasv nii Eesti kui ka Lati jaeckaubandusettevétetes,
Leedus aga kasv mobnevdrra aeglustus. 2012. aasta teisel poolaastal Leedu
jaekaubandusettevotete midgitulu kasv jatkuvalt aeglustus, sama toimus ka Eestis. Lati
jaekaubandusettevotete midgitulu aga stabiilselt kasvas. 2012. aasta kokkuvdttes suurenes
jaekaubandusettevotete mudgitulu Latis 7%, Eestis 6% ning Leedus 4%.

2013. aasta esimesel poolaastal nii Eesti kui ka Leedu jaekaubandusettevotete muugitulu kasv
enam ei aeglustunud ning miik kasvas stabiilselt, Latis mulgitulu kasv aga monevoérra
aeglustus.

Joonis 3. Balti riikide jaekaubandusettevotete miiligitulu muutus piisivhindades kuude
jargi, jaanuar 2008 — juuni 2013 (eelmise aasta sama kuu = 100)

Figure 3. Change in the turnover of retail trade enterprises of the Baltic states at constant prices
by month, January 2008 — June 2013 (the corresponding month of the previous

year = 100)
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Allikad: Statistikaamet, Lati Statistika Keskbiroo, Leedu Statistikaamet
Sources: Statistics Estonia, Central Statistical Bureau of Latvia, Statistics Lithuania
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Kokkuvote

2008. aastal asendus kaubandusettevotete muugitulu kiire kasv kahanemisega ning 2009. aastal
oli Eesti sisekaubandus suures languses. 2010. aasta alguses hakkas kaubandussektori olukord
paranema ning aasta kokkuvdttes oli kaubandusettevotete mudgitulu taas kasvanud. Ka
2011. ning 2012. aastal kaubandusettevétete muugitulu suurenes, 2012. aastal kill ménevérra
aeglasemas tempos kui aasta varem.

2013. aasta esimesel poolaastal hakkas kaubandusettevbtete mutgitulu kiiremini kasvama. Kui
2012. aasta teisel poolaastal suurenes miudgitulu jooksevhindades eelmise aasta sama
perioodiga vorreldes 7%, siis 2013. aasta esimesel poolaastal oli kasv 16%. Kaubandus-
ettevdtete muugitulu hakkas kiiremini kasvama tanu hulgikaubandusettevotete tegevusele.
Viimased andsid kaubandusettevdtete mitgitulu juurdekasvust ligi 90%.

Eesti Konjunktuuriinstituudi koostatav tarbijate kindlustunde indikaator oli 2013. aasta esimesel
poolaastal aastataguse ajaga vorreldes oluliselt kdrgem. Kaubanduse kindlustunde indikaator jai
aga aastatagusega vorreldes monevdrra madalamaks. Norgaks hindasid kaupmehed
muugimahtusid viimasel kolmel kuul, kuid tuleviku suhtes oldi veidi optimistlikum kui aasta varem.
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INTERNAL TRADE IN ESTONIA

Jaanika Tiigiste
Statistics Estonia

After the decline in turnover during the recession, Estonian internal trade
started to recover at the beginning of 2010, and in terms of the whole year the
turnover of trade enterprises started to increase once again. The growth in
turnover continued also in 2011 and 2012. The article presents an overview of
internal trade in Estonia in 2008—2012 and in the first half of 2013.

Introduction

Trade is the largest economic sector in Estonia with respect to both the number of active
enterprises and turnover. While the years 2005-2007 were successful for trade enterprises, then
in 2008 everything changed: the former rapid growth was replaced by a decline. The year 2009
proved to be the most difficult for trade enterprises: turnover decreased almost by one-quarter at
current prices compared to 2008, and fell to the level of 2005.

At the beginning of 2010, the situation in the trade sector started to slowly recover. While in the
1st quarter the turnover of trade enterprises still decreased compared to the same period of the
previous year, then in the 2nd quarter the turnover started to grow and in summary of the year it
attained a 6% growth. Since wholesale trade has a large share in the trade sector, wholesale
enterprises accounted for slightly more than one-half of the total increase of the turnover of trade
enterprises.

In 2011, the turnover of trade enterprises continued to grow and sales increased 16% compared
to 2010. Turnover increased also in 2012, compared with the previous year, but at a slower pace.
In 2012, the turnover of trade enterprises increased by one-tenth in comparison with the previous
year.

The article discusses the economic indicators of motor trade, retail trade and wholesale trade
enterprises in 2008—-2013, focusing mainly on the year 2012.

Economic indicators of trade enterprises

In 2012, slightly over one-fifth of all enterprises operated in trade and their share in the turnover
of all enterprises accounted for about 40%. There were 12,656 enterprises operating in trade in
2012 — 745 enterprises more than in 2011 — and 79,365 persons were employed in trade
enterprises, i.e. every fifth person employed in business (Table 1, p. 34).

The turnover of trade enterprises totalled 17.5 billion euros in 2012, which was one-tenth more
than in 2011. The turnover of these enterprises was distributed in 2012 as follows: the turnover of
wholesale trade enterprises accounted for the largest share (58%), the turnover of retail trade
enterprises made up 30% and the turnover of motor trade enterprises (enterprises engaged in the
wholesale and retail trade and repair of motor vehicles and motorcycles) accounted for 12%
(Figure 1, p. 34).

In 2012, the total profit of trade enterprises increased 8% in comparison with 2011. The profit
increased both in wholesale and retail trade enterprises, whereas in motor trade enterprises the
profit decreased mainly because of the very high profit figures of the previous year. Compared to
2011, the costs of trade enterprises increased 10%, including a 10% increase of personnel
expenses.

Also investments increased compared with the previous year. In 2012, trade enterprises invested
237 million euros in fixed assets — 36% more than a year earlier (Table 1, p. 34). Investments
were mainly made in equipment and machinery, and accounted for 45% of total investments.
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The trade margin or the mark-up of trade enterprises was 17% in 2012, i.e. the same as in 2011,
and the selling time of goods was 39 days, which was one day longer than in 2011
(Table 1, p. 34). The smallest mark-up (6%) was in enterprises whose main activity is the retail
sale of automotive fuel. The selling time of goods was also significantly shorter in this economic
activity than in other activities: 8 days in 2012. The biggest mark-up (79%) was in stores selling
textiles, clothes and footwear, but it is a commodity in the case of which the selling time of goods
is significantly longer compared to other commodity groups. The selling time of goods of these
stores was 96 days in 2012.

Motor trade enterprises

The years 2008 and 2009 were difficult for motor trade enterprises. In 2008, their turnover at
current prices decreased almost by one-fifth compared to the previous year and in 2009 almost
by one-half (Figure 2, p. 35).

In March 2010, after a 2-year decrease, the turnover of motor trade enterprises started to grow
again and increased almost by one-fifth over the course of the whole year in comparison with the
previous year. Also the first registration of motor vehicles started to pick up at the beginning of
2010, and almost 8,000 passenger cars more were registered in comparison with 2009. In 2011,
the turnover of motor trade enterprises grew even faster and sales increased almost 40%
compared to the previous year. In comparison with 2010, over 15,000 motor vehicles more were
registered. In 2012, however, the growth in the turnover of motor trade enterprises decelerated:
the turnover increased 14% compared fo the previous year. The deceleration of growth was
partly influenced by the higher reference base of the previous year.

In the first half of 2013, the turnover of motor trade enterprises grew slower and slower. While in
first half of 2012 the turnover of these enterprises increased almost 17% compared with the same
period of the previous year and in the second half of the year — 11%, then in the first half of 2013
the growth was 9%. The reason why turnover grew more modestly was that motor vehicle sales
did not increase. In the first half of 2013, the same number of passenger cars was registered as
in the same period of the previous year.

In 2008 and 2009, there was also a decrease in the turnover of enterprises operating in the retail
sale of automotive fuel: in 2008, by 2% at constant prices, and in 2009 — by one-fifth.

In the second half of 2010, sales volumes started to grow, but in terms of the whole year,
turnover did not increase. Turnover decreased 2% compared with the previous year and it was
influenced by high fuel prices: in 2010, automotive fuel cost almost one-fifth more than in the
previous year. Over the course of 2011, the turnover of enterprises operating in the retail sale of
automotive fuel had started to rise again and sales had increased 3% compared with 2010. In
2012, the turnover of these enterprises started grow faster, and the sales increased almost by
one-fifth in comparison with the previous year. It was partly influenced by the slowdown in the
price increase of automotive fuels.

In the first half of 2013, the turnover of enterprises operating in the retail sale of automotive fuel
did not grow as fast anymore, in spite of the fuel prices being cheaper than at the same time a
year ago. The turnover of these enterprises increased 7% compared with the same period of the
previous year (in the first half of 2012, the growth was 20%, and in second half of the year —
18%). The modest increase in the turnover of enterprises operating in the retail sale of
automotive fuel was, in the first half of 2013, influenced by the high reference base of the
previous year.

Wholesale trade enterprises

The turnover of wholesale trade enterprises was also in decline in 2008 and 2009: compared to
the previous year, there was a decrease of 6% at current prices in 2008, and in 2009 — 20%.
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In the second half of 2010, the turnover of wholesale trade enterprises started to increase, and
over the course of the year, turnover increased 6% compared with 2009. In 2011, the turnover
growth accelerated and sales increased 15% compared to the previous year. In the next year,
2012, the turnover of wholesale trade enterprises continued to grow, but at a slightly slower pace
than the year before. Compared with 2011, turnover increased by 9%. Sales increased in all
economic activities, the most (64%) in enterprises engaged in the wholesale of agricultural raw
materials and live animals. The turnover increase in these enterprises does not significantly
influence the turnover of wholesale trade enterprises, because the share of this economic activity
is very small — 2% in 2012 (Table 2, p. 36). Among larger groups of economic activities, the
turnover of enterprises selling household goods increased by 16%, which accounted for 13 % of
the turnover of wholesale trade enterprises. The turnover of wholesale trade enterprises selling
food products, beverages and tobacco, which made up 156% of the turnover of wholesale trade
enterprises, increased 2% compared to the previous year. The turnover of enterprises operating
in other specialised wholesale (including, for example, the wholesale of solid, liquid and gaseous
fuels, the wholesale of construction materials, hardware and chemical products) increased 1%.
The turnover of this economic activity accounted for about one-half of the turnover of wholesale
trade enterprises.

In the first half of 2013, the turnover of wholesale trade enterprises grew even faster:
by one-quarter compared to the same period of the previous year (in the first half of 2012, the
growth was 13%, and in second half of the year — 6%).

Retail trade enterprises

Similarly to the turnover of motor- and wholesale trade enterprises, that of retail trade enterprises
was also in decline in 2008 and 2009: decreasing 4% at constant prices in 2008 compared to the
previous year, and in 2009 — almost by one-fifth (Figure 3, p. 37). 2009 was a very difficult year
also for the retail trade enterprises of other Baltic states — Lithuania and Latvia. The turnover of
Lithuanian retail trade enterprises decreased 21% in 2009 compared to 2008, in Latvia, the
respective indicator was 26% (according to the Central Statistical Bureau of Latvia, and Statistics
Lithuania).

At the beginning of 2010, the decline of turnover started to slow down in all Baltic states. In July
2010, after being in decline for two and a half years, the turnover of Estonian retail trade
enterprises started to pick up again, but over the course of the year, growth was not achieved. In
2010, the turnover of retail trade enterprises stayed at the same level as in 2009. For Latvia, the
turning point was August 2010 and for Lithuania — November 2010, when the turnover of local
retail trade enterprises started to increase again after a long-term decline. In Latvia, similarly to
Estonia, the decline in turnover lasted for two and a half years, in Lithuania — for two years. Over
the course of 2010, the turnover of Latvian retail trade enterprises decreased 2% compared to
the previous year, in Lithuania — 7%.

Over the course of the year 2011, the turnover of retail trade enterprises grew in all three Baltic
states. Compared with 2010, the turnover increased 6% in Lithuania, 5% in Estonia and 3% in
Latvia. In the first half of 2012, turnover growth accelerated both in Estonian and in Latvian retail
trade enterprises, while in Lithuania the growth decelerated somewhat. In the second half of
2012, the turnover growth of Lithuanian retail trade enterprises continued to decelerate, and the
same happened in Estonia as well. In Latvia, retail trade enterprises showed steady growth. Over
the course of 2012, the turnover of retail trade enterprises increased 7% in Latvia, 6% in Estonia
and 4% in Lithuania.

In the first half of 2013, the turnover growth of retail trade enterprises stopped decelerating both
in Estonia and Latvia, and sales were growing steadily, whereas in Latvia the turnover growth
decelerated slightly.
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Conclusion

In 2008, the rapid turnover growth of trade enterprises was replaced by a decrease, and in 2009,
Estonian internal trade was in a serious decline. At the beginning of 2010, the situation in the
trade sector started to pick up, and over the course of the year, the turnover of trade enterprises
had increased again. Both in 2011 and 2012, turnover continued to grow in these enterprises; in
2012, however, at a slightly slower pace than a year ago.

In the first half of 2013, the turnover of trade enterprises started to grow faster. While in the
second half of 2012, turnover increased 7% at current prices compared to the same period of the
previous year, then in the first half of 2013 there was a growth of 16%. The turnover of trade
enterprises started to grow faster due to wholesale trade enterprises, which accounted for almost
90% of the total increase in the turnover of trade enterprises.

The consumer confidence indicator published by the Estonian Institute of Economic Research
was significantly higher in the first half of 2013 compared to last year. However, the trade
confidence indicator was somewhat lower than in the previous year. Traders considered the sales
volumes of the last three months to be low, but were slightly more optimistic about the future than
last year.
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MIS ISELOOMUSTAB KESKMIST TOOVOIMETUSPENSIONARI?

Marianne Leppik

Statistikaamet

Toovdimetuse puhul on tegemist olulise sotsiaalse riskiga: inimese sissetulek
kas vaheneb vdi kaob hoopis. Tédvoimetuspension pakub asendussissetulekut
inimestele, kes ei ole haiguse voi vigastuse tottu voimelised tddga elatist
teenima vai kelle t66voime on oluliselt vahenenud. Eestis on sarnaselt paljude
teiste Euroopa riikidega kulutused t6évoimetuspensionidele suurenenud ning
toovbBimetuspensionaride osatahtsus rahvastikus kasvanud. Regulaarne
statistika Utleb paraku aga Usna vahe selle kohta, milline on keskmine
toovoimetus-pensionar. Selle tapsemaks teadasaamiseks on vaja kaasata
lisanaitajaid.

Toovoimetuse seaduslik raamistik

Uldtuntud definitsiooni kohaselt méistetakse téévdimetuse all isiku véhenenud véimet endale
t66ga elatist teenida. Oluline on eristada ajutist ning pusivat t66vdimetust. Esimese korral on
tegemist t66taja ajutise vdimetusega teha t66d haigestumise, vigastumise vdi haige pereliikme
pdetamise tottu. Ajutise toovoimetuse hivitamist reguleerib ravikindlustuse seadus. Selles artiklis
keskendutakse pulsivale toovoimetusele. Riikliku pensionikindlustuse seaduse (RPKS) kohaselt
on pusivalt toévoimetu isik, kes on haiguse voi vigastuse tottu voimetu sissetulekut teenima ning
kelle téovoimetuse pdhjused on loetletud RPKS-is § 10: tédvigastus, kutsehaigus, lldhaiges-
tumus, teenistuskohustuste taitmisel saadud vigastus voi haigus jne. Seaduse jargi jaotub pisiv
té6vbimetus kaheks, osaliseks ning taielikuks. Taielikult t66voimetu on isik, kellel esineb
haigusest vdi vigastusest pohjustatud tugevasti valjendunud funktsioonihaire, mille tottu ta ei ole
voimeline tédga elatist teenima. Osaliselt toovdimetu on isik, kes on kill véimeline téoga elatist
teenima, kuid kes haigusest vdi vigastusest pdhjustatud funktsioonihaire tottu ei ole vdimeline
tegema talle sobivat t66d téoaja Uldisele riiklikule normile vastavas mahus (Riikliku ... 2001).

Euroopa riikidel on Usha sarnane t66voimetuse huvitamise kord. Hollandis naiteks on
téovoimetuspension Uheks sissetuleku toetamise programmi osaks. Riik tagab sissetuleku
asenduseks moeldud hivitise todtajatele, kes on nooremad kui 65-aastased ning kes on olnud
(osaliselt) toovoimetud Ule kahe aasta (Sickness ... 2007). Soomes on isikul &igus
téévdimetuspensionile, kui ta t66véime on olnud pérsitud haiguse vdi vigastuse téttu vahemalt
aasta. To6vdimetuspensioni valjamaksmine algab juhul, kui isiku t66véimetus on vahemalt 60%
ning isiku tervis vaatamata rehabiliteerimisele ei taastu (Tyoelake.fi 2013). Ka Norras tekib digus
téovoimetuspensionile parast vigastusest vOi haigusest tingitud t66vdime vahenemist
(Statens ... 2013). Latis makstakse isikule to6vdimetuspensioni paljuski samadel alustel: inimene
peab olema tunnistatud t60vdimetuks ning vigastuse vdi haiguse periood peab kestma vahemalt
36 kuud (VSAA 2013). Leedus on tdé6vdimetuspension ning tddvdimetuse maaramine vagagi
sarnane Eestiga: kui td6vdimetus on kuni 40%, siis digust pensionile ei ole (ehk seaduse silmis
saab inimene tootamisega hakkama) (SoDra 2013). Eestis satestab to6voimetuspensioni
maaramise alused ja korra sotsiaalministri 2008. aasta maarus ,Pusiva t6évdimetuse, selle
tekkimise aja, pdhjuse ja kestuse tuvastamise tingimused ja kord ning t66vdimetuse pdhjuste
loetelu“ (jdustunud 2009). Maaruse kehtestamise aluseks on eespool mainitud ,Riikliku
pensionikindlustuse seadus®. Maarus reguleerib pusiva t66vdimetuse, selle tekkimise aja,
pdhjuse ja kestuse tuvastamist plsiva t66vdimetuse ekspertiisiga. Viimast véivad taotleda isikud
vanuses 16 aastat kuni riikliku pensionikindlustuse seaduses satestatud vanaduspensioniiga.
Ekspertiisitaotlus esitatakse Sotsiaalkindlustusametile, kes kaasab vastava ekspertarsti. Plsiva
téovoimetuse ekspertiis tehakse dokumentide alusel, inimene ekspertiisi tegijaga kohtuma ei pea.
Oigusliku aluse tddvdimetuspensioni taotlemiseks annab ekspertiisi tulemusena méaéaratud pisiv
té6voimetus ulatusega 40—100%.
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To6vdimetuspension on ks riikliku pensioni liikidest. Tuvastatud td6vdimetuse kdrval on pensioni
taotlemise aluseks ka pensionistaaz (v.a vanuses 16-24). Todvigastuse voi kutsehaiguse
tagajarjel tekkinud pusiva téévdimetuse puhul madratakse t66vdimetuspension staazZinbuet
esitamata. Pulsivalt t66vdimetuks tunnistatule maaratakse t66vbimetuspension kogu
téovoimetuse ajaks, kuid mitte kauemaks kui vanaduspensioniikka jdudmiseni.

Toovoimetus arvudes

Euroopa Liidu riikide seas oli 2012. aasta 1. jaanuari andmetel kbige suurema t66voimetute
osatahtsusega Horvaatia, kus t66voimetuid oli 7% kogurahvastikust. 6%-ga jargnesid Eesti,
Leedu, Island ning Norra. Eurostati andmetel on perioodil 2007-2012 to6vdimetuspensionaride
arv kasvanud Balti riikides, samuti Belgias, Austrias ning Islandil. Seevastu Ungaris, Hollandis,
Poolas, Rumeenias, Rootsis ning Norras on nende arv védhenenud.

Kui 2012. aasta jooksul lisandus Eestis 4325 t66vdimetuspensionari, siis 2013. aastal
téovoimetute arv moénevorra vahenes. Nimelt on Sotsiaalkindustusameti andmetel 1. jaanuari
2014 seisuga Eestis arvel 94 325 toéovoimetuspensionari, mis on 93 inimese vorra vahem kui
aasta varem.

Toovdimetud moodustavad ligikaudu 7% Eesti kogurahvastikust ning 10% tdoealistest
(15-74 aastased). Taasiseseisvumise jargsel kahel kiimnendil on t66vdimetute arv enam-vahem
kahekordistunud, enim lisandus neid kriisiaastatel.

Huvitav on jalgida to0vdimetute osatahtsuse muutust maakonniti. Joonisel 1 on esitatud
tédvoimetute osatdhtsus maakondade tOdealises rahvastikus. Suurima t66voimetute
osatéhtsusega torkab silma Pdlva maakond, kus 2013. aasta 1. jaanuari seisuga moodustasid
todvoimetud 22% tddealisest rahvastikust. Suur on téovdimetute osatdhtsus ka Ida-Viru ja
Jégeva maakonnas (17%), samuti Valgamaal (16%). Vaikseima to6ovdimetute osatdhtsusega
paistab silma Harju maakond, sealhulgas Tallinn.

Joonis 1. To6voimetute osatdhtsus todealises rahvastikus maakonna jargi, 1991-2013
Figure 1. Share of persons incapacitated for work among working-age population by county,
1991-2013
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Joonisel tuleb hasti esile majanduskriisi mgju. Esimese, nn Vene kriisist (1997-1999) tingitud
majanduslanguse p&hi saabus 1999. aastal ning t60tuse maar saavutas maksimumi 2000. aastal.
Samal aastal toimusid ka muutused tédvéimetuspensionide slsteemis: varasem invaliidsus-
pension asendati td6vboimetuspensioniga ning vanaduspensionieas inimesele t66vdime kaotuse
protsenti enam ei maaratud. Seda muutust kajastab joonisel t66vdimetuspensionéride
osatahtsuse vahenemine. Huvitav on jalgida ka seda, millistes maakondades on t6ovoimetuid
suhteliselt kdige rohkem ning millistes on enim inimesi, kellele on t6dvdimetuspension peamiseks
elatusallikaks. Jooniselt 2 on naha, et maakondades, kus on enim t6dvdimetuid, on ka neid
inimesi, kellele td6vdimetuspension on peamiseks elatusallikas, kdige rohkem. Osaliselt on see
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loogiline — t66vdimetu saab t6dvoimetuspensioni ning see on tema asendussissetulekuks. Samas
tuleb arvesse vétta ka seda, et oletatavasti kasutatakse to6vdimetuspensioni tihtipeale
sotsiaaltoetuse asendajana, seda isearanis piirkondades, kus t66puudus on suurem.

Joonis 2. To6voimetute ja nende, kellele to6voimetuspension on peamiseks elatusallikaks,
osatdhtsus kogurahvastikus, 2012

Figure 2. Share of persons incapacitated for work and those whose main source of income is the
incapacity pension in total population, 2012
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Kuna seadus ei takista t66véimetuil end to06tuna arvele votta, siis saab vorrelda ka seda, kuidas
on omavahel seotud t66tus ja t06voimetus. Jooniselt 3 on naha, et té6tuse kdrgaeg langeb
aastasse 2010 — see on otseselt seotud 2008. aastal alanud finants- ja majanduskriisiga. Ehkki
alates 2010. aastast on t66tuse maar hakanud langema, téévbimetute osatdhtsus tddealises
elanikkonnas endiselt kasvab. Tekib kisimus, kas toovdimetuspension vdib olla Uheks
(pikaajalisest) tootusest paasemise meetmeks? Tuleb arvestada asjaoluga, et toovOimetus-
pension on suurem kui t06tu abiraha, peale selle saab t06tu abiraha ja to6tuskindlustushuvitist
kdige rohkem (he aasta jooksul. Samuti maaratakse t66vdimetus suuresti inimese enda ning
perearsti saadetud tervisekirjelduse alusel. Leetmaa jt (2012) toovad oma uuringuaruandes valja,
et praegune asendussissetulekute siisteem ei motiveeri td6tamist, vaid soodustab mittetdotamist,
kusjuures vabanduseks tuuakse puue ja t66vdimetus.

Joonis 3. To6voimetute osatdhtsus tooealises rahvastikus ja to6tuse maar, 1993-2012
Figure 3. Share of persons incapacitated for work among working-age population and
unemployment rate, 1993-2012
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Vaadates toovdimetute lldandmeid, ei saa médda minna ka t6évoimetuse maaramiseks tehtud
ekspertiisidest. Sotsiaalkindlustusameti andmetel tehti 2013. aastal kokku 54 947 ekspertiisi,
neist 30,6% olid esmakordsed ning 95,7%-| kdigist juhtudest tuvastati pisiv t66vdimetus. Kuni
2008. aastani plsis ekspertiiside arv Usna stabiilsena, ent alates 2008. aastast hakkas see
kasvama. 2011. aastast alates on ekspertiiside arv hakanud tasapisi kahanema nii korduva kui
esmakordse t66vdimetuse tuvastamise korral. Joonisel 4 on hasti naha, kuidas ekspertiiside arv
ja tuvastatud t66voimetuse juhtude arv peaaegu kattuvad. Olgu siinkohal margitud, et enamikul
juhtudel maaratakse t6dvéime kaoks 40% voi 80%, vahepealseid protsente esineb mdnevdrra
vahem.

Joonis 4. To6voimetuse tuvastamise juhud ja ekspertiiside arv, 2005-2013
Figure 4. Cases of determined incapacity for work and the number of examinations, 2005-2013
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Millised tervisehaired inimeste t6ovdimetust pohjustavad? Vaadates t6ovdimetuse maaramise
ekspertiise, joonistub valja kolm peamist tervisehdirete rihma: psulhika- ja kaitumishaired,
lihasluukonna ja sidekoe haigused ning mitmed vereringeelundite haigused. Ligikaudu kaks
korda vaiksema osatadhtsusega on vigastused, murgistused ja muude valispdhjuste tagajarjed.
Proportsioonid ei ole seitsme aasta valtel eriti muutunud: ka 2013. aastal olid peamiste
té6vbimetuse pdhjustajatena llekaalus samad haigused-vigastused, mis 2007. aastal. Vahe
seisneb ainult selles, et kui 2007. aastal olid peamisteks p&hjustajateks (nii esmase kui ka
korduva t66vdimetuse puhul) psiihika- ja kaitumishaired (21%), siis 2013. aastal olid esirinnas
lihasluukonna ja sidekoe haigused (22%). Siiski pole kaitumishairete osatadhtsus oluliselt
vahenenud: 2013. aastal oli kdikidest pusivalt t66voimetuks tunnistatutest 20% psidhika- ja
kaitumishairetega. Niisugused terviseseisundi muutused parsivad oluliselt vdi takistavad
(regulaarset) t66l kaimist, mistéttu on asendussissetulekuna ette nahtud t66véimetushivitise
(Eestis toOvoimetuspension) maksmine. Todvoimetushilvitis on muutunud peamiseks todealise
elanikkonna huvitiseks paljudes Majanduskoost6d ja Arengu Organisatsiooni (OECD) riikides
(Berthoud 2011). Eurostat kogub andmeid sotsiaalkaitsekulutuste kohta, milles kajastuvad ka
kulutused t6ovdimetuspensionidele. Euroopa Liidus (EL) kulus 2010. aastal t66vdimetus-
pensionideks keskmiselt 479 eurot Uhe inimese kohta, Eestis oli vastav naitaja 140 eurot.
Vérdlusena olgu toodud, et teistes Balti riikides kulus the inimese kohta marksa vahem — Latis
63 ning Leedus 114 eurot. Eesti riigi kulutused td66vdimetuspensionidele on aastate jooksul
margatavalt suurenenud. Kui 2007. aastal maksti td6vdimetuspensionideks kokku 109,96 miljonit
eurot, siis 2012. aastal ulatus see summa 203 miljoni euroni ja oli seega kuue aasta valtel
peaaegu kahekordistunud. Paljudes riikides tehtud uurimused on naidanud, kuidas
téovdimetushivitiste saajate arv aina kasvab, mis omakorda avaldab survet riigi majandusele
(Blekesaune 2007). Ka Eesti Sotsiaalministeerium kavandab reformi, mille eesmark on iga viies
t66vbimetu tddle rakendada. Selle reformi kohaselt peaksid t66! kdivad ning Eesti keskmist palka
teenivad osaliselt t66véimetud hiljemalt 2020. aastast hakkama saama tdiendava toetuseta.
Peale selle on plaanis asendada t66vdimetuspensionid té6vdimetustoetusega, kusjuures taiesti
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téovdimetud hakkaksid saama toetust tdismahus, osalise t06véimega inimesed aga Uhtemoodi
ning pooles mahus. Oluline kavandatava reformi juures on, et koigil osaliselt toovdimetutel tuleb
asuda todtuna arvele ning neil tekib kohustus aktiivselt t66d otsida. Seejuures on abiks
Tootukassa. (ToOvoime ... 2013)

Metoodika

Regulaarne sotsiaalkaitsestatistika Utleb Usna vahe selle kohta, milline on keskmine
téévbimetuspensionar voi millised tingimused méjutavad tdendosust olla tdévdimetuspensionar.
Et seda selgitada, anallusiti Eesti t66jdu-uuringu 2007. ja 2012. aasta andmeid. Nimetatud
uuringuga saadakse Ulevaade Eesti elanike t6ohdivest, tdotusest, tdboludest ja to6turu
muutustest. Tegemist on valikuuringuga, mille andmeid kogutakse isikutelt. Uuringu valimi
moodustavad k&ik Eestis elavad tddealised isikud, kes on uuringunadalal 15-74-aastased.
Jargnevalt kirjeldatud anallilisi ei ole kaasatud pensioniealisi ehk vélistatud on 63-aastased ja
vanemad.

Nagu 6eldud, oli uuringu eesmark valja selgitada, millised tegurid ning mil maaral méjutavad
téendosust olla téovdimetuspensionar. Keskne analliisimeetod oli binaarne logistiline
regressioon, mis véimaldab kindlaks teha, millised tegurid kallutavad ihe vdi teise valiku kasuks.
Regressioonimudelis valjendab séltuv muutuja valikut kahe olukorra vahel: poolt vdi vastu, jah voi
ei, staatuse olemasolu vdi selle puudumine (Tooding, 2007). Séltuv tunnus on kahe vaartusega:
1 — on tédvdimetuspensionar, 0 — ei ole tddvdimetuspensionar. Uks neist vaartustest valitakse
sihtrihmaks, teine jaab alternatiivseks rilhmaks. Binaarses logistilises regressioonis esitatakse
riskisuhe exp(B) ainult taustkategooriaks valitud rihma suhtes. See tahendab, et tunnuseid
vorreldakse kategooriate I6ikes — naiteks 35—44-aastaseid 16—24-aastastega ning P&hja-Eestis
elavaid Kagu-Eestis elavatega. AnallUsiti paralleelselt kaht aastat — 2007 ja 2012. Need aastad
valiti pdhjusel, et 2007. aastal oli Eesti majanduses vahetult majanduskriisile eelnev kérgaeg.
2012. aastal oli aga majandus juba kriisist toibunud, ehkki pikaajalise t66tuse maar oli endiselt
kérge. Valitud aastate vordlemine peaks andma hea pildi ka sellest, kuidas on kriis mdjutanud
téovoimetute olukorda. Toovdimetuse vdimalike mojuteguritena kaasati analltsi mitmed
sOltumatud muutujad, millest annab (ilevaate tabel 1. Mudelisse kaasati erinevad sotsiaal-
majanduslikud ja demograafilised naitajad nagu sugu, vanus, haridus, rahvus. Hariduse puhul on
oluline silmas pidada, et Idhtudes ISCED 97 haridustasemete jaotusest, moodustati kolm erinevat
kategooriat: pdhiharidus ja alla selle, keskharidus ning kérgem haridus. Keskhariduse kategooria
katkeb endas nii kutse-, tehnikumi- kui ka kesk- ja keskeriharidust. Eraldi vaadati ka elukohta,
sest vdis ju eeldada, et enim t66vdimetuid on Kagu-Eestis ning Ida-Virumaal, nagu naitavad seda
administrativandmed. Maakondade kategooriad loodi, vottes arvesse todvdimetute osatahtsust
nende elanikkonnas ning pidades silmas, et Ukski kategooria proportsionaalselt liiga suur ei
tuleks. Tédga seotud parameetritest vaadeldi t66lt lahkumise péhjust ning viimast ametikohta:
vois eeldada, et oskus- voi lihttdd tegemise puhul on t66vdime kaotus tbendolisem. Anallusi
hdlbustamiseks jagati ametid erinevatesse riihmadesse. Ametite klassifikaatorile AK 2008
tuginedes moodustati uued kategooriad, kus valgekrae tahistab nii juhte, tippspetsialiste,
tehnikuid, keskastme spetsialiste kui ka ametnikke (sOjavaelasi valimisse ei sattunud).
Teenindajate all méisteti anallilsis teenindus- ja mulgitd6tajaid. Omaette riihma moodustasid
pdllumajanduse, metsanduse, jahinduse ja kalanduse oskustddtajad ning seadme- ja
masinaoperaatorid ja koostajad. Peale selle eristati kasi- ja oskusttdlised ning viimase kategooria
moodustasid lihttdolised.

Soltumatu muutujana kaasati veel to66turult eemal olemise aeg: Uhelt poolt naitab pikem
eemalolek heitumust ehk inimene on loobunud tédotsingutest ning t66vdimetus on talle
alternatiiviks, teisalt aga maaratakse t66véimetus korraga kuueks kuuks kuni viieks aastaks. Vbis
eeldada, et kui isik on olnud (le paari aasta ilma t66ta, siis tema motivatsioon t66turule naasta
vaheneb ning tédvdimetuspensionist saab pusiv valjapdads ebasoodsast majanduslikust
olukorrast.
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Tabel 1. S6ltumatud tunnused andmeanaliiiisis, 2007 ja 2012
Table 1. Independent variables in data analysis, 2007 and 2012

Uuritav tunnus Tunnuste rilhmad
Variable Variable groups

Demograafilised ja sotsiaal-majanduslikud tunnused
Demographic and socio-economic variables

Sugu Mees
Sex Male
Naine
Female
Vanuseriihm 15-24
Age group 25-34
35-44
45-54
54-63
Haridus Pé&hiharidus ja alla selle
Education Basic education and less

Keskharidus (sh kutseharidus)
Secondary education (incl. vocational education)

Kdrgharidus
Higher education
Rahvus Eestlane
Ethnic nationality Estonian

Mitte-eestlane
Non-Estonian

Elukoht Pdhja-Eesti (Tallinn ja Harju maakond)

Residence Northern Estonia (Tallinn and Harju county)
Laane-Eesti (Hiiu, Laéane, Saare ja Parnu maakond)
Western Estonia (Hiiu, Ldéne, Saare and Pérnu counties)
Kesk-Eesti (Jarva, Laane-Viru ja Rapla maakond)
Central Estonia (Jarva, Laane-Viru and Rapla counties)
Ida-Viru ja J6geva maakond
Ida-Viru and Jégeva counties
Tartu ja Viljiandi maakond
Tartu and Viljandi counties
Kagu-Eesti (Pdlva, Valga ja Véru maakond)
South-Eastern Estonia (Pélva, Valga and V6ru counties)

Tooga seonduvad tunnused
Job-related variables

Viimane ametikoht (riihm) Valgekraed
Last occupation (group) White-collar workers
Teenindajad

Service workers
Pdllumajanduse jt oskustddlised ning operaatorid
Skilled agricultural etc. workers and operators
Kési- ja oskustddlised
Craft and related trades workers
Lihttoolised
Elementary occupations
Toolt lahkumise pdhjus Vigastus/puue
Reason for leaving employment Injury/disability
T66 kaotus
Loss of job
Muu
Other
Mitteaktiivsus aastates 1-2 aastat
Inactivity in years 1-2 years
3-5 aastat
3-5 years
5-10 aastat
5-10 years
Gle 10 aasta
over 10 years
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Tulemused

Kui analiiisida Eesti t06jou-uuringu sagedusjaotusi téovoimetute kohta, siis on naha, et aastate
kaupa tulemused oluliselt ei erine. Nii 2007. kui ka 2012. aastal oli Eesti t66jou-uuringu valimisse
sattunud té6vdimetuspensionar enamasti hilises keskeas eesti rahvusest mees, kes elas lda-Viru
vOi Jogeva maakonnas (tabel 2). Tema viimane ametikoht ndudis teatud spetsiifilisi oskusi, t06It
lahkus ta puude véi vigastuse tottu Gle 10 aasta tagasi. Tuleb tddeda, et kuue aasta valtel on
45-54-aastaste osatdhtsus t66vdimetute seas suurenenud, samamoodi on vahenenud eesti
rahvusest t06vdimetute osatdhtsus. 11 protsendipunkti vérra on suurenenud keskharidusega
téévdimetute, 8 protsendipunkti vdrra pdllumajanduse, metsanduse, jahinduse ja kalanduse
oskustodliste ning seadme- ja masinaoperaatorite ning koostajate osatdhtsus. Vérdluseks:
lihttddliste osatahtsus toOvdimetute seas on kuue aastaga kasvanud 9%-st 19%-ni. Liht- ja
oskustdoliste osatahtsuse suurenemist voib seletada ehk asjaoluga, et teatud majandussektoreid
tabas majanduskriis valusamalt ning seal koondati ka rohkem t66joudu (nt ehitussektor, toétlev
toostus).

Tabel 2. To66voimetu profiil kirjeldava analiilisi taustal, 2007 ja 2012
Table 2. Profile of a person incapacitated for work based on the descriptive analysis,

2007 and 2012
Tunnus 2007 2012
Variable
Sugu Mees (53%) Mees (54%)
Sex Male (53%) Male (54%)
Vanus 45-54 (29%) 45-54 (35%)
Age
Rahvus Eestlane (72%) Eestlane (68%)
Ethnic nationality Estonian (72%) Estonian (68%)
Haridus Keskharidus (51%) Keskharidus (62%)
Education Secondary education (51%) Secondary education (62%)
Elukoht Kagu-Eesti (21%) Ida-Viru ja J6geva maakond
Residence Ida-Viru ja J6geva maakond (21%) (21%)
South-Eastern Estonia (21%) Ida-Viru and Jégeva counties
Ida-Viru and Jégeva counties (21%) (21%)
Viimane ametikoht (rihm) Pdllumajanduse, kalanduse jt Pdllumajanduse, kalanduse jt
Last occupation (group) oskustdoline ning operaator (16%) oskustddline ning operaator
Skilled agricultural, forestry etc. worker, (24%)
and operator (16%) Skilled agricultural, forestry etc.
worker, and operator (24%)
T66lt lahkumise pdhjus Vigastus/puue (38%) Vigastus/puue (32%)
Reason for leaving employment  Injury/disability (38%) Injury/disability (32%)
Mitteaktiivsus aastates Ule 10 aasta (31%) Ule 10 aasta (32%)
Inactivity in years Over 10 years (31%) Over 10 years (32%)

Usna huvitav naitaja on té6turult eemal viibitud aeg. Et seda lahemalt analiiisida, tehti mélema
aasta kohta moned risttabelid. Vaadati, kuidas td6turult eemal oldud aeg on seotud
haridustaseme, viimase ametikoha ning elukohaga. limnes, et kdikide haridustasemete puhul on
toovoimetute seas kdige suurem vahemalt 10 aastat mitteaktiivne olnute osatahtsus. Koige
vahem mitteaktiivseid on koérgharitute seas, kdige rohkem aga keskharitute seas. Enim
mitteaktiivseid elab Kagu-Eestis ning Ida-Viru ja J6geva maakonnas. Vaadates neid, kes on
t66turult eemal olnud Ule 10 aasta, paistavad nii 2007. kui ka 2012. aastal silma Tartu ja Viljandi
maakond. Huvitavaid tulemusi naitas mitteaktiivsuse ning t60vdimetute viimase ametikoha
risttabel. Enim mitteaktiivseid oli 2007. aastal pdllumajanduse, kalanduse jt oskustodliste seas.
2012. aastal oli olukord sama, ehkki mitteaktiivsete oskustddliste osatdhtsus oli vaiksem.
Kokkuvétvalt voib 6elda, et mitteaktiivsus on seotud mitte niivdrd elukohaga, kuivord hariduse ja
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viimase ametikohaga. Kaks viimast on omavahel korrelatsioonis: kérgem haridustase tagab ka
kindlama seisundi to6turul.

Et vélja selgitada, millised tegurid ning millisel maaral mdjutavad tdendosust olla
téovoimetuspensionar, tehti kaks regressioonimudelit: (ks 2007. ning teine 2012. aasta kohta.
Tulemused on naha tabelis 3. Vaadates sugu, on 2007. aastal potentsiaalne t66vdimetus-
pensionar umbes 1,7 korda suurema téendosusega mees kui naine. 2012. aasta mudelis ei ole
sugu statistiliselt oluline. Vanuseliselt pole aastate vahel suuri erinevusi. Ootuspéaraselt on
15—24-aastased pigem toovoimelised ehk nende oht olla t6évéimetu on vorreldes 45-54-
aastastega neli korda vaiksem. Sarnased on tulemused ka 35-44-aastaste puhul: ka nende
tdenaosus olla todvdimetu jaab 45-54-aastaste vanuseriihmale alla. Vaadates eelpensionieas
olevaid inimesi, siis 2012. aastal osutusid 55-63-aastased 1,5 korda suurema tdenadosusega
téovdimetuks kui 45-54-aastased. See tulemus oli oodatav: eeldatavalt on t6dvoimetu
pensionieelik ning seda naitab ka regressioonanaltts. Paraku 2007. aasta mudelis see
vanusrihm statistiliselt oluline ei olnud. Tuginedes saadud tulemustele véib vaita, et Uldiselt
vanuse kasvades oht t66vbimetuks jadda suureneb.

Rahvuse mdju t6dvoimetusele osutus oluliseks vaid 2012. aastal. [Imnes, et pigem on t66vdimetu
mitte-eestlane, vorreldes eestlastega ligikaudu poolteist korda sagedamini.

Huvitava vdrdluse annab elukoha mdju jalgimine — 2007. ja 2012. aasta mudelite tulemused
mdnevorra erinevad. Kui 2007. aastal elas t66vdimetu tdendolisemalt Ida-Viru vdi Jégeva
maakonnas, siis 2012. aastal hoopis Kagu-Eestis — Pdlva, Valga v6i Voéru maakonnas.
2012. aasta puhul, selgus, et Kagu-Eestis elava inimese téendosus osutuda t66vSimetuks on
Ida-Viru véi Jogeva maakonnas elavaga vorreldes laias laastus kaks korda suurem. limselt véib
selle pohjal vaita, et kuue aasta jooksul on ménevérra muutunud see, millistes piirkondades
t66vbimetust rohkem esineb.

Huvitaval kombel ei osutunud potentsiaalse t66vdimetu viimane ametikoht statistiliselt oluliseks.
Ainsana saab 2012. aasta kohta vaita, et vorreldes lihttdolistega on kasi- ja oskustodliste
téendosus olla t66vdimetu umbes kaks korda vaiksem. Paraku puudub vérdlusmoment ning
seega ulatuslikke jareldusi selle pinnalt teha ei saa. Mis puutub aga lihtt66 tegijaisse, siis kuue
aastaga on nende olukord vastupidiseks muutunud. See omakorda viitab majanduskriisi mdjule,
millest tulenevalt said enim kannatada lihtt6dlised.

Toolt lahkumise pdhjus ootamatuid tulemusi ei ndidanud, on ootusparane, et véimalik t66voime
kadu pdéhjustab to6lt lahkumise haigestumise voi vigastuse téttu. Ka to6turult eemal oldud aeg on
kooskdlas kirjeldava anallusiga: mida kauem ollakse eemal, seda suurem on tdendosus olla
téovoimetu. Miks see nii on? Sageli vdib pdhjuseks olla ka inimeste kohanematus muutustega
ning heitumus.
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Tabel 3. Regressioonanaliilisi tulemused, 2007 ja 2012
Table 3. Results of the regression analysis, 2007 and 2012

Tunnus 2007 2012
Variable p exp(B) p exp(B)

Sugu (referentriihm naised)

Sex (reference group: women)

Mehed 0,000 1,663 0,153 1,180
Men

Vanuseriihm (referentriihm 45-54-aastased)

Age group (reference group: persons aged 45-54)

15-24-aastased 0,000 0,245 0,000 0,386
Persons aged 15-24
25-34-aastased 0,590 0,905 0,013 0,638
Persons aged 25-34
35-44-aastased 0,044 0,731 0,013 0,674
Persons aged 35-44
55-63-aastased 0,079 1,313 0,002 1,573
Persons aged 55-63

Haridus (referentriihm keskharidus, sh kutseharidus)
Education (reference group: secondary education, incl. vocational education)

Péhiharidus ja alla selle 0,000 3,684 0,000 3,154
Basic education and less

Korgharidus 0,638 0,924 0,020 0,625
Higher education

Rahvus (referentriihm mitte-eestlane)

Ethnic nationality (reference group: non-Estonian)

Eestlane 0,571 1,087 0,001 0,632
Estonian

Elukoht (referentriihm Ida-Viru ja Jogeva maakond)

Residence (reference group: Ida-Viru and Jégeva counties)

Pdhja-Eesti (Tallinn ja Harju maakond) 0,000 0,435 0,047 0,718
Northern Estonia (Tallinn and Harju county)

Laane-Eesti (Hiiu, Ladne, Saare, Parnu maakond) 0,074 0,690 0,975 0,994
Western Estonia (Hiiu, Lédéne, Saare, Pérnu counties)

Kesk-Eesti (Jarva, Laane-Viru, Rapla maakond) 0,001 0,484 0,970 0,993
Central Estonia (Jarva, Laane-Viru, Rapla counties)

Tartu ja Viljandi maakond 0,533 0,882 0,926 1,019
Tartu and Viljandi county

Kagu-Eesti (Pdlva, Valga, Véru maakond) 0,658 1,087 0,002 1,789

South-Eastern Estonia (Pélva, Valga, Véru counties)
Viimane ametikoht (referentrithm lihttoolised)
Last occupation (reference group: elementary occupations)

Valgekraed 0,245 1,450 0,249 0,781
White-collar workers

Teenindajad 0,263 1,456 0,507 0,861
Service workers

Pé&llumajanduse, kalanduse jt oskustddlised ning operaatorid 0,716 0,907 0,083 0,710
Skilled agricultural, forestry etc. workers and operators

Kasi- ja oskustoolised 0,192 1,466 0,010 0,586

Craft and related trades workers
Toolt lahkumise pohjus (referentrithm vigastus/puue)
Reason for leaving employment (reference group: injury/disability)

T66 kaotus 0,000 0,037 0,000 0,033
Loss of job

Muu 0,000 0,012 0,000 0,006
Other

Mitteaktiivsus aastates (referentriihm 1-2 aastat)
Inactivity in years (reference group: 1-2 years)

3-5 aastat 0,004 1,963 0,000 3,648
3-5 years

5-10 aastat 0,000 4,027 0,000 5,164
5-10 years

Ule 10 aasta 0,003 10,287 0,000 10,698
Over 10 years

-2LL 2 665,57 2 891,97
Vabadusastmete arv (Df) 25 25

Number of degrees of freedom (Df)

Vaatlusobjektide arv mudelis (N) 16 107 15770

Number of objects examined in the model (N)
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Jareldused ja kokkuvote

Millised on kirjeldava statistika, administrativandmete ning regressioonimudelite erinevused ning
milliseid jareldusi voib teha? Statistikaameti andmetel on t66vdimetuspensionaride arv Eestis iga
aastaga kasvanud, viimase kahekimne aasta jooksul on tdévéimetute arv kahekordistunud.
Administrativandmed osutavad t6ovdimetule kui inimesele, kelle t66véime kao peamiseks
pdhjustajaks on lihasluukonna ja sidekoe haigused ning kaitumis- ja pstithikahaireid. Vottes appi
2011. aasta rahva- ja eluruumide loenduse andmed, saab selgeks, et t66vdimetuspensionar on
enamjaolt meesoost, kuulub vanuserihma 55-59 aastat (vordlevas anallisis vanuseriihm
55-63) ning elab Pdlva, Ida-Viru vdi J6geva maakonnas. Té6vdimetuse madraks on enamasti
kas 40% vdi 80%. Otseselt mitteaktiivsuse mdju nende andmete pdhjal ennustada ei saa, ent
mdnesid paralleele saab témmata t66tusega uldiselt: mida kérgem on t66tuse maar, seda
suurem on ka toovoimetute osatadhtsus nii tddealise kui ka kogurahvastiku seas nii maakonna kui
ka riigi tasandil. Maakondlikult saab veel eraldi valja tuua t66vdimetuse ja tédvoéimetuspensionide
kui peamise elatusallika seose: mida rohkem on t60vdimetuid, seda enam kasutatakse
téévdimetuspensioni peamise elatusallikana. See tdhendab, et suure tdendosusega té6voimetu
samal ajal kusagil ei to6ta. Miks? On spekuleeritud, et toovdimetust méddetakse seoses inimese
viimati voi kdige kauem peetud ametiga. Samas ei tahenda isegi taielik t66voime kaotus seda, et
inimene ei vdiks mingit tédd teha. Uks tilpilisi hirme on seotud ka tédle naasmisega: kardetakse,
et kaotatakse toOvoimetuspension. See arvamus on aga ekslik. Kolmas aspekt téovoimetuse ja
t66tuse juures on alaline eemalolek t66turult ning sellest tingitud motivatsioonipuudus.

Mida naitas Eesti t66jou-uuringu kirjeldav statistika? Nii 2007. kui ka 2012. aasta t60jou-uuringu
andmed osutavad to6vdimetute suuremale osatdhtsusele Jbégeva, Ida-Viru ning Pélva
maakonnas. See on kooskdlas administrativandmetega. Té6voimetuspensionari sugu ja vanus,
mis selgusid uuringus, ei erine samuti administrativandmetest: t66véimetu on keskmiselt 50-59-
aastane mees. TO6jdu-uuring voimaldas vaadata ka téovoimetute haridust (domineerib
keskharidus) ning viimast tddkohta: keskmine valimisse sattunud t6Ovoimetu tegeles varem
oskustddéga (nt pollumajandus-, metsandus-, jahindus- ja kalandustddtajad, kasi- ja
oskustdolised, seadme- ja masinaoperaatorid ja koostajad).

Mitmekesisemaid tulemusi pakub regressioonimudelite tdlgendamine. Prognoositi, milliste
tunnuste mojul inimene t66vdimetuks osutuda voiks. Nii 2007. kui 2012. aasta tulemused on
paljuski sarnased. To6vdimetus nihkub vanematesse vanuserihmadesse, suurima tdendosusega
on t6évdimetud 45-63-aastased. 2012. aasta puhul on naha selge trend: vanuse kasvades oht
osutuda t60vbimetuks suureneb ning vanuserihmi vérreldes on see oht suurem 55-aastastel ja
vanematel. Uhesugune naitaja on mdlema aasta (2007 ja 2012) puhul haridus: keskmine
téovoimetu omab pigem pohiharidust.

Kui téévéimetu inimene on olnud t66turult eemal le 10 aasta, siis suure tdendosusega ta jaabki
toovoimetuks. Vorreldes erinevad ametirihmi on naha, et toovoime kaotavad rohkem lihttoolised.
Mida sellest jareldada? Keskmise to6vdimetu vanus, haridus ja viimane ametikoht osutavad
olukorrale, kus Uheks valjapaasuks tddtusest ning sellest tingitud vaesusest naib olevat
téovoimetuspension. Ka on ajakirjanduses korduvalt viidatud toovoimetuspensionile kui
omamoodi sotsiaal- véi toimetulekutoetusele. Uks, millele analiiiisi tulemused téhelepanu
juhivad, on see, et valjapaasuks vdiks osutuda haridus. Parem haridus tagab parema t66koha
ning sellest tulenevalt kindlama seisundi t66turul. Ka viitavad anallisi tulemused ménevdrra
struktuurse t66puuduse tagajargedele: teatud piirkondades pole teatud ametitel enam vaartust.

Vérreldes kirjeldavat anallilisi ning regressioonimudeleid, voib vaita, et tulemused vaga palju ei
erine ja pigem toetavad Uksteist. Kui nende tulemuste pohjal iseloomustada keskmist
toovoimetut, siis vdiks ta olla kesk- vbi pdhiharidusega eelpensioni eas eesti mees, kes
eeldatavasti elab Jégeva, Ida-Viru v6i mdnes Kagu-Eesti maakonnas. Oma viimaselt ametikohalt,
kus ta tegi lihttddd, lahkus ta vigastuse voi haiguse téttu ilmselt tle 10 aasta tagasi. On selge, et
selle analulsi pdhjal ei saa teha kaugeleulatuvaid jareldusi. Pigem on see pdgus vaade
téovdimetute olukorrale, mille pinnalt saaks edaspidi p&hjalikuma analtisi teha.
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WHAT CHARACTERISES AN AVERAGE INCAPACITY
PENSIONER?

Marianne Leppik

Statistics Estonia

Incapacity for work is a significant social risk: a person's income either
increases or is lost entirely. Pension for incapacity for work is a measure of
income replacement for people who are not capable of earning a living due to
an illness or an injury or whose capacity for work has decreased considerably.
In Estonia, like in many other European countries, expenditure on incapacity
pension and the share of incapacity pensioners among the population have
increased. Unfortunately, regular statistics says rather little about the average
disability pensioner. To get a more detailed overview, some additional
indicators need to be included.

Legal framework of incapacity for work

We usually define incapacity for work as a person’s reduced ability to earn a living by working. It
is important to distinguish between temporary and permanent incapacity for work. In the case of
the former, an employee is temporarily incapable to work due to an illness or an injury, or due to
nursing a sick family member. Compensation for temporary incapacity for work is regulated by
the Health Insurance Act. This article focuses on permanent incapacity for work. According to the
State Pension Insurance Act (RPKS), permanent incapacity for work describes a person who is
incapable of earning a living due to an illness or an injury and whose causes for incapacity for
work are listed in Section 10 of the State Pension Insurance Act: a work injury, an occupational
illness, general illness, an injury or illness sustained when performing duties of employment, etc.
The law divides permanent incapacity for work in two: partial and full. A person with full incapacity
for work has, due to an illness or injury, a strong functional disorder, due to which earning a living
is not possible. A person with partial incapacity for work is capable of earning a living, but is, due
to a functional disorder caused by an illness or an injury, incapable of doing a suitable job to the
extent determined by the national standard for working time (Riikliku ... 2002).

European countries have quite a similar benefit system for incapacity for work. In Netherlands, for
example, the pension for incapacity for work is part of an income support programme. The state
guarantees a replacement income for those who are younger than 65 and have been (partially)
incapacitated for work for over two years (Sickness ... 2007). In Finland, a person is entitled to an
incapacity pension when his/her ability to work has been hindered because of an illness or an
injury for at least year. Payments start if the person’s incapacity for work is at least 60% and the
person’s health does not recover in spite of rehabilitation (Tydeldke.fi 2013). Also in Norway, the
right to receive an incapacity pension emerges after a decrease in the ability to work caused by
an injury or an illness (Statens ... 2013). The basis for paying the incapacity pension in Latvia is
largely similar: a person has to be declared incapacitated for work and the period of an illness or
an injury must last at least 36 months (VSAA 2013). In Lithuania, the ways of assigning
incapacity pension are very similar to those in Estonia: if the incapacity for work is up to 40%,
there is no right to a pension (i.e. according to the law, the person is capable of working) (SoDra
2013). In Estonia, the legal framework for assigning disability pension is stipulated in the 2008
regulation of the Minister of Social Affairs, “Permanent disability, the conditions and procedure for
determining the time, cause and duration of its genesis, and the list of causes of incapacity for
work” (entered into force in 2009). This regulation is established according to the
abovementioned State Pension Insurance Act. The regulation governs how permanent incapacity
for work, and the time, cause and duration of its genesis are identified with an examination for
permanent incapacity for work. The examination can be applied for by persons aged 16 until the
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retirement age provided in the State Pension Insurance Act. The examination application is
referred to the Estonian National Social Insurance Board, which will involve a respective medical
expert. The examination for permanent incapacity for work is done on the basis of documents, so
the person will not have to meet the examiners. The legal basis for receiving the incapacity
pension is provided by permanent incapacity for work within the range of 40—100%.

Incapacity pension is a type of state pension. In addition to identified incapacity, the pension-
qualifying period is also a basis for applying the pension (except for ages 16—-24). If the incapacity
was caused by a work injury or an occupational illness, incapacity is determined without applying
the requirement of pension-qualifying period. For the person declared permanently incapacitated
for work, pension for incapacity for work shall be granted for the entire period of incapacity but no
longer than until attaining retirement age.

Incapacity in figures

According to data from 1 January 2012, among European countries, the share of persons
incapacitated for work is the highest in Croatia, where those incapacitated for work constitute 7%
of the total population. In Estonia, Lithuania, Iceland, and Norway, the corresponding percentage
is 6. According to Eurostat, during the period of 2007-2012, the number of persons receiving
pension for incapacity for work has risen in the Baltic countries, also in Belgium, Austria, and
Iceland. In Hungary, Netherlands, Poland, Romania, Sweden, and Norway, however, their
number has decreased.

While in 2012, 4,325 new recipients of the incapacity pension were added in Estonia, then 2013
stands out for a slight decrease in the number of incapacity pensioners. Namely, according to the
Estonian National Social Insurance Board, there was a total of 94,325 persons incapacitated for
work registered in Estonia as at 1 January 2014. It is 93 people more than the year before.

Persons incapacitated for work account for approximately 7% of the total population of Estonia
and 10% of the working-age population (persons aged 15-74). Within the two decades following
the restoration of independence, the number of persons incapacitated for work has more or less
doubled, increasing the most during the years of the economic crisis.

It is interesting to follow the changes in the share of persons incapacitated for work by counties.
Figure 1 (p. 44) highlights the share of those incapacitated for work in the working-age
population. It appears that the share was the largest in Pbélva county, where persons
incapacitated for work accounted for 22% of the working-age population as at 1 January 2013.
The share of persons incapacitated for work is also large in Ida-Viru and J6geva counties (17%),
and in Valga county as well (16%). This share is the smallest in Harju county, including Tallinn.

The figure highlights the influence of the economic crisis very well. The first, so-called Russian
crisis (1997-1999) bottomed out in 1999, and the unemployment rate reached its maximum in
2000. In the same year, there were some changes in the system of incapacity pensions: the
former invalidity pension was replaced with pension for incapacity for work, and for persons who
were in retirement age, the percentage of loss of capacity for work was not determined anymore.
This change is also reflected in the figure as a decrease in the number of persons incapacitated
for work. It is also interesting to see which counties have the highest share of persons
incapacitated for work, and the highest share of persons for whom the incapacity pension is the
main source of income. Figure 2 (p. 45) shows that in counties with the highest share of
incapacitated persons, the share of those with incapacity pension as the main source of income
is also the highest. It is partly logical — a person incapacitated for work receives incapacity
pension and this is his/her replacement income. At the same time, it should be taken into account
that, presumably, incapacity pension is often used as a replacement for social benefit, especially
in areas with a higher unemployment rate.

Since the law does not prohibit incapacitated persons from registering themselves as
unemployed, we can compare how unemployment and disability are correlated.
Figure 3 (p. 45) shows that the peak of unemployment occurred in 2010 — it is directly connected
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with the global economic crisis. Although the unemployment rate has been decreasing since
2010, the number of incapacitated persons among the working-age population is still growing. It
raises a question whether incapacity pension could be one of the measures of escaping (long-
term) unemployment? It needs to be considered that incapacity pension is higher than
unemployment benefit; besides, unemployment benefit and unemployment insurance benefit are
paid for one year at most. Also, incapacity for work is determined based on a person’s own and
the family doctor’s health description. Leetmaa et al (2012) point out in their research report that
the current system of replacement incomes does not motivate people to work, but favours not
working with the excuse of being disabled and incapacitated for work.

Looking at general data on persons incapacitated for work, the examinations done to determine
incapacity for work cannot be overlooked. According to the Estonian National Social Insurance
Board, 54,194 examinations were done in 2012, 29.3% of them were first-time examinations, and
in 96.6% of all cases, permanent incapacity for work was determined. The number of
examinations remained quite stable until 2008, but in 2008 the number started to increase. Since
2011, the number of examinations has been gradually decreasing both in terms of first-time and
repeated cases of incapacity for work. Figure 4 (p. 46) clearly indicates how the number of
examinations nearly matches the number of identified cases of incapacity for work. It should be
noted here that in most cases, the loss of capacity for work is assigned in the extent of either
40% or 80%, intermediate percentages occur somewhat less.

What are the health problems that cause incapacity for work? Looking at the data on
examinations for determining incapacity for work, three main groups of health disorders stand
out: mental and behavioural disorders, musculoskeletal disorders, connective tissue diseases
and bloodstream diseases. The share of various injuries, intoxications and other external causes
is approximately two times smaller. In the last six years, the proportions have not changed much,
similarly to 2007, the same diseases and injuries dominated as causes for incapacity for work in
2012. The only difference is that, while in 2007, the main factors were mental and behavioural
disorders (19%), then in 2012, musculoskeletal disorders and connective tissue diseases ranked
first (24%). Still, the share of behavioural disorders has not decreased notably: in 2012, 15% of
all persons that were declared incapacitated for work had mental and behavioural disorders.

Pension for incapacity for work has become the main benefit of the working-age population in
several countries of the Organisation for Economic Cooperation and Development (OECD)
(Berthoud 2011). Eurostat is collecting data on social protection expenditure, which also reflect
the expenditure on incapacity benefits. In the European Union, an average of 479 euros per
capita was spent on incapacity pension in 2010. In Estonia, the corresponding indicator was 140.
For comparison: the expenditure per person was considerably lower in other Baltic
states — 63 euros in Latvia and 144 euros in Lithuania. Estonia’s state expenditure on incapacity
pensions has increased significantly over the years. While in 2007, a total of 109.96 million euros
per year were paid for incapacity pensions, then in 2012, this sum reached 203 million euros,
having almost doubled in six years. Research has shown in many countries how the growing
number of persons receiving incapacity benefits is putting national economy under pressure
(Blekesaune 2007). The Estonian Ministry of Social Affairs is also planning a reform by which
every fifth incapacitated person would start working. According to the planned reform, partially
incapacitated persons who work and earn Estonian average wages should manage without any
supplementary allowance starting from 2020 at the latest. Besides that, the reform entails
substituting incapacity pensions with incapacity benefits, so that persons entirely incapacitated for
work would receive the full benefit, whereas partially incapacitated persons would all receive half
of the benefit. What is important relative to the planned reform is that all partially
incapacitated persons need to register themselves as unemployed and they will be obliged to
actively look for a job. The Estonian Unemployment Insurance Fund will be helping them in this.
(Téévéime ... 2013)
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Methodology

Regular statistics on social protection says very little about what an average incapacity pensioner
is like or which conditions affect the probability to be a person receiving incapacity pension. To
sort this out, the data of the Estonian Labour Force Survey (LFS) of 2007 and 2012 were
analysed. This survey allows us to get an overview of the employment, unemployment, work
conditions and labour market changes in Estonia. The LFS is a sample survey, the data of which
is collected from individuals. The survey sample comprises all working-age persons living in
Estonia, who are aged 15—-74 on the week of the survey. The analysis described in the following
does not include retirement-age persons, i.e. persons aged 63 and over are excluded.

As mentioned, the aim of the analysis was to identify which factors and to what extent affect the
probability to be an incapacity pensioner. The central analysis method used was binary logistic
regression, which allowed determining which factors incline people towards one or the other
choice. In the regression model, the dependent variable expresses a choice between two cases:
pro or contra, yes or no, the existence or absence of a status (Tooding, 2007). The independent
variable has two values: 1 — is an incapacity pensioner, 0 — is not an incapacity pensioner. One of
these values is chosen as the target group, the other one remains the alternative group. In binary
logistic regression, the odds ratio exp(B) is presented only in relation to the group chosen as the
background category. This means that comparisons are made by categories — for example,
persons aged 35-44 are compared with those aged 16-24, and persons living in Northern
Estonia are compared with those living in South-Eastern Estonia. Two years were analysed in
parallel — 2007 and 2012. These years were chosen because in 2007, immediately before the
crisis, Estonian economy was at its peak; in 2012, however, the economy had already recovered
from the crisis, although the rate of long-term unemployment was still high. Comparing the
selected years should also give a good overview of how the crisis has influenced the situation of
those incapacitated for work. Various independent variables were included in the analysis as
potential influence factors; they are presented in Table 1 (p. 48). Various socioeconomic and
demographic variables like sex, age, education, and nationality were included in the model. As for
education, it is important to keep in mind that, according to the ISCED 97 division of education
levels, three different categories were formed: basic education and less, secondary education,
and higher education. The category “secondary education” includes vocational, technical,
secondary and secondary specialised education. Residence was also observed separately,
because it could be assumed that the largest number of incapacitated persons lives in South-
Eastern Estonia and in Ida-Viru county, as is evident from administrative data. The categories of
counties were created, taking into account the share of persons incapacitated for work in these
counties and making sure that no category would turn out proportionally too big. Among job-
related parameters, the ones that were included were the reason for leaving employment and the
last occupation: it can be presumed that in the case of skilled and unskilled employment, the
likelihood of losing one’s capacity for work is higher. In order to facilitate the analysis,
occupations were divided into different groups. Based on the Classification of Occupations
(AK2008), new categories were made, where a white-collar worker signifies managers,
professionals, technicians, but also associate professionals and clerical support workers (there
were no armed forces occupations in the sample). Service workers signified service and sales
workers in the analysis. A separate group was formed by skilled agricultural, forestry and fishery
workers and by plant and machine operators, and assemblers. Additionally, a separate group
was formed by craft and related trades workers, and the last category included elementary
occupations.

In addition, time spent away from the labour market was included as an independent variable: on
the one hand, a longer period away shows discouragement, meaning that a person has stopped
looking for a job and sees incapacity for work as an alternative. On the other hand, however,
incapacity is assigned for a period of six months until five years. It can be assumed that if a
person has been unemployed for more than a couple of years, his/her motivation to return to the
labour market will drop and the pension for incapacity for work becomes a permanent way out of
an unfavourable economic situation.
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Results

An analysis of the frequency distribution of the LFS with regard to persons incapacitated for work
shows that the results do not differ much by year. Both in 2007 and 2012, the incapacity
pensioner included in the LFS was mostly an Estonian man in his late middle age, living in Ida-
Viru or Jégeva county (Table 2, p. 49). His last occupation required some specific skills; he left
the job because of a disability or an injury more than 10 years ago. It must be conceded that in
six years, the share persons aged 45-50 has increased among persons incapacitated for work,
and the share of Estonians among incapacitated persons has decreased. There has been an
increase of 11 percentage points in the share of incapacitated persons with secondary education,
an increase of 8 percentage points in the share of skilled agricultural, forestry and fishery workers
and plant and machine operators, and assemblers. For comparison: the share of unskilled
workers (elementary occupations) has risen from 9% to 19%. The increase in the share of
unskilled and skilled workers could, perhaps, be explained with the fact that the economic crisis
hit certain branches of the economy more seriously and more workers were laid off in these
sectors (e.g. the construction sector, manufacturing).

Time spent away from the labour market is quite an interesting variable. In order to analyse it
more closely, cross-tables were made for both years. It was examined how the time spent away
from the labour market is related to the level of education, last occupation and place of residence.
It appeared that in all levels of education, the share of persons who have been inactive for at
least 10 years among all persons incapacitated for work was the highest. The share of inactive
persons was the smallest among persons with higher education, and the largest among persons
with secondary education. The largest share of inactive persons lives in South-Eastern Estonia
and Ida-Viru and Jégeva counties. In terms of those who have been away from the labour market
for over 10 years, Tartu and Viljandi county stand out both in 2007 and 2012. What gave
interesting results was the cross-table of inactivity and the incapacitated persons’ last occupation.
In 2007, inactive persons were the most numerous among skilled agricultural, forestry, efc.
workers. The situation was the same in 2012, although the share of inactive skilled workers was
smaller. In summary, it can be said that inactivity is not so much related to residence as much as
to the level of education and the last occupation. Two of the latter are correlated: a higher level of
education guarantees a more secure position in the labour market.

To determine which factors and to what extent influence the probability to be a person receiving
pension for incapacity for work, two regression models were made: one for the year 2007, and
the other one for 2012. The results are visible in Table 3 (p. 51). In terms of sex, the potential
incapacity pensioner in 2007 is 1.7 times more likely to be a man than a woman. In the model of
2012, gender is statistically irrelevant. There are no major differences between the years
regarding age. As was to be expected, persons aged 15-24 are more likely to be capable for
work, i.e. the danger for them to be incapacitated for work is four times smaller in comparison
with persons aged 45-54. The results are similar in the case of persons aged 35-44: their
likelihood of being incapacitated for work is also smaller than that of persons aged 45-54. As for
persons in their pre-retirement age, in 2012, persons aged 55-63 were 1.5 times more likely to
be incapacitated for work than those aged 45-54. This result was unsurprising: presumably, an
incapacitated person is in their pre-retirement age, and this was also confirmed by the regression
analysis. This age group was unfortunately statistically irrelevant in the 2007 model. Based on the
results, it can be said that, generally, the danger of becoming incapacitated for work increases in
line with age.

The effect of ethnic nationality on incapacity for work proved relevant only in 2012. It became
apparent that non-Estonians are more likely to be incapacitated for work: approximately 1.5 times
more so in comparison with Estonians.

Examining the residence’s effect provides an interesting comparison — the results of the 2007 and
2012 models are somewhat different. While in 2007, an incapacitated person was more likely to
live in Ida-Viru or Jégeva county, then in 2012, in South-Eastern Estonia instead: in Pélva, Valga
or Viljandi county. In the case of 2012, it came out that a person living in South-Eastern Estonia
was roughly two times more likely to be incapacitated for work than a person living in Ida-Viru or
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Jégeva county. Based on that, it can probably be said that in six years there have been some
changes in the regions where incapacity for work occurs more often.

Interestingly enough, the last occupation of a potentially incapacitated person did not prove to be
statistically significant. What can only be said about 2012 is that, compared to unskilled workers,
the likelihood for craft and related trades workers to be incapacitated for work is approximately
two times smaller. Unfortunately, no comparisons or profound conclusions can be made with
regard to this.

As for unskilled workers, their situation has reversed in six years. This, in turn, reflects the effect
of the economic crisis, which was the strongest in the case of unskilled workers.

There were no surprising results in terms of reasons for leaving employment; as was to be
expected, the possible loss of the capacity for work causes leaving employment due to an illness
or injury. Time spent away from the labour market was also in accordance with the descriptive
analysis: the longer is the period, the more likely it is to be incapacitated for work. Why is it so? It
can often be caused by people’s inability to adapt to change and by discouragement.

Conclusions and summary

What are the differences between descriptive statistics, administrative data and regression
models and what kind of conclusions can we draw? According to Statistics Estonia, the number
of persons receiving pension for incapacity for work has increased with every year, doubling in
the last 20 years. Administrative data indicate that an incapacitated person is somebody whose
loss of capacity for work was mainly caused by mental and behavioural disorders, and
musculoskeletal and connective tissue diseases. The data from the 2011 Population and Housing
Census clearly show that an incapacity pensioner is mostly a man, belongs to the age group 55—
59 (age group 55-63 in the comparative analysis) and lives in Pdlva, Ida-Viru or J6geva county.
His rate of incapacity for work is either 40% or 80%. A person’s inactivity cannot be directly
predicted based on these data, but some parallels can be drawn with unemployment in general:
the higher is the unemployment rate, the higher is the share of incapacitated persons among both
the working-age and total population, both on the county and state level. On the county level, a
correlation between incapacity for work and incapacity pension as the main source of income can
also be pointed out: the more there are incapacitated persons, the more often is incapacity
pension used as the main source of income. It means that it is highly likely that a person
receiving incapacity pension is not working at the same time. Why? There have been
speculations that incapacity for work is measured with reference to a person’s last or the most
long-lasting occupation. At the same time, even a total loss of capacity for work does not mean
that a person could not do some kind of work. One of the main fears is also related to returning to
the labour market: that it would mean losing the incapacity pension. This belief is erroneous. The
third aspect regarding incapacity for work and unemployment is permanent absence from the
labour market and the resulting lack of motivation.

What was revealed by the descriptive statistics of the Estonian Labour Force Survey? Both the
results of the 2007 survey and those of the 2012 survey indicate a larger share of incapacitated
persons in Jégeva, Ida-Viru and Péblva counties. This is in accordance with administrative data.
The sex and age of an incapacity pensioner, which were determined in the survey, do not differ
from administrative data either: an average person incapacitated for work is a 50-59-year-old
male. The Labour Force Survey also allowed taking a look at the education (secondary education
is prevalent) and last occupation of incapacitated persons: the average incapacitated person in
the sample used to be a skilled worker (e.g. agricultural, forestry and fishery workers, craft and
related trades workers, plant and machine operators, and assemblers).

More diverse results are offered by interpreting the regression models. It was predicted what
characterises a person who is declared incapacitated for work. The results of both 2007 and 2012
are similar in many ways. Incapacity for work appears in older age groups, persons aged 45-63
are the most likely to be incapacitated for work. There was a clear trend in 2012: the older is a
person, the greater is the risk of becoming incapacitated for work; and when comparing the age
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groups, the risk is higher for persons aged 55 and older. The common denominator for both years
(2007 and 2012) is education: an average incapacitated person will more likely have basic
education.

If a person has been absent from the labour market for more than 10 years, he will most likely
remain incapacitated for work. Comparisons between different occupation groups show that the
loss of capacity for work occurs more often with unskilled workers. What to make of it? The age,
education and last occupation of an average incapacitated person indicate a situation where the
incapacity pension seems to be one of the ways out of unemployment and poverty that results
from it. The media has also repeatedly referred to incapacity pension as a social or subsistence
benefit of sorts. What the results of the analysis point out is that education could be a way out. A
better education ensures a better job, which will result in a more secure position in the labour
market. To some extent, the results also indicate the consequences of structural unemployment:
there are some areas where certain jobs are not valuable anymore.

Comparing the descriptive analysis with the regression models, it can be said that the results do
not differ much but rather support each other. If these results were used to describe an average
incapacitated person, then it would be an Estonian man, in his pre-retirement age and with
secondary or basic education, and presumably living in J6geva or Ida-Viru county or in one of the
counties in South-Eastern Estonia. He was an unskilled worker who left his last job due to an
injury or illness probably more than 10 years ago. It is clear that no large-scale conclusions can
be drawn based on this analysis. Instead, it is a brief overview of the situation of incapacitated
persons, based on which a more thorough analysis could be made.
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VALISPARITOLU RAHVASTIKU TEINE POLVKOND EESTI
TOOTURUL

Siim Krusell
Statistikaamet

Ellu Saar

Tallinna Ulikool

Artikkel kasitleb valisparitolu rahvastiku olukorda Eesti to6turul. Peatahelepanu
pddratakse sisserannanute teisele pdlvkonnale. Vorreldakse pdlisrahvastiku ja
sisserannanute tooturuvdéimalusi ning tuuakse esile valisparitolu rahvastiku
kahe pdlvkonna vaheline erinevus.

Sissejuhatus

Ebasoodsad tingimused, mida valisparitolu rahvastik hariduses ja t66turul kogeb, on viimastel
aastatel paljudes riikides (ha suuremat muret tekitanud. Teise polvkonna sisserannanud
(st immigrantide lapsed, kelle vanemad on sindinud valismaal, kuid kes ise on siindinud
asukohariigis) moodustavad rahvastiku kasvava osa nii USA-s kui ka mitmes L&ane-Euroopa
riigis (Waters jt 2012).

Valisparitolu rahvastiku I6imimine Eesti (hiskonda on olnud mitmel moel eriline. Esiteks on
peaaegu kolmandik praegusest Eesti rahvastikust valisparitolu. Suurima vahemusrihma
moodustavad sealjuures etnilised venelased, kelle osatdhtsus kogurahvastikus on umbes 26%
(Vetik ja Helemae 2011). Valisparitolu rahvastikust 92% moodustavad vene keelt kdnelevad
vahemused. Teise ja kbige tdhtsamana — Eestisse sisserande mustrid on hopis teistsugused, kui
need, mis iseloomustavad klassikalist tdorannet paljudes teistes laaneriikides.

Selles uurimuses vaadeldakse valisparitolu elanike I6imumist té6turule ja nende hariduslikke
saavutusi Eestis. Esmane eesmark on uurida, kas vene keelt kdneleva valisparitolu rahvastiku
esimese ja teise pdlvkonna tdéoéturuvdimaluste ja hariduslike saavutuste vahel esineb Uksteise ja
eestlastega vorreldes mingeid erinevusi. Uuringus on kasutatud 2012. aasta Eesti t66j6u-uuringu
(ETU) andmeid.

Muutused Eestis

Péarast Eesti taasiseseisvumist 1991. aastal muutus siinne olukord drastiliselt. Turumajandusele
Uleminek toimus uhel ajal rahvusriigi uue mudeli loomisega (The Russian ... 2011), 1992. aastal
voeti vastu kodakondsusseadus. Seadus oli selles mottes vélistav, et kodakondsuse said
lisatingimusteta vaid need elanikud ja nende jarglased, kes olid Eesti kodanikud juba enne
Noukogude okupatsiooni. Seadus nduab kaheaastast riigis elamist, enne kui inimene saab
diguse kodakondsust taotleda, ning piirab teatud riihmadesse kuuluvatel inimestel (nt Néukogude
armee ohvitserid) kodakondsuse saamist. Seadus néuab kodakondsust taotlevalt inimeselt ka
eesti keele oskust ning selle ndude tulemusena muutus enamik vene keelt kdnelevast
rahvastikust Eestis kodakondsusetuks (Vetik ja Kionka 1996). Juriidilisest vaatepunktist lahtudes
tdhendas see, et vene keelt kdnelevatest inimestest said immigrandid.

Turumajandusele lGleminek 1990. aastate alguses puudutas enamikku sotsiaalseid rihmi Eestis
olenemata nende rahvuslikust taustast. Majanduse Umberstruktureerimine tahendas, et
toostussektor, mis seni oli andnud t66d peamiselt vene keelt kdnelevale rahvastikule,
reorganiseeriti ning ndudlus t60jou jarele muutus. Turumajanduslike reformide tulemusel asetusid
rahvusvahemused to6turul eestlastega vorreldes madalamale positsioonile. Vene keelt
kdnelevad inimesed olid juhtivatel ja spetsialistide ametikohtadel alaesindatud ning nende
té6puuduse maar kippus eestlaste omast kdrgem olema. Varasemad uuringud on naidanud, et
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etnilise ebavordsuse tekke tooturul pdhjustasid mitmed tegurid, mille hulka kuulusid Eesti
kodakondsuse ja eesti keele oskuse puudumine (Helemae 2008). Raskused, millega esimese
pdlvkonna valispéritolu rahvastik peab |laaneriikide té6turgudel tihti silmitsi seisma, tulid paljude
vene keelt kdnelevate valisparitolu inimeste puhul ilmsiks ka Eestis. Tahtis kiisimus on, kuidas
need arengud on mdjutanud sisserandajate teise pdlvkonna vodimalusi vorreldes esimese
pdlvkonnaga.

Suured muutused toimusid pérast taasiseseisvumist ka Eesti haridussusteemis. Néukogude
perioodil aitas Eesti Uhiskonna segmenteerumisele kaasa haridussusteem, mis jagas koolid
Oppekeele (vene vdi eesti) alusel kaheks. Tol ajal oli voimalik kdik haridustasemed labida,
Oppides vene keeles. Varsti parast 1991. aastat laksid riiklikult rahastatud Ulikoolid kiiresti Ule
ainult eestikeelsele 6ppele. Samas asutati mitmeid eratlikoole, mis véimaldasid ka venekeelset
Opet, kuid tudengitel tuli maksta dppemaksu. Kuna eesti keele dpetamise kvaliteet venekeelsetes
keskkoolides oli vilets, asetas riiklikult rahastatud kérgharidus, mis tagas vaid eestikeelse 6ppe,
ebasoodsasse olukorda vene keelt kdnelevad koolildpetajad, kes Uritasid Ulikooli padseda
(Huisman jt 2007). Varasemad uuringud on naidanud, et sisserdnnanute teise pdlvkonna
venelased erinevad eestlastest hariduse poolest rohkem kui nende vanemad (Lindemann ja
Saar 2012).

Vene keelt kéneleva valisparitolu rahvastiku esimese pélvkonna sotsiaalne olukord on pérast
1991. aastat halvenenud enam kui eestlastel, kuigi nende haridustase oli sama
(Lindemann 2011). Enamikus laaneriikides on naha tendentsi, et pdlisrahva ja valisparitolu
rahvastiku teise pdlvkonna td6turupositsioonid muutuvad (ha sarnasemaks, kuid nii Eesti
eripdrase uhiskondliku korralduse kui ka valisparitolu rahvastiku olemuse t6ttu on siinsed
protsessid vastupidised. Hlpotees uurimisel oli, et teise pdlvkonna sisserannanud asuvad
vaiksema tdendosusega koérgharidust omandama, nende td6tuse risk on suurem ja nende
vbimalused juhi voi tippspetsialisti ametikohta saada on vaiksemad vorreldes pdlisrahvastiku ja
valisparitolu rahvastiku esimese pdlvkonnaga.

Andmed ja metoodika

Anallis pdhineb td6jdu-uuringu andmetel. See on valikuuring, mille andmed kogutakse isikutelt
ja mis annab ulatusliku Ulevaate t66turu naitajatest. Kasutati 2012. aasta uuringu andmeid ja
valisparitolu rahvastiku valim (lle 3000 kisitletu) voimaldas nende inimeste esimese ja teise
pdlvkonna killaltki péhjalikku vordlust. Esimese pdlvkonna sisserdnnanud on need, kes on
vdorsil sindinud. Teise pdlvkonna sisserannanud on need, kes on ise Eestis siindinud, kuid kelle
vanemad slindisid vdorsil. Empiirilises analiilisis keskenduti seega esimesele ja teisele
pélvkonnale demograafilises mébttes.

Valisparitolu rahvastiku esimese pdlvkonna hulgas on vanemad inimesed Uleesindatud ja leidub
vahe noori inimesi (joonis 1). Selle erinevuse minimeerimiseks analllsiti peamiselt
25-59-aastaste vanuseriihma, st rahvastikku parima t06ea algusest kuni naiste ennetahtaegse
pensionieani.
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Joonis 1. Vene keelt kdneleva vilisparitolu rahvastiku esimese ja teise pélvkonna
vanusjaotus Eestis, 2012

Figure 1. Age demographics for the first and second generation of Russian-speaking immigrants
in Estonia, 2012
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Soltuvad muutujad, mis selles anallilsis struktuurset 16imimist kirjeldasid, olid tdenaosus
omandada kérgem haridus, to6tuse risk ja tdendosus omada juhtivat vdi tippspetsialisti
ametikohta. Heath ja Cheung (2007) vaidavad, et hinnates rahvusvdhemuste jaoks ebasoodsaid
tingimusi hariduses ja t66turul, on tahtis eristada kaht mdistet: esiteks ebasoodsate tingimuste
kogumgju ja teiseks nende puhasmdju. Jargisime Heathi ja Cheungi loogikat ning lisasime
muutujad jarjestikku mudelitesse, et eraldada tingimuste kogu- ja puhasmdju. Kasutades
logistilise regressiooni meetodit, alustasime valisparitolu rahvastiku kogumdju mudelist, kus
ainsaks séltumatuks muutujaks oli pdlvkonda ja péaritolu maaratlev tunnus. Jargmistes mudelites
testisime demograafiliste tunnuste (mudel 2), inimkapitali (mudel 3) ja struktuursete muutujate
(mudel 4) kui seletavate muutujate rolli, et leida ebasoodsate tingimuste puhasmdju.

Tulemused

Sisserdnnanute esimese ja teise polvkonna haridustase, to6tus ja ametialane
staatus

Kdrgharidus on olnud téhtsaks teguriks t66tuks jadmise riski vahendamisel ja paremate
téévbimaluste tagamisel Eestis. Tabelist 1 selgub, et peaaegu kolmandik eestlasi oli omandanud
kérghariduse ja see naitaja on suurem vorreldes valisparitolu rahvastiku omaga. Suurim erinevus
ei tulnud aga ilmsiks eestlaste ja valisparitolu rahvastiku vahel, vaid valisparitolu rahvastiku kahe
pdlvkonna vahel. Esimese pdlvkonna sisserannanutest 28% oli omandanud kdérghariduse, teise
pblvkonna sisserdnnanutest aga vaid 18%. See sarnaneb Lindemanni ja Saare (2011)
uurimistulemustega, mille kohaselt hariduslikud erinevused eestlaste ja teise pdlvkonna
venelaste vahel on nende vanemate pdélvkonnaga vorreldes kasvanud. Vene keelt kdnelevate
vahemuste, kes definitsiooni jargi valisparitolu rahvastiku hulka ei kuulu, hariduslik profiil on
sarnane valisparitolu rahvastiku teise pdlvkonna omaga, valja arvatud keskerihariduse puhul, kus
seda omavate inimeste osatahtsus oli peaaegu sama suur nagu eestlastel.
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Tabel 1. Valisparitolu ja poélisrahvastik haridustaseme jargi, 20122
Table 1. Titular and immigrant population by level of education, 2012°
(protsenti — percentages)

Haridustase Pdlisrahvastik Vene keelt kdnelev Level of education
valisparitolu rahvastik
Titular population Russian-speaking immigrants
Eestlased Vene keelt Esimene Teine
kénelevad polvkond pélvkond
vahemused
Estonians Russian- First Second
speaking generation generation
minorities
Alg- voi 10 9 5 8 Primary or basic
p&hiharidus education
Kutsekeskharidus 20 27 22 28 Vocational
secondary
education
Uldkeskharidus 20 24 16 19 General secondary
education
Keskeriharidus 18 17 25 27 Specialised
secondary
education
Kérgharidus 32 23 28 18 Higher education
Kokku 100 100 100 100 Total
Vaatlusobjektide 8 790 965 1036 938 Number of objects
arv mudelis (N) examined in the
model (N)
2 25-59-aastased
@ 25-59-year-olds
2012. aastal oli Eesti majandus palju paremas seisus kui majanduskriisi haripunktis.

Téo6vdimalusi oli margatavalt juurde tekkinud ja t6étuse risk vahenenud séltumata inimese
paritolust voi valisparitolu rahvastiku puhul pdlvkonnast. Sellest hoolimata pdsisid erinevused
eestlaste ja valispéritolu rahvastiku mélema pdélvkonna vahel. 25-59-aastaste vanuserihmas oli
hdivatute osatahtsus suurim ja to6tute osatdhtsus vaikseim. Valisparitolu rahvastiku kahest
pdlvkonnast teise esindajate seas oli veidi suurem osatahtsus nii hdivatuil kui ka to6tuil (tabel 2).

Tabel 2. Vilisparitolu ja polisrahvastik toise staatuse jargi, 20122
Table 2. Immigrant and titular population by employment status, 2012°
(protsenti — percentages)

Haridustase Pdlisrahvastik Vene keelt kdnelev Level of education
valisparitolu rahvastik
Titular population Russian-speaking immigrants
Eestlased Vene keelt Esimene Teine
kénelevad polvkond polvkond
vahemused
Estonians Russian- First Second
speaking generation generation
minorities
Hoivatud 80 7 72 74 Employed
T66tud 6 11 13 16 Unemployed
Mitteaktiivsed 14 13 15 11 Inactive
Kokku 100 100 100 100 Total

2 25-59-aastased
@ 25-59-year-olds
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Ametialati vaadates tundub, et valisparitolu rahvastiku esimesel pdlvkonnal oli tdsiseid probleeme
omandatud haridusele vastava t66 leidmisega. Kérghariduse omandanute osatdhtsus erines
sisserannanute esimese podlvkonna ja eestlaste puhul Usna vahe, naitajad vastavalt 28% ja 32%
(tabel 1). Arvestades korghariduse omandanute suurt osatadhtsust valisparitolu rahvastiku
esimeses polvkonnas, vdiks eeldada ka juhtivtodtajate ja tippspetsialistide suuremat osatahtsust
nende seas. Eestlastega vorreldes on juhtivtoétajaid nende seas aga 8% ja tippspetsialiste 7%
vahem (tabel 3). Teise pdlvkonna naitajad olid vérdluses eestlastega veelgi halvemad ning nende
inimeste ametipositsioon veelgi madalam kui vélispéritolu rahvastiku esimesel pélvkonnal. Kuna
valisparitolu rahvastikus on valgekraede osatdhtsus vaiksem kui pdlisrahva seas, siis vbiks
esimeste hulgas eeldada suuremat sinikraede osatahtsust. To6stuse oskustddliste osatahtsus
ulatus valisparitolu rahvastiku teises pdlvkonnas 43%-ni, sisserdannanute esimeses pdlvkonnas
37%-ni, Uhtlasi oli mélema pdlvkonna puhul lihttddliste osatdhtsus suurem kui see oli eestlaste
seas. Vene keelt kdnelevate vahemuste ametialane struktuur sarnaneb rohkem valisparitolu
rahvastiku kui eestlaste omaga: kasulik oleks seda teemat veel tdpsemalt uurida.

Tabel 3. Valisparitolu ja polisrahvastik ametipositsiooni jargi, 20122
Table 3. Immigrant and titular population by occupational position, 2012°
(protsenti — percentages)

Haridustase Pdlisrahvastik Vene keelt kdnelev Level of education
valisparitolu rahvastik
Titular population Russian-speaking immigrants
Eestlased Vene keelt Esimene Teine
kénelevad pdlvkond pdlvkond
vahemused
Estonians Russian- First Second
speaking generation generation
minorities
Juhid 13 3 5 3 Managers
Tippspetsialistid 22 15 15 13 Professionals
Keskastme 15 15 13 12 Semi-professionals
spetsialistid
Ametnikud 6 7 7 4 Clerks
Teenindustéotajad 12 12 10 14 Service workers
Pdllumajanduse 3 1 1 . Agricultural workers
tootajad
Toostuse 24 39 37 43 Industrial skilled
oskustdolised workers
Lihttoolised 6 8 14 10 Unskilled workers
Kokku 100 100 100 100 Total
Vaatlusobjektide 7 067 731 748 690 Number of objects
arv mudelis (N) examined in the
model (N)

2 25-59-aastased
@ 25-59-year-olds

Sisserdnnanute esimese ja teise poélvkonna véimalusi méjutavad tegurid

Analllsi eesmark oli eristada regressioonianaliiisis kaht Heathi ja Cheungi (2007) esitatud
mdistet — ebasoodsate tingimuste kogu- ja puhasmdju. Hinnates rahvusvahemuste jaoks
ebasoodsaid haridus- ja td66turuolusid, vdib koguerinevust seletada rahvusrihmi Uksteisega
vorreldes, ebasoodsate tingimuste puhasmdju selgub siis, kui mudelis rakendatakse
lisamuutujaid. Ebasoodsate tingimuste kogu- ja puhasmdju hinnatakse, vorreldes voimaluste
téendosust referentrthmaga, milleks selles analiiisis oli valisparitolu rahvastiku esimene
pdlvkond.

Joonis 2 esitab kdrghariduse omandamise tdendosust eestlaste ja vene keelt kdnelevate
sisserannanute teise pdlvkonna puhul. Ebasoodsate tingimuste kogumdju mddtvas mudelis (M1)
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oli tdenaosus, et inimene omandab kdrghariduse, eestlaste puhul méargatavalt suurem Kkui
esimese polvkonna sisserannanute puhul. Valisparitolu rahvastiku kaht pdlvkonda vérreldes oli
téendosus kdérgharidust omandada teisel pdélvkonnal vaiksem kui esimesel. Mudelisse, mis
moobtis ebasoodsate tingimuste puhasmoju (M2), lisati vanuserihm ja sugu kui soéltumatud
muutujad. Paritolu oli mudelis jatkuvalt tahtis ning naitas, et erinevused esinevad olenemata
kindlast soo- vdi vanuseriihmast. Soéltumatute muutujate lisamisel oli riskisuhe eestlaste ja
sisserannanute esimese poélvkonna vahel veelgi suurem. Valisparitolu rahvastiku kahe p&lvkonna
vordluses oli riskisuhe samuti natuke suurem, mis naitab, et ebasoodsate tingimuste puhasmagju
on teise pdlvkonna puhul veelgi selgemini eristuv kui nende tingimuste koguméju.

Joonis 2. Korghariduse omandamise toendosus. Logistilise regressiooni analiiiis,
riskisuhe
Figure 2. Probability of attaining higher education. Logistic regression analysis, odds ratios

| Eestlased

M1 — koguerinevus esimese Titular

pdlvkonnaga vorreldes
M1 — gross difference
compared to first generation

Teine polvkond
u Second generation

M2 = M1 + sugu, vanuseriihm
M2 = M1 + sex, age group

1.4

Tootusriskide hindamisel tuli ilmsiks sama koguerinevus (M1): eestlastel oli vaiksem risk t60tuks
jaada kui sisserannanutel ning valisparitolu rahvastiku teisel pdlvkonnal oli see risk suurem kui
sisserannanute esimesel pdlvkonnal. Erinevate struktuursete voi Uksikmuutujate lisamine ei
muutnud seda suhet markimisvaarselt. Kill aga vahenes jargmistes mudelites (M2, M3, M4) veidi
erinevus sisserannanute esimese ja teise pbélvkonna vahel, seda eriti mudelis, kus
Uksikmuutujaks oli haridus (M3) (joonis 3).

Joonis 3. Too6tuse risk. Logistilise regressiooni analiius, riskisuhe
Figure 3. Unemployment risk. Logistic regression analysis, odds ratios
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Hinnates juhtivtdotaja voi tippspetsialisti ametikoha saamise tdendosust, selgus, et eestlaste ja
sisserannanute esimese pdlvkonna koguerinevus (M1) oli Ule kahe korra eestlaste kasuks ning
valisparitolu rahvastiku teisel pdlvkonnal oli veelgi vdhem vdimalusi endale juhtivtodtaja voi
tippspetsialisti ametikoht kindlustada kui nende vanematel. Mudelisse soo ja vanuse lisamine
erilisi muutusi ei tekitanud. Hariduse Uksikmuutujana mudelisse lisamine (M3) néitas, et teisel
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pdlvkonnal olid paremad vdimalused kui esimesel. Seda vdib pdhjendada nende teise pdlvkonna
sisserannanutega, kes olid omandanud kdrghariduse ning olid edukamad juhtivtoétaja voi
tippspetsialisti ametikoha saamisel kui nende kaaslased esimesest pdlvkonnast (joonis 4). Kui
neljandasse mudelisse (M4) lisati Uksikmuutujatena majandussektor ja piirkond, oli eestlaste
tdenaosus olla tippspetsialist voi juht kolm korda suurem kui valisparitolu rahvastiku esimese
pdlvkonna esindajatel. Kuna haridus oli ka neljandas mudelis oluline, jai pusima teise pdlvkonna
moningane eelisseisund esimese pdlvkonna ees.

Joonis 4. Juhtivtootaja voi tippspetsialisti ametikoha saamine. Logistilise regressiooni
analiiis, riskisuhe
Figure 4. Attainment of a managerial or professional position. Logistic regression analysis, odds
ratios
M1 — koguerinevus esimese
pdlvkonnaga vorreldes

M1 — gross difference compared
to first generation

Eestlased
‘ ‘ Titular

Teine polvkond

[ | .
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M2 = M1 + sex, age group

M3 = M2 + haridus
M3 = M2 + education

M4 = M3 + ametirihm,
majandussektor, piirkond

M4 = M3 + occupational group,
economic sector, region

Kokkuvote

Uuringu eesmark oli vdrrelda valisparitolu rahvastiku kahe pdélvkonna struktuurset 18imitust ja
kérvutada nende inimeste haridustaset ja olukorda td6turul eestlaste samade néitajatega. Kui
enamikus traditsioonilistes sisseranderiikides lahenevad valisparitolu rahvastiku teise pélvkonna
toéoturunditajad poliselanike omadele (Thomson ja Crul 2007), siis Eestis need pigem
kaugenevad Uksteisest. Valisparitolu rahvastiku teise pdlvkonna esindajatel on kdérghariduse
omandamiseks vahem vdimalusi kui eestlastel, neil on ka suurem risk t66tuks jadda. Samas on
sisserannanute teise pdlvkonna esindajatel esimese pdlvkonnaga vorreldes ménevdrra suurema
tdenaosusega onnestunud kindlustada endale juhtivtiddtaja voi tippspetsialisti ametikoht, eriti kui
nad on saanud omandada kdrghariduse.

See naitab, et vene keelt kdneleva valisparitolu rahvastiku teise pdlvkonna esindajatel on olnud
piiratud vbimalused, et saavutada poélisrahvastikuga vorreldes samavaarne haridustase ja
sotsiaal-majanduslik staatus, kui on esimesel pdlvkonnal (The Russian ... 2011).

1990. aastatel toimunud sotsiaalsed ja majanduslikud muutused tabasid valisparitolu rahvastiku
mdlemat pdlvkonda. Varasemad uurimused on naidanud, et paljud sisserannanute teise
pdlvkonna inimeste emad-isad kogesid pdlvkonnasisest sotsiaalse olukorra halvenemist
(Lindemann 2011). Haridussusteemi muutustel oli aga negatiivne mdju teise pdlvkonna puhul,
sest muutuste tottu vahenesid nende inimeste vdimalused kérgharidust omandada. Crul ja
Schneider (2012) jareldavad, et peale muu Uhiskonnakorralduse on sisserannanute teise
pdlvkonna ebasoodsate haridusolude seisukohalt tahtis ka varane valik kutseppe ja
akadeemilise hariduse vahel. Siin v8ib ndha paralleele Eesti haridussisteemi keelepdhise
jagunemisega. Venekeelse kogukonna olude halvenemine on mdjutanud ka venekeelsete koolide
sotsiaal-majanduslikku olukorda ning sellel on omakorda olnud negatiivne méju nende koolide
Opilaste dppeedukusele (Lindemann 2013b). Venekeelsete koolide ileminek eestikeelsele dppele
2010. aastal ei pruugi Eesti haridussusteemi keelepdhist jagunemist vahendada, kuna eesti- ja
venekeelsete koolide 6ppemetoodika ja -tavad on erinevad (Loogma jt 2009).
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Valisparitolu rahvastiku teine pdlvkond ei ole kindlasti homogeenne, vaid on selgelt
polariseerunud. Varasemad uurimistulemused annavad alust arvata, et ebasoodsad olud, nagu
ndrk sotsiaalne taust, puudulik eesti keele oskus ja madal haridustase, kipuvad venekeelse
elanikkonna teise pdlvkonna esindajate puhul kuhjuma ning tekitavad neile t66turul tésiseid
probleeme (Lindemann ja Kogan 2013). Kdige edukamad teise pdlvkonna esindajad on hea
sotsiaalse paritoluga, neil on kérgharidus ja hea eesti keele oskus.

Varasemad uurimistulemused on naidanud ka seda, et venekeelsete sisserdnnanute teise
pdlvkonna esindajate edukus varieerub ning seda on ndha ka postsovetlikes riikides, kus elavad
arvukad vene keelt kdnelevad vahemusriihmad (Lindemann 2013a). Siiski ei tohiks valisparitolu
elanikkonna ja polisrahvastiku vordlemisel kdiki Euroopa Liiduga tihinenud Ida-Euroopa riike thte
liigitada (Pichler 2011). Uldine jéreldus on, et praeguse Uhiskonnakorralduse ja struktuurse
olukorra koérval on tahtis vaadata ajaloolist konteksti — millal immigrandid sihtriiki kolisid ning
missugune oli olukord seal enne nende saabumist —, sest mineviku ja oleviku vahel valitseb
jarjepidevus (Foner ja Lucassen 2012).
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The article deals with the situation of the immigrant population on the Estonian
labour market. The main focus is on the second generation of immigrants. The
article compares the labour market opportunities of the titular population and
those of the immigrant population, and highlights the differences between the
two generations of immigrants.

Introduction

The disadvantages experienced by immigrants in education and labour markets have been a
matter of growing concern in many countries in recent years. Second-generation immigrants (that
is, children of immigrants, born in the host society) make up a growing proportion of the
population in the US and in many Western European countries (Waters et al. 2012).

Immigrant integration in Estonia has been distinct in several ways. First, almost one third of the
current Estonian population is of immigrant origin. Ethnic Russians form the biggest minority
group, comprising about 26% of the total population (Vetik and Heleméde 2011). Russian-
speaking minorities form 92% of the immigrant population. Second, most importantly, the patterns
of migration to Estonia differed significantly from classic labour migration in many Western
countries.

This study considers the integration of the immigrant population into the labour market, and their
educational achievements in Estonia. The main aim was to investigate whether there are
differences in the labour market opportunities and educational achievements of the first- and
second-generation Russian-speaking immigrants, compared to each other and to the titular
ethnic group in Estonia. The study uses data from the 2012 Estonian Labour Force Survey (LFS).

Changes in the Estonian context

After Estonia regained its independence in 1991, the context here changed radically. The
transition to a market economy took place at the same time as the creation of a new nation-state
model (The Russian ... 2011) and the state, in 1992, adopted the Citizenship Law. This law was
exclusive, in the sense that citizenship was granted only to those residents and their descendants
who were citizens of Estonia before the Soviet occupation. The law requires a two-year residency
before a person is entitled to apply for citizenship and it restricts certain categories of people
(Soviet military officers, for example) from gaining citizenship. The law also requires knowledge of
the Estonian language, and this effectively resulted in the majority of the Russian-speaking
population living in Estonia becoming stateless (Vetik and Kionka 1996). From a legal standpoint,
this meant that the Russian-speaking population became immigrants.

The introduction of market reforms at the beginning of the 1990s hit most social groups in
Estonia, irrespective of their ethnic background. A restructuring of the economy meant that the
industrial sector, which mainly employed the Russian-speaking population, was reorganised and
the demand for labour changed. The structural logic of the market reforms put ethnic minorities
into an inferior position in the labour market. The Russian-speaking population was
underrepresented in managerial and professional positions and their unemployment rate also
tended to be higher. Previous research indicates that the emergence of ethnic inequality in the
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labour market was a consequence of several factors, including the lack of Estonian citizenship
and proficiency in the Estonian language (Helemée 2008). The difficulties that first-generation
immigrants offen have to face in Western labour markets became real for many Russian-
speaking migrants in Estonia as well. An important question is how these developments have
influenced the opportunities of the second generation compared to first-generation immigrants.

There were also major changes in the Estonian education system after independence was
regained. In the Soviet period, parallel education systems, which divided schools based on the
language of instruction (Russian or Estonian), contributed to the segmentation of Estonian
society. At that time, it was possible to achieve all levels of education in Russian. Shortly after
1991, the state-funded universities quickly moved to teaching only in Estonian. However, several
private universities were established, which provided the opportunity to study in Russian, but
students had to pay tuition fees. This bias of state-funded higher education towards providing
instruction in Estonian was a clear disadvantage for Russian-speaking school leavers attempting
to gain access to these universities, because the quality of Estonian-language instruction in
Russian secondary schools was poor (Huisman et al 2007). Previous research indicates that the
dissimilarity of second-generation Russians to Estonians, in terms of education, has increased
compared to their parents’ generation (Lindemann and Saar 2012).

First-generation Russian-speaking immigrants experienced more downward mobility after 1991
than Estonians, even though their educational levels were the same (Lindemann 2011). In most
Western countries there are tendencies of convergence between natives and second-generation
immigrants in terms of structural integration. However, due to the specific institutional context in
Estonia, as well as the nature of the immigrant population, this dynamic has reversed. In this
study it was hypothesised that second-generation immigrants are less likely to undertake higher
education, that they have a higher risk of unemployment and their opportunities to secure
managerial and professional positions are lower compared to the titular ethnic group and first-
generation immigrants.

Data and methods

The data source for the analysis was the LFS. The LFS is a sample survey with data collected
from individuals, and provides an extensive overview of labour market indicators. The data used
was from 2012, and the sample size of immigrants (over 3,000 respondents) allowed a fairly
thorough comparison between the first and second generation. First-generation immigrants are
foreign-born. Second-generation immigrants are those who were born in Estonia, but whose
parents were born abroad. Thus, in our empirical analysis, we concentrate on the first and
second generations in a demographic sense.

The first generation is overrepresented by elderly people and there are only a small proportion of
young people (Figure 1, p. 63).

To minimise this difference, the age group of 25-59-year-olds was mostly used for the analysis
(that is, from the beginning of prime age up to women’s early retirement age).

The dependent variables characterising the structural integration in this analysis were the
probability of undertaking higher education, unemployment risk and the probability of having a
managerial or professional position. Heath and Cheung (2007) suggest that when evaluating
ethnic minority disadvantages in the education and labour markets it is important to distinguish
between two distinct concepts: (1) gross disadvantage, and (2) net disadvantage. We followed
the logic of Heath and Cheung’s analysis, and incorporated variables sequentially into the models
in order to separate the gross and net disadvantages. Using the logistic regression analysis, we
started with a model for the gross effect of the immigrant generation, where only the immigrant
generation was entered as a predictor. In subsequent models, we tested the roles of
demographic characteristics (Model 2), human capital (Model 3) and structural variables (Model
4) as explanatory variables, to find the net effect of immigrant generation.
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Results

Educational level, unemployment and occupational group of first- and second-
generation immigrants

Higher education has been an important factor in reducing the risk of unemployment and giving
better occupational opportunities in Estonia. Table 1 (p. 64) shows that almost one-third of
Estonians had undertaken higher education and this indicator was higher than that of immigrants.
However, the biggest difference was not between Estonians and immigrants but between the two
immigrant generations. 28% of first-generation immigrants had undertaken higher education,
compared to only 18% of second-generation immigrants. This is similar to Lindemann and Saar’s
(2011) findings that the differences between Estonians and second-generation Russians in terms
of education have increased compared to their parents’ generations. The Russian speaking
minorities, who by definition are not immigrants, have an educational profile similar to the second-
generation immigrants, except in the case of specialized secondary education where the
percentage was almost the same as Estonians.

In 2012, the Estonian economy was in a much better state than it was at the peak of the
economic crisis. Job opportunities had increased significantly and the risk of unemployment
diminished, regardless of origin or immigrant generation. Despite this, the differences between
Estonians and the immigrants of both generations remain. In the age group of 25—-59-year-olds,
Estonians had the highest percentage of persons employed and the lowest percentage of the
unemployed. Of the two immigrant generations, the second generation had a slightly higher
percentage of both employed and unemployed persons (Table 2, p. 64).

The occupational structure seems to show serious problems amongst first-generation immigrants
in converting achieved education into appropriate jobs, given the relatively small difference in the
share of Estonians and first-generation immigrants (32% and 28%, respectively) who undertook
higher education (Table 1, p. 64). In other words, it might be expected that the percentage of
managers and professionals among the first generation would be higher given the share of
people who have undertaken higher education. Compared to Estonians, however, the percentage
of managers is 8% lower and the percentage of professionals — 7% lower (Table 3, p. 65). The
second generation performed even worse compared to Estonians and their occupational position
is lower than that of the first generation. As there is a smaller proportion of white-collar workers in
the immigrant population than in the titluar population, then a higher proportion of blue-collar
workers would be expected among the former. The proportion of industrial skilled workers
reached 43% among second-generation immigrants and 37% among the first generation, and
both generations had a higher proportion of unskilled workers than titular Estonians. The
occupational structure of the Russian minorities resembles that of the immigrant population more
closely than that of titular Estonians: it would be useful to investigate this further.

Gross and net disadvantages of immigrant generations

Our focus in the regression analysis was to distinguish between two concepts elaborated by
Heath and Cheung (2007), gross and net disadvantages. When evaluating ethnic minority
disadvantage in education and labour markets, the gross difference can be explained by
comparing ethnic groups with each other, the net disadvantages are identified when additional
variables are applied to the model. Gross and net disadvantage are assessed using odds ratios
of probability compared to the reference group.

Figure 2 (p. 66) shows the different probabilities of undertaking higher education between titular
Estonians and the second generation of Russian-speaking immigrants, with the first generation of
immigrants being the reference group. In the model measuring gross disadvantage, the titular
Estonians had a significantly higher probability of undertaking higher education than first-
generation immigrants. Comparing the two immigrant generations, the second generation had a
lower probability of undertaking higher education than the first generation. In the model
measuring net disadvantages, age group and gender were added as independent variables.
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Origin remained significant in the model, indicating that differences occur despite belonging to
any particular gender or age group. By adding independent variables, the odds ratio between
titular Estonians and first-generation immigrants was even larger. When comparing the two
generations, the odds ratio was also slightly larger, indicating that the net disadvantages of the
second generation are even more evident than the gross disadvantages.

The gross difference in the estimation of unemployment risks followed the path of the previous
results: titular Estonians had less chance of becoming unemployed and second-generation
immigrants had a higher probability of becoming unemployed than the first generation (M1). The
addition of different structural or individual variables did not change this relationship significantly.
However, the differences between the first and second generation slightly reduced in further
models, especially in the model with education (M3) as the independent variable (Figure 3, p. 66).

When estimating the probability of securing a managerial or professional position, the gross
difference between titular Estonians and the first-generation immigrants was more than two times
in favour of titular Estonians and second-generation immigrants had an even smaller chance of
securing a managerial or professional position. Adding gender and age into the model did not
bring any significant changes. Adding education as the independent variable showed that the
second generation had better opportunities than the first generation. This result can be explained
by those second-generation immigrants who had undertaken higher education who were more
successful in securing managerial or professional positions than their first-generation
counterparts (Figure 4, p. 67). When economic sector and region were added as independent
variables in Model 4 (M4), the probability in the odds ratios of titular Estonians being
professionals or managers was three times higher than that of first-generation immigrants. As
education also remained significant in Model 4, the slight advantages of the second generation
over the first generation remained.

Conclusion

The aim of the study was to compare the structural integration of both generations and compare
their educational achievements and labour market outcomes with those of the titular ethnic group.
While in most traditional immigration countries there are tendencies of convergence between
natives and second-generation immigrants regarding structural integration (Thomson and Crul
2007), then in Estonia the dynamics are reversed. Second-generation immigrants have fewer
opportunities to undertake higher education, and they also have a higher risk of unemployment.
However, the second generation have a somewhat higher probability of securing a managerial or
professional position compared to the first generation, especially if they have undertaken higher
education.

This indicates that second-generation Russian-speakers have had limited opportunities to
achieve the same parity of education and socio-economic status as the first generation,
compared to the titular population (The Russian ... 2011).

The social and economic changes in the 1990s hit both generations of immigrants. Previous
research indicates that many parents of the second generation experienced intra-generational
downward mobility (Lindemann 2011). However, changes in the education system had a negative
impact on the educational achievements of the second generation, by decreasing their
possibilities to undertake higher education. Crul and Schneider (2012) conclude that besides
other institutional arrangements, an early selection between vocational and academic tracks
proves crucial for the disadvantageous educational achievements for second-generation
immigrants. There seems to be some parallelism with the linguistically divided education system
in Estonia. The downward mobility of the Russian-speaking community has lowered the socio-
economic composition of Russian schools and school composition has had a negative impact on
the educational performance of students in Russian schools (Lindemann 2013b). The transition to
Estonian language studies in Russian secondary schools in 2010 might not help to decrease the
division between the two linguistically based tracks in the Estonian education system because
teaching methods and teaching practices are different in Estonian and Russian schools (Loogma
et al. 2009).
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The second generation is certainly not homogeneous; there is a clear polarisation within this
generation instead. Previous findings suggest that the disadvantages of low social background,
inadequate Estonian language proficiency and low educational achievement tend to accumulate
for second-generation Russian-speakers and result in serious difficulties in the labour market
(Lindemann and Kogan 2013). The most successful members of the second generation are of
high social origin, tend to have undertaken higher education, and have a good knowledge of
Estonian.

Previous findings also indicate that the outcomes for the Russian-speaking second generation
vary, even in post-Soviet societies that are hosts to large Russian-speaking minority groups
(Lindemann 2013a). However, it is questionable to group all Eastern European countries that
have joined the EU as one type when comparing the accomplishments of the immigrant and
majority population (Pichler 2011). The general conclusion is that as well as the present
institutional and structural context, the historical context when the immigrants moved to their
destination country is also very important, as is the context before they migrated, because there
are continuities between the past and the present (Foner and Lucassen 2012).
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VANEMAEALISTE TOOHOIVE EESTIS AASTAIL 2007-2012

Annely Saik, Kandela Oun?
Tartu Ulikooli Parnu kolledz

Artikkel annab Ulevaate muudatustest Ule 50-aastaste todkaitumises ja -hoives
ning neid muudatusi pohjustavatest teguritest. Keskendutakse aastatele
2007-2012, mis véimaldab analuusida vanemaealiste t66hoive olukorda
majanduslanguse eel, selle ajal ja tdnapaeva muutlikus olukorras. Arvulise
Ulevaate andmiseks kasutatakse Statistikaameti ja Eurostati andmeid.

Sissejuhatus

Rahvastikuarengu rahvastiku vananemise etapis siindimus vaheneb, arstiteaduse arenedes ja
elutingimuste paranedes kahaneb ka suremus. Laste osatdhtsus rahvastikus jaab vaiksemaks,
inimesed elavad kauem ja vanemaealiste osatahtsus elanikkonnas suureneb (Henkens ja
Schippers 2012). Selle tagajarjeks on, et ka t60joud on vanem kui kunagi varem. Et Giha rohkem
vanemaealisi t06tab, tOstab see kogu t00jdus osalemise maara ehk suurendab t66j6u
osatahtsust to00ealises rahvastikus. Ka Eesti demograafilist arengut ja sellest tulenevat tédealise
rahvastiku vahenemist arvestades on (iha olulisem, et vanemaealised pulsiksid véimalikult kaua
té6turul. Selles artiklis kasitletakse vanemaealistena kahte vanuserihma: 55-64-aastaseid kui
vanaduspensioniea eelses vanuses olevaid isikuid ning 50—74-aastaseid, kuhu on kaasatud nii
pensionieelses eas olijjad kui ka need, kes on kull vanaduspensioni ealised, kuid kes
moodustavad siiski potsentsiaalse t66jou.

Vanemaealised on Eestis vorreldes enamiku teiste Euroopa Liidu (EL) riikidega vordlemisi
aktiivsed: nad valjuvad t66turult hilisemas eas ning t66 kaotades jatkavad aktiivselt té6otsinguid.
Eurostati andmetel oli 2012. aastal Euroopa Liidu 27 liikmesriigis 55—-64-aastaste t06hdive maar
48,9%, Eestis oli vastav naitaja 60,6% (Teichgraber ... 2013). Euroopa Komisjoni ettepanekul
kuulutati 2012. aasta aktiivsena vananemise aastaks Euroopas, tanu millele suurenes tahelepanu
vanemaealiste sotsiaalsele seisundile Gihiskonnas ja nende t66hdivega seotud probleemidele.

Vanemaealiste kaasamine tooturule

Statistikaamet peab arvestust eelseisval kiimnendil td6turule sisenevate noorte (5—14-aastased)
ja sealt vanuse tottu valjalangevate inimeste (55—64-aastased) arvulise suhte kohta, seda naitajat
nimetatakse demograafiliseks tédturusurveindeksiks. Kui indeks on (ihest suurem, siseneb
jargmisel kimnendil t66turule rohkem inimesi, kui sealt vanaduse t6ttu eeldatavalt valja langeb.
Indeksi jdamine alla Ghe aga ennustab t66jéupuuduse kasvu juhul, kui teised t66jdu ndudlust
médjutavad tegurid (nt sise- ja valisndudlus) ei muutu. 2007. aastal oli t66turusurveindeks Eestis
0,88 ja 2012. aastal 0,78 (joonis 1).

@ Artikkel pghineb Annely Saigi 2013. aastal kaitstud bakalaureusetdl, juhendaja Kandela Oun.
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Joonis 1. Demograafiline té6turusurveindeks Eestis 2007-2012
Figure 1. Demographic labour pressure index in Estonia, 2007-2012
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Kuna tooturule siseneb jarjest vahem noori, suureneb (ha enam vanemaealiste osatahtsus
t66jous (Henkens ja Schippers 2012: 4). Rahvastiku vananemine tdhendab ka t66jéu
vananemist: t66turule ei sisene kullaldaselt noori, kellega asendada sealt lahkujaid. Peale selle
tekivad probleemid vanemaealiste toetamiseks vajaminevate majanduslike ressursside leidmisel
(need kahanevad) ning suureneb surve haridus-, sotsiaal- ja tervishoiuslsteemile. Vahene
sundimus ja rahvastiku vananemine véivad lihikest aega majandusele positiivselt mdjuda, sest
vahenevad kulutused slinni- ja, lastetoetustele, tervishoiule ning haridusele, kaugemas tulevikus
vbib aga eeldada vanemaealiste llalpidamiskulude kasvu (Carone et al. 2005).

55-64-aastaste t60jous osalemise maara mojutatakse riikide tasandil pensionireformidega.
Konkurentsivbime kava ,Eesti 2020“ jargi aitaks eripensionide susteemi Ulevaatamine ja
soodustingimustel vanaduspensionide vahendamine vdi kaotamine muidu té6véimelisi ja hea
valjadppega inimesi tooturul aktiivsena hoida ning ressursse teiste sotsiaalteenuste osutamiseks
suunata. (Konkurentsivdime ... 2011: 26). Tuleb tahele panna, et pensionireformide oodatav
mdju pbhineb eeldusel, et vastukaaluks ei lihtsustata juurdepaasu muudele toetusprogrammidele,
nagu téévdimetus- ja tootutoetused, mis vimaldavad tegelikult varast pensionile jaamist.

Euroopa Komisjoni liige Giuseppe Carone esitas metoodika ja prognoosis t60jou arenguid
2050. aastani 25 Euroopa Liidu riigis (Carone 2005: 9). Anallisi tulemustes Oeldakse, et
vaatamata erisustele on riikide t66jdu arengus ka mdningad Uhised arengutrendid ja tegurid,
millega tuleks prognooside tegemisel arvestada. Parimas t06eas t6otajate — 25-54-aastased —
t66hdive maar jaab alati kdrgemaks vdérreldes noorema- ja vanemaealistega. Samal ajal on
60-64-aastaste meeste héivemaar viimase 30 aasta jooksul langenud, kuid mdnedes riikides
voib taheldada vastupidist arengut. Carone keskendub oma t60s pigem siiski naiste t66hdivele ja
meeste hdivemaara pikemalt ei anallisi. Ta toob esile, et naiste hbivemaar on viimase 25 aasta
jooksul stabiilselt tdusnud ning noorte (15—-24-aastased) hdivemaar enamasti koolituse
pikenemisest tulenevalt langenud. Siindimuse vahenemine ja beebibuumi pdlvkonna (siindinud
1946-1964) pensioniikka jdudmine vahendab eesootavatel kimnenditel prognoosi kohaselt
oluliselt tddealise elanikkonna osatéhtsust rahvastikus. (Sealsamas: 9).

Suurbritannia Tulevikuuuringute Keskuse direktor Frank Shaw leiab, et vaide, nagu takistaks
rahvastiku vananemine majanduse kasvu, on mudt: majanduskasvu diinaamika on maaratletud
teiste sotsiaalsete teguritega, mida demograafilised trendid ei mdjuta. Peamine probleem ei
seisne t0dealiste inimeste (kes suudaksid toetada vanemaealist elanikkonda) vahesuses, pigem
on vanemaealistel aina keerulisem t06d leida. (Shaw 2002) Tdenaoliselt vdib téoandjate
soovimatust palgata vanemaealisi t66tajaid mojutada arvamus, et Ule 50-aastased ei ole nii
produktiivsed kui nooremad. Samuti on tegemist pensionieale laheneva vanuseriihmaga ning
tootaja pensionile minnes tuleb taas leida ja enamasti ka valja dpetada uus t06taja. Shaw seab
kiisimargi alla ka arvamuse, nagu tahendaks rahvastiku vananemine lisanduvaid haigeid ja
té6voimetuid ning seelabi olulist tervishoiu ja sotsiaalhoolekande kulutuste kasvu. Tanu meditsiini
arengule inimesed mitte ainult ei ela kauem, vaid séilitavad kauem ka hea tervise.
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2011. aastal vanemaealiste t66hdivele pihendatud konverentsil ,Vanemaealine t66joud —
véljakutsed ja vdimalused® tdi professor Milvi Trepp esile, et kuna oodatav eluiga pikeneb ja tervis
paraneb, siis on inimesed vdimelised kauem t66tama ja tahavadki seda teha (Trepp 2011). Kdrge
vanuseni tuleb téétada ka pensioniea tdusu tottu. Paraku pole meie praegused hoiakud ja
igapaevaelu seda kiiresti 1ahenevat olukorda arvesse votnud. Et suhtumine muutuks, peavad
muutuma nii tddandjate kui ka vanemaealiste inimeste enda hoiakud.

Praegustest demograafilistest trendidest, nagu vananemine, jarjest ulatuslikum ranne ja
rahvastiku jatkuv vdhenemine, tulenevalt on haridus kdige olulisem valdkond, mille kaudu saab
to66turu arengut mojutada nii, et vajalikke tootajaid jatkuks ka jargmise pdlvkonna eluajal, mil
t66joudu on Uldiselt vahem ja see on vanem kui praegu (Serban 2012: 362). Inimkapitali teooria
kohaselt saavad parema hariduse omandanud to0tajad suuremat palka ning on té6turul
konkurentsivbimelisemad vorreldes vahem haritutega (Becker 1964). Vahem inimkapitali
ndudvatel kutsealadel kaldub t66tuse maar kérgem olema kui paremaid kutseoskusi ndudvatel
ametikohtadel (McConnell, Brue 1992: 143-144). Majanduse mddnaperioodidel on vahemate
kutseoskustega tootajate t06tuse maar ebaproportsionaalselt kdrge. Sageli on selle pdhjuseks
uue tehnoloogia kasutuselevétt ja struktuursed muutused majanduses, samuti on paremate
kutseoskustega todtajad tdenaoliselt paremini ette valmistatud eraettevdtlusega tegelemiseks.
Perioodidel, mil ndudlus toote jarele vaheneb, kalduvad firmad ajutiseks voi alatiseks vallandama
neid td6tajaid, kellesse on aastate jooksul investeeritud kdige vahem inimkapitali, ning jatma alles
paremate kutseoskustega tdotajaid. (Sealsamas)

T66jou vananemisest tulenevate probleemide lahendamises osaleb kolm poolt: téoétajad,
tédandjad ja riik. ToOtajad peaksid olema valmis kauem kestvaks t06eluks ja vajaduse korral
Umberdppeks, tddandjatel tuleks omalt poolt panustada téokorraldusse, mis vdimaldaks lahtuda
téotajate vbimetest ja eripdrast, ning riik peaks leidma vdimaluse, kuidas inimesi kauem té6turul
hoida, investeerima elukestvasse dppesse ja Umberbppesse vastavalt td6turu vajadustele.

Vanemaealiste toohoive

Nii majanduskasvu kui ka -languse tingimustes toimuvad t66turul olulised muutused.
Majandusaktiivsuse kahanedes vaheneb ndudlus t66jdéu jarele, mis omakorda toob kaasa
t66puuduse margatava suurenemise.

Tootuks loetakse isik, kes on ilma t66ta, on t60 leidmisel valmis kohe t66d alustama ning otsib
aktiivselt t66d. Pikaajaline t66tu on t66d otsinud kauem kui 12 kuud. Pikaajaline t66tus tahendab
pusiva sissetuleku kadumist véi vahenemist, samuti nérgeneb seni kogutud inimkapitali mdju uue
té6koha otsingul ja véheneb téendosus uut tddkohta leida. Sageli tekivad ka sotsiaalsed
probleemid — pereprobleemid, kuritegevus voi ka suitsidaalne kaitumine. Pikaajalise t66tuse
negatiivsed mdjud jduavad I6puks ka makromajanduse tasemele. (Krusell 2007: 1-2)

Too6tuse maar naitab to6tute inimeste osatahtsust t00j0us. Registreeritud to06tuse naitaja tugineb
riigi seadustele, kus maaratletakse, kellel on digus ennast t06tuna arvele votta ja kellel on digus
t66tu abiraha saada. Inimesed registreerivad end té6tuna vastavates to6turu institutsioonides,
milleks Eestis on Eesti To6tukassa. Statistikaametis kasutusel olev t66tuse naitaja on arvutatud
Rahvusvahelise T60organisatsiooni (ILO) metoodika alusel, mis tagab riikide andmete
vorreldavuse ning mille arvutamisse on kaasatud kogu tddealine elanikkond (15—-74-aastased).
Kdige kdrgem oli to6tuse maar 2010. aastal (16,9%), 2011. aastast hakkas see langema. Eesti
Tootukassa andmetel oli ka registreeritud t66tus 2010. aasta esimeses kvartalis suurim — 14,4%
—, misjarel on naitaja jatkuvalt vdhenenud: 2013. aasta kahe viimase kvartali keskmine naitaja oli
5,1%. Eelmisel kimnendil oli to6tuse maar vaikseim 2007. aastal: 25-49-aastaste vanuseriihmas
4,3% ja 50-74-aastaste vanuseriihmas 3,2% (joonis 2). Kui 2009. aastal erinesid vanemaealiste
ja parimas t60eas inimeste t66tuse maar teineteisest 2,9 protsendipunkti, siis 2010. aastaks oli
vahe vahenenud 1,1 protsendipunktini.
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Joonis 2. T66tuse maar vanuseriihma jargi, 2007-2012
Figure 2. Unemployment rate by age group, 2007-2012
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Joonis 3 kirjeldab vanemaealiste to6tute jaotust tootuna oleku aja jargi aastatel 2007-2012.
Majanduslanguse ajal kasvas 50—-74-aastaste vanuseriihmas kdige rohkem (ile aasta t66ta olnud
inimeste osatahtsus. Té6tuskindlustus ja t66tu abiraha voivad vahendada vanemaealiste t66jous
osalemist juhul, kui need vbéimaldavad tO6turult lahkuda enne pensioniea saabumist. Et
tootuskindlustus ja t66tu abiraha katavad Eestis ainult lihemaajalise t66tuse riski, siis on nende
mdju vanemaealiste to6hodivele ilmselt vaike.

Joonis 3. 50-74-aastased t6otud tootuse kestuse jargi, 2007—-2012
Figure 3. Unemployed persons aged 50—74 by duration of unemployment, 2007-2012
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To6hdive maar naitab hoivatute osatdhtsust tdbealises rahvastikus. Olukorras, kus Eesti
rahvastiku vahenemine ei ole peatunud (rahvaarv on kahan enud nii loomuliku iibe kui ka
negatiivse randesaldo tottu), saab to0jduna arvestatavate inimeste hulk kasvada vaid
mitteaktiivsete arvelt. Tavaparases to6turukasitluses, kus inimesed on jagatud té6ga héivatuteks,
to6tuteks ning t6oturul mitteaktiivseteks, loetakse mitteaktiivsed todotsijad ja tédsoovijad
majanduslikult mitteaktiivse rahvastiku (6ppijad, pensionérid, kodused, heitunud) hulka. Samas
on neil kindlasti olulisi sarnasusi t66tutega. Neid rihmi vdib vaadelda omamoodi potentsiaalse
to6joureservina, sest teatud tingimustel vdivad nad tsna tdenéoliselt tdole asuda. (Ilga ... 2013)

2001. aastal pustitas Euroopa Liit eesmargi saavutada 2010. aastaks vanemaealiste
(55-64-aastased) toohdive maaraks 50%, Eesti joudis eesmargini ehk 51,6%-ni juba
2002. aastal. Vaadeldaval perioodil (2007-2012) oli 55-64-aastaste vanuserihmas t60hdive
maar madalaimal tasemel (53,8%) 2010. aastal. Samas esines erinevusi naiste ja meeste
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naitajate vahel. Nimelt hakkas meeste héivemaar langema 2008. aastal, mil see naistel veel pisut
tousis. Meeste t66hdive maar langes 2008.-2009. aastal 5,8 protsendipunkti, samal ajal naiste
hdivemaar tousis ligikaudu protsendipunkti vorra. Aastatel 2009-2010 langes meeste hdivemaar
7,2 ja naistel 6,3 protsendipunkti, mis annab tunnistust sellest, et majanduslangus mojutas enam
mehi. Meeste t06hdive maara kirema langemise ja madalamale kui naistel vdis pdhjustada
traditsiooniliselt meestega hdivatud ametikohtade kadumine. Uldiselt asendus 55—64-aastaste
t66hdive maara langus 2011. aastal tdusuga, mis on jatkunud siiani. Vérreldes kriisieelset (2008)
ja -jargset (2012) aastat, on naha, et kui naiste t66hdive maar oli taastunud, siis meeste puhul
see nii ei olnud: nende hdéive oli 5,4 protsendipunkti madalam kui kriisieelsel ajal.
(Employment ... 2013). Meeste jatkuv madalam hdivemaar véib anda tunnistust sellest, et mehed
kasutavad aktiivsemalt erinevaid vdimalusi t66turult taandumiseks, naiteks jaades
soodustingimustel vdi enne tdhtaega vanaduspensionile.

Vaadeldes aga 50-74-aastaste vanuseriihma, nahtub, et naiste hdivemaar oli nii
majanduslanguse perioodil, kui ka majanduse elavhedes meeste omast madalam. Naiste vastav
naitaja oli languses juba 2007. aastal, mil meeste t66hdive maar veel kasvas. See vdib olla
pdhjustatud meeste aktiivsusest ehitussektoris. Eesti SKP oli kill 2007. aastal vahenenud
vorreldes eelnenud aastaga, kuid SKP muutus mojutab to6turgu enamasti viitajaga.
2008-2010. aastal langes nii meeste kui ka naiste hbéivemaar (vastavalt 8,4 ja
3,2 protsendipunkti), saavutades vaadeldava perioodi madalaima taseme 2010. aastal (joonis 4).
Erinevused 55-64-aastaste ja 50-74-aastaste meeste t66hdives vdivad viidata sellele, et
pensioniealised mehed said majanduslanguse perioodil oma noorematest suguvendadest
paremini hakkama. P&hjused vdivad peituda pensioniaeliste meeste hdivatuses ametikohtadel,
mida majanduslangus nii tugevalt ei méjutanud.

Joonis 4. 50-74-aastaste hoivemaar soo jargi, 2007-2012
Figure 4. Employment rate of 50-74-year-olds by sex, 2007-2012
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Sotsiaalteadlane Rein Vé6rmann jt on toonud oma t66s esile, et pensioniea tdus on sundinud
vanemaealisi kauem t66turul pisima (Voormann jt 2005: 70). Alates 1996. aastast makstakse
toéotavale pensionéarile taispensioni, mis on andnud neile motivatsiooni jatkata tootamist ka
pensionieas. Samuti peaks vanemaealiste hdivemaara edasiseks tdstmiseks suurendama nende
konkurentsivéimet to6turul ja looma vdimalusi nende osalemiseks taiendus- ja imberdppes.

Vastavalt riikliku pensionikindlustuse seaduse § 7 I16ige 1 punktile 1 on vanaduspensionile digus
isikul, kes on 63-aastane (Riikliku ... 2001). Aastaks 2016 kasvab naiste vanaduspensioniiga
jark-jargult 63. eluaastani, mis peaks suurendama vanemaealiste naiste hdivet. Meeste hdivet
pensioniea tdus ei mojuta, kuna nende pensioniiga on juba jdudnud 63. eluaastani. Meeste ja
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naiste pensioniea jark-jarguline Uhtlustamine on tingitud majanduslikest eesmarkidest, kuid ka
sugude vdrdse kohtlemise pdhiméttest.

Vanemaealiste toimetulek ja selle soodustamine

Filosoofiadoktor Ulle Marksoo jt toovad oma kirjutises vélja, et valdav osa vanemaealistest
tootutest on eelmisest tookohast lahkunud koondamise voi vallandamise t6ttu, omal soovil lahkuti
marksa harvem (2011: 8-9). Anallusides koondamisi vanuserihmiti selgub, et koondatute arv
kasvab vanuse suurenedes. Majanduskriisi ajal koondati suhteliselt kdige enam pensionieelses
eas olevaid inimesi ning td6tavaid pensionéare.

Vanemaealistel on t06 kaotuse puhul kaks vdimalust: minna pensionile voi leida uus téokoht.
Tooturule jaades tuleb sageli uude organisatsiooni t6dle asuda ning valistatud ei ole ka see, et
peab leppima senisest madalamat kutseoskust ndudva ametikohaga. Samuti véib vanemaealine
siirduda eelpensionile voi votta end arvele t66tuna. Valikut, mille t66taja teeb, méjutab suuresti
sotsiaalkindlustusstisteem (vanaduspension, eelpension, té6tukindlustus). To6turult lahkumise
otsust mdjutab oluliselt ka see, kui suureks kujuneb sissetulek pensionile jaades.

Joonis 5 kajastab keskmise vanaduspensioni ja tarbijahinnaindeksi (THI) muutust
2007.-2012. aasatal. 2008. aasta teisel poolel keskmise vanaduspensioni tdus pidurdus ning
alanes ka tarbijahinnaindeks.

Joonis 5. Keskmise vanaduspensioni ja tarbijahinnaindeksi muutus vorreldes eelmise
aastaga, 2007-2012
Figure 5. Average old-age pension and consumer price index, change over previous yeatr,
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Vanaduspensioni tdusu pidurdumine alates 2009. aastast ei tdhenda, et pensionéride sissetulek
oleks hakanud vahenema, aeglustus vaid pensioni juurdekasv. Keskmine vanaduspension oli
2008. aastal 278,4 eurot, 2009. aastal 301,3 eurot ja 2010. aastal 304,5 eurot. Aastakeskmine
vanaduspension kerkis 2012. aastal 313 euroni, ent hinnatdus karpis selle ostujdudu ja
reaalpension vahenes 1,3%. Aprillis 2012 tdsteti vahepeal kaks aastat paigal pulsinud
pensioniindeksit, mille tulemusena oli 2012. aasta keskmine vanaduspension ligi kaheksa euro
vorra suurem kui 2011. aastal. Kui aga vaadelda vanaduspensioni ostujdu muutumist aasta
jooksul, pole tulemus nii positiivne, sest 3,9%-line tarbijahinnaindeksi tdus Uletas pensionitdusu
(Randlepp ... 2013).

Eesti konkurentsivdime kavas "Eesti 2020" on pustitatud konkurentsivdime tdstmise eesmargid
2015. ja 2020. aastaks. Seal on margitud, et suurimas vaesusriskis on aastate jooksul olnud
t66tud ning Uksi elavad lle 65-aastased inimesed. 2009. aastal tuli pensionide mdningase tdusu
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ja uldise sissetulekute kahanemise taustal suhtelisest vaesusest (mdddetakse suhtelise vaesuse
piiriga, mis on 60% leibkonnaliikmete aasta ekvivalentnetosissetuleku mediaanist) valja 42 000
pensioniealist. Eesti 2020 strateegia seab eesmargiks suhtelise vaesuse maara vahendamise
peamiselt t66hdive suurendamise ja rahvastiku Uldise haridustaseme tdstmise kaudu.
(Konkurentsivoime ... 2011: 8)

Sotsiaalministeeriumi koordineerimisel alustati 2012. aastal aktiivsena vananemise arengukava
koostamist aastateks 2013—-2020. Arengukava seab eesmargiks vanusesobraliku Uhiskonna
kujundamise ning vanemaealiste elukvaliteedi ja vérdsete vbimaluste kindlustamise.
Arengukavas on pustitatud eesmargid neljas valdkonnas:

= vanemaealised on Uhiskonda kaasatud ja sotsiaalselt aktiivsed

= vanemaealised on dpihimulised ja mitmekulgselt aktiivsed dppijad;

= vanemaealised on t66turul aktiivsed ja oma tdédeluga rahul;

= vanemaealised elavad kauem tervena ja hasti toimetulevana (Aktiivsena... 2013: 4).
Ehkki elukestva 6ppe puhul peetakse enamasti silmas formaalset (taseme- ja kutseharidus) ja
mitteformaalset (t6dalane vo6i vabahariduslik koolitus vbi enesetdiendamine) Sppimist, on
aktiivsena vananemise kontekstis ning vanemaealise elanikkonna puhul, kellest osa on t66turult
juba taandunud ega hari end enam teadlikult, samavdrd oluline arvestada ka informaalse

(iseseisev Oppimine, sh meediast, sOpradelt, perelikmetelt, kolleegidelt jne) Sppimise tahtsust
(Kommel 2009).

Aastatel 2001-2006 osales Eesti taiskasvanute elukestvas oppes 4—-7% inimestest vanuses
25-64 eluaastat. 2008. aastal toimus murrang ja Eesti naitaja Uletas Euroopa Liidu keskmist.
2010. aastal tdusis elukestvas dppes osalemise maar 10,9%-ni. Valitsus on seadnud eesmargiks
jouda 2015. aastaks tadiskasvanute elukestvas Oppes osalemise 15% maarani. Eesmargi
saavutamise eelduseks on, et vorreldes praegusega rakendatakse palju suuremas mahus
téiendavaid sisulisi ja rahalisi meetmeid. Eelkdige peaksid laienema taiskasvanute tdiendus- ja
Umberdppe vdimalused ning suurenema selle rahastamine, rohkem tuleks tasemedpet pakkuda
ilma erialase hariduseta taiskasvanutele. (Konkurentsivéime ... 2011: 9)

Kokkuvote

Eesti rahvastik vdheneb ning vananeb. Prognoosi kohaselt on jargmistel kiimnenditel oodata
protsessi jatkumist ja pensioniealise elanikkonna osatdhtsuse suurenemist. Rahvastiku
vananemise ja tddealise elanikkonna osatéhtsuse vahenemise téttu on vaja, et inimesed pusiksid
voimalikult kaua hdives, st, et tooturult ei lahkutaks enne vanaduspensioniea algust ning
vbimaluse korral jatkataks t66tamist ka pensioniea saabudes.

Eestis on seoses elanikkonna vananemise ja eluea pikenemisega tdstetud vanaduspensioniiga
vOi kavatsetakse seda lahitulevikus teha, mis suurendab vanemaealiste osatahtsust t60jous
veelgi. Vanemaealiste hdivemaar on paljudes Euroopa riikides vaga madal, seda eelkdige helde
sotsiaalkaitse susteemi tottu. Eesti todealist rahvastikku vanuses 15-74 aastat on viimastel
aastatel jarjepidevalt vahemaks jaanud, kuid selle kahanemise moju t66jéule on tasakaalustanud
t6djdus osalemise madra kasv. Uldiselt asendus vanemaealiste tdédhéive méadra langus
2011. aastal tdusuga, mis on jatkunud siiani. Eesti vanemaealised on teiste riikidega vorreldes
to66turul Usna aktiivsed: hdives pulsitakse kauem ning t66 kaotamise korral jatkatakse uue t66
otsinguid. Kui t66koht on kadunud, siis on aga vanemaealistel vdrreldes noorematega uue
té6koha leidmine mitmel pdhjusel raskendatud.

Tootamist ja toist aktiivsust tuleks vanemaealiste puhul vaadata laiemalt kui vaid to6turu ja
majanduse vajadustest lahtuvalt. Mdlemad on seotud inimese (ldise aktiivsusega. TooOtasu
vdimaldab inimestel paremini sotsiaal-majanduslikult toime tulla ning mdjutab seeldbi ka
elukvaliteeti. Samuti pakub t60 ja té6tamine inimesele muid vdimalusi, naiteks véimaluse luua ja
tugevdada oma sotsiaalseid suhteid ja suhtlusvérgustikke, arendada oskusteavet ja end
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tdiendada, omandada uusi kogemusi jne. Selles méttes toetab t66hdive ja tddalane aktiivsus
laiemalt vanemaealiste sotsiaal-majanduslikku toimetulekut, Uldist sotsiaalset aktiivust ja
kaasatust.

Eesti Uhiskondlik korraldus ei vbimalda Uheselt mdista, kas liigutakse vanemaealiste tootajate
tddturul hoidmise vdi sealt véljatdrjumise suunas. Uhelt poolt soodustatakse pensioniea téstmise
kaudu téo6tajaid vdimalikult kaua tdé6turul viibima, sest koju jdddes vahendavad madal pensionide
asendusmaar (pensioni suhe todtasusse) ja vaike t66tu abiraha rahalist sissetulekut, véimalus
pensionile jadmist edasi likates kombineerida pensioni ja té6tasu kindlustab aga parema
toimetuleku. Teisalt investeeritakse meil vaga tagasihoidlikult vanemaealiste td6tajate t66turul
hoidmisesse Umberdppe ja taienduskoolituste kaudu.

Aktiivsemalt tuleb tegeleda sellega, et paraneks lldine suhtumine vanemaealisena toé6tamisse,
oluline on pd&orata tdhelepanu nii tootajate tervise parandamisele kui ka tootajate ja tddandjate
hoiakute muutmisele. Té0hdive suurendamiseks on tahtis soodustada elukestvat &pet ning
kohandada vanemaealiste to6kohad ja -aeg t66taja vajadustele sobivaks.
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EMPLOYMENT OF THE ELDERLY IN ESTONIA IN 2007-2012

Annely Saik, Kandela Oun®

University of Tartu Pédrnu College

The article provides an overview of the changes in the employment patterns
and employment rate of persons aged over 50, and analyses the reasons
behind those changes. The focus is on the period 2007-2012, which makes
it possible to analyse the employment of the elderly before the recession,
during the recession and in the current unpredictable economic climate.

The cited figures are based on the data of Statistics Estonia and Eurostat.

Introduction

In the population ageing stage of demographic transition, birth rate goes down. Advances in
medicine and improved living conditions lead to lower mortality rates. The share of children
in the population decreases, as people live longer and the share of the elderly increases
(Henkens and Schippers 2012). As a consequence, the labour force is also older than ever
before. More and more elderly people work, which raises the total labour force participation rate
(i.e. the share of the labour force in the working-age population). Considering the demographic
trends in Estonia and the consequent decrease in the working-age population, it is becoming
increasingly important to keep the elderly in the labour market for as long as possible. This article
studies two age groups defined as ‘the elderly”: 55—-64-year-olds (persons approaching
retirement age) and 50-74-year-olds (both persons approaching retirement age and persons who
are in retirement age but are also included in the potential workforce).

In Estonia, older people are relatively active compared to most of the other European Union
countries: they exit the labour market at an older age and continue looking for work after they
have lost their job. According to Eurostat, the employment rate of 55-64-year-olds in the
27 European Union Member States was 48.9% in 2012; their employment rate in Estonia was
60.6% (Teichgraber ... 2013). At the proposal of the European Commission, 2012 was declared
the European Year of Active Ageing to pay more attention to the social status of the elderly and
to their employment.

Participation of the elderly in the labour market

Statistics Estonia calculates the ratio of young people expected to enter the labour market
(5—-14-year-olds) to the people expected to leave the labour market due to age (55—64-year-olds)
in the coming decade. This indicator is called the demographic labour pressure index. If the value
of the index is above one, the number of persons entering the labour market over the next
decade exceeds the number of those who will likely exit the labour market due to age. However,
if the index is below one, it indicates increased shortage of labour, assuming that other relevant
factors (e.g. internal and external demand for labour) remain unchanged. In Estonia, the value of
the labour pressure index was 0.88 in 2007 and 0.78 in 2012 (Figure 1, p. 76).

As the number of young people entering the labour market is gradually decreasing, the share of
older people in the labour force is increasing (Henkens and Schippers 2012: 4). Population
ageing means that the workforce is ageing as well: there are not enough young people entering
the labour market to replace those leaving the labour market. There are other problems too,
such as finding the necessary financial resources to support the elderly (as the resources will

? The article is based on Annely Saik’s Bachelor’s thesis supervised by Kandela Oun and defended in 2013.
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also decrease) and handling the increased burden on the education, social welfare and health
care systems. For a brief period, a low birth rate and population ageing can have a positive
financial effect, with decreased expenditure on childbirth and child allowances, health care and
education. But the expected long-term consequence is an increase in the expenditure on
supporting the elderly population (Carone et al. 2005).

States use pension reforms to influence the rate of participation in employment among
55-64-year-olds. According to the National Reform Programme “Estonia 2020", the special
pensions system should be reconsidered and old-age pensions granted under favourable
conditions should be limited or abolished as a way to keep otherwise capable and well-trained
people active on the labour market and to free up resources for the provision of other social
services (Konkurentsivbime ... 2011: 26). It should be noted that the expected impact of pension
reforms is based on the assumption that it is not offset by simplified access to other support
programmes (such as benefits paid in case of incapacity for work or unemployment), which could
facilitate early retirement.

European Commission official Giuseppe Carone has outlined the methodology and labour force
projections for 25 European Union Member States until 2050 (Carone 2005: 9). The results say
that, although developments in labour force differ across countries, there are some common
trends and factors that should be considered when making projections. The employment rate of
persons in prime working age (25-54) will always be higher than the employment rate of persons
younger or older than this. In contrast, the employment rate of males aged 60—64 has declined in
the past 30 years, although it has showed the reverse trend in some countries. In his study,
Carone focuses mainly on women’s participation in the labour market and does not examine
men’s employment rate at a greater length. He states that women’s employment rates
have steadily increased over the past 25 years while the employment rates of young people
(aged 15-24) have declined, mostly since they spend a longer period studying. It is projected
that the share of the working-age population in the total population will fall substantially in the
coming decades due to decreasing birth rates and the retirement of the Baby Boom generation
(born in 1946—1964) (ibid.).

Frank Shaw, the Foresight Director at the Centre for Future Studies (in the United Kingdom),
believes that it is a myth that an ageing population prevents economic growth: the dynamics of
economic growth are determined by other social factors that are not affected by demographic
trends. The main problem is not the lack of working-age people (who would be able to support
the elderly population) but the increasing difficulty for older people to find work. (Shaw 2002).
The employers’ reluctance to hire older people could partially be caused by the perception that
people aged over 50 are not as productive as younger people. Furthermore, people in this age
group will soon reach retirement age, which means that employers will then have to find and
often also train new employees. Shaw also questions the assumption that the ageing of the
population automatically means that there are more people who are in bad health and incapable
of working, resulting in a substantial increase in the expenditure on health care and social
welfare. With continued medical advances, people not only live longer but they also remain
in good health for a longer period.

At the 2011 conference “The Elderly Workforce — Challenges and Opportunities”, professor Milvi
Trepp pointed out that, due to increased life expectancy and better health, people will be able and
willing to work for a longer period (Trepp 2011). Working until an advanced age is also necessary
due to the rising retirement age. Unfortunately, our current beliefs and daily practices have
disregarded this imminent situation. A change of attitude is required both among employers and
elderly people.
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Due to current demographic trends (such as ageing, increasing migration and steady population
decrease), education is the key sector for the future of the labour market — through education,
it will be possible to ensure that the necessary workforce is available for the future generation,
given that the workforce will be smaller and older than now (Serban 2012: 362). According to
the human capital theory, employees with a better education earn bigger wages and are more
competitive on the labour market than employees with a lower level of education. Unemployment
rate tends to be higher in occupations requiring less human capital, compared to jobs
requiring higher qualifications (McConnell, Brue 1992: 143—144). During times of recession,
the unemployment rate of employees with lower qualifications is disproportionately high.
This is often caused by the introduction of new technology and by structural changes in
the economy. Also, employees with better qualifications are probably better prepared to go into
business on their own. In periods of decreased demand for their products, enterprises tend to
furlough or lay off employees in whom they have invested the least human capital, and to retain
employees with better qualifications (ibid.).

Solving the problems caused by an ageing workforce requires efforts from three parties:
employees, employers and the state. Employees should be prepared to remain in employment for
a longer period and to undergo retraining if necessary. Employers should establish working
arrangements that are in line with the abilities and particular needs of the employees. The state
should find ways to keep people in the labour market and invest in lifelong learning and retraining
to meet the needs of the labour market.

Employment indicators of the elderly

Both economic boom and slump are accompanied by significant changes in the labour market.
When economic activity decreases, there is less demand for labour force, leading to a notable
increase in unemployment.

Unemployed persons are persons without a job who are ready to commence work promptly and
are actively seeking employment. Long-term unemployed persons are those who have been
looking for a job for more than 12 months. Long-term unemployment means the loss of
or reduction in steady income; it also affects the value of accumulated human capital when
seeking employment and reduces the likelihood of finding employment. This is often
accompanied by social problems — family problems, crime, or even suicidal behaviour.
The negative effects of long-term unemployment will eventually be manifested at the
macroeconomic level. (Krusell 2007: 1-2)

Unemployment rate is the share of the unemployed in the labour force. The registered
unemployment rate is based on state legislation stipulating who can be registered as
unemployed and who can apply for unemployment benefit. To be registered as unemployed,
people have to go to a relevant labour market institution (in Estonia, to the Estonian
Unemployment Insurance Fund). The unemployment indicator used by Statistics Estonia is
calculated with the methodology of the International Labour Organization (ILO), which ensures
international comparability. It is calculated based on the entire working-age population
(15—74-year-olds). The unemployment rate peaked in 2010 (16.9%) and started to decrease
in 2011. According to the Estonian Unemployment Insurance Fund, the registered unemployment
rate also peaked in the 1st quarter of 2010 (14.4%) and has gradually fallen since then: it was
5.1% on average in the last two quarters of 2013. In the last decade, the unemployment rate was
the lowest in 2007: 4.3% in the age group 25-49 and 3.2% in the age group 50-74 (Figure 2,
p. 78). The difference between the unemployment rates of older people and people of prime
working age was 2.9 percentage points in 2009; this gap fell to 1.1 percentage points in 2010.
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Figure 3 (p. 78) outlines the distribution of elderly unemployed persons by length of
unemployment in the period 2007—2012. During the recession, the largest increase was recorded
in the share of those 50-74-year-olds who had been unemployed for more than a year.
The participation of older people in the labour force may be reduced by unemployment insurance
and unemployment benefit if these enable people to leave the labour market before retirement
age. However, in Estonia, unemployment insurance and unemployment benefit cover only the
risk of short-term unemployment. Thus, they probably have limited impact on the employment
rate of the elderly.

Employment rate indicates the share of employed persons in the working-age population.
Since Estonia’s population continues to decrease (the population number has fallen as
a consequence of negative natural increase and negative net migration), new additions to the
labour force can only come from the inactive group. In the standard approach to labour market
(whereby persons are classified as employed, unemployed or inactive), those who are not
actively seeking employment are considered to be part of the economically inactive population
(students, pensioners, homemakers, discouraged persons). However, these inactive jobseekers
have some important similarities with unemployed persons. These groups can be regarded
almost as a potential labour reserve, as these people are quite likely to enter employment under
certain conditions. (lga ... 2013)

In 2001, the European Union set the target to have 50% of the elderly (aged 55-64)
in employment by 2010. Estonia achieved this target already in 2002 (51.6%). In the period
2007-2012, the employment rate of 55—64-year-olds was the lowest (63.8%) in 2010. The female
and male employment rates have shown different trends. The employment rate of elderly men
started to fall in 2008, while the female employment rate showed a small growth. The male
employment rate fell by 5.8 percentage points in 2008—-2009; the employment rate of elderly
women rose by almost a percentage point. In 2009-2010, the employment rate fell by
7.2 percentage points for men and by 6.3 percentage points for women. This indicates that men
were more affected by the recession. The faster and bigger decrease in the male employment
rate may have been related to the loss of many jobs traditionally held by men. Overall,
the decrease in the employment rate of 55—-64-year-olds stopped in 2011, replaced by an upward
trend that has continued to this day. A comparison of the years before (2008) and after (2012)
the crisis indicates that the female employment rate had returned to the pre-crisis level,
while the male employment rate had not: it was 5.4 percentage points lower than before the
crisis. (Employment ... 2013). As the employment rate of elderly men remains lower, we may
assume that men are more actively using the options for leaving the labour market — for example,
by retiring early or retiring under favourable conditions.

When we look at the age group 50-74, the female employment rate was lower than the male
employment rate both when the economy was in crisis and when it started to recover. In case of
women, their employment rate was in decline already in 2007, when the male employment rate
was still rising. This may be related to men’s employment in construction. The Estonian GDP
decreased in 2007 (compared to the previous year), but GDP changes usually manifest in the
labour market with some delay. In 2008-2010, both male and female employment rates
decreased (by 8.4 and 3.2 percentage points, respectively) and in 2010 reached the lowest level
in the period considered (Figure 4, p. 79). The differences in the employment of 55—64-year-old
males and 50-74-year-old males could indicate that men in retirement age coped better during
the recession than younger men. One reason could be that men in retirement age held jobs that
were not as severely hit by the economic crisis.

Social scientist Rein Vé6rmann and his co-authors state in their study that the increase in
retirement age has forced the elderly to remain in the labour market for a longer period
(Vé6rmann et al 2005: 70). Since 1996, employed pensioners are paid full pension, motivating
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them to remain in employment even past the retirement age. To further increase the employment
rate of older people, it is vital to improve their competitiveness in the labour market and create
opportunities for in-service training and retraining.

Pursuant to clause 7 (1) 1) of the State Pension Insurance Act, persons who have attained
63 years of age are entitled to receive old-age pension (Riikliku ... 2001). The retirement age of
women will be gradually raised to 63 years by 2016, which should increase the employment rate
of elderly women. This raise will not affect the employment rate of men, as their retirement age
is already at 63 years. The gradual harmonisation of male and female retirement ages is
necessitated by economic goals as well as by the principle of equal treatment.

Measures to support coping among the elderly population

PhD Ulle Marksoo and her co-authors point out that the majority of unemployed persons in older
age groups have left their previous job due to redundancy or dismissal, with relatively few
voluntary resignations (Marksoo et al 2011: 8-9). An analysis of redundancies by age group
shows that the number of people who are made redundant increases with age. During the
economic crisis, people approaching retirement age and employed pensioners were most likely to
be made redundant.

After losing their job, older people have two options: retire or find a new job. If they decide to stay
in employment, they often have to commence work in a new organisation and may also have to
accept a position with lower qualification requirements. The other options include early retirement
or registration as an unemployed person. The final choice made in this situation is largely
influenced by the options offered by the social security system (old-age pension, early retirement,
unemployment insurance). The decision to leave the labour market is also strongly dependent on
the estimated income after retirement.

Figure 5 (p. 80) reflects the changes in the average old-age pension and in the consumer price
index (CPI) in the period 2007-2012. The increase in the average old-age pension slowed down
in the second half of 2008 together with a fall in the consumer price index.

The slower increase in old-age pensions since 2009 does not mean that the income of
pensioners has fallen — the increase rate was simply not as high as before. The average old-age
pension was 278.4 euros in 2008, 301.3 euros in 2009 and 304.5 euros in 2010. The average
monthly old-age pension rose to 313 euros in 2012, but its purchasing power was curbed by
the price increase, meaning that pensions decreased 1.3% in real terms. After a standstill of two
years, the pension index was raised again in April 2012; as a result, the average old-age pension
in 2012 was about eight euros higher than in 2011. However, if we look at the changes in the
purchasing power of old-age pension over that year, the result is not as positive, since the 3.9%
increase in the consumer price index exceeded the increase in pensions (Randlepp ... 2013).

The “Estonia 2020” strategy establishes targets for increased competitiveness by 2015 and 2020.
The strategy states that unemployed persons and persons aged over 65 and living alone
have been exposed to the greatest risk of poverty for many years. In 2009, pensions increased
slightly while incomes in general decreased, which meant that 42,000 people of retirement age
emerged from relative poverty (the at-risk-of-poverty threshold is 60% of the median equalised
yearly disposable income of household members). According to the “Estonia 2020” strategy,
the goal is to reduce the at-risk-of-poverty rate by increasing employment and improving
educational qualifications, above all. (Konkurentsivéime ... 2011: 8)

The development of a strategy for active ageing for 2013—-2020 began in 2012, coordinated by
the Ministry of Social Affairs. The objective of the strategy is to create an age-friendly society and
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ensure good quality of life and equal opportunities for older people. Targets have been defined in
four key areas:

= older people are included and active in the society;

= older people are eager and active learners in a variety of areas;

= older people are active in the labour market and satisfied with their work life;

= older people live longer, are in good health and can cope well (Aktiivsena ... 2013: 4).

Even though lifelong learning usually refers to formal education (general, higher or vocational
education) and non-formal education (professional or other kind of training), we should also
consider the importance of informal education (independent learning, incl. from the media,
friends, family, colleagues, etc.) in the context of active ageing and the fact that older
people, some of whom have already left the labour market, often make no conscious effort to
continue learning (Kommel 2009).

In 2001-2006, 4-7% of persons aged 25-64 patrticipated in lifelong learning in Estonia.
2008 was a breakthrough year when Estonia’s indicator exceeded the EU average. In 2010,
participation in lifelong learning rose to 10.9%. The government has set the target that
the participation rate in lifelong learning should be 15% by 2015. The prerequisite for achieving
this target is the implementation of additional policy and financial measures. In particular, there is
a need for broader opportunities for adults to undertake in-service training or retraining, and
bigger funds should be allocated for these purposes. Adults who lack professional education
should have much greater access to formal education (Konkurentsivéime ... 2011: 9).

Conclusion

The population of Estonia is decreasing and ageing. According to projections, this trend will
continue in the coming decades, while the share of people in retirement age will grow. Due to
the ageing of the population and the decreasing share of working-age population, people should
remain in employment for as long as possible — they should not leave the labour market before
reaching retirement age and, if possible, should continue working even beyond that.

In connection with population ageing and rising life expectancy, Estonia has raised the statutory
retirement age and it will be raised further, which increases the share of older people in the
labour force. The employment rate of the elderly is very low in many European countries,
primarily as a result of generous social welfare systems. Estonia’s working-age population
(15—74-year-olds) has steadily decreased in recent years, but the impact of this decrease on
the workforce has been offset by the increasing labour force participation rate. In general,
the employment rate of the elderly stopped falling in 2011 and has shown an upward trend ever
since. Estonia’s elderly population is relatively active in the labour market compared to other
countries: they remain in employment for a longer period and continue to search for a new place
of work after losing their job. However, finding a new job is more difficult for the elderly than
for younger people, for several reasons.

The employment and economic activity of the elderly should be seen in a wider context,
going beyond the needs of the labour market and the economy. Employment is related to
a person’s overall level of activity. Income from wages ensures a higher level of socio-economic
well-being and therefore has an impact on the quality of life. Employment is also associated with
other opportunities, such as the possibility to build social relations and networks, develop
professional skills, acquire new experience, etc. In this sense, the fact of being employed and
economically active supports the overall socio-economic well-being of the elderly, their level of
social activity and inclusion.
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The institutional system in Estonia does not offer a clear answer as to whether there is a desire to
keep the elderly in the labour market or not. On the one hand, the rising retirement age
encourages employees to remain in the labour market for as long as possible — people who retire
early will have a lower income due to the low pension replacement rate (the ratio of pension to
pre-retirement income) and the low rate of unemployment benefit, while persons who postpone
retirement can combine income from pension and employment for better coping. On the other
hand, there are very limited investments being made to keep elderly employees in the labour
market by offering them retraining and in-service training.

Greater efforts are needed to improve the general attitude towards employment at an advanced
age, to improve the employees’ health and to change the beliefs of both employees and
employers. To increase employment among the elderly, it is important to facilitate lifelong
learning and ensure that the jobs and working conditions suit the needs of elderly employees.
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POHINAITAJAD, 2009-2013
MAIN INDICATORS, 2009-2013

Tabel 1. Pohinditajad aastate ja kvartalite kaupa, 2009-2013
Table 1. Main indicators by years and quarters, 2009-2013

Periood Keskmine Keskmise Keskmine Héivatud® Té6tud’
brutokuupalk, brutokuupalga muutus vanaduspension
eurot® eelmise aasta sama kuus, eurot®
perioodiga vorreldes, tuhat
%a
Period Average monthly Change of average Average Employed® Unemployed®
gross wages and  monthly gross wages monthly
salaries, euros® and salaries over old-age
corresponding period  pension, euros” thousands
of previous year, %°
2009 784 -5,0 301,3 593,9 93,1
2010 792 1,1 304,5 568,0 113,9
2011 839 5,9 305,1 603,2 84,8
2012 887 57 312,9 614,9 68,5
2013 327,4 621,3 58,7
2009
| kvartal 776 -1,5 290,9 610,0 76,8
Il kvartal 813 -4,4 305,1 590,3 89,6
Il kvartal 752 -5,9 304,8 596,8 100,1
IV kvartal 783 -6,5 304,6 578,4 105,8
2010
| kvartal 758 -2,3 304,5 551,6 133,9
Il kvartal 822 1,2 304,8 556,4 124,9
Il kvartal 759 0,9 304,4 5741 104,4
IV kvartal 814 3,9 304,2 589,8 92,5
2011
| kvartal 792 4,5 304,7 585,4 97,6
Il kvartal 857 4,2 305,1 597,0 89,5
Il kvartal 809 6,6 304,6 621,8 74,5
IV kvartal 865 6,3 306,0 608,7 77,6
2012
| kvartal 847 6,9 303,4 604,5 77,4
Il kvartal 900 5,0 316,2 614,0 68,8
Il kvartal 855 57 316,1 625,8 65,9
IV kvartal 916 5,9 315,9 615,4 61,9
2013
| kvartal 900 6,3 315,9 610,1 67,5
Il kvartal 976 8,5 331,3 632,1 55,0
Il kvartal 930 8,8 331,4 627,1 53,3
IV kvartal 986 7,6 331,0 616,1 58,9

#1999. aastast ei hdlma keskmine brutokuupalk ravikindlustushiivitist.

® Sotsiaalkindlustusameti andmed.

¢ 15-74-aastased.

@ Since 1999, the average monthly gross wages and salaries do not include health insurance benefits.
® Data of the Social Insurance Board.

¢ Population aged 15-74.
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T60j6us To6hdive  Toodtuse maar” Tarbijahinna- Tod6stustoodangu Periood
osalemise maar’ indeks tootjahinnaindeks
maar®
% muutus eelmise aasta sama
perioodiga vorreldes, %
Labour force  Employment  Unemployment Consumer price Producer price Period
participation rate® rate® index index of industrial
rate’ output
% change over corresponding period of
previous year, %
66,4 57,4 13,5 -0,1 -0,5 2009
66,3 55,2 16,7 3,0 3.3 2010
67,5 59,1 12,3 5,0 4,4 2011
67,6 60,8 10,0 3.9 2,3 2012
68,0 62,1 8,6 2,8 4,1 2013
2009
66,4 59,0 11,2 3,1 2,1 1st quarter
65,7 57,1 13,2 -0,3 -0,6 2nd quarter
67,4 57,7 14,4 -1,1 -1,6 3rd quarter
66,1 55,9 15,5 -2,0 -2,0 4th quarter
2010
66,7 53,6 19,5 0,3 0,2 1st quarter
66,2 54,1 18,3 3.2 3.4 2nd quarter
66,0 55,8 15,4 3,3 4.4 3rd quarter
66,3 57,4 13,6 5,2 53 4th quarter
2011
67,0 57,4 14,3 54 5,3 1st quarter
67,3 58,5 13,0 52 52 2nd quarter
68,3 61,0 10,7 53 43 3rd quarter
67,3 59,7 11,3 4.1 3,1 4th quarter
2012
67,5 59,8 11,3 4.4 3,3 1st quarter
67,5 60,7 10,1 3,9 2,0 2nd quarter
68,4 61,9 9,5 3,7 1,9 3rd quarter
67,0 60,9 9,1 3,7 2,1 4th quarter
2013
67,7 61,0 10,0 3,5 4,6 1st quarter
68,7 63,2 8,0 3.4 4,7 2nd quarter
68,0 62,7 7,8 2,8 3,9 3rd quarter
67,5 61,6 8,7 1,5 3,3 4th quarter

@ 15-74-aastased.
@ Population aged 15-74.
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Tabel 1. Pohinditajad aastate ja kvartalite kaupa, 2009-2013
Table 1. Main indicators by years and quarters, 2009-2013

Periood Toéostus- Elektrienergia Ekspordi- Impordi-  Ehitushinna-  Ehitusmahu-
toodangu toodangu  hinnaindeks  hinnaindeks indeks indeks®
mahuindeks® mahuindeks®

muutus eelmise aasta sama perioodiga vorreldes, %

Period Volume index Volume index  Export price  Import price  Construction  Construction
of industrial ~ of electricity index index price index volume index”
production®  production®

change over corresponding period of previous year, %

2009 -24,0 -17,1 -3,7 -5,4 -8,5 -29,8
2010 23,5 45,8 6,0 9,1 -2,8 -8,6
2011 19,9 0,8 9,8 11,2 3,1 27,3
2012 1.1 -7,0 1,8 4,0 4,6 16,6
2013 2,9 11,6 -1,1 -1,6 52 0,7
2009

| kvartal -23,8 -0,1 -1,7 -4,9 -4,7 -32,6
Il kvartal -31,1 -5,9 -4,5 =71 -8,8 -29,8
Il kvartal -27,0 -31,8 -5,2 -71 -10,5 -29,9
IV kvartal -12,5 -27,7 -3,6 -2,5 -10,0 -27,2
2010

| kvartal 6,9 23,0 1,8 6,6 =71 -31,3
Il kvartal 23,2 44,3 6,2 10,7 -3,4 -13,2
Il kvartal 28,1 54,4 7,7 8,4 -0,9 5,7
IV kvartal 35,7 71,0 8,3 10,8 0,6 -0,5
2011

| kvartal 31,5 5,1 9,4 13,5 1,5 35,0
Il kvartal 25,5 4,7 10,6 11,6 3,2 12,0
1l kvartal 19,5 3,2 10,3 11,6 3,0 26,1
IV kvartal 6,5 -8,1 8,9 8.4 4,5 39,7
2012

| kvartal 2,2 -17,3 5,0 5,8 5,0 25,8
Il kvartal 1,2 -8,0 1,4 4,4 4,7 27,9
Il kvartal -1,3 -3,1 0,5 3,0 5,0 12,7
IV kvartal 2,3 1,9 0,4 2,9 3,7 6,8
2013

| kvartal 2,9 21,7 -0,8 -0,1 5,6 1,6
Il kvartal 3,7 16,0 -0,9 -2,6 5,2 0,4
Il kvartal 3,5 14,7 -1,2 -2,1 53 4,5
IV kvartal 1,4 -4,7 -1,7 -1,5 4,7 -4,0

@ 2013. aasta andmed péhinevad lihiajastatistikal.
® Ehitustood Eestis ja valisriikides, 2013. aasta andmeid vdidakse korrigeerida.
To6stustoodangu mahuindeksi ja ehitusmahuindeksi puhul statistika Eesti majanduse
tegevusalade klassifikaatori EMTAK 2008 jargi.
@ Short-term statistics for 2013.
Construction activities in Estonia and in foreign countries. The data for 2013 may be revised.
In case of volume index of industrial production and construction volume index, statistics according to
the Estonian Classification of Economic Activities EMTAK 2008 (based on NACE Rev. 2).
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Jarg — Cont.
Péllumajandus- Pdllumajandus- Sisemajanduse  Jooksevkonto Ettevotete Periood
saaduste  saaduste toot- koguprodukt osatahtsus mudgitulu,
tootjahinna- mise vahendite (SKP) aheldamise SKP-s, %°  miljonit eurot,
indeks ostuhinnaindeks meetodil® jooksev-
muutus eelmise aasta sama perioodiga vorreldes, % hindades®
Agricultural Agricultural input Gross domestic Balance of Net sales of  Period
output price price index product (GDP) by current account enterprises,
index chain-linking  as percentage  million euros,
method® of GDP, %" current prices®
change over corresponding period of previous
year, %
-22,4 -7,3 -14,1 2,8 32070,3 2009
20,9 2,0 2,6 2,9 35729,4 2010
18,3 11,7 9,6 1,8 42100,6 2011
1,4 4,0 3.9 -1,8 46 262,7 2012
58 3,0 0,8 -1,0 50352,6 2013
2009
-21,0 -3,6 -11,6 -2,2 7710,8 1st quarter
-22,6 -6,9 -16,1 2,1 8299,0 2nd quarter
-25,4 -9,0 -19,0 6,5 8 047,2 3rd quarter
-20,7 -9,8 -9,2 4,4 8 013,3 4th quarter
2010
1,7 -3,9 -3,6 -0,5 7 644,2 1st quarter
11,2 -2,4 1,4 1,2 8911,1 2nd quarter
29,8 4.1 57 6,3 9330,0 3rd quarter
35,6 10,4 6,7 3,8 9 844,1 4th quarter
2011
25,6 14,5 11,7 -4,2 9487,3 1st quarter
244 15,4 11,7 1,2 10 567,5 2nd quarter
13,8 10,3 10,1 6,2 10 829,2  3rd quarter
14,0 6,9 53 3,3 11 216,6 4th quarter
2012
4.1 3,2 5,0 -3,8 10 624,9 1st quarter
-5,8 2,7 2,5 -3,0 11 684,7 2nd quarter
-2,9 4,4 3,5 1,2 11 821,2 3rd quarter
7,4 57 4,9 -1,7 12131,9 4th quarter
2013
13,2 55 1,3 -2,1 12 055,3 1st quarter
243 4,8 1,0 0,5 12734,7 2nd quarter
12,1 2,2 0,7 -2,0 12810.1  3rd quarter
-12,3 -0,4 0,3 -0,5 12752,5 4th quarter

@ Referentsaasta 2005 jargi. Andmeid on korrigeeritud.
® Eesti Panga andmed.
¢ Andmed p&hinevad liihiajastatistikal. Statistika Eesti majanduse tegevusalade klassifikaatori EMTAK 2008 jérgi.

@ Reference year 2005. The data have been revised.
® Data of the Bank of Estonia.
¢ Short-term statistics. Statistics according to the Estonian Classification of Economic Activities

EMTAK 2008 (based on NACE Rev. 2).
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Tabel 1. Pohinditajad aastate ja kvartalite kaupa, 2009-2013
Table 1. Main indicators by years and quarters, 2009-2013

Periood Riigieelarve  Riigieelarve  Riigieelarve Eksport® Import®  Kaubavahe-
tulud® kulud® tulude tlekaal tuse bilanss®
kuludest®

miljonit eurot, jooksevhindades

Period Revenue of Expenditure of Surplus of Exportsb Impon‘sb Balance of
state budget® state budget® state budget® trade”

million euros, current prices

2009 5476,3 5425,6 50,7 6 486,9 7 269,9 -783,0
2010 5610,2 5392,8 2174 8743,0 9268,3 -625,3
2011 5 889,6 6 120,6 -231,0 12 003,4 12726,8 -723,5
2012 6427,2 6 567,2 -140,0 12 520,5 13 877,9 -1357,4
2013 6 556,2 6 853,0 -296,9 12 274,6 13 648,6 -1374,0
2009

| kvartal 1217,8 1258,8 -40,9 1497,9 17541 -256,2
Il kvartal 1297,5 1381,6 -84,2 1627,9 17722 -144,3
Il kvartal 13771 1172,4 204,6 1651,0 1824,5 -173,5
IV kvartal 1584,0 1612,8 -28,9 1710,2 1919,1 -208,9
2010

| kvartal 1286,6 1155,2 131,4 17754 1965,8 -190,4
Il kvartal 1279,4 1351,9 -72,5 2071,4 2253,7 -182,3
Il kvartal 15613,4 1317,5 195,9 22511 23555 -104,5
IV kvartal 1530,8 1568,1 -37,3 26451 2693,3 -48,2
2011

| kvartal 1521,2 1532,8 -11,6 2735,6 2991,8 -256,2
Il kvartal 156422 1479,0 63,2 3174,2 3323,3 -149,1
Il kvartal 1384,5 1391,0 -6,4 3 054,8 3218,7 -163,9
IV kvartal 14417 1717,9 -276,2 3038,9 3192,9 -154,0
2012

| kvartal 1519,9 14727 47,2 2996,9 3 286,4 -289,5
Il kvartal 1602,4 1500,1 102,3 3 083,7 3461,9 -378,2
Il kvartal 1484,8 1767,5 -282,7 3295,0 3561,8 -266,8
IV kvartal 1820,1 1826,9 -6,8 3145,0 3568,0 -423,0
2013

| kvartal 1395,0 1490,3 -95,3 30955 33577 -262,2
Il kvartal 1862,9 15693,7 269,2 3169,3 3 558,8 -389,5
Il kvartal 1697,3 1763,3 -66,1 2971,7 3 363,6 -391,9
IV kvartal 1601,0 2005,7 -404,7 3 038,1 3 368,6 -330,5

@ Rahandusministeeriumi andmed.

® Jooksva aasta andmeid tapsustatakse iga kuu, eelmiste aastate andmeid kaks korda aastas.

? Data of the Ministry of Finance.

® Data for the current year are revised monthly; data for the previous years are revised twice a year.
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POHINAITAJAD MAIN INDICATORS

Jarg — Cont.
Jaemilgi  Séitjatevedu, Kaubavedu, Lihatoodang Piima- Muna- Periood
mahuindeksi  tuhat sbitjiat®  tuhat tonni® (eluskaalus)® toodang® toodang®
muutus eelmise muutus eelmise aasta sama perioodiga
aasta sama vorreldes, %
perioodiga

vorreldes, %

Change of retail Carriage of Carriage of  Production Production of  Production Period

sales volume  passengers, goods, of meat milk® of eggs’®
index over thousands® thousand (live weight)°
corresponding tonnes® change over corresponding period
period of pre- of previous year, %
vious year, %°
-16 188 159,1 67 681 1,7 -3,3 18,3 2009
-3 173 695,7 79127 -1,3 0,7 5,0 2010
6 171 364,9 81057 6,0 2,5 1,0 2011
8 200 746,5 78 142 -2,4 4,1 -2,3 2012
5 2,9 57 4,2 2013
2009
-15 46 653,5 17 484 0,7 -2,9 45,0 1st quarter
-14 43 358,7 16 590 -2,5 -2,4 23,6 2nd quarter
-17 47 371,9 16 854 9,2 -4,6 0,2 3rd quarter
-16 50 775,0 16 754 0,0 -3,4 13,8 4th quarter
2010
-11 44 930,7 18 537 -5,2 0,0 16,9 1st quarter
-6 40 496,6 18 807 2,2 0,9 8,3 2nd quarter
1 43 077 1 20 318 -2,4 0,9 6,1 3rd quarter
4 45191,3 21465 0,0 1.1 -8,8 4th quarter
2011
4 44 512,2 21289 7.4 0 -3,3 1st quarter
5 42 984,4 19 932 54 3,2 6,1 2nd quarter
6 39 300,9 20 095 6,5 3,4 5,0 3rd quarter
7 44 567,4 19741 4,9 3,3 -3,4 4th quarter
2012
12 50 840,5 19 577 -0,4 8,1 -1,1 1st quarter
8 50 919,1 19 396 -3,1 1,2 -2,9 2nd quarter
6 50 166,2 18 630 -3,4 3,2 -6,1 3rd quarter
5 48 820,8 20 538 -2,8 4,2 0,9 4th quarter
2013
5 55 184,5 21020 4,0 2,3 -0,9 1st quarter
6 53 552,1 19 406 1,8 53 -4,7 2nd quarter
5 53 248,5 18 813 1,0 7,0 15,7 3rd quarter
6 1,0 8,0 7,9 4th quarter

2 Andmed péhinevad lihiajastatistikal. 2013. aasta andmeid vdidakse korrigeerida. Statistika Eesti majanduse tegevusalade
klassifikaatori EMTAK 2008 jargi.

® Veoste kogus tonnides raudteel voib olla kirjeldatud topelt, kui Uks vedaja veab kaupa avalikul raudteel ja teine mitteavalikul
raudteel.

©2013. aasta andmed on esialgsed.

@ Short-term statistics. The data for 2013 may be revised. Statistics according to the Estonian Classification of Economic
Activities EMTAK 2008 (based on NACE Rev. 2).
The quantity of total freight in tonnes may be double in rail transport if one enterprise carries the freight on public railway
and the other on non-public railway.

¢ The data for 2013 are preliminary.
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POHINAITAJAD MAIN INDICATORS

Loomulik rahvastikumuutumine 15-74-aastaste to6tuse maar
Natural change of population Unemployment rate of population aged 15-74
%
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o

Referentsaasta jargi ahelindeksiga arvutatud vaartused (referentsaasta vaartused korrutatakse arvestusperioodi ahelindeksiga). Referentsaasta
on pusivhindades naitajate esitamiseks kasutatav tinglik aasta, indeksite seeria alguspunkt. Ahelindeks on jarjestikuste perioodide
aheldamiseks loodud kumulatiivne indeks, mis naitab komponendi kasvu vorreldes referentsaastaga.

Aegridade sesoonne korrigeerimine tdhendab kindlaks teha ja kérvaldada regulaarsed aastasisesed méjud, et esile tuua majandusprotsesside
pika- ja lihiajaliste trendide diinaamikat. SKP on sesoonselt ja tdopaevade arvuga korrigeeritud.

o

@ Values calculated by chain-linked index of reference year (values at reference year are multiplied by chain-linked index of the calculated period).
Reference year is a conditional year for calculating chain-linked data and starting point of the series of chain-linked indices. Chain-linked index
is a cumulative index for chain-linking sequential periods and it expresses the growth rate of a component compared to the reference year.

b Seasonal adjustment of time series means identifying and eliminating regular within-a-year influences to highlight the underlying trends and
short-run movements of economic processes. GDP is seasonally and working-day adjusted.
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USA dollari kuukeskmine kurss euro suhtes
Average monthly exchange rate of the US dollar
against the euro
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Aegridade sesoonne korrigeerimine tdhendab kindlaks teha ja
kdrvaldada regulaarsed aastasisesed mojud, et esile tuua
majandusprotsesside pika- ja liihiajaliste trendide diinaamikat.

Statistics according to the Estonian Classification of Economic
Activities EMTAK 2008 (based on NACE Rev. 2).

short-run movements of economic processes.
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9 Trend — aegrea pikaajaline arengusuund.

9 Trend - the long-term general development of time series.

Statistika Eesti majanduse tegevusalade klassifikaatori EMTAK 2008

Seasonal adjustment of time series means identifying and eliminating
regular within-a-year influences to highlight the underlying trends and
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Maksebilanss
Balance of payments
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Ehitustood Eestis ja valisriikides. Statistika Eesti majanduse
tegevusalade klassifikaatori EMTAK 2008 jargi.

Aegridade sesoonne korrigeerimine tdhendab kindlaks teha ja
kdrvaldada regulaarsed aastasisesed mojud, et esile tuua
majandusprotsesside pika- ja liihiajaliste trendide diinaamikat.

Construction activities in Estonia and in foreign countries.
Statistics according to the Estonian Classification of
Economic Activities EMTAK 2008 (based on NACE Rev. 2).
Seasonal adjustment of time series means identifying and
eliminating regular within-a-year influences to highlight the
underlying trends and short-run movements of economic
processes.
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'E RIIKIDE VORDLUS COMPARISON OF COUNTRIES

EESTI, LATI JA LEEDU VORDLUSANDMED
COMPARATIVE DATA OF ESTONIA, LATVIA AND LITHUANIA

Tabel 1. Eesti, Liti ja Leedu vordlusandmed, 2009 — detsember 2013
Table 1. Comparative data of Estonia, Latvia and Lithuania, 2009 — December 2013

Naitaja Eesti Lati Leedu Indicator
Estonia Latvia Lithuania

Rahvastik Population
rahvaarv, 1311,9 2 005,2 29445 population,
1. jaanuar 2014, tuhat 1 January 2014, thousands
rahvaarv, 1320,2 2023,8 2971,9 population,
1. jaanuar 2013, tuhat 1 January 2013, thousands
jaanuar—detsember 20132 January—December 2013?

elussinnid 13 831 20 340 30 858 live births

surmad 15474 28 815 41 556 deaths

loomulik iive -1 643 - 8475 -10 698 natural increase
jaanuar—detsember 20122 January—December 20122

elussiinnid 14 054 19 897 30459 live births

surmad 15514 29 025 40 938 deaths

loomulik iive -1 460 -9128 -10 698 natural increase
Toohoive Employment
Toohodive maar (15-64-aasta- Employment rate (males
sed mehed ja naised), % and females 15-64), %

2011 65,1 60,8 60,2 2011

2012 66,8 63,0 62,0 2012

2013 68,2 65,0 63,7 2013

IV kvartal 2012 66,9 64,1 62,3 4th quarter 2012

IV kvartal 2013 67,9 65,3 64,3 4th quarter 2013
To66hoive maar (15-64-aasta- Employment rate
sed mehed), % (males 15-64), %

2011 67,3 61,5 60,1 2011

2012 69,0 64,4 62,2 2012

2013 70,8 66,8 64,7 2013

IV kvartal 2012 69,9 65,5 63,3 4th quarter 2012

IV kvartal 2013 70,1 68,0 65,8 4th quarter 2013
Toohodive maar (15-64-aasta- Employment rate
sed naised), % (females 15-64), %

2011 62,9 60,2 60,2 2011

2012 64,6 61,7 61,8 2012

2013 65,6 63,4 62,8 2013

IV kvartal 2012 64,1 62,9 61,4 4th quarter 2012

IV kvartal 2013 65,9 62,8 62,9 4th quarter 2013
Tootus Unemployment
Too6tuse maar Unemployment rate
(15—74-aastased), % (15-74), %

2011 12,3 16,2 15,4 2011

2012 10,0 15,0 13,4 2012

2013 8,6 11,9 11,8 2013

IV kvartal 2012 9,1 13,9 13,2 4th quarter 2012

IV kvartal 2013 8,7 11,3 11,4 4th quarter 2013

[

Eesti puhul esialgsed andmed registreerimisdokumentide saatelehtede pdhjal.

Preliminary data for Estonia, based on accompanying notes of registration forms.
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RIIKIDE VORDLUS COMPARISON OF COUNTRIES

Tabel 1. Eesti, Liti ja Leedu vordlusandmed, 2009 — detsember 2013
Table 1. Comparative data of Estonia, Latvia and Lithuania, 2009 — December 2013

Jarg — Cont.

Naitaja Eesti Lati Leedu Indicator

Estonia Latvia Lithuania
Keskmine Average monthly gross
brutokuupalk, eurot wages and salaries, euros
2009 784 656 595 2009
2010 792 633 576 2010
2011 839 660 592 2011
2012 887 684 615 2012
IV kvartal 2013 986 737 678 4th quarter 2013

muutus vorreldes: 6,0 2,0 1,5 change compared to:

Il kvartaliga 2013, % 3rd quarter 2013, %

IV kvartaliga 2012, % 7,6 4,8 4,8 4th quarter 2012, %
Keskmine vanaduspension Average monthly old-
kuus, eurot age pension, euros
2009 301 233 235 2009
2010 305 250 236 2010
2011 305 254 236 2011
2012 313 257 236 2012
2013 327 259 238 2013
IV kvartal 2013 331 278 239 4th quarter 2013

muutus vorreldes: change compared to:

Il kvartaliga 2013, % -0,1 1,7 0,3 3rd quarter 2013, %

IV kvartaliga 2012, % 4,8 2,6 1,2 4th quarter 2012, %
Tarbijahinnaindeksi Change in consumer
muutus, % price index, %
vorreldes eelmise aastaga change over previous year

2009 -0,1 3,5 1,3 2009

2010 3,0 -1,1 3,8 2010

2011 5,0 4,4 3,4 2011

2012 3,9 2,3 2,8 2012

2013 2,8 0.0 0,4 2013
Ehitushinnaindeksi Change in construction price
muutus, % index, %
vorreldes eelmise aastaga change over previous year

2009 -8,5 -10,9 -10,6 2009

2010 -2,8 -2,7 -4,3 2010

2011 3,1 2,1 3,9 2011

2012 4,6 6,8 3,7 2012
IV kvartal 2013 vorreldes: 4th quarter 2013 compared to:

Il kvartaliga 2013, % 0,3 0,2 0,5 3rd quarter 2013, %

IV kvartaliga 2012, % 47 1,0 3,7 4th quarter 2012, %
Sisemajanduse Gross domestic
koguprodukt (SKP) product (GDP)
jooksevhindades, miljonit eurot at current prices, million euros

2009 13 970 18 598 26 654 2009

2010 14 371 18 190 27 710 2010

2011 16 216 20 312 30 958 2011

2012 17 415 22 083 32 940 2012

2013 18 435 23 315 34 601 2013

| kvartal 2012 4007 4 847 7 397 1st quarter 2012

Il kvartal 2012 4 396 5419 8 251 2nd quarter 2012

Il kvartal 2012 4 463 5752 8 832 3rd quarter 2012

IV kvartal 2012 4 549 6 065 8 459 4th quarter 2012

| kvartal 2013 4270 5124 7674 1st quarter 2013

Il kvartal 2013 4 654 5737 8744 2nd quarter 2013

Il kvartal 2013 4702 6 123 9324 3rd quarter 2013

IV kvartal 2013 4 808 6 331 8 858 4th quarter 2013
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RIIKIDE VORDLUS COMPARISON OF COUNTRIES

Tabel 1. Eesti, Liti ja Leedu vordlusandmed, 2009 — detsember 2013
Table 1. Comparative data of Estonia, Latvia and Lithuania, 2009 — December 2013

Jarg — Cont.
Naitaja Eesti Lati Leedu Indicator
Estonia Latvia Lithuania

SKP aheldatud vaartuse GDP chain-linked volume
muutus vorreldes eelmise change compared with same
aasta sama perioodiga, % period of previous year, %

2009 -14,1 -17,7 -14,8 2009

2010 2,6 -1,3 1,6 2010

2011 9,6 53 6,0 2011

2012 3,9 5,2 3,7 2012

2013 0,8 1,0 3,2 2013

| kvartal 2011 11,7 2,7 5,7 1st quarter 2011

Il kvartal 2011 11,7 58 5,6 2nd quarter 2011

Il kvartal 2011 10,1 7,3 7.1 3rd quarter 2011

IV kvartal 2011 53 51 57 4th quarter 2011

| kvartal 2012 5,0 71 3,8 1st quarter 2012

Il kvartal 2012 2,5 4,9 1,8 2nd quarter 2012

Il kvartal 2012 3,5 4,6 5,0 3rd quarter 2012

IV kvartal 2012 49 4,6 4,0 4th quarter 2012

| kvartal 2013 1,3 3,8 3,5 1st quarter 2013

Il kvartal 2013 1,0 4.4 3,8 2nd quarter 2013

Il kvartal 2013 0,7 4,6 2,2 3rd quarter 2013

IV kvartal 2013 0,3 3,6 &3 4th quarter 2013
SKP elaniku kohta GDP per capita,
jooksevhindades, eurot at current prices, euros

2010 10 723 8673 8 946 2010

2011 12 102 9 866 10 224 2011

2012 13 166 10 859 11 025 2012

2013 13784 11 575 11 697 2013
Jooksevkonto saldo Current account
suhe SKP-sse, % balance as % of GDP

| kvartal 2011 -4,2 0,3 4,2 1st quarter 2011

Il kvartal 2011 1,2 -1,2 -3,6 2nd quarter 2011

Il kvartal 2011 6,2 -6,1 -1,7 3rd quarter 2011

IV kvartal 2011 &3 -1,1 -5,6 4th quarter 2011

| kvartal 2012 -3,8 -3,1 -8,8 1st quarter 2012

Il kvartal 2012 -3,0 -2,7 59 2nd quarter 2012

Il kvartal 2012 1,2 -1,8 -0,8 3rd quarter 2012

IV kvartal 2012 -1,7 0,5 1,9 4th quarter 2012

| kvartal 2013 -2,1 29 -2.7 1st quarter 2013

Il kvartal 2013 0,5 -2,2 50 2nd quarter 2013

Il kvartal 2013 -2,0 -1,7 0,1 3rd quarter 2013
Viliskaubandus, Foreign trade,
jaanuar—detsember 2013, January—-December 2013,
miljonit eurot million euros

eksport 12 274,6 10 018,4 24 5537 exports

import 13 648,6 12 487,5 26 506,4 imports

valiskaubanduse bilanss -1374,0 -2469,1 -1952,7 foreign trade balance
Euroopa Liidu riikide Percentage of the European
osatédhtsus valis- Union countries in foreign
kaubanduses, trade,
jaanuar—detsember 2013, % January—-December 2013, %

eksport 71,0 71,0 57,4 exports

import 83,0 79,5 59,3 imports
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RIIKIDE VORDLUS COMPARISON OF COUNTRIES

Tabel 1. Eesti, Liti ja Leedu vordlusandmed, 2009 — detsember 2013
Table 1. Comparative data of Estonia, Latvia and Lithuania, 2009 — December 2013

Jarg — Cont.
Naitaja Eesti Lati Leedu Indicator
Estonia Latvia Lithuania
Balti riikide osatdhtsus Percentage of the Baltic
véliskaubanduses, countries in foreign trade,
jaanuar—detsember 2013, % January—-December 2013, %
eksport exports
Eestisse . 12,7 7,5 to Estonia
Latti 10,4 . 10,0 to Latvia
Leetu 5,9 17,1 to Lithuania
import imports
Eestist . 8,3 2,8 from Estonia
Latist 9,6 . 6,1 from Latvia
Leedust 8,9 20,1 from Lithuania
Lihatoodang (eluskaalus), Production of meat
IV kvartal 2013, tuhat tonni® 31,3 20,6 82,0 (live weight), 4th quarter 2013,
thousand tons?®

muutus vorreldes: 7.9 1,5 20,6 change compared to:

Il kvartaliga 2013, % 3rd quarter 2013, %

IV kvartaliga 2012, % 1,0 -0,5 0,0 4th quarter 2012, %
Piimatoodang, Production of milk,

IV kvartal 2013, tuhat tonni 191,8 202,4 455,0  4th quarter 2013,
thousand tons

muutus vorreldes: -2,8 -22,2 -12,2 change compared to:

Il kvartaliga 2013, % 3rd quarter 2013, %

IV kvartaliga 2012, % 8,0 6,3 -2,1 4th quarter 2012, %
Munatoodang, Production of eggs,

IV kvartal 2013, min tk 46,7 1717 178  4th quarter 2013,
million pieces

muutus vorreldes: -6,6 6,6 -26,7 change compared to:

Il kvartaliga 2013, % 3rd quarter 2013, %

IV kvartaliga 2012, % 7,9 53 7,9 4th quarter 2012, %
Kaupade lastimine- Loading and unloading
lossimine sadamates, of goods in ports,
tuhat tonni thousand tons

jaanuar—detsember 2013 42 870,6 70 480,2 42 285,4 January—-December 2013

jaanuar—detsember 2012 43 341,6 75 193,0 43 761,9 January—-December 2012
Esmaselt registreeritud Number of first time
soiduautod registered passenger cars

jaanuar—detsember 2013 49 484 55 808 155 855 January—December 2013

jaanuar—detsember 2012 49 634 50 135 153 024 January—-December 2012
Toostustoodangu Change in volume index of
mahuindeksi muutus, % industrial production, %

jaanuar—detsember 2013 2,9 -0,9 3,3 January—-December 2013,
vorreldes compared to

jaanuar—detsember 2012,

2 Lati kohta on andmed tapakaalus.

2 The data for Latvia are presented in slaughter weight.

January—December 2012
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