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Sissejuhatus

Kédesolev Ruth Alase personaalnimestik on koostatud aastatel 1995-2014 ilmunud
publikatsioonide pdhjal. Nimestikus on kokku 1008 kirjet. Ruth Alase poolt voi tema osalusel
on avaldatud 53 raamatut ja 269 seminaride vOi konverentside ettekannet. Ruth Alas on
juhendanud Estonian Business Schoolis (EBS), Tallinna Ulikoolis (TLU) ning Eesti Muusika-
ja Teatriakadeemias (EMTA) kokku 274 16put6od.

Ajavahemikus 1995-2014 on Ruth Alase poolt voi tema osalusel avaldatud 364 artiklit, mis on
ilmunud erinevates ajalehtedes, ajakirjades ja kogumikes eesti, inglise, saksa, ungari, liti ja
vene keeles. Artiklite pohiteemadeks on  juhtimine, muudatuste  juhtimine,
organisatsiooniarendus, organisatsioonikultuur, personalijuhtimine, riskihaldus ja to6suhted.
Eraldi on vilja toodud 16 intervjuu, vestlusringi ja 8 ajalehekommentaari kirjed. Ruth Alase
kohta on kirjutatud 14 artiklit.

Nimestiku koostamisel on kasutatud EBSi ja teiste Eesti raamatukogude e-kataloogi Urram,
Eesti raamatukogude e-kataloogi ESTER, Eesti Rahvusraamatukogu e-portaali, Eesti
raamatukogude e-katalooge RIKSWEB, Eesti artiklite andmebaasi Index Scriptorum Estoniae
(ISE), Tallinna Ulikooli Akadeemilise Raamatukogu andmebaasi Haridus, Eesti
Rahvusbibliograafia andmebaasi (ERB), Eesti Teadusinfosiisteemi (ETIS), ariperioodika
andmebaasi ProQuest, EBSCO tiistekstandmebaase, Aripdeva online infopanka Agent,
otsimootoreid Google ja Google Scholar. Informatsiooni on leitud ka Eesti NSV Riikliku
Raamatupalati poolt koostatud viljaannetest ,,Raamatukroonika“ ja ,,Artiklite ja retsensioonide
kroonika“.

Kirjed on jarjestatud kronoloogiliselt ilmumisaasta jargi ja iihe aasta piires tdhestikuliselt ning
jaotatud erinevatesse valdkondadesse. Aasta piires on kirjed alguses ladina, seejdrel slaavi
tahestikus. Voimalusel on kdik kirjed kontrollitud de visu ning varustatud annotatsioonidega.
Nimestiku sissejuhatav osa, elulugu ja CV on tdlgitud inglise keelde. Nimestiku 16pus on
nimeregister ja kollektiivide register, mis sisaldavad viidet vastava kirje numbrile.

Ruth Alase personaalnimestik on kéttesaadav vorguteavikuna EBSi kodulehekiiljel
http://www.ebs.ee.

Koostajad

Aprill 2015


http://www.ebs.ee/




Ulevaade Ruth Alase elust ja tegevusest

Ruth Alas siindis 5. augustil 1960. aastal Tiiril. Haridusteed alustas Ruth Alas Tiiri
Keskkoolis, mille 10petas 1978. aastal kuldmedaliga. 1978. aastal astus ta Tallinna
Poliitehnilisse Instituuti (TPI, praegune Tallinna Tehnikaiilikool) majandusteaduskonda.
Majandusinseneri diplomi sai Ruth Alas 1983. aastal. Samal aastal asus ta dppima Tartu
Riiklikku Ulikooli (TRU, praegune Tartu Ulikool) psithholoogia osakonda. 1987. aastal sai
Ruth Alas psiihholoog-6petaja diplomi.

Aastatel 1981-1991 tootas Ruth Alas programmeerijana Eesti  Pollumajanduse
Arvutuskeskuses ning aastatel 1991-1995 konsultandina ettevotetes Mainor-Konsultant ja
Ariko Reserv. Aastatel 1995-1997 oppis Ruth Alas Estonian Business Schooli (EBS)
rahvusvahelise drijuhtimise magistridppes ning aastatel 1998-2002 EBSi doktorioppes. 2003.
aastal omistati Ruth Alasele EBSi doktorikraad drijuhtimises (PhD).

1997. aastal osales Ruth Alas juhtimisalasel tdiendkoolitusel Ameerika Uhendriikides Bentley
Kolledzis (Bentley College, praegune Bentley University) ning 1999. aastal ldbis ta
rahvusvahelise dppejoudude tdiendkoolituse Hispaanias IESE Business Schoolis (Instituto de
Estudios Superiores de la Empresa, Universidad de Navarra). 2004. aastal kaitses Ruth Alas
Tartu Ulikooli majandusteaduskonnas doktoritdd teemal ,,Organisational changes during the
transition in Estonia : major influencing behavioural factors“ ning talle omistati doktorikraad
majandusteadustes (PhD).

Aastatel 1995-1996 tootas Ruth Alas lektorina EBSis. 1996. aastal valiti ta EBSi juhtimise
oppetooli juhataja kohusetditjaks ning 2003. aastal juhtimise dppetooli juhatajaks professori
ametikohale. Aastatel 2006-2014 to6tas ta teadusprorektori ametikohal. Alates 1997. aastast
on ta EBSi senati liige. Ruth Alas on koige enam oOpetanud juhtimise aluste ja muudatuste
juhtimise dppeaineid.

Ruth Alas on rahvusvaheliselt tunnustatud juhtimisteadlane. Ta on kuulunud ja kuulub
mitmete teaduslike organisatsioonide juhatustesse ja ndukogudesse ning on osalenud erinevate
uurimisgruppide t66s. Ruth Alas on esinenud ettekannetega rohkem kui 50 rahvusvahelisel
konverentsil. Ta on korraldanud Eestis rahvusvahelisi ja piirkondlikke teaduskonverentse
personalijuhtimise ja muudatuste juhtimise alal. 2011. aastal oli ta European Academy of
Management (EURAM) konverentsi eesistujaks Tallinnas. Tema algatatud on alates 2006.
aastast toimuv European Institute for Advanced Studies in Management (EIASM) iga-aastaste
kollokviumide seeria organisatsioonide arendamise ja muudatuste juhtimise alal.

Alates 2005. aastast kuulub Ruth Alas ajakirjade Problems & Perspectives in Management,
Journal of Business Economics and Management, Journal for East European Management
Studies, The Open Ethics Journal, European Journal of International Management, Journal of
Change Management, Chinese Management Studies, Vision - the Journal of Business
Perspective ja kirjastuse Scientific Journals International ajakirjade toimetuskolleegiumidesse.
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Aastatel 2003-2011 oli ta ajakirja EBS Review toimetuskolleegiumi liige. Alates 2012. aastast
on Ruth Alas ajakirja Journal of Management and Change peatoimetaja.

Alates 2007. aastast on Ruth Alas ajakirja Baltic Journal of Management Eesti piirkondlik
toimetaja ja aastast 2011 ajakirja Cross Cultural Management : an International Journal
Euroopa regiooni toimetaja.

Ruth Alas on retsenseerinud artikleid ajakirjadele African Journal of Business Management,
Canadian Journal of Administrative Sciences, Human Relations, Journal of Applied Social
Psychology, Monash Management Review, Organization Studies, Review of Managerial
Science, Scandinavian Journal of Management ja kirjastuse Scientific Journals International
ajakirjadele.

Ruth Alas on Eestis enim avaldatud ja tsiteeritud sotsiaalteadlane. Teadusinformatsiooni
andmebaasis Web of Science on kajastatud Ruth Alase 73 artiklit ja raamatupeatiikki, mida on
tsiteeritud 213 korral, h-indeks on 9 (seisuga 17.04.2015).

Ruth Alasele on omistatud mitmeid parima teadusartikli auhindu. 2011. aastal sai ta Kesk- ja
Ida-Euroopa ériharidust andvaid {ilikoole {ihendava organisatsiooni International Association
for Management Development in Dynamic Societies (varasem Central and East European
Association for Management Development, CEEMAN) tSempioni tiitli akadeemilise
uurimustoo eest.

Aastatel 2003, 2004, 2006, 2007, 2008 ja 2010 valiti Ruth Alas EBSi parimaks dppejouks
teadus- ja arendust66 valdkonnas.



Curriculum Vitae

Nimi:

Siinniaeg ja koht:
Haridus:

2004

1999

1998 - 2002

1997

1995 - 1997
1983 - 1987

1978 - 1983

1967 - 1978

Teaduskraad:

2004

Tookogemus:
2006 - 2014
2003 -

1996 - 2003

1995 - 1996

1993 - 1995

Ruth Alas

5. august 1960. a Tiiri, Eesti

Tartu Ulikool, majandusteaduskond, doktoridpe

Instituto de Estudios Superiores de la Empresa (IESE Business School),
Universidad de Navarra, rahvusvaheline dppejoudude tdiendkoolitus

Estonian Business School, doktoridope, juhtimisteadused

Bentley  University (endine Bentley College), juhtimisalane
tdiendkoolitus

Estonian Business School, magistridpe, rahvusvaheline drijuhtimine
Tartu Ulikool (endine Tartu Riiklik Ulikool), psithholoogia osakond

Tallinna Tehnikaiilikool (endine Tallinna Poliitehniline Instituut),
majandusteaduskond

Tiiri Keskkool, kuldmedal

Doctor philosophiae (majandusteadus), Tartu Ulikool ,,Organisational
changes during the transition in Estonia : major influencing
behavioural factors* (Organisatsioonilised muudatused Eestis
iileminekuajastul : olulisemad kéitumuslikud mojutegurid)

Estonian Business School, teadusprorektor
Estonian Business School, professor, juhtimise dppetooli juhataja

Estonian Business School, lektor, juhtimise Oppetooli juhataja
kohusetditja

Estonian Business School, lektor

Ariko Reserv, konsultant



1991 - 1993 Mainor-Konsultant, konsultant

1981 - 1991 Eesti Pollumajanduse Arvutuskeskus, programmeerija

Osalemine organisatsioonide juhatuste, noukogude ja toorithmade toos:

Eesti Korghariduse Kvaliteediagentuuri institutsionaalse akrediteerimise
toorithm

Estonian Business Schooli senat
Estonian Business Schooli teadusndukogu

Estonian Business Schooli drijuhtimise magistri- ja bakalaureusedppe
oppekava ndukogu

Majandusteaduse ja innovatsiooni doktorikool

The Academy of Management (AOM)

Chinese American Scholars Association (CASA) E-Leader
The Baltic Management Development Association (BMDA)

The Cranfield Network on International Human Resource Management
(Cranet)

Denki Ringo research group

The Eastern Academy of Management (EAM)

The Euro-Asia Management Studies Association (EAMSA)
The European Academy of Management (EURAM)

The European Accounting Association (EAA)

The European Association of Work and Organizational Psychology
(EAWOP)

The European Institute for Advanced Studies in Management (EIASM)

The Global Learning and Observations to Benefit the Environment
(GLOBE)

The International Academy of Business and Economics (IABE)

The International Association for Chinese Management Research
(IACMR)
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The International Association of Cross-Cultural Competence and
Management (IACCM)

The International Economic Development and Research Centre
(IEDRC)

The International Federation of Scholarly Associations of Management
(IFSAM)

The International Manufacturing Strategy Survey (IMSS)

The International Society for the Study of Work and Organizational
Values (ISSWOV)

The International Theme Committee of the Academy of Management
(ITC)

The Irish Academy of Management (IAM)

The University Fellows International Research Consortium (UFIRC)

Konverentside organiseerimine:

2015

2014

2014

2014

2013

2013

2013

The International Conference on Research Publication and Networking
(ICRPN), 17-18 March 2015, Colombo, Sri Lanka

The 9th Colloquium of the European Institute for Advanced Studies in
Management (EIASM) on Organizational Change and Development
,The future of change management”, 12-13 September 2014, Essen,
Germany

The 37th Annual Congress of the European Accounting Association
(EAA), 21-24 May 2014, Tallinn, Estonia

The 12th Annual Conference of the Baltic Management Development
Association (BMDA) ,,A successful 21st century organization®, 7-9
May 2014, Riga, Latvia

The 9th European Conference on Management Leadership and
Governance (ECMLG), 14-15 November 2013, Klagenfurt, Austria

The International Conference on Intellectual Capital, Knowledge
Management & Organisational Learning (ICICKM), 21-22 October
2013, Washington, USA

The 3rd International Conference on Business and Economics Research
(ICBER), 28-29 September 2013, Bandar Seri Begawan, Brunei
Darussalam
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2013

2013

2013

2013

2012

2012

2012

2012

2012

2012

2012

2011

2011

The 8th Colloquium of the European Institute for Advanced Studies in
Management (EIASM) on Organizational Change and Development
»Inspiration desperately needed! Tackling the hidden assumptions of
change®, 12-13 September 2013, Gent, Belgium

The 3rd International Conference on Managing Services in the
Knowledge Economy, 17-19 July 2013, Famalicao, Portugal

The 11th Annual Conference of the Baltic Management Development
Association (BMDA) ,The role of management empowering
innovations and creativity*, 9-10 May 2013, Kaunas, Lithuania

International Conference on Innovation and Entrepreneurship (ICIE), 4-
5 March 2013, Amman, Jordan

The 8th European Conference on Management, Leadership and
Governance (ECMLG), 8-9 November 2012, Pafos, Cyprus

International Conference on Intellectual Capital, Knowledge
Management & Organisational Learning (ICICKM), 18-19 October
2012, Bogota, Colombia

The 7th Colloquium of the European Institute for Advanced Studies in
Management (EIASM) on Organizational Change and Development
,Advances, challenges & contradictions for the human being and the
organization®, 13-14 September 2012, Bern, Switzerland

The 10th Annual Conference of the Baltic Management Development
Association (BMDA) ,,Winning strategies in challenging times®, 10-11
May 2012, Gdansk, Poland

The 7th International Conference ,,Business management®, 10-11 May
2012, Vilnius, Lithuania

International Conference ,,Improving financial institutions : the proper
balance between regulation and governance®, 19 April 2012, Helsinki,
Finland

The 4th Latin American and European Meeting on Organizational
Studies (LAEMOS), 27-30 March 2012, Ajijic, Mexico

The 7th European Conference on Management, Leadership and
Governance (ECMLG), 6-7 October 2011, Sophia-Antipolis, France

The 6th Colloguium of the European Institute for Advanced Studies in
Management (EIASM) on Organizational Change and Development
,Advances, challenges and contradictions®, 15-16 September 2011,
Valletta, Malta
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2011

2011

2010

2010

2009

2009

2009

2008

2008

2008

2007

2007

The 7th International Conference Management of Technological
Changes, 1-3 September 2011, Alexandroupolis, Greece

The 11th Annual Conference of the European Academy of Management
(EURAM) ,,Management culture in the 21st century*, 1-4 June 2011,
Tallinn, Estonia

The 6th European Conference on Management, Leadership and
Governance (ECMLG), 28-29 October 2010, Wroclaw, Poland

The 5th Workshop of the European Institute for Advanced Studies in
Management (EIASM) on Organizational Change and Development
,Core competences in a changing world“, 23-24 September 2010,
Vienna, Austria

The 5th European Conference on Management Leadership and
Governance (ECMLG), 5-6 November 2009, Athens, Greece

The 4th Workshop of the European Institute for Advanced Studies in
Management (EIASM) on Organizational Change and Development
,Advances, challenges and contradictions®, 10-11 September 2009,
Krakow, Poland

Annual Conference of the International Academy of Business and
Economics (IABE), 5-7 June 2009, Thessaloniki, Greece

Conference ,,Scientific research at business schools®, 18 November
2008, Tallinn, Estonia

The 3rd Workshop of the European Institute for Advanced Studies in
Management (EIASM) on Organizational Change and Development
,Advances, challenges and contradictions®, 26-27 September 2008,
Bucharest, Romania

Annual Meeting of the European Academy of Management (EURAM)
,Organizational changes in institutional context”, 14-17 May 2008,
Bled-Ljubljana, Slovenia

The 2nd Workshop of the European Institute for Advanced Studies in
Management (EIASM) on Organizational Change and Development in
Transitional Countries, 18-19 October 2007, Vilnius, Lithuania

The 9th International Human Resource Management Conference
,,Changes in society, changes in organizations, and the changing role of
HRM : managing international human resources in a complex world*,
12-15 June 2007, Tallinn, Estonia
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2007

2007

2006

2003

The 5th International Symposium on Management of Technology, 1-3
June 2007, Zhejiang, China

The 3rd European Conference on Management, Leadership and
Governance (ECMLG), 19-20 April 2007, Winchester, United Kingdom

The 1st Workshop of the European Institute for Advanced Studies in
Management (EIASM) on Organizational Change and Development in
Transitional Countries ,,What can we learn in theory & practice®, 9-10
November 2006, Tallinn, Estonia

The 1st Scientific Human Resource Management Conference ,,People
friendly management®, 6 November 2003, Tallinn, Estonia

Teaduspreemiad ja tunnustused:

2014

2013

2013

2011

2011

2010

2010

Eesti Konverentsibiiroo auhind ,,Aasta konverentsitegu 2014 Euroopa
Majandusarvestuse Assotsiatsiooni (European Accounting Association,
EAA) 37. aastakongressi ja doktorikollokviumi korraldamise eest

Estonian Business Schooli auhind ,Aasta tegu 2013“ EBSI
institutsionaalne akrediteerimine, teadus- ja arendustegevuse to6rithma
juht

Parima teadusartikli auhind : Alas, Ruth, Gaal, Mary Ann, Egri, Carolyn
P., Ralston, David Allen. ,Institutional and cultural influence on
managerial attitudes towards CSR*“. The 73rd Annual Meeting of the
Academy of Management (AOM) ,,Capitalism in question®, 9-13
August 2013, Lake Buona Vista (Orlando), Florida, USA

Estonian Business Schooli auhind ,,Aasta tegu 2011“ European
Academy of Management (EURAM) aastakonverentsi korraldamise eest

Kesk- ja lda-Euroopa driharidust andvaid iilikoole {ihendava
organisatsiooni International Association for Management Development
in Dynamic Societies (varasem Central and East European Association
for Management Development, CEEMAN) tsempioni tiitel akadeemilise
uurimustoo ,,How to prevent crisis by means of organisational change
Management* eest

Estonian Business Schooli auhind ,Aasta tegu 2010“ teadus- ja
arendustegevuse positiivse evalveerimise eest

Estonian Business Schooli 2009/2010 dppeaasta parim oppejoud teadus-
ja arendustdo alal
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2009

2009

2008

2008

2007

2007

2006

2006

2004

2003

Estonian Business Schooli auhind ,,Aasta tegu 2009“ doktoridppe
akrediteerimise eest

Parima teadusartikli auhind : Gaal, Mary Ann, Alas, Ruth. ,,Culture,
leadership and nonverbal behaviors : comparing the United States,
Estonia and Hungary*, Annual Meeting of the Academy of Management
(AOM) ,,Green management matters”, 7-11 August 2009, Chicago,
USA

Estonian Business Schooli auhind ,,Aasta tegu 2008“ doktoridppe
koolitusloa saamise eest

Estonian Business Schooli 2007/2008 oppeaasta parim Sppejoud teadus-
ja arendustdo alal

Ajakirja Chinese Management Studies parima artikli auhind : Alas,
Ruth, Sun, Wei. ,,Organizational changes in Chinese companies : a
resource-based view*, ilmunud Chinese Management Studies (2007)
Vol. 1, Iss. 4, p. 225-242

Estonian Business Schooli 2006/2007 oppeaasta parim Sppejoud teadus-
ja arendustdo alal

Parima teadusartikli auhind teisel rahvusvahelisel strateegilise juhtimise
konverentsil Istanbulis, Tiirgis : Alas, Ruth. ,,Organizational change
from learning perspective”, ilmunud Journal of Global Strategic
Management (2006) Vol. 1, No. 1, p. 108-144

Estonian Business Schooli 2005/2006 6ppeaasta parim dppejoud teadus-
ja arendustdo alal

Estonian Business Schooli 2003/2004 6ppeaasta parim dppejoud teadus-
ja arendustoo alal

Estonian Business Schooli 2002/2003 oppeaasta parim Sppejoud teadus-
ja arendust6o alal

Kiilalisoppejoud viilisiilikoolides:

2014
2014
2013

2006

Adizes Institute, Carpinteria, California, USA

Egade Business School, San Pedro, Mexico

Thunderbird School of Global Management, Glendale, Arizona, USA
Bentley University (endine Bentley College), Waltham, Massachusetts,

USA
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Avalikud loengud iilikoolides:

2015 University of Sri Jayewardenepura, Gangodawila, Nugegoda, Sri Lanka
2013 Ozyegin University, Deloitte Leadership Institute, Istanbul, Turkey
2012 Global City Innovative College, Manila, Philippines

2012 Middle East Technical University (METU), Ankara, Turkey

2012 University of Zurich, Zurich, Switzerland

2011 Atma Jaya Catholic University of Indonesia, Jakarta, Indonesia

2011 University of Technology’s, Ho Chi Minh City, Vietnam

2007 Beijing Technology and Business University, Beijing, China

2007 University of Stellenbosch Business School (USB), Cape Town, South

African Republic

Osalemine ajakirjade toimetuste toos:
Peatoimetaja Journal of Management and Change
Toimetaja asetditja ~ Cross Cultural Management : an International Journal
International Business : Research, Teaching and Practice
Piirkondlik toimetaja Baltic Journal of Management
Toimetuskolleegiumi liige
Chinese Management Studies
EBS Review
European Journal of International Management
Journal of Business Economics and Management
Journal of Change Management
Journal of East European Management Studies
Journal of Security and Sustainability Issues
The Open Ethics Journal
Pakistan Journal of Business and Management

Problems & Perspectives in Management
16



Retsensent

Rattan Management : an International Biannual Blind Refereed Journal
of Management & Technology

Vision - the Journal of Business Perspective
African Journal of Business Management
Canadian Journal of Administrative Sciences
Human Relations

Journal of Applied Social Psychology
Monash Management Review

Organization Studies

Review of Managerial Science

Scandinavian Journal of Management

Kirjastus Scientific Journals International (SJI), valdkond Management
and Management Information System

Osalemine avalikus elus:

2014 - Healing Rooms Estonia MTU juhatuse liige

2011 - Eesti Evangeelse Luterliku Kiriku (EELK) Tallinna Jaani koguduse
noukogu liige

2009 - Eesti Evangeelse Alliansi (EEA) juhtimistoimkonna liige

2009 - Global Leadership Summit (GLS) juhatuse liige

2008 - 2011 Eesti Evangeelse Luterliku Kiriku (EELK) Tallinna Jaani koguduse
ndukogu asendusliige

2008 - Avatud Piibli Uhingu (APU) juhatuse liige

Keeled: eesti, inglise, vene

Huvid ja harrastused: klassikaline muusika

Kontaktandmed:

Lauteri 3, Tallinn 10114
Telefon: +372 6651 346
E-post: ruth.alas@ebs.ee
Kodulehekiilg: www.ebs.ee
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1.

1995

1997

1998

1999
10.

11.

Monograafiad

Alas, Ruth. Juhtimise alused : [loengukonspekt] / Ruth Alas ; Eesti Korgem
Kommertskool. - Tallinn : Eesti Korgem Kommertskool, 1995. - 181 Ik.

Alas, Ruth. Career planning in Estonian Business School : master thesis / Ruth Alas ;
supervisor Jaan Ennulo ; Estonian Business School. - Tallinn : Estonian Business
School, 1997. - 85, [34] p. : fig., tab. - Bibliography p. 82-84. - Summary in Estonian.

Alas, Ruth. Juhtimise alused / Ruth Alas ; [retsenseerinud Madis Habakuk]. - Tallinn :
Kiilim, 1997. - 192 Ik. : ill. - ISBN 998585036X.

Alas, Ruth. Personali juhtimine : inimressursi juhtimine / Ruth Alas. - Tallinn : Kiilim,
1997. - 128 Ik. :ill. - ISBN 9985850351.

Alas, Ruth. Strateegiline juhtimine : [firma edu saladus] / Ruth Alas. - Tallinn : Kiilim,
1997. - 152 Ik. : ill. - ISBN 9985850378.

Alas, Ruth. Strateegiline juhtimine : I-IIl osa / Ruth Alas ; Eesti Korgem
Kommertskool. - Tallinn : Eesti Kérgem Kommertskool, 1997. - 200 Ik.

Tootmise juhtimine : loengukonspekt / koostajad Ruth Alas, Aado Luik ; Eesti Kdrgem
Kommertskool. - Tallinn : Eesti Kdrgem Kommertskool, 1997. - 116 Ik. : ill.

Alas, Ruth. Juhtimise alused / Ruth Alas. - 2., parandatud ja tdiendatud tr. - Tallinn :
Kiilim, 1998. - 160 Ik. : ill. - ISBN 9985850513.

Alas, Ruth. Personalijuhtimine : kdsiraamat / Ruth Alas. - Tallinn : Kiilim, 1998. - 208
Ik. :ill. - ISBN 9985850556.

Alas, Ruth. Juhtimise alused : [loengukonspekt] / Ruth Alas ; Eesti Korgem
Kommertskool. - Tallinn : Eesti Korgem Kommertskool, 1999. - 128 Ik.

Alas, Ruth. Organisatsiooni-, juhtimis-, ja suhtlemispsiihholoogia alused
[vorguteavik] / Ruth Alas ; Eesti Haldusjuhtimise Instituut. - Tallinn : Riigikantselei,
1999.
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2000
12.

2001
13.

14.

15.

16.

17.

2002
18.

19.

2003
20.

21.

Alas, Ruth. Téiendavaid materjale : juhtimise alused / Ruth Alas ; Eesti Korgem
Kommertskool. - Tallinn : Eesti Korgem Kommertskool, 2000. - 42 Ik.

Alas, Ruth. Juhtimise alused / Ruth Alas. - 3., tdiendatud ja parandatud tr. - Tallinn :
Kiilim, 2001. - 207 Ik. : ill. - ISBN 9985850688.

Alas, Ruth. Personalijuhtimine / Ruth Alas. - 3., tdiendatud ja parandatud tr. - Tallinn :
Kiilim, 2001. - 168 Ik. : ill. - ISBN 9985850815.

Alas, Ruth. Strateegiline juhtimine / Ruth Alas. - 2., tdiendatud ja parandatud tr. -
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Rozell, Elizabeth J., Scroggins, Wesley A., Elenurm, Tiit, Alas, Ruth, Guo, Aimin,
Denny, Simon, Velo, Veronica. Cultural prototypes of the successful entrepreneur : a
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[CD-ROM]. Buenos Aires, 2009.

Ubius, Ulle, Alas, Ruth. The innovation climate predictor of corporate social
responsibility? : [presentation] // The 26th Annual Conference of the Euro-Asia
Management Studies Association (EAMSA) ,,Globalization of technology, innovation
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European Institute for Advanced Studies in Management (EIASM) on Organizational
Change and Development ,,Core competences in a changing world*, 23-24 September
2010, WU Vienna University of Economics and Business, Vienna, Austria.

Alas, Ruth. An example of using comparative research to understand cultural and
institutional differences : [presentation] // Annual Meeting of the Academy of
Management (AOM) ,,Dare to care : passion and compassion in management practice
and research*, 6-10 August 2010, Montreal, Canada.

Alas, Ruth, Egri, Carolyn P., Gaal, Mary Ann. Impact of institutions on the relationship
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dimensions : [presentation] // The 12th Biennial Conference of the International
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International Society of Markets and Development (ISMD) ,,Beyond global markets*,
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(ICBC) ,,The role of entrepreneurship in achieving competitive advantage in global
business®, 23-24 November 2011, Atma Jaya Catholic University of Indonesia,
Jakarta, Indonesia.

Alas, Ruth. Changes in Chinese organisations : [presentation] // The 2nd Baltic-China
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and Management (WCBEM), 4-6 May 2012, Antalya, Turkey.

Canhilal, Kubra, Capell, Ben, Dolan, Simon Landau, Alas, Ruth, Sommer, Lutz,
Ossenkop, Carolin. Mapping values in the old vs. the new members of the European
Union : comparative analysis of public sector cultures : [presentation] // The 13th
Biennial Conference of the International Society for the Study of Work &
Organizational Values (ISSWOV) ,Work values : stability and change in the global
context®, 24-27 June 2012, Goa Velha, India.
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275.

276.

277.

278.

279.

Kindsiko, Eneli, Vadi, Maaja, Alas, Ruth. Academic career : whether and in what ways
it depends on work values? : [presentation] // Proceedings of International Society for
the Study of Work and Organizational Values (ISSWOV) ,,Work values : stability and
change in the global context, 24-27 June 2012, Goa Velha / edited by Krista Jaakson,
Maaja Vadi. Shreveport : Louisiana State University, 2012, p. 158-166.

Krigul, Merle, Alas, Ruth. Inter-sectorial communication and knowledge sharing in
developing a cross-border knowledge region : [presentation] // Proceedings of the 9th
International Conference on Intellectual Capital, Knowledge Management and
Organisational Learning hosted by Universidad del Rosario and the Universidad de
Bogota Jorge Tadeo Lozano, Bogota, Colombia, 18-19 October 2012 / edited by
Fernando Chaparro. Bogota, Colombia : Academic Publishing International Ltd, 2012,
p. 15.

Poor, Jozsef, Engle, Allen, Karoliny, Zsuzsa, Alas, Ruth, Dobrai, Katalin, Farkas,
Ferenc, Slavic, Agnes. Multinational companies in Central and Eastern Europe :
human resource management issues and challenges (2008-2009) : [presentation] // The
11th World Congress of the International Federation of Scholarly Associations of
Management (IFSAM) ,,Management re-imagined*, 26-29 June 2012, Limerick,
Ireland.

Pruvli, Elena, Alas, Ruth. Multiply cultural mindsets of international company : inter-
departmental communication and organisational formalisation : [presentation] // The
28th Colloquium of the European Group for Organizational Studies (EGOS)
,»Design!?, 5-7 July 2012, Helsinki, Finland.

Pruvli, Elena, Alas, Ruth. Status related social categorization : high context and low
context cultural perspective : [presentation] // Business and Economics Research :
selected, peer reviewed papers from the 2nd International Conference on Business and
Economics Research (ICBER), 28-29 September 2012, Phnom Penh, Cambodia /
edited by Feng Tao. Singapore : IACSIT (International Association of Computer
Science and Information Technology) Press, 2012, Vol. 16, p. 91-95.

Sun, Wei, Alas, Ruth. Consequences of the influence of communist power on trade
unions : [presentation] // International Conference on Global Commerce and
Sustainability, 5-6 October 2012, Calgary, Canada.

Wankel, Charles, Alas, Ruth. Research and teaching collaborations with colleagues in
underrepresented nations : [presentation] // Annual Meeting of the Academy of
Management (AOM) ,,The informal economy*, 3-7 August 2012, Boston,
Massachusetts, USA.
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285.
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288.

Alas, Ruth. The chair’s welcome : [opening speech] // The 8th Colloquium of the
European Institute for Advanced Studies in Management (EIASM) on Organizational
Change and Development ,Inspiration desperately needed! Tackling the hidden
assumptions of change®, 12-13 September 2013, Vlerick Business School, Gent,
Belgium.

Alas, Ruth. Crisis management in Chinese organizations : how to benefit from crisis? :
[keynote speech] // The 3rd International Conference of the International Economics
Development and Research Center (IEDRC) on Business and Economics Research,
28-29 September 2013, Bandar Seri Begawan, Brunei Darussalam.

Alas, Ruth. Personalitéd tulevikutrendid : [ettekanne] // Eesti personalitootajate
konverents 2013 : Sistemaatiline personalijuhtimine, 28. november 2013, Eesti
Koolitus- ja Konverentsikeskus, Tallinn, Eesti.

Alas, Ruth, Demirer, Halil, Bilgin, Necdet. Values as predictors of attitudes toward
changes and organizational learning in Turkish organizations : [presentation] // The 3rd
International Conference of the International Economics Development and Research
Center (IEDRC) on Business and Economics Research, 28-29 September 2013, Bandar
Seri Begawan, Brunei Darussalam.

Alas, Ruth, Elenurm, Tiit, Rozell, Elizabeth J., Scroggins, Wesley A. Prototypes of the
successful entrepreneur in different countries : [presentation] // The 2nd Annual
Entrepreneurship Conference ,Innovation and entrepreneurship : new ways of
thinking®, 22 November 2013, Tallinn, Estonia.

Alas, Ruth, Gaal, Mary Ann, Egri, Carolyn P., Ralston, David Allen. Institutional and
cultural influence on managerial attitudes towards CSR : [presentation] // The 73rd
Annual Meeting of the Academy of Management (AOM) ,,Capitalism in question®, 9-
13 August 2013, Lake Buona Vista (Orlando), Florida, USA.

Alas, Ruth, Ubius, Ulle, Gaal, Mary Ann. The competing values framework as
predictor of innovation climate : [presentation] // Conference of the Eastern Academy
of Management International (EAMI) ,Managing in a global economy XV :
collaboration, learning, and discovery*, 23-27 June 2013, Seville, Spain.

Alver, Jaan, Alas, Ruth, Branten, Maret. Profitability measurement activities and
attitudes in Estonian companies : [presentation] // The 36th Annual Congress of the
European Accounting Association (EAA), 6-8 May 2013, Paris, France.

Baba, Vishwanath V., Alas, Ruth. On the nature of managerial work in a transitional
society : an Estonian case study : [presentation] // The 73rd Annual Meeting of the
Academy of Management (AOM) ,,Capitalism in question®, 9-13 August 2013, Lake
Buona Vista (Orlando), Florida, USA.
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295.

Elenurm, Tiit, Alas, Ruth, Rozell, Elizabeth J., Scroggins, Wesley A., Guo, Aimin,
Denny, Simon, Velo, Veronica. Perceptions of entrepreneurial success factors : a cross-
cultural comparison of Estonia, the United Kingdom, and China : [presentation] // The
8th Colloquium of the European Institute for Advanced Studies in Management
(EIASM) on Organizational Change and Development . Inspiration desperately
needed! Tackling the hidden assumptions of change* , 12-13 September 2013, Vlerick
Business School, Gent, Belgium.

Elenurm, Tiit, Alas, Ruth, Rozell, Elizabeth J., Scroggins, Wesley A., Kazlauskaitg,
Rita, Buditiniené, Ilona. Perceptions of entrepreneurial success factors : [presentation]
/I Conference of the Eastern Academy of Management International (EAMI)
,»Managing in a global economy XV : collaboration, learning, and discovery*, 23-27
June 2013, Seville, Spain.

Lakshman, Chandrashekhar, Ramaswami, Aarti, Alas, Ruth, Kabongo, Jean F.,
Pandian, J. Rajendran. New approaches to the interrelationship of corporate social
responsibility and employee attitudes : cross-cultural analyses, authenticity, and
normative ethics : [presentation] // Conference of the Eastern Academy of
Management International (EAMI) ,,Managing in a global economy XV
collaboration, learning, and discovery*, 23-27 June 2013, Seville, Spain.

Poor, Jozsef, Ferencikova, Sonja, Vanhala, Sinikka, Alas, Ruth, Slavic, Agnes, Antalik,
Imrich, Kerekes, Kinga, Zaharie, Monica, Kollar, Péter. Business ethics - focus on
North and South and Central-Eastern European comparisons : [presentation] // The 5th
International Research Conference on Management Challenges in the 21st Century, 25
April 2013, Bratislava, Slovakia.

Poor, Jozsef, Ferencikova, Sonja, Vanhala, Sinikka, Alas, Ruth, Slavic, Agnes, Antalik,
Imrich, Kerekes, Kinga, Zaharie, Monica, Kollar, Péter, Slocinska, Anna, Berber,
Nemanja. International research results on business ethics position - idealism and
relativism in seven European countries : [presentation] // The 6th International
Conference ,,Managerial challenges of the contemporary society*, 7-8 June 2013, Cluj-
Napoca, Romania.

Pruvli, Elena, Alas, Ruth. Multifaceted cultural context of an international company :
interdepartmental communication : [presentation] // The 19th Congress of the Society
of Intercultural Education, Training and Research (SIETAR), 18-22 September 2013,
Tallinn, Estonia.

Pruvli, Elena, Alas, Ruth. Social categorisation in high and low context cultures :
[presentation] // The 3rd Annual Conference of the International Network of Business
and Management Journals (INBAM), 17-19 June 2013, Lisbon, Portugal.
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303.

Vanhala, Sinikka, Alas, Ruth, Pooér, Jozsef, Szabd, Ingrid. Ethics in Finno-Ugrian
countries : ethical idealism and relativism : [presentation] // Conference of the Eastern
Academy of Management International (EAMI) ,,Managing in a global economy XV :
collaboration, learning, and discovery*, 23-27 June 2013, Seville, Spain.

Wankel, Charles, Alas, Ruth. Management education for the future - towards
responsibility, sustainability and integrity : [presentation] / The 73rd Annual Meeting
of the Academy of Management (AOM) ,,Capitalism in question®, 9-13 August 2013,
Lake Buona Vista (Orlando), Florida, USA.

Alas, Ruth. The chair’s welcome : [opening speech] // The 9th Colloquium of the
European Institute for Advanced Studies in Management (EIASM) on Organizational
Change and Development ,,The future of change management®, 12-13 September
2014, Lucerne University of Applied Sciences and Arts - Business School, Essen,
Germany.

Alas, Ruth. Entrepreneurship work in organisation requiring leadership development :
[keynote speech] // International Conference on Knowledge Innovation and Enterprise
(KIE) ,,Knowledge, creativity, innovation®, 22-25 July 2014, Riga, Latvia.

Alas, Ruth. Presentation on session ,,Fostering international teaching and research
collaborations® : [presentation] // The 74th Annual Meeting of the Academy of
Management (AOM) , The power of words“, 1-5 August 2014, Philadelphia,
Pennsylvania, USA.

Alas, Ruth. Presentation on session ,,Using the power of spiritual and religious words
to create a sustainable and responsible world“ : [presentation] / The 74th Annual
Meeting of the Academy of Management (AOM) ,,The power of words®, 1-5 August
2014, Philadelphia, Pennsylvania, USA.

Alas, Ruth, Elenurm, Tiit, Rozell, Elizabeth J., Scroggins, Wesley A. Management
styles of successful entrepreneurs : a cross-cultural comparison of 27 countries :
[presentation] // The 3rd Annual Entrepreneurship Conference of the Estonian
Entrepreneurship University of Applied Sciences (EUAS) ,Innovation and
entrepreneurship : change of paradigm®, 7 November 2014, Tallinn, Estonia.

Alas, Ruth, Elenurm, Tiit, Rozell, Elizabeth J., Scroggins, Wesley A. Success factors
of entrepreneur : comparison of 27 countries : [presentation] // The 9th Colloquium of
the European Institute for Advanced Studies in Management (EIASM) on
Organizational Change and Development ,, The future of change management, 12-13
September 2014, Lucerne University of Applied Sciences and Arts - Business School,
Essen, Germany.
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Alas, Ruth, Elenurm, Tiit, Vanhala, Sinikka, Rozell, Elizabeth J., Scroggins, Wesley A.
Perceptions of entrepreneurial success factors : a cross-cultural comparison of 27
countries : [presentation] // Annual Conference of the Business Association of Latin
American Studies (BALAS) ,,Local responses to global challenges : lessons from small
economies®, 9-12 April 2014, Trinidad and Tobago.

Alas, Ruth, Jyrdméd, Annukka. Responding to changing environment, a knowledge
sharing perspective, development work in private and public organizations
[presentation] // The 30th Colloquium of the European Group for Organizational
Studies (EGOS), 3-5 July 2014, Rotterdam, Holland.

Alas, Ruth, Vanhala, Sinikka. Reactions to organizational change from the institutional
perspective : [presentation] // The 5th Colloguium of the Latin American and European
Meeting on Organization Studies (LAEMOS), 2-5 April 2014, La Havana, Cuba.

Alas, Ruth, Vanhala, Sinikka, Elenurm, Tiit, Rozell, Elizabeth J., Scroggins, Wesley A.
Female perceptions of entrepreneurial success factors : [presentation] // The 5th
Colloquium of the Latin American and European Meeting on Organization Studies
(LAEMOS), 2-5 April 2014, La Havana, Cuba.

Alsua, Carlos J., Ubeda-Sales, Ricardo, Alas, Ruth, Zegers, J. Global moral
philosophies : a sample of Estonia, Iran, Thailand, Chile, Pert and the USA :
[presentation] // Annual Conference of the Business Association of Latin American
Studies (BALAS) ,Local responses to global challenges : lessons from small
economies®, 9-12 April 2014, Trinidad and Tobago.

Do well and do good in global teaching environments: experiential approaches in
different settings : [session organizers Ruth Alas, Anabella Davila, Cyril Daniel
Bouquet, Jacobo Ramirez] // The 74th Annual Meeting of the Academy of
Management (AOM) , The power of words“, 1-5 August 2014, Philadelphia,
Pennsylvania, USA.

Egri, Carolyn P., Ralston, David Allen, Casado, Tania, Lo, Carlos W. H., Furrer,
Olivier, Lin, Carol Yeh-Yun, Garza Carranza, Maria Teresa de la, Siltaoja, Marjo,
Danis, Wade, Ruiz-Gutiérrez, Jaime Alberto, Sinding, Knud, Alas, Ruth, Srinivasan,
Narasimhan, Chen, Stephen, Ochinowski, Tomasz, Bowen, Frances E., Dalgic, Tevfik,
Mustafa, Michael, Castro, Francisco B., Naoumova, Irina, Moon, Yong-Lin, Molteni,
Mario, Palmer, lan, Gond, Jean-Pascal, Furrer-Perrinjaguet, Amandine, Berg, Nicola,
Maignan, Isabelle. Societal values, organizational culture, and financial performance :
a 31-society study : [abstract] // Proceedings of the 56th Annual Meeting of the
Academy of International Business (AIB) ,,Local contexts in global business, 24-26
June 2014, Vancouver, Canada / edited by Klaus Meyer, Tunga Kiyak. Vancouver :
Academy of International Business, 2014, p. 234-235.
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313.

314.

315.

316.

Kumpikaite-Valiuniene, Vilmante, Alas, Ruth. Spirituality and Christian values in
business : pilot study : [presentation] // The 3rd International Conference on
Economics and Finance Research (ICEFR), 12-13 April 2014, Seoul, South Korea.
International Proceedings of Economics Development and Research (IPEDR) (2014)
Vol. 76, p. 21-25.

Poor, Jozsef, Engle, Allen, Kovacs, Ildiko Eva, Szabo, Katalin, Slavic, Agnes, Stor,
Marzena, Kerekes, Kinga, Wood, Geoffrey, Karoliny, Zsuzsa, Alas, Ruth. HR
management at subsidiaries of multinational companies in Central-Eastern Europe in
light of empirical researches between 2008-2013 : [abstract] // Proceedings of the 1st
AIB-CEE Chapter Conference ,,Competitiveness of the CEE region in the global
economy*, 9-11 October 2014, Budapest, Hungary / edited by Erzsebet Czako, Lukasz
Puslecki, Attila Chikan et al. Budapest : Academy of International Business, Central-
and East European (AIB-CEE), 2014, p. 41.

Poor, Jozsef, Ferencikova, Sonja, Kollar, Péter, Slavic, Agnes, Berber, Nemanja,
Kerekes, Kinga, Zaharie, Monica, Alas, Ruth, Vanhala, Sinikka, Slocinska, Anna.
Differences in ethics in the light of idealism and relativism in the CEE region :
[presentation] // The 2nd Research Conference on Business and Management in
Central and Eastern Europe ,,The outside and inside view on CEE business and
management : bringing different perspectives together®, 9 December 2014, Vienna,
Austria.

Poor, Jozsef, Szabd, Katalin, Stor, Marzena, Karoliny, Zsuzsa, Kerekes, Kinga,
Zaharie, Monica, Slavic, Agnes, Alas, Ruth, Engle, Allen, Wood, Geoffrey. The new
trends of human resource management at the local subsidiaries of multinational
companies in light of two consecutive research samples in CEE countries
[presentation] // The 13th International Human Resource Management (IHRM)
Conference ,,Uncertainty in a flattening world : challenges for IHRM*, 24-27 June
2014, Krakow, Poland.

Podr, Jozsef, Szabd, Katalin, Stor, Marzena, Suchodolski, Adam, Kerekes, Kinga,
Zaharie, Monica, Slavic, Agnes, Alas, Ruth, Machova, Renata, Engle, Allen. Human
resource management at the local subsidiaries of multinational companies in light of
two research surveys in CEE countries : [presentation] // International May Conference
on Strategic Management (IMKSM), 23-25 May 2014, Belgrade, Serbia.

Rodrigues, Paula, Ferreira, Pedro, Real, Elizabeth, Alas, Ruth. The relation of cultural
values and CSR : a study in Portugal and Estonia : [presentation] // The 12th Annual
Baltic Management Development Association (BMDA) Conference ,,A successful 21st
century organisation® : proceedings of extended abstracts, 7-9 May 2014, Riga, Latvia.
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324.

Zernand-Vilson, Maris, Alas, Ruth, Elenurm, Tiit. The impact of management ideas in
Estonian organizations : [presentation] // The 12th Annual Baltic Management
Development Association (BMDA) Conference ,,A successful 21st century
organisation®, 7-9 May 2014, Riga, Latvia.

Uyar, Ali, Kuzey, Cemil, Giingérmiis, Ali Haidar, Alas, Ruth. Determinants of ethical
awareness among Turkish professional accountants : [presentation] // The 37th Annual
Congress of the European Accounting Association (EAA), 21-24 May 2014,
University of Tartu, Estonian Business School, Tallinn, Estonia.

Vanhala, Sinikka, Alas, Ruth. Up to the top by increasing diversity and quality in the
academia? : [presentation] // The 5th Colloquium of the Latin American and European
Meeting on Organization Studies (LAEMOS), 2-5 April 2014, La Havana, Cuba.

Oz, Ozge, Alas, Ruth. The relationship of psychological contract and change :
[presentation] // The 9th Colloquium of the European Institute for Advanced Studies in
Management (EIASM) on Organizational Change and Development ,, The future of
change management*, 12-13 September 2014, Lucerne University of Applied Sciences
and Arts - Business School, Essen, Germany.

Alas, Ruth. How to prevent crises : [keynote speech] // International Conference on
Research Publication and Networking (ICRPN), 17-18 March 2015. Colombo, Sri
Lanka.

Oz, Ozge, Alas, Ruth. The paradoxical facet of volunteerism : [presentation] //
Proceedings of the International Conference on Research Publication and Networking
(ICRPN), 17-18 March 2015. Colombo, Sri Lanka.

Ruth Alase artiklid

Alas, Ruth. Kasutades tOotajate védrbamiseks Internetti saab kogu vajaliku info
klahvivajutusega : [Internetiteenuste kasutamisest personalitdds] / Aripdev (1995) 11.
detsember, Ik. 30.

Alas, Ruth. Pakume huvitavat t66d : [1995. a novembris loodi EBSis asepresidendi

ametikoht tdienduskoolituse ja konsultatsioonide alal, kuhu asus toole Mati S66t] //
EKK Tudengileht (1995) nr. 1, 10. november, Ik. 2.
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331

332.

333.

334.

335.

336.

337.

338.

Alas, Ruth. Eesti Korgema Kommertskooli ja Tartu Ulikooli iilidpilaste
vadrtushinnangute vordlus : [iilevaade uuringu tulemustest] // Ariiilidpilaste
juhtimisteadvuslike véadrtushinnangute uurimine : artiklite ja materjalide kogumik.
Tallinn : Eesti Korgem Kommertskool, 1996, 1k. 19-24.

Alas, Ruth. Erastamise uus laine - avalik-0iguslik sektor : [EBSi presidendi Madis
Habakuke doteeriva erastamise ideest] // Arielu (1996) nr. 12, k. 13.

Alas, Ruth. Iga iilidpilane peab tundma oma voimalusi : [EBSi iilidpilastele pakutavast
voimalusest teha psiihholoogilisi teste, et teada saada sobivaid ameteid] // EKK
Tudengileht : erivéljaanne Noorte infomessile ,,Teeviit 96° (1996) nr. 4, 10. marts, 1k.
1.

Alas, Ruth. Kui palju palka maksta? : [td6koha hindamise meetoditest] // Arielu (1996)
nr. 9, Ik. 80-83.

Alas, Ruth. Kui plaanid vahetada tookohta : [EBSi ilidpilastele pakutavate
tookuulutuste andmebaasist] // EKK Tudengileht (1996) nr. 7, 27. september, Ik. 1.

Alas, Ruth. Kuidas tasustada miitigipersonali t66d // Hulgiuudised (1996) nr. 11,
november, Ik. 36-37.

Alas, Ruth. Kvaliteedisiisteem vabastab tippjuhi : [17.-18. oktoobril 1996. a toimunud
juhtimiskonverentsist ,,Praktikult praktikule*] // Arielu (1996) nr. 12, Ik. 80-81.

Alas, Ruth. Miks valitakse vale tootaja? : [personalivaliku alastele kiisimustele
vastavad Milvi Tepp, Tonis Arro ja Peeter Kodar] // Arielu (1996) nr. 11, 1k. 73-76.

Alas, Ruth. Milleks on tarvis todanaliiiisi? : [t00 analiilisi vajalikkusest, 1dbiviimise
protsessist ja tulemustest] // Arielu (1996) nr. 8, 1k. 68-72.

Alas, Ruth. Millest sdltub miitigimehe palk : [miiiigiga seotud todtajate tootasust] //
Hulgiuudised : Kaubandus. Toitlustus. Teenindus (1996) nr. 11, november, Ik. 36-37.

Alas, Ruth. Mis on personalijuhtimine? : [personalijuhtimise eesmarkidest ja
toovaldkondadest] // Raamatupidamisuudised (1996) nr. 4, Ik. 45-47.

Alas, Ruth. Muutustest personalijuhtimises // Arielu (1996) nr. 4, k. 71.
Alas, Ruth. Personal firma strateegilises planeerimises // Arielu (1996) nr. 6, Ik. 82-83.

Alas, Ruth. Personali koolitamine - kas kulu vdi investeering // Arielu (1996) nr. 12, Ik.
72-74.
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347.

348.

349.
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351.

Alas, Ruth. Personali virbamine : [to0tajate virbamise alastele kiisimustele vastavad
Tdnis Arro, Peeter Kodar ja Milvi Tepp] / Arielu (1996) nr. 10, 1k. 74-78.

Alas, Ruth. Personalitdd eesmirgid, personalijuhi rollid ja tegevusvaldkonnad // Arielu
(1996) nr. 7, Ik. 82-84.

Alas, Ruth. Toimus esimene teaduskonverents = First scientific conference was held at
EBS : [lilevaade 22. mail 1996. a toimunud esimesest EBSi teaduslik-metoodilise
konverentsi ettekannetest] // EKK Toimetised : Haridus : Majandusarvestus ja
rahandus = EBS Review : Education : Accounting and Finance (1996) nr. 4.
detsember, Ik. 43-44 ; 44-45.

Alas, Ruth, Tirnpuu, Lembit. Juhtimisteadvus ja juhi roll : [juhtimisteadvuse
kujunemisest ja juhi rollikaitumisest] // Haridus (1996) nr. 3, Ik. 37.

Alas, Ruth, Tirnpuu, Lembit. Juhtimisteadvus juhi rollikditumist méarava tegurina :
[juhi kiitumisest ja vairtushinnangutest] // Ariiilidpilaste juhtimisteadvuslike
védrtushinnangute uurimine : artiklite ja materjalide kogumik. Tallinn : Eesti Korgem
Kommertskool, 1996, Ik. 7-12.

Alas, Ruth. Juhiks ei siinnita, vaid Opitakse : [kuidas kujundada juhti ja tema peamisi
oskusi] // Arielu (1997) nr. 6, 1k. 83-84.

Alas, Ruth. Karjdéari kavandamine kergendab otsustamist : [karjdariplaneerimisest] //
Arielu (1997) nr. 5, 1k. 85-87.

Alas, Ruth. Kuidas hinnata personali // Arielu (1997) nr. 2, Ik. 78-81.

Alas, Ruth. Observations on cultural differences : [kultuurilistest erinevustest Eestis ja
Ameerikas] // EBS Review (1997) No. 6, fall/winter, p. 35-36.

Alas, Ruth. Palgapoliitika iseloomustab ettevotte arengutaset : [palgataset mojutavatest
teguritest] // Arielu (1997) nr. 9, Ik. 85-86.

Alas, Ruth. T66 tasustamise Strateegiast : [palgasiisteemi mojust tootulemustele] //
Raamatupidamisuudised (1997) nr. 2, Ik. 44-45.

Amnac, Pyrte. O ctpateruii oriatel Tpyaa : [palgasiisteemi mojust tootulemustele] //
Byxrantepckue HoBoctu (1997) Ne 3, c. 39-40.

Alas, Ruth. Eetilised viaartused firmafilosoofia osaks : [tippjuhtide eetikakriisist ja
firma sotsiaalse vastutuse arengust] / kommenteerijad Kaido Vestberg, Agve Aasmaa,
Peep Miihls // Arielu (1998) nr. 9, 1k. 85-88.
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364.

365.

366.

Alas, Ruth. Juhtimine stressirohkes olukorras : [kuidas taluda paremini stressi] // Arielu
(1998) nr. 12, Ik. 84-85.

Alas, Ruth. Kellelegi ei ole enam tagatud eluaegset to6ohdivet : [karjddriplaneerimisest]
// Raamatupidamisuudised (1998) nr. 1, Ik. 42-44.

Alas, Ruth. Kuidas jagada kodutédde paineid : [kodut6dde organiseerimisest] //
Kodustuudio (1998) nr. 11, Ik. 34-35.

Alas, Ruth. Kuidas korraldada kabinetti : siisteemi loomine tasub end // Arielu (1998)
nr. 10, Ik. 124-125.

Alas, Ruth. Kuidas saada edukaks ettevotteks : [firma edukuse aluseks on hea
klienditeenindus ja to6tajate aus ning diglane kohtlemine] // Maksumaksja (1998) nr. 3,
juuli, 1k. 38-40.

Alas, Ruth. Kuidas organiseerida oma koduseid t6id : [kodutédde organiseerimisest] //
Kodustuudio (1998) nr. 10, Ik. 42-43 : ill.
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EBSi vilistlase Lehari Kausteliga] / intervjueerija Luise Savik ; kommenteerijad Hardo
Pajula ja Ruth Alas // Tudengileht (2010) mai, Ik. 13-15 : fotod.
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sarnasused : diplomitdo / juhendaja Ruth Alas ; Eesti Korgem Kommertskool. - Tallinn
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Pahk, Piret. Struktuuri iilesehitamine organisatsioonis AS Eesti Telefon niite varal :
diplomit66 / juhendaja Ruth Alas ; Eesti Korgem Kommertskool. - Parnu : Eesti
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rohkem iilesandele voi inimesele : diplomitdd / juhendaja Ruth Alas ; Estonian
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Minnik, Kristina, Kiitt, Merle. Ettevotlust toetavate organisatsioonide roll viikeste,
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Tuur, Kaili. Téorahulolu ja -motivatsiooni uuring Eesti Tarbijateiihistute Keskiihistu
ndite pohjal : diplomit6o / juhendaja Ruth Alas ; Estonian Business School. - Tallinn :
Estonian Business School, 2003. - 86 Ik. : joon. - Bibliograafia Ik. 69-70. - Kokkuvdte
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inglise keeles.

Kivinurm, Aili. Organisatsiooni kultuuri analiiiis l&htudes iilesannetele voi suhetele
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leadership theory : bachelor’s thesis / promotor Ruth Alas ; Estonian Business School.
- Tallinn : Estonian Business School, 1999. - 104 p. : ill. - Bibliography p. 81-82. -
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promotor Ruth Alas ; Estonian Business School. - Tallinn : Estonian Business School,
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bakalaureusetod / juhendaja Ruth Alas ; Eesti Kdrgem Kommertskool. - Kuressaare :
Eesti Korgem Kommertskool, 2000. - 90 Ik. : joon. - Bibliograafia Ik. 74. - Kokkuvote
inglise keeles.

102



763.

764.

765.

766.

767.

768.

769.

770.

771.

772.

Nuutmann, Sven. How to change a weak organization into a successful one : bachelor’s
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Sepp, Aivi. Human resource planning and the cost of a new employee : bachelor’s
thesis / promotor Ruth Alas ; Estonian Business School. - Tallinn : Estonian Business
School, 2000. - 77 p. : fig. - Bibliography p. 70. - Summary in Estonian.
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ettevotete grupis : bakalaureusetdd / juhendaja Ruth Alas ; Estonian Business School. -
Tallinn : Estonian Business School, 2004. - 80 Ik. : joon., tab. - Bibliograafia Ik. 58-61.
- Kokkuvote inglise keeles.

Daum, Piret. Personalijuhtimisalaste kompetentside omandamine vilismaiste ettevotete
filiaalides Eestis : bakalaureuset6o / juhendaja Ruth Alas ; Estonian Business School. -
Tallinn : Estonian Business School, 2005. - 64 Ik. : joon. - Bibliograafia Ik. 36-37. -
Kokkuvdte inglise keeles.

Freiberg, Laura-Maria. Dictionary of human resource management : Estonian-English-
German : bachelor’s thesis / supervisor Ruth Alas ; Estonian Business School. - Tallinn
: Estonian Business School, 2005. - 66 p. : tab. - Bibliography p. 64-65. - Summary in
Estonian.

Jaansoo, Taivo. Muudatuste juhtimine AS Norma néitel : bakalaureuset66 / juhendaja
Ruth Alas ; Estonian Business School. - Tallinn : Estonian Business School, 2005. - 62
Ik. : joon., tab. - Bibliograafia Ik. 48-50. - Kokkuvdte inglise keeles.

Kulper, Kaja. Dokumendihalduse siisteemi kavandamine SEB Eesti Uhispangas :
bakalaureuset66 / juhendaja Ruth Alas ; Estonian Business School. - Tallinn : Estonian
Business School, 2006. - 50 Ik. - Bibliograafia lk. 44-45. - Kokkuvdte inglise keeles.

Laur, Kristi. Sample acquisition in listed company : bachelor’s thesis / supervisor Ruth
Alas ; Estonian Business School. - Tallinn : Estonian Business School, 2006. - 126 p. :
ill. - Bibliography p. 52-54. - Summary in English.

Liivrand, Annika. Too6tajasobraliku organisatsioonikultuuri  loomine alustavas
ettevottes : bakalaureusetod / juhendaja Ruth Alas ; Estonian Business School. -

Tallinn : Estonian Business School, 2006. - 49 Ik. : ill. - Bibliograafia Ik. 38-40. -
Kokkuvdte inglise keeles.
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867.

868.

869.

870.

871.

2007
872.

873.

874.

875.

Lillipuu, Heino. Ehitus- ja ehitusega seotud viikeettevotete juhtimiskogemuse uuring :
bakalaureuset66 / juhendaja Ruth Alas ; Estonian Business School. - Tallinn : Estonian
Business School, 2006. - 70 Ik. : joon., tab. - Bibliograafia Ik. 47-48. - Kokkuvdte
inglise keeles.

Tamm, Mairi. Partnerlus Helmes AS nditel : bakalaureuset6o / juhendaja Ruth Alas ;
Estonian Business School. - Tallinn : Estonian Business School, 2006. - 68 Ik. : tab. -
Bibliograafia Ik. 56-58. - Kokkuvote inglise keeles.

Tamm, Rauno. Hoffmanni skaalal 1dbiviidud t66rahulolu uuring Domina hotelliketis :
bakalaureuset66 / juhendaja Ruth Alas ; Estonian Business School. - Tallinn : Estonian
Business School, 2006. - 49 Ik. : joon., tab. - Bibliograafia Ik. 37-38. - Kokkuvdte
inglise keeles.

Vald, Kristel. T66jouturu ndudmiste ja kdrgharidusmaastiku analiiiis : bakalaureusetdo
/ juhendaja Ruth Alas ; Estonian Business School. - Tallinn : Estonian Business
School, 2006. - 65 Ik. : ill. - Bibliograafia Ik. 52-55. - Kokkuvote inglise keeles.

Vili, Margo. Muudatuste juhtimine Rekal Direkt OU niitel : bakalaureusetos /
juhendaja Ruth Alas ; Estonian Business School. - Tallinn : Estonian Business School,
2006. - 50 Ik. : joon. - Bibliograafia Ik. 43-45. - Kokkuvote inglise keeles.

Piirsalu, Andrus. Ariiihingute valitsemine Eesti vilismaise osalusega keskmistes
ettevotetes : bakalaureuset6é / juhendaja Ruth Alas ; Estonian Business School. -
Tallinn : Estonian Business School, 2007. - 63 Ik. : joon., tab. - Bibliograafia Ik. 47-49.
- Kokkuvote inglise keeles.

Rist, Kiilli. Macro environment analysis and elaboration the strategies for Radio
100%NL : bachelor’s thesis / supervisor Ruth Alas ; Estonian Business School. -
Tallinn : Estonian Business School, 2007. - 72 p. : fig. - Bibliography p. 50-52. -
Summary in Estonian.

Suu, Silver. Tarneahela sertifitseerimine ja selle mdju ettevottele Eesti metsatoostuses :
bakalaureuseto6 / juhendaja Ruth Alas ; Estonian Business School. - Tallinn : Estonian
Business School, 2007. - 65 Ik. : joon., tab. - Bibliograafia Ik. 55-57. - Kokkuvote
inglise keeles.

Varvas, Vahur. Motivatsiooniteooriate praktiline rakendamine Grundfos Eesti niitel :
bakalaureuset6o / juhendaja Ruth Alas ; Estonian Business School. - Tallinn : Estonian
Business School, 2007. - 69 Ik. : joon., tab. - Bibliograafia Ik. 54-56. - Kokkuvote
inglise keeles.
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2008
876.

8717.

2009
878.

879.

880.

2011
881.

882.

883.

Kalda, Rait. Kriisijuhtimine ASi Estonian Air néitel : bakalaureusetd6 / juhendaja Ruth
Alas ; Estonian Business School. - Tallinn : Estonian Business School, 2008. - 46 Ik. :
ill. - Bibliograafia Ik. 38-39. - Kokkuvdte inglise keeles.

Uprus, Jane. Service Desk’i kujundamine vastavalt ITIL’i standardile : bakalaureusetoo
/ juhendaja Ruth Alas ; Estonian Business School. - Tallinn : Estonian Business
School, 2008. - 39 Ik. : ill. - Bibliograafia Ik. 33-35. - Kokkuvote inglise keeles.

Allik, Angela. Culture, leadership and nonverbal communication : comparing the
United States, Hungary and Estonia : bachelor's thesis / supervisor Ruth Alas ;
consultant Mary Hinterleitner ; Estonian Business School. - Tallinn : Estonian
Business School, 2009. - 48 p. : fig. - Bibliography p. 40-41. - Summary in Estonian.

Kaskma, Annika. What kind of assistance can the personnel manager provide to other
managers and what are the apparent future expectations in the field of HRM? :
bachelor’s thesis / supervisor Ruth Alas ; language consultant Mary Hinterleitner ;
Estonian Business School. - Tallinn : Estonian Business School, 2009. - iii, 44 p. -
Bibliography p. 35-37. - Summary in Estonian.

Viimsalu, Age. Maslow vajaduste teoorial pdhineva toorahulolu uuringu ldbiviimine
meediaettevottes AS Ajakirjade Kirjastus : bakalaureuseto6 / juhendaja Ruth Alas ;
Estonian Business School. - Tallinn : Estonian Business School, 2009. - 59 lk. : ill. -
Bibliograafia Ik. 50-51. - Kokkuvdte inglise keeles.

Joeleht, Urmas. Muudatuste juhtimine Elisa Eesti AS-is : bakalaureuset66 / juhendaja
Ruth Alas ; Estonian Business School. - Tallinn : Estonian Business School, 2011. - 62
Ik. : joon., tab. - Bibliograafia Ik. 40-42. - Kokkuvdte inglise keeles.

Kasak, Sander. Koondatute diglustaju koondamisel : bakalaureusetdo / juhendaja Ruth
Alas ; Estonian Business School. - Tallinn : Estonian Business School, 2011. - 49 Ik. :
tab. - Bibliograafia Ik. 37-40. - Kokkuvdte inglise keeles.

Liao, Yilong. The influence of different service perception and expectation on service
quality evaluation (the case of Kempinski China) : bachelor’s thesis / supervisor
Junhong Gao ; consultant Ruth Alas ; Estonian Business School. - Tallinn : Estonian
Business School, 2011. - 44 p. : ill. - Bibliography p. 34-36. - Summary in English.
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884.

885.

2013
886.

2014
887.

888.

Zhao, Jie. The influence of Chinese consumer sentiment & behaviour on luxury goods
consumption in China (the case of Pinault-Printemps-Redoute) : bachelor’s thesis /
supervisor Junhong Gao ; consultant Ruth Alas ; Estonian Business School. - Tallinn :
Estonian Business School, 2011. - v, 39 p. : fig., tab. - Bibliography p. 30-34. -
Summary in English.

Toomsalu, Maren. Véértused Eesti avalikus sektoris : bakalaureusetdo / juhendaja Ruth
Alas ; Estonian Business School. - Tallinn : Estonian Business School, 2011. - 56 Ik. :
joon. - Bibliograafia Ik. 38-40. - Kokkuvote inglise keeles.

Vider, Andres. Organisatsioonisisene kommunikatsioon Tallinna linnasiisteemis :
avaliku teenistuse seaduse muutmise nditel : bakalaureuset6o / juhendaja Ruth Alas ;
Estonian Business School. - Tallinn : Estonian Business School, 2013. - 76 Ik. : joon. -
Bibliograafia Ik. 51-53. - Kokkuvdte inglise keeles.

Koger, Aivo. Organisatsiooni keerukuse analiilis Elion Ettevotted Aktsiaseltsis :
bakalaureusetdo / juhendaja Ruth Alas ; Estonian Business School. - Tallinn : Estonian
Business School, 2014. - 48 Ik. : ill. - Bibliograafia lk. 38-40. - Kokkuvdte inglise
keeles.

Pentti, Maija. Challenges in recruitment in multinational corporations : a case of IBM
subsidiary in Spain : bachelor’s thesis / supervisor Ruth Alas ; Estonian Business
School. - Tallinn : Estonian Business School, 2014. - vi, 52 p. : fig., tab. - Bibliography
p. 41-46.

https://ois.ebs.ee/1/thesis/13337_Maija Pentti.pdf

6.3. Magistritood

1999
889.

2002
890.

Rohelaan, Riina. Measuring the value of human capital in a medium size company :
case study of Tallinna Piimatodstuse AS : master’s thesis / promotor Ruth Alas ;
Estonian Business School. - Tallinn : Estonian Business School, 1999. - 85 p. : fig.,
tab. - Bibliography p. 78-79. - Summary in Estonian.

Lott, llona. Managing and implementing change in AS Tallinna Vesi : master’s thesis /
promotor Ruth Alas ; Estonian Business School. - Tallinn : Estonian Business School,
2002. - 124 p. : ill. - Bibliography p. 80-82. - Summary in Estonian.
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2003
891.

892.

893.

2004
894.

895.

896.

897.

898.

899.

Kell, Veigo. Oppiva organisatsiooni konseptsiooni rakendamise vdimalustest AS
MicroLink néitel : magistritoo / juhendaja Ruth Alas ; Estonian Business School. -
Tallinn : Estonian Business School, 2003.

Peng, Muging. Leadership practices in sales managers associated with salesperson
service attitude and job satisfaction - a study of auto sales and service centre in China :
master’s thesis / supervisor Ruth Alas ; Estonian Business School. - Tallinn : Estonian
Business School, 2003. - vi, 77 p. - Bibliography p. 62-65. - Summary in English.

Soone, Vallar. Miiligiesindajate t60jouvoolavust mojutavad tegurid : magistritdd /
juhendaja Ruth Alas ; Estonian Business School. - Tallinn : Estonian Business School,
2003. - 81 Ik. : joon. - Bibliograafia Ik. 67-68. - Kokkuvote inglise keeles.

Angelstok, Auli. Sotsiaalne kapital teadmusjuhtimise eeldusena organisatsioonis :
magistritdé / juhendaja Ruth Alas ; Estonian Business School. - Tallinn : Estonian
Business School, 2004. - 74 Ik. : joon. - Bibliograafia Ik. 61-63. - Kokkuvdte inglise
keeles.

Esvald, Toomas. Soltumatu ekspertiisi ja inspekteerimise teenus (SEIT) kaupade
koguste ja kvaliteedi kontrollimisel : magistritod / juhendaja Ruth Alas ; Estonian
Business School. - Tallinn : Estonian Business School, 2004. - 76 lk. : tab. -
Bibliograafia Ik. 56-61. - Kokkuvdte inglise keeles.

Fang, Ying. Human resource management in Chinese medium sized enterprise (based
on a case of China Tea Co. Ltd.) : master’s thesis / supervisor Ruth Alas ; Estonian
Business School. - Tallinn : Estonian Business School, 2004. - 71 p. : fig., tab. -
Bibliography p. 60-63. - Summary in English.

Gao, Jiandong. The changing and development of management mode in Chinese state-
owned enterprises (SOE) - from the perspective of ownership & corporate governance
: master’s thesis / supervisor Ruth Alas ; Estonian Business School. - Tallinn : Estonian
Business School, 2004. - vi, 72 p. : tab. - Bibliography p. 57-61. - Summary in English.

Hou, Yan. The analysis and conduct of training (based on Coca Cola Tianjin) :
master’s thesis / supervisor Ruth Alas ; Estonian Business School. - Tallinn : Estonian
Business School, 2004. - vi, 71 p. : fig., tab. - Bibliography p. 62-64. - Summary in
English.

Huang, Haitang. Human resource management and development in China Telecom
Corporation : master’s thesis / supervisor Ruth Alas ; Estonian Business School. -
Tallinn : Estonian Business School, 2004. - vii, 78 p. : fig., tab. - Bibliography p. 59-
63. - Summary in English.
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900.

901.

902.

903.

904.

2005
905.

906.

907.

908.

Kreek, Evert. Impact of merger of DHL and Danzas on satisfaction of DHL's
customers in Baltic states : master’s thesis / supervisor Ruth Alas ; Estonian Business
School. - Tallinn : Estonian Business School, 2004. - 91 p. : ill. - Bibliography p. 58-
63. - Summary in Estonian.

Liang, Cheng. Analyses of leadership in two Chinese enterprise : master’s thesis /
supervisor Ruth Alas ; Estonian Business School. - Tallinn : Estonian Business School,
2004. - 82 p. : fig. - Bibliography p. 63-65. - Summary in English.

Pino, Kaja. Tippjuhi roll organisatsioonisiseses kommunikatsioonis Eesti
organisatsioonide nditel : magistritod / juhendaja Ruth Alas ; Estonian Business
School. - Tallinn : Estonian Business School, 2004. - 130 Ik. : ill. - Bibliograafia Ik.
56-58. - Kokkuvdte inglise keeles.

Toomela, Allan. Muudatuste juhtimine AS Eesti AGA nditel : magistritdo / juhendaja
Ruth Alas ; Estonian Business School. - Tallinn : Estonian Business School, 2004. - 62
Ik. : joon., tab. - Bibliograafia Ik. 53-55. - Kokkuvdte inglise keeles.

Wang, Hong. Characteristics and challenges of managing the supply chain in China -
study of performance of SCM in manufacturing industry in Tianjin, China : master’s
thesis / supervisor Ruth Alas ; Estonian Business School. - Tallinn : Estonian Business
School, 2004. - vii, 80 p. : fig., tab. - Bibliography p. 64-70. - Summary in English.

Hao, Ran. The application of management information system in the human resource
management area : master’s thesis / supervisor Ruth Alas ; Estonian Business School. -
Tallinn : Estonian Business School, 2005. - vii, 69 p. : fig. - Bibliography p. 62-63. -
Summary in English.

Kaseniit, Arno. Oppiva organisatsiooni kontseptsiooni rakendamise vdimalusi
teabeorganisatsioonis (Lddne-Virumaa Kutsekorgkooli néitel) : magistritdo / juhendaja
Ruth Alas ; Estonian Business School. - Tallinn : Estonian Business School, 2005. - 82
Ik. : joon. - Bibliograafia Ik. 55-58. - Kokkuvote inglise keeles.

Klenskaja, Jelena. Public sector customer relationship management in IT company :
master’s thesis / supervisor Ruth Alas ; Estonian Business School. - Tallinn : Estonian
Business School, 2005. - vii, 72 p. : fig. - Bibliography p. 54-55. - Summary in
Estonian.

Ulmas, Katre. To0 ja pereelu ithendamise probleemid Eesti naispolitseiametnikel :
magistritdd / juhendajad Ruth Alas, Aigi Resetnikova ; Tallinna Ulikool. - Tallinn :
Tallinna Ulikool, 2005. - 67 Ik. - Bibliograafia Ik. 64-67. - Kokkuvate inglise keeles.
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909.

2006
910.

911.

912.

913.

914.

915.

916.

917.

Yu, Jibin. Develop the strategies of human resources management during the
rearrangement of China Railway Shisiju Group (CRSSG) Corporation under the state
policies : master’s thesis / supervisor Ruth Alas ; Estonian Business School. - Tallinn :
Estonian Business School, 2005. - viii, 81 p. : fig. - Bibliography p. 64-67. - Summary
in English.

Adamson, Anne-Mai. High performance leaders and their development : master’s
thesis / supervisor Ruth Alas ; Estonian Business School. - Tallinn : Estonian Business
School, 2006. - v, 79 p. : tab. - Bibliography p. 62-65. - Summary in Estonian.

Ai, Yanan. Research on performance management system in China Mobile
Communications Corporation : master’s thesis / supervisor Ruth Alas ; Estonian
Business School. - Tallinn : Estonian Business School, 2006. - 96 p. : ill. -
Bibliography p. 72-75. - Summary in English.

Chen, Xin. The super-large Chinese state company’s managers in Beijing region as
global managers : master’s thesis / supervisor Ruth Alas ; Estonian Business School. -
Tallinn : Estonian Business School, 2006. - vii, 81 p. : fig., tab. - Bibliography p. 62-
65. - Summary in English.

Du, Kuan. Practising TQM in Chinese Haier Group : master’s thesis / supervisor Ruth
Alas ; Estonian Business School. - Tallinn : Estonian Business School, 2006. - 77 p. -
Bibliography p. 55-60. - Summary in English.

Fang, Lei. Research on the relationship between corporate culture and core competency
in China Telecom Beijing branch : master’s thesis / supervisor Ruth Alas ; Estonian
Business School. - Tallinn : Estonian Business School, 2006. - 85 p. : ill. -
Bibliography p. 68-70. - Summary in English.

Gao, Yu. Study of the management of Chinese family businesses based on three cases :
master’s thesis / supervisor Ruth Alas ; Estonian Business School. - Tallinn : Estonian
Business School, 2006. - v, 53 p. : tab. - Bibliography p. 49-52. - Summary in English.

Hellerma, Kersti. Employer brand in Estonia : how to attract young graduates :
master’s thesis / supervisor Ruth Alas ; Estonian Business School. - Tallinn : Estonian
Business School, 2006. - viii, 78 p. : fig., tab. - Bibliography p. 58-60. - Summary in
Estonian.

Joeorg, Helen. Oppiva organisatsiooni kontseptsiooni rakendamise vdimalusi Tallinna
Puuetega Noorte Oppekeskus Juks niitel : magistritéd / junendaja Ruth Alas ; Estonian
Business School. - Tallinn : Estonian Business School, 2006. - 80 Ik. : ill. -
Bibliograafia Ik. 57-60. - Kokkuvdte inglise keeles.
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918.

919.

920.

921.

922.

923.

924.

925.

926.

Kaljas, Anne-Ly, Ohno, Katrin. Juhtimiskogemuse analiiiis Eesti naisjuhtide néitel :
magistritdd / juhendaja Ruth Alas ; Estonian Business School. - Tallinn : Estonian
Business School, 2006. - 77 Ik. : joon. - Bibliograafia Ik. 63-66. - Kokkuvote inglise
keeles.

Liu, Guolan. Motivation system at Lenovo Group Beijing branch : master’s thesis /
supervisor Ruth Alas ; Estonian Business School. - Tallinn : Estonian Business School,
2006. - 70 p. : ill. - Bibliography p. 48-51. - Summary in English.

Ma, Shan. The effect of differentiation strategy to create and maintain competitive
advantages for Little Sheep — case study on inner Mongolia Little Sheep Catering
Chain Co., Ltd : master’s thesis / supervisor Ruth Alas ; Estonian Business School. -
Tallinn : Estonian Business School, 2006. - 75 p. : ill. - Bibliography p. 68-70. -
Summary in English.

Qiu, JinKai. How to improve the FAW change management and operating strategy :
master’s thesis / supervisor Ruth Alas ; Estonian Business School. - Tallinn : Estonian
Business School, 2006. - 79 p. : ill. - Bibliography p. 66-67. - Summary in English.

Saar, Mart. Estonian planning model for dance celebration : master’s thesis / supervisor
Ruth Alas ; Estonian Academy of Music and Theatre, MA programme in arts
management. - Tallinn : Estonian Academy of Music and Theatre, 2006. - 67 p. : fig. -
Bibliography p. 65-67. - Summary in Estonian.

Su, Xin. How to facilitate internationalization process in Lenovo through implementing
change : master’s thesis / supervisor Ruth Alas ; Estonian Business School. - Tallinn :
Estonian Business School, 2006. - vii, 71 p. : fig., tab. - Bibliography p. 66-68. -
Summary in English.

Zhang, Ailin. Analysis of HRM functions on developing middle manager (based on the
study of Jinan Dianshi Software Company, STCL and Jinan Iron & Steel Company) :
master’s thesis / supervisor Ruth Alas ; Estonian Business School. - Tallinn : Estonian
Business School, 2006. - vii, 80 p. : fig. - Bibliography p. 58-62. - Summary in
English.

Zhang, Jia. Improving the relationship between the supervisor and the subordinate in
General Electric (GE) in China : master’s thesis / supervisor Ruth Alas ; Estonian
Business School. - Tallinn : Estonian Business School, 2006. - 66 p. : ill. -
Bibliography p. 59-61. - Summary in English.

Zhao, Lina. How food small and medium-sized enterprises in Henan Province of China
attract and keep talents : master’s thesis / supervisor Ruth Alas ; Estonian Business
School. - Tallinn : Estonian Business School, 2006. - vi, 71 p. : fig., tab. - Bibliography
p. 58-61. - Summary in English.
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927.

928.

929.

930.

931.

2007
932.

933.

934.

935.

Wang, Xiaoguang. Innovation management in China Mobile Group Beijing branch :
master’s thesis / supervisor Ruth Alas ; Estonian Business School. - Tallinn : Estonian
Business School, 2006. - 67 p. : ill. - Bibliography p. 52-58. - Summary in English.

Wen, Chaobo. Human resources management in Changhong organization : master’s
thesis / supervisor Ruth Alas ; Estonian Business School. - Tallinn : Estonian Business
School, 2006. - 79 p. : ill. - Bibliography p. 70-71. - Summary in English.

Wu, Lizhen. Issues of corporate culture integration undergoing change in Midea in
China : master’s thesis / supervisor Ruth Alas ; Estonian Business School. - Tallinn :
Estonian Business School, 2006. - iv, 65 p. : tab. - Bibliography p. 58-60. - Summary
in English.

Yin, Hao. Human resource management operating in China - a case study of Swedish
firm H&M : master’s thesis / supervisor Ruth Alas ; Estonian Business School. -
Tallinn : Estonian Business School, 2006. - 62 p. : ill. - Bibliography p. 58-59. -
Summary in English.

Yu, Feng. Implementing customer relationship management (CRM) within the
automobile industry in the southeast of China : master’s thesis / supervisor Ruth Alas ;
Estonian Business School. - Tallinn : Estonian Business School, 2006. - viii, 79 p. : fig.
- Bibliography p. 60-63. - Summary in English.

Ermel, Elis. Tooga seotud védrtuste, organisatsioonilise Oppimise ja hoiakute
hindamine muudatuste suhtes Jazz pesulates : magistritod / juhendaja Ruth Alas ;
Estonian Business School. - Tallinn : Estonian Business School, 2007. - 85 Ik. : joon.,
tab. - Bibliograafia Ik. 55-57. - Kokkuvdte inglise keeles.

Isok, Hardi. Ariiihingute valitsemine Eesti vilisomanduses olevates rohkem kui 100
toOtajaga ettevotetes : magistritod / juhendaja Ruth Alas ; Estonian Business School. -
Tallinn : Estonian Business School, 2007. - iii, 65 Ik. : joon., tab. - Bibliograafia Ik. 49-
51. - Kokkuvote inglise keeles.

Jin, Kefeng. The theoretical and demonstrative study of learning organization : Chinese
Jianghuai Auto Company (JAC) : master’s thesis / supervisor Ruth Alas ; Estonian
Business School. - Tallinn : Estonian Business School, 2007. - 68 p. : ill. -
Bibliography p. 53-55. - Summary in English.

Kollo, Anna. Vilispanganduse osakonna uue todtaja kdsiraamat (AS Sampo Panga
nditel) : magistritod / juhendaja Ruth Alas ; Estonian Business School. - Tallinn :
Estonian Business School, 2007. - 132 Ik. : ill. - Bibliograafia Ik. 68-72. - Kokkuvdte
inglise keeles.
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936.

937.

938.

939.

940.

2008
941.

942.

943.

944.

Oblikas, Katrin. The impact of work related values to attitude toward changes and to
organizational learning : master’s thesis / supervisor Ruth Alas ; Estonian Business
School. - Tallinn : Estonian Business School, 2007. - 86 p. : fig., tab. - Bibliography p.
48-50. - Summary in Estonian.

Song, Jian. Attitudes towards organizational change and learning in Chinese companies
: case on Shandong Sinoer Group : master’s thesis / supervisor Ruth Alas ; Estonian
Business School. - Tallinn : Estonian Business School, 2007. - v, 86 p. : fig. -
Bibliography p. 47-50. - Summary in English.

Wang, Chenguang. Implementation of organizational changes in Chinese companies :
master’s thesis / supervisor Ruth Alas ; Estonian Business School. - Tallinn : Estonian
Business School, 2007. - vii, 95 p. : fig., tab. - Bibliography p. 67-73. - Summary in
English.

Wang, Weiwei. Human resource management in small import and export companies in
Shanghai : master’s thesis / supervisor Ruth Alas ; Estonian Business School. - Tallinn
: Estonian Business School, 2007. - vii, 64 p. : fig. - Bibliography p. 54-58. - Summary
in English.

Xu, Feiran. Attitudes toward changes an organizational learning in Zibo Hongda
Limited Company : master’s thesis / supervisor Ruth Alas ; Estonian Business School.
- Tallinn : Estonian Business School, 2007. - vi, 64 p. : fig. - Bibliography p. 45-49. -
Summary in English.

Evert, Hedvig. T66jaotuse ja struktuuri moju alliiksuse tulemuslikkusele : magistritdo
organisatsioonikéitumises / juhendaja Ruth Alas ; Tallinna Ulikool, Psiihholoogia
Instituut. - Tallinn : Tallinna Ulikool, 2008. - 60 Ik. : joon., tab. - Bibliograafia Ik. 55-
59. - Kokkuvdte inglise keeles.

http://vana.pare.ee/files_www/Hedvig_Evert magistrit .pdf

Jiirissaar, Avo, Kask, Peeter. T66jaotuse ja struktuuri moju alliiksuse tulemuslikkusele
RMK néitel : magistrito6 / juhendaja Ruth Alas ; Estonian Business School. - Tallinn :
Estonian Business School, 2008. - 77 Ik. : ill. - Bibliograafia lk. 58-60. - Kokkuvdte
inglise keeles.

Kuusik, Kiillike, Sepp, Risto. Muudatuste elluviimine RMKs : magistritdo / juhendaja
Ruth Alas ; Estonian Business School. - Tallinn : Estonian Business School, 2008. - 85
Ik. : ill. - Bibliograafia Ik. 56-59. - Kokkuvote inglise keeles.

Kérsna, Tiina. Organisatsioonikommunikatsiooni teooria ja praktika iihe Eesti
arikonsultatsioonide ettevotte nditel : magistritod / juhendaja Ruth Alas ; Tallinna
Ulikool, Eesti Keele ja Kultuuri Instituut. - Tallinn : Tallinna Ulikool, 2008. - 98 Ik. :
ill. - Bibliograafia Ik. 89-93. - Kokkuvote inglise keeles.
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945.

946.

947.

948.

949.

950.

951.

952.

953.

Laido, Erik. Eri rahvusest tootajate vahelised erisused eetilistes tdekspidamistes ja
véadrtushinnangutes : AS Unicredit Bank Eesti filiaali ndide : magistritod / juhendaja
Ruth Alas ; Estonian Business School. - Tallinn : Estonian Business School, 2008. -
115 Ik. : ill. - Bibliograafia Ik. 59-60. - Kokkuvote inglise keeles.

Leinemann, Anneli. Patriotismi, etnotsentrismi ja kosmopolitismi tasemete mdju
vélismaiste ja kodumaiste kaupade tarbimisele: uuring Eesti tudengite seas
magistritoé / juhendaja Ruth Alas ; Estonian Business School. - Tallinn : Estonian
Business School, 2008. - 95 Ik. : ill. - Bibliograafia lk. 54-58. - Kokkuvdte inglise
keeles.

Miirk, Imre. Balanced model of creative management - cooperation between artistic
and administrative manager of theatre : master’s thesis / supervisor Ruth Alas ;
Estonian Academy of Music and Theatre, Cultural Management and Humanities
Department. - Tallinn : Estonian Academy of Music and Theatre, 2008. - 99 p. : fig.,
tab. - Bibliography p. 81-83. - Summary in Estonian.

Nurmik, Anne. Tulemuspdhine juhtimine avalik &iguslik organisatsioonis Eesti
Haigekassa nditel : magistritod / juhendaja Ruth Alas ; Estonian Business School. -
Tallinn : Estonian Business School, 2008. - 66 Ik. : ill. - Bibliograafia Ik. 42-44. -
Kokkuvote inglise keeles.

Palgi, Tanel Jan. Crisis management on the example of Estonian culture organisations :
master’s thesis / supervisor Ruth Alas ; Estonian Academy of Music and Theatre,
Cultural Management and Humanities Department. - Tallinn : Estonian Academy of
Music and Theatre, 2008. - 67 p. : fig., tab. - Bibliography p. 65-67. - Summary in
Estonian.

Pulk, Kétlin. Changes in Danfoss evaluated in its cultural context : master’s thesis /
supervisor Ruth Alas ; Estonian Business School. - Tallinn : Estonian Business School,
2008. - 105 p. : fig. - Bibliography p. 54-59. - Summary in Estonian.

Rumberg, Talviki. T66andja brandi loomine AS Forum Cinemas niitel : magistritod /
juhendaja Ruth Alas ; Tallinna Ulikool, Psiihholoogia Instituut. - Tallinn : Tallinna
Ulikool, 2008.

Sepp, Andres. Muudatuste juhtimine Riigimetsa Majandamise Keskuse nditel :
magistritdd / juhendaja Ruth Alas ; Estonian Business School. - Tallinn : Estonian
Business School, 2008. - 138 Ik. : ill. - Bibliograafia k. 65-70. - Kokkuvote inglise
keeles.

Tamm, Mairi. Partnerlus kui inimressursipohise késitluse rakendusvahend : magistrit6o
/ juhendaja Ruth Alas ; Estonian Business School. - Tallinn : Estonian Business
School, 2008. - 88 Ik. - Bibliograafia Ik. 60-64. - Kokkuvdte inglise keeles.
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960.
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Avdejeva, Julia. Muudatuste juhtimine Poldma Kaubanduse AS niitel : magistritdo /
juhendaja Ruth Alas ; Estonian Business School. - Tallinn : Estonian Business School,
2009. - 78 Ik. : joon., tab. - Bibliograafia Ik. 54-57. - Kokkuvote inglise keeles.

Kirs-Toiger, Helle. Kriisijuhtimine organisatsioonis AS Eesti Statoil nditel
magistritdoé / juhendaja Ruth Alas ; Estonian Business School. - Tallinn : Estonian
Business School, 2009. - 79 Ik. : joon., tab. - Bibliograafia Ik. 68-70. - Kokkuvote
inglise keeles.

Mikiver, Kristi. Inimressursi planeerimise pdhimdtete jérgimine kollektiivset
koondamist taotlenud ettevitetes : magistritoo / juhendaja Maris Zernand-Vilson ;
kaasjuhendaja Ruth Alas ; Estonian Business School. - Tallinn : Estonian Business
School, 2009. - 68 Ik. : joon. - Bibliograafia Ik. 52-54. - Kokkuvdte inglise keeles.
http://www.pare.ee/files www/Kristi_Mikiver_magistrit pdf

Tiivi, Eliina. Ametnike rotatsioon Maksu- ja Tolliametis : magistrit66 / juhendaja Jaana
Liigand ; kaasjuhendaja Ruth Alas ; Estonian Business School. - Tallinn : Estonian
Business School, 2009. - 72 Ik. : joon., tab. - Bibliograafia Ik. 51-54. - Kokkuvote
inglise keeles.

Migi, Mari. Siseauditi funktsiooni juhtimise ja tegevuse kvaliteedi hindamine Eesti
ministeeriumides Majandus- ja Kommunikatsiooniministeeriumi siseauditi osakonna
nditel : magistrito6 / juhendaja Ruth Alas ; konsultant Tiit Hindreus ; Estonian
Business School. - Tallinn : Estonian Business School, 2010. - 97 Ik. - Bibliograafia Ik.
61-65. - Kokkuvdte inglise keeles.

Piilik, Kristina. Management in Estonian notary bureaus : master’s thesis / supervisor
Ruth Alas ; Estonian Business School. - Tallinn : Estonian Business School, 2010. - v,
67 p. : fig. - Bibliography p. 54-57. - Summary in Estonian.

Ridmmal, Elise. Eesti ettevotetes praktiseeritavad juhtimissuunad, nende teadlik
kasutamine ja mdju organisatsioonile : magistritod / juhendaja Maris Zernand-Vilson ;
kaasjuhendaja Ruth Alas ; Estonian Business School. - Tallinn : Estonian Business
School, 2010. - 72 Ik. : tab. - Bibliograafia lk. 48-52. - Kokkuvote inglise keeles.

Allik, Angela. Culture and the non-verbal behaviours associated with leadership :
comparing the United States, Hungary and Estonia : master’s thesis / supervisor Ruth
Alas ; consultant Mary Hinterleitner ; Estonian Business School. - Tallinn : Estonian
Business School, 2011. - 74 p. : fig., tab. - Bibliography p. 54-57. - Summary in
Estonian.
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967.
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2014
969.

Kaldaru, Margit. Koondamise ldbiviimise mdju tootajatele : magistritoé / juhendaja
Ruth Alas ; Estonian Business School. - Tallinn : Estonian Business School, 2011. - 66
Ik. : tab. - Bibliograafia Ik. 48-50. - Kokkuvote inglise keeles.

Kundla, Kalev. Links of stakeholder practices to other organization indicators :
master’s thesis / supervisor Ruth Alas ; Estonian Business School. - Tallinn : Estonian
Business School, 2011. - 73 p. : fig., tab. - Bibliography p. 56-62. - Summary in
Estonian.

Liiiis, Janika. Beating the commodity trend : based on example of insurance broker's
company in Estonia : master’s thesis / supervisor Maris Zernand-Vilson ; co-supervisor
Ruth Alas ; Estonian Business School. - Tallinn : Estonian Business School, 2011. - v,
51 p. : fig., tab. - Bibliography p. 40-42. - Summary in Estonian.

Miehunt, Janis. Muudatuste ldbiviimine rahvusvahelises ettevottes AS Mecro néitel :
magistritod / juhendaja Ruth Alas ; Estonian Business School. - Tallinn : Estonian
Business School, 2011. - 79 Ik. : joon., tab. - Bibliograafia Ik. 56-62. - Kokkuvote
inglise keeles.

Peetersoo, Kaidi. Ethical relativity : an example from audit companies : master’s thesis
/ supervisor Ruth Alas ; Estonian Business School. - Tallinn : Estonian Business
School, 2011. - 85 p. : fig., tab. - Bibliography p. 56-62. - Summary in Estonian.

Zhao, Xiaocun. Study of personality trait and preferred motivator of Chinese
knowledge worker born during 1980s : master’s thesis / supervisor Jaana Liigand ; co-
supervisor Ruth Alas ; Estonian Business School. - Tallinn : Estonian Business School,
2011. - xi, 119 p. : fig., tab. - Bibliography p. 76-81. - Summary in English.

Miemets, Riina. Ulidpilaste personaalsete virtuste roll tddkoha valikul : magistritdo /
Riina Mdemets ; juhendaja Ruth Alas ; Estonian Business School. - Tallinn : Estonian
Business School, 2012. - 79 Ik. : joon., tab. - Bibliograafia Ik. 43-49. - Kokkuvdte
inglise keeles.

Eha, Katrin. Ettevotluse Arendamise Sihtasutuse drimentorprogrammi tulemuslikkuse
analiiis : magistritod / juhendaja Ruth Alas ; Estonian Business School. - Tallinn :
Estonian Business School, 2014. - 64 Ik. : joon., tab. - Bibliograafia Ik. 52-53. -
Kokkuvote inglise keeles.
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971.

972.

973.

974.

Kasak, Sander. Koondamise moju todtajate oOiglustajule : juhi perspektiivist :
magistritdd / juhendaja Ruth Alas ; Estonian Business School. - Tallinn : Estonian
Business School, 2014. - 67 Ik. : joon., tab. - Bibliograafia Ik. 51-58. - Kokkuvdte
inglise keeles.

https://ois.ebs.ee/1/thesis/13708 Sander Kasak.pdf

Kroosmann, Piret. Kultuurilised viadrtused ja  sotsiaalselt vastutustundlik
tarbimiskditumine Eesti ja Portugali niitel : magistritod / juhendaja Ruth Alas ;
Estonian Business School. - Tallinn : Estonian Business School, 2014. - 71 Ik. : joon.,
tab. - Bibliograafia Ik. 54-56. - Kokkuvote inglise keeles.

Teelem, Janno. Overcoming management challenges in distributed software
development teams : master’s thesis / supervisor Ruth Alas ; Estonian Business School.
- Tallinn : Estonian Business School, 2014. - iv, 68 p. : fig., tab. - Bibliography p. 59-
62. - Summary in Estonian.

https://ois.ebs.ee/1/thesis/11185 Janno%20Teelem.pdf

Thomberg, Tarvi. Muudatuste juhtimine Elektrilevi OU niitel : magistritoo / juhendaja
Ruth Alas ; Estonian Business School. - Tallinn : Estonian Business School, 2014. - 61
Ik. : joon., tab. - Bibliograafia Ik. 50-53. - Kokkuvdte inglise keeles.

Viina, Ulle. Organisatsioonikultuuri seosed tddtajate muudatustega seotud hoiakutega
(Ida Prefektuuri néitel) : magistrito6 / juhendajad Ruth Alas, Antek Kasemaa ; Tallinna
Ulikool, Psiihholoogia Instituut. - Tallinn : Tallinna Ulikool, 2014. - 46 Ik. : joon., tab.
- Bibliograafia Ik. 35-38. - Kokkuvote eesti keeles.

6.4. Doktoritood

2007
975.

2009
976.

Tuulik, Krista. Leadership in transformational Estonia on the way to the European
Union : PhD thesis / supervisors Raoul Uksvirav, Ruth Alas ; Estonian Business
School, Institute of Management. - Tallinn : Estonian Business School, 2007. - 167 p. :
fig., tab. - Bibliography p. 129-137. - Summary in Estonian. - ISBN 9789985934296.
http://digar.nlib.ee/digar/show.action?id=113878

Sun, Wei. Organizational changes in Chinese companies : content, readiness and
process (2001-2007) : thesis of the degree of Doctor of Philosophy / supervisor Ruth
Alas ; Estonian Business School, Institute of Management. - Tallinn : Estonian
Business School, 2009 . - 246, [1] p. : fig., tab. - Bibliography p. 229-236. - Summary
in Estonian. - ISBN 9789985982426.

http://digar.nlib.ee/digar/show.action?id=191809
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978.

979.
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981.

Ubius, Ulle. The impact of corporate social responsibility, and organisational and
individual factors on the innovation climate : thesis of the degree of Doctor of
Philosophy / supervisor Ruth Alas ; Estonian Business School, Institute of
Management. - Tallinn : Estonian Business School, 2009. - 231 p. : fig., tab. -
Bibliography p. 206-216. - Summary in Estonian. - ISBN 9789985982419.
http://digar.nlib.ee/digar/show.action?id=191800

Gao, Junhong. Human resource and reputational crises in Chinese organisations : thesis
of the degree of Doctor of Philosophy / supervisor Ruth Alas ; Estonian Business
School, Institute of Management. - Tallinn : Estonian Business School, 2010. - 191, [1]
p. : fig., tab. - Bibliography p. 173-182. - Summary in Estonian. - ISBN
9789985982440.

http://digar.nlib.ee/digar/show.action?id=191796

Kaarelson, Tonu. Human resource management in Estonian organisations : formation
of the characteristics in the institutional and cultural context : thesis for the degree of
Doctor of Philosophy / supervisor Ruth Alas ; Estonian Business School, Institute of
Management. - Tallinn : Estonian Business School, 2010. - 209, [1] p. : fig., tab. -
Bibliography p. 189-198. - Summary in Estonian. - ISBN 9789985982457.
http://digar.nlib.ee/digar/show.action?id=191704

Krigul, Merle. An analysis of factors in developing a cross-border knowledge region :
the case of Helsinki and Tallinn city-regions : dissertation for the degree of Doctor of
Philosophy / supervisor Ruth Alas ; Estonian Business School, Institute of Social
Sciences. - Tallinn : Estonian Business School, 2011. - 203 p. : fig., tab. - Bibliography
p. 143-154. - Summary in Estonian. - ISBN 9789985982488.
http://digar.nlib.ee/digar/show.action?id=191720

Pihlak, Ulle. Change management in Indian organizations compared to Chinese and
Estonian organizations (2009-2011) : thesis of the degree of Doctor of Philosophy /
supervisor Ruth Alas ; Estonian Business School, Institute of Management. - Tallinn :
Estonian Business School, 2012. - 196 p. : fig., tab. - Bibliography p. 159-175. -
Summary in Estonian. - ISBN 9789949929245
http://www.digar.ee/id/nlib-digar:124787
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2003
985.

986.

987.

Branten, Maret. The impact of profit measurement on the financial reporting and
analysis : thesis for the degree of Doctor of Philosophy / supervisors Jaan Alver, Ruth
Alas ; Estonian Business School, Department of Management. - Tallinn : Estonian
Business School, 2013. - 186 p. : fig., tab. - Bibliography p. 153-166. - Summary in
Estonian. - ISBN 9789949944712.

http://digar.nlib.ee/digar/show.action?id=191739

Randmann, Liina. Differences in psychological contracts in Estonia : the role of
individual and contextual factors : thesis for the degree of Doctor of Philosophy /
supervisors Ruth Alas, Mare Teichmann ; Estonian Business School, Department of
Management. - Tallinn : Estonian Business School, 2013. - 196 p. : fig., tab. -
Bibliography p. 149-166. - Summary in Estonian. - ISBN 9789949234554,
http://digar.nlib.ee/digar/show/?id=191794

Zernand-Vilson, Maris. Adoption and implementation of new management ideas in
Estonian business organisations : thesis of the degree of Doctor of Philosophy /
supervisor Ruth Alas ; co-supervisor Tiit Elenurm ; Estonian Business School. -
Tallinn : Estonian Business School, 2014. - 135 p. : fig., tab. - Bibliography p. 125-
130. - Summary in Estonian. - ISBN 9789949944774,

http://ebs.ee/images/Teadus_ja doktor/Publikatsioonid/PhD_theses/Zernand-
Vilson%20web.pdf

Artiklid Ruth Alase kohta

CERPI ,,Muutuste kommunikatsioon* EBSis : [8. mail 2003. a European Confederation
of Public Relations (CERP) ja EBSi koostoos korraldatud seminarist ,,Muutuste
kommunikatsioon®, kus pidas ettekande ka Ruth Alas] // Tudengileht (2003) mai, Ik. 3.

EBSi tootajad kraade kaitsmas : [2003. a kevadel EBSis bakalaureuse-, magistri- ja
doktorikraadi kaitsnud Sppejoudude ja tootajate nimekiri. Teiste hulgas on mainitud ka
Ruth Alase doktoritdd kaitsmist] / EBS Oppejoudude Infoleht (2003) juuni, Ik. 8 : ill.

Ruth Alas kaitseb doktorikraadi : [2. juunil 2003. a Ruth Alase doktoritdo
»Organisational changes during the transition in Estonia : major influencing factors®
kaitsmisest EBSis] // EBS Oppejdudude Infoleht (2003) mai, k. 9.
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994.

Laur, Karin. Turunduskonverents rdhutas innovatsiooni ja turunduse siinergiat :
[tlevaade 19. veebruaril 2004. a EBSis toimunud turunduskonverentsist ,,Turundus ja
innovatsioon - konkurentsivdime alus Euroopa majandusruumis®, kus oma kogemusi
jagas ka Ruth Alas] // Tudengileht (2004) marts-aprill, k. 12 : fotod.

Eesti Teadusfond rahastab jiargneva nelja aasta jooksul EBSi uurimisriihma t66d :
[Eesti Teadusfond rahastas Ruth Alase poolt juhitava uurimisriihma t66d] //
Tudengileht (2008) veebruar, Ik. 21.

Nikkolo, Merili. Eesti naise juhtimistded kuluvad marjaks dra Ameerikast Hiinani :
[EBSi teadusprorektorit ja juhtimise Sppetooli juhatajat Ruth Alast voib pidada Eesti
tiheks paremaks Hiina-eksperdiks] / kommenteerija Peeter Kross // Jarva Teataja
(2009) 28. mairts, lk. 6-7.

Ehatamm-Koppel, Esti. lgavana tundunud raamat osutus piibliks : [raamatuarvustus] :
[IT Grupp ASi tegevjuht Esti Ehatamm-Koppel toob hea juhtimisalase raamatu nditena
véilja Ruth Alase raamatu ,Strateegiline juhtimine*] // Director (2009) nr. 7-9,
september, Ik. 71.

Pikkur, Tiiu. Teaduse ja kunsti dialoog Jaani Kkirikus : [Ruth Alase raamatute ja Ivi
Arraku maalide néitusest seoses Ruth Alase juubeliga 5. augustil 2010. a] // Eesti Kirik
(2010) 1. september, Ik. 7.

EBSi professorid Ruth Alas ja Katri Kerem pélvisid rahvusvahelise tunnustuse : [21.-
24. septembril 2011. a Thilisis toimunud Central and East European Association for
Management Development (CEEMAN) iga-aastasest rahvusvahelisest
juhtimisteemalisest  konverentsist, kus tunnustati maailma silmapaistvamaid
juhtimisakadeemikuid. Tunnustuse pélvisid ka EBSi professorid Ruth Alas ja Katri
Kerem] // EBS Business Spirit : the Voice of Estonian Business School (2011)
oktoober, Ik. 3.

Kross, Peeter. Head tudengid ja kolleegid = Dear students and colleagues = Jloporue
cryaentsl u komeru! : [EBS allkirjastas koos kuue Eesti avalik-0igusliku tilikooliga
kvaliteedi hea tava leppe ; professoreid Ruth Alast ja Katri Keremit autasustati Central
and East European Management Development Associationi (CEEMAN)
aastakonverentsil ning Tallinna linn asutas EBSi {ilidpilastele moeldud Tallinna linna
stipendiumi] / paralleeltekst eesti, inglise ja vene keeles // EBS Business Spirit : the
Voice of Estonian Business School (2011) oktoober, Ik. 4-5 : foto.
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998.
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999.

1000.

Sonts, Kerstin. EURAM 2011 brought over 700 management academics to Estonia :
[1.-4. juunil 2011. a Tallinnas toimunud European Academy of Management
(EURAM) konverentsist, mille eesistujaks oli Ruth Alas] // EBS Business Spirit : the
Voice of Estonian Business School (2011) September, p. 28 : photos.

Uusen, Rain. Eesti konverentsisaadikud meelitavad rahvusvahelised konverentsid
Eestisse : [1.-4. juulil 2015. a Tallinnas toimunud European Group for Organizational
Studies (EGOS) konverentsist rdadgib Ruth Alas, kes oli iiks Eesti
konverentsisaadikutest] // Postimees (2012) 17. september, Ik. 14.

Riigi teaduspreemiate komisjon kinnitas ettepanekud 2013. aasta teaduspreemiate
madramiseks : [riigi teaduspreemiate komisjoni ettepanekud Vabariigi Valitsusele
preemiate méadramiseks erinevates teadusvaldkondades. Sotsiaalteaduste aastapreemia
kandidaadiks oli esitatud ka EBS teadusprorektor Ruth Alas] // Eesti Pdevaleht (2013)
9. jaanuar, Ik. 5.

Laos, Mati. 1972 : Mainor - juhtide koolituskonveier : [peatiikis on mainitud EBSi ja
EBSi dppejoude Ruth Alast, Jaan Ennulot ja Tonu Kaarelsoni] // Mainori lugu / Mati
Laos. Tallinn : Mainor, 2014, Ik. 16-21 : fotod.

Raadio- ja telesaated

Aan, Helle. Toimetulemine : [raadiosaade] : [Tartu Pereraadio ja Raadio 7 iihisprojekt,
raadiosaade teemal ,,Tulevik juurtega minevikus®, kus motteid jagavad Ruth Alas,
Toivo Ténavsuu ja Hermas Lilleorg] // Tartu Pereraadio (2010) 1. november, 60.02
min.
http://www.pereraadio.ee/uus/index.php?option=com_content&view=article&id=892
%3Atoimetulemine-2010&catid=103%3Atoimetulemine&Itemid=1

Kiilalisestuudio : [raadiosaade] : [juhtimisest kdnelevad Ruth Alas ja Mare Pihlak] //
Tartu Pereraadio (2010) 11. august, 59.58 min.
http://www.pereraadio.ee/uus/index.php?option=com_content&view=article&id=366
%3Akuelalisestuudio-2010&catid=74%3Akuelalisestuudio&Itemid=1
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1003.
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1005.

Aan, Helle. Eestimaa, drka! : [raadiosaade] : [juhtimistarkusest ja juhtimiskogemusest
konelevad Taavi Hollman, Ago Lilleorg ja Ruth Alas] // Tartu Pereraadio (2012) 1.
november, 60.15 min.
http://www.pereraadio.ee/uus/index.php?option=com_content&view=article&id=805:e
estimaa-aerka-2012&catid=64:eestimaa-aerka

Aktuaalne kaamera kell 21.00 : [11.03.2012] : [telesaade] : [sisaldab videoldiku, milles
Statoil Fuel & Retail Eesti AS juht Kai Realo ja EBSi juhtimise dppetooli juhataja
Ruth Alas esitavad oma arvamuse ja seisukohad naisjuhtide osast Eesti tippjuhtide
seas] // Eesti Rahvusringhééling (ERR), (2012) 11. maérts, 38.47 min.
http://arhiiv.err.ee/vaata/aktuaalne-kaamera-nadal-176730

Aan, Helle. Eestimaa, édrka! : [raadiosaade] : [Healing Room’i palvekliinikute t60st
radgivad Reet Vinkel, Aili Kivisaar, Ruth Alas ja Toomas Salumaa] // Tartu Pereraadio
(2013) 9. oktoober, 60.18 min.
http://www.pereraadio.ee/uus/index.php?option=com_content&view=article&id=1343
%3Aeestimaa-aerka-2013&catid=64%3Aeestimaa-aerka&Itemid=1

Kaustel, Lehari. GLS juhtimisminutid : [raadiosaade] : [iilevaate novembri keskel
Tallinnas toimunud juhtimiskonverentsist Global Leadership Summit (GLS).
Samanimelise lihisarja saatekiilaliseks oli EBSi teadusprorektor ja juhtimise dppetooli
juhataja, professor Ruth Alas] // Tartu Pereraadio (2013) 26. oktoober, 8.55 min.
http://www.pereraadio.ee/uus/index.php?option=com_content&view=article&id=1832
%3Agls-juhtimisminutid&catid=21%3Aarhiiv&Itemid=1

Kaustel, Lehari. GLS juhtimisminutid : [raadiosaade] : [lilevaade juhtimiskonverentsist
Global Leadership Summit (GLS). Samanimelise liihisarja saatekiilaliseks oli EBSI
teadusprorektor ja juhtimise Oppetooli juhataja, professor Ruth Alas] // Tartu
Pereraadio (2014) 25. oktoober, 8.34 min.
http://www.pereraadio.ee/uus/index.php?option=com_content&view=article&id=1832
%3Agls-juhtimisminutid&catid=21%3Aarhiiv&Itemid=1
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Alas, Ruth. Muudatustega toimetulemine : [ettekanne : videosalvestis] //
Raamatupidajate pédev, 12. mirts 2008, Raamatupidajate Koolituskeskus RAKS,
Tallinn, Eesti, 22.02 min.

http://www.areng.ee/?id=12594&item=212

Koppel, Karin. Naisjuhtide vdhesus ei niita nende kasinaid voimeid : [videosalvestis] :
[Statoil Fuel & Retail Eesti AS juhi Kai Realo ja EBSi juhtimise Gppetooli juhataja
Ruth Alase arvamus ja seisukohad naisjuhtide osast Eesti tippjuhtide seas] // Eesti
Rahvusringhiiling (ERR), (2012) 11. marts, 4.54 min.
http://uudised.err.ee/v/eesti/0179843f-e393-4e76-b705-e72b3090fd3f

Alas, Ruth, Elenurm, Tiit, Rozell, Elizabeth J., Scroggins, Wesley A. Management
styles of successful entrepreneurs : a cross-cultural comparison of 27 countries :
[presentation : video ; presented by Tiit Elenurm] // Estonian Entrepreneurship
University of Applied Sciences (EUAS) 3rd Annual Entrepreneurship Conference
»Innovation and entrepreneurship : change of paradigm®, 7 November 2014, Tallinn,
Estonia, 17.00 min.

https://www.youtube.com/watch?v=WMY CICREMoc
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Lisa 2. Introduction

This personal bibliography of Ruth Alas has been compiled on the basis of publications
published in 1995-2014. The list contains 1008 entries of which 53 are books that she has
published by herself or she has been a co-author, and 269 entries are presentations at seminars
or conferences. Ruth Alas has supervised 274 theses in total at Estonian Business School
(EBS), Tallinn University (TU) and the Estonian Academy of Music and Theatre (EAMT).

In the years 1995-2014 Ruth Alas has published personally or jointly 364 articles in different
newspapers, journals and collections of works in Estonian, English, German, Hungarian,
Latvian and Russian languages. The main topics of the articles have been management,
management of change, organizational development, corporate culture, personnel
management, risk management and labour relations. There are separate entries including 16
interviews, discussions and 8 newspaper commentaries. There are 14 articles written on Ruth
Alas.

The compilation of the personal bibliography of Ruth Alas is based on the e-catalogue Urram
of the EBS Library and other Estonian libraries, the e-catalogue of Estonian libraries ESTER,
the e-portal of the National Library of Estonia, the e-catalogues of Estonian libraries
RIKSWEB, the Database of Estonian Articles Index Scriptorum Estoniae (ISE), the database
Education of the Academic Library of Tallinn University, the Estonian National Bibliography
Database ERB, the Estonian Research Information System ETIS, the database of business
periodicals ProQuest, the full text databases of EBSCO, the online information bank Agent of
newspaper Aripdev (Business Daily), search engines Google and Google Scholar. Information
has also been acquired from the publications compiled by the State Book Chamber of the
Estonian SSR ‘“Raamatukroonika” (Book Chronicle) and “Artiklite ja retsensioonide
kroonika” (Chronicle of Articles and Reviews).

The entries have been listed in the order of the year they were published and within one year
alphabetically, divided into different categories. Within one year the entries appear first in the
Latin alphabet and then in the Slavic alphabet. In the event it has appeared possible all the
entries have been checked de visu and equipped with annotations. The list of entries is finished
with the register of names and collectives, including a reference to the number of relevant
entry.

The personal bibliography of Ruth Alas is available on the EBS homepage as an online source
http://www.ebs.ee.

Compilers

April 2015
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Lisa 3. Overview of the life and activity of Ruth Alas

Ruth Alas was born on 5 August 1960 in Tiiri. She graduated from the Tiiri Secondary School
with a gold medal in 1978. She started her studies in the Faculty of Economics at Tallinn
Polytechnical Institute (TPI, currently Tallinn Technical University) in 1978. She graduated
with the diploma of an engineer in economics in 1983. She continued her studies in the
Faculty of Psychology at Tartu State University (TSU, currently Tartu University) in the same
year. In 1987 Ruth Alas graduated with the diploma of a psychologist-teacher.

In 1981-1991 Ruth Alas worked as a programmer in the Eesti Pollumajanduse Arvutuskeskus
(Computing Centre of Estonian Agriculture) and in 1991-1995 as a consultant in the
companies Mainor-Konsultant (Mainor-Consultant) and Ariko Reserv (Ariko Reserve). In
1995-1997 Ruth Alas studied International Business Management at a Master’s programme at
Estonian Business School (EBS) and continued her studies at an EBS Doctoral programme in
1998-2002. In 2003 Ruth Alas was awarded a Doctoral degree (PhD) in Business Management
at EBS.

In 1997 Ruth Alas participated in a complementary management training in Bentley College
(currently Bentley University) in the United States of America and in 1999 in an international
complementary training for lecturers in IESE Business School (Instituto de Estudios
Superiores de la Empresa, Universidad de Navarra) in Spain. In 2004 Ruth Alas defended a
Doctoral Thesis at the Faculty of Economics at Tartu University on a topic “Organisational
changes during the transition in Estonia : major influencing behavioural factors®, and she was
awarded the degree of a doctor (PhD) in the field of economics.

In 1995-1996 Ruth Alas worked as a lecturer at EBS. In 1996 she was elected the Acting
Chair of Management and in 2003 the Chair of Management to the position of a professor. In
2006-2014 she worked on the position of Vice-Rector for Research and Development. Since
1997 she has been a member of the EBS Senate. Ruth Alas has mainly lectured on the subjects
of management essentials and management of change.

Ruth Alas is an internationally recognised management scientist. She has been and is in the
boards and councils of several research organisations and has participated in the work of
different research groups. Ruth Alas has made presentations at more than 50 international
conferences. She has organised international and regional scientific conferences on personnel
management and management of change in Estonia. In 2011 she was the chairperson of the
European Academy of Management (EURAM) conference in Tallinn. She has initiated the
series of colloquiums of the European Institute for Advanced Studies in Management
(EIASM) on Organizational Change and Development that have taken place since 2006.
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Since 2005 Ruth Alas has belonged to the editorial boards of journals Problems &
Perspectives in Management, Journal of Business Economics and Management, Journal for
East European Management Studies, The Open Ethics Journal, European Journal of
International Management, Journal of Change Management, Chinese Management Studies,
Vision - the Journal of Business Perspective and the editorial board of the publisher Scientific
Journals International. In 2003-2011 she was a member of the editorial board of a journal EBS
Review. Since 2012 Ruth Alas has been the Editor-in-Chief of the Journal of Management and
Change.

Since 2007 Ruth Alas has been the Estonian regional editor of the Baltic Journal of
Management and since 2011 the European regional editor of Cross Cultural Management : an
International Journal.

Ruth Alas has reviewed articles to the following journals : African Journal of Business
Management, Canadian Journal of Administrative Sciences, Human Relations, Journal of
Applied Social Psychology, Monash Management Review, Organization Studies, Review of
Managerial Science, Scandinavian Journal of Management and to the journals published by
Scientific Journals International.

Ruth Alas is the most published and quoted social scientist in Estonia. The database of
scientific information Web of Science has entries of 73 articles and chapters from books by
Ruth Alas that have been quoted on 213 occasions, h-index is 9 (as of 17 April 2015).

Ruth Alas has been nominated several awards for the best scientific article. In 2011 she
received the title of a Champion awarded by the International Association for Management
Development in Dynamic Societies (an organisation uniting Central and Eastern European
Universities providing business education formerly named Central and East European
Association for Management Development, CEEMAN) for academic research “How to
prevent crisis by means of organisational change management®.

In 2003, 2004, 2006, 2007, 2008 and 2010 Ruth Alas was elected the best lecturer of EBS in
the field of research and development.
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Lisa 4. Curriculum Vitae in English

Name:

Ruth Alas

Time and place of birth: 5 August 1960 in Tiiri, Estonia

Education:
2004

1999

1998 - 2002

1997

1995 - 1997

1983 - 1987

1978 - 1983

1967 - 1978

Scientific degree:

2004

Tartu University, Doctoral studies in the Faculty of Economics

Instituto de Estudios Superiores de la Empresa (IESE Business School),
Universidad de Navarra, international complementary training for
lecturers

Estonian Business School, Doctoral study in Business Management

Bentley University (earlier Bentley College), Master’s level courses in
the Faculty of Management

Estonian Business School, Master’s programme in International
Business Management

Tartu University (earlier Tartu State University), Faculty of Psychology

Tallinn Technical University (earlier Tallinn Polytechnical Institute),
Faculty of Economics

Tiiri Secondary School, gold medal

Doctor philosophiae (economics), Tartu University “Organisational
changes during the period of transition in Estonia : major influencing
behavioural factors*

Working experience:

2006 - 2014
2003 -

1996 - 2003
1995 - 1996

1993 - 1995

Estonian Business School, Vice Rector in Scientific Research
Estonian Business School, professor, Chair of Management
Estonian Business School, lecturer, acting Chair of Management
Estonian Business School, lecturer

Ariko Reserv (Ariko Reserve), consultant
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1991 - 1993

1981 - 1991

Mainor-Konsultant (Mainor-Consultant), consultant

Eesti Pollumajanduse Arvutuskeskus (Computing Centre of Estonian
Agriculture), programmer

Participation in the work of boards, councils and working groups of different

organisations:

Estonian Higher Education Quality Agency - the working group of
institutional accreditation

Estonian Business School - Senate
Estonian Business School - Research Council

Estonian Business School - Council of Master’s and Bachelor’s
Programme

The Doctoral School of Economics and Innovation

The Academy of Management (AOM)

Chinese American Scholars Association (CASA) E-Leader
The Baltic Management Development Association (BMDA)

The Cranfield Network on International Human Resource Management
(Cranet)

Denki Ringo research group

The Eastern Academy of Management (EAM)

The Euro-Asia Management Studies Association (EAMSA)
The European Academy of Management (EURAM)

The European Accounting Association (EAA)

The European Association of Work and Organizational Psychology
(EAWOP)

The European Institute for Advanced Studies in Management (EIASM)

The Global Learning and Observations to Benefit the Environment
(GLOBE)

The International Academy of Business and Economics (IABE)

The International Association for Chinese Management Research

(IACMR)
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The International Association of Cross-Cultural Competence and
Management (IACCM)

The International Economic Development and Research Centre
(IEDRC)

The International Federation of Scholarly Associations of Management
(IFSAM)

The International Manufacturing Strategy Survey (IMSS)

The International Society for the Study of Work and Organizational
Values (ISSWOV)

The International Theme Committee of the Academy of Management
(ITC)

The Irish Academy of Management (IAM)

The University Fellows International Research Consortium (UFIRC)

Organisation of conferences:

2015

2014

2014

2014

2013

2013

2013

The International Conference on Research Publication and Networking
(ICRPN), 17-18 March 2015, Colombo, Sri Lanka

The 9th Colloquium of the European Institute for Advanced Studies in
Management (EIASM) on Organizational Change and Development
“The future of change management™, 12-13 September 2014, Essen,
Germany

The 37th Annual Congress of the European Accounting Association
(EAA), 21-24 May 2014, Tallinn, Estonia

The 12th Annual Conference of the Baltic Management Development
Association (BMDA) “A successful 21st century organization®, 7-9
May 2014, Riga, Latvia

The 9th European Conference on Management Leadership and
Governance (ECMLG), 14-15 November 2013, Klagenfurt, Austria

The International Conference on Intellectual Capital, Knowledge
Management & Organisational Learning (ICICKM), 21-22 October
2013, Washington, USA

The 3rd International Conference on Business and Economics Research
(ICBER), 28-29 September 2013, Bandar Seri Begawan, Brunei
Darussalam
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2013

2013

2013

2013

2012

2012

2012

2012

2012

2012

2012

2011

2011

The 8th Colloquium of the European Institute for Advanced Studies in
Management (EIASM) on Organizational Change and Development
“Inspiration desperately needed! Tackling the hidden assumptions of
change®, 12-13 September 2013, Gent, Belgium

The 3rd International Conference on Managing Services in the
Knowledge Economy, 17-19 July 2013, Famalicao, Portugal

The 11th Annual Conference of the Baltic Management Development
Association (BMDA) “The role of management empowering
innovations and creativity*, 9-10 May 2013, Kaunas, Lithuania

International Conference on Innovation and Entrepreneurship (ICIE), 4-
5 March 2013, Amman, Jordan

The 8th European Conference on Management, Leadership and
Governance (ECMLG), 8-9 November 2012, Pafos, Cyprus

International Conference on Intellectual Capital, Knowledge
Management & Organisational Learning (ICICKM), 18-19 October
2012, Bogota, Colombia

The 7th Colloquium of the European Institute for Advanced Studies in
Management (EIASM) on Organizational Change and Development
“Advances, challenges & contradictions for the human being and the
organization®, 13-14 September 2012, Bern, Switzerland

The 10th Annual Conference of the Baltic Management Development

Association (BMDA) “Winning strategies in challenging times*, 10-11
May 2012, Gdansk, Poland

The 7th International Conference “Business management™, 10-11 May
2012, Vilnius, Lithuania

International Conference “Improving financial institutions : the proper
balance between regulation and governance®, 19 April 2012, Helsinki,
Finland

The 4th Latin American and European Meeting on Organizational
Studies (LAEMOS), 27-30 March 2012, Ajijic, Mexico

The 7th European Conference on Management, Leadership and
Governance (ECMLG), 6-7 October 2011, Sophia-Antipolis, France

The 6th Colloguium of the European Institute for Advanced Studies in
Management (EIASM) on Organizational Change and Development
“Advances, challenges and contradictions®, 15-16 September 2011,
Valletta, Malta
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2011

2011

2010

2010

2009

2009

2009

2008

2008

2008

2007

2007

The 7th International Conference Management of Technological
Changes, 1-3 September 2011, Alexandroupolis, Greece

The 11th Annual Conference of the European Academy of Management
(EURAM) “Management culture in the 21st century®, 1-4 June 2011,
Tallinn, Estonia

The 6th European Conference on Management, Leadership and
Governance (ECMLG), 28-29 October 2010, Wroclaw, Poland

The 5th Workshop of the European Institute for Advanced Studies in
Management (EIASM) on Organizational Change and Development
“Core competences in a changing world®“, 23-24 September 2010,
Vienna, Austria

The 5th European Conference on Management Leadership and
Governance (ECMLG), 5-6 November 2009, Athens, Greece

The 4th Workshop of the European Institute for Advanced Studies in
Management (EIASM) on Organizational Change and Development
“Advances, challenges and contradictions”, 10-11 September 2009,
Krakow, Poland

Annual Conference of the International Academy of Business and
Economics (IABE), 5-7 June 2009, Thessaloniki, Greece

Conference “Scientific research at business schools®, 18 November
2008, Tallinn, Estonia

The 3rd Workshop of the European Institute for Advanced Studies in
Management (EIASM) on Organizational Change and Development
“Advances, challenges and contradictions®, 26-27 September 2008,
Bucharest, Romania

Annual Meeting of the European Academy of Management (EURAM)
“Organizational changes in institutional context”, 14-17 May 2008,
Bled-Ljubljana, Slovenia

The 2nd Workshop of the European Institute for Advanced Studies in
Management (EIASM) on Organizational Change and Development in
Transitional Countries, 18-19 October 2007, Vilnius, Lithuania

The 9th International Human Resource Management Conference
“Changes in society, changes in organizations, and the changing role of
HRM : managing international human resources in a complex world*,
12-15 June 2007, Tallinn, Estonia
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2007

2007

2006

2003

The 5th International Symposium on Management of Technology, 1-3
June 2007, Zhejiang, China

The 3rd European Conference on Management, Leadership and
Governance (ECMLG), 19-20 April 2007, Winchester, United Kingdom

The 1st Workshop of the European Institute for Advanced Studies in
Management (EIASM) on Organizational Change and Development in
Transitional Countries “What can we learn in theory & practice*, 9-10
November 2006, Tallinn, Estonia

The 1st Scientific Human Resource Management Conference “People
friendly management®, 6 November 2003, Tallinn, Estonia

Scientific awards and recognition:

2014

2013

2013

2011

2011

2010

2010

Award of the Estonian Convention Bureau “Annual Convention Event
2014, for the organisation of the 37th Annual Congress of the European
Accounting Association (EAA) and a doctoral colloquium

Estonian Business School Award “Annual Event in 2013%, the
institutional accreditation of EBS, Head of the Research and
Development Working Group

Award for the Best Research Article : Alas, Ruth, Gaal, Mary Ann, Egri,
Carolyn P., Ralston, David Allen. “Institutional and cultural influence
on managerial attitudes towards CSR*. The 73rd Annual Meeting of the
Academy of Management (AOM) “Capitalism in question®, 9-13
August 2013, Lake Buona Vista (Orlando), Florida, USA

Estonian Business School Award “Annual Event in 2011%, organisation
of the annual conference of European Academy of Management
(EURAM)

The title of a Champion awarded by the International Association for
Management Development in Dynamic Societies (an organisation
uniting Central and Eastern European Universities providing business
education formerly named Central and East European Association for
Management Development, CEEMAN) for academic research “How to
prevent crisis by means of organisational change management

Estonian Business School Award “Annual Event in 2010, for the
positive evaluation of research and development activities at EBS

Best lecturer of Estonian Business School in the academic year
2009/2010 in the field of research and development
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2009

2009

2008

2008

2007

2007

2006

2006

2004

2003

Estonian Business School Award “Annual Event in 2009%, for the
accreditation of the Doctoral programme

Award for the best scientific article : Gaal, Mary Ann, Alas, Ruth.
“Culture, leadership and non-verbal behaviours : comparing the United
States, Estonia and Hungary“, Annual Meeting of the Academy of
Management (AOM) “Green management matters*, 7-11 August 2009,
Chicago, USA

Estonian Business School Award “Annual Event in 2008, for the
receipt of a licence granting the right to introduce Doctoral programme

Best lecturer of Estonian Business School in the academic year
2007/2008 in the field of research and development

The award of a journal Chinese Management Studies, for the best article
: Alas, Ruth, Sun, Wei. “Organizational changes in Chinese companies :
a resource-based view*, published in Chinese Management Studies
(2007) Vol. 1, Iss. 4, p. 225-242

Best lecturer of Estonian Business School in the academic year
2006/2007 in the field of research and development

Award for the best scientific article at the 2nd International Conference
on International Strategic Management in Istanbul, Turkey : Alas, Ruth.
“Organizational change from learning perspective, published in
Journal of Global Strategic Management (2006) Vol. 1, No. 1, p. 108-
144

Best lecturer of Estonian Business School in the academic year
2005/2006 in the field of research and development

Best lecturer of Estonian Business School in the academic year
2003/2004 in the field of research and development

Best lecturer of Estonian Business School in the academic year
2002/2003 in the field of research and development

Visiting lecturer at foreign universities:

2014
2014
2013

2006

Adizes Institute, Carpinteria, California, USA
Egade Business School, San Pedro, Mexico
Thunderbird School of Global Management, Glendale, Arizona, USA

Bentley University (former Bentley College), Waltham, Massachusetts,
USA
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Public lectures at universities:

2015 University of Sri Jayewardenepura, Gangodawila, Nugegoda, Sri Lanka
2013 Ozyegin University, Deloitte Leadership Institute, Istanbul, Turkey
2012 Global City Innovative College, Manila, Philippines

2012 Middle East Technical University (METU), Ankara, Turkey

2012 University of Zurich, Zurich, Switzerland

2011 Atma Jaya Catholic University of Indonesia, Jakarta, Indonesia

2011 University of Technology’s, Ho Chi Minh City, Vietnam

2007 Beijing Technology and Business University, Beijing, China

2007 University of Stellenbosch Business School (USB), Cape Town, South

African Republic

Participation in the editorial work of journals:
Editor-in-Chief Journal of Management and Change
Deputy-editor Cross Cultural Management : an International Journal
International Business : Research, Teaching and Practice
Regional editor Baltic Journal of Management
Member of the editorial board
Chinese Management Studies
EBS Review
European Journal of International Management
Journal of Business Economics and Management
Journal of Change Management
Journal of East European Management Studies
Journal of Security and Sustainability Issues
The Open Ethics Journal
Pakistan Journal of Business and Management

Problems & Perspectives in Management
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Reviewer

Rattan Management : an International Biannual Blind Refereed Journal
of Management & Technology

Vision - the Journal of Business Perspective
African Journal of Business Management
Canadian Journal of Administrative Sciences
Human Relations

Journal of Applied Social Psychology
Monash Management Review

Organization Studies

Review of Managerial Science

Scandinavian Journal of Management

publisher Scientific Journals International (SJI), in the field of
Management and Management Information System

Participation in public life:

2014 - Healing Rooms Estonia MTU - a member of the Board

2011 - The Estonian Evangelical Lutheran Church (EELC) St. John’s Church in
Tallinn - a member of the Council

2009 - Eesti Evangeelne Allianss (EEA, Estonian Evangelical Alliance) - a
member of the Management Board

2009 - Global Leadership Summit (GLS) - a member of the Board

2008 - 2011 The Estonian Evangelical Lutheran Church (EELC) St. John’s Church in
Tallinn - a substitute member of the Council

2008 - Scripture Union Estonia (SU Estonia) - a member of the Board

Languages: Estonian, English, Russian

Hobbies and interests: classical music

Contact information:

3 Lauteri Street, Tallinn 10114
Telephone: +372 6651 346
E-post: ruth.alas@ebs.ee

Homepage: www.ebs.ee
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143, 146, 147, 157, 158, 165, 166, 188, 192, 194, 195, 216, 225, 226, 227, 241, 246, 254, 263, 267, 280,
289, 298, 303, 320, 572

European International Business Academy (EIBA) 185, 193
European Public Relations Education and Research (EUPRERA) 87
Excellence Koolitus- ja Arenduskeskus ouU 42,43
Exploring Leadership and Learning Theories Association (ELLTA) 251, 252, 257
FAW Car Co., Ltd 921

FEB AS 754

First Media OU 837

Forum Cinemas AS 951

General Electric in China 925

Grundfos Eesti 875

H&M 930

Hansab AS 801

Hansapank AS 457,782, 818, 829, 835, 841, 852

Hansatee Grupp AS 790

Haridusasutuste Pensionifond (HPF) 413

Helmes AS 868

House of Prince Eesti AS 745

Iberoamerican Academy of Management (IAM) 150, 154, 212, 213
159



IEDC Bled School of Management 168, 177, 182
IMG Konsultant AS 797
International Business Machines (IBM) 888

Institute of Human Resource Management (IHRM)

Instituto de Estudios Superiores de La Empresa (IESE)
International Academy of Business and Economics (IABE)

International Association for Chinese Management Research (IACMR)

International Association of Computer Science and Information Technology (IACSIT)

580

77

181,191

176, 183
277

International Association for Management Development in Dynamic Societies (varasem Central and East

European Association for Management Development, CEEMAN)
International Business Research Group (IBRG) 152,159, 161
International Economics Development and Research Center (IEDRC)
International Faculty Development Program (IFDP)

International Federation of Scholarly Associations of Management (IFSAM)
International Industrial Relations Association (1IRA)

International Network of Business and Management Journals (INBAM)
International Society of Markets and Development (ISMD)

International Society for the Study of Work and Organizational Values (ISSWQOV)
220, 228, 272, 273

Irish Academy of Management (IAM) 255

993, 994

281, 283

77

139, 178, 179, 275

131

295

221, 238, 239

138, 142, 144, 190, 219,

ISM University of Management and Economics, Vilnius, Lithuania (ISM Vadybos ir ekonomikos universitetas)

199, 205, 206, 207, 209

IT Grupp AS 991
Jazz Pesulad 932
Jinan Iron & Steel Company 924
Jinan Dianshi Software Company 924
Juveel OU 794

Kaitseministeerium (Estonian Ministry of Defence)

Kempinski China 883
Keskkonnaministeerium 787
Kruuli Triikikoja AS 771

Leedu Hoiupank (Lietuvos Taupomasis Bankas) 457

Lenovo Group 919, 923
Liviko Kaubanduse AS 752
Lokman AS 812
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Lucerne University of Applied Sciences and Arts - Business School, Essen, Germany (Hochschule Luzern)

298, 303, 320

Laéne-Virumaa Kutsekdrgkool 906
Majandusministeerium (Majandus- ja Kommunikatsiooniministeerium) 789, 958
Maksu- ja Tolliamet 957
Massachusetts Institute of Technology (MIT) 424
Mecro AS 965
Meta-Profit OU 23,24
MicroLink AS 891
Midea 929
Minolta 839
Mistra-Autex AS 833

Mongolia Little Sheep Catering Chain Co., Ltd 920

Mustamée Kinnisvarahoolduse Munitsipaalettevte (Mustaméde Real Estate Municipal Entrust Company)

743

Nanyang Technological University, Nanyang Business School 190
Neste Eesti AS 764

Nordea Pank 818

Nordic Jetline AS 727

Norma AS 832, 863

Pinault-Printemps-Redoute 884

Piperec OU 851

Politsei- ja Piirivalveamet Ida prefektuur 974

Pontificia Universidad Catolica Madre y Maestra 150, 154

Pdhja-Eesti Pimedate Uhingu Vabatahtlikud Lugejad 19, 30
P6ldma Kaubanduse AS 954

Raadio 7 999
Raamatupidajate Koolituskeskus RAKS 170, 171, 1006
Radiolinja Eesti AS 857, 858

Radio 1009%NL 873

Ragn-Sells AS 856

Rakvere Lihakombinaat 791

Rekal Direkt OU 871

Reval Hotelligrupp AS 125, 795
Riigimetsa Majandamise Keskus (RMK) 853, 942, 943, 952
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Rocca al Mare Kaubanduskeskus 808

Saare Maakohus 725

Saaremaa Liha- ja Piimatoostus AS 714

Salfordi Ulikool (University of Salford) 449

Sampo Pank 729, 838, 854, 935
Scania Eesti AS 845

Schenker AS 724

SEB Eesti Uhispank 842, 864
Shandong Sinoer Group 937

Siemens Transformer Co., Ltd. (STCL) 924

Silja Line AS 840

Society of Intercultural Education, Training and Research (SIETAR) 294
Sotsiaalministeerium 38, 559, 560
Southern Management Association (SMA) 218

Statoil Baltic States 781

Statoil Fuel & Retail Eesti AS 1002, 1007

Stockholm School of Economics in Riga (SSE Riga, Rigas Ekonomikas augstskola) 106
Stockholm School of Entrepreneurship (SSES) 80

Suwem AS 709

Sadstumarket 778

Zibo Hongda Limited Company 940

Tallinn Airport GH AS 739

Tallinna Jaani Kkirik 992

Tallinna Konverentsid 196

Tallinna Piimat6ostuse AS 889

Tallinna Puuetega Noorte Oppekeskus Juks 917

Tallinna Tehnikaiilikool (Tallinn University of Technology) 68, 79, 95, 111, 173,
185, 186, 187, 193

Tallinna Vesi AS 890

Tallinna Ulikool (Tallinna Pedagoogikaiilikool, Tallinn Pedagogical University) 71, 83, 99, 101, 115,
128, 149, 908, 941, 944, 951, 974

Tartu Pereraadio 999, 1000, 1001, 1003, 1004, 1005

Tartu Ulikool (University of Tartu) 60, 65, 102, 107, 318, 325, 708

Teater NO99 169

Tech Data Estonia 819
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Technische Universitdt Chemnitz (Chemnitz University of Technology)
124, 153, 162, 202, 600

Termest AS 720
TNS Emor 38
Tridens AS 849

Turku School of Economics (Turun kauppakorkeakoulu)

Unicredit Bank AS Eesti filiaal 945

Universidad de Bogota Jorge Tadeo Lozano, Colombia

Universidad del Rosario, Bogota, Colombia 268, 274

University of Applied Sciences Stralsund (Fachhochschule Stralsund)
University of International Business and Economics (UIBE), Beijing, China
University of Limerick (Ollscoil Luimnigh) 94

University of Ljubljana (Univerza v Ljubljani) 168, 177, 182
University of Malta (L-Universita ta' Malta) 241, 246, 254

University of Valencia (Universitat de Valéncia) 225

University of Vienna 697
Vabariigi Presidendi Kantselei 806
Via Pont AS 755

Vilnius Gediminas Technical University (Vilniaus Gedimino technikos universitetas)
Vlerick Business School, Gent, Belgium 280, 289
WU Vienna University of Economics and Business

Aripieva Kirjastuse AS 717
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84, 86, 92, 93, 117, 119,

57,441

268, 274

733
152, 159, 161

146, 147, 157, 158

216, 226



